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As educators at ICS London, we strive to act as inquiry-leaders and reflective
practitioners, modelling academic enquiry and intellectual endeavour. Through
our language, behaviour, and practice, we aim to cultivate in students a passion
for learning in its broadest sense—beyond expertise in single subjects, across
transdisciplinary connections.

Our IB Programmes and iGCSE courses empower students to take agency in their
learning, supported by the Learner Profile, Approaches to Learning (ATLs), and a
transdisciplinary (PYP) and interdisciplinary (MYP) approach. Through these
frameworks, learners are guided to develop:

Independence of thought, while engaging openly with the perspectives of
others, reflecting the Learner Profile attributes of thinkers and open-minded
communicators.

Intellectual curiosity by inquiring into authentic, real-world contexts,
fostering global awareness and a deeper understanding of how knowledge
connects across disciplines.

Academic rigour and precision, demonstrated through concept-driven
inquiry, research skills, and high expectations for quality in both process and
product.

Resilience and determination when encountering challenges, building
confidence and courage in our students who persevere in solving problems.
Creativity and imagination in applying abstract and conceptual
understanding to innovative and complex scenarios, making connections
that lead to meaningful action.

Confidence in taking informed risks, accompanied by reflective practice that
views mistakes as essential to growth and learning.

Humility in learning from setbacks and self-evaluation, fostering a reflective
mindset and an openness to feedback from peers, teachers, and the wider
community.

A critical and questioning approach to existing theories and modes of
working, enabling students to challenge assumptions, engage in reasoned
debate, and construct new understandings.

Responsibility for learning, developing autonomy and self-regulation
through goal setting, reflection, and taking action that extends beyond the
classroom and into the community.

Teachers are instrumental in generating enthusiasm and enabling students to
develop the qualities listed above as part of an intellectually vibrant, imaginative,
and supportive community. While there is no specific teaching or learning
strategy preferred or championed, there are essential agreements in the ICS
London classrooms that build routine, consistency and address different aspects
of learning. All strategies should have intellectual depth as well as clear and
coherent direction. Any strategy used by our teachers must ensure agency and
active participation in our learners. We prioritise inquiry, questioning, and process
over simply providing answers.

As reflective practitioners, we aim to:
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Facilitating learning through inquiry by creating collaborative environments
where coaching, mentoring, and peer learning empower students to take
ownership of their learning.

Challenging students personally, socially, and intellectually, nurturing
resilience, curiosity, and a growth mindset in line with the IB Learner Profile.
Developing higher order thinking skills by providing learning engagements
that foster analysis, synthesis, evaluation, and creative problem-solving
across transdisciplinary contexts.

Embedding reflection as part of the learning cycle, enabling students to
assess their own progress, identify strategies that support them best, and
refine their approaches to achieve greater independence and agency.

Promoting questioning and dialogue as tools for inquiry, encouraging
students to contribute to discussions about what is being learned, how it
connects across disciplines, and how knowledge can be applied to authentic
and challenging scenarios.

Providing appropriate stretch and challenge for every learner by
differentiating and designing tasks that extend understanding, deepen
inquiry, and allow for diverse entry points and outcomes.

Adapting learning engagements responsively to the needs of individuals,
ensuring that all students are included and supported in line with our
inclusion and language policies.

Recognising and responding to the needs of students with SEND or EAL,
drawing on strategies and supports outlined in International Individual
Learning Plans (lILPs) and embracing diversity as a strength of our
community.

Embedding international-mindedness and intercultural understanding,
connecting inquiries to local and global contexts, engaging critically with
social, political, and ethical issues, and actively promoting Fundamental
British Values through reasoned discussion and open-minded inquiry.

Valuing student voice and feedback to informm and shape our teaching
practice, ensuring that learning is relevant, rigorous, and responsive to the
academic, personal, and social needs of all students.

As teachers at ICS London, we lead by modelling academic inquiry and
intellectual endeavour. Through our language and behaviour, we aim to promote
a passion for concept-driven learning across subject boundaries.

We value our ongoing professional growth and recognise that creativity,
innovation, and continual refinement of practice are essential to our craft. We
commit to engaging in IB-recognized professional development, leading and
participating in peer observations, collaborative research, and innovation in
pedagogy. Regular reflection—on our own teaching, on student outcomes, and
on emerging developments in education—will informm our decisions and
improvements.
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Students are also encouraged to contribute to teaching and learning strategies
through the unit reflections which occur frequently throughout the academic
year.

This is in addition, and supported by, the school Professional Growth Plan (PGP)
programme for every member of teaching staff.

Every member of the community is encouraged to approach the Academic and
Teaching & Learning Coordinators to discuss any additional training
opportunities.



