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Drug Testing for Motor Van Drivers 
  

Van drivers employed by the District are subject to a drug and alcohol testing program in 

compliance with this policy and State and Federal law. Employees who violate this policy are 

subject to disciplinary proceedings in accordance with prescribed administrative regulations, 

local, State and Federal law and/or the negotiated agreement, up to and including termination. 

Any employee in violation of this policy may be required to participate in a drug-abuse 

assistance or rehabilitation program approved by the Board. 

  

The Board directs the Superintendent to determine the need for any other drug testing 

procedures not included in this policy, such as a random drug testing program. If established, 

such procedures are established in consultation with an approved drug testing provider and 

take into consideration all requirements of law and/or the collective bargaining agreement. 

  

The drug testing includes the substances identified by the testing panel as determined by the 

Superintendent/designee.  

  

Pre-Employment Tests 

  

Prior to the first time a van driver performs safety-sensitive functions for the District, a 

controlled substances test is administered. 

  

The test is required of an applicant only after he/she has been offered employment. 

Employment is conditional upon the applicant receiving a negative drug test result. 

  

Post-Accident Tests 

  

The District provides van drivers with necessary post-accident information, procedures and 

instructions, so that the driver will be able to comply with these requirements. 

  

Alcohol and controlled substance tests are conducted in accordance with timelines established 

by the District after an accident on any driver who: 

  

1. was performing safety-sensitive functions with respect to the vehicle if the accident 

involved loss of human life and/or 

  

2. received a citation under State or local law for a moving-traffic violation arising from the 

accident. 
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Van drivers involved in an accident may be prohibited from using alcohol for a period of time to 

be established by the District or until he/she undergoes a post-accident alcohol test, whichever 

occurs first. 

  

Post-accident tests are conducted in accordance with timelines and protocols developed by the 

District in consultation with the testing provider. 

  

The Board reserves the right to require any van driver involved in an accident while on duty to 

undergo alcohol and controlled substance testing. 

  

Reasonable Suspicion 

  

The District follows the established drug-free workplace policy for reasonable suspicion testing. 

  

The Board directs the Superintendent to determine the need for any other drug testing 

procedures not included in this policy. If established, such procedures are established in 

consultation with an approved drug testing provider and take into consideration all 

requirements of law and/or the collective bargaining agreement. 
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