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ARTICLE l: RECOGNITION

1.2 Definitions of excluded employees:

A

"Supervisor'' means any individual employee having authority in the
interest of the employer to hire, transfer, promote, assign, reward or
discipline other employees, or responsibly to direct them, or effectively to
recommend such action, if in connection therewith, the exercise of such
authority is not of a merely routine or clerical nature but requires the use of
independent judgment.

"Academically licensed employee" means employees such as a teachers
or other professional employees who must maintain licensure through the
Teachers Standards and Practices Commission (TSPC) or other
professional organization as a condition of continued employment.

"Managerial Employee" means an employee of the District who possesses
authority to formulate and carry out management decisions or who
represents management's interest by taking or effectively recommending
discretionary actions that control or implement employer policy, and who
has discretion in the performance of these management responsibilities
beyond the routine discharge of duties.

"Confidential employee" means one who assists and acts in a confidential
capacity to a person who formulates, determines and effectuates
management policies in the area of collective bargaining.

"Substitute" means an employee who has no regular schedule of hours or
reasonable expectation of any number of hours or days to be worked
during any given year. Substitutes may be used to replace a regular
employee on excused absences (i.e. sick leave, vacation, leave of
absence, etc.) for a period not to exceed a school year when that regular
employee is unable to work.

C

E

F
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1.1 The District recognizes Chapter 47 of the Oregon School Employees Association
(OSEA), American Federation of Teachers (AFT Local 6732), as the exclusive
bargaining representative for all regular classified employees employed by the
District. A regular classified employee is defined as anyone other than substitute
and/or temporary employee. Excluded are:

"Administrato/' means any licensed employee having authority in the
interest of the employer to hire, transfer, suspend, layoff, recall, promote,
discharge, assign, reward or discipline other employees, or responsibly to
direct them, or to adjust their grievances, or to effectively recommend
such action.
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G "Temporary employees" are those employees hired to perform a specific
job of short duration not lo exceed ninety (90) calendar days. This
category will include seasonal employees hired only for summer work.

1. Temporary employees who are employed in excess of ninety (90)

calendar days shall become regular employees and shall receive
and be subject to all provisions of the collective bargaining
agreement effective the first day of employment in the Ddistrict.

The District may request to extend the ninety (90) days in the event
that the position is assigned due to a regular staff member being on
leave.

Temporary positions that exceed three (3) calendar months shall
become regular bargaining unit positions, effective the first day of
the position.

Regular employees who are assigned to work during recess
periods shall not be considered temporary employees and are
entitled to all rights and benefits enumerated in this Agreement.

All newly created positions not excluded by this Article shall be assigned to the

bargaining unit.
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2.1

ARTICLE Il: SEPARABILITY OF PROVISIONS

ln the event that any provision of this Agreement is at any time be declared
invalid by any court or agency of competent jurisdiction, such decision shall apply
only to a specific article, section or portion thereof directly specified in the
decision. Such a decision shall not invalidate the entire contract, it being the
expressed intention of the parties hereto, that all other provisions not declared
invalid shall remain in full force and effect. The provision in question may be re-
bargained at the request of either party.
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ARTICLE lll: DISTRICT FUNCTIONS

It is recognized that the Board has and will continue to retain the rights and
responsibilities to operate and manage the school system and its programs'

facilities, properties and activities of its employees, except as limited by this
Agreement and applicable law. The Board's operational and managerial
responsibility includes:

A. The right to determine the location of the schools and other facilities of the
school system including the right to establish new facilities and to relocate
or close old facilities.

The determination of the financial policies of the District including the
general accounting procedures, inventory and supplies/equipment
procedures and public relations.

The determination of the management, supervisory or administrative
organization of each school or facility in the system and the selection of
employees for promotion to supervisory, management or administrative
positions.

The maintenance of discipline and control over the use ofthe school
system properties and facilities.

The determination of safety, health and property protection measures
where legal responsibilities of the Board or other govemmental unit are
involved.

3.1

D

E

F The right to enforce the rules and regulations now in effecl and to
establish new rules and regulations from time to time, provided they are
not in conflict with this Agreement.

The direction and anangement of all the wo*ing forces in the system
including the right to hire, suspend, discharge, discipline or transfer
employees.

The right to relieve employees from duty for poor or unacceptable work or
other legitimate reasons.

The creation, combination, modification or elimination of any classified
position deemed advisable by the Board.

The determination of the layout and the equipment to be used and the

right to plan, direct and control activities of the District. This includes the

d6termination of the processes, techniques, methods and means of

Central Point OSEA Chapter 47 Contract July 1'2025 - fune 30,

G

H

J

Page 4
2026

B.

c.



3.2

accomplishing the various classified jobs.

K. The right to establish work days and hours of employment.

Nothing in this Agreement shall limit in any way the District's contracting or
subcontracting of work or shall require the District to continue in existence any of
its present programs in present form and/or location or on any other basis.
However, the Superintendent will notify the Association of the District's intent to
consider contracting for services then being performed by bargaining unit
members and which would result in a reduction either in numberof bargaining
unit members or reduction in the hours or days of their employment. Such notice
will be provided at least ninety (90) days prior to any formal Board action to
accept a bid or accept a contract for such services and afford Association
representatives the opportunity to confer with the Board during such period. This
notice provision shall have application only to the following employee
classifications:

r Food Service
. Custodians

The District and the Association affirm their shared commitment to
providing high-quality services to students while preserving the integrity of
the classified bargaining unit. The District recognizes the Association's
interest in maintaining bargaining unit work and minimizing the use of
external contractors. At the same time, the District must retain the ability to
fulfill its legal and educational responsibilities in situations where classified
stafflng cannot be secured through normal means.

Accordingly, the District may contract out work cunently or historically
performed by bargaining unit members only under the following limited
circumstances:

Labor Market Unavailability: When, after conducting a good-faith
and timely recruitment process consistent with District hiring
protocols, the District determines that no qualified and viable
candidates are available to fill a classified vacancy critical to
student services or District operations;

Legal or Regulatory Compliance: When necessary to ensure the
District's ability to comply with legal mandates and timelines,
including but not limited to the provision of services required under:

o the lndividuals with Disabilities Education Act (IDEA),
o Section 504 of the Rehabilitation Act,. legally binding behavior intervention or safety plans, or

A

1

2
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other statutory or court-ordered obligations; or

Temporary or Emergency Staffing Needs: When the service or
position to be contracted is demonstrably temporary in nature (e.9.,
emergency coverage, short-term projects, or interim services during
leaves of absence), and where the use of contracted services is
limited in duration and scope.

The District agrees to the following process when utilizing extemal
contract labor under these circumstances:

The District will continue to post the position vacancy and continue its
recruitment efforts to fill the vacancy, as the goal is to have the position
filled with a bargaining unit employee. The use of the extemal
contractor is a temporary measure until the position is filled with a
bargaining unit employee.

a

lf an outside contracting service or agency is utilized for more than
thirty (30) working days to temporarily fill a vacancy under any of the
conditions described above, the District will contact the Association
and schedule a meeting to review the recruitment process undertaken
to fill the position and to mutually develop a plan to discontinue the use
of contracted services. The parties shall reconvene no later than ten
(10) working days after implementation of the plan to assess progress
and will continue to meet every ten (10) working days, or at mutually
agreed upon times, thereafter until the vacancy or vacancies are filled
with bargaining unit members.

lf the conditions that justified the original contracting no longer exist
(e.9., labor market conditions improve or qualified candidates become
available), the District and the Association shall collaboratively review
and update the discontinuation plan during their scheduled ten (10)-
day check-ins, with the goal of restoring the work to bargaining unit
members as soon as feasible.

3.3 The foregoing enumeration (3.1 and 3.2) of the functions of the Board shall not
be considered to exclude other functions of the Board not specifically set forth,
with the Board retaining all functions and rights to act, not specifically nullified by
this Agreement.

3.4 This Contract incorporates the sole and complete agreement reached between
the District and the Association resulting from negotiations held pursuant to the
provisions of ORS Chapter 243. lt is acknowledged that during negotiations
which resulted in this Agreement each and all have the unlimited right and

opportunity to make demands and proposals with respect to any subject or
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matter appropriate for collective bargaining and that the understandings and
agreements arrived at by the parties after the exercise of the right and
opportunity are set forth in this Agreement.

Central Point oSEA Chapter 47 Contract fuly 1,2025 - 1une30,2026
Page 7



ARTICLE lV: ASSOCIATION DUES

4.1 Association Dues

The Oregon School Employees Association (OSEA), as the exclusive
representative, shall have the sole and exclusive right to have
membership dues deducted by the District from employees in the
bargaining unit.

B The withholding of OSEA dues shall be applied to employees in the
bargaining unit upon payroll deduction authorization.

4.2 PayrollDeductionAuthorization

A Employees serving in positions listed in Appendix A - Job Classification
Ranges may become a member of OSEA by executing the appropriate
payroll deduction form.

4.3 Remittance for Dues

The amount deducted from employee wages for OSEA dues shall be
remitted to the OSEA State Headquarters located in Salem by the fifteenth
(15th) day of the month following the deduction.

The remittance shall be accompanied by an alphabetical list of bargaining
unit members for whom such deductions have been made.

A
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ARTICLE V: ASSOCIATION RIGHTS

Designated Representative:

The Chapter 47 Executive Board will furnish the District with a list of officers and
designated representatives by September 30th of each year. The Association may
designate any additional members of the bargaining unit to be representatives at any
time.

Non-employee OSEA Field Representative shall be permitted access to the District's
facilities for the purpose of engaging in the activities described in this Article.

5.1 Facilities and Equipment:

The Association may use approved facilities of the District for meetings if prior
District approval is obtained.

The Association may use approved office equipment with prior approval for
duplicating, etc., for Association business and will pay all costs related thereto

The District shall provide reasonable bulletin board space for use of the
Association in communicating with employees in the bargaining unit in all
buildings in which such employees work.

The Association is permitted reasonable use of the District's interschool mail
facilities and school mailboxes.

The Association President or designee shall have access to the classified e-mail
distribution list to be used to communicate with bargaining units members. lf
bargaining unit members use the District computers or email systems for
Association business, they are to adhere to the District's acceptable use policy.
District equipment may not be used in any manner to further what could be
considered an action against the District (e.9. work stoppage, strike, etc).

During group orientation events or activities at the beginning of the academic
year, OSEA shall be permitted to sel up a table to meet directly with employees
before, after, and during breaks.

5.2 Association Access to Meet with employees

OSEA classified representatives and OSEA Field Representatives shall be
allowed access to employees within the bargaining unit during work hours using
employer facilities and equipment, and without loss of compensation or benefits
for any employee. Such meetings will be scheduled at a time that does not
interfere with school operations.

Leave for Designated Representative to Engage in Union Activities.

Central Point OSEA Chapter 47 Contract fuly 1, 2025 - June 30,2026
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a

b

Designated classified representatives and the OSEA Field Representative shall
be allowed reasonable time to engage in activities during work hours and at the
District's facilities. Classified representatives shall suffer no loss of compensation
or benefits to perform representation activities:

lnvestigate and process grievances and other workplace-related
complaints;

Attend investigatory meetings, hearings, and other due process
proceedings;

Participate in, or prepare for, proceedings that arise from a dispute
involving the collective bargaining agreement, including arbitration
proceedings, administrative hearings and other proceedings before the
Employment Relations Board;

Engage in collective bargaining;

Attend labor-management meetings, safety committee meetings and any
other meetings between representative of the District and OSEA to
discuss employment relations;

Provide information regarding the collective bargaining agreement to
newly hired bargaining unit employees within thirty (30) calendar days
from the date of hire for a period of at least thirty (30) minutes, during new
employee orientation at individual/group meetings that may take place
during work hours, without loss of compensation or benefits to the newly
hired employee(s).

Testify in a legal proceeding in which the designate union representative
has been subpoenaed as a witness.

Designated classified representatives shall provide the District with notice of the
need to perform the activities listed above at least forty-eight (48) hours prior to
the time the activities will be performed.

The District shall schedule an orientation meeting for members newly hired in the
district the last week of each month. The Association will have a period of thirty
(30) unintemrpted minutes up to one hundred and twenty (120) minutes of the
meeting agenda to address the new hires.

ln the event newly hired staff do not attend new employee orientation, OSEA
shall be allowed to meet with newly hired classified employees during regular
work hours at the regular work locations for a period of up to one-half (1/2) hour.

Upon notification from the Association, the District will coordinate the release

time for this meeting. No employees shall suffer a loss in compensation or
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benefits as a result of participating in or attending OSEA presentations lo newly
hired employees.

5.3 lnformation Provided by the District

On or before January'lSth, May 1Sth, and September 1Sth of each year, every
one hundred twenty (120) days the District shall provide the Association (Chapter
President and OSEA Field Representative) and the OSEA Director of Fiscal
Operations at classified@osea.org a report listing the following information for all
classified employees:

Employee name

Date of birth

Date of hire

Job title

Work location

Daily hours worked

Hourly pay rate

Annual Salary

Step on the salary schedule

Cellular, home and work telephone numbers

Any means of electronic communication, including work and personal electronic
mail addresses

Home address or personal mailing address

ln addition, the OSEA Director of Fiscal Operations at classified@osea.org shall
be provided with the employee last four (4) digits of Social Security number
(SSN), and District lD number or OSEA's CE number information. lnformation
shall be provided in an editable digital file format (Excel preferred).

By the tenth (1Oth) day after a new classified employee begins employment the
District shall provide the Association (Chapter President and OSEA Field
Representative) and the OSEA Director of Fiscal Operations at
classified@osea.org a report a report listing the following information:

Employee name

Central Point OSEA Chapter 47 Contract July 1,2025 - fune 30, 2026
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Date of birth

Date of hire

Job title

Work location

Daily hours worked

Hourly pay rate

Annual Salary

Step on the salary schedule

Cellular, home and work telephone numbers

Any means of electronic communication, including work and personal electronic
mail addresses

Home address or personal mailing address

ln addition, the OSEA Director of Fiscal Operations at classified@osea.org shall
be provided with the employee Social Security number (SSN), and District lD
numberor OSEA's CE number information. lnformation shall be provided in an

editable digital file format (Excel prefened).

The District agrees to provide the Association with a report listing all temporary
employees, positions held, hire date, hours worked, and worksite location upon

written request.

The district will provide to each classified employee a listing with the september
paycheck indicating the following:

Range and Step

Hourly Rate

Days Worked

Salary - Monthly/Annual

Number of Years with the District

Release Time for Designated Representatives:

Designated Representatives shall be allowed reasonable release time to attend
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outside trainings, activities or to serve as a full-time representative of OSEA
without loss of District compensation and benefits (insurance and retirement).
The Designated Representative shall use accrued leave time for short-term
attendance at such events or OSEA shall reimburse the District for any
compensation and benefits (insurance/retirement).

When a Designated Representative on release time discontinues or ends the
release time for any reason, the employee shall be returned to their prior position
or, if not feasible, to a substantially similar position without loss of seniority, rank,
classification or retirement credit.

The Designated Representative shall request release time through the
established District leave process.

5.5 Leave for Association and OSEA Business.

Whenever possible leave will be requested one (1) week ahead of time. Leave
requests must be made to the District by the Association President or OSEA
Field Representative and must receive prior approval.

The Board shall grant one (1) leave day per school month for reasonable leave to
the Association President and/or his/her designee for Association related
activities during the fiscal year.

Employees participating in OSEA Time Release will meet with the District to
agree on dates and times for release. The State Association will reimburse the

District for the cost of the substitute filling in for the absent representative.

Bargaining unit employees, upon request to their immediate supervisor, may be
granted leave without pay to attend the OSEA Annual Conference.

Employees serving in state level positions will meet with District Administration to
agree on dates and times for release. The State Association will reimburse the
District for the cost of the substitute filling in for the absent representative.

5.6 Tickets for Athletic Events.

District classified staff are eligible to receive sixty (60) dollars' worth of General
Admission tickets for use by theirfamily to attend athletic events upon payment
of a ten (10) dollar fee. The tickets will not be eligible for use for reserved'
grandstand seats.

Continued Training and Professional Development

ln order to upgrade and update the performance of classified employees, the
District and the Association shall support the principle of continued iraining and

5.7
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education

Any member may request from their immediate supervisor and/or appropriate
administrator permission to attend job-related training while on District paid time
and at District expense. Approval for such training will be at the discretion of the
District.

It is recognized that the professional growth and improvement of all employees is
essential to fulfill the District's educational mission. The Labor Management
Committee will periodically review training practices and needs. Professional
groMh requests should be made to the principal or supervisor. Denied requests
may be appealed to the Labor Management Commitlee for review.
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6.1

6.2

6.3

6.4

6.5

6.6

6.7

ARTICLE Vl: WORKWEEK - OVERTIME

The workweek shall commence on 12:01 a.m. Saturday and conclude on the
following Friday at midnight. The normal workweek within that period will consist
of five (5) consecutive days unless othenvise specified in the District's calendar.
Except as provided by 6.5, additional time required by the District for an
employee to work beyond forty (40) hours perweek or eight (8) hours in any one
day shall be compensated with time and one-half (1%) of lhe employee's rate of
pay or, at the option of the employee, compensatory time off may be taken in lieu
of overtime in accordance with state and federal law. Compensatory time off
shall be at the time and one-half (1 %) factor. Such time may be canied over one
(1) semester beyond the school year it is accrued or the employee shall be paid
at their current rate of pay.

An employee whose normal workweek is less than forty (40) hours shall be
compensated at the employee's regular hourly rate of pay or, at the option of the
employee, compensatory time off equivalent to the employee's regular rate of
pay, for work in addition to the employee's normal workweek. Any time in excess
of forty (40) hours per week shall be compensated in accordance with 6.1 above.

The District retains the right to assign overtime work and supervisor approval is
required.

Employees shall receive notice of change in formal workweek or schedule in
wriling with thirty (30) days notice. Emergency situations requiring a work
schedule change shall not require thirty (30) days notice. Emergency situations
shall not exceed two (2) weeks.

Paragraph 6.1 shall not require the District to pay overtime compensation for
respecting employees regularly assigned to work a four (4) day, ten (10) hour
day regular workweek, unless such employees exceed ten (10) hours in one day
or forty (40) hours in one (1 ) week.

When a bargaining unit member is called back after a regulady scheduled work
shift, two (2) hours of overtime pay will be guaranteed.

District maintenance department employees will be compensated at a rate of
seventy-five dollars (975) per day when voluntarily serving ,,on 

call" during a
weekend or holiday. While on call the employee is expected to be available to
report to district facilities if needed, respond to phone calls and reply to
messages, communicate with administration if necessary and perform
emergency repairs. The bargaining unit member will receive the seventy_five
dollars ($75) per day stipend regardless of whether they are required torespond
to a district facility. when required to be present on site, the bargaining unit
memberwill be compensated at their normal hourly rate of pay,ls deiineated in
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6.6 above, in addition to the stipend.

All employees will be expected to inform their supervisor or designee of any
absence, and the reasons therefore, in a timely and reasonable manner.

The foregoing will not be applicable in instances of verifiable accident or
verifi able serious emergency.

Temporary lncrease in Hours: lf an employee assigned temporary hours is
required to perform substantially the same duties as the employee's regular
assignment, the employee shall be compensated at their regular rate of pay.

Temporary increases will be defined as less than sixty (60) days, over sixty (60)

days will require discussions with the Association or result in the employee
benefits being calculated based on the new hours.

Central Point OSEA Chapter 47 Contract fuly 1, 2025 - fune

6.8

6.9

30,2026
Page 16


