TITLE IX TRAINING




TITLE IX OF THE EDUCATION
AMENDMENTS ACT OF 1972

“No person in the United States shall, on the basis of sex, be excluded from
participation in, be denied the benefits of, or be subjected to discrimination
under any educational program or activity receiving Federal financial
assistance.



SCHOOL BOARD POLICY
2266, NONDISCRIMINATION
ON THE BASIS OF SEX IN
EDUCATION PROGRAMS
AND ACTIVITIES

* The Board has adopted a policy to enforce Title IX
protections: Policy 2266
Board policies can be found by utilizing the following link:
https://go.boarddocs.com/fl/desoto/Board.nsf/goto’open&id=
CNERHIL6DFE170

 The Policy contains definitions, contact information for the
Title IX Coordinators, procedures for handling Title IX
complaints and investigations, and other useful information.



https://go.boarddocs.com/fl/desoto/Board.nsf/goto?open&id=CNERHL6DF170

TITLE IX COORDINATOR'S
CONTACT INFORMATION

Student Title IX Coordinator
Dr. Amy Bennett

863-993-1333

310 W. Whidden St.

Arcadia, FL 34266

Employee Title IX Coordinator
Dr. Gina Stafford

863-494-4222

530 LaSolona Ave.

Arcadia, FL 34266




REPORT OF SEXUAL
DISCRIMINATION/
HARASSMENT

Any person may report sex discrimination, including Sexual Harassment
(whether or not the person reporting is the person alleged to be the victim of
conduct that could constitute sex discrimination or Sexual Harassment), in
person, by mail, by telephone, or by electronic mail, using the Title IX
Coordinator’s(s’) contact information (listed on last slide)or by any other means
that results in the Title IX Coordinator receiving the person’s oral or written
report.

Reports may be made at any time (including during non-business hours), by
using the telephone number(s) or electronic mail address(es), or by mail to the
office address(es), listed for the Title IX Coordinator(s).

Students, Board members, and Board employees are required, and other
members of the School District community, and Third Parties) are
encouraged, to report allegations of sex discrimination or Sexual
Harassment promptly to the/a Title IX Coordinator or to any Board
employee, who will in turn notify the/a Title IX Coordinator.



REPORT OF SEXUAL
DISCRIMINATION/
HARASSMENT (CONTINUED)

« Ifany District employee, other than an employee harasser or Title IX
Coordinator, receives information of conduct that might constitute sexual
harassment, including sexual assault, dating violence, or domestic violence, the
employee must promptly inform the Title IX Coordinator of the alleged sexually
harassing misconduct. (Check for a specific timeframe — usually two (2) days;
failure to report may be subject to disciplinary action, up to and including
termination.)

* Reports can be made orally or in writing and should be as specific as possible.
The person making the report should, to the extent known, identify the alleged
victim(s), perpetrator(s), and witness(es), and describe in detail what occurred,
including date(s), time(s), and location(s).



REPORT OF SEXUAL
DISCRIMINATION/
HARASSMENT

Students, Board members, and Board employees are required, and other
members of the School District community, and Third Parties) are
encouraged, to report allegations of sex discrimination or Sexual
Harassment promptly to the/a Title IX Coordinator or to any Board
employee, who will in turn notify the/a Title IX Coordinator.

If any District employee, other than an employee harasser or Title IX
Coordinator, receives information of conduct that might constitute sexual
harassment, including sexual assault, dating violence, or domestic violence, the
employee must promptly inform the Title IX Coordinator of the alleged sexually
harassing misconduct. (Check for a specific timeframe — usually two (2) days;
failure to report may be subject to disciplinary action, up to and including
termination.)

The receipt of such information means the District employee has:
* actual knowledge; and
« a mandatory reporting obligation.



ACTUAL KNOWLEDGE

Under the Title IX regulations, the standard of
review 1s “actual knowledge” instead of the
previous one of “known or should have known?

* This means that when the Title IX
Coordinator or any employee receives notice,
a report or information, or becomes aware of
sexual harassment or allegations of sexual
harassment, he/she is presumed to have actual
knowledge and has a mandatory obligation to
report the matter to the Title IX Coordinator
aside from mandatory statutory reporting.




Title IX Coordinator's Contact Information

Student Title IX Coordinator Employee Title IX Coordinator
Dr. Amy Bennett Dr. Gina Stafford

863-993-1333 863-494-4222

310 W. Whidden St. 530 LaSolona Ave.

Arcadia, FL 34266 Arcadia, FL 34266

THANK YOU
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