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AGENDA FOR THE REGULAR BOARD MEETING

Monday, October 20, 2025 - 6 pm
Union Event Center, 12509 N. Market St., Bldg. D, Mead, WA 99021

Webinar Link: mead354-org.zoom.us/j/89776601906
Or Call 669-900-6833 Webinar ID 897 7660 1906

PLEDGE OF ALLEGIANCE
APPROVAL OF AGENDA (Action)
APPROVAL OF MINUTES (Action)

Approval of the Minutes from the Regular Board Meeting of September 22, 2025 and
Work Session of October 6, 2025

REMARKS FOR THE GOOD OF THE SCHOOLS - Public Comment on Agenda Items
CONTINUING BUSINESS —

A,

24 Reading Policy & Procedure 2020 Revision

Course Design, Selection and Adoption of Instructional Materials (Action) 1
(Presented by: Jay Jordan, Learning & Teaching Assistant Superintendent)
274 Reading Policy & Procedure 4010 Revision

Learning Improvement

(Presented by: Jay Jordan, Learning & Teaching Assistant Superintendent)
2™ Reading Policy & Procedure 3241 Revision

Student Discipline

(Presented by: Travis Hanson, Superintendent)

2% Reading Policy 2331 Adoption

Controversial Issues - Guest Speakers

(Presented by: Jay Jordan, Learning & Teaching Assistant Superintendent)
2" Reading Policy 5281 Revision/Procedure 5281 Suspension (Action) 5
Disciplinary Action & Discharge

(Presented by: Keri Hutchins, HR Director)

(Action) 2

(Action) 3

(Action) 4

NEW BUSINESS

A.

B.

Consent Agenda

Vouchers, Personnel Actions, Co-Curricular, Extra-Curricular & Supplemental Contracts (Action) 6
Student Travel Proposal

Mead High School Girls Basketball

(Presented by: Jay Jordan, Learning & Teaching Assistant Superintendent)
Student Travel Proposal

Mt. Spokane Yearbook

(Presented by: Jay Jordan, Learning & Teaching Assistant Superintendent)
Student Travel Proposal

Mead High School DECA

(Presented by: Jay Jordan, Learning & Teaching Assistant Superintendent)
1% Reading Policy 1111 Revision

QOath of Office

(Presented by: Travis Hanson, Superintendent)

(Action) 7

(Action) 8

(Action) 9

(Non-Action) 10

REPORTS

A,

Superintendent’s Report

VIIL. REMARKS FOR THE GOOD OF THE SCHOOLS - Public Comment on Non-Agenda Items
IX. ADJOURN



Public Comment — Policy 1430

The Board recognizes the value of public comment on educational issues and the importance of involving members of the public in its meetings.
Public Comment on Agenda Items will be taken at the beginning of the meeting (prior to board action).
Public Comment on Non-Agenda Items will be taken at the conclusion of the business portion of the meeting, prior to adjournment.

Process & Length of Puhlic Comments — Individuals wishing to be heard by the Board shall first be recognized by the board President. Individuals, after identifying
themselves, will have three minutes to offer their comments. Those wishing to address the Board are asked to complete a Public Comment Form, giving the form to
the board clerk in person, prior to the start of the meeting. Generally, Public Comment Forms are not accepted after the start of the meeting. However, prior to taking
Public Comment on non-agenda items at the conclusion of the business portion of the meeting, an opportunity will be provided for those in attendance to cornplete a
Public Comment Form and address the Board,

Public Comment Constraints — The board President may interrupt or terminate an individual’s statement when it is too lengthy, personally directed, abusive ar
abscene. The Board as a whole shall have the final decision in determining the appropriateness of all such rulings. The Board shall not hear oral complaints regarding
district employees. A member of the public wishing to make such a complaint shall do so in writing to the board President and/or Superintendent who shall take

appropriate action.

Board Response to Pablic Comments — Whenever an individual comments to the Board, board members may ask clarifying questions of speakers, however, there
should be no expectation of discussion and/or response. Please understand that the Board’s silence is neutral. It is neither a signal of agreement nor disagreement with
the speaker’s remarks. If a response is requested, the board President will generally refer the matter to the district superintendent or a designee for further study and
follow-up. In limited cases, an issue brought before the Board may be deferved to a future board meeting for response or discussion.

Individuals with disabilities who may need a modification to participate in a meeting should contact the Superintendent's office no later than three days
before a regular meeting, and as soon as possible in advance of a special meeting, so that arrangements for the modification can be made.
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Minutes from the Regular Meeting of the Board of Directors
Monday, September 22, 2025

The Board of Directors held a Regular Board Meeting on Monday, September 22, 2025. This
meeting was held in-person and virtually via a Zoom link posted on the Mead School District
website. The meeting, that began at 6 pm, was held at Union Event Center. Directors Cannon,
Gray, Burchard, Nolan and Killman were present. Also attending were Superintendent Travis
Hanson, Chief Financial Officer Heather Ellingson and Assistant Superintendents Jay Jordan and

Jared Hoadley.

L Pledge of Allegiance
The meeting began with President Cannon asking all to rise for the Pledge of Allegiance.

II. Approval of Agenda
Director Gray made a motion to approve the meeting agenda, as presented. Director Killman

seconded the motion. The motion carried unanimously.

1. Approval of Minutes
Director Nolan made a motion to approve the minutes of the August 25, 2025 Regular Board

Meeting and September 8, 2025 Work Session, as presented. Director Gray seconded the motion.
The motion carried unanimously.

IV. Remarks for the Good of the Schools - Public Comment on Agenda Items
President Cannon first opened the floor for school updates. This was followed by board/staff
comments. There were no individuals who signed up to speak on agenda items.

High School Reports

Mead High School - Ben Herzog, ASB President, presented a brief review of the academic, athletic,
leadership and music events recently completed and upcoming at Mead High School. Link Crew
has been instrumental in helping incoming 9* graders and students new to Mead High School
feel welcome, 1,100 tickets were sold to the Homecoming Dance (theme Rhythms of Rio) that
took place on September 20" and students are actively participating in a Food Drive jointly
sponsored by Mead High School ASB and Mt. Spokane High School ASB. Athletic teams are doing
very well with football heading into the Battle of the Bell (September 26") undefeated. The annual
Cat Fight volleyball rivalry with Mt. Spokane takes place on September 23.

Mt. Spokane High School - ASB officers Beau Tampien and Brooklyn Buth presented a brief
review of the academic, athletic, leadership and music events recently completed and upcoming
at Mt. Spokane High School. All athletic teams are doing very well with football heading into the
upcoming Battle of the Bell football game with a 2-1 record. Link Crew has played a significant
role welcoming students to the new school year. Regarding Homecoming, taking place October
4% there is an intentional focus to make this year’s event welcoming and inclusive for everyone.
Mt. Spokane students are also excited to participate in the Mt. Spokane HS/Mead HS combined
Food Drive, as well as future joint community service projects.

Board/Staff Comments

President Cannon was very complimentary of the recent Mead Learning Options Open
House/Family Event that was held in collaboration with Spokane County Fire District 9, Spokane



County SWAT and the Spokane County Sheriff’s Office. He additionally referenced an upcoming
Parent Night (October 15% at Mead High School), sponsored by the district’s Tech Advisory
Committee, entitled Empowering Parents in the Digital Age.

Director Killman, who was in attendance at a recent Mead High School football game hosted at
University High School, commended ASB President Ben Herzog and other students for cleaning
up the bleacher area where they were sitting before leaving. President Cannon, who was also in
attendance at that game, expressed appreciation for how well Mead High School students
represented themselves and the district. It was a proud moment for him.

Regarding the Mead High School football program, and district athletic programs in general,
President Cannon read the following statement:

I want to take a moment to update our community on the status of the independent
investigation into the Mead High School football program and our district’s athletic
programs more broadly. As previously announced, the Mead School District Board of
Directors voted to engage the law firm of Carney, Badley, Spellman to conduct this review,
reinforcing our strong commitment to transparency, accountability, and full compliance
with all applicable laws, regulations, and board policies.

Out of respect for the parties involved, and in consultation with numerous law firms that
we have engaged, we have decided to pause the investigation. Importantly, this litigation is
actively yielding many of the insights and outcomes we originally sought through the
independent review, allowing us to advance toward clarity and resolution in a
comprehensive manner.

Our dedication to student safety, well-being, and fostering a supportive school environment
is stronger than ever. We remain focused on these core values as we responsibly manage
the current legal landscape. Once the litigation reaches a stage where the independent
review can continue, we will re-evaluate. In the interim, we are grateful for the continued
understanding of our students, families, staff, and community as we build toward an even

brighter future.

Director Nolan provided a brief update on the WSSDA General Assembly meeting he participated
in on Saturday, September 20™. Overall attendance was less than 50% with District 9, the district
Mead is a part of, having 38% attendance. West Side of the state attendance was overall higher
than East Side. In addition to noting bylaw changes, Director Nolan, in particular, referenced a
proposed change to an existing resolution that would have, in the statement “parents and
guardians are important stakeholders,” replaced the word important with primary. This proposal
was the only contentious issue of the day. The change was not approved. It was defeated by 10

votes.

Director Gray, regarding the Cat Scramble fundraiser, expressed her appreciation to members
of both the Mead High School and Mt. Spokane High School athletic booster clubs for the work
that goes into putting on this event that benefits athletic programs at both high schools.

V. Continuing Business
A. Policy & Procedure 3211 (Transgender Students) Revision Update

President Cannon, noting this is a standing, non-action agenda item while the board awaits the
results from a Department of Education/Department of Justice Special Task Force investigation,
reported the board has received no updated information on this matter since the last board

meeting.



V1. New Business
A. Consent Agenda
In response to a question from Director Nolan, Human Resources Director Keri Hutchins shared

the number of new hires listed on the Consent Agenda is typical for the start of a new school
year.

Director Burchard made a motion to approve the Consent Agenda, as presented. Director Gray
seconded the motion. The motion carried unanimously.

Consent Agenda

Hired Certificated Personnel:

Thierry Olivier Mead HS Cert .8 FTE Continuing Foods teacher effective 9/2/25

Jordan Nichols Mountainside Cert 1.0 FTE Continuing DLC teacher effective 9/2/25

Madison Sage Mt. Spokane HS Cert 1.0 FTE Continuing Biology/Science teacher
effective 9/2/25

_Vanessa Anderson Special Services Cert 1.0 FTE Continuing PT effective 9/2/25

Madison Stevens Mead HS Cert 1.0 FTE Continuing Math teacher effective 9/2/25

Suzanne Swenland Shiloh Hills Cert .4 FTE Leave Replacement Music teacher 25/26
school vear effective 9/2/25

Erin Story Mead HS Cert .2 FTE Continuing Social Studies teacher effective
9/2/25 + .8 FTE Leave Replacement 1* semester
25/26

Kim Hernandez Mead HS Cert 1;) I-"ZI‘E Continuing Spanish teacher effective
9/2/25

Tiffany James Mead HS Cert .6 FTE Leave Replacement Math teacher 25/26
schoolyear effective 9/2/25

Emily Armstrong Skyline Cert 1.0 FTE Continuing 5% grade teacher effective
9/2/25 (no longer at Farwell)

Kristine Solomon Skyline Cert 1.0 FTE Continuing K teacher effective 9/2/25 (no

, longer a TK teacher)

Vivian Davis Learning & Teaching Cert 1.0 FTE Non-Continuing Grant Funded ML teacher
25/26 school year (taking leave from Elem
Resource Room position)

Kelsey Overhoff Prairie View Cert 1.0 FTE Continuing 4™ Grade teacher effective
9/2/25

Destiny Maher Colbert Cert .2 FTE Non-Continuing Combo Support teacher
25/26 school year effective 9/5/25

Kathleen Smith Mead HS Cert .4 FTE Leave Replacement Spanish teacher 25/26
school year effective 9/2/25

Patrick Deubel Farwell Cert 1.0 FTE Continuing PE teacher effective 9/2/25

Katelyn Goold Learning & Teaching Cert 1.0 FTE Continuing Dual Language teacher effective
9/2/25

Lori Brown Learning & Teaching Cert 1.0 FTE Continuing LAP teacher effective 8/2/25

Courtney Broderick Prairie View Cert .4 FTE Leave Replacement 3™ Grade teacher 25/26
school year effective 9/2/25

Mary Gonzales Skyline Cert 1.0 FTE Leave Replacement 4* Grade teacher 25/26
school vear effective 9/2/25

Savannah Maxwell MLO Cert 1.0 FTE Continuing Secondary Counselor effective
9/2/25

Serena Caryl-Smith Shiloh Hills Cert 1.0 FTE Leave Replacement K teacher 25/26 school
year effective 9/2/25

Michele Jacobson Special Services Cert .2 FTE Continuing Elementary Resource Room
teacher effective 9/3/25 (in addition to .4 FTE
Continuing)

Angela Thedens Creekside Cert .4 FTE Non-Continuing Combo Support teacher
25/26 school year effective 9/2/25 (in addition to
.5 FTE Continuing)

Sarah Crecelius Mt. Spokane Cert .2 FTE Continuing Science/CTE teacher effective
9/2/25 (in addition to .8 FTE Continuing)

Holly Chase Highland Cert .2 FTE Continuing Band teacher effective 9/2/25 (in
addition to .8 FTE Continuing)

Chnae Glassey Northwood Cert .4 FTE Leave Replacement Electives teacher 1¢
semester 25/26 effective 9/2 /25

Michelle Jacobson Special Services Cert .2 FTE Continuing Special Ed teacher in addition to
.6 FTE Continuing effective 5/15/25

Lindsey Carlson Mountainside Cert .4 FTE Continuing ELA/Electives teacher in addition
to .4 FTE Continuing and .2 Leave Replacement 1*
semester, effective 9/15/25



Shawn Schuler Mountainside Cert 4 FTE Leave Replacement Academic Support
teacher 25/26 school year (in addition to .6 FTE
Continuing)

Phillip Terrell Mt. Spokane Cert .2 FTE Continuing Social Studies teacher in addition/
to .8 FTE Continuing effective 9/2/25

Emily McKinney Mead HS Cert .2 FTE Continuing Choir teacher in addition to .8

) FTE Continuing effective 9/2/25

James Maurer Mead HS Cert .2 FTE Leave Replacement French teacher 25/26
school year in addition to .8 FTE Continuing
effective 9/2/25

Jennifer Gentry Mead HS Cert .2 FTE Leave Replacement Spanish Teacher 25/26
school year in addition to .8 FTE Continuing
effective 9/2/25

Amanda Hegel Mountainside Cert .2 FTE Continuing Science teacher in addition to .8
FTE Continuing effective 9/2/25

Melanie Bruski Northwood Cert .2 FTE Continuing ELA/Resource Room teacher in
addition to .8 FTE Continuing effective 9/2/25

Heather Warren Midway Cert 1.0 FTE Continuing K teacher effective 9/2/25 (no
loniger at Evergreen)

Hailey Horn Special Services/Shiloh Hills Cert 1.0 FTE Resource Room Teacher 25/26 school year
effective 8/11/25

Chloe Hodge Learning Services Cert 1.0 FTE Continuing TK teacher effective 9/2 /25

Brianne Williams Learning Services Cert 1.0 FTE Continuing TK teacher effective 9,/11/25

Terrance Cloer Mt Spokane Cert .2 FTE Non-Continuing Math Teacher Super
Contract 1* semester 25/26 effective 9/2/25 (in
addition to 1.0 FTE Continuing)

Cooper Hatton Mt. Spokane Cert .2 FTE Non-Continuing Science Teacher Super
Contract 1* semester 25/26 effective 9/10/25 (in
addition to 1.0 FTE Continuing)

Surnmer Clegg Mt. Spokane Cert .2 FTE Non-Continuing Math Teacher Super
Contract 1* semester 25/26 effective 9/15/25 {(in
addition to 1.0 FTE Continuing)

Pamela Tsuchida Mt. Spokane Cert .2 FTE Non-Continuing Math Teacher Super
Contract 1* semester 25/26 effective 9/15/25 (in
addition to 1.0 FTE Continuing)

Whitini Sanford Special Services/Midway Cert .05 FTE Continuing Resource Room teacher
effective 9/2/25 (in addition to .75 FTE Continuing)

Hired Classified Personnel:

Tiffany Baisch Mt. Spokane Class 8 hrs/day Admin Assistant effective 9/1/25

Daniel Bettis Mead HS Class 6.15 hrs/day Para Ed effective 8/26/25

Rachel Bucholtz Mead HS Class 3 hrs/day Para Ed effective 8/18/25

Dakota Butler Custodial Services Class 8 hrs/day Custodian effective 8§/26/25

BreAnna Fiedler MLO Class 7.5 hrs/day Admin Assistant effective 8/25/25

Cherice Fischer Prairie View Class 6.25 hrs/day Para Ed effective 9/2/25

Leann Forsyth Mead HS Class 6.15 hrs/day Para Ed effective 8/1/25

Lori Gravos Farwell Class 6.25 hrs/day Para Ed effective 9/2/25

Scarlett Harper Northwood Class '6.53 hrs/day Para Ed effective 9/5/25

Andrea Hayes Cerenzia Midway Class 5.85 hrs/day Para Ed effective 8/18/25

Jonathan Jordan Northwood Class 6.38 hrs/day Para Ed effective 9/8/25

Shaniah Kincaid Creekside Class 5.2 hrs/day Para Ed effective 9/1/25

Joseph Lachnit Jr Transportation Class 4.41 hrs/day Bus Driver effective 9/1/25

Stacy Levine Mead HS Class 6.15 hrs/day Para Ed effective §/1/25

Randi Lyman Highland Class 3 hrs/day Para Ed effective 9/2/25

Lacie Magers Special Services/Creekside Class 7 hrs/day Behavior Tech effective 9/2/25

Ed Magill Highland Class 6.5 hrs/day Para Ed effective 9/2 /25

Michelle Mielke Mt. Spokane Class 6.5 hrs/day Cook Asst Mgr effective 8,/27/25

Rachelle Pearson Mt. Spokane Class 7 hrs/day Para Ed effective 9/5/25

Lyubov Perederey Farwell Clags 6.25 hrs/day Para Ed effective 9/1/25

Sherilin Redmon Mead HS Class 6.15 hrs/day Para Ed effective 9/1/25

Rose Marie Tait Prairie View Class 6.25 hrs/day Para Ed effective 8/28/25

Kara Wooten Midway Class 5.6 hrs/day Para Ed effective 97/2/25

Isabelle Docken Shiloh Hills Class 4.75 hrs/day Para Ed effective 8/11/25

Brooklyn Moore Shiloh Hills Class 4.75 hrs/day Para Ed effective 9/11/25

Rachelle Pearson Mt. Spokane Class 7 hrs/day Behavior Tech effective 9/11/25

Hired Classified Substitutes:

Stacy Erickson Jennifer Sibbett Heidi Siramons Stephanie Andress
Amanda Bouvier Lacey Phelan Kelly McCann John Gallagher
Rebekah Smith William Bower Angela Kessel Autumn Englehardt
Julia Cook Nicole Baxter Brenda Marquez Megan Smith



10.

Hired Certificated Substitutes:

Nicole Myers | Sydnie Thorne | Scott Flinders Isabella Roberts
Amanda McCroskey | Nicholas Ritter Lauren Hunter Madilynn Hasselblad
Bobbi Critterden Coleen Hintzke Michelle Terrell Jayden Matthews
Annika Johnson

Approved AP Vouchers for General Fund, Capitol Projects, Private Purpose Trust & ASB.
Vouchers audited and certified by auditing officers as required by RCW 42.24.080, and those expense
reimbursement claims certified as required by RCW 42.24.090, have been recorded on a listing which has
been made available to the Board. As of this day, September 22, 2025, the Board, by a unanimous vote does
approve for payment the vouchers included in the above referenced list and further described as Warrant
Numbers 123353 to 123839 in the following amounts:

Fund

General Fund - AP

General Fund - PR

ASB Fund

Capital Projects Fund
Transportation Vehicle Fund

Amount

$ 5,838,650.69
11,562,086.29
217,961.07
324,597.86
375,861.86

Approved Co-Curricular, Supplemental & Extra-Curricular contracts.

Accepted the Following Donations:

$1,500 from NUCA of Eastern WA & North Idaho to Mead HS Cheer

$4917.66 from Mt. Spokane Athletic Boosters to Mt. Spokane Cheerleaders for new mats

L]
+  $3,008.24 from Mt. Spokane Athletic Boosters to Mt. Spokane Football for new bags
L]

$750 from Catholic Charities of Spokane to Mead HS Dance Team

Approved Requests for Unpaid Leave (i.e. parenting, medical, Good of the District, etc.):

Melissa Hoang Evergreen Class 3.5 hrs Thursday only 10/2/25 - 12/11/25
{updated from 8/25/25 Consent Agenda)

Prisca Shin Shiloh Hills Class 9/22/25-6/17/26

Vanessa Anderson Special Services Cert 12/6-13/25

Erin Halverson Colbert Class 10/26-24/25 & 11/3-7/25

Josh Lucas Mt. Spokane Class 9/12-19/25

Fatima Zukic Shiloh Hills Class 10/9-20/25

Danielle Brown Special Services Cert 9/2/25-11/24/25

Hannah Flager Brentwood Cert 9/9/25 - 11/30/25

Sarah Mortier Shiloh Hills Cert 9/29/25-1/4/26
Approved Employee Termination:
Michael Anderson | Transportation | Class | Effective 9/22/25 (Bus Driver)
Accepted Requests for Retirement/Resignation:
Jordan Baird Mead HS Class Resignation effective 8/31/25 (DLC Para Ed)
Courtney Broderick Prairie View Class Resignation effective 8/31/25 (Para Ed)
Keely Eschenbacher Colbert Class Resignation effective 8§/31/25 (Para Ed)
Jennifer Harmon Prairie View Class Resignation effective 8/31/25 (DLC Para Ed)
Michelyn Phelps Highland Class Resignation effective 8/31/25 (Para Ed)
Mikaylee Roberts Shiloh Hills Class Resignation effective 10/17/25 (SOAR Director - grant

non-renewal)

Alvssa St. Clair MLO Cert Resifnation effective 8/31/25 (Counselor)
Jordyn Strobel Mountainside Class Resignation effective 8/31/25 (Para Ed)

B. Student Travel Proposal

Mead High School Band, Color Guard & Theatre Students

Learning & Teaching Assistant Superintendent Jay Jordan presented a request from Mead High
School Band, Color Guard and Theatre students (approximately 140), plus teachers Rob Lewis,
Brandon Campbell, Jonathan Fick and Greg Bertsch, and 15 additional adult chaperones, to travel
to Orlando, Florida, April 8-14, 2026, to engage in workshops and performances at both Disney
World and Universal Studios. Also included in the trip itinerary is a day at the John F. Kennedy
Space Center. This Disney World/Universal Studios experience occurs only once during a
student’s four-year high school career.

Students will miss two days of school, Monday, April 13™ and Tuesday, April 14®, and teachers
will need substitutes for those two days.



The estimated per student cost is $2,255 with fundraising opportunities available. The
Bandwagon Booster Club has allocated up to $20,000 to help students who qualify under House
Bill 1660.

Following discussion, that included President Cannon sharing he went on this trip when his son
was a student at Mead High School, Director Nolan made a motion to approve the request from
Mead High School Band, Color Guard and Theatre students to travel to Orlando, Florida, April 8-
14, 2026, as presented. Director Gray seconded the motion. The motion carried unanimously.

C. Contract/Bargaining Agreement
1135 MT (Bus Driver) Contract
Human Resources Director Keri Hutchins presented a tentative one-year contract agreement
(September 1, 2025 - August 31, 2026) between 1135 MT (Bus Driver) and the Mead School
District for board consideration. The association has ratified the tentative agreement.

A summary of contract changes, including a cost estimate where appropriate, was provided to
board members. Ms. Hutchins noted a thoughtful bargaining approach was utilized with the goal
of taking care of employees while also being fiscally responsible.

Director Nolan made a motion to approve the one-year tentative collective bargaining agreement
between 1135 MT (Bus Driver) and the Mead School District, as presented. Director Gray
seconded the motion. The motion carried unanimously.

D. Contract/Bargaining Agreement
Mead Education Association Contract
Business & Operations Assistant Superintendent Jared Hoadley presented a tentative two-year
contract agreement (September 1, 2025 - August 31, 2027) between the Mead Education
Association and the Mead School District for board consideration. The association has ratified

the tentative agreement.

A summary of contract changes was provided to board members. In particular Dr. Hoadley
referenced updated discipline language that aligns with Policy/Procedure 3241 that is being
brought forward for first reading revision consideration later in the meeting, new
MTSS/inclusionary practices language, reductions in DLC class size and 5* grade class size, as
well as new elementary overload language. IPD for all bargaining unit members continues. In
summary, contract changes addressed shared areas of concern resulting in solutions that are

mutually beneficial and cost effective.

President Cannon expressed his appreciation to the bargaining teams for both the Mead
Education Association contract and the bus driver contract.

Director Nolan made a motion to approve the two-year tentative collective bargaining agreement
between the Mead Education Association and the Mead School District, as presented. Director
Killman seconded the motion. The motion carried unanimously.

E. 1* Reading Policy & Procedure 3241 Revision
Student Discipline
Superintendent Travis Hanson presented a revision to Policy & Procedure 3241, Student
Discipline, for first reading, non-action, consideration. This policy/procedure was adopted on
September 10, 2018, with one revision taking place on June 27, 2022.

WSSDA Sample Policy 3241 and WSSDA Sample Procedure 3241 were used as the base/templates
for the presented revisions. In each document new proposed language was red and WSSDA
language to be deleted was crossed out/highlighted. Board members were also provided with a



copy of a Behavior Violation Matrix and Best Practices document that is referenced in the
proposed procedure revision. The presented revisions comply with state law and current district

practice.

Noting the length of the proposed policy and procedure, Superintendent Hanson acknowledged
there is “a lot to go through.” In particular, he noted the emergency rules regarding classroom
exclusions that were put into place in 2024. The state has spent the past year hearing Public
Comment on these emergency rules. The rules have now been officially adopted (July 2025) and

are reflected in the presented revision drafts.

To help educate school administrators attorney Garrett Williams will be conducting two student
discipline trainings. The first will take place on October 1% with the second training taking place

a few weeks later.

The Behavior Violation Matrix and Best Practices document will be published online. Discussion
of the presented policy and procedure revisions will be an agenda item at the October 6® Work
Session. Director Burchard suggested the district also publish a “definitions” document to aide
in understanding terms used in the Behavior Violation Matrix and Best Practices document.

This was a first reading, non-action, item.

F. 1*Reading Policy 2331 Adoption
Controversial Issues - Guest Speakers
Learning & Teaching Assistant Superintendent Jay Jordan presented the adoption of Policy 2331,
Controversial Issues - Guest Speakers, for first reading, non-action, consideration. This would be

a new policy for the Mead School District.

WSSDA Sample Policy 2331 was used as the template for the presented policy adoption. Items
deleted from the WSSDA version were highlighted/crossed out and new proposed language was

red.

Policy 2331 is referenced in revisions the board is considering to Policy/Procedure 2020, Course
Design, Selection and Adoption of Instructional Materials.

In response to a question from Director Killman, Superintendent Hanson shared that, at the
district level, there is no current process to track guest speaker information.

Discussion of the presented policy adoption will be an agenda item at the October 6® Work
Session.

This was a first reading, non-action, item.

G. 1* Reading Policy & Procedure 4010 Revision
Learning Improvement
Learning & Teaching Assistant Superintendent Jay Jordan presented a revision to Policy &
Procedure 4010, Learning Improvement, for first reading, non-action, consideration. This policy
and procedure were adopted on January 27, 2003, with no revisions since that date.

In each document new proposed language was red and language to be deleted was crossed
out/highlighted.

Revisions to the policy and procedure were a discussion topic at the September 8, 2025 Work
Session. Feedback from that discussion has been incorporated into the presented drafts.



The primary change to both the policy and procedure is replacing the term Council for Learning
Improvement with Building Leadership Team. This change updates the policy/procedure to

comply with current practice.

Regarding School Improvement Plans, Dr. Jordan noted “one pagers” are due October 1*with full
plans (some are 45 pages in length) due by the end of October.

Discussion of the presented policy/procedure revision will be an agenda item at the October 6™
Work Session.

This was a first reading, non-action, item.

H. 1* Reading Policy 5281 Revision & Procedure 5281 Suspension
Disciplinary Action & Discharge
Human Resources Director Keri Hutchins presented a revision to Policy 5281, Disciplinary
Action & Discharge, and the suspension of Procedure 5281, for first reading, non-action,
consideration. Both the policy and procedure were adopted on October 8, 2012. There have

been no revisions since that date.

The presented policy revision is identical to WSSDA Sample Policy 5281. Legal counsel
recommends the district adopt the WSSDA version of this policy and, at the same time,
suspend the current procedure (WSSDA no longer recommends having the procedure). The
presented policy revision complies with state law and current district practice.

In response to a question regarding Social Media, Ms. Hutchins shared the district does not
currently have a specific Social Media policy.

Discussion of the presented policy revision and procedure suspension will be an agenda item at
the October 6* Work Session.

This was a first reading, non-action, item.

L Adoption of 2025/2026 Board Goals
President Cannon presented a final draft of 2025/2026 Board Goals for board consideration.
This draft was the result of discussion that took place at the September 8, 2025 Work Session.

Director Burchard made a motion to adopt the 2025/2026 Board Goals, as presented. Director
Nolan seconded the motion. The motion carried unanimously. A copy of the 2025/2026 Board
Goals is attached and will be posted on the district website.

V. Reports
A. Technology Services Report
Network Administrators Emily Magney and Dave Willyard presented the following Technology

update:

» Chromebooks for middle school and MLO students were readied for deployment over the
summer. When considering the purchase of Chromebooks the department, that completes
repairs in house, places a high value on durability.

» Regarding E-Rate projects the board approved last winter, the Mead High School internal
fiber optics upgrade was completed over the summer and wireless access points
replacement at Mead High School, Mt. Spokane, Northwood and Mountainside will begin
October 1* with the project taking approximately two weeks to complete. The Fat Beam
fiber optics project has been delayed because of a slower than anticipated permitting
process. It is anticipated this project will be completed by May 1.



Not wanting Mr. Willyard and Ms. Magney to undersell the outstanding work they and their
department do over the summer and throughout the school year, Superintendent Hanson
extended his personal thanks to the department and them personally.

B. Disability History Month Report
Noting October is nationally recognized as Disability Awareness Month, and in compliance with
RCW 28A.230.158, Heather Havens, Executive Director Special & Alternative Programs, shared
the many ways the district celebrates the talents, accomplishments and contributions of
individuals with disabilities. One out of every five students has some sort of disability (academic,

cognitive, physical or emotional).

Throughout October and beyond district schools host assemblies, lessons, student projects and
guest speakers to build disability awareness. While October brings special recognition, Disability
Awareness Month is about fostering a culture of inclusion throughout the year.

C. Superintendent’s Report
Superintendent Hanson shared the following:

1. Noting 20% of Mead School District students have an IEP or 504, Superintendent Hanson
recognized the outstanding work of Special Services administrators Heather Havens,
Kellie Jo Timberlake and Andrea Staton in serving this segment of students.

2. Enrollment is down slightly - 20 FTE below budget. In particular, kindergarten enrollment
is 43 below projections. This is the second year in a row with lower than anticipated
enrollment at this grade level. High school enrollment is 60 FTE over budget with
increased numbers seen primarily at Mt. Spokane and middle school enroll is plus six.
Overall, enrollment is very close to what was budgeted. For years Mead consistently saw
an increase in enrollment but that is no longer the norm. The district will be carefully
monitoring this new trend.

3. Thanks to taxpayer approval of the 2024 Levy, installation of new cameras is underway
starting first at secondary schools. In locations that have been upgraded end-user training
is underway.

4. Battle of the Bell will take place on Friday, September 26™. Noting this is a great community
event, Superintendent Hanson thanked all who have a part in putting on this event. In
particular he acknowledged the work of both high school athletic booster clubs.

5. Superintendent Hanson shared it has been a good/smooth start to the new school year.
He expressed his appreciation to all staff and welcomed the following administrators who
are either new to the district or serving in new roles:

Rachel Schuerman, Prairie View Principal

Glenn Dugan, Mead High School Assistant Principal

Matt Walter, Mead High School Assistant Principal

Troy Hughes, Mead High School Principal

VIII. Remarks for the Good of the Schools - Public Comment on Non-Agenda Items
Ron Mclnerney, Mead School District resident, talked about social media posts, referencing in
particular any that would celebrate the taking of Charlie Kirk’s life, and asked the district to
adopt a social media policy. To listen to his comments in their entirety please visit
www.mead354.org/board where you can access a link to the Zoom recording of the meeting.

Kristin Harvey, who at the August 25, 2025 board meeting expressed her concern/opposition
to school board members having access to the district’s student information system/s, noted
she feels ignored as she has not yet received a response to an email she sent 28 days ago on this
topic. To listen to her comments in their entirety please visit www.mead354.org/board where

you can access a link to the Zoom recording of the meeting.




IX. Adjourn
The meeting was adjourned at 7:05 pm.

President Secretary
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Directors
Chad Burchard Alan Nolan Jennifer Killman Michael Cannon BrieAnne Gray
District 1 District 2 District 3 District 4 - President District 5 - VP

Goals/Target Objectives:

Curriculum & Technology (Strategic Plan Priority Areas 1 & 2):
Improve academic outcomes and create high levels of learning for students through focused and accountable School

Improvement Plans (SIPs), updates to core instructional materials as well as refining and recalibrating the use of

technology in schools/classrooms.
» Reverse the decline in student academic achievement.Emphasize SIPs focused on producing measurable

improvements in student learning throughout the general education population, with assessment of performance with
accountability that encourages system-wide growth.

The 2024 EP & O Levy campaign committed to investments in updates to aging instructional materials (Social Studies,
Science, and Mathematics were identified as high-needs areas). Providing a guaranteed and viable curriculum aligned
to content standards is a vital element of instructional success and is a high priority.

in continuing the work of the district's Technology Advisory Committee, the board supports ongoing refinement of ed-
tech integration and improvements to the district’s Digital Citizenship programs and the distraction-free {cell phone
free) classroom initiative at the secondary level and increased emphasis on teacher-directed, educationally focused use
of technology. Explore approach and roadmap to integration of Al into the classroom where appropriate.

Governance and Fiscal Stewardship (Strategic Plan Priority Area 3):
The Board seeks to engage in data-informed approaches, student-focused decision-making, and transparent

communication in pursuit of budgetary decisions consistent with board policies.
Exercise prudent fiscal decisions to achieve a net positive budget outcome in SY25-26. Carefully monitor key financial

metrics (e.g. - enrollment trends, revenues/expenditures, staffing) to rebuild unassigned/ unrestricted cash reserves

consistent with Policy 6022,
¢ Work to establish budget limits and sustainable patterns of spending.
Reinforce the success of district facility management personnel in improving the energy efficiency of district facilities,

consistent with Washington State Clean Building Performance Standards.

Reinforce an organizational culture that encourages a sense of ownership from all members of the school community —
students, staff, leadership and parents - in areas of learning, with systems that reward merit, effort, and achievement.

» Clarify and communicate high expectations for student behavior and staff professionalism, including policy and
procedural frameworks as well as effective structures for accountability.
Address issues associated with student discipline and discriminatory harassment and in our schools.
Continue the district’s Safety and Security Task Force, generating a report to the school board with proposed
improvements to processes and equipment. Enhance safety and security in school environments through continued
investment in capital projects and advanced technological tools, while continuing to refine practices and procedures
that equip and prepare district staff to meet the needs of students in crisis and effectively respond to emergencies and

threats.
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Board Work Session Minutes
Monday, October 6, 2025

The Board of Directors held a Work Session on Monday, October 6, 2025. The meeting began at
6:00 pm and was held at District Office. Directors Cannon, Gray, Nolan and Killman were present.
Director Burchard was excused. Also attending were Superintendent Travis Hanson and Learning
& Teaching Assistant Superintendent Jay Jordan.

L Policy & Procedure 2020 (Course Design, Selection and Adoption of
Instructional Materials) Revision Continued Discussion

At the August 11, 2025 Work Session, Learning & Teaching Assistant Superintendent Jay Jordan
presented proposed revisions to Policy & Procedure 2020. Using feedback from that meeting Dr.
Jordan revised the draft documents and at the September 8, 2025 Work Session presented them
to the board for further discussion. After incorporating suggested changes from September 8%,
the policy/procedure revision was presented for first reading, non-action, consideration at the
September 22, 2025 Regular Board Meeting.

Incorporating first reading feedback and an update made by WSSDA on Friday, October 3, 2025,
Dr. Jordan shared an updated draft of the procedure. The change from previous drafts was
primarily in the Selection of Supplemental Instructional Materials section.

Discussion included the request that the Review & Removal section be relocated (moved up) and
apply to not only Supplemental Materials but also Core Instructional Materials. The topics of
accountability, guardrails, particularly with regarding to Supplemental Materials, and building
administrator responsibilities were also discussed. In response to a question regarding making
sure the guardrails around Supplemental Materials are understood and adhered to,
Superintendent Hanson noted this will be reviewed annually by principals at teacher back to
school days. Director Nolan, regarding sexuality, shared the topic is “significant enough” that it
should be specifically referenced - maybe a standalone sentence - in the procedure.

President Cannon confirmed the revision to Policy/Procedure 2020 can be brought forward for
2" reading action at the October 20, 2025 Regular Board Meeting.

1L Mahmoud Court Case Discussion
Regarding the recent Mahmoud Supreme Court case decision, Superintendent Hanson shared
information on the topic, compiled by district legal counsel, will be forwarded to board members.

M. Continued Discussion
s Policy & Procedure 4010 Revision - Learning Improvement
e Policy & Procedure 3241 Revision - Student Discipline
e Policy 2331 Adoption - Controversial Issues
e Policy 5281 Revision/Procedure5281 Suspension - Disciplinary Action &
Discharge
Each of the policies/procedures listed above was brought forward for first reading, non-action,
consideration at the September 22, 2025 Regular Board Meeting.

Policy & Procedure 4010 (Learning Improvement) Revision

Noting the only date referenced in the procedure is November 1* when School Improvement
Plans must be submitted to the Board of Directors, discussion centered on the importance of
results and what progress monitoring by Learning & Teaching looks like throughout the year.
The board asked that an update, with available performance data, be presented at a Work Session
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prior to the end of the year (May or June). Superintendent Hanson noted this update can be
added to the published calendar of board meeting agenda items developed and shared online

for each year.

President Cannon confirmed the revision to Policy/Procedure 4010 can be brought forward for
2~ reading action at the October 20, 2025 Regular Board Meeting.

Policy & Procedure 3241 (Student Discipline) Revision
Regarding student discipline and the provisions of Policy/Procedure 3241 President Cannon,

who attended a presentation on the topic to school administrators by district legal counsel
Garrett Willliams, noted he has a new appreciation for “all” that is involved when it comes to
student discipline. Superintendent Hanson shared Mr. Williams will be doing a second
administrator training on student discipline in the next few weeks as the district focuses on

having a consistent roll-out of new discipline requirements.

President Cannon confirmed the revision to Policy/Procedure 3241 can be brought forward for
2™ reading action at the October 20, 2025 Regular Board Meeting.

Policy 2331 (Controversial Issues - Guest Speakers) Adoption

Director Gray noted gray/ambiguous areas in the policy such as the line that states, “When an
invited speaker expresses opinions which are partisan or considered controversial by a large
portion of the community, the school will provide for presentation of opposing views.” To help
with- clarity it was recommended the phrase, by a large portion of the community, be removed

from that sentence..

In the paragraph that references notification beforehand if a speaker’s topic is determined to be
controversial, Director Nolan requested notification be made to parents as well as students.

President Cannon confirmed the adoption of Policy 2331 can be brought forward for 2= reading
action at the October 20, 2025 Regular Board Meeting.

Policy 5281 (Disciplinary Action & Discharge) Revision/Procedure 5281 Suspension

As was shared at both the September 8* Work Session and September 22" Regular Board Meeting,
legal counsel recommends the district adopt the most current WSSDA version of this policy and,
at the same time, suspend the current procedure (WSSDA no longer recommends having the

procedure).

Discussion included the need for a policy that addresses social media. On that topic the board,
in the near future, will consider, in consultation with legal counsel, the adoption of a Staff

Expression policy.

President Cannon confirmed the revision of Policy 5281 and suspension of Procedure 5281 can
be brought forward for 2™ reading action at the October 20, 2025 Regular Board Meeting.

IV. Review of School Improvement Plan One Pagers
Learning & Teaching Assistant Superintendent Jay Jordan provided board members with a copy
of the summary, One Pager, School Improvement Plan for each school. Learning & Teaching is in
the process of analyzing stated goals to ensure they are clear and measurable and is committed
to engaging in and maintaining, through one-on-one conversations, a continuous learning

process with building leaders.

Director Nolan noted that, at some schools, there appears to be a lack of focus on academic
outcomes. He would like to see a move to a more critical assessment - more of a business type
approach. Regarding uniformity, Superintendent Hanson talked about the differences between
elementary and secondary plans. Dr. Jordan referenced the relationship between how students



feel connected at school to their academic success as the reason behind many schools having
not only academic but also school culture/belonging goals.

President Cannon shared he is not a fan of “buzz word/fluffy SEL language” and noted the
Farwell and Midway “One Pagers” are examples of plans he likes.

Dr. Jordan assured that as Learning & Teaching works with school administrators they will
emphasize the importance of measurable goals.

V. Learning & Teaching Update .
Information shared in this update presented by Learning & Teaching Assistant Superintendent

Jay Jordan included the following:

Entry/General Observations - As a new district level administrator, Dr. Jordan referenced
the many positive interactions he has had with school leaders, teachers, students and
parents. These have included several classroom visits.

o Curriculum Audit/Curriculum Adoption - In addition to the curriculum mapping that is
a part of the audit, curriculum work will include updating Policy/Procedure 2020,
selecting members of the Instructional Materials Committee and identifying a starting
place for curriculum adoptions. Regarding curriculum, Dr. Jordan reviewed the current
status at both elementary and secondary levels. At both levels Social Studies curriculum
has been initially identified as a key area of need. Curriculum adoption includes complex
implementation processes that involve and incorporate the voice of many.

VL. WIAA Amendment Discussion
President Cannon shared a 2025-26 WIAA Proposed Amendment Form on the topic of Gender

Identity Participation and inquired if Mead would like to sign the amendment as a supporting
school district. Lynden School District is the originating school district. Following discussion, it
was the consensus of the board to sign on as a supporting school district and have President

Cannon complete the necessary paperwork.

VIL. Parental Notification Permission Form Discussion
Director Nolan provided board members with a sample Student Parental Notification Permission
Form. In discussing whether or not the Mead School District should implement the use of this
form or something similar, concerns were expressed particularly around items listed on the form
that fall well outside the scope of the learning services provided by a school district. Director
Gray noted the form could create mass confusion with parents thinking the district is providing

services that they are not.

Superintendent Hanson noted he spoke with Garrett Williams, district legal counsel. Mr. Williams
noted several liability concerns associated with the form. Only the first two items on the form
have any connection to the school district. The district has no control over any of the other items

listed.

VIII. Superintendent Update
Superintendent Hanson updated the board on the following topics:

e In the next few days The Hechinger Report, a national publication out of New York, is
expected to run a story that includes reference to the Mead School District/Mead School
Board. It is likely the Seattle Times will simultaneously run the article.

The annual Spokane County School Board Directors dinner/meeting will take place on

Thursday, October 9* at Highland Middle School.

e At the next Regular Board Meeting the Consent Agenda will include a payment of
$150,000 to Sweetser Law Office, PLLC, in trust for Kolby Bumpas. This approved payment
settles a claim regarding the nonproduction of documents associated with a Public
Records Request in Bumpas v. Mead School District with Plaintiff Kolby Bumpas.



o Oral arguments in Keith Stamps termination appeal are scheduled for March 20, 2026.
. At the next Work Session calendar proposals for the upcoming school year developed by

the Balanced Calendar Committee will be shared with the board.
e At an upcoming meeting an agenda item will be discussion on the topic of a Discipline

Appeals Board.

Jazz 3 Club at Mead High

Before adjourning there was a brief discussion on the addition of a
odated

School. There are more students wanting to take part in Jazz Band than can be accomm
in the two O-hour Jazz Band classes currently offered.

IX. Adjourn
The meeting was adjourned at 9:50 pm.

President Secretary



MEAD SCHOOL DISTRICT

Board Meeting of October 20, 2025

Continuing Business

Agenda Item:

Background:

Staffing Implication:

V.A.

2"d Reading Policy & Procedure 2020 Revision
Course Design, Selection and Adoption of Instructional

Materials

A revision to Policy & Procedure 2020, Course Design, Selection
and Adoption of Instructional Materials, is being presented for
second reading consideration. The policy and procedure were
adopted on May 24, 1978, with revisions approved on February 25,
1981, January 9, 2012 and February 9, 2015.

WSSDA Sample Policy 2020 and WSSDA Sample Procedure
2020 were used as the base/templates for the presented revisions.

At the August 11, 2025 Work Session proposed revisions to Policy
& Procedure 2020 were first presented for board
consideration/discussion. Using feedback from that meeting
revised draft documents were presented/discussed at the September
8, 2025 Work Session. After incorporating suggested changes from
September 81, the policy/procedure revision was presented for first
reading, non-action, consideration at the September 22, 2025

Regular Board Meeting.

At the October 6, 2025 Work Session discussion continued on the
revisions to the policy/procedure. The attached documents have
incorporated revisions based on that discussion. Because of the
number of drafis leading up to this second reading, the presented
policy and procedure drafts are clean copies. For comparison
purposes the WSSDA sample policy and procedure, as well as
current Policy and Procedure 2020, are also attached.

None

Approval of the presented second reading revisions to Policy and

Recommendation:
Procedure 2020, Course Design, Selection and Adoption of
Instructional Materials, is recommended.
Attachments:
e Draft Policy 2020 o Current Policy 2020
e Draft Procedure 2020 o Current Procedure 2020
e WSSDA Sample Policy 2020
e WSSDA Sample Procedure 2020
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L SCHOOL DISTRICT

COURSE DESIGN, SELECTION AND
ADOPTION OF INSTRUCTIONAL MATERIALS

The board recognizes its responsibility for improving and growing the schools’ educational
programs. To this end, course designs will be evaluated, adapted, and developed on a continuing
basis. Instructional materials shall be selected to ensure alignment with state learning standards
and enable all students to master foundational skills and knowledge to achieve college and career

readiness.

L. Definitions
For the purpose of policy and procedure 2020, the following definitions will apply:

A.Course Design is the process that includes identifying and sequencing essential content
to support students’ skill development towards state learning standards. Course design
involves providing teachers with appropriate instructional materials, professional
development, and support systems as they implement the course.

B.Instructional Materials are materials designed for students and their teachers as learning
resources to help students acquire facts and skills, develop cognitive processes, and
meet state learning standards. Instructional materials may be printed or digital and may
include textbooks, technology-based materials, other educational media, and
assessments. They may carry different licensing types, from open to all rights reserved.
For the purposes of this policy, there are five categories of instructional materials:

Core Instructional Materials are the primary instructional resources for a given
course. They are district-approved and provided to all students to help meet
learning standards and provide instruction toward course requirements.

Alternative Core Materials are the primary instructional materials for a given
course used with a subset of students. These materials are intended to replace
approved core materials and may be used for specialized course offerings or

flexible learning environments.

Intervention Materials are designed to support strategic or intensive intervention
for students at risk of not meeting established learning standards. Intervention
materials are used with students to accelerate progress toward particular learning
goals based on systematic assessment, decision-making, and progress monitoring.

Supplemental Instructional Materials are used in conjunction with the core
instructional materials of a course that are not expressly required by the school or
district and are instead selected at a teacher’s discretion. These items extend and
support instruction. They include, but are not limited to, books, periodicals, visual
aids, video, sound recordings, computer software, and other digital content.
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District staff should, as much as practical, use consistent supplemental materials
for middle school and high school core classes both within and across schools.

Temporary Supplemental Materials are those items used in conjunction with
the core instructional materials of a course that are of interest or value for a short
period and are chosen within district-established guidelines. They are not intended
to supplant the adopted curriculum nor be used on a regular instructional basis.
Examples might include timely articles from relevant, reliable sources, websites,
or news broadcasts. The use of temporary supplemental materials for over one
year requires consideration of the material as either part of the core instructional
material for a course or supplemental material for the course, depending on the
nature and scope of the material.

C.Instructional Materials Committee is the body that recommends core instructional
materials to the board based on superintendent-established procedures.

IL. Course Design
The superintendent or designee will establish procedures for course design that provide for the

regular review of selected content areas and implementation of any suggested changes and for
the involvement of community representatives and staff members at appropriate times.

HI. Selection and Adoption of Instructional Materials

The primary objective in selecting instructional materials is to implement, enrich, and support
the educational program of the schools. All instructional materials will be selected in
conformance with applicable state and federal laws, goals and learning standards of the district

and state, and Procedure 2020.

The board is responsible for adopting all core instructional materials used in the district.

The superintendent or designee will establish procedures for core material, alternate core, and
intervention material selection and adoption using criteria around evidence-based practices.

The superintendent or designee will ensure that the district maintains a list of all core
instructional materials used within the school curriculum and that it is available for public review

in person or online.

The board intends for the superintendent to delegate responsibility for examining, evaluating,
and selecting all supplemental and temporary supplemental materials to the district's professional
staff. This includes preparing all student reading lists. Staff will rely on reason and professional
judgment in selecting high-quality supplemental materials that align with state learning standards
and are appropriate for their students' instructional programs, developmental levels, and interests.

Legal References: RCW 28A.150.230 District school directors’ responsibilities
RCW 28A.320.230 Instructional materials 000 Instructional
materials committee
RCW 28A.320.170 Tribal history and culture [as amended by
SSB 5433]



Management Resources:

Adopted: May 24, 1978
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RCW 28A.405.060 Course of study and regulations
00 0OEnforcement 000 Withholding salary warrant for failure

Chapter 28A.640 RCW Sexual Equality
WAC 180-44-010 Responsibilities related to instruction

WAC 392-190-055 Textbooks and instructional materials 000
Scope 000 Elimination of bias

RCW 28A.320.233 Student materials(] 0 [0 Denial based on
protected class prohibited J 0 0 Complaint procedure

RCW 28A.320.235 Supplemental instructional
materials(] 0 OPolicies and procedures] O O Definitions

RCW 28A.345.130 Model policy and procedure for instructional
materials(0 0 Diverse and inclusive curricula

Chapter 28A.642 RCW Discrimination Prohibition

2015 - December Issue
2025 - April Issue

Revised: February 25, 1981
Revised & Renumbered: January 9, 2012
Revised: February 9, 2015

Revised:
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COURSE DESIGN, SELECTION AND
ADOPTION OF INSTRUCTIONAL MATERIALS

For the purposes of this procedure, the definitions from Policy 2020 will apply.

District course design and core instructional materials should be regularly reviewed to ensure
their ongoing alignment with state law, teaching and learning standards, and research-based best
practices. All students will receive high-quality core instruction and, as appropriate, strategic and
intensive intervention supports matched to their needs.

I. Course Design

A. Existing Courses

The superintendent or designee will establish a regular cycle of course design review and
development that includes examination by review committees composed of district learning and
teaching directors and, as appropriate, external content area experts. This review cycle should be
based on student needs, changing demographics, and funding. The cycle should cover each
content area to ensure current course relevance. The course design process should review the

following:

1. Relevance, rigor, and alignment to state learning standards

2. Efficacy of core, alternative core, and intervention instructional materials that support
student learning

3. Processes and resources used to assess student progress and address teacher professional

learning
Based on this review, the following might occur:

1. Affirmation of continued use of current processes and instructional materials

2. Establishment of a timeline for completion of recommended tasks

3. Creation and assignment of tasks to subcommittees as required to select, write, or revise
the course design

4. Recommendation of new instructional materials selection to the Instructional Materials
Committee (IMC)

5. Design of course implementation and staff development plans

6. Identification of projected budget needs in accordance with established timelines

7. Maintained communications with impacted stakeholders

B. New Courses or Major Modifications to Existing Courses
The superintendent or designee will review new course offerings or major course modifications
that propose significant changes to course objectives or scope before they are scheduled to
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ensure that the course is rigorous, uses appropriate instructional materials, and is carefully
considered part of the school’s college and career pathways. New course proposals are submitted
to department of learning and teaching for review using 2020F Secondary Course Proposal

Form.

When implementing new or modified courses requires adopting new instructional resources, the
IMC will consider those resources using the process outlined in this procedure.

IL. Selection and Adoption of Instructional Materials

For the purposes of this procedure, instructional materials used in the district will be classified as
core, alternative core, intervention, supplemental, and temporary supplemental. They shall be
selected according to the following procedures. The principal is responsible for ensuring their
certificated staff is familiar with this procedure. The district will provide the technical assistance

necessary to accomplish this.

A. Roles and Responsibilities in the Selection and Adoption of Instructional Materials

r IRole ,
Instructional Certificated fI[\:sttmf:tional School
Material T ertificate . . aterials choo
aterial 1ype Teaching Staff Principal Ibupermtendent [Committee Board
(IMC)
Core material Representatives|| Representatives ﬁzt:bgg;l recommend adopt
on IMC on IMC paop P
rocedure
. Principal and ]
cA()l;zrnatlve identify Certificated IS;;I; ;:r;r;t:ndent
Staff &
Principal and .
Intervention |iidentify Certificated Is)l::l; ?ru::t:ndent
Staff En
ertificated
Supplemental taff
Temporary Certificated
Supplemental |[Staff |

B. Social Studies Instructional Materials Review or Adoption

In compliance with RCW 70, when the board adopts or reviews the district’s social
studies course design, it will incorporate the history, culture, and government of the nearest
federally recognized Indian tribe or tribes using the John McCoy (lulilas) Since Time
Immemorial: Tribal Sovereignty in Washington State instructional materials on the Office of the
Superintendent of Public Instruction (OSPI) website. The district may adapt these resources for
regional relevance or integrate them into existing instructional materials.
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During regularly scheduled reviews and revisions of its social studies and history courses, the
district will collaborate with any federally recognized tribe within or near its boundaries to
incorporate expanded and improved instructional materials about Indian tribes and create
classroom and community cultural exchange programs. OSPI’s Office of Native Education will
help identify federally recognized Indian tribes whose reservations are in whole or in part within
the district’s boundaries and those nearest to the district.

The district will collaborate with OSPI on instructional areas regarding tribal government and
history that are statewide in nature, such as the concept of tribal sovereignty and the history of
federal policy towards federally recognized Indian tribes.

C. Inclusive Instructional Materials
The Mead School District will be in compliance with RCW 28A.345.130.

In adopting curricula and selecting instructional materials, the board must seek curricula and
instructional materials that are culturally and experientially diverse as possible, recognizing that
the availability of materials that include the histories, contributions, and perspectives of
historically marginalized and underrepresented groups may vary.

D. Instructional Material Delivery Formats
Instructional materials may be delivered in many formats, including textbooks, technology-based

materials, or other educational media.

E. Open Educational Resources

Open Educational Resources (OERs) are teaching and learning resources that reside in the public
domain or have been released under an intellectual property license that permits their free use
and re-purposing by others. A wide variety of free, high-quality instructional content is available,
from supplemental to core instructional materials. Supplemental instructional materials may be
found on OSPI’s Washington OER Hub. District staff are encouraged to consider OERs when
selecting instructional materials. OERs are subject to the same selection and adoption procedures
as other instructional materials outlined in this document.

F. Technology-based Resources
As new technologies rapidly evolve, district educational technology staff should be involved

early in selecting and adopting core instructional materials and in developing policy regarding
selecting digital supplemental materials. Key considerations include evaluating district
technological impacts, ensuring compliance with student privacy and data protection laws, and
promoting equitable access for students and teachers.

II1. Core Instructional Material Selection

A. Instructional Materials Committee

The IMC is formed to establish and monitor the evaluation and recommendation of core
materials used by the district in conformance with stated criteria. The committee will act upon
requests for core material approval and evaluate and act upon a parent’s (“parent” means a parent
or legal guardian of a student enrolled in the district) requests for reconsideration of core

materials.



Procedure 2020
INSTRUCTION
Page 4 of 9

Committee meetings will be held on a schedule determined by the district. If necessary, the
committee chairperson may call special meetings. The committee secretary will provide
department heads, principals, and program developers with copies of the committee meeting

schedule.

In alignment with RCW 28A.320.230, the IMC will include the following: representative
members from the district’s professional staff, including those involved in curriculum
development, and one or more parents of enrolled students, ensuring that parent members make

up less than half of the committee’s total membership.

The district will provide parents with reasonable notice of the opportunity to serve on the IMC
and the terms of office for members. The district will also develop and implement a
comprehensive outreach program to recruit a diverse pool of parent members that reflects the
district's demographics and learning needs to the greatest extent possible. If the IMC cannot
recruit at least one parent, it must report quarterly to the board and the public about its

recruitment efforts.

The superintendent or designee will appoint members through the district’s committee process.
The board must approve membership. The chairperson and the secretary will be permanent
members of the committee. Other members will have three-year terms. Temporary appointments

of one year or less may be made to fill vacancies.

B. Criteria for Selection of Core Instructional Materials
Core instructional materials shall be selected based on the degree to which they do the following:

1. Demonstrate a likelihood of impact as shown by scientific or evidence-based research

2. Enable implementation of the district’s developed curriculum and meet state standards
and College Readiness requirements

3. Provide sufficient flexibility to meet the varied needs and abilities of the students served

4. Provide clear and appropriate differentiation components for English Language Learners,
special education students, students with academic opportunity gaps, and highly capable
students

5. Where appropriate, present balanced but differing views of issues, controversial or
otherwise, so students may develop critical analysis and informed decision-making

skills
6. Demonstrate consideration of appropriate formats (including technological, visual, and/or

auditory components)

7. Support equitable access to learning and learning materials for all students, including the
provision of appropriate, high-quality accessible instructional materials to all students
with disabilities who require them

8. Are free of stereotyping and other forms of bias, recognizing that under certain
circumstances, biased materials may serve as appropriate resources to present
contrasting and differing points of view, and biased materials may be employed to teach
students about bias, stereotyping, and propaganda in historical or contemporary
contexts. The Washington model resource, Screening for Biased Content in Instructional
Materials, published by OSPI, should be consulted when selecting non-biased materials.
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C. Identification of Core Instructional Materials
Core materials shall be initially selected by certificated staff assigned by the superintendent or
designee. Materials must meet the Criteria for the Selection of Core Materials described above.

D. Recommendation of Core Instructional Materials

The staff assigned by the superintendent will recommend core instructional materials for the
IMC to review. The IMC will review those materials in accordance with this procedure to ensure
compliance with the described selection criteria and will use the instructional material evaluation
guidance on the OSPI Course Design & Instructional Materials website.

Based on its evaluation, the IMC will recommend instructional materials to the board for
adoption.

The board will ultimately decide what instructional materials are used and reference RCW
28A.320.230 and RCW 28A.320.233 for guidance.

E. Adoption of Core Instructional Materials
The board must approve core instructional materials before they are used in the classroom. Texts

selected previously are exempt from this requirement.

F. Regularly Scheduled Core Material Updates

Any courses using district-adapted OER as their core instructional material shall annually
convene a representative group of district teachers of the course to revise and improve the core
material. Adaptations shall be based on teacher and student suggestions and data from state or
district assessments identifying areas of lower student performance. Revised versions of the core
material will be implemented for the following school year.

If the adaptations to the core material result in significant changes to course objectives or scope,
the revised resource shall be forwarded to the IMC for consideration and formal recommendation

for board adoption.

G. Exceptional Needs or Rapidly Changing Circumstances

The superintendent or designee may authorize the acquisition of alternative core instructional
materials to meet exceptional needs or rapidly changing circumstances. However, expanded use
of core instructional materials selected for exceptional needs will require adoption through the

formal process.

H. Dual Credit Programs
Dual credit programs consistent with the requirements under Chapter 28 A.600 RCW, may have

varying course designs as necessitated by their course credit transfer requirements. See the OSPI
Dual Credit Programs website for program-specific Frequently Asked Questions documents.

L. Field Testing

The superintendent or designee may consider using field testing as part of the adoption process.
Field testing can provide a flexible opportunity to investigate the effectiveness of curricular
approaches, instructional materials, or assessment resources through careful experimentation for

an identified purpose based on student needs.
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The superintendent may authorize trial-use core instructional material that is experimental and
field-tested for no more than one school year before the materials must be adopted through the

formal process.

J. Citizen Access to View Core Materials

Community members are invited to review any core instructional materials in current or
proposed use. Such review may be accomplished at the school, district office, or online. The
review and examination process should be arranged to avoid disrupting the educational program.
Core materials should be reviewed with the knowledge of district objectives in mind.

K. Protest Procedure for Core Instructional Materials
In accordance with RCW 28A.320.230, the process for receiving, considering, and acting upon
complaints regarding the district's core instructional materials is described below.

The decisions made under this process must comply with RCW 28A.320.233, be based on the
selection criteria for core instructional material described in this procedure and may apply only
to the student or students whose parent or guardian submitted the complaint.

1. Submitting a Complaint: A parent may submit a written complaint about core
instructional materials to the principal of the school where the materials are being
used.

2. Seeking Resolution: If the parent requests, the school will arrange a meeting with
the parent, the principal, and a teacher using the materials in question to address
the parent’s concerns and find solutions.

3. Committee Review: If the issue cannot be resolved at the school level, the IMC
will provide a written decision. The decision must be issued within 60 days of the
meeting between the parent or within 90 days of receiving the complaint,
whichever is later.

4. Appeal Process: The parent, a teacher using the reviewed materials, or the
principal may appeal the IMC’s decision by submitting a written request to the
superintendent or designee. The superintendent’s or designee’s decision is final
and cannot be appealed. Once a final decision is made, the same materials may
not be reconsidered for at least three years unless the superintendent determines a
significant change in circumstances has arisen.

IV. Intervention Instructional Material Selection
Instructional materials designed to support strategic or intensive intervention for students at risk

of not meeting established leaming standards will be approved by the superintendent or designee
based on evidence from reputable sources (e.g., National Center on Response to Intervention,

Johns Hopkins Best Evidence Encyclopedia).

V. Alternative Core Instructional Material Selection
The superintendent has established that certificated staff designated by the building principal will

select these alternative core materials.
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VL Supplemental Instructional Material Selection and Temporary Supplemental Material
Selection

From Policy

Supplemental Instructional Materials are used in conjunction with the core
instructional materials of a course that are not expressly required by the school or
district and are instead selected at a teacher’s discretion. These items extend and
support instruction. They include, but are not limited to, books, periodicals, visual
aids, video, sound recordings, computer software, and other digital content.
District staff should, as much as practical, use consistent supplemental materials
for middle school and high school core classes both within and across schools.

Temporary Supplemental Materials are those items used in conjunction with
the core instructional materials of a course that are of interest or value for a short
period and are chosen within district-established guidelines. They are not intended
to supplant the adopted curriculum nor be used on a regular instructional basis.
Examples might include timely articles from relevant, reliable sources, websites,
or news broadcasts. The use of temporary supplemental materials for over one
year requires consideration of the material as either part of the core instructional
material for a course or supplemental material for the course, depending on the
nature and scope of the material.

Supplemental instructional materials and Temporary supplemental materials will not require
IMC approval or board adoption. The certificated staff of the district will rely on reason and
professional judgment in selecting high-quality supplemental and temporary supplemental
materials appropriate for their students' instructional programs, developmental levels, and
interests.

A. Selection of Supplemental and Temporary Supplemental Instructional Materials

The superintendent shall delegate responsibility for examining, evaluating, and selecting all
supplemental and temporary supplemental materials to the certificated staff of the district. While
these materials do not require item-by-item approval of the IMC, staff are expected to thoroughly
review such materials and give due consideration to the text complexity, developmental level of
students, appropriateness of language or images, bias against racial, gender, ethnic, or other
social groups, and other sensitive issues.

In selecting supplemental and temporary supplemental materials, staff should, when appropriate,
consult with administrative leadership if materials address current and contentious social and/or
political issues (also see Policy 2331: Controversial Issues). For example, materials related to
active citizenship, divergent points of view, and tolerance (e.g. - issues such as immigration,
religion, sexuality, and race) can often be sensitive or controversial. Inclusion of contentious
issues in supplemental and temporary supplemental materials may be appropriate for
encouraging participation and enabling student growth, but the topic must have direct relevance
to the courses overall content and learning objectives, and alignment to applicable state learning

standards.
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In any such case, staff shall present various perspectives in a balanced manner, addressing all
sides of an issue without bias and without promoting a particular point of view. Staff shall
provide for the free and orderly flow and examination of ideas so that students may gain the
skills to gather and arrange facts, discriminate between facts and opinion, discuss differing
viewpoints, analyze problems, and draw their own tentative conclusions.

Parents have the right to opt-out of certain materials if they deem it violates their right to direct
their children’s religious upbringing (see also Policy 2340).

The district’s Learning Services Department will provide technical assistance, guidance, and
support as needed. Decisions to deny use of supplemental instructional materials must be in

conformity with RCW 28A.320.233.

B. Requests for Review and Removal of Supplemental Instructional Materials

The decisions made under this process must comply with RCW 28A.320.233, will be based on
the criteria for selecting supplemental instructional materials described in this procedure, and
may apply only to the student or students whose parent submitted the complaint.

1. Request for Review: A parent may submit a written request to review and
remove supplemental instructional materials to the applicable teacher and
principal.

2. Seeking Resolution: If the parent requests, the school will arrange a meeting with
the parent, the principal, and the teacher to address the parent’s concerns and find
solutions.

3. Principal’s Decision: If the issue cannot be resolved, the principal, in
consultation with a teacher-librarian, will review the materials and issue a written
decision on whether to remove them. The decision must be issued within 30 days
of meeting with the parent or within 60 days of receiving the complaint if the
parent doesn’t request a meeting.

4. Appeal Process: If the parent or teacher disagrees with the principal’s decision,
they may appeal to the superintendent or designee in writing. The
superintendent’s or designee’s decision is final and cannot be appealed. Once a
final decision is made, the same materials may not be reconsidered until the
following school year unless the superintendent determines a significant change in

circumstances arises.
Excluding Student from a Program/Opt-Out

Upon a parent/guardian’s written request based on sincerely held religious beliefs, the District
will excuse a student from identified lesson(s) or material(s) and provide a reasonable, non-
stigmatizing alternative. Excused students will not be penalized academically. Requests should
specify the material or unit; the District will respond within five (5) school days.

Adopted: May 24, 1978
Revised: February 25, 1981
Revised & Renumbered: January 9, 2012
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Section: 2000 ~ Instruction

Course Design, Selection, and Adoption of
Instructional Materials

The board recognizes its responsibility for improving and growing the schools’ educatlonal programs. To this
end, course designs will be evaluated, adapted, and developed on a continuing basis. Instructional materials
shall be selected to ensure alignment with state learning standards and enable all students to master
foundational skills and knowledge to achieve college and career readiness.

1. Definitions
For the purpose of policy and procedure 2020, the following definitions will apply:

A. Course Design is the process that includes identifying and sequencing essential content to support
students’ skill development towards state learning standards. Course design involves providing
teachers with appropriate instructional materials, professional development, and support systems

as they implement the course.

B. Instructional Materials are materials designed for students and their teachers as learning
resources to help students acquire facts and skills, develop cognitive processes, and meet state
learning standards. Instructional materials may be printed or digital and may include textbooks,
technology-based materials, other educaticnal media, and assessments. They may carry different
licensing types, from open to all rights reserved. For the purposes of this policy, there are five

categories of instructional materials:

Core Instructional Materials are the primary instructional resources for a given course.
They are district-approved and provided to all students to help meet learning standards and

provide instruction toward course requirements.

Alternative Core Materials are the primary instructional materials for a given course used
with a subset of students. These materials are intended to replace approved core materials
and may be used for specialized course offerings or flexible learning environments.

Intervention Materials are designed to support strategic or intensive intervention for
students at risk of not meeting established learning standards. Intervention materials are
used with students to accelerate progress toward particular learning goals based on
systematic assessment, decision-making, and progress monitoring.

Supplemental Instructional Materials are used in conjunction with the core instructional
materials of a course that are not expressly required by the school or district and are
instead selected at a teacher’s discretion. These items extend and support instruction. They
include, but are not limited to, books, periodicals, visual aids, video, sound recordings,

computer software, and other digital content.

Temporary Supplemental Materials are those items used in conjunction with the core
instructional materials of a course that are of interest or value for a short period and are
chosen within district-established quidelines. They are not intended to supplant the adopted
curriculum nor be used on a regular instructional basis. Examples might include timely
articles from relevant, reliable sources, websites, or news broadcasts. The use of temporary
supplemental materials for over one year requires consideration of the material as either



part of the core instructional material for a course or supplemental material for the course,
depending on the nature and scope of the material.

C. Instructional Materials Committee is the body that recommends core Instructional materials to
the board based on superintendent-established procedures.

1I. Course Design
The superintendent or designee will establish procedures for course design that provide for the regular

review of selected content areas and implementation of any suggested changes and for the involvement of
community representatives and staff members at appropriate times.

II1. Selection and Adoption of Instructional Materials

The primary objective in selecting instructional materials is to implement, enrich, and support the
educational program of the schools. All instructional materials will be selected in conformance with
applicable state and federal laws, goals and learning standards of the district and state, and Procedure

2020.

The board is responsible for adopting all core instructional materials used in the district.

The superintendent or designee will establish procedures for core material, alternate core, and intervention
material selection and adoption using criteria around evidence-based practices.

The superintendent or designee will ensure that the district maintains a list of all core instructional materials
used within the school curriculum and that it is available for public review in person or online.

The board intends for the superintendent to delegate responsibility for examining, evaluating, and selecting
all supplemental and temporary supplemental materials to the district's professional staff. This includes
preparing all student reading lists. Staff will rely on reason and professional judgment in selecting high-
quality supplemental materials that align with state learning standards and are appropriate for their
students' instructional programs, developmental levels, and interests.

Cross References: 2027 - District Ownership of Staff-Created Work

Legal References: RCW 28A.150.230 District school directors' responsibilities
RCW 28A.320.230 Instructional materials OO0 Instructional materials
committee

RCW 28A.320.170 Tribal history and culture [as.amended by SSB 5433]
RCW 28A.405.060 Course of study and regulations O Enforcement
OO0 withholding salary warrant for failure

Chapter 28A.640 RCW Sexual Equality

WAC 180-44-010 Responsibilities related to instruction

WAC 392-190-055 Textbooks and instructional materials OO0 Scope
130 Elimination of bias

RCW 28A.320.233 Student materialsE000ODenial based on protected
class prohibitedDO0OComplaint procedure

RCW 28A.320.235 Supplemental instructional materialsOC1ClPolicies
and proceduresOODefinitions

RCW 28A.345.130 Model policy and procedure for instructional
materialsCJOCDiverse and inclusive curricula

Chapter 28A.642 RCW Discrimination Prohibition

Management Resources: 2015 - December Issue
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Procedure 2020
Section: 2000 - Instruction

Procedure - Course Design, Selection, and Adoption
of Instructional Materials

For the purposes of this procedure, the definitions from Policy 2020 will apply.

District course design and core instructional materials should be regularly reviewed to
ensure their ongoing alignment with state law, teaching and learning standards, and
research-based best practices. All students will receive high-quality core instruction and, as
appropriate, strategic and intensive intervention supports matched to their needs.

I. Course Design

A. Existing Courses

The superintendent or designee will establish a regular cycle of course design review and
development that includes examination by review committees composed of district subject
area coordinators and, as appropriate, external content area experts. This review cycle
should be based on student needs, changing demographics, and funding. The cycle should
cover each content area to ensure current course relevance. The course design process

should review the following:
1. Relevance, rigor, and alignment to state learning standards

2. Efficacy of core, alternative core, and intervention instructional materials that
support student learning

3. Processes and resources used to assess student progress and address teacher
professional learning

Based on this review, the following might occur:
1. Affirmation of continued use of current processes and instructional materials
2. Establishment of a timeline for completion of recommended tasks

3. Creation and assignment of tasks to subcommittees as required to select, write, or
revise the course design

4. Recommendation of new instructional materials selection to the Instructional
Materials Committee (IMC)

5. Design of course implementation and staff development plans

6. Identification of projected budget needs in accordance with established timelines



7. Maintained communications with impacted stakeholders

B. New Courses or Major Modifications to Existing Courses

The superintendent or designee will review new course offerings or major course
modifications that propose significant changes to course objectives or scope before they are
scheduled to ensure that the course is rigorous, uses appropriate instructional materials,
and is carefully considered part of the school’s college and career pathways.

When implementing new or modified courses requires adopting new instructional resources,
the IMC will consider those resources using the process outlined in this procedure.

I1. Selection and Adoption of Instructional Materials

For the purposes of this procedure, instructional materials used in the district will be
classified as core, alternative core, intervention, supplemental, and temporary
supplemental. They shall be selected according to the following procedures. The principal is
responsible for ensuring their certificated staff is familiar with this procedure. The district
will provide the technical assistance necessary to accomplish this.

A. Roles and Responsibilities in the Selection and Adoption of Instructional
Materials

Role |

Instructional ifi nstructional
Material Cerhf:_cated = 3 ) Materials School
aterial Type |Teaching Principal [[Superintendent - .
taff ommittee Board
IS (IMC)
stablish
ore material |identify adoption recommend adopt
procedure
Alternative ! - designate
core identify selector
B, . . esignate
Intervention |identify ’Eelector
Supplemental |identify g:;'gg?_te
select ~
Temporary ORI
within district
Supplemental uidelines

B. Social Studies Instructional Materials Review or Adoption

In compliance with RCW 28A.320.170, when the board adopts or reviews the district’s social
studies course design, it will incorporate the history, culture, and government of the nearest
federally recognized Indian tribe or tribes using the John McCoy (lulilas) Since Time
Immemorial: Tribal Sovereignty in Washington State instructional materials on the Office of
the Superintendent of Public Instruction (OSPI} website. The district may adapt these
resources for regional relevance or integrate them into existing instructional materials.

During regularly scheduled reviews and revisions of its social studies and history courses,
the district will collaborate with any federally recognized tribe within or near its boundaries
to incorporate expanded and improved instructional materials about Indian tribes and create



classroom and community cultural exchange programs. OSPI’s Office of Native Education
will help identify federally recognized Indian tribes whose reservations are in whole or in
part within the district’s boundaries and those nearest to the district,

The district will collaborate with OSPI on instructional areas regarding tribal government and
history that are statewide in nature, such as the concept of tribal sovereignty and the
history of federal policy towards federally recognized Indian tribes.

C. Inclusive Instructional Materials

In compliance with RCW 28A.345.130, the board, within available materials, must adopt
inclusive curricula and select diverse, equitable, inclusive, age-appropriate instructional
materials that include the histories, contributions, and perspectives of historically
marginalized and underrepresented groups including, but not limited to, people from various
racial, ethnic, and religious backgrounds, people with differing learning needs, people with
disabilities, LGBTQ people as the term is defined in RCW 43.114.010, and people with
various socioeconomic and immigration backgrounds,

In adopting curricula and selecting instructional materials, the board must seek curricula
and instructional materials that are culturally and experientially diverse as possible,
recognizing that the availability of materials that include the histories, contributions, and
perspectives of historically marginalized and underrepresented groups may vary.

D. Instructional Material Delivery Formats
Instructional materials may be delivered in many formats, including textbooks, technology-

based materials, or other educational media.

E. Open Educational Resources

Open Educational Resources (OERS) are teaching and learning resources that reside in the
public domain or have been released under an intellectual property license that permits
their free use and re-purposing by others. A wide variety of free, high-quality instructional
content is available, from supplemental to core instructional materials. Supplemental
instructional materials may be found on OSPI's Washington OER Hub. District staff are
encouraged to consider OERs when selecting instructional materials. OERs are subject to the
same selection and adoption procedures as other instructional materials outlined in this

document.

F. Technology-based Resources
As new technologies rapidly evolve, district educational technology staff should be involved

early in selecting and adopting core instructional materials and in developing policy
regarding selecting digital supplemental materials. Key considerations include evaluating
district technological impacts, ensuring compliance with student privacy and data protection
laws, and promoting equitable access for students and teachers.

III. Core Instructional Material Selection

A. Instructional Materials Committee

The IMC is formed to establish and monitor the evaluation and recommendation of core
materials used by the district in conformance with stated criteria. The committee will act
upon requests for core material approval and evaluate and act upon a parent’s (“parent”
means a parent or legal guardian of a student enrolled in the district) requests for
reconsideration of core materials.

Committee meetings will be held on a schedule determined by the district. If necessary, the
committee chairperson may call special meetings. The committee secretary will provide



department heads, principals, and program developers with copies of the committee
meeting schedule.

In alignment with RCW 28A.320.230, the IMC will include the following: representative
members from the district’s professional staff, including those involved in curriculum
development, and one or more parents of enrolled students, ensuring that parent members
make up less than half of the committee’s total membership. [For districts with elementary
schools only, the educational service district superintendent, who is responsible for aligning
elementary school materials with those of the high school districts that serve these
students, must also be a member of the IMC.]

The district will provide parents with reasonable notice of the opportunity to serve on the
IMC and the terms of office for members. The district will also develop and implement a
comprehensive outreach program to recruit a diverse pool of parent members that reflects
the district's demographics and learning needs to the greatest extent possible. If the IMC
cannot recruit at least one parent, it must report quarterly to the board and the public about

its recruitment efforts.

The superintendent or designee will appoint members through the district’s committee
process. The board must approve membership. The chairperson and the secretary will be
permanent members of the committee. Other members will have three-year terms.
Temporary appointments of one year or less may be made to fill vacancies.

B. Criteria for Selection of Core Instructional Materials
Core instructional materials shall be selected based on the degree to which they do the

following:

1. Demonstrate a likelihood of impact as shown by scientific or evidence-based
research

2. Enable implementation of the district’s developed curriculum and meet state
standards and College Readiness requirements

3. Provide sufficient flexibility to meet the varied needs and abilities of the students
served

4. Provide clear and appropriate differentiation components for English Language
Learners, special education students, students with academic opportunity gaps,

and highly capable students

5. Where appropriate, present balanced but differing views of issues, controversial or
otherwise, so students may develop critical analysis and informed decision-making

skills

6. Demonstrate consideration of appropriate formats (including technological, visual,
and/or auditory components)

7. Support equitable access to learning and learning materials for all students,
including the provision of appropriate, high-quality accessible instructionai
materials to all students with disabilities who require them

8. Are free of stereotyping and other forms of bias, recognizing that under certain
circumstances, biased materials may serve as appropriate resources to present
contrasting and differing points of view, and biased materials may be employed to



teach students about bias, stereotyping, and propaganda in historical or
contemporary contexts. The Washington model resource, Screening for Biased
Content in Instructional Materials, published by OSPI, should be consulted when

selecting non-biased materials,

C. Identification of Core Instructional Materials
Core materials shall be initially selected by certificated staff assigned by the superintendent
or designee. Materials must meet the Criteria for the Selection of Core Materials described

above.

D. Recommendation of Core Instructional Materials

The staff assigned by the superintendent will recommend core instructional materials for the
IMC to review. The IMC will review those materials in accordance with this procedure to
ensure compliance with the described selection criteria and will use the instructional
material evaluation guidance on the OSPI Course Design & Instructional Materials website.

Based on its evaluation, the IMC will recommend instructional materials to the board for
adoption.

As outlined in RCW 28A.320.230, recommendations must include culturally and
experientially representative instructional materials including materials on the study of the
role of contributions of individuals or groups that are part of a protected class under RCW
28A.642.010 and 28A.640.010, but the board will ultimately decide what instructional

materials are used.

In accordance with RCW 28A.320.233, the board cannot refuse to approve or prohibit any
instructional materials for student instruction because they relate to or include the study of
the role and contributions of any individual or group who is part of a protected class as
established by RCW 28A.642.210 and 28A.640.010.

E. Adoption of Core Instructional Materials
The board must approve core instructional materials before they are used in the classroom.

Texts selected previously are exempt from this requirement.

F. Regularly Scheduled Core Material Updates

Any courses using district-adapted OER as their core instructional material shall annually
convene a representative group of district teachers of the course to revise and improve the
core material. Adaptations shall be based on teacher and student suggestions and data from
state or district assessments identifying areas of lower student performance. Revised
versions of the core material will be implemented for the following school year.

If the adaptations to the core material result in significant changes to course objectives or
scope, the revised resource shall be forwarded to the IMC for consideration and formal

recommendation for board adoption.

G. Exceptional Needs or Rapidly Changing Circumstances

The superintendent or designee may authorize the acquisition of alternative core
instructional materials to meet exceptional needs or rapidly changing circumstances.
However, expanded use of core instructional materials selected for exceptional needs will

require adoption through the formal process.

H. Dual Credit Programs
Dual credit programs Insert link to district information regarding dual credit programs]
consistent with the requirements under Chapter 28A.600 RCW, may have varying course



designs as necessitated by their course credit transfer requirements. See the OSPI Dual
Credit Programs website for program-specific Frequently Asked Questions documents.

I. Field Testing
The superintendent or designee may consider using field testing as part of the adoption

process, Field testing can provide a flexible opportunity to investigate the effectiveness of
curricular approaches, instructional materials, or assessment resources through careful
experimentation for an identified purpose based on student needs.

The superintendent may authorize trial-use core instructional material that is experimental
and field-tested for no more than one school year before the materials must be adopted

through the formal process.

J. Citizen Access to View Core Materials

Community members are invited to review any core instructional materials in current or
proposed use. Such review may be accomplished at the school, district office, or online. The
review and examination process should be arranged to avoid disrupting the educational
program. Core materials should be reviewed with the knowledge of district objectives in

mind.

K. Protest Procedure for Core Instructional Materials
In accordance with RCW 28A.320.230, the process for receiving, considering, and acting
upon complaints regarding the district's core instructional materials is described below.

1. Submitting a Complaint: A parent may submit a written complaint about
core instructional materials to the principal of the school where the materials

are being used.

2. Seeking Resclution: If the parent requests, the school will arrange a
meeting with the parent, the principal, and a teacher using the materials in
question to address the parent’s concerns and find solutions.

3. Committee Review: If the issue cannot be resolved at the school level, the
IMC will provide a written decision. The decision must be issued within 60
days of the meeting between the parent or within 90 days of receiving the
complaint, whichever is later.

4, Appeal Process: The parent, a teacher using the reviewed materials, or the
principal may appeal the IMC’s decision by submitting a written request to the
superintendent or designee, The superintendent’s or designee’s decision is
final and cannot be appealed. Once a final decision is made, the same
materials may not be reconsidered for at least three years unless the
superintendent determines a significant change in circumstances has arisen.

The decisions made under this process must comply with RCW 28A.320.233, be based on
the selection criteria for core instructional material described in this procedure and may
apply only to the student or students whose parent or guardian submitted the complaint.

IV. Intervention Instructional Material Selection
Instructional materials designed to support strategic or intensive intervention for students



at risk of not meeting established learning standards will be approved by the superintendent
or designee based on evidence from reputable sources (e.g., National Center on Response
to Intervention, Johns Hopkins Best Evidence Encyclopedia).

V. Alternative Core Instructional Material Selection

The superintendent or designee will establish procedures for approving schools' use of
alternative core materials for specialized course offerings or flexible learning environments.
In many cases, the superintendent may decide that certificated staff designated by the
building principal should select these alternative core materials.

V1. Supplemental Instructional Material Selection
Supplemental instructional materials will not require IMC approval or board adoption.

A. Selection of Supplemental Instructional Materials

The superintendent shall delegate responsibility for examining, evaluating, and selecting all
supplemental and temporary supplemental materials to the principal or professional staff of
the district. This includes preparing all student reading lists using state standards-aligned
resources/repositories. Staff will rely on reason and professional judgment in selecting high-
quality supplemental materials that align with state learning standards and are appropriate
for their students’ instructional programs, developmental levels, and interests. While
supplemental materials do not require item-by-item approval of the IMC, staff are expected
to thoroughly review such materials and give due consideration to the text complexity,
developmental level of students, appropriateness of language or images, bias against racial,
gender, ethnic, or other social groups, and other sensitive issues.

In accordance with RCW 28A.320.233, principals and professional staff cannot refuse to
approve or prohibit any supplemental instructional materials for student instruction because
they relate to or include the study of the role and contributions of any individual or group
who is part of a protected class as established by RCW 28A.642.210 and 28A.640.010.

B. Requests for Review and Removal of Supplemental Instructional Materials

1. Request for Review: A parent may submit a written request to review and
remove supplemental instructional materials to the applicable teacher and

principal.

2. Seeking Resolution: If the parent requests, the school will arrange a
meeting with the parent, the principal, and the teacher to address the
parent’s concerns and find solutions,

3. Principal’s Decision: If the issue cannot be resolved, the principal, in
consultation with a teacher-librarian, will review the materials and issue a
written decision on whether to remove them. The decision must be issued
within 30 days of meeting with the parent or within 60 days of receiving the
complaint if the parent doesn't request a meeting.

4. Appeal Process: If the parent or teacher disagrees with the principal’s
decision, they may appeal to the superintendent or designee in writing. The
superintendent’s or designee’s decision is final and cannot be appealed. Once



a final decision is made, the same materials may not be reconsidered for at
least three years unless the superintendent determines a significant change in

circumstances arises.

The decisions made under this process must comply with RCW 28A.320.233, will be based
on the criteria for selecting supplemental instructional materials described in this procedure,
and may apply only to the student or students whose parent submitted the complaint.

Excluding Student from a Program/Opt-Out

Upon a parent/guardian’s written request based on sincerely held religious beliefs, the
District will excuse a student from identified lesson(s) or material(s) and provide a
reasonable, non-stigmatizing alternative. Excused students will not be penalized
academically. Requests should specify the material or unit; the District will respond

within five (5) school days.

VII. Temporary Supplemental Material Selection
The district's professional staff will rely on reason and professional judgment in selecting

high-quality temporary supplemental materials appropriate for their students' instructional
programs, developmental levels, and interests.
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CURRICULUM DEVELOPMENT AND
ADOPTION OF INSTRUCTIONAL MATERIALS

The board recognizes its responsibility for the improvement and growth of the educational
program of the schools. To this end, the curriculum shall be evaluated, adapted and developed on
a continuing basis and in accordance with a plan for curriculum growth. Instructional materials
shall be selected to assist students in attaining the basic skills and work skills as required by the

state.

All new courses or major modifications to existing courses must be approved by the
superintendent prior to implementation. The superintendent, in turn, shall inform the board
before the new course, or major revision to an existing course, is implemented.

The superintendent shall establish procedures for curriculum development that provide for
involvement of community representatives and staff members at appropriate times, the annual
review of selected areas on a cyclical basis and any suggested changes that should be made as a

result of the curriculum study.
Selection and Adoption of Instructional Materials

The board is legally responsible for the selection of all instructional materials used in the district.
Instructional materials shall be defined as all text and electronic resources furnished by the
district for student use and/or included on students’ reading lists. The primary objective in
selecting instructional materials is to implement, enrich and support the educational program of
the schools. All instructional materials shall be selected in conformance with:

A. Applicable state and federal laws;
B. The state standards for the given content area; and
C. Procedures established by the Instructional Materials Committee.

Criteria for Selection of Instructional Material

Staff shall rely on reason and professional judgment in the selection of high quality materials that
comprise a comprehensive collection appropriate for the instructional program. Instructional
materials selected shall include, but are not limited to, those which:

A. Enrich and support the curriculum, taking into consideration the varied instructional needs,

abilities, interests and maturity levels of the students served.
B. Stimulate student growth in conceptual thinking, factual knowledge, physical fitness and

literary and ethical standards.
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C. Provide sufficient variety so as to present contrasting and differing viewpoints of
controversial issues in order that students may develop the skills of critical analysis and

informed decision making.
D. Contribute to the development of an understanding of the ethnic, cultural and occupational

diversity of American life.

E. Present objectively the concerns of and build upon the contributions, current and historical,
of both sexes and members of religious, ethnic and cultural groups. The district recognizes
that under certain conditions biased materials may represent appropriate resources in
presenting contrasting and differing points of view.

F. Provide models which may be used as a vehicle for the development of self-respect, ethnic
pride and appreciation of cultural differences, based on respect for the worth, dignity and
personal values of every individual.

G. Eliminate in all texts and electronic resources bias pertaining to sex, race, creed, religion,
color, national origin, honorably discharged veterans or military status, sexual orientation
including gender expression or identity, the presence of any sensory, mental or physical
disability, or the use of a trained dog guide or service animal.

Any requests from organizations that provide instructional materials and/or aids must be
examined to insure that such materials meet the criteria above. The principal shall review for
accuracy and educational value to the total school program all materials or activities proposed by

outside sources for student or staff use.

The responsibility for preparing all student reading lists and for examining, evaluating and
selecting all supplementary materials is delegated to the professional staff of the district with the
understanding that they must be selected under the criteria detailed in this policy and are subject
to normal reconsideration procedures as set forth in Procedure 2020.

Texts and electronic resources shall be adopted by the board prior to their use in schools except
for trial-use materials of a pilot nature, which may be authorized by the superintendent for use
for a period of no more than one school year prior to board adoption. Materials approved for trial

use shall be restricted to classes specified.

The superintendent shall insure that a listing of all textbooks used within the school curriculum is
maintained in every district school and is available for public review.

Cross Reference: Board Policy 6881 Disposal of Surplus Property
Legal References: RCS 28A.405.060 Course of study and regulations — Enforcement
— Withholding salary warrant for failure
RCW 28A.320.230 Instructional materials — Instructional materials
committee
RCW 28A.150.230 Basic Education Act — District School Directors
Responsibilities
RCW 28A.640 Sexual Equality

RCW 28A.642 Discrimination Prohibition
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WAC 392-190-055 Textbooks and instructional materials — Scope —
Elimination of Bias
WAC 180-44-010 Responsibilities related to Instruction

Adopted: May 24, 1978

Revised: February 25, 1981

Revised & Renumbered: January 9, 2012
Revised: February 9, 2015
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CURRICULUM DEVELOPMENT AND ADOPTION OF
INSTRUCTIONAL MATERIALS

The following curriculum of the district will be reviewed on a regular basis:
Mathematics K-12
Science/Health K-12
Writing K-12, English Language Arts 7-12
Social Studies K-12
Fitness, Music, Fine Arts K-12
Reading K-8
World Languages 9-12

Instructional Materials Review Committee: Scope and Schedule

The Instructional Materials Review Committee is formed to establish and monitor such procedures as
may be necessary for the selecting, adopting and discarding of instructional materials owned and used by
the district. The committee will act upon requests for text and electronic resources approval and removal
and will evaluate and act upon citizens’ requests for reconsideration of instructional materials. The
function of the committee is to ensure that materials are selected in conformance to stated criteria.

Committee meetings will be called on an “as needed” basis, but not less than once per year. The district
will be responsible for arranging release time for committee members.

Instructional Materials Review Committee Membership

This committee will consist of the superintendent and/or designee(s), three building administrators, three
certificated staff members and the district librarian. Members will be appointed by the superintendent
and/or designee(s) to serve for a minimum of a one-year term up to a three-year term. Principals and
certificated staff will not be current members of the Curriculum Development Coordinating Council.

The Instructional Materials Review Committee will establish screening criteria to identify and eliminate
bias based on sex, race, creed, religion, color, national origin, honorably discharged veteran or military
status, sexual orientation, gender expression or identity, disability or the use of a trained dog guide or

service animal.

Selection of Instructional Materials: Responsibilities

The Instructional Materials Review Committee will conduct a final review of all texts and electronic
resources recommended by the Curriculum Development Coordination Council prior to sending these
materials forward to the Superintendent for recommendation for final approval by the board. Texts
selected prior to the adoption of this policy are exempt from this requirement.
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Curriculum Development Coordinating Council

The Curriculum Development Coordinating Council has as its primary responsibility the monitoring of
Mead School District curriculum and insfructional materials.

Purpose:
To provide quality education to all students by:

1.
2.
3.

4,

Evaluating changing curriculum needs.

Directing attention to current educational issues and research.

Encouraging cooperation and understanding among grade levels, academic areas including CTE,
LAP, Highly Capable and across buildings.

Presenting, discussing and recommending curriculum practices including professional
development needs.

Functions:

1.
2.

3.

N o

Determine the curriculum adoption cycle and recommend changes to the cycle when necessary.
Coordinate the K-12 curriculum, approve the study of areas in need of curriculum improvement
and initiate curriculum change.

Stay abreast of educational research and consider the implications on current curriculum and
instructional materials.

Create sub committees and task forces based on curriculum adoption cycle and support those
entities with curriculum development and instructional materials selection.

Evaluate recommendations from sub committees and task forces and, when approved, submit to
the Instructional Materials Review Committee.

Consider requests from principals and staff for curriculum revisions and instructional materials.
Assist in the staff development programs, particularly the development of in-service
opportunities.

Membership:

Learning Services Assistant Superintendent(s) representing K-12
Special Services Assistant Superintendent

Finance Assistant Superintendent

Student Services Executive Director

Technology Director

Principals: 2 elementary, 1 middle school, 1 high school
Librarian

Teachers: 3 elementary, 2 middle school, 2 high school

Parents: 1 elementary 1 middle school 1 high school

Terms of Office:

Three-year commitment
One-third of membership renewed annually
Vacated positions to be filled immediately

Meetings:

Meetings will be scheduled quarterly: October, January, March, May.
Meetings will take place outside the school day.
An Assistant Superintendent of Learning Services will be the Committee Chair.
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Instructional Materials Adoption Process

This committee has the responsibility to use content standards and the policy criteria as the guides in their
screening process. Parents and community will be given an opportunity to give input on the selection
prior to recommendation to the Instructional Materials Review Committee.

Supplementarv Materials

Supplementary materials support the major text of a course and should be available in sufficient amounts
to support the curriculum. Supplemental materials will be selected by certificated staff using such
materials with the understanding that while such materials do not require item-by-item approval of the
Instructional Materials Review Committee or the school board, they must be selected under the criteria
detailed in Policy 2020 and are subject to normal reconsideration procedures.

The principal is responsible for ensuring the continuing familiarity of his/her certificated staff with the
requirements of this policy and procedure. The district office will provide such technical assistance as

may be necessary.

Citizens Participation in the Instructional Materials Reconsideration Process

A community member wishing to protest use of any instructional materials in the school system must use
the form for requesting reconsideration of instructional materials. These forms are available from the
district Learning Services office. The complainant will deliver the completed request form to the
superintendent. A request to remove an item from schools or limit its use will be acted upon by the
committee, using the procedure outlined below. A written decision will be delivered to the complainant
within two months, Any appeal of this decision must be delivered in writing to the superintendent within

two weeks. The board will make final decisions on appeals.

The Instructional Materials Review Committee Chair will take the following steps to assure timely
consideration of requests:

Set a time and place for an open hearing of the complaint by the Instructional Materials Review

Committee. Such hearing will be within 30 days of receipt of the completed request form.

b. Notify the complainant and appropriate staff, including those using the materials, of the time and
place of the meeting. Such notification will include an invitation to present relevant information,
oral or written.

c. Assemble such data, including reviews and professional opinions of the materials, the staff

member’s objectives in using the materials, and the specific objections of the complainant, as

may be necessary for the committee to properly judge the request for reconsideration.

a.

Hearings of a community member’s request for reconsideration will be open to the public. The committee
will consider all matters presented and give reasonable credit to such matters according to the weight to

which they are reasonably entitled. Decisions will be by majority vote of the committee. Decisions of the
committee will be delivered in writing to the superintendent, complainant and affected staff within the

required two month time period.

Conditions for Loan and Sale of Instructional Materials

Free textbooks and other instructional materials may be made available for loan to students when, in the
judgment of the board members, the best interests of the district will be served by such a decision. The
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professional staff will maintain records necessary for the proper accounting of all instructional materials
and will set forth conditions for student replacement of lost or badly damaged materials.

District instructional materials which students are not required to own may be made available to students
who wish to purchase them. New and used materials currently utilized in the instructional program will be
sold at the replacement cost of each item. Used materials no longer in basic or supplementary use will be
sold at a price reflecting the depreciated value of the materials. Instructional materials that do not meet
current district standards for subject content, sex balance, ethnic content or are not repairable maybe
declared obsolete by the superintendent and disposed of per district policy.

Removal of Instructional Materials

Instructional materials may be removed from collections at any time that they no longer meet the criteria
for initial selection outlined in “Criteria for Selection of Instructional Material.” Any instructional
materials may be removed when the administration judges such removal to be in the best interests of the
district. Ordinary procedures for withdrawal of materials are outlined below:

A. Texts and/or electronic resources will be removed from collections by the committee based on
the criteria for selection in this procedure and on the availability of suitable replacement
materials.

B. Supplementary materials will be removed from collections by individual certificated staff
holding such collections based on the criteria for selection in this procedure and on the

availability of suitable replacement materials.

Members of the community are invited to review any instructional materials in cutrent use or proposed
for district purchase. Such review may be accomplished at the school or in the district learning resource
center. The review and examination process should be arranged in a way to avoid disrupting the
educational program. The review of materials should be undertaken with the knowledge of district
objectives in mind. The following activities will be employed to help citizens become familiar with
instructional materials:

A. A variety of learning materials will be available for perusal at any time in the district learning
resource center,

B. Displays of learning materials may be provided in schools during PTA meetings, parent-teacher
conferences and public meetings during the school year during the adoption process.

Adopted: May 24, 1978

Revised: February 25, 1981

Revised & Renumbered: January 9,2012
Revised: February 9, 2015



MEAD SCHOOL DISTRICT

Board Meeting of October 20, 2025

Continuing Business

Agenda Item:

Background:

Staffing Implication:

Recommendation:

Attachments:

Draft Policy 4010
Draft Procedure 4010

V.B.

2" Reading Policy & Procedure 4010 Revision
Learning Improvement

A revision to Policy & Procedure 4010, Learning Improvement, is
being presented for second reading consideration. The policy and
procedure were adopted on January 27, 2003, with no revisions
since that date.

In each document (attached) new proposed language is red and
language to be deleted is crossed out/highlighted.

The revisions to the policy and procedure were discussion topics at
the September 8, 2025 Work Session, September 22, 2025 Regular
Board Meeting (first reading) and October 6, 2025 Work Session.
Feedback from those discussions has been incorporated into the

presented drafts.

The primary change to both the policy and procedure is replacing
the term Council for Learning Improvement with Building
Leadership Team. This change updates the policy/procedure to
comply with current practice.

None

Approval of the presented second reading revisions to Policy and
Procedure 4010, Learning Improvement, is recommended.
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COUNCIHLFOR LEARNING IMPROVEMENT

Student learning is at the core of the Mead School District’s mission. Because student
learning is most successful in a highly supportive environment where principals,
teachers, students, parents and others work closely and harmoniously together, it is
essential to focus attention on collaboratively formed plans for improving student
learning at each school. In developing and implementing leasning improvement
plans (S1Ps), school staff must work closely with parents, community members and,
where appropriate, students. It is for this purpose that a
Geuﬂel-l—ter—l:e&mmg—kapfevemeﬁe shall be established and mamtamed at each school
in the Mead School District. ’

Improvement are not, however, intended to replace the authority and leadership role of
principals, the professional instructional judgment of teachers, or the leadership and
legal functions of district administrators or the Board of Directors.

The charge of each Couneil for Learninglmprovement is to
develop a learming—improvement—plen for its school that will promote a posmve

impact on student learning. _

{-mpfevemem shall annually evaluate if adequate yearly progress has been made to
improve student learning. Each - counett is also charged with adopting
procedures for its operation. The teams eeuneils shall operate within the
district’s policies, budget parameters, contractual requirements and all other legal
constraints unless specifically waived by the Board of Directors. The

eounetls” activities, decisions and recommendations shall be consistent with the
district’s Guiding Principles and learning goals.

Adopted: January 27, 2003
Revised:
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Council-forl-eamning Improvement : Functions
The Councildortearningtmprovement ) shall attend to the following ele-
ments in the development of a secheels-hearning Improvement Plan

e The characteristics of effective schools as identified by the Office of the Superintendent of Pub-

lic Instruction
Safe and supportive learning environments

[ ]
o Educational equity factors
e Use of technology
e Parent and community involvement
In fulfillment of its duties, the Couneit buil . may examine school data, conduct

surveys to collect additional data, establish priorities for a plan of improvement, evaluate the progress
being made, and determine a method of reporting and communication with staff and the community.

Council-for Learning-lmprovement : Meetings
The Councilfor-FearningTmproverment _ shall meet regularly each school

year to develop a learning-imprevementplan for the school and review progress toward the plan’s
goals. The regular schedule of meetings shall be spemﬁed in each eeuneils— -

operating procedures and will reflect no fewer than six meetings per school year. Each eeuneil
will make data-driven decisions regarding the school’s improvement plan and give full considera-
tion to the research on effective instructional practice. The eouneil will repert an-

nually to the Board of Directors by November 1st regarding %he—pregpess—made—#em—{-he—pfeweu-s
sehool-yearand-specifie improvement goals for the current year. Reports shall be in written format as

specified by the superintendent or asseeiate-superintendent-

Leassing School Improvement Plan (51 Approval
The learning Improvement Plan developed by each eeuneH shall be reviewed and
approved by the building principal before being submitted to the . Beard-of

Directors: All plans must be consistent with Mead School District’s ansual goals. The
Beard-of Directors may either accept the improvement plan as presented or refer a plan

back to aﬁeeune-l-l with recommendations for modifications.
CouneiHorLearning-hnprovement d _Operations
Each CeounetforLearningtmprovement shall develop its own procedures

to govern its operations. The procedures shall be submitted to the superintendent for review and ap-

proval. As a minimum the procedures shall:
1. Identify the membership of the team and irelude consi the fol-
lowing: the principal, non-administrative certificated staff, classified staff, parents or members

of the community served by the school, and students (at the high school level). No one of the

foregoing groups shall constitute a majority of the team.
2. Provide that, whenever practicable, team members shall be elected by the group they represent,

with terms rotated to provide continuity of membership.
3. Emphasize decisions by consensus when possible.



4: Provide for annual self-evaluation of the work of the team. as—part-ofits—reportto-—the
Beard:
5. Identify the communication responsibilities of the team and its members for the purpose of

keeping parents, staff, and community informed regarding the work of the Learning-tmprove-
6. Specify the schedule of meetings to be held regularly each school year.

Ceunetlforlearpinalmprovoment - Accountability

The Cevreilfort-camingtmprovement ‘ shall develop self-evaluation pro-
cedures that include the following criteria:

e What are the specific results from the studentlearning-improvementplan

and other team activities?

o Is there evidence of improved student performance, improved school climate, or improved sup-
port for the school among parents, students and the community?

o Has the team operated within its delegated authority by focusing on plans to improve learning?
Has the team avoided micro-management? Has the team avoided areas of clear administrative
responsibility such as personnel matters? Has the team refrained from the professional deci-
sions that must be made by the classroom teacher?

o Do the team’s decisions reflect consideration of the need for consistency and compatibility with
the goals of the Mead School District?

» When considering its options, does the team take into account general community and staff re-
action and satisfaction?

Beards

Since the Couneilsfor-Learning lmprovement are the agents of the Mead

School District Board of Directors, the Board remains s accountable for their actions as per the authority
granted to them. Therefore, the superintendent and the Board reserve the right to review the work of a

team at any time.

Adopted: January 27, 2003
Revised:



MEAD SCHOOL DISTRICT

Board Meeting of October 20, 2025
Continuing Business

Agenda Item:

Background:

Staffing Implication:

Recommendation:

Attachments:

Draft Policy 3241
Draft Procedure 3241

V.C.

21d Reading Policy & Procedure 3241 Revision
Student Discipline

A revision to Policy & Procedure 3241, Student Discipline, is
being presented for second reading consideration. This
policy/procedure was adopted on September 10, 2018, with one
revision taking place on June 27, 2022.

WSSDA Sample Policy 3241 and WSSDA Sample Procedure
3241 were used as the base/templates for the presented revisions.
In each document (attached) new proposed language is red and
WSSDA language to be deleted is crossed out/highlighted. A copy
of the Behavior Violation Matrix and Best Practices document
referenced in the procedure is also attached.

For comparison purposes a copy of current Policy 3241 and current
Procedure 3241 are additionally attached.

The presented revisions comply with state law and current district
practice.

The revisions were discussion topics at the September 22, 2025
Regular Board Meeting (first reading) and October 6, 2025 Work
Session.

None

Approval of the presented second reading revisions to Policy and
Procedure 3241, Student Discipline, is recommended.

Behavior Violation Matrix and Best Practices

Current Policy 3241

Current Procedure 3241



J STUDENTS
| SCHOOL DISTRICT

STUDENT DISCIPLINE

Introduction/Philesephy/Purpose

The board focuses on the educational achievement of every student. The district holds high
expectations for all students and gives all students the opportunity to achieve personal and
academic success. The board intends that this policy and procedure be implemented in a manner
that supports a positive school climate, maximizes instructional time, and increases equitable
educational opportunities.

The purposes of this policy and accompanying procedure include:

1. Providing a safe and supportive learning environment for all students.

2. Providing due process to students.

3. Implementing culturally responsive discretionary and nondiscretionary discipline policies
and procedures that provide opportunity for all students to achieve personal and
academic success.

4. Engaging with school personnel, students, parents, families, and the community in
decisions related to the development and implementation of discipline policies and
procedures.

5. Ensuring fairness and equity in the administration of discretionary and nondiscretionary
discipline.

6. Administering discretionary discipline in ways that respond to the needs and strengths of
students, support students in meeting behavioral expectations, and keep students in the
classroom to the maximum extent possible.

7. Providing educational services that students need to complete their education without
disruption.

8. Facilitating collaboration between school personnel, students, parents, and families to
support successful reentry into the classroom following a suspension or expulsion.

Students’ Fundamental Rights
The district will observe students’ fundamental rights and will administer discipline in a manner

that does not:

1. Unlawfully discriminate against a student on the basis of sex, race, creed, ethnicity,
religion, color, national origin, sexual orientation, gender expression, gender identity,
homelessness, immigration or citizenship status, the presence of any sensory, mental, or
physical disability, neurodivergence, or the use of a trained dog guide or service animal
by a person with a disability is prohibited.

2. Deprive a student of the student's constitutional right to freedom of speech and press, the
constitutional right to peaceably assemble and to petition the government and its
representatives for a redress of grievances, the constitutional right to the free exercise of
religion and to have the student's school free from sectarian control or influence, subject
to reasonable limitations upon the time, place, and manner of exercising the right.

3. Deprive a student of the student's constitutional right to be secure in the student's person,
papers, and effects against unreasonable searches and seizures.

4. Unlawfully interfere in a student's pursuit of an education while in the custody of the
school district; or
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5. Deprive a student of the student's right to an equal educational opportunity, in whole or in
part, by a school district without due process of law.

Student Responsibilities
This district’s student discipline policy and procedure are designed to provide students with a

safe, healthy, and educationally sound environment. Students are expected to be aware of and
comply with the policy and procedure, including behavioral expectations that respect the rights
and property of others. Students are also expected to pursue the required course of studies.

-
OO 3 a2 - -

Development and Review
The district will develop and periodically review a discretionary and nondiscretionary discipline

policy and procedure with the participation of school personnel, students, parents, families, and
the community. During the development and review, the district must use disaggregated data
collected under RCW 28A.300.042 to monitor the impact of the district’s discipline policy,
procedure, and practices and update its policy and procedure to improve fairness and equity in

the administration of discipline.

The policy and procedure will be developed in accordance with WAC 392-400-110.

Distribution of Policies and Procedures

The district will make the current version of this policy and procedure available to families and
the community. The district will annually provide this policy and procedure to all district
personnel, students, parents, and families, which may require language assistance for students
and parents with limited-English proficiency under Title VI of the Civil Rights Act of 1964.

The district will ensure district employees and contractors are knowledgeable of this student
discipline policy and procedure.

Application
This policy and accompanying procedure will be construed in a manner consistent with
Washington law as stated in WAC 392-400-020.

Cross References: 2121 - Substance Abuse Program
2161 - Special Education and Related Services for Eligible
Students
2162 - Education of Students With Disabilities Under Section
504 of the Rehabilitation Act of 1973

3122 - Excused and Unexcused Absences

3210 - Nondiscrimination

3520 - Student Fees, Fines, or Charges

4210 - Regulation of Dangerous Weapons on School Premises

4218 - Language Access



Legal References:

Management Resources:

Adopted:
Revised:
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42 U.S.C. 2000d et seq. Civil Rights Act of 1964

34 CFR Part 100.3 Regulations implementing Civil Rights Act of
1964

Chapter 392-400, WAC Student Discipline

WAC 392-190-048 Access to course offerings - Student
discipline and corrective action

Chapter 28A.320, RCW Provisions applicable to all districts
Chapter 28A.600 RCW, Students

RCW 28A.400.110 Principal to assure appropriate student
discipline 00O Building discipline standards 000 Classes to
improve classroom management skills

RCW 28A.400.100 Principals and vice principals 000
Employment of 000 Qualifications OO0 Duties

Chapter 28A.225, RCW Compulsory school attendance and
admission

RCW 28A.150.240 Certificated teaching and administrative staff
as accountable for classroom teaching D300 Scope OO0
Responsibilities 000 Penalty

RCW 9.41.280 Possessing dangerous weapons on school
facilities 010 O Penalty 000 Exceptions

2010 - June Issue

2014 - August Issue

2014 - December Issue

2016 - July Policy Issue

2018 - August 2018 - August Policy Issue
2019 - April Policy Alert

September 10, 2018

June 27, 2022
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Student Discipline

Introduction

The purpose of this student discipline procedure is to implement the district’s student discipline
policy as adopted by the board. These procedures are consistent with the board’s student
discipline policy, as well as all applicable federal and state laws.

Definitions

For purposes of the student disciplinary policy and procedures, the following definitions will
apply:

¢ “Behavioral violation” means a student’s behavior that violates the district’s discipline
policy and this procedure.

o “Classroom exclusion” means the exclusion of a student from a classroom and
instructional or activity area for a discretionary behavioral violation that creates a
disruption of the educational process in violation of the district’s discipline policy and
procedure.

o “Corrective action” means disciplinary and nondisciplinary actions taken by a
certificated educator. Nondisciplinary actions include evidence-based interventions
and support outlined in RCW 28A.410.270, 28A.405.100, and 28A.410.260 to
support the student in meeting behavioral expectations.

o “Culturally responsive” has the same meaning as “cultural competency” in RCW
28A.415.443, which states “cultural competency” includes knowledge of student cultural
histories and contexts, as well as family norms and values in different cultures;
knowledge and skills in accessing community resources and community and parent
outreach; and skills in adapting instruction to students' experiences and identifying
cultural contexts for individual students.

¢ “Discretionary discipline” means a disciplinary action taken by a school district for

student behavior that violates rules of student conduct adopted by the board under

RCW 28A.600.015(6). Disciplinary action may include, but is not limited to, oral or

written reprimands, detention, exclusion from extracurricular activities, denial of

classroom privileges, and exclusion from transportation, or written notification to parents
of disruptive behavior, a copy of which must be provided to the principal. Discretionary
discipline does not include evidence-based interventions and support outlined in RCW
28A.410.270, 28A.405.100, and 28A.410.260 to support the student in meeting
behavioral expectations.

“Disruption of the educational process” means the interruption of classwork, the

creation of disorder, or the invasion of the rights of a student or group of students.

e “Emergency removal” means the removal of a student from school because the
student’s presence poses an immediate and continuing danger to other students or school
personnel, or an immediate and continuing threat of material and substantial disruption of



the educational process, subject to the requirements in WAC 39  through 39
“Expulsmn” means a denial of admission to the student’s current school placement in
response to a behav1ora1 violation, subject to the requirements in WAC 392-400-430
through 3¢ ),
“Length of an academic term” means the total number of school days in a single
trimester or semester, as defined by the board.
“Nondiscretionary discipline” means (a) violations of RCW 28A.600.420; (b) an
offense listed in RCW 13.04.155; two or more violations of RCW 9A.46.120, 9.41.280,
28A.600.455, 28A.635.020, or 28A.635.060 within a three-year period; or behavior that
adversely impacts the health or safety of other students or educational staff.
“Parent” has the same meaning as in WAC 352-172A-01125, and means (a) a
biological or adoptive parent of a child; (b) a foster parent (c) a guardian generally
authorized to act as the child’s parent, or authorized to make educational decisions for the
student, but not the state, if the student is a ward of the state; (d) an individual acting in
the place of a biological or adoptive parent, including a grandparent, stepparent, or other
relative with whom the student lives, or an individual who is legally responsible for the
student s welfare or a surrogate parent who has been appomted in accordance with WAC
] . If the biological or adoptive parent is attempting to act as the parent
and more than one party meets the qualifications to act as a parent, the biological or
adoptive parent must be presumed to be the parent unless he or she does not have legal
authority to make educational decisions for the student. If a judicial decree or order
identifies a specific person or persons to act as the “parent” of a child or to make
educational decision on behalf of a child, then that person or persons shall be determined
to be the parent for purposes of this policy and procedure.
“School board” means the governing board of directors of the local school district.
“School business day” means any calendar day except Saturdays, Sundays, and any
federal and school holidays upon which the office of the Superintendent is open to the
public for business. A school business day concludes or terminates upon the closure of
the Superintendent’s office for the calendar day.
“School day” means any day or partial day that students are in attendance at school for
instructional purposes.
“Suspension” means the denial of attendance in response to a behavioral violation from
any subject or class, or from any full schedule of subjects or classes, but not including
classroom exclusions, expulsions, or emergency removals.

o In-school suspension means a suspension in which a student is excluded from the
student's regular educational setting but remains in the student's current school
placement for up to ten consecutive school days, subject to the requirements in
WAC 392-400-430 through 3 .

o Short-term suspensmn means a suspens1on in which a student is excluded from
school for up to ten consecutlve school days, subject to the requirements in WAC

0 through 3 A

o Long—term suspension means a suspension in which a student is excluded from
school for more than ten consecutive school days, subject to the requirements in
WAC 362-4( through 392



Engaging with Families & Language Assistance

The district will provide for early involvement of parents in efforts to support students in
meeting behavioral expectations. Additionally, school personnel will make every reasonable
attempt to involve the student and parents in the resolution of behavioral violations.

The district will ensure that it provides all discipline related communications (oral and written)
required in connection with this policy and procedure in a language the student and parents
understand. These discipline-related communications include notices, hearings, conferences,
meetings, plans, proceedings, agreements, petitions, and decisions. This effort may require
language assistance for students and parents with limited-English proficiency under Title VI of
the Civil Rights Act of 1964. This effort may require accommodations for parents and students
with communication disabilities. For parents who are unable to read any language, the district

will provide written material orally.

School Meals, Graduation Requirements, and Recess

The district will not discipline a student in a manner that would result in the denial or
delay of a nutritionally adequate meal.

The district will not discipline a student in a manner that would prevent the student from
completing subject, grade-level, or graduation requirements.

Recess should not be withheld as discipline.

Behavioral Violations

Having sought the participation of school personnel, students, parents, families, and the
community, the district has developed definitions for the following behavioral violations, which
clearly state the types of behaviors for which discipline—including classroom exclusion,
suspension, and expulsion—may be administered.

The district will continue to further develop and/or revise the definitions for what constitutes
behavioral violations to reduce the effect of implicit or unconscious bias.

Staff Authority and Exclusionary Discipline

District staff members are responsible for supervising students immediately before and after the
school day; during the school day; during school activities (whether on or off campus); on school
grounds before or after school hours when a school group or school activity is using school
grounds; off school grounds, if the actions of the student materially or substantially affect or
interfere with the educational process; and on the school bus. Staff have the responsibility to
provide a safe and supportive learning environment for all students during school-related
activities. In accordance with the board’s student discipline policy, district staff will administer
discipline in ways that respond to the needs and strengths of students, support students in
meeting behavioral expectations, and keep students in the classroom to the maximum extent

possible.



Staff members will seek early involvement of parents in efforts to support students in meeting
behavioral expectations. The Superintendent has general authority to administer discipline,

mcludmg all excluswnary dlsc1p11ne -Fhe—Supemtendem—ées*gna%es—ésekphﬁaﬁ—&mheHHe

Exclusions from transportation or extra-curricular activities and detention

The Superintendent authorizes Tto exclude a student from
transportation services or extracurricular activities or impose detention. For students who meet
the definition of homeless, the district will provide transportation according to 3115 —Students
Experiencing Homelessness — Enrollment Rights and Services.

Authorized staff may administer lunch or after-school detention for not more than 60 minutes on
any given day.

Before excluding a student from transportation or extracurricular activities, or assigning
detention, a staff member will inform the student of the specific behavioral violation prompting
their decision to administer detention and provide the student with an opportunity to share their
perspective and explanation regarding the behavioral violation.

Classroom exclusions

A teacher may exclude a student from the teacher’s individual classroom and instructional or
activity area while the student is under the teacher’s immediate supervision, subject to the
requirements in RCW 28A.600.460. Except in emergency circumstances, a teacher must first
attempt one or more alternative forms of corrective action before excluding a student.

A classroom exclusion does not include actions that result in missed instruction for a brief
duration when the following apply:

1. A teacher or other school personnel uses evidence-based classroom management
practices outlined in RCW 28A.405.100, RCW 28A.410.260, and RCW 28A.410.270 to
support the student in meeting behavioral expectations.

2. The student remains under the supervision of the teacher or other school personnel
consistent with RCW 28A.150.240.

A classroom exclusion may be administered for all or any portion of the balance of the school
day, or up to the following two days, or until the principal or designee and teacher have
conferred, whichever occurs first. A classroom exclusion that exceeds this time period, and if the
student has repeatedly disrupted the learning of other students, consistent with RCW
28A.600.460, may be considered a suspension in accordance with this procedure. In that case,



the district must provide for the early involvement of parents in attempts to improve the student’s
behavior.

A student may not be removed from school during a classroom exclusion unless the district
provides notice and due process for a suspension, expulsion, or emergency removal.

The school will provide the student an opportunity to make up any assignments and tests missed
during a classroom exclusion.

Following the classroom exclusion of a student, the teacher must report the classroom exclusion,
including the behavioral violation that led to the classroom exclusion, to the principal or the
principal’s designee as soon as reasonably possible. The principal or designee must report all
classroom exclusions, including the behavioral violation that led to it, to the Superintendent. The
classroom exclusion must be recorded in a manner consistent with RCW 28A.600.460.

The teacher, principal, or the principal’s designee must notify the student’s parents regarding the
classroom exclusion as soon as reasonably possible.

Informal grievance procedure — classroom exclusions, transportation, detention,
extracurriculars.

Any parent/guardian or student who is aggrieved by the administration of a classroom exclusion,
exclusion from transportation or extracurricular activities, detention, or other discretionary
discipline (not including suspensions), has the right to an informal conference with the principal
or designee to resolve the grievance. At the informal conference, the student will be given an
opportunity to share their perspective and explanation regarding the behavioral violation. There
is no appeal beyond this informal conference, and any decision made at such conference is final.

Students who are suspended, expelled, or emergency removed may appeal those actions as
described later in this procedure.

Suspension and expulsion — general conditions and limitations

The district’s use of suspension and expulsion will have a real and substantial relationship to the
lawful maintenance and operation of the school district, including but not limited to, the
preservation of the health and safety of students and employees and the preservation of an
educational process that is conducive to learning.

The district will provide the parents opportunity for involvement to support the student in
meeting behavioral expectations and will make every reasonable attempt to involve the student
and parents in the resolution of behavioral violations. Additionally, certificated administrative
staff must consider the student’s individual circumstances and the nature and circumstances of
the behavioral violation to determine whether the suspension or expulsion, and the length of the

exclusion, is warranted.

The principal or designee at each school must report all suspensions and expulsions, including
the behavioral violation that led to the suspension or expulsion, to the Superintendent or designee

within twenty-four hours after the administration.



An expulsion or suspension of a student may not be for an indefinite period and must have an
end date.

After suspending or expelling a student, the district will make reasonable efforts to return the
student to the student’s regular educational setting as soon as possible. Additionally, the district
must allow the student to petition for readmission at any time.

When administering a suspension or expulsion, the district may deny a student admission to, or
entry upon, real and personal property that the district owns, leases, rents, or controls.

The district must provide an opportunity for students to receive educational services during a
suspension or expulsion in accordance with WAC 3 :

The district will not suspend or expel a student from school for absences or tardiness.

If the district enrolls a student in another program or course of study during a suspension or
expulsion, the district may not preclude the student from returning to the student’s regular
educational setting following the end of the suspension or expulsion, unless one of the following

applies:

1. The Superintendent or designee grants a petition to extend a student’s expulsion under

WAC 392-400-480;
2. The student is excluded from the student’s regular educational setting in accordance
with WAC 392-400-810; or

3. Other law precludéé the student from returning to their regular educational setting.
In-school suspension and short-term suspension — conditions and limitations

Before administering an in-school or short-term suspension, the district must consider the
general conditions and limitations for suspension and expulsions listed above.

For students in kindergarten through fourth grade, the district will not administer in-school or
short-term suspension for more than ten cumulative school days during any academic term. For
students in grades five through twelve, the district will not administer in-school or short-term
suspension for more than fifteen cumulative school days during any single semester, or more
than ten cumulative school days during any single trimester. Additionally, the district will not
administer a short-term or in-school suspension beyond the school year in which the behavioral
violation occurred.

When administering an in-school suspension, school personnel will ensure they are physically in
the same location as the student to provide direct supervision during the duration of the in-school
suspension. Additionally, school personnel will ensure they are accessible to offer support to
keep the student current with assignments and coursework for all the student’s regular subjects or

classes.

Long-term suspensions and expulsions — conditions and limitations



Before administering a long-term suspension or an expulsion, the district must consider the
general conditions and limitations for suspensions and expulsions listed above.

The district may only administer long-term suspension or expulsion for behavioral violations that
meet the definitions provided under RCW 28A.600.015(6)(a) through (d), as outlined below, and
after determining that the student would pose an imminent danger to students or school personnel
if the student returned to school before completing a long-term suspension or expulsion.

Behavioral violations that meet the definitions under RCW 28A.600.015(6)(a)—(d) include the

following:

1. Having a firearm on school property or school transportation in violation of RCW

2. :Any of the f:)llowing offenses listed in RCW 13.04.155, including:
o any violent offense as defined in RCW 9 , including:

)
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any felony defined under any laws as a class A felony or an attempt to
commit a class A felony;

criminal solicitation of or criminal conspiracy to commit a class A felony;
manslaughter in the first or second degree;

indecent liberties committed by forcible compulsion;

kidnapping in the second degree;

arson in the second degree;

assault in the second degree;

assault of a child in the second degree;

extortion in the first degree;

robbery in the second degree;

drive-by shooting; and

vehicular homicide or vehicular assault caused by driving a vehicle while
under the influence of intoxicating liquor or any drug, or by operating a
vehicle in a reckless manner.

» any sex offense as defined in RCW 9. ), including:
o any felony violation of chapter RCW (other than failure to register as
a sex offender in violation of |32), including rape, rape of a child,

[0}

child molestation, sexual misconduct with a minor, indecent liberties,
voyeurism, and any felony conviction or adjudication with a sexual
motivation finding;

a violation of RCW 9A.64.020;

a felony that is a violation of chapter 9.68 A RCW (other than RCW
9.68A.080);

a felony that is, under chapter 9A.28 RCW, a criminal attempt, criminal
solicitation, or criminal conspiracy to commit such crimes; and

a felony with a finding of sexual motivation under RCW 9.94A 835 or

13.40.135.

e any weapons violation of chapter RCW, including having a dangerous weapon

at school in violation of RCW 9.41.280; or
« unlawful possession or delivery, or both, of a controlled substance in violation of

chapter

RCW.

3. Two or more violations of the following within a three-year period



» criminal gang intimidation in violation of RCW 2A 46.120;
e gang activity on school grounds in violation of RCW \
. w111fully disobeying school administrative personnel in v101at10n of RCW

); and
. defacmg or injuring school property in violation of RCW 28A.635.060; and
4. Any student behavior that adversely affects the health or safety of other students or
educational staff.

Neither a long-term suspension nor an expulsion may exceed the length of an academic term.
The district may not administer a long-term suspension or an expulsion beyond the school year
in which the behavioral violation occurred.

An expulsion may not exceed the length of an academic term, unless the Superintendent grants a
petition to extend the expulsion under WAC

In accordance with RCW 28A.600.420, a school district must expel a student for no less than one
year if the district has determined that the student has carried or possessed a firearm on school
premises, school-provided transportation, or areas of facilities while being used exclusively by
public schools. The Superintendent may modify the expulsion on a case-by-case basis.

A school district may also suspend or expel a student for up to one year if the student acts with
malice (as defined under RCW 9A.04.11() and displays an instrument that appears to be a
firearm on school premises, school-provided transportation, or areas of facilities while being
used exclusively by public schools. These provisions do not apply to students while engaged in a
district authorized military education; a district authorized firearms convention or safety course;
or district authorized rifle competition.

Except for a firearm violation under WAC 392-400-820, the district will not impose a long-term
suspension or expulsion for any student in kindergarten through fourth grade.

When a student is long-term suspended or expelled, the district will consider whether the student
is currently eligible or might be deemed eligible for special education services. If so, the
principal will notify relevant special education staff of the suspension or expulsion so that the
district can ensure it follows policy and procedure 2161 — Special Education and Related
Services for Eligible Students as well as this student discipline policy and procedure.

Suspensions and expulsions - initial hearing

Before administering any suspension or expulsion, the principal or designee must conduct an
informal initial hearing with the student for the purpose of hearing the student's perspective. At
the initial hearing, the principal or designee will provide the student:

1. Notice of the student’s violation of this policy and procedure;

2. An explanation of the evidence regarding the behavioral violation;

3. An explanation of the discipline that may be administered; and

4. An opportunity for the student to share their perspective and provide an explanation
regarding the behavioral violation.



At an initial hearing in which the principal or designee is considering administering a short-term
or in-school suspension, the principal or designee must provide the student with an opportunity

to contact their parents.

At an initial hearing in which the principal or designee is considering administering a long-term
suspension or expulsion, the principal or designee must make a reasonable attempt to contact the
student’s parents to provide an opportunity for the parents to participate in the initial hearing in

person or by telephone.

Following the initial hearing, but before administering any suspension or expulsion, the district
will attempt to notify the student’s parents as soon as reasonably possible regarding the

behavioral violation..

Suspensions and expulsions — notice

Following the initial hearing, the principal or designee will inform the student of the disciplinary
decision regarding the behavioral violation, including the date when any suspension or expulsion

will begin and end.

No later than one school business day following the initial hearing with the student, the district
will provide written notice of the suspension or expulsion to the student and parents in person, by
mail, or by email in a language and form the student and parents will understand. The written

notice must include:

1. A description of the student’s behavior and how the behavior violated this policy and

procedure;
2. The duration and conditions of the suspension or expulsion, including the dates on which

the suspension or expulsion will begin and end;
3. An explanation of the district’s decision to administer the suspension or expulsion;
4. The opportunity to receive educational services during the suspension or expulsion;
5. The right of the student and parents to an informal conference with the principal or

designee; and

6. The right of the student and parents to appeal the suspension or expulsion, including
where and to whom the appeal must be requested; and

7. For any long-term suspension or expulsion, the opportunity for the student and parents to

participate in a reengagement meeting.
Emergency removals — conditions and limitations

The district may immediately remove a student from the student’s current school placement,
subject to the following requirements:

The district must have sufficient cause to believe that the student’s presence poses:

1. An immediate and continuing danger to other students or school personnel; or
2. An immediate and continuing threat of material and substantial disruption of the

educational process.



For purposes of determining sufficient cause for an emergency removal, the phrase “immediate
and continuing threat of material and substantial disruption of the educational process” means
the student’s behavior results in an extreme disruption of the educational process that creates a
substantial barrier to learning for other students across the school day.

An emergency removal may not exceed ten consecutive school days. An emergency removal
must end or be converted to another form of discipline within ten school days of its start.

If the district converts an emergency removal to a suspension or expulsion, the district must (a)
apply any days that the student was emergency removed before the conversion to the total length
of the suspension or expulsion; and (b) provide the student and parents with notice and due
process rights under WAC 392-400 through appropriate to the new
disciplinary action.

All emergency removals, including the reason the student’s presence poses an immediate and
continuing danger to other students or school personnel, must be reported to the Superintendent
or designee within twenty-four hours after the start of the emergency removal.

Emergency removals — notice

After an emergency removal, the district must attempt to notify the student’s parents, as soon as
reasonably possible, regarding the reason the district believes the student’s presence poses an
immediate and continuing danger to other students or school personnel, or an immediate and
continuing threat of material and substantial disruption of the education process.

Within twenty-four hours after an emergency removal, the district will provide written notice to
the student and parents in person, by mail, or by email. The written notice must include:

1. The reason the student’s presence poses an immediate and continuing danger to students
or school personnel, or poses an immediate and continuing threat of material and
substantial disruption of the educational process;

2. The duration and conditions of the emergency removal, including the date on which the
emergency removal will begin and end;

3. The opportunity to receive educational services during the emergency removal;

4. The right of the student and parents to an informal conference with the principal or
designee; and

5. The right of the student and parents to appeal the emergency removal, including where
and to whom the appeal must be requested.

Optional conference with principal

If a student or the parents disagree with the district’s decision to suspend, expel, or emergency
remove the student, the student or parents may request an informal conference with the principal
or designee to resolve the disagreement. The parents or student may request an informal
conference orally or in writing.

The principal or designee must hold the conference within three school business days after
receiving the request, unless otherwise agreed to by the student and parents.
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During the informal conference, the student and parents will have the opportunity to share the
student’s perspective and explanation regarding the behavioral violation and the events that led
to the exclusion. The student and parents will also have the opportunity to confer with the
principal or designee and school personnel involved in the incident that led to the exclusion.

An informal conference will not limit the right of the student or parents to appeal the suspension,
expulsion, or emergency removal, participate in a reengagement meeting as applicable, or

petition for readmission.
Appeals

Requesting appeal

The appeal provisions for in-school and short-term suspension differ from those for long-term
suspension and expulsion. The appeal provisions for long-term suspension or expulsion and
emergency removal have similarities, but the timelines differ.

A student or the parents may appeal a suspension, expulsion, or emergency removal to the
Supetintendent or designee orally or in writing. For suspension or expulsion, the request to
appeal must be within five school business days from when the district provided the student and
parents with written notice. For emergency removal, the request to appeal must be within three
school business days from when the district provided the student and parents with written notice.

When an appeal for suspension or expulsion is pending, the district may continue to administer
the suspension or expulsion during the appeal process, subject to the following requirements:

1. The district may temporarily continue to administer the suspension or expulsion for no
more than ten consecutive school days from the initial hearing or until the appeal is
decided, whichever is earlier;

2. The district will apply any days of suspension or expulsion occurring before the appeal is
decided to the term of the student’s suspension or expulsion and may not extend the
term of the student’s suspension or expulsion; and

3. If the student returns to school before the appeal is decided, the district will provide the
student an opportunity to make up assignments and tests missed during the suspension

or expulsion upon the student’s return.

In-school and short-term suspension appeal

For short-term and in-school suspensions, the Superintendent or designee will provide the
student and parents the opportunity to share the student’s perspective and explanation regarding

the behavioral violation orally or in writing.

The Superintendent or designee must deliver a written appeal decision to the student and parents
in person, by mail, or by email within two school business days after receiving the appeal. The

written decision must include:

1. The decision to affirm, reverse, or modify the suspension;
2. The duration and conditions of the suspension, including the beginning and ending dates;

11



3. The educational services the district will offer to the student during the suspension; and
4, Notice of the student’s and parents’ right to request review and reconsideration of the
appeal decision, including where and to whom to make such a request.

Long-term suspension or expulsion and emergency removal appeal

For long-term suspension or expulsion and emergency removals, within one school business day
after receiving the appeal request, unless otherwise agreed to, the Superintendent or designee
will provide the student and parents written notice in person, by mail, or by email of:

1. The time, date, and location of the appeal hearing;

2. The name(s) of the official(s) presiding over the appeal;

3. The right of the student and parents to inspect the student’s education records;

4. The right of the student and parents to inspect any documentary or physical evidence and
a list of any witnesses that will be introduced at the hearing;

5. The rights of the student and parents to be represented by legal counsel; question
witnesses; share the student’s perspective and explanation; and introduce relevant
documentary, physical, or testimonial evidence; and

6. Whether the district will offer a reengagement meeting before the appeal hearing.

For long-term suspension or expulsion, the student, parents, and district may agree to hold a
reengagement meeting and develop a reengagement plan before the appeal hearing. The student,
parents, and district may mutually agree to postpone the appeal hearing while participating in the
reengagement process.

Hearings

A hearing to appeal a long-term suspension, expulsion, or emergency removal is a quasi-judicial
process exempt from the Open Public Meetings Act (OPMA). To protect the privacy of students
and others involved, the district will hold hearing without public notice and without public
access. The district will make reasonable efforts to comply with the Family Educational Rights
and Privacy Act (FERPA) concerning the confidentiality of student education records.

For long-term suspension or expulsion, the district will hold an appeal hearing within three
school business days after the Superintendent or designee received the appeal request, unless
otherwise agreed to by the student and parents.

For emergency removal, the district will hold an appeal hearing within two school business days
after the Superintendent or designee received the appeal request, unless the student and parents
agree to another time.

The board may designate a discipline appeal council to hear and decide any appeals in this policy
and procedure or to review and reconsider a district’s appeal decisions. A discipline appeal
council must consist of at least three persons appointed by the board for fixed terms. All
members of a discipline appeal council must be knowledgeable about the rules in Chapter 392-
400 WAC and this policy and procedure. The board may also designate the Superintendent or a
hearing officer to hear and decide appeals. The presiding official(s) may not have been involved
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in the student’s behavioral violation or the decision to suspend or expel the student and must be
knowledgeable about the rules in chapter 392-400 WAC and the district’s policy and procedure.

Upon request, the student and parents or their legal representative may inspect any documentary
or physical evidence and list of any witnesses that the district will introduce at the appeal
hearing. The district must make the information available as soon as reasonably possible, but no
later than the end of the school business day before the appeal hearing. The district may also
request to inspect any documentary or physical evidence and list of any witnesses that the
student and parents intend to mtroduce at the appeal hearing. The student and parents must make
this information available as soon as reasonably possible, but no later than the end of the school

business day before the appeal hearing.

Upon request, the student and parents may review the student’s education records. The district
will make the records available as soon as reasonably possible, but no later than the end of the

school business day before the appeal hearing.

If a witness for the district cannot or does not appear at the appeal hearing, the presiding
official(s) may excuse the witness’s nonappearance if the district establishes that:

1. The district made a reasonable effort to produce the witness; and
2. The witness’ failure to appear is excused by fear of reprisal or another compelling reason.

The district will record the appeal hearing by analog, digital, or other type of recording device.
The district will provide a copy of the recording to the student or parents upon request.

For long-term suspension or expulsion, the presiding official(s) must base the decision solely on
the evidence presented at the hearing. The presiding official(s) will provide a written decision to
the student and parents in person, by mail, or by email within three school business days after the

appeal hearing. The written decision must include:

1. The findings of fact;
2. A determination whether (i) the student’s behavior violated this policy and procedure; (ii)

the behavioral violation reasonably watrants the suspension or expulsion and the length
of the suspension or expulsion; and (iii) the suspension or expulsion is affirmed,

reversed, or modified;
3. The duration and conditions of suspension or expulsion, including the beginning and

ending dates;
4. Notice of the right of the student and parents to request a review and reconsideration of

the appeal decision. The notice will include where and to whom to make such a request;

and
5. Notice of the opportunity for a reengagement meeting and contact information for the

person who will schedule it.

For emergency removal, the district will provide a written decision to the student and parents in
person, by mail, or by email within one school business day after the appeal hearing. The written

decision must include:

1. The findings of fact;
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2. A determination whether the student’s presence continues to pose (i) an immediate and
continuing danger to students or school personnel; or (ii) an immediate and continuing
threat of material and substantial disruption of the educational process;

3. Whether the district will end the emergency removal or convert the emergency removal
to a suspension or expulsion. If the district converts the emergency removal to a
suspension or expulsion, the district will provide the student and parents notice and due
process consistent with the disciplinary action to which the emergency removal was

converted; and
4. Notice of the right of the student and parents to request a review and reconsideration of

the appeal decision. The notice will include where and to whom to make such a request.

Reconsideration of appeal

The student or parents may request the school board or discipline appeal council, if established
by the board, review and reconsider the district’s appeal decision for suspensions, expulsions,
and emergency removals. This request may be either oral or in writing.

For long-term suspension, short-term suspension, or expulsion, the student or parents may
request a review within ten school business days from when the district provided the student and

parents with the written appeal decision.

For emergency removal, the student or parents may request a review within five school business
days from when the district provided the student and parents with the written appeal decision.

In reviewing the district’s decision, the board or discipline appeal council, if established, must
consider (i) all documentary and physical evidence from the appeal hearing related to the
behavioral violation; (ii) any records from the appeal hearing; (iii) relevant state law; and (iv)
this policy and procedure.

The board or discipline appeal council may request to meet with the student and parents, the
principal, witnesses, and/or school personnel to hear further arguments and gather additional

information.

The decision of the board or discipline appeal council will be made only by board or discipline
council members who were not involved in (i) the behavioral violation; (ii) the decision to
suspend, expel, or emergency remove the student; or (iii) the appeal decision. If the discipline
appeal council presided over the appeal hearing, the board will conduct the review and

reconsideration.

For long-term suspension, short-term suspension, or expulsion, the board or discipline appeal
council will provide a written decision to the student and parents in person, by mail, or by email
within ten school business days after receiving the request for review and reconsideration. The

written decision must identify:

1. Whether the board or discipline appeal council affirms, reverses, or modifies the

suspension or expulsion;
2. The duration and conditions of the suspension or expulsion, including the beginning and

ending dates of the suspension or expulsion; and
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3. For long-term suspensions or expulsions, notice of the opportunity to participate in a
reengagement meeting.

For emergency removal, the school board or discipline appeal council will provide a written
decision to the student and parents in person, by mail, or by email within five school business
days after receiving the request for review and reconsideration. The written decision must

identify:

1. Whether the board or discipline appeal council affirms or reverses the district’s decision
that the student’s presence posed (i) an immediate and continuing danger to students or
school personnel; or (ii) an immediate and continuing threat of material and substantial
disruption of the educational process.

2. If the emergency removal has not yet ended or been converted, whether the district will
end the emergency removal or convert the emergency removal to a suspension or
expulsion. If the district converts the emergency removal to a suspension or expulsion,
the district will provide the student and parents notice and due process under WAC
400-430 through 392-400-480 consistent with the disciplinary action to which the
emergency removal was converted

Petition to extend an expulsion

When risk to public health or safety warrants extending a student’s expulsion, the principal or
designee may petition the Superintendent or designee for authorization to exceed the academic
term limitation on an expulsion. The petition must inform the Superintendent or designee of:

1. The behavioral violation that resulted in the expulsion and the public health or safety

concerns;
2. The student’s academic, attendance, and discipline history;
3. Any nonacademic supports and behavioral services the student was offered or received

during the expulsion;

4. The student’s academic progress during the expulsion and the educational services
available to the student during the expulsion;

5. The proposed extended length of the expulsion; and

6. The student’s reengagement plan.

The principal or designee may petition to extend an expulsion only after the development of a
reengagement plan under WAC 392-400-710 and before the end of the expulsion. For violations
of WAC 392-400-820 involving a firearm on school premises, school-provided transportation, or
areas of facilities while being used exclusively by public schools, the principal or designee may

petition to extend an expulsion at any time.

Notice

The district will provide written notice of a petition to the student and parents in person, by mail,
or by email within one school business day from the date the Superintendent or designee
received the petition. The written notice must include:

1. A copy of the petition;
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2. The right of the student and parents to an informal conference with the Superintendent or
designee to be held within five school business days from the date the district provided
written notice to the student and parents; and

3. The right of the student and parents to respond to the petition orally or in writing to the
Superintendent or designee within five school business days from the date the district
provided the written notice.

The Superintendent or designee may grant the petition only if there is substantial evidence that, if
the student were to return to the student’s previous school of placement after the length of an
academic term, the student would pose a risk to public health or safety. The Superintendent or
designee must deliver a written decision to the principal, the student, and the student’s parents in
person, by mail, or by email within ten school business days after receiving the petition.

If the Superintendent or designee does not grant the petition, the written decision must identify
the date when the expulsion will end.

If the Superintendent or designee grants the petition, the written decision must include:

1. The date on which the extended expulsion will end;
2. The reason that, if the student were to return before the initial expulsion end date, the

student would pose a risk to public health or safety; and
3. Notice of the right of the student and parents to request a review and reconsideration. The

notice will include where and to whom to make such a request.

Review and Reconsideration of Extension of Expulsion

The student or parents may request that the board or discipline appeal council, if established by
the board, review and reconsider the decision to extend the student’s expulsion. The student or
parents may request the review orally or in writing within ten school business days from the date
the Superintendent or designee provides the written decision.

The board or discipline appeal council may request to meet with the student, parents, or the
principal to hear further arguments and gather additional information.

The decision of the board or discipline appeal council may be made only by board or discipline
appeal council members who were not involved in the behavioral violation, the decision to expel

the student, or the appeal decision.

The board or discipline appeal council will provide a written decision to the student and parents
in person, by mail, or by email within ten school business days after receiving the request for
review and reconsideration. The written decision must identify:

1. Whether the board or discipline appeal council affirms, reverses, or modifies the decision
to extend the student’s expulsion; and
2. The date when the extended expulsion will end.

Any extension of an expulsion may not exceed the length of an academic term.
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The district will annually report the number of petitions approved and denied to the Office of
Superintendent of Public Instruction.

Educational Services

The district will offer educational services to enable a student who is suspended, expelled, or
emergency removed to:

1. Continue to participate in the general education curriculum;
2. Meet the educational standards established within the district; and
3. Complete subject, grade-level, and graduation requirements.

When providing a student the opportunity to receive educational services during exclusionary
discipline, the school must consider:

1. Meaningful input from the student, parents, and the student’s teachers;

2. Whether the student’s regular educational services include English language development
services, special education, accommodations and related services under Section 504 of
the Rehabilitation Act of 1973, or supplemental services designed to support the

student’s academic achievement; and
3. Access to any necessary technology, transportation, or resources the student needs to

participate fully in the educational services.

After cons1der1ng the factors and input described above the dlstnct w1ll determme a student S
educatlonal services on a case-by-case basns

ava#able—)—and—eﬂme—leammyutemg—]— Any educatmnal services in an altematlve' setting should

be comparable, equitable, and appropriate to the regular educational services a student would
have received in the absence of exclusionary discipline.

As soon as reasonably possible after administering a suspension or expulsion, the district will
provide written notice to the student and parents about the educational services the district will
provide. The notice will include a description of the educational services and the name and
contact information of the schoo! personnel who can offer support to keep the student current

with assignments and coursework.

For students subjected to suspension or emergency removal up to five consecutive school days, a
school must provide at least the following:

1. Coursework, including any assigned homework, from all the student’s regular subjects or

classes;

2. Access to school personnel who can offer support to keep the student current with
assignments and coursework for all the student’s regular subjects or classes; and

3. An opportunity for the student to make up any assignments and tests missed during the

period of suspension or emergency removal.
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For students subjected to suspension or emergency removal for six to ten consecutive school
days, a school must provide at least the following:

1. Coursework, including any assigned homework, from all the student’s regular subjects or
classes;
2. An opportunity for the student to make up any assignments and tests missed during the
period of suspension or emergency removal; and
3. Access to school personnel who can offer support to keep the student current with
assignments and coursework for all the student’s regular subjects or classes. School
personnel will make a reasonable attempt to contact the student or parents within three
school business days following the start of the suspension or emergency removal and
periodically thereafter until the suspension or emergency removal ends to:
o Coordinate the delivery and grading of coursework between the student and the
student’s teacher(s) at a frequency that would allow the student to keep current
with assignments and coursework for all the student’s regular subjects or

classes; and
o Communicate with the student, parents, and the student’s teacher(s) about the

student’s academic progress.

For students subject to expulsion or suspension for more than ten consecutive school days, a
school will make provisions for educational services in accordance with the “Course of Study”

provisions of WAC 392-121-107.
Readmission

The readmission process is different from and does not replace the appeal process. Students who
have been suspended or expelled may make a written request for readmission to the district at
any time. If a student desires to be readmitted to the school from which they have been
suspended or expelled, the student will submit a written application to the principal, who will
recommend admission or non-admission. If a student wishes admission to another school, they
must submit the written application to the Superintendent. The application will include:

1. The reasons the student wants to return and why the request should be considered;

2. Any evidence that supports the request; and
3. A supporting statement from the parents or others who may have assisted the student.

The Superintendent or principal, as applicable, will advise the student and parents of the decision
within seven school days of receiving the application.

Reengagement

Reengagement Meeting

The reengagement process is distinct from a written request for readmission. The reengagement
meeting is also distinct from the appeal process, including an appeal hearing, and does not
replace an appeal hearing. The district must convene a reengagement meeting for students with a

long-term suspension or expulsion.
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Before convening a reengagement meeting, the district will communicate with the student and
parents to schedule the meeting time and location. The purpose of the reengagement meeting is
to discuss with the student and parents a plan to reengage the student.

The reengagement meeting must occur:

1. Within twenty calendar days of the start of the student’s long-term suspension or
expulsion, but no later than five calendar days before the student’s return to school; or
2. As soon as reasonably possible, if the student or parents request a prompt reengagement

meeting.

Reengagement plan

The district will collaborate with the student and parents to develop a culturally sensitive and
culturally responsive reengagement plan tailored to the student’s individual circumstances to
support the student in successfully returning to school. In developing a reengagement plan, the
district must consider:

1. The nature and circumstances of the incident that led to the student’s suspension or
expulsion;

2. As appropriate, students’ cultural histories and contexts, family cultural norms and
values, community resources, and community and parent outreach;

3. Shortening the length of time that the student is suspended or expelled,;

4. Providing academic and nonacademic supports that aid in the student’s academic success
and keep the student engaged and on track to graduate; and

5. Supporting the student parents, or school personnel in taking action to remedy the
circumstances that resulted in the suspension or expulsion and preventing similar
circumstances from recurring.

The district must document the reengagement plan and provide a copy of the plan to the student
and parents. The district must ensure that both the reengagement meeting and the reengagement

plan are in a language the student and parents understand.

Behavior agreements

The district may enter into behavior agreements with students and parents in response to
behavioral violations, including agreements to reduce the length of a suspension conditioned on
the participation in treatment services, agreements in lieu of suspension or expulsion, or
agreements holding a suspension or expulsion in abeyance. Behavior agreements will also
describe district actions planned to support students in meeting behavioral expectations.
Behavior agreements may be supplemental to but will not replace best practices and strategies
implemented at the classroom level to support students in meeting behavioral expectations.
Behavior agreements entered into with students and parents under this section may not replace or
negate provisions within a student’s Individualized Education Program (IEP), 504 Plan, or

Behavioral Intervention Plan (BIP).

A behavior agreement does not waive a student’s opportunity to participate in a reengagement
meeting or to receive educational services. The duration of a behavior agreement must not
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exceed the length of an academic term. A behavior agreement does not preclude the district from
administering discipline for behavioral violations that occur after the district enters into an
agreement with the student and parents.

Exceptions for protecting victims

The district may preclude a student from returning to the student’s regular educational setting
following the end date of a suspension or expulsion to protect victims of certain offenses as

follows:

1. A student committing an offense under RCW 28A.600.460(2), when the activity is
directed toward the teacher, shall not be assigned to that teacher’s classroom for the
duration of the student’s attendance at that school or any other school where the teacher
is assigned.

2. A student who commits an offense under RCW 28A.600.460(3), when directed toward
another student, may be removed from the classroom of the victim for the duration of
the student's attendance at that school or any other school where the victim is enrolled.

Adopted: September 10, 2018
Revised: June 27, 2022
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MEAD TUDENTS
1 STUDENTS
| SCHOOL DISTRICT

STUDENT DISCIPLINE

Introduction/Philosophy/Purpose

The Board of the Mead School District focuses on the educational achievement of each and every student.
The District holds high expectations for all students and strives to provide all students the opportunity to
achieve personal and academic success. “Discipline” means any action taken by the school district in
response to behavioral violations, including exclusionary as well as positive and supportive forms of
discipline. The Board intends that this policy and procedure be implemented in a manner that supports
positive school climate, maximizes instructional time as appropriate, and increases equitable educational

opportunities.

The purposes of this policy and accompanying procedure include:

« Engaging with school personnel, students, parents, families, and the community in decisions
related to the development and implementation of discipline policies and procedures;

o Supporting students in meeting behavioral expectations, including providing for early involvement
of parents or guardians and families;

e Administering discipline in ways that respond to the needs and strengths of students and keep
students in the classroom to the maximum extent possible;

» Providing educational services that students need to complete their education without disruption;

o Facilitating collaboration between school personnel, students, and parents or guardians, and
families to support successful reentry into the classroom following a suspension or expulsion;

o Ensuring fairness, equity, and due process in the administration of discipline;

» Implementing culturally responsive discipline that provides every student the opportunity to
achieve personal and academic success;

¢ Providing a safe environment for all students, district employees, and members of the community.

Rights and Responsibilities/District Commitment

The Board recognizes the negative and disproportionate impact of exclusionary discipline practices and is
committed to:
e Identifying and addressing discipline policies and practices that perpetuate educational opportunity
gaps;
e Proactively implementing discipline practices that support students in meeting behavioral
expectations without losing access to instruction;

The District will observe students’ fundamental rights and will administer discipline in a manner that does

not:
1. Unlawfully discriminate against a student on the basis of sex, race, creed, religion, color, national

origin, sexual orientation, gender expression, gender identity, disability, or the use of a trained dog
guide or service animal;
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2. Deprive a student of the student's constitutional right to freedom of speech and press, the
constitutional right to peaceably assemble and to petition the government and its representatives
for a redress of grievances, the constitutional right to the free exercise of religion and to have the
student's school free from sectarian control or influence, subject to reasonable limitations upon the
time, place, and manner of exercising the right;

3. Deprive a student of the student's constitutional right to be secure in the student's person, papers,
and effects against unreasonable searches and seizures;

4. Unlawfully interfere in a student's pursuit of an education while in the custody of the school
district; or

5. Deprive a student of the student's right to an equal educational opportunity, in whole or in part, by
a school district without due process of law.

This District’s student discipline policy and procedure is designed to provide students and staff with a
safe, healthy, and educationally sound environment. Students are expected to be aware of and comply
with this policy and procedure, including behavioral expectations that respect the rights, person, and
property of others. Students are also expected to pursue the required course of studies. Students and staff
are expected to work together to develop a positive climate for learning.

Development and Review

The district will collect data on disciplinary actions administered in each school, as required by RCW
7, and any additional data required under other district policies and procedures.

The District will ensure that school principals confer with certificated building employees as appropriate
to develop and/or review building discipline standards and review the fidelity of implementation of those
standards. At each district school, principals and certificated staff may develop written school procedures
for administering discipline that are consistent with this policy and procedure. Each school may also:

1. Establish behavioral expectations with students and proactively teach expectations across various

school settings.
2. Develop precise definitions for problem behaviors and behavioral violations to address differences

in perceptions of subjective behaviors and reduce the effect of implicit bias.
3. Define the differences between minor and major behavior incidents to clarify the types of
behaviors that may or may not result in classroom exclusion or are severe enough that an

administrator needs to be involved.
4. Identify a continuum of best practices and strategies for classroom-based responses that building

staff should administer before or instead of classroom exclusion to support students in meeting
behavioral expectations.

School handbooks, codes of conduct, and building discipline standards must not conflict with this policy,
accompanying procedures, or other Board policies.

School principals will strive to ensure that teachers and other school personnel receive adequate support
to effectively implement a continuum of identified best practices and strategies that:

1. Focus on prevention to reduce the use of exclusionary discipline practices;

2. Allow the exercise of professional judgment and skill sets; and

3. May be adapted to individual student needs in a culturally responsive manner.
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School principals will confer with certificated building employees as appropriate to establish criteria for
when certificated employees must complete classes to improve classroom management skills.

The District will periodically review and further develop this policy and procedure with the participation
of school personnel, students, parents, families, and the community. As part of this development and
review process, the district will use disaggregated data collected under RCW 284 .300.042. This process
may include reviewing data to prevent and address discrimination against students in protected classes
identified in chapters 28 A 640 and 2 RCW, however, the District will ensure it reviews
disaggregated discipline data in accordance with WAC 392-190-048 at least annually.

Distribution of Policies and Procedures

The District will make the current version of this policy and procedure available to families and the
community. The District will annually provide this policy and procedure to all District personnel,
students, parents, and families, which may require language assistance for students and parents with
limited-English proficiency under Title VI of the Civil Rights Act of 1964.

The District will ensure district employees and contractors are knowledgeable of this student discipline
policy and procedure. At the building level, schools will annually provide the current building discipline
standards, developed as stated above, to all school personnel, students, and parents, which may require
language assistance for students and parents with limited-English proficiency under Title VI of the Civil
Rights Act of 1964. Schools will ensure all school personnel are knowledgeable of the school building
discipline standards. Schools may provide discipline training developed under RCW 28 A - ) to
support implementation of this policy and procedure to all school staff as feasible.

Application

This policy and accompanying procedure will be construed in a manner consistent with Washington law
as stated in WAC 392-400-020.

Cross References: 2121 - Substance Abuse Program
2161 - Special Education and Related Services for Eligible Students
3122 - Excused and Unexcused Absences
3210 - Nondiscrimination
3520 - Student Fees, Fines, or Charges
4210 - Regulation of Dangerous Weapons on School Premises

Legal References:
RCW 9.41.280 Possessing dangerous weapons on school facilities — Penalty —
Exceptions
RCW 28A.150.240 Certificated teaching and administrative staff as accountable for
classroom teaching — Scope — Responsibilities — Penalty
Chapter 28A.225, RCW Compulsory school attendance and admission
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Chapter 28A.320, RCW Provisions applicable to all districts

RCW 28A.400.100 Principals and vice principals — Employment of — Qualifications
— Duties

RCW 28A.400.110 Principal to assure appropriate student discipline — Building
discipline standards — Classes to improve classroom management skills

Chapter 28A.600 RCW, Students

WAC 392-190-048 Access to course offerings — Student discipline

Chapter 392-400 WAC, Student Discipline

34 CFR Part 100.3 Regulations implementing Civil Rights Act of 1964

42 U.S.C. 2000d et seq. Civil Rights Act of 1964

Il\éfigrzg:?m 2021 — February Issue
) 2019 — April Policy Alert
2018 - August Issue
2016 - July Issue
2014 - December Issue
2014 - August Issue
2010 - June Issue

Adopted: September 10, 2018
Revised: June 27, 2022
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STUDENT DISCIPLINE

Introduction

The purpose of this student discipline procedure is to implement the District’s student discipline
policy as adopted by the Board. These procedures are consistent with the Board’s student
discipline policy, as well as all applicable federal and state laws.

Definitions

For purposes of the student disciplinary policy and procedures, the following definitions will
apply:

¢ “Behavioral violation” means a student’s behavior that violates the district’s discipline
policies.

o “Best practices and strategies” refers to other forms of discipline, including but not
limited to other forms of discipline that the district has identified in this procedure, that
school personnel should administer when appropriate to support students in meeting
behavioral expectations.

s “Classroom exclusion” means the exclusion of a student from a classroom or
instructional or activity area for behavioral violations, subject to the requirements of
WAC 3 0-330 and 392-40¢ . Classroom exclusion does not include actions that
result in missed instruction for a brlef duration when:

(a) a teacher or other school personnel attempts other forms of discipline to
support the student in meeting behavioral expectations; and

(b) the student remains under the supervision of the teacher or other school
personnel during such brief duration.

. “Culturally responsive” has the same meaning as “cultural competency” in RCW

270, which states "cultural competency” includes knowledge of student cultural
h15tor1es and contexts as well as family norms and values in different cultures;
knowledge and skills in accessing community resources and community and parent
outreach; and skills in adapting instruction to students' experiences and identifying
cultural contexts for individual students.

o “Discipline” means any action taken by a school district in response to behavioral
violations.

» “Disruption of the educational process” means the interruption of classwork, the
creation of disorder, or the invasion of the rights of a student or group of students.

+ “Emergency expulsion” means the removal of a student from school because the
student’s presence poses an immediate and continuing danger to other students or school
personnel, or an immediate and continuing threat of material and substantial disruption of




the educational process, subject to the requirements in WAC 392 510 through

“Expulsion” means a denial of admission to the student’s current school placement in
response to a behavioral violation, subject to the requirements in WAC 392-400-430
through 392- ,

“Length of an academic term” means the total number of school days in a single
trimester or semester, as defined by the board of directors.

“QOther forms of discipline” means actions used in response to problem behaviors and
behavioral violations, other than classroom exclusion, suspension, expulsion, or
emergency expulsion, which may involve the use of best practices and strategies included
in the state menu for behavior developed under RCW 28 035.

«Parent” has the same meaning as in WAC 392-172A-01125, and means (a) a biological
or adoptive parent of a child; (b) a foster parent; (c) 2 guardian generally authorized to act
as the child’s parent, or authorized to make educational decisions for the student, but not
the state, if the student is a ward of the state; (d) an individual acting in the place of a
biological or adoptive parent, including a grandparent, stepparent, or other relative with
whom the student lives, or an individual who is legally responsible for the student’s
welfare; or a surrogate parent who has been appointed in accordance with WAC 392-
172 0. If the biological or adoptive parent is attempting to act as the parent and
more than one party meets the qualifications to act as a parent, the biological or adoptive
parent must be presumed to be the parent unless he or she does not have legal authority to
make educational decisions for the student. If a judicial decree or order identifies a
specific person or persons to act as the “parent” of a child or to make educational
decision on behalf of a child, then that person or persons shall be determined to be the
parent for purposes of this policy and procedure.

«School board” means the governing board of directors of the local school district.
“School business day” means any calendar day except Saturdays, Sundays, and any
federal and school holidays upon which the office of the Superintendent is open to the
public for business. A school business day concludes or terminates upon the closure of
the Superintendent’s office for the calendar day.

“School day” means any day or partial day that students are in attendance at school for
instructional purposes.

“Suspension” means the denial of attendance in response to a behavioral violation from
any subject or class, or from any full schedule of subjects or classes, but not including
classroom exclusions, expulsions, or emergency expulsions. Suspension may also include
denial of admission to or entry upon, real and personal property that is owned, leased,

rented, or controlled by the district.
o In-school suspension means a suspension in which a student is excluded from the

student's regular educational setting but remains in the student's current school
placement for up to ten consecutive school days, subject to the requirements in
WAC 392-400-430 through 392-40(

« Short-term suspension means a suspension in which a student is excluded from
school for up to ten consecutive school days, subject to the requirements in WAC

-430 through 392-400-475.

« Long-term suspension means a suspension in which a student is excluded from

school for more than ten consecutive school days, subject to the requirements in

WAC 39 430 through 392-400-475.




Engaging with Families & Language Assistance

The district will provide for early involvement of parents in efforts to support students in
meeting behavioral expectations. Additionally, school personnel will make every reasonable
attempt to involve the student and parent in the resolution of behavioral violations.

The district will ensure that it provides all discipline related communications [oral and written]
required in connection with this policy and procedure in a language the student and parent(s)
understand. These discipline related communications include notices, hearings, conferences,
meeting, plans, proceedings, agreements, petitions, and decisions. This effort may require
language assistance for students and parents with limited-English proficiency under Title VI of
the Civil Rights Act of 1964. This effort may require accommodations for parents and students
with communication disabilities. For parents who are unable to read any language, the district
will provide written material orally.

Supporting Students with Best Practices and Strategies

The District will implement culturally responsive discipline that strive to provide every student
the opportunity to achieve personal and academic success. The administration of other forms of
discipline may involve the use of best practices and strategies included in the state menu for
behavior available online at: http < pport-programs/l g-
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The District will ensure schools receive adequate support to effectively implement a continuum
of identified best practices and strategies that:

1. Focus on prevention to reduce the use of exclusionary discipline practices;
2. Allow the exercise of professional judgment and skill sets; and
3. May be adapted to individual student needs in a culturally responsive manner.

Each school within the District will implement best practices and strategies consistent with this
policy and procedure. In accordance with WAC 392-400-110(1)(e), the District has identified a
continuum of best practices and strategies (attached) that school personnel should administer
before or instead of exclusionary discipline to support students in meeting behavioral

expectations.

All school personnel are authorized to implement the best practices and strategies identified
above as well as building discipline standards. School personnel at each District school will
review the identified best practices and strategies as well as building discipline standards as

appropriate.

Unless a student’s presence poses an immediate and continuing danger to others, or a student’s
presence poses an immediate and continuing threat of material and substantial disruption to the
educational process, school personnel must first attempt one or more best practices and strategies
to support students in meeting behavioral expectations before considering imposing classroom
exclusion, short-term suspension, or in-school suspension. Before considering imposing a long-
term suspension or expulsion, school personnel must first consider one or more best practices

and strategies.



When administering best practices and strategies in response to behavioral violations, school
personnel will follow this policy and procedure as well as building discipline standards.

Behavioral Violations

Having sought the participation of school personnel, students, parents, families, and the
community, the District has developed definitions for behavioral violations (attached), which
clearly state the types of behaviors for which discipline—including other forms of discipline,
classroom exclusion, suspension, expulsion, and emergency expulsion—may be administered.

The District will continue to further develop and/or revise the definitions for what constitutes
behavioral violations as appropriate to reduce the effect of implicit or unconscious bias. In
addition to these District definitions, school principals will confer with certificated building
employees as appropriate to develop and/or review building discipline standards as stated in the
Board Policy. This development of building standards will also address differences in
perceptions of subjective behaviors and reduce the effect of implicit or unconscious bias.

Staff Authority and Exclusionary Discipline

District staff members are responsible for supervising students immediately before and after the
school day; during the school day; during school activities (whether on or off campus); on school
grounds before or after school hours when a school group or school activity is using school
grounds; off school grounds, if the actions of the student materially or substantially affect or
interferes with the educational process; and on the school bus. Staff have the responsibility to
provide a safe and supportive learning environment for all students and staff during school-
related activities. In accordance with the Board’s student discipline policy, district staff will
administer discipline in ways that respond to the needs and strengths of students, support
students in meeting behavioral expectations, and keep students in the classroom to the maximum

extent possible.

Staff members will seek early involvement of parents in efforts to support students in meeting
behavioral expectations. The Superintendent, Assistant Superintendent, school principals, school
vice-principals, as well as their designees, have general authority to administer discipline.

Exclusions from Transportation or Extra-Curricular Activities and Detention

The Superintendent authorizes school principals and school vice-principals and their designees to
administer other forms of discipline that exclude a student from transportation services or
extracurricular activities or impose detention. For students who meet the definition of homeless,
the district will provide transportation according to 3115 — Students in Transition: Enrollment

Rights and Services.

Authorized staff may administer lunch detention for not more than the duration of a lunch period
on any given day. Students with lunch detention will eat their lunch in a designated area
supervised by authorized staff. Before assigning detention, the staff member will inform the
student of the specific behavioral violation prompting their decision to administer detention.



Students will also be provided with an opportunity to share their perspective and explanation
regarding the behavioral violation.

The district will not administer other forms of discipline in a manner that would result in the
denial or delay of a nutritionally adequate meal to a student or prevent a student from
accomplishing a specific academic grade, subject, or graduation requirements. The district will
not exclude a student from transportation services without providing access to alternative
transportation the student needs to participate fully in educational services provided during
suspension or expulsion.

Students and parents may challenge the administration of other forms of discipline, including
exclusions from transportation or extra-curricular activities and detentions using the district’s

grievance procedures.
Classroom Exclusions

After attempting at least one other form of discipline, as set forth in this procedure, teachers have
statutory authority to exclude a student from the teacher's classroom or instructional or activity
area for behavioral violations that disrupt the educational process while the student is under the
teacher's immediate supervision in accordance with this policy and procedure and building
discipline standards. Additionally, the district authorizes school principals and assistant
principals to administer classroom exclusion with the same authority and limits of authority as
classroom teachers. As stated in policy 3241, the Superintendent, school principals, and
certificated staff will work together to develop definitions and consensus on what constitutes
behavioral violations that disrupt the educational process to reduce the effect of implicit or

unconscious bias.

Unless the student's presence poses an immediate and continuing danger to other students or
school personnel, or an immediate and continuing threat of material and substantial disruption of
the educational process, the teacher or other school personnel must first attempt one or more
other forms of discipline to support the student in meeting behavioral expectations before using
classroom exclusion. Classroom exclusion may be administered for all or any portion of the
balance of the school day. Classroom exclusion does not encompass the involuntary removal of a
student from school, including involuntarily sending a student home early or requiring a parent
to keep a student at home, based on a behavioral violation. Involuntary removal of a student from
school constitutes a suspension, expulsion, or emergency expulsion and must include the
required notification and due process outlined in the procedures below. However, the voluntary
removal of a student from school for the day by a parent, guardian, or other appropriate
individual does not constitute a suspension or expulsion.

The school will provide the student an opportunity to make up any assignments and tests missed
during a classroom exclusion. The district will not administer other forms of discipline or
classroom exclusions, in a manner that would result in the denial or delay of a nutritionally
adequate meal to a student or prevent a student from accomplishing a specific academic grade,
subject, or graduation requirements.

Following the classroom exclusion of a student, the teacher (or other school personnel as
identified) must report the classroom exclusion, including the behavioral violation that led to the



classroom exclusion, to the principal or the principal’s designee as soon as reasonably possible.
Classroom exclusion under the behavioral violation category of “other” is insufficient.

The teacher, principal, or the principal’s designee must notify the student’s parents regarding the
classroom exclusion as soon as reasonably possible. As noted above, the district must ensure that

this notification is in a language and form (i.e. oral or written) the parents understand.

When the teacher or other authorized school personnel administers a classroom exclusion
because the student’s presence poses an immediate and continuing danger to other students or
school personnel, or an immediate and continuing threat of material and substantial disruption of

the educational process:

(a) The teacher or other school personnel must immediately notify the principal or the
principal’s designee; and

(b) The principal or the principal’s designee must meet with the student as soon as
reasonably possible and administer appropriate discipline.

The district will address student and parent grievances regarding classroom exclusion through
the district’s following grievance procedures.

Grievance Procedures for Classroom Exclusion and Other Forms of Discipline

Any parent/guardian or student who is aggrieved by the administration of classroom exclusion
and/or other forms of discipline, including discipline that excludes a student from transportation
or extra-curricular activities and detention, has the right to an informal conference with the

principal/designee for the purpose of resolving the grievance.

At such conference, the student will have the opportunity to share the student’s perspective and
explanation regarding the behavioral violation.

Student Disciplinary Board

The board recognizes that when a student’s behavior is subject to disciplinary action, review by a
panel of the student’s peers may positively influence the student’s behavior. The board has
discretion to authorize the establishment of one or more student disciplinary boards, which may
also include teachers, administrators, parents, or any combination thereof. If so authorized, the
district will strive to ensure that the student disciplinary board reflects the demographics of the
student body. The student disciplinary board may recommend to the appropriate school authority
other forms of discipline that might benefit the student’s behavior and may also provide input on
whether exclusionary discipline is needed. The school authority has discretion to set aside or
modify the student disciplinary board’s recommendation.

Suspension and Expulsion — General Conditions and Limitations

The district’s use of suspension and expulsion will have a real and substantial relationship to the
lawful maintenance and operation of the school district, including but not limited to, the
preservation of the health and safety of students, employees, and members of the community as
well as the preservation of an educational process that is conducive to learning. The district will



not administer discipline, including suspension and expulsion, in any manner related to a
student’s performance of or failure to perform any act not related to the orderly operation of the
school or school-sponsored activities or any other aspect of preserving the educational process.
The district will not administer any discipline, including suspension and expulsion, in a manner
that would result in the denial or delay of a nutritionally adequate meal to a student or prevent a
student from accomplishing a specific academic grade, subject, or graduation requirements.

The district will provide the parent(s} opportunity for involvement to support the student and
resolve behavioral violations. Additionally, the Superintendent or designee must consider the
student’s individual circumstances and the nature of the violation before administering any
suspension or expulsion to determine whether the suspension or expulsion, and the length of the
exclusion, is warranted.

The principal or designee at each school must report all suspensions and expulsions, including
the behavioral violation that led to the suspension or expulsion, to the Superintendent or designee
within twenty-four (24) hours after the administration. Suspension or expulsion under the
behavioral violation category of “other” is insufficient.

An expulsion or suspension of a student may not be for an indefinite period and must have an
end date.

After suspending or expelling a student, the district will make reasonable efforts to return the
student to the student’s regular educational setting as soon as possible. Additionally, the district
must allow the student to petition for readmission at any time. The district will not administer
any discipline in a manner that prevents a student from completing subject, grade-level, or
graduation requirements.

When administering a suspension or expulsion, the district may deny a student admission to, or
entry upon, real and personal property that the district owns, leases, rents, or controls. The
district must provide an opportunity for students to receive educational services during a
suspension or expulsion in accordance with WAC 392-400-610. The district will not suspend or
expel a student from school for absences or tardiness.

If during a suspension or expulsion the district enrolls a student in another program or course of
study, the district may not preclude the student from returning to the student’s regular
educational setting following the end of the suspension or expulsion, unless one of the following

applies:

The Supenntendent or designee grants a petition to extend a student’s expulsmn under WAC
; The change of setting is to protect victims under WAC 3 )0-810; or

Other law precludes the student from returning to their regular educatloneil ”settmg
In-School Suspension and Short-Term Suspension — Conditions and Limitations

The Superintendent designates principals and vice-principals and their designees with the
authority to administer in-school and short-term suspension. Before considering administering an
in-school or short-term suspension, staff members must have first attempted one or more other
forms of discipline to support the student in meeting behavioral expectations. Before
administering in-school or short-term suspension, the district will consider the student’s



individual circumstances and the nature and circumstances of the behavioral violation to
determine whether the suspension and the length of the suspension, is warranted. The district will
not administer in-school or short-term suspension in a manner that would result in the denial or
delay of a nutritionally adequate meal to a student or prevent a student from accomplishing a
specific academic grade, subject, or graduation requirements.

The district is not required to impose in-school or short-term suspensions and instead, strives to
keep students in school, learning in a safe and appropriate environment. However, there are
circumstances when the district may determine that in-school or short-term suspension is
appropriate. As stated in this policy and procedure, the district will work to develop definitions
and consensus on what constitutes behavioral violations to reduce the effect of implicit or

unconscious bias.

For students in kindergarten through fourth grade, the district will not administer in-school or
short-term suspension for more than ten (10) cumulative school days during any academic term.
For students in grades five through twelve, the district will not administer in-school or short-term
suspension for more than fifteen (15) cumulative school days during any single semester, or
more than ten (10) cumulative school days during any single trimester. Additionally, the district
will not administer a short-term or in-school suspension beyond the school year in which the

behavioral violation occurred.

The district will not administer in-school or short-term suspensions in a manner that would result
in the denial or delay of a nutritionally adequate meal to a student.

When administering an in-school suspension, school personnel will ensure they are physically in
the same location as the student to provide direct supervision during the duration of the in-school
suspension. Additionally, school personnel will ensure they are accessible to offer support to
keep the student current with assignments and course work for all of the student’s regular

subjects or classes.
Long-Term Suspensions and Expulsions — Conditions and Limitations

Before administering a long-term suspension or an expulsion, district personnel must consider
other forms of discipline to support the student in meeting behavioral expectations. The district
must also consider the other general conditions and limitations listed above.

Unless otherwise required by law, the district is not required to impose long-term suspension or
expulsion and may only administer long-term suspension or expulsion for specific behavioral
violations. In general, the district strives to keep students in school, learning in a safe and
appropriate environment. However, in accordance with the other parameters of this policy there
are circumstances when the district may determine that long-term suspension or expulsion is
appropriate for behavioral violations that meet the definitions provided under RCW 28A.600.015

(6)(a) through (d), which include:

a Having a firearm on school property or school transportation in violation of RCW
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b. Any of the following offenses listed in RCW 13.04.155, including:

i any violent offense as defined in RCW 9.94.A.030, including:
¢ any felony that Washington law defines as a class A felony or

an attempt, criminal conspiracy, or solicitation to commit a

class A felony;

manslaughter;

indecent liberties committed by forcible compulsion;

kidnapping;

arson;

assault in the second degree;

assault of a child in the second degree;

robbery;

drive-by shooting; and

vehicular homicide or vehicular assault caused by driving a

vehicle while under the influence of intoxicating liquor or any

drug, or by operating a vehicle in a reckless manner.

il. any sex offense as defined in RCW 9,94 A 030, which includes any felony
violation of chapter 9A.44 RCW (other than failure to registered as a sex
offender in violation of 9A.44.132), including rape, rape of a child, child
molestation, sexual misconduct with a minor, indecent liberties,
voyeurism, and any felony conviction or adjudication with a sexual
motivation finding;

iii. any weapons violation of chapter .41 RCW, including having a
dangerous weapon at school in violation of RCW 9.41.280; or

iv. unlawful possession or delivery, or both, of a controlled substance in
violation of chapter 69.50 RCW.

c. Two or more violations of the following within a three-year period

i. criminal gang intimidation in violation of RCW &/
ii. gang activity on school grounds in violation of RCW 284 600.455;
iii. willfully disobeying school administrative personnel in violation of RCW
: 020; and
iv. defacing or injuring school property in violation of RCW 635.060;
and

d. Any student behavior that adversely affects the health or safety of other students
or educational staff.

The district may only administer long-term suspension or expulsion for behavioral violations that
meet the definitions provided under RCW 28A.600.015(6)(a) through (d) as outlined above, and
after determining that the student would pose an imminent danger to others or, in the case of
long-term suspension, an imminent threat of material and substantial disruption of the
educational process should they return to school before an imposed length of exclusion.



A long-term suspension may not exceed the length of an academic term. The district may not
administer a long-term suspension beyond the school year in which the behavioral violation

occurred.

An expulsion may not exceed the length of an academic term, unless the Superintendent grants a
petition to extend the expulsion under WAC 392-400-480. The district is not prohibited from
administrating an expulsion beyond the school year in which the behavioral violation occurred.

In accordance with RCW 28A.600.420, a school district must expel a student for no less than one
year if the district has determined that the student has carried or possessed a firearm on school
premises, school-provided transportation, or areas of facilities while being used exclusively by
public schools. The Superintendent may modify the expulsion on a case-by-case basis.

A school district may also suspend or expel a student for up to one year if the student acts with
malice (as defined under RCW 9A.04.110) and displays an instrument that appears to be a
firearm on school premises, school-provided transportation, or areas of facilities while being
used exclusively by public schools. These provisions do not apply to students while engaged in a
district authorized military education; a district authorized firearms convention or safety course;

or district authorized rifle competition.

Except for a firearm violation under WAC 392-400-820, the district will not impose a long-term
suspension or an expulsion for any student in kindergarten through fourth grade.

After suspending or expelling a student, the district will make reasonable efforts to return the
student to the student’s regular educational setting as soon as possible.

Suspensions and Expulsions — Initial Hearing

Before administering any suspension or expulsion, the district will attempt to notify the student’s
parent(s) as soon as reasonably possible regarding the behavioral violation and the principal or
designee will conduct an informal initial hearing with the student to hear the student’s
perspective. At the initial hearing, the principal or designee must provide the student an
opportunity to contact their parent(s), or, in the case of long-term suspension or expulsion, the
principal or designee must make a reasonable attempt to contact their parent(s) to provide an
opportunity for the parents to participate in the initial hearing in person or by telephone. The
district must hold the initial hearing in a language the student and parents understand.

At the initial hearing, the principal or designee will provide the student:

Notice of the student’s violation of this policy;

An explanation of the evidence regarding the behavioral violation;

An explanation of the discipline that may be administered; and

An opportunity for the student to share their perspective and provide explanation

regarding the behavioral violation.
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Suspensions and Expulsions — Notice

Following the initial hearing, the principal or designee will inform the student of the disciplinary
decision regarding the behavioral violation, including the date when any suspension or expulsion

will begin and end.

No later than one (1) school business day following the initial hearing with the student, the
district will provide written notice of the suspension or expulsion to the student and parents in
person, by mail, or by email in a language and form the student and parents will understand. The

written notice must include:

a. A description of the student’s behavior and how the behavior violated this policy;

b. The duration and conditions of the suspension or expulsion, including the dates on
which the suspension or expulsion will begin and end;

c. The other forms of discipline that the district considered or attempted, and an
explanation of the district’s decision to administer the suspension or expulsion;

d. The opportunity to receive educational services during the suspension or
expulsion;

e. The right of the student and parent(s) to an informal conference with the principal
or designee; and

i The right of the student and parent(s) to appeal the suspension or expulsion; and

g. For any long-term suspension or expulsion, the opportunity for the student and

parents to participate in a reengagement meeting.
Emergency Expulsions — Conditions and Limitations

The district may immediately remove a student from the student’s current school placement,
subject to the following requirements:

The district must have sufficient cause to believe that the student’s presence poses:

o Animmediate and continuing danger to other students or school personnel; or
e An immediate and continuing threat of material and substantial disruption of the

educational process.

The district may not impose an emergency expulsion solely for investigating student conduct.

For purposes of determining sufficient cause for an emergency expulsicon, the phrase “immediate
and continuing threat of material and substantial disruption of the educational process™ means:

« The student’s behavior results in an extreme disruption of the educational process that
creates a substantial barrier to learning for other students across the school day; and

» School personnel have exhausted reasonable attempts at administering other forms of
discipline to support the student in meeting behavioral expectations.

An emergency expulsion may not exceed ten consecutive school days. An emergency expulsion
must end or be converted to another form of discipline within ten (10) school days from its start.
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If the district converts an emergency expulsion to a suspension or expulsion, the district must:

(a) Apply any days that the student was emergency expelled before the conversion to the
total length of the suspension or expulsion; and

(b) Provide the student and parents with notice and due process rights under WAC 392-
400-430 through 392-400-480 appropriate to the new disciplinary action.

All emergency expulsions, including the reason the student’s presence poses an immediate and
continuing danger to other students or school personnel, must be reported to the Superintendent
or designee within twenty-four (24) hours after the start of the emergency expulsion.

Emergency Expulsions — Notice

After an emergency expulsion, the district must attempt to notify the student’s parents, as soon as
reasonably possible, regarding the reason the district believes the student’s presence poses an
immediate and continuing danger to other students or school personnel, or an immediate and
continuing threat of material and substantial disruption of the education process.

Within twenty-four (24) hours after an emergency expulsion, the district will provide written
notice to the student and parents in person, by mail, or by email. The written notice must include:

o The reason the student’s presence poses an immediate and continuing danger to students
or school personnel, or poses an immediate and continuing threat of material and
substantial disruption of the educational process;

e The duration and conditions of the emergency expulsion, including the date on which the
emergency expulsion will begin and end;

« The opportunity to receive educational services during the emergency expulsion;

o The right of the student and parent(s) to an informal conference with the principal or
designee; and

o The right of the student and parent(s) to appeal the emergency expulsion, including where
and to whom the appeal must be requested.

Optional Conference With Principal

If a student or the parent(s) disagree with the district’s decision to suspend, expel, or emergency
expel the student, the student or parent(s) may request an informal conference with the principal
or designee to resolve the disagreement. The parent or student may request an informal

conference orally or in writing.

The principal or designee must hold the conference within three (3) school business days after
receiving the request, unless otherwise agreed to by the student and parent(s).

During the informal conference, the student and parent(s) will have the opportunity to share the
student’s perspective and explanation regarding the behavioral violation and the events that led
to the exclusion. The student and parent will also have the opportunity to confer with the
principal or designee and school personnel involved in the incident that led to the suspension or
expulsion and discuss other forms of discipline that the district could administer.
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An informal conference will not limit the right of the student or parent(s) to appeal the
suspension, expulsion, or emergency expulsion, participate in a reengagement meeting, or
petition for readmission.

Appeals

Requesting Appeal
The appeal provisions for in-school and short-term suspension differ from those for long-term

suspension and expulsion. The appeal provisions for long-term suspension or expulsion and
emergency expulsion have similarities but the timelines differ.

A student or the parent(s) may appeal a suspension, expulsion, or emergency expulsion to the
Superintendent or designee orally or in writing. For suspension or expulsion, the request to
appeal must be within five (5) school business days from when the district provided the student
and parent with written notice. For emergency expulsion, the request to appeal must be within
three (3) school business days from when the district provided the student and parent with

written notice.

When an appeal for long-term suspension or expulsion is pending, the district may continue to
administer the long-term suspension or expulsion during the appeal process, subject to the
following requirements:

o The suspension or expulsion is for no more than ten (10) consecutive school days from
the initial hearing or until the appeal is decided, whichever is earlier;

o The district will apply any days of suspension or expulsion occurring before the appeal is
decided to the term of the student’s suspension or expulsion and may not extend the term
of the student’s suspension or expulsion; and

o If the student returns to school before the appeal is decided, the district will provide the
student an opportunity to make up assignments and tests missed during the suspension or
expulsion upon the student’s return.

In-School and Short-Term Suspension Appeal

For short-term and in-school suspensions, the Superintendent or designee will provide the
student and parents the opportunity to share the student’s perspective and explanation regarding
the behavioral violation orally or in writing.

The Superintendent or designee must deliver a written appeal decision to the student and
parent(s) in person, by mail, or by email within two (2) school business days after receiving the
appeal. The written decision must include:

The decision to affirm, reverse, or modify the suspension;

The duration and conditions of the suspension, including the beginning and ending dates;
The educational services the district will offer to the student during the suspension; and
Notice of the student and parent(s)’ right to request review and reconsideration of the
appeal decision, including where and to whom to make such a request.
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Long-Term Suspension or Expulsion and Emergency Expulsion Appeal

For long-term suspension or expulsion and emergency expulsions, the Superintendent or
designee will provide the student and parent(s) written notice in person, by mail, or by email,
within one (1) school business day after receiving the appeal request, unless the parties agree to a
different timeline. Written notice will include:

The time, date, and location of the appeal hearing;

The name(s) of the official(s) presiding over the appeal;

The right of the student and parent(s) to inspect the student’s education records;

The right of the student and parent(s) to inspect any documentary or physical evidence

and a list of any witnesses that will be introduced at the hearing;

e The rights of the student and parent(s) to be represented by legal counsel; question
witnesses; share the student’s perspective and explanation; and introduce relevant
documentary, physical, or testimonial evidence; and

e  Whether the district will offer a reengagement meeting before the appeal hearing.

For long-term suspension or expulsion, the student, parent(s) and district may agree to hold a
reengagement meeting and develop a reengagement plan before the appeal hearing. The student,
parent(s), and district may mutually agree to postpone the appeal hearing while participating in

the reengagement process.

Hearings

A hearing to appeal a long-term suspension or expulsion or emergency expulsion is a quasi-
judicial process exempt from the Open Public Meetings Act (OPMA). To protect the privacy of
student(s) and others involved, the district will hold hearing without public notice and without
public access unless the student(s) and/or the parent(s) or their counsel requests an open hearing.
Regardless of whether the hearing is open or closed, the district will make reasonable efforts to
comply with the Family Educational Rights and Privacy Act (FERPA) concerning confidentiality

of student education records.

When students are charged with violating the same rule and have acted in concert and the facts
are essentially the same for all students, a single hearing may be conducted for them if the
hearing officer believes that the following conditions exist:

» A single hearing will not likely result in confusion; and
o No student will have his/her interest substantially prejudiced by a group hearing.

If the official presiding over the hearing finds that a student’s interests will be substantially
prejudiced by a group hearing, the presiding official may order a separate hearing for that
student. The parent and student have the right to petition for an individual hearing.

For long-term suspension or expulsion, the district will hold an appeal hearing within three (3)
school business days after the Superintendent or designee received the appeal request, unless

otherwise agreed to by the student and parent(s).

For emergency expulsion, the district will hold an appeal hearing within two (2) school business
days after the Superintendent or designee received the appeal request, unless the student and

parent(s) agree to another time.
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The school board may designate a discipline appeal council to hear and decide any appeals in
this policy and procedure or to review and reconsider a district’s appeal decisions. A discipline
appeal council must consist of at least three persons appointed by the school board for fixed
terms. All members of a discipline appeal council must be knowledgeable about the rules in
Chapter 392-400 WAC and this policy and procedure. The school board may also designate the
Superintendent or a hearing officer to hear and decide appeals. The presiding official(s) may not
have been involved in the student’s behavioral violation or the decision to suspend or expel the

student.

Upon request, the student and parent(s) or their legal representative may inspect any
documentary or physical evidence and list of any witnesses that the district will introduce at the
appeal hearing. The district must make the information available as soon as reasonably possible,
but no later than the end of the school business day before the appeal hearing. The district may
also request to inspect any documentary or physical evidence and list of any witnesses that the
student and parent(s) intend to introduce at the appeal hearing. The student and parent(s) must
make this information available as soon as reasonably possible, but no later than the end of the

school business day before the appeal hearing.

Upon request, the student and parent(s) may review the student’s education records. The district
will make the records available as soon as reasonably possible, but no later than the end of the
school business day before the appeal hearing.

If a witness for the district cannot or does not appear at the appeal hearing, the presiding
official(s) may excuse the witness’ nonappearance if the district establishes that:

e The district made a reasonable effort to produce the witness; and
o The witness’ failure to appear is excused by fear of reprisal or another compelling reason.

The district will record the appeal hearing by manual, electronic, or other type of recording
device and upon request of the student or parent(s) provide them a copy of the recording.

For long-term suspension or expulsion, the presiding official(s) must base the decision solely on
the evidence presented at the hearing. The presiding official(s) will provide a written decision to
the student and parent(s) in person, by mail, or by email within three (3) school business days
after the appeal hearing. The written decision must include:

e The findings of fact;

e A determination whether (i) the student’s behavior violated this policy; (ii) the behavioral
violation reasonably warrants the suspension or expulsion and the length of the
suspension or expulsion; and (iii) the suspension or expulsion is affirmed, reversed, or
modified;

e The duration and conditions of suspension or expulsion, including the beginning and
ending dates;

» Notice of the right of the student and parent(s) to request a review and reconsideration of
the appeal decision. The notice will include where and to whom to make such a request;
and

e Notice of the opportunity for a reengagement meeting and contact information for the
person who will schedule it.
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For emergency expulsion, the district will provide a written decision to the student and parent(s)
in person, by mail, or by email within one (1) school business day after the appeal hearing. The

written decision must include:

The findings of fact;
A determination whether the student’s presence continues to pose (i) an immediate and

continuing danger to students or school personnel; or (ii) an immediate and continuing
threat of material and substantial disruption of the educational process;

Whether the district will end the emergency expulsion or convert the emergency
expulsion to a suspension or expulsion. If the district converts the emergency expulsion
to a suspension or expulsion, the district will provide the student and parent(s) notice and
due process consistent with the disciplinary action to which the emergency expulsion was
converted; and

Notice of the right of the student and parent(s) to request a review and reconsideration of
the appeal decision. The notice will include where and to whom to make such a request.

Reconsideration of Appeal

The student or parents may request the school board or discipline appeal council, if established
by the school board, review and reconsider the district’s appeal decision for long-term
suspensions or expulsions and emergency expulsions. This request may be either oral or in

writing.

For long-term suspension or expulsion, the student or parent(s) may request a review within ten
(10) school business days from when the district provided the student and parent(s) with the

written appeal decision.

For emergency expulsion, the student or parent(s) may request a review within five (5) school
business days from when the district provided the student and parent(s) with the written appeal

decision.

In reviewing the district’s decision, the school board or discipline appeal council, if
established, must consider (i) all documentary and physical evidence from the appeal
hearing related to the behavioral violation; (ii) any records from the appeal hearing; (iii)
relevant state law; and (iv) this policy adopted.

The school board (or discipline appeal council) may request to meet with the student and
parent(s), the principal, witnesses, and/or school personnel to hear further arguments and
gather additional information.

The decision of the school board (or discipline appeal council) will be made only by
board or discipline council members who were not involved in (i) the behavioral
violation; (ii) the decision to suspend or expel the student; or (iii) the appeal decision. If
the discipline appeal council presided over the appeal hearing, the school board will
conduct the review and reconsideration.

For long-term suspension or expulsion, the school board (or discipline appeal council) will
provide a written decision to the student and parent(s) in person, by mail, or by email within ten
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(10) school business days after receiving the request for review and reconsideration. The written
decision must identify:

o  Whether the school board (or discipline appeal council) affirms, reverses, or modifies the
suspension or expulsion;

o The duration and conditions of the suspension or expulsion, including the beginning and
ending dates of the suspension or expulsion; and

e For long-term suspensions or expulsions, notice of the opportunity to participate in a
reengagement meeting.

For emergency expulsion, the school board (or discipline appeal council) will provide a written
decision to the student and parent(s) in person, by mail, or by email within five (5) school
business days after receiving the request for review and reconsideration. The written decision

must identify:

o  Whether the school board [or discipline appeal council] affirms or reverses the school
district’s decision that the student’s presence posed (i) an immediate and continuing
danger to students or school personnel; or (ii) an immediate and continuing threat of
material and substantial disruption of the educational process.

o If the emergency expulsion has not yet ended or been converted, whether the district will
end the emergency expulsion or convert the emergency expulsion to a suspension or
expulsion. If the district converts the emergency expulsion to a suspension or expulsion,
the district will provide the student and parent(s) notice and due process under WAC

00-430 through 392-400-480 consistent with the disciplinary action to which the

emergency expulsion was converted

Petition to Extend an Expulsion

When risk to public health or safety warrants extending a student’s expulsion, the principal or
designee may petition the Superintendent or designee for authorization to exceed the academic
term limitation on an expulsion. The petition must inform the Superintendent or designee of:

e The behavioral violation that resulted in the expulsion and the public health or safety
concerns;

« The student’s academic, attendance, and discipline history;

» Any nonacademic supports and behavioral services the student was offered or received
during the expulsion;

o The student’s academic progress during the expulsion and the educational services
available to the student during the expulsion;

s The proposed extended length of the expulsion; and

o The student’s reengagement plan.

The principal or designee may petition to extend an expulsion only after the development of a
reengagement plan under WAC 292-400-710 and before the end of the expulsion. For violations
of WAC 392-400-820 involving a firearm on school premises, school-provided transportation, or
areas of facilities while being used exclusively by public schools, the principal or designee may
petition to extend an expulsion at any time.

17



Notice
The district will provide written notice of a petition to the student and parent(s) in person, by

mail, or by email within one (1) school business day from the date the Superintendent or
designee received the petition. The written notice must include:

¢ A copy of the petition;
o The right of the student and parent(s) to an informal conference with the Superintendent

or designee to be held within five (5) school business days from the date the district
provided written notice to the student and parent(s); and

¢ The right of the student and parent(s) to respond to the petition orally or in writing to the
Superintendent or designee within five (5) school business days from the date the district

provided the written notice.

The Superintendent or designee may grant the petition only if there is substantial evidence that, if
the student were to return to the student’s previous school of placement after the length of an
academic term, the student would pose a risk to public health or safety. The Superintendent or
designee must deliver a written decision to the principal, the student, and the student’s parent(s)
in person, by mail, or by email within ten (10) school business days after receiving the petition.

If the Superintendent or designee does not grant the petition, the written decision must identify
the date when the expulsion will end.

If the Superintendent or designee grants the petition, the written decision must include:

o The date on which the extended expulsion will end;

¢ The reason that, if the student were to return before the initial expulsion end date, the
student would pose a risk to public health or safety; and

« Notice of the right of the student and parent(s) to request a review and reconsideration.
The notice will include where and to whom to make such a request;

Review and Reconsideration of Extension of Expulsion

The student or parent(s) may request that the school board (or discipline appeal council, if
established by the board) review and reconsider the decision to extend the student’s expulsion.
The student or parents may request the review orally or in writing within ten (10) school business
days from the date the Superintendent or designee provides the written decision.

The school board (or discipline appeal council) may request to meet with the student or parent(s)
or the principal to hear further arguments and gather additional information.

The decision of the school board (or discipline appeal council) may be made only board or
discipline appeal council members who were not involved in the behavioral violation, the

decision to expel the student, or the appeal decision.

The school board (or discipline appeal council) will provide a written decision to the student and
parent(s) in person, by mail, or by email within ten (10) school business days after receiving the
request for review and reconsideration. The written decision must identify:
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¢  Whether the school board or discipline appeal council affirms, reverses, or modifies the
decision to extend the student’s expulsion; and
o The date when the extended expulsion will end.

Any extension of an expulsion may not exceed the length of an academic term.

The district will annually report the number of petitions approved and denied to the Office of
Superintendent of Public Instruction.

Educational Services

The district will offer educational services to enable a student who is suspended, expelled or
emergency expelled to:

o Continue to participate in the general education curriculum;
e Meet the educational standards established within the district; and
» Complete subject, grade-level, and graduation requirements.

When providing a student the opportunity to receive educational services during exclusionary
discipline, the school must consider:

¢ Meaningful input from the student, parents, and the student’s teachers;

o Whether the student’s regular educational services include English language development
services, special education, accommodations and related services under Section 504 of
the Rehabilitation Act of 1973, or supplemental services designed to support the student’s

academic achievement; and
s Access to any necessary technology, transportation, or resources the student needs to

participate fully in the educational services.

After considering the factors and input described above, the district will determine a student’s

educational services on a case-by-case basis. Any educational services in an alternative setting
should be comparable, equitable, and appropriate to the regular educational services a student

would have received in the absence of exclusionary discipline.

As soon as reasonably possible after administering a suspension or expulsion, the district will
provide written notice to the student and parents about the educational services the district will
provide. The notice will include a description of the educational services and the name and
contact information of the school personnel who can offer support to keep the student current

with assignments and course work.

For students subjected to suspension or emergency expulsion up to five (5) days, a school must
provide at least the following:

o Course work, including any assigned homework, from all of the student’s regular subjects

or classes;
s Access to school personnel who can offer support to keep the student current with

assignments and course work for all of the student’s regular subjects or classes; and
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e An opportunity for the student to make up any assignments and tests missed during the
period of suspension or emergency expulsion.

For students subjected to suspension or emergency expulsion for six (6) to ten (10) consecutive
school days, a school must provide at least the following:

o Course work, including any assigned homework, from all of the student’s regular subjects
or classes;

e An opportunity for the student to make up any assignments and tests missed during the
period of suspension or emergency expulsion; and

» Access to school personnel who can offer support to keep the student current with
assignments and course work for all of the student’s regular subjects or classes. School
personnel will make a reasonable attempt to contact the student or parents within three
(3) school business days following the start of the suspension or emergency expulsion
and periodically thereafter until the suspension or emergency expulsion ends to:

o Coordinate the delivery and grading of course work between the student and the
student’s teacher(s) at a frequency that would allow the student to keep current
with assignments and course work for all of the student’s regular subjects or
classes; and

» Communicate with the student, parents, and the student’s teacher(s) about the

student’s academic progress.

For students subject to expulsion or suspension for more than ten (10) consecutive school days, a
school will make provisions for educational services in accordance with the “Course of Study”

provisions of WAC
Readmission

Readmission Application Process

The readmission process is different from and does not replace the appeal process. Students who
have been suspended or expelled may make a written request for readmission to the district at
any time. If a student desires to be readmitted at the school from which he/she has been
suspended/expelled, the student will submit a written application to the principal, who will
recommend admission or non-admission. If a student wishes admission to another school, he/she
will submit the written application to the Superintendent. The application will include:

o The reasons the student wants to return and why the request should be considered;
¢ Any evidence that supports the request; and
e A supporting statement from the parent or others who may have assisted the student.

The Superintendent will advise the student and parent of the decision within seven (7) school
days of the receipt of such application.
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Reengagement

Reengagement Meeting

The reengagement process is distinct from a written request for readmission. The reengagement
meeting is also distinct from the appeal process, including an appeal hearing, and does not
replace an appeal hearing. The district must convene a reengagement meeting for students with a
long-term suspension or expulsion.

Before convening a reengagement meeting, the district will communicate with the student and
parent(s) to schedule the meeting time and location. The purpose of the reengagement meeting is
to discuss with the student and parent(s) a plan to reengage the student.

The reengagement meeting must occur:

o Within twenty (20) calendar days of the start of the student’s long-term suspension or
expulsion, but no later than five (5) calendar days before the student’s return to school; or
s As soon as reasonably possible, if the student or parents request a prompt reengagement

meeting.
Reengagement Plan

The district will collaborate with the student and parents to develop a culturally sensitive and
culturally responsive reengagement plan tailored to the student’s individual circumstances to
support the student in successfully returning to school. In developing a reengagement plan, the
district must consider:

e The nature and circumstances of the incident that led to the student’s suspension or
expulsion;

» As appropriate, students’ cultural histories and contexts, family cultural norms and
values, community resources, and community and parent outreach;

» Shortening the length of time that the student is suspended or expelled;

s Providing academic and nonacademic supports that aid in the student’s academic success

and keep the student engaged an on track to graduate; and

¢ Supporting the student parents, or school personnel in taking action to remedy the
circumstances that resulted in the suspension or expulsion and preventing similar
circumstances from recurring.

The district must document the reengagement plan and provide a copy of the plan to the student
and parents. The district must ensure that both the reengagement meeting and the reengagement
plan are in a language the student and parents understand.

Behavior Agreements

The district authorizes school principals and assistant principals to enter into behavior
agreements with students and parents in response to behavioral violations, including agreements
to reduce the length of a suspension conditioned on the participation in treatment services,
agreements in lieu of suspension or expulsion, or agreements holding a suspension or expulsion
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in abeyance. Behavior agreements will also describe district actions planned to support students
in meeting behavioral expectations. Behavior agreements may be supplemental to but will not
replace best practices and strategies implemented at the classroom level to support students in
meeting behavioral expectations. Behavior agreements entered into with students and parents
under this section may not replace or negate provisions within a student’s Individual Education
Plan (IEP), 504 Plan, or Behavioral Intervention Plan (BIP). The district will provide any
behavior agreement in a language and form the student and parents understand, which may
require language assistance for students and parents with limited-English proficiency under Title

VI of the Civil Rights Act of 1964.

A behavior agreement does not waive a student’s opportunity to participate in a reengagement
meeting or to receive educational services. The duration of a behavior agreement must not
exceed the length of an academic term. A behavior agreement does not preclude the district from
administering discipline for behavioral violations that occur after the district enters into an
agreement with the student and parents.

Exceptions for Protecting Victims

The district may preclude a student from returning to the student’s regular educational setting
following the end date of a suspension or expulsion to protect victims of certain offenses as

follows:

e A student committing an offense under RCW 28A.600.460(2), when the activity is
directed toward the teacher, shall not be assigned to that teacher’s classroom for the
duration of the student’s attendance at that school or any other school where the teacher
is assigned;

e A student who commits an offense under RCW 28A.600.460(3), when directed toward
another student, may be removed from the classroom of the victim for the duration of the
student's attendance at that school or any other school where the victim is enrolled.

Adopted: September 10, 2018
Revised: June 27, 2022
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MEAD SCHOOL DISTRICT

Board Meeting of October 20, 2025

Continuing Business

Agenda Item:

Background:

Staffing Implication:

Recommendation:

Attachments:
e Draft Policy 2331

V.D.

2" Reading Policy 2331 Adoption
Controversial Issues -Guest Speakers

The adoption of Policy 2331, Controversial Issues - Guest
Speakers, is being presented for second reading consideration. This
would be a new policy for the Mead School District.

WSSDA Sample Policy 2331 was used as the template for the
presented policy adoption. Items deleted from the WSSDA version
are highlighted/cross out and new proposed language is red.

The adoption of this policy was a discussion topic at the September
22, 2025 Regular Board Mecting (first reading) and October 6,
2025 Work Session. Feedback from those discussions has been
incorporated into the presented 2" reading policy draft.

This policy is referenced in the revisions being proposed to
Policy/Procedure 2020.

None

Second reading adoption of Policy 2331, Controversial Issues -
Guest Speakers, as presented, is recommended.



" Policy 2331
INSTRUCTION
ARE

L SCHOOL DISTRICT

CONTROVERSIAL ISSUES - GUEST SPEAKERS

The district will offer courses of study which will afford learning experiences appropriate to the
level of student understanding. The instructional program will respect the right of students to
face issues, to have free access to information, to study under teachers in situations free from
prejudice and to form, hold, and express their own opinions without personal prejudice or
discrimination. The district encourages staff members to provide for the free and orderly flow
and examination of ideas so that students may gain the skills to gather and arrange facts,
discriminate between facts and opinion, discuss differing viewpoints, analyze problems and draw

their own tentative conclusions.

Teachers will plan discussions and procedures, including the use of guest speakers to gain
divergent points of view, with thoroughness and objectivity to acquaint students with the need to
recognize opposing viewpoints, the importance of facts, the value of judgment and the virtue of
respect for conflicting opinions. Teachers will exercise professional judgment in determining the
appropriateness of the issue to the curriculum and the maturity of the students. When in doubt
regarding appropriateness, the matter should be referred to the principal.

Fhe-superintendent will establish proceduses procedure for the

approval of guest speakers. When an invited speaker expresses opinions which are partisan or

considered controversial by-a-large-portion-ef the-eommunity; the school will provide for the

presentation of opposing views.

A. If the teacher and the principal believe the guest speaker's topic is controversial, they will
develop a plan whereby the issue(s) can be presented in an objective, unbiased manner;

and

B. In the event the speaker's topic is determined to be controversial, the teacher will notify
students beforehand that any student who does not wish to attend the

presentation may have an alternative assignment.



MEAD SCHOOL DISTRICT

Board Meeting of October 20, 2025
Continuing Business

Agenda Item:

Background:

Staffing Implication:

Recommendation:

Attachments:

Draft Policy 5281
Current Policy 5281

V.E.

2" Reading Policy 5281 Revision & Procedure 5281

Suspension
Disciplinary Action & Discharge

A revision to Policy 5281, Disciplinary Action & Discharge, and
the suspension of Procedure 5281, are being presented for second
reading consideration. Both the policy and procedure were adopted
on October 8, 2012. There have been no revisions since that date.

The presented policy revision is identical to WSSDA Sample
Policy 5281. Legal counsel recommends the district adopt the
WSSDA version of this policy and, at the same time, suspend the
current procedure (WSSDA no longer recommends having the
procedure).

For comparison purposes a copy of current Policy 5281 and current
Procedure 5281 are also attached.

The presented policy revision complies with state law and current
district practice.

The revision to Policy 5281 and suspension of Procedure 5281
were discussion topics at the September 22, 2025 Regular Board
Meeting (first reading) and October 6, 2025 Work Session.

None

Approval of the presented second reading revision to Policy 5281,
Disciplinary Action & Discharge, and suspension of Procedure
5281, is recommended.

Current Procedure 5281
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Policy 5281
PERSONNEL

SCHOOL DISTRICT
DISCIPLINARY ACTION & DISCHARGE

Grounds for Disciplinary Action or Discharge

Staff who fail to fulfill their job responsibilities or follow the reasonable directions of their
administrators or who conduct themselves on or off the job in ways that affect their effectiveness
on the job may be subject to disciplinary action or discharge. Behavior, conduct, or action that
provides sufficient cause may warrant disciplinary action or discharge. Such behavior, conduct,

or action may include but is not limited to:
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Incompetence;

Inefficiency;

Misappropriation or misuse of district property;

Neglect of duty;

Insubordination;

Conviction/guilty plea of any crime which adversely affects the employee’s ability to
perform a job including any felony crime involving:

The physical neglect of a child;

The physical injury or death of a child;

Sexual exploitation of a child;

Sexual offenses;

Promotion of a minor for prostitution purposes; or

The sale or purchase of a minor child;

[employees are required to report in writing to the superintendent any conviction
or guilty plea of the above referenced crimes (and of any other crimes that are
workplace related) within five days of conviction or guilty plea];

Malfeasance;

Misconduct;

Inability to perform job functions;

Willful violation of district policies and procedures, laws, or regulations;
Mistreatment, abuse or assault of fellow workers, students, or members of the public;

Conflict of interest;
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. Abuse of leave;

Unlawful harassment, verbal abuse, physical abuse or sexual misconduct toward staff,
students, or members of the public;

Manufacture, possession, distribution, sale or being under the influence of alcohol,
controlled, illegal, addictive or harmful substances including anabolic steroids;
Conduct (whether on the job or off the job) that has a substantial negative impact on
performance;

Mental or physical inability to perform the essential job duties;

Intemperance;



Intentional discrimination or harassment;
Vulgar speech or actions;
Use of habit forming drugs without pharmaceutical prescription by a doctor of medicine
licensed to practice in the state of Washington;
Use of alcoholic beverages on district premises or at a district sponsored activity off the
district premises;
. Use of district supplies and equipment for personal betterment or financial gain or other
improper purposes;
Falsification or omission of material information from district records or any report or
statement required of or submitted by the employee. This includes, but is not limited to,
providing false information to the district (i.e., timesheets, application materials, during
formal investigations);
Engage in the obstruction of justice, which includes witness intimidation, retaliation,
destruction of evidence, or engaging in conduct to compromise an investigation or
inquiry of misconduct; or
Z. Engage in any other conduct that lacks educational value/legitimate professional purpose
and harms students.
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In the event that allegations or charges are made against a staff member for misconduct with
minors, the superintendent may contact the Child Protective Services central registry for
evidence regarding whether the staff member is an adjudicated or admitted perpetrator of child
abuse or neglect. Appropriate reports will also be made to law enforcement, the Office of the
Superintendent of Public Instruction, and the student’s parents or guardians, as required by law.

Nondisciplinary Dismissal

Nonrepresented classified employees and certificated administrators may be subject to
nondisciplinary dismissal for behaviors such as, but not limited to, refusal to provide proof of
vaccination or refusal to obtain a medical or religious accommodation. The option to use
nondisciplinary dismissal does not obligate the district to do so or in any way limit or prevent the
district from pursuing other responses as determined by the superintendent or designee.

Abuse and Sexual Misconduct

The district will not enter into any contract that is contrary to law to suppress information about
verbal or physical abuse or sexual misconduct by a present or former employee and will comply
with all legal requirements regarding such misconduct.

The district, or an individual acting on behalf of the district, shall not provide a recommendation
of employment for a current or former employee, contractor, or agent that the district or
individual acting on behalf of district knows or has probable cause to believe has engaged in
sexual misconduct with a student or minor in violation of the law. District/school employees,
contractors, and agents are also prohibited from providing a recommendation of employment to a
current or former employee, contractor, or agent that the employees, contractors, or agents know
or has probable cause to believe engaged in sexual misconduct with a student or minor in
violation of the law. This does not prohibit the routine transmission of administrative or
personnel files, but does prohibit doing more than that to help the current or former employee
obtain new employment.



Suspension of Staff

The superintendent/designee is authorized to suspend a staff member immediately as deemed

appropriate.

Cross References:

Legal References:

Management Resources:

Adopted: October 8,2012

5240 - Evaluation of Staff

RCW 28A.400.300 Hiring and discharge of employees —Written
leave policies — Seniority and leave benefits of employees
transferring between school districts and other educational

employers

RCW 28A.400.320 Crimes against children — Mandatory
termination of classified employees — Appeal — Recovery of
salary or compensation by district

RCW 28A.400.340 Notice of discharge to contain notice of right
to appeal if available

RCW 28A.405.300 Adverse change in contract status of
certificated employee — Determination of probable cause —
Notice — Opportunity for hearing

RCW 28A.405.310 Adverse change in contract status of
certificated employee, including non-renewal of contract —
Hearings — Procedure

RCW 28A.405.470 Crimes against children — Mandatory
termination of certificated employees — Appeal — Recovery of
salary or compensation by district

RCW 28A.410.090 Revocation or suspension of certificate or
permit to teach — Criminal basis — Complaints — Investigation
— Process

RCW 49.44.200 Personal social networking accounts —
Restrictions on employer access - Definitions

Chapter 181-86 RCW Policies and procedures for administration
of certification proceedings

WAC 181-87 Acts of Unprofessional Conduct

2019 - March 2019 - March Policy Issue
2015 - December Issue

2014 - December Issue

2004 - October Issue
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DISCIPLINARY ACTION & DISCHARGE

It is the duty and the responsibility of every employee to be aware of and abide by existing
district policies, rules and regulations.

Employees who fail to fulfill their job responsibilities; fail to follow the reasonable directions of
their administrators and/or program directors; fail to follow district policies and procedures;
conduct themselves on or off the job in ways that significantly affect their effectiveness on the
job; or in such other ways that the law determines to be sufficient cause shall be subject to

discipline.

Discipline shall be reasonably appropriate to the circumstances but may include suspension or
discharge. Degrees of discipline are generally progressive and are used to ensure that the
employee has the opportunity to correct his or her performance. The district reserves the right to
combine or skip steps of the disciplinary process after investigation and analysis of the total
situation, past practice, the circumstances surrounding the issue and the nature of the offense.
Factors to be considered are:

» Whether the offense is repeated despite previous coaching, counseling and/or training
» How many different offenses are involved

« The seriousness of the offense

« The time interval since the last offense

s Previous work history of the employee

+ The impact the conduct and performance issues have on the district

In the event that allegations or charges are made against an employee for misconduct with
minors, the superintendent or designee may contact the child protective services central registry
for evidence regarding the employee as an adjudicated or admitted perpetrator of child abuse or

neglect.

When allegations are made against an employee of sexual abuse, verbal abuse or physical abuse
the district shall investigate the allegations and proceed in a manner as prescribed by state and

federal law.

Discharge or other adverse action affecting the contract status of certificated staff shall be
instituted by the superintendent or designee in the manner prescribed by law.

The district shall not enter into any contract to suppress information about verbal or physical
abuse or sexual misconduct by a present or former employee. Neither shall the district expunge
such information from the employee’s file.



In cases where the misconduct involves violations of the state professional code of conduct for
certificated staff, the superintendent or designee shall file a report with the Office of Professional
Practice in the state superintendent’s office. When the district or superintendent/designee
discharges, fails to renew the contract or permits a certificated employee to resign, the
superintendent or designee shall notify the Office of Professional Practice of such termination of

employment.

Legal References:

Management Resources:

Adopted: October 8, 2012

RCW 28A.400.300 Hiring and discharge of employees —Written
leave policies — Seniority and leave benefits of employees
transferring between school districts and other educational
employers

RCW 28A.400.340 Notice of discharge to contain notice of right
to appeal if available

RCW 28A.405.300 Adverse change in contract status of
certificated employee — Determination of probable cause —
Notice — Opportunity for hearing

RCW 28A.405.310 Adverse change in contract status of
certificated employee, including non-renewal of contract —
Hearings — Procedure

RCW 28A.405.470 Crimes against children — Mandatory
termination of certificated employees — Appeal — Recovery of
salary or compensation by district

RCW 28A.410.090 Revocation or suspension of certificate or
permit to teach — Criminal basis — Complaints — Investigation
— Process

RCW 49.44.200 Personal social networking accounts —
Restrictions on employer access - Definitions

Chapter 181-86 RCW Policies and procedures for administration
of certification proceedings

WAC 181-87 Acts of Unprofessional Conduct

2004 -October Issue



CURRENT Procedure 5281
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Disciplinary Action and Discharge

A. Reasons for Disciplinary Action

Behavior, conduct or actions which may institute disciplinary action or discharge may
include, but are not limited to:

Insubordination

Incompetence

Inefficiency

Misappropriation or misuse of district property
Neglect of duty

Conviction of any crime which adversely affects an employee’s ability to perform a
job including the submission of a guilty plea or conviction of any felony crime
involving:

The physical neglect of a child

The physical injury or death of a child

Sexual exploitation of a child

Sexual offenses

Promotion of a minor for prostitution purposes

f. The sale or purchase of a minor child

7. Unprofessional conduct

8. Gross misconduct

9. Inability to perform job functions

10. Violation of district policies and procedures

11. Mistreatment or abuse of fellow workers, students, or members of the public

12. Intentional discrimination

13. Conflict of interest

14. Unauthorized “leave without pay™

15. Sexual harassment, verbal abuse, physical abuse or sexual misconduct

16. Use of illegal, controlled or addictive substances or alcoholic beverages on school or

district premises or at a school-sponsored activity off the premises

17. Manufacture, possession, distribution, sale or being under the influence of alcohol or

controlled, illegal, addictive or harmful substances including anabolic steroids

e

oo Tp

B. Types of Disciplinary Action

Depending upon the nature of the work performance problem or conduct, any one or more of
the following actions may be taken by the appropriate supervisor:



Disciplinary Action and Discharge
Procedure 5281

1. Oral Warning/Reprimand
An oral reprimand may be given to an employee whenever such action is deemed

appropriate. A record of this action may be kept in the employee's personnel file.

2. Written Warning/Reprimand

An employee may be given a written reprimand when previous oral warning/s has not
resulted in the expected improvement or when more severe initial action is deemed
warranted. A copy of such reprimand will be placed in the employee's personnel file.

3. Suspension
An employee may be suspended from duty without pay by his/her supervisor for any

of the reasons set forth in these procedures. An employee may be temporarily
suspended from duty with pay, if circumstances warrant, with the prior approval of the

superintendent or designee.

An employee will receive written notice of such suspension and will be advised of the
right to request a pre-termination meeting within five (5) working days following such
notice. At the pre-termination meeting, the superintendent or designee will provide
notice of charges against the classified employee, an explanation of the evidence that
has been collected, and the opportunity for the employee to clarify or refute the
charges. Following this meeting, the superintendent or designee will advise the
employee of the right to a hearing with the board prior to any formal action that may

be taken by the board.

4. Demotion
An employee may be demoted for any of the reasons set forth in these procedures. The

employee will be given written notice including specific reasons for such demotion at
least two (2) calendar weeks prior to the effective date of the proposed action. This
action requires the prior approval of the superintendent or designee.

5. Discharge/Termination
Discharge action may be taken by the board based upon the recommendation of the

superintendent or designee. The employee will have an opportunity to meet with the
board prior to such action.

A classified employee who has contact with children, or a certificated employee will
be terminated immediately for a guilty plea or conviction of any felony crime against
children as cited above in (A)(6). Such employee will have the right of appeal. The
school district is entitled to recover from the employee any salary or other
compensation that may have been paid to the employee for the period between such
time as the employee was placed on administrative leave, based upon criminal charges
that the employee committed the felony crime, and the time termination becomes

final.

When the superintendent or designee determines that there are sufficient grounds to
suspend and/or discharge a certificated employee, the employee will receive written



Disciplinary Action and Discharge
Procedure 5281

notification, which specifies the probable cause for such action. The notice will
contain notice of the employee’s appeal rights, if any, and notice of the appeal process.
The employee may submit within 10 days of such notification a written request (RCW
28A.405.310) for a hearing to determine whether or not there is sufficient cause for

discharge.

Employees who do not request a hearing will be adversely affected as specified in the
written notice.

Adopted: October 8, 2012



MEAD SCHOOL DISTRICT

Board Meeting of October 20, 2025
New Business

Agenda Item: Consent Agenda

Background:
The Consent Agenda contains items that are normal and customary in the operation of the

school district.

Fiscal Impact:
The Consent Agenda items have no significant impact beyond the adopted budget.

Expenditure or employment requests that exceed budget authorization should not appear as
a consent item.

Staffing Implications:
None, other than the personnel recommendations, as presented.

Other Considerations:
None

Recommendation:
Approval of the Consent Agenda, as presented, is recommended.



Consent Agenda
Regular Board Meeting of October 20, 2025

Hire Certificated Personnel:

Andreanna Rockwood

Learning & Teaching

‘ Cert
|

1.0 FTE Continuing LAP teacher effective
9/10/25

Tija Smith-Wallis

Northwood

Cert

.2 FTE Continuing Spanish teacher
effective 9/2/25 (in addition to .8 FTE
Continuing)

Mardi Williamson

Highland

Cert

.4 FTE Continuing Intervention &
Inclusion teacher effective 9/2/25 (in
addition to .6 FTE Continuing)

Ellison Powers

Special Services

Cert

.4 FTE Continuing Elementary Resource
Room teacher effective 9/10/25 + .4 FTE
Continuing Elementary Resource Room
teacher effective 9/22/25

Katie Booher

Creekside

Cert

1.0 FTE Leave Replacement 4™ Grade
teacher 25/26 school year effective
9/2/25

Hannah Pelkie

loh

ills

Cert

1.0 FTE Continuing 1* Grade teacher
effective 9/2/25

Isabel Smith

Brentwood

Cert

1.0 FTE Leave Replacement 3" Grade
teacher 1 semester 25/26 effective
9/2/25

Paige Buccola

Mead HS

Cert

1.0 FTE Continuing English teacher
effective 9/2/25

Kari Hennessy

Learning & Teaching

Cert

.2 FTE Continuing LAP teacher in
addition to .8 FTE Continuing effective
9/2/25

Shannon Wenman

Highland

Cert

.4 FTE Leave Replacement Science
teacher 25/26 school year effective
9/12/25 + .4 FTE Leave Replacement
Electives teacher 1* semester 25/26
school year effective 9/29/25

Suzanne Swenland

Shiloh Hills

Cert

.4 FTE Leave Replacement Specialist time
(in addition to .4 FTE Leave Replacement)
25/26 school year effective 9/2/25

john Drake

Brentwood

Cert

1.0 FTE Leave Replacement teacher
25/26 school year effective 9/16/25

Andrea McNitt

Midway

Cert

.4 FTE Non-Continuing Combo Support
teacher 25/26 school year effective
9/29/25

Sharilyn Sorenson

Shiloh Hills

Cert

1.0 FTE Leave Replacement 2™ grade
teacher 25/26 school year effective
9/25/25

Denise Miller

Learning & Teaching

Cert

1.0 FTE Leave Replacement ELD teacher
25/26 school year effective 9/24/25

Couriney Broderick

Skyline

Cert

.4 FTE Leave Replacement 3™ Grade
teacher 1* semester 25/26 school year
effective 9/30/25 (in addition to .4 FTE
Leave Replacement 25/26 school year)

Jocelyn Cook-Cox

Mead HS

Hire Classified Personnel:

Olivia Aleta

Special
Services/Creekside

Cert

’ Class

.4 FTE Leave Replacement Sports
Medicine teacher 25/26 school year
effective 9/2/25

5.2 hrs/day Preschool Para Ed effective
9/5/25



Jared Bone Mead HS Class 6.15 hrs/day Spec Ed Para Ed effective
9/18/25 v
Brett Carlsen Brentwood Class 6.25 hrs/day Para Ed effective 9/25/25
Kyle Curtis Custodial Services Class 8 hrs/day Custodian effective 9/18/25
Amanda Dikes Colbert Class 6.12 hrs/day Para Ed effective 9/16/25
Matthew Hebert Custodial Services Class 8 hrs/day Custodian effective 9/11/25
Stacia Johnson Brentwood Class 6.25 hrs/day Spec Ed Para Ed effective
9/25/25
Zachary Johnson Mountainside Class 5.23 hrs/day Para Ed effective 10/1/25
Michael Keller Transportation Class 8 hrs/day Mechanic effective 9/24/25
Sara Malmsten Highland Class 4.25 hrs/day Para Ed effective 9/22/25
Kaitlyn Riddle MLO Class 6 hrs/day Spec Ed Para Ed effective
10/1/25
Andrea Skredsvig Brentwood Class 6.25 hrs/day Spec Ed Para Ed effective
9/25/25
Aliyah Tucker Mt. Spokane Class 6.15 hrs/day Para Ed effective 10/1/25
Kristi VanMatre Shiloh Hills Class 3 hrs/day Para Ed effective 9/11/25
Clements
Kao Wagner Skyline Class 6.03 hrs/day Para Ed effective 9/24/25
Jessica Ziegler Colbert Class 6.03 hrs/day DLC Para Ed effective
9/16/25
Hire Certificated Substitutes:
Caroline Irwin Evie Rooklidge Courtney Martin Sarahann Mercado-
Zeski
Logan Schoesler Anna Minto Jody Croft Rebecca Jones
Jacquelin Hatzke Ian Lynch Adrian Melendez Gracie Liberta
Madilynn Husselblad Nicole Arnold Julie Loew Kayleigh Sliman
Josh Watkins Noah Ziemann Lucas McGill
Hire Certificated Substitutes:
Leanne Ferris Megan Smith Leona McAuley Darin Wiseman
Otto Bright Brenda Burns James Ketcham Hannah Houghton
Jessica Gilliland Ashlee Schultheis Katherine Stoker Tisha Jordan
Kirstin Thompson Isabella Cooley Palwahsa Hamid

Approve AP Vouchers for General Fund, Capitol Projects, Private Purpose Trust and

ASB, as attached.

Approve Co-Curricular, Supplemental & Extra-Curricular Contracts (attached).

Accepted the Following Donation:

e $1,000 from Jace & Tiffany Hilton to Mead HS Boys Cross Country
$500 from Randy & Mary Martin to Mead HS Boys Cross Country
$1,436.85 from Mead Sports Booster Organization to Mead HS Girls Soccer

Approve Requests for Unpaid Leave (i.e. parenting, medical, Good of the District,

education, etc.):

Scott Atkins Transportation Class | 9/2/25-11/20/25
DeAnn Beeman Special Services Class | 9/15/25 - 10/9/25
Sheri Eggleston Highland Class | 9/2/25-6/16/26
Alexandra Horn Brentwood Class | 10/6-9/25

Diane Mitchell Northwood Cert 9/22/25-12/12/25
Deborah Swanson Highland Class | 10/8/25- 12/1/25
Ryley Warren Brentwood Class | 10/3-31/25

Jacob Zachman Highland Cert 10/1/25-12/17/25
Karen Lonn Meadow Ridge Class | 10/7/25 & 10/14/25
Yolanda Dooley Mt. Spokane Class | 10/13-17/25




9.

10.

Joe Harless Transportation Class | 11/3-11/25
Shelia jalbert Highland Class | 10/27/25-11/18/25
Laura Williams Evergreen Class | 10/6-17/25 & 4/2/26
Jill Truxall Northwood Cert .4 FTE 2" semester 25/26
Lisa King Evergreen Class | 9/23/25 - 1/9/26
Jacobe Valenzuela Brentwood Cert 9/25/25 - 1/11/26
Julie Allen Meadow Ridge Cert 10/13/25 - 1/23/26
Declare the Following Items Surplus:
Item gty | Location
SawStop Table Saw (S) 1 | Mt. Spo
Powermatic Bandsaw 1 | Mt. Spo
Delta Planer/Jointer 1 | Mt. Spo
JET Spindle Sander 1 | Mt. Spo
Drill press 1 [ Mt. Spo
Stand up/Verticle Sheetgoods Saw 1
Mt. Spo
Wood Master Combination Sander 1 .
Kevins Shop
Snow Plow 2 | MMS
Ex-Mark Stand-up mower 1 | Storage bay 4
Meyer De-Ice Spreader 1| MMS
Small Untility Trailer 1 | MMS
Red Flatbed Trailer 1| MMS
Gas Tank 1| MMS
1994 GMC 2500 #261 1 VING
MMS 1GTFC24H&RE547411
1991 GMC 3500 4x4 #216 1| s Y CDTK3ARIMES21745
VIN#
1996 Ford F-150 #217 1| vvs SFTEF15N3TCA49186
1990 Chevy 2500 #205 1 | vis Y K2 4KGLEIS0172
1991 Ford F-250 #209 1| aps TP IHE2SYMKAS 1154
RIGID 1/4 Impact Driver 2 | Grounds Shop
RIGID Drill Cordless 1 | Grounds Shop
RIGID Right Angle Grinder 2 | Grounds Shop
RIGID Sawzall 1 | Grounds Shop
RIGID Light 1 | Grounds Shop
RIGID Chop Saw 1 | Grounds Shop
Trinco- Dry Blast Sandblaster 1 | Storage
PEXTO- Sheet Metal Brake 1 | Storage
0l1d Basketball Duffle Bags (girls) 15 | Mt. Spokane
Old Basketball (girls) Uniform Kits (jersey + 30
short) Mt. Spokane

Accept the Following Resignations/Retirements:

Rachel Bucholtz Mead HS Class Resignation effective 10/10/25 (Para Ed)
Michelle Magni Farwell Class | Resignation effective 10/17/25 (Cook)
Destiny Maher Colbert Class | Resignation effective9/30/25 (teacher)




Christopher Parkin Mt. Spokane Class | Resignation effective 6/17/25 (Para Ed)
Jennifer Richards Mead HS Class | Resignation effective 9/26/25 (Para Ed)
Alan Hill Transportation Class Retirement effective 10/31 /25 (driver)
Susan Madel Prairie View Class Retirement effective 11/3 /25 (cook)
Samual Mattingly Transportation Class Retirement effective 10/6,/25 (driver)
Richard McCarty Mead HS Class | Retirement effective 10/6,/26 (custodian)




Mead School District No. 354

Spokane County, Mead, Washington

Affidavlt covering payment of payroll and invoices for General Fund,

Capital Projects Fund, Associated Student Body Fund, and Transportation Vehicle Fund

THIS IS TO CERTIFY under penalty of petjury that the undersigned has examined the attached vouchers and payroll of Mead School District No. 354, Spokare, Washington, and that each of the
invoices and vouchers were duly certified and have been received and checked as to price and quantity and have been duly cestified by the claimant, as required by law, and that the extensions and

| H¥her Ellingson, Auditing Officer

THIS IS TO CERTIFY that the warrants of the Mead Schoo! District No. 354, Spokane County, Washington, as listed

below, have been allowed by the School Board of this District.

additions of said invoices and vouchers have been checked by the Business Office of the District and were found ta be correct.

Fuand Name Vouchers (Inclusive) Warrants (Inclusive) Amount
General Fund: -
9/26/2025 1304 123841-123850 _ $115,245.22
9/26/2025 1009 123854-123917 $335,076.02
9/26/2025 1010 ACH $150.00
9/30/2025 1015 123992 $10,000.00
10/3/2025 1306 123993-124002 $1,094,152.17
10/3/2025 1307 ACH $42.98
10/3/2025 1016 124006-124077 $393,060.29
10/3/2025 1017 ACH $1,957.07
10/10/2025 1309 124123-124133 $537,569.62
10/10/2025 1021 124135-124193 $488,750.84
10/10/2025 1022 ACH $1,684.57
10/13/2025 1311 ACH - USE TAX - $192.46
10/13/2025 1025 ACH - USE TAX $9.913.72
10/17/2025 1030 124219-124302 $485,335.53
10/17/2025 1031 - ACH $4,751.07
TOTAL/General Fund:
Payroll: -
9/16/2025 37 123704-123709 $3,173.82
9/16/2025 1295 ACH . $22,493.71
9/16/2025 1296 ACH $£5,218.40
9/30/2025 1 123940-123969 $69,701.94
9/30/2025 38 123933-123939 $1,277.07
9/30/2025 1012 123970-123991 $2,803,928.31
9/30/2025 1013 ACH $6,842,279.46
9/30/2025 1014 ACH $4,103,705.13
9/30/2025 2 124105-124121 - $1,861.90
10/16/2025 1026 ACH e $234,103.43
10/16/2025 1027 ACH $51,417.51
10/2/2025 1029 ACH $111,528.99
TOTAL/General Fund:
Capital Projects:
10/17/2025 1032 124303 $25,896.42
TOTAL/Capital Projects:
Assoc. Student Body: .
9/26/2025 1305 123851-123853 $2.861.49
9/26/2025 1011 123918-123932 $36,650.79
10/3/2025 1308 124003-124005 _ $2,268.96
10/3/2025 1018 124078-124104 $29.918.75
10/3/2025 1019 ACH $55.00
10/10/2025 1310 124134 3y $1,824.00
10/10/2025 1023 124194-124215 e $14,681.02
10/13/2025 1025 ACH - USE TAX e $268.74
10/17/2025 1033 124304-124328 - _ $12,620.30
10/17/2025 1034 ACH $30.00

TOTAL/ASB Fund: $101,179.05



Transportation Vehicle Fund:
124216 $406,819.7

10/10/2025 1024
TOTAL/Transportation Fund: $406,819.71
l TOTAL ALL FUNDS $18,262,466.41 ]
Secretary Board Signature e
Board Signature Board Signature
Board Signature

Board Signature



GENERAL
FUND



Mead School District No 354

Payee Listing

Fiscal Year: 2024-2025

Criteria:
Bank Account: SPOKANE COUNTY TREASURER Voucher: 1304
153607390207

Starting Check Number: 123841

Check # Payee Amount
123841 AMAZON " $196.77
123842 CLEARWATER MUSIC $529.14
123843 CUSTOM STRINGS $351.75
123844 ESD 113 $2,200.00
123845 KSB LITIGATION, P.S. $37,370.00
123846 LANGUAGE LINE SERVICES INC $31.74
123847 NAPA AUTO PARTS $45.35
123848 SPOKANE INTERNATIONAL TRANSLATION $120.00
123849 STEVENS, CLAY PS $74,279.40
123850 WEITZ ENTERPRISES LLC $121.07

Total Amount: $115,245.22
End of Report
2024.1.36 Page: 1

Printed: 09/24/2025 10:52:06 AM Report: rptGLPayseeListing



Mead School District No 354

Payee Listing

Fiscal Year: 2025-2026

Criteria:

Bank Account: SPOKANE COUNTY TREASURER Voucher: 1009
153607390207
Starting Check Number: 123854
Check # Date Payee Amount
' 123854 09/26/2025 ACE HARDWARE $39.29
123855 09/26/2025 ACTION DRAIN & ROOTER SERVICE $1,114.87
123856 09/26/2025 AMAZON $5,498.80
123857 09/26/2025 AMERIGAS PROPANE LP $444 .15
123858 09/26/2025 AUTOMATED LOGIC CONTRACTING SERVICES $11,009.79
123859 09/26/2025 BRYSON SALES & SERVICE OF WASHINGTON $827.33
123860 (09/26/2025 CERTIPORT $575.00
123861 09/26/2025 CITY GLASS $321.26
123862 09/26/2025 CLAYTON, JENNIFER $25.00
123863 09/26/2025 COMMERCIAL TIRE INC $1,015.04
123864 09/26/2025 CUSTOM STRINGS $770.18
123865 08/26/2025 DEPT OF LICENSING $1,500.00
123866 09/26/2025 EDUCATIONAL TESTING SERVICE $2,800.00
123867 09/26/2025 EVCO SOUND & ELECTRONICS $6,052.94
123868 (9/26/2025 FRANZ FAMILY BAKERIES $2,676.50
123869 09/26/2025 GOLD STAR FOODS INC $10,631.72
123870 08/26/2025 GUARDIAN OCCUPATIONAL HEALTH $700.00
123871 09/26/2025 HD SUPPLY $108.14
123872 (9/26/2025 HEGGERTY PHONEMIC AWARENESS $4,814.91
123873 09/26/2025 HOFFMAN MUSIC CO $687.09
123874 09/26/2025 HOME DEPOT CREDIT SERVICES $28.86
123875 09/26/2025 HORIZON AUTOMATIC RAIN COMPANY DBA $1,953.47
123876 09/26/2025 INSIGHT DISTRIBUTING COMPANY $3,449.59
123877 09/26/2025 JOHNSTONE SUPPLY $29.40
123878 09/26/2025 JOSTENS $33.26
123879 00/26/2025 JW PEPPER $375.46
123880 09/26/2025 KAPLAN EARLY LEARNING COMPANY $1,166.64
123881 09/26/2025 KC BEHAVIORAL CONSULTING LLC $3,420.00
123882 09/26/2025 KCDA $3,231.96
123883 09/26/2025 LAKESHORE LEARNING MATERIALS $847.24
123884 09/26/2025 LINC FOODS $2,5618.95
123885 09/26/2025 LINDELOF, JENNIFER $85.75
123886 09/26/2025 M & L SUPPLY $37.92
123887 09/26/2025 MATHFACTLAB, LLC $1,152.00
123888 09/26/2025 MOTION AUTO SUPPLY $168.45
123889 09/26/2025 NAPA AUTO PARTS $2,179.88
123890 09/26/2025 NATIONAL BARRICADE & SIGN CO $268.98
123891 09/26/2025 NORTH 40 OUTFITTERS $425.70
2024.1.36 Page: 1

Printed:  09/24/2025

11:15:04 AM

Report: rptGLPayeelisting



Mead School District No 354

Payee Listing
Fiscal Year: 2025-2026

Criteria:
Bank Account: SPOKANE COUNTY TREASURER Voucher:
153607390207

Starting Check Number: 123854

Check # Date Payee

1009

Amount
$2,499.99

123892 09/26/2025 OTICON INC
123893 09/26/2025 OTIS ELEVATOR
123894 09/26/2025 PAULEY, RYAN

123895 09/26/2025 PBISAPPS
123896 09/26/2025 PDX READING SPECIALIST, LLC

123897 09/26/2025 PETROCARD SYSTEMS INC

123898 09/26/2025 PLANK ROAD PUBLISHING INC
123899 09/26/2025 PRO MECHANICAL SERVICES, INC
123900 09/26/2025 PROJECT READ Al INC

123901 09/26/2025 REALLY GREAT READING

123902 09/26/2025 RENAISSANCE

123903 09/26/2025 RWC INTERNATIONAL

123904 09/26/2025 SCHOLASTIC INC-

123905 09/26/2025 SCHOOL SPECIALTY

123906 09/26/2025 SITEONE LANDSCAPE SUPPLY LLC
123907 09/26/2025 SODEXO AMERICA, LLC

123908 09/26/2025 STONEWAY ELECTRIC

123809 09/26/2025 TEACHING STRATEGIES LLC
123910 09/26/2025 TED BROWN MUSIC CO

123911 09/26/2025 TERRY'S DAIRY INC

123912 09/26/2025 THE MATH LEARNING CENTER
123913 09/26/2025 US BANK CORPORATE PYMT SYSTEM
123914 09/26/2025 US FOODS INC

123915 09/26/2025 WCP SCLUTIONS

123916 09/26/2025 WESTERN STATES EQUIPMENT

123917 09/26/2025 WURTH USA INC

End of Report

$1,359.34
$34.80
$366.67
$918.27
$31,502.76
$136.62
$7,266.90
$350.00
$4,240.58
$10,424.25
$9,587.21
$3,749.07
$219.51
$180.25
$1,436.17
$11,020.46
$754.78
$326.54
$15,660.74
$300.00
$86,949.82
$69,559.77
$1,795.60
$472.18
$957,22

Tota) Amount: $335,076.02

Printed: 09/24/2025 11:15:04 AM Report: rptGLPayeelListing

2024.1.36 Page: 2
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Mead School District No 354

Payee Listing
Fiscal Year: 2025-2026

Criteria:

Bank Account: SPOKANE COUNTY TREASURER Voucher: 1015
153607390207
Starting Check Number: 123992
Check # Date Payee Amount
123992 09/30/2025 OSPI $10,000.00
Total Amount: ~ $10,000.00
End of Report
2024.1.36 Page: 1

Printed: 09/26/2025 11:09:25 AM Report: rptGLPayeelisting



Mead School District No 354

Payee Listing

Fiscal Year: 2024-2025

Criteria:

Bank Account:

SPOKANE COUNTY TREASURER
153607390207

Voucher:

1306

Starting Check Number: 123993

Check # Date |D/o 3% Payee Amount
123993 25 |  ACCESS INFORMATION PROTECTED $223.16
123994 OY/31/2075 EDNETICS INC $1,063,846.52
123995 ‘ EVCO SOUND & ELECTRONICS $163.35
123996 INSIGHT INVESTMENTS $4,541.86
123997 JW PEPPER $301.92
123998 MOMENTUM INC $985.17
123999 POWER CITY ELECTRIC INC $1,755.30
124000 RESOURCE SYNERGY LLC $5,528.43
124001 STEVENS, CLAY PS $14,198.80
124002 WASA $2,607.66

End of Report

Total Amount:

$1,094,152.17

Printed:

10/01/2025 12:23:54 PM

Report: rpiGLPayeelisting

2024.1.36

Page:
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v Mead School District No 354

_ Payee Listing

Fiscal Year: 2025-2026

Criteria:
Bank Account: SPOKANE COUNTY TREASURER Voucher: 1016
153607390207

Starting Check Number: 124006

Check # Date Payee Amount
124006 10/03/2025 A-L COMPRESSED GASES $222.86
124007 10/03/2025 ACE HARDWARE $36.45
124008 10/03/2025 AMAZON $4,164.23
124009 10/03/2025 AMERICAN ON SITE SERVICES $1,875.00
124010 10/03/2025 AMERIGAS PROPANE LP $656.69
124011  10/03/2025 AMPLIFY EDUCATION, INC $836.36
124012 10/03/2025 AVISTA UTILITIES $146,373.92
124013 10/03/2025 BARGREEN ELLINGSON INC $1,178.43
124014 10/03/2025 Caryl-Smith, Serena Noelie $3,649.17
124015 10/03/2025 CHARLIE'S PRODUCE $1,281.75
124016 10/03/2025 CITY OF SPOKANE $19.00
124017 10/03/2025 CO ENERGY $848.73
124018 10/03/2025 CUSTOM STRINGS $729.19
124019 10/03/2025 DECA $890.00
124020 10/03/2025 DELTAMATH SOLUTIONS INC $940.00
124021 10/03/2025 DESHLER DIAGNOSTICS $14,026.00
124022 10/03/2025 EDNETICS INC $40,788.46
124023 10/03/2025 ENTERPRISE HOLDINGS, INC $185.31
124024 10/03/2025 ESD 101 $15,799.04
124025 10/03/2025 FCCLA $11.00
124026 10/03/2025 FIRST CHOICE SERVICES $359.86
124027 10/03/2025 FISHER'S TECHNOLOGY $9,609.92
124028 10/03/2025 FP MAILING SOLUTIONS $280.31
124029 10/03/2025 GAGGLE.NET INC $38_,759.95
124030 10/03/2025 GLOWFORGE, INC $953.45
124031 10/03/2025 GRAYBAR ELECTRIC CO INC $233.47
124032 10/03/2025 GREATAMERICA FINANCIAL SERVICES $740.79
124033 10/03/2025 GUARDIAN OCCUPATIONAL HEALTH $100.00
124034 10/03/2025 HD SUPPLY $54.27
124035 10/03/2025 HEGGERTY PHONEMIC AWARENESS $581.52
124036 10/03/2025 HOME DEPOT CREDIT SERVICES $207.73
124037 10/03/2025 HORIZON AUTOMATIC RAIN COMPANY DBA $81.55
124038 10/03/2025 INSIGHT DISTRIBUTING COMPANY $4,006.79
124039 10/03/2025 INTERMAX NETWORKS $2,507.24
124040 10/03/2025 JW PEPPER $190.58
124041 10/03/2025 KCDA $1,904.56
124042 10/03/2025 LEA, MARY $58.10
124043 10/03/2025 LES SCHWAB TIRE $5,249.27

2024.1.36 Page: 1

Printed:  10/01/2025 1:34:30 PM Report: rptGLPayeslListing



Mead School District No 354

Payee Listing
Fiscal Year: 2025-2026

Criteria:
Bank Account: SPOKANE COUNTY TREASURER Voucher: 1016
153607390207
Starting Check Number: 124006
Check # Date Payee Amount
124044 10/03/2025 LEXIA $1,502.82
124045 10/03/2025 M & L SUPPLY $388.40
124046 10/03/2025 MAINTENANCE SOLUTIONS INC $501.43
124047 10/03/2025 MAKEMUSIC, INC. $1,506.58
124048 10/03/2025 MAMIS, SAMMIE $224.00
124049 10/03/2025 MATHARU, ANITA $124.00
124050 10/03/2025 MEAD SCHOOL DISTRICT $1,985.00
124051 10/03/2025 MEAD SCHOOL DISTRICT FACILITIES $325.00
124052 10/03/2025 MICROK12 $883.18
124053 10/03/2025 NAPA AUTO PARTS $1,325.79
124054 10/03/2025 NATIONAL COLOR GRAPHICS, INC $240.02
124055 10/03/2025 NORTH 40 OUTFITTERS $307.91
124056 10/03/2025 NORTHWEST TEXTBOOK DEPOSITORY $13,007.89
124057 10/03/2025 OXARC $204.26
124058 10/03/2025 POWERSCHOOL GROUFP LLC $21,147.45
124059 10/03/2025 REALLY GREAT READING $1,198.66
124060 10/03/2025 RIDDELL $1,969.53
124061 10/03/2025 ROMAINE ELECTRIC CORP $374.62
124062 10/03/2025 RWC INTERNATIONAL $4,969.89
124063 10/03/2025 SAFEGUARD BUSINESS SYSTEMS $134.88
124064 10/03/2025 SCHOLASTIC INC- $155.29
124065 10/03/2025 SHERWIN WILLIAMS $121.80
124066 10/03/2025 SIMMONS, LILY $33.00
124067 10/03/2025 SPOKANE CO WATER DIST 3 $3,642.18
124068 10/03/2025 SPOKANE HARDWARE SUPPLY INC $30.06
124069 10/03/2025 STARPLEX CORPORATION $1,068.00
124070 10/03/2025 STONEWAY ELECTRIC $1,845.96
124071 10/03/2025 TARWON, JUSTON $94.08
124072 10/03/2025 THINKWELL CORP $383.52
124073 10/03/2025 ULINE $81.68
124074 10/03/2025 US LINEN & UNIFORM INC $4,045.75
124075 10/03/2025 VOYAGER SOPRIS LEARNING $716.46
124076 10/03/2025 WA ST FIRST AID $1,270.00
124077 10/03/2025 WSIPC $26,860.15
Total Amount: ~ $393,060.29
End of Report
2024.1.36 Page: 2

Printed: 10/01/2025 1:34:30 PM Report: rptGLPayeel.isting
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Mead School District No 354

Payee Listing

Fiscal Year: 2024-2025

Criteria:

Bank Account: SPOKANE COUNTY TREASURER Voucher: 1309

163607390207

Starting Check Number: 124123

Check # Date 01025 Payee Amount
124123 | 8/31/2625 COMMUNITY COLLEGES OF SPOKANE $583,723.62
124124 08/31/2025 EWU STUDENT FINANCIAL SERVICES $9,127.80
124125 FERGUSON ENTERPRISES LLC $13,968.88
124126 LAYERS OF LEARNING $232.97
124127 LOGIC OF ENGLISH INC $25.80
124128 MCGRAW-HILL CO $1,627.86
124129 08/31/7025 MEAD SCHOOL DISTRICT $294,210.11
124130 08/31/225 MOVING BEYOND THE PAGE $1,457.55
124131 08/131/2025 MR B'S CLEAN SWEEP INC $11,024.55
124132 08/31/2045 J SWEETSER LAW OFFICE PLLC $150,000.00
124133 08/31/202 \/ WASA $1,270.48

Total Amount: $537,569.62
End of Report
Printed: 10/08/2025 12:39:58 PM Report: rptGLPayeelisting 2024.1.36 Page: 1



Mead School District No 354

Payee Listing

Fiscal Year: 2025-2026

Criteria:

Bank Account: SPOKANE COUNTY TREASURER Voucher: 1021

153607390207

Starting Check Number: 124135

Check # Date Payee Amount
124135 10/10/2025 AMAZON $4,086.89
124136 10/10/2025 AMERIGAS PROPANE LP $727.04
124137 10M0/2025 ANDRADE, ANTHONY $65.00
124138 10/10/2025 APPLE COMPUTER INC $357.27
124139 10/10/2025 BARGREEN ELLINGSON INC $72.75
124140 10/10/2025 CAMP FIRE INLAND NORTHWEST $5,665.00
124141 10/10/2025 CHRISTOFF, KRISTIE $3.50
124142 10/10/2025 CITY OF SPOKANE - UTILITIES DIVISION $23,173.67
124143 10/10/2025 CLASS CREATORLLC $713.60
124144 10/10/2025 CUSTOM STRINGS $45.71
124145 10M10/2025 CUTLER, DAN J $400.00
124146 10/10/2025 DELTAMATH SOLUTIONS INC $410.00
124147 10/10/2025 DENISON ALGEBRA $360.00
124148 10/10/2025 EDNETICS INC $26,980.19
124149 10/10/2025 ESD 101 $11,821.25
124150 10/10/2025 ESD 189/NORTHWEST $3,500.00
124151 10/10/2025 FIRST CHOICE SERVICES $36.45
124152 10/10/2025 FISHER'S TECHNOLOGY $3,234.36
124153 10/10/2025 FLUID APPLIED ROOFING $1,572.86
124154 10/10/2025 GRADUATION ALLIANCE $5,846.96
124155 10/10/2025 GUARDIAN OCCUPATIONAL HEALTH $100.00
124156 10/10/2025 HARM, LEWIS $26.25
124157 10/10/2025 HD SUPPLY $2,036.84
124158 10/10/2025 HOFFMAN MUSIC CO $3,206.64
124159 10/10/2025 INSIGHT DISTRIBUTING COMPANY $6,383.47
124160 10/10/2025 IXL SUBSCRIPTIONS DEPARTMENT $531.25
124161 10/10/2025 JW PEPPER $424.66
124162 10/10/2025 KCDA $265,071.98
124163 10/10/2025 KREITZ, MIKAYLA $20.00
124164 10/10/2025 KUNTZ, MARICELA $6.10
124165 10/10/2025 LANGUAGE LINE SERVICES INC $9.21
124166 10/10/2025 LIGHTSPEED TECHNOLQGIES INC $62.08
124167 10/10/2025 LILAC CITY BEHAVIORAL SERVICES PLLC $73,333.32
124168 10/10/2025 MATHARU, ANITA $45.00
124169 10/10/2025 McCroskey, Amanda Louise $130.07
124170 10/10/2025 MCGRAW-HILL CO $273.13
124171 10/10/2025 MEAD SCHOOL DISTRICT $10,500.00
124172 10/10/2025 MITCHELL, SHEENA $48.30

Printed:  10/08/2025 2:15:59 PM Report: rptGLPayeelisting 2024.1.36 Page: 1



Mead School District No 354

Payee Listing
Fiscal Year: 2025-2026

Criteria:

Bank Account: SPOKANE COUNTY TREASURER Voucher: 1021
153607390207
Starting Check Number: 124135
Check # Date Payee Amount
124173 10/10/2025 NORTHWESTERN STAGE LINES $13,950.00
124174 10/10/2025 PRO ED INC $105.51
124175 10M10/2025 PROVIDENCE HEALTHCARE $60.00
124176 10/10/2025 PURE FILTRATION PRODUCTS INC $10,474.66
124177 10M0/2025 RWC INTERNATIONAL $2,326.21
124178 10/10/2025 SCHOLASTIC INC- $1,065.50
124179 10/10/2025 SCHOOL SPECIALTY $221.40
124180 10/10/2025 SHERWIN WILLIAMS $83.79
124181 10/10/2025 STARPLEX CORPORATION $2,294.50
124182 10/10/2025 STONEWAY ELECTRIC $702.26
124183 10/10/2025 SWIRE COCA-COLA, USA $1,684.32
124184 10/10/2025 T-MOBILE $3,621.25
124185 10/10/2025 THINKAUM $239.00
124186 10/10/2025 THINKWELL CORP $890.52
124187 10M10/2025 US FOODS INC $65.05
124188 10/10/2025 WAMOA $280.00
124189 10/10/2025 WCP SOLUTIONS $2,311.03
124190 10/10/2025 WEITZ ENTERPRISES LLC $263.05
124191 1010/2025 WHITESTONE MOUNTAIN ORCHARD INC $3,701.50
124192 10/10/2025 WIN TIME SOLUTIONS LLC $2,210.00
124193 10/10/2025 WURTH USA INC $30.49
Total Amount: T $488,750.84
End of Report
2024.1.36 Page: 2

Printed: 10/08/2025 2:15:69 PM Report: rptGLPayeelisting
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Mead School District No 354

Payee Listing

Fiscal Year: 2025-2026

Criteria:
Bank Account: SPOKANE COUNTY TREASURER Voucher: 1030
153607390207

Starting Check Number: 124219

Check # Date Payee Amount
124219 10/17/2025 ACE HARDWARE $101.62
124220 10/17/2025 AMAZON $6,203.50
124221 10/17/2025 ANGUS MEAT INC $179.92
124222 10/17/2025 APPLE COMPUTER INC $137.43
124223 10/17/2025 BARGREEN ELLINGSON INC $251.95
124224 10/17/2025 BROCKS ACADEMY LLC $11,531.25
124225 10/17/2025 CAMTEK $2,507.78
124226 10/17/2025 CLASS CREATORLLC $1,472.00
124227 10/17/2025 CULLIGAN SOFT WATER SERVICE $2,199.77
124228 10/17/2025 D'ESTERRE, SHEILA $16.40
124229 10/17/2025 DEPT OF LICENSING $105.00
124230 10M17/2025 DEVERS, ANGEL KAY $122.50
124231 10/17/2025 EDNETICS INC $8,692.06
124232 10/17/2025 EPS OPERATIONS LLC $1,234.81
124233 10/17/2025 EVERYDAY SPEECH LLC $544.49
124234 10/17/2025 FIRST IMPRESSIONS $136.38
124235 10/17/2025 FISHER'S TECHNOLOGY $2,560.32
124236 10/17/2025 FLUID APPLIED ROOFING $41,477.97
124237 10/17/2025 FRANZ FAMILY BAKERIES $2,030.56
124238 10/17/2025 GRADUATION ALLIANCE $2,655.12
124239 10/17/2025 HD SUPPLY $83.54
124240 10/17/2025 HOFFMAN MUSIC CO $872.80
124241 10/17/2025 HOME DEPOT CREDIT SERVICES $323.89
124242 10/17/2025 HOPSKIPDRIVE INC $39,629.14
124243 10/17/2025 HOUGHTON MIFFLIN $8,400.00
124244 10/17/2025 INCWEBS INC $1,680.00
124245 10/17/2025 INLAND POWER & LIGHT CO $14,009.82
124246 10/17/2025 INTERSTATE ALL BATTERY CENTER $119.03
124247 10/17/2025 JOHNSTONE SUPPLY $1,303.90
124248 10/17/2025 JORDAN, JOANNA $125.20
124249 10/17/2025 JW PEPPER $104.10
124250 10/17/2025 KCDA $1,954.58
124251 10/17/2025 KENWORTH SALES SPOKANE $9,247.98
124252 10/17/2025 LANGUAGE LINE SERVICES INC $58.12
124253 10/17/2025 LIGHTSPEED TECHNOLOGIES INC $79.51
124254 10/17/2025 LINC FOODS $1,759.56
124255 10/17/2025 LIVE LIFTED LLC $493.23
124256 10/17/2025 M & L SUPPLY $152.02

Printed: 10/15/2025 11:58:43 AM Report: rptGLPayeelisting 2024.1.36 Page: 1



Mead School District No 354

Payee Listing
Fiscal Year: 2025-2026

Criteria:

Bank Account: SPOKANE COUNTY TREASURER Voucher: 1030
153607390207

Starting Check Number: 124219

Check # Date Payee Amount
124257 10/17/2025 MCLAUGHLIN, NATACIA $24.00
124258 10/17/2025 MECHANICAL SALES INC $6,191.08
124259 10/17/2025 NAPA AUTO PARTS $1,965.15
124260 10/17/2025 NORTH 40 OUTFITTERS $461.87
124261 10/17/2025 NORTHWEST EVALUATION ASSOC $1,216.25
124262 10/17/2025 OXARC $20.76
124263 10/17/2025 PAPE MACHINERY $113.26
124264 10/117/2025 PETROCARD SYSTEMS INC $40,044.87
124265 10/17/2025 PICKA TIME $50.00
124266 10/17/2025 PPC SOLUTIONS, INC $4,311.26
124267 10M17/2025 PURE FILTRATION PRODUCTS INC $7,578.66
124268 10/17/2025 RISSMANN, KAREN $20.30
124269 10/17/12025 RONYAK, CORI $15.00
124270 10/17/2025 RWC INTERNATIONAL $4,531.09
124271 10/17/2025 SAFETY-KLEEN $182.67
124272 10/17/2025 SCHOLASTIC INC- $266.19
124273 101712025 SCHOOLS INSURANCE ASSOC OF WA $3,998.73
124274 10/17/2025 SEATTLE POTTERY SUPPLY $3,600.30
124275 10/17/2025 SHERWIN WILLIAMS R $401.53
124276 10/17/2025 SIMPLE SOLUTIONS LEARNING INC $1,220.00
124277 10/17/2025 SPOKANE CO SEWER BILLING $4,600.09
124278 10/17/2025 SPOKANE CO SOLID WASTE $199.03
124279 10/17/2025 SPOKANE CO TREASURER $1,395.00
124280 10/17/2025 SPOKANE HARDWARE SUPPLY INC $88.40
124281 10/17/2025 SPOKANE HOPE $7,500.00
124282 10/17/2025 SPOKANE OVERHEAD DOOR LLC $198.89
124283 10/17/2025 SPOKANE SUNSCREEN $217.80
124284 10/17/2025 SPOKANE TESTING SOLUTIONS $1,139.30
124285 10/17/2025. STAPLES ADVANTAGE $379.41
124286 10/17/2025 STAPLES INC $1,649.16
124287 10/17/2025 STONEWAY ELECTRIC $1,841.57
124288 10/17/2025 SUNSHINE DISPOSAL & RECYCLING $3,630.74
124289 10/17/2025 SWIRE COCA-COLA, USA $969.36
124290 10/17/2025 SYNOVIA SOLUTIONS LLC $387.40
124291 10/17/2025 TERRY'S DAIRY INC $24,701.50
124292 10/17/2025 THORSON, CAMILE $15.00
124293 10/17/2025 TITAN TRUCK $29,114.22
124294 10/17/2025 US FOODS INC $76,473.24

Printed: 10/15/2025 11:68:43 AM Report: rptGlLPayeeListing 2024.1.36 Page: 2



Mead School District No 354

Payee Listing

Fiscal Year: 2025-2026

Criteria:

Bank Account: SPOKANE COUNTY TREASURER Voucher: 1030

153607390207

Starting Check Number: 124219

Check # Date Payee Amount
124295 1011772025 WA ACTE $2,825.00
124296 10/17/2025 WA STATE BOARD FOR COMMUNITY & TECH $3,250.00
124297 10/17/2025 WASTE MANAGEMENT OF SPOKANE $5,359.98
124298 10/17/2025 WHITESTONE MOUNTAIN ORCHARD INC $2,001.25
124209 10/17/2025 WHITWORTH WATER DIST 2 $61,315.16
124300 10/17/2025 WILDROSE GRAPHICS $1,689.27
124301 101772025 WURTH USA INC $860.54
124302 10/17/2025 ZAYO ENTERPRISE NETWORKS $11,864.00

Total Amount: © $485335.53
End of Report
2024.1.36 Page: 3

Printed: 10/15/2025 11:58:43 AM Report:  rptGLPayeeListing
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CAPITAL
PROJECTS
FUND



Mead School District No 354

Payee Listing
Fiscal Year: 2025-2026

Criteria:
Bank Account: SPOKANE COUNTY TREASURER Voucher: 1032
153607390207
Starting Check Number: 124303
Check # Date Payee Amount
124303 10/17/2025 INLAND ASPHALT COMPANY $25,896.42
Total Amount; T $25896.42
End of Report
2024.1.36 Page: 1

Printed: 10/15/2025 12:05:49 PM Report: miGLPayeelisting



ASB
FUND



Mead School District No 354

Payee Listing

Fiscal Year: 2024-2025

Criteria:
Bank Account: SPOKANE COUNTY TREASURER Voucher: 1305
153607390207

Starting Check Number: 123851

Check # Date Payee Amount
123851 '31/20, BSN SPORTS $283.09
123852 08/ 025 MEAD SCHOOL DISTRICT $732.86
123853 p8/31/20 TED BROWN MUSIC CO $1,845.54

O’IlZLp“ZOZﬁ Total Amount: $2.861.49
End of Report
Printed: 09/24/2025 10:55:04 AM Report; rptGLPayesListing 2024.1.36 Page: 1



Mead School District No 354

Payee Listing

Fiscal Year: 2025-2026

Criteria:

Bank Account: SPOKANE COUNTY TREASURER Voucher: 1011

153607390207

Starting Check Number: 123918

Check # Date Payee Amount
123918 08/26/2025  AMAZON $767.08
123919 (9/26/2025 ASSISTANT COACH FUNDRAISING LLC $6,739,30
123920 09/26/2025 FUEL TO THRIVE $250.00
123921 09/26/2025 GONZAGA UNIVERSITY $980.00
123922 09/26/2025 HUNT, NATHAN $3,500.00
123923 09/26/2025 KCDA $109.06
123924 09/26/2025 LIQUID LOGOS LLC $2,130.13
123925 09/26/2025 MEAD HIGH SCHOOL ASB $30.00
123926 09/26/2025 NORTHTOWN BEVERAGE LLC $288.84
123927 09/26/2025 PEPSI COLA BOTTLING CO $202.50
123928 09/26/2025 PREMIER CHEER NORTHWEST $300.00
123929 09/26/2025 SFMEA $475.00
123930 09/26/2025 THE BLUE DOOR THEATRE $450.00
123931 09/26/2025 US BANK CORPORATE PYMT SYSTEM $20,363.88
123932 09/26/2025 YOUNG, JUSTIN $65.00

Total Amount: $36,660.79
End of Report
Printed:  09/24/2025 11:21:44 AM Report: rptGLPayeelisting 2024.1.36 Page: 1



Mead School District No 354

Payee Listing

Fiscal Year: 2024-2025

Criteria:
Bank Account: SPOKANE COUNTY TREASURER Voucher: 1308
153607390207
Starting Check Number: 124003
Check # Date (Ofﬂg 1/;15 Payee Amount
124003 08/31/2025 | POWER CITY ELECTRIC INC $1,755.30
124004 M l TROPHIES UNLIMITED $223.66
124005 312025 WIAA $290.00
Total Amount: - $2,268.96
End of Report
2024.1.36 Page: 1

Printed: 10/01/2025 12:28:26 PM Report: rptGLPayeelisting



’ Mead School District No 354

l Payee Listing

Fiscal Year: 2025-2026

Criteria:
Bank Account: SPOKANE COUNTY TREASURER Voucher: 1018
I 153607390207
Starting Check Number: 124078
Check # Date Payee Amount
124078 10/03/2025 AMAZON $788.18
124079 10/03/2025 ASSISTANT COACH FUNDRAISING LLC $5,896.00
124080 10/03/2025 BELLEVUE HIGH SCHOOL $300.00
124081 10/03/2025 COLUMBIA HIGH SCHOOL $450.00
124082 10/03/2025 CREATIVE COSTUME & DESIGN INC $2,986.00
124083 10/03/2025 DECA $3,650.00
124084 10/03/2025 DEER PARK HIGH SCHOOL $400.00
124085 10/03/2025 ENTERTAINMENT WAREHOUSE $463.67
124086 10/03/2025 FCCLA $1,600.00
124087 10/03/2025 FERRIS HIGH SCHOOL $300.00
124088 10/03/2025 GOPHER $111.67
124089 10/03/2025 HOFFMAN MUSIC CO $2,766.78
124080 10/03/2025 K C ENTERPRISES $4,185.19
124001 10/03/2025 KCDA $64.20
( ) 124092 10/03/2025 LAKESIDE HIGH SCHOOL $150.00
124093 10/03/2025 LAKEWOOD HIGH SCHOOL $125.00
124094 10/03/2025 LEWIS, CLINT $200.00
124095 10/03/2025 MEAD HIGH SCHOOL ASB $210.00
124096 10/03/2025 MOSES LAKE HIGH SCHOOL $80.00
124097 10/03/2025 MOUNTAINSIDE MIDDLE SCHOOL $16.00
124098 10/03/2025 PETERSON, TRACY $50.00
124099 10/03/2025 POST FALLS HIGH SCHOOL $450.00
124100 10/03/2025 RIDDELL $305.68
124101 10/03/2025 SFMEA $250.00
124102 10/03/2025 SPOKANE COMM COLLEGE $2,800.00
124103 10/03/2025 TED BROWN MUSIC CO $821.38
124104 10/03/2025 WHITWORTH UNIVERSITY.. . $500.00
Total Amount: ' $29,918.75
End of Report
{
Printed:  10/01/2025 1:41:39 PM Report: rptGLPayeelisting 2024.1.36 Page: 1
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Mead School District No 354

Payee Listing
Fiscal Year: 2024-2025

Criteria:
Bank Account: SPOKANE COUNTY TREASURER Voucher: 1310
1563607390207

Starting Check Number: 124134
Check # Date Payee Amount

124134 083473025 ROSS POINT $1,824.00

lo/ ! 0/.'203/5 Total Amount: $1,824.00
End of Report
Printed: 10/08/2025 12:44:27 PM Report: rptGLPayeel.isting 2024.1.36 Page;



Mead School District No 354

Payee Listing

Fiscal Year: 2025-2026

Criteria:
Bank Account: SPOKANE COUNTY TREASURER Voucher: 1023
153607390207

Starting Check Number: 124194

Check # Date Payee Amount
124194 10/10/2025 AMAZON $3,471.39
124195 10/10/2028 AMERICAN ON SITE SERVICES $250.00
124196 10/10/2025 ANDRADE, ANTHONY $40.00
124197 10/10/2025 BEACON ATHLETICS LLC $692.63
124198 10/10/2025 CHENEY HIGH SCHOOL $107.00
124199 10/10/2025 CHRISTOFF, KRISTIE $100.00
124200 10/10/2025 CURTIS HIGH SCHOOL $100.00
124201 10/10/2025 K C ENTERPRISES $527.96
124202 10/10/2025 MEAD HIGH SCHOOL ASB $30.00
124203 10/10/2025 MICROK12 $534.70
124204 10/10/2025 PATTON, SARAH $10.00
124205 10/10/2025 PEPSI COLA BOTTLING CO $541.15
124206 10/10/2025 POST FALLS HIGH SCHOOL $450.00
124207 10/10/2025 RAYMENT, ALESHA $25.00
124208 10/10/2025 RIDGELINE HIGH SCHOOL $200.00
124209 10/10/2025 SEWELL, JENNIFER $30.00
124210 10/10/2025 SPOKANE HOUSE OF HOSE INC. $85.64
124211 10/110/2025 TRESONA MULTIMEDIA, LLC $840.00
124212 10110/2025 UNIVERSITY HIGH SCHOOL $1,050.00
124213 10/10/2025 VIROC $2,575.00
124214 10M10/2025 WALSWORTH PUBLISHING COMPANY, INC. $1,967.35
124215 10/10/2025 WASHINGTON OFFICIALS ASSOCIATION $1,053.00

Total Amount: T $14,681.02
End of Report
2024.1.36 Page: 1

Printed:  10/08/2025 2:22:11 PM Report: rptGLPayeelisting



Mead School District No 354

Payee Listihg

Fiscal Year:

2025-202

Criteria:

Bank Account: SPOKANE COUNTY TREASURER
153607390207

6

Voucher:

1033

Starting Check Number: 124304

Check # Date Payee Amount
124304 101 7/2025 AMAZON $1,721.30
124305 10M7/2025 BLAKESLEY, LUANN $200.00
124306 10/17/2025 BSN SPORTS $2,946.42
124307 10/17/2025 ENTERPRISE HOLDINGS, INC $572.28
124308 10/17/2025 FERRIS HIGH SCHOOL $200.00
124309 10/17/2025 GONZALES, MARY $200.00
124310 10/17/2025 HENSHAW, JENNIFER $20.00
124311 10/17/2025 HUDL $64.96
124312 10/17/2025 JOURNALISM EDUCATION ASSOCIATION $95.00
124313 10/17/2025 KCDA $57.86
124314 10/M17/2025 LAKEWOOQD HIGH SCHOOL $125.00
124315 10/17/2025 LEWIS & CLARK HS $350.00
124316 10/17/2025 LIPSKY, MELANIE $25.00
124317 10/17/2025 MEAD HIGH SCHOOL ASB $200.00
124318 10/17/2025 MOMENTUM INC $1,291.65
124318 10/17/2025 OIEN, AMY $25.00
124320 10/17/2025 OSTER, KRISTY $20.00
124321 10/17/2025 OSTIMUSIC $750.00
124322 10/17/2025 PENSKE TRUCK LEASING CO $587.61
124323 10/17/2025 PILLERS, JAMIE $30.00
124324 10/17/2025 SPOKANE CO TREASURER $720.00
124325 10/17/2025 UNITED SPIRIT ASSOCIATION $1,110.00
124326 10/17/2025 WASH STATE THESPIANS $725.00
124327 10M7/2025 WASHINGTON JOURNALISM EDUCATION ASSOCIAT $543.22
124328 10/17/2025 WEBB, PHOEBE $40.00

Total Amount; "~ $12,620.30
End of Report
Printed: 10/15/2025 12:07:31 PM Report: rptGLPayeelListing 2024.1.36 Page: 1
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Mead School District No 354

Payee Listing

Fiscal Year: 2025-2026

Criteria:
Bank Account: SPOKANE COUNTY TREASURER Voucher: 1024
153607390207
Starting Check Number: 124216
Check # Date Payee Amount
124216 10/10/2025 RWC INTERNATIONAL $406,819.71
Total Amount; T $406,819.71
End of Report
2024.1.36 Page: 1

Printed; 10/08/2025 2:27:31 PM Report: rptGLPayeelListing



EXTRA CURRICULAR CONTRACTS

October 2025

Location 3 First Name  |Last Name Activity -  Amount
Mead High ~ Brett ~ Ogata Football - $ 8741.00
Mead High /Anthony  Cao ~ 'Marching Band E 5 1,000.00 |
Mead High ~ on  Fick 'Marching Band . $  2,500.00
Mead High ~ Natalie Lingow IMarching Band s 800.00
Mead High Kyle Kostelecky  'Marching Band ) :$  2,000.00
Mead High Dan |Nguyen ) ‘Marching Band $  3,600.00
Mead High ‘Mario Lima 'Marching Band |$  2,500.00
Mead High Jay Nguyen  Marching Band '$_ 1,500.00
Mead High lisaiah B Iﬂ/illiams ~ Marching Band . $  1500.00
Mountainside Middle !Jorene _ [Klopsch _ iFellowship of Christian Athletes | $ 463.00
Mountainside Middle Chris \Weiland  Fellowship of Christian Athletes  $  463.00
Mountainside Middle Jolynn {Watson-Dowers Math is Cbo_l Club | $  1,389.00
Mountainside Middle Kim Ralston Volleyball 6th , $  2109.00
Mountainside Middle 'Mackenzie  Blanc ‘Volleyball 6th $  1,409.00
I\_llountamie Middle Shaney ‘Redmon Volleyball 6th $  1,498.00 |
Mt. Spokane- \Zach ‘Johnson -f2025 Fall Football '$  1,500.00
Mt. Spokane ~ Terry ~ [Cloer 2025 Summer Football Camp  $ 700.00
Mt. Spokane Randy 'Cornwell 12025 Summer FootballCamp  $  200.00
Mt. Spokane Kellen [Flanigan 2025 Summer Football Camp  $  475.00
Mt. Sp_oka?_e__ o Josh [Lucas 12025 Summer Football Camp  $ 250.00
Mt. Spokanehm ~ |Andrew 'Sonneland 'Coach Van Driving | $ 50.00
Mt. Spokane Scott 'Daratha  Coach Van Driving 'S ) 50.00
Mt. Spokane Justin Conner ‘Coach Van Driving | $ 50.00
Mt. Spokane Scott Daratha ‘Coach Van Driving $ 50.00 |
(Mt. _Sboka_ne Justin ~ Conner ‘Coach Van Driving S 50.00
Mt. Spokane Jordan -Leigh Hughes  Dance o ' $  4,663.00
Mt. Spokane ~ Terra | Davidson Interim Girls Soccer 'S 3,607.41
Mt. Spokane Morgan |Hartanov Interim Girls Soccer S 2,600.47




SUPPLEMENTAL CONTRACTS
October 2025

Location

Business Office
District Office
Learning & Teaching
Learning & Teaching
Mountainside Middle
Mountainside Middle
Mountainside Middle
Mountainside Middle
Mountainside Middle
Mountainside Middle
Mountainside Middle
Mountainside Middle
Special Services
Special Services
Special Services
Special Services
Special Services
Special Services
Special Services
_Saa(_:ial Services
%ai Services
Special Services
Special Services
Special Services
Special Services
§becial Services

FirstName  LastName  [Activity

|Heather ‘Warren Invol Tnsfr Moving Stipend
_;Melissa ~ McDonald Webmaster
| Jessica Rempel __lTheatre Management
:Greg Bertsch ‘Theatre Management
Kristy  Hoff Dept. Head ELA
‘Michael  Bartlett Dept. Head Electives
eff Lochhead 'Dept. Head Math -
Bryan |Swenland Dept. Head Music / Arts
Melissa Mather ~  Dept. Head PE
Emily 1Gillin Dept. Head Science
Kelly ECreasey 'Dept. Head Soc Studies
- Kim Killman Dept. Head SPED
Teresa 'Arnzen 'Aug Extended Days
~ lared ';'B_er_ry ,;;_Au_ggtgn(ﬁ Days
Julia  Carrell  Aug Extended Days
Kiana (Eckersley  Aug Extended Days
Vanessa Englehart ‘Aug Extended Days
Cathy ]Maczulski IAuié Extended Days
il 'Olson ‘Aug Extended Days
Kim .Sain 'Aug Extended Days
'Joseph _'Schafer jAug“Extended Days
ngath_er ~ Thorburn Aug Extended Days
~.Candice ‘Tulberg ~ Aug Extended Days
'Ana ;Witherspoon  Aug Extended Days
;Agri_l -Schober ‘Aug Extended Days

Kelly Inderrieden | Summer ESY

. Amount

l
!

2,491.52
368.16

5,000.00

5,000.00
1,100.00
1,100.00 |
1,100.00
1,100.00
1,100.00
1,100.00
1,100.00

$
$
$
$
S
S
E
s
3
B
S
"s

$
$
$
s
3
$
$
|s
S
$
E
$
S
S

1,100.00
3,425.84
1,982.21

© 4,386.53
1,416.06

1,922.03
3,425.84
3,425.84
3,458.78
3,737.28
3,737.28
1,873.62
2,016.20
3,683.62 |
912.96




CO-CURRICULAR CONTRACTS

October 2025
Location First Name  |Last Name  |Activity ] | Amount |
Learning & Teaching Holly iChase {HMS Instrumental ~$  1,851.00
Learning & Teaching ~ Jon ‘Fick MSH Band 'S _§i§31._00
Mt. Spokane 'Susan Best Annual Advisor $ 10,559.00
Mt. Spokane ~ Jessica __ |Klingback  Debate Advisor $ 12,671.00
Mt. Spokane Cassie IHaré 'PE Coordinator 2.25% S 1,054.75
Mt. Spokane 'Terry Cloer PE Coordinator 6.75% S  3,164.25




MEAD SCHOOL DISTRICT

Board Meeting of October 20, 2025
New Business VILB.

Agenda Item: Student Travel Proposal
Mead High School Girls Basketball

Background:
Mead High School Girls Basketball, 12 athletes plus three adult chaperones

including Head Coach Quantae Anderson, request permission to travel to San
Diego, California, December 26-31, 2025, to compete in the Surf ‘N Slam
basketball tournament. In addition to playing in the tournament the trip itinerary
includes a visit to the University of San Diego campus and a book study (The
Energy Bus).

The trip takes place during Winter Break so no school will be missed.

A copy of the Student Travel Proposal, which includes the trip itinerary, is
attached.

Fiscal Impact:
The estimated per student cost is $275-$400 with fundraising opportunities

available. ASB funds will cover tournament fees.

Recommendation:
Approval of the request from Mead High School Girls Basketball to travel to San

Diego, California, December 26-31, 2025, is recommended.

Attachment(s): Student Travel Proposal



il

maEAD

AT RTINS

School: Mead

STUDENT TRAVEL PROPOSAL

Group: airls Basketbali

Trip Name: _gut N Slam

Submission Date: gr26/2025

For every student who
travels as part of this
activity | will have in my
possession:

» Asigned Student
Trave! Permission
Form

s A Medical Emergency
Information Form

Teacher,; ‘Coach/Advisor

ke O~
Date ID/’/%IJ

Datels) of Trip: _12/26-31/2025 Person in Charge _Quantse Anderson

Extended Field Trip {Overnight)
Trips related to club, leadership or academic activities that involve

overnight stays in Washington, Montana, {daho or Oregon (e.g. overaight
leadership camps). Requires preliminary approval of building Principal,
Activities/Athletic Director & Director of Secondary Education or Director
of Elementary Education {depending on grade level).

+/____Special Event Trip (Overnight)
Co-curricular or extra-curricular trips that are not part of sanctioned

regular or post-season schedules and involve overnight stays and
substantial cost to the student {e.g. band trip to bow!| parade and trips to
national or regional student leadership conference)}. Requires preliminary
approval of building Principal, Activities/Athletic Director & Directar of
Secondary Education or Director of Elementary Education (depending on
grade level) followed by final School Board approval. All trips to
destinations outside of Washington, Montana, Idaho or Oregon fall into

this category.

Academic Study Trip (Overnight)
School sponsored academic trip that is supervised by school staff and

results in educational credit for the student {e.g. government class trip to
Washington, D.C., etc.). Requires preliminary approval of building
Principal, Activities/Athletic Director & lead Student Services
administrator followed by final School Board approval.

Day Trip
No overnight stay . . . Requires building principal authorization only.

Dastination(s) _San Disgo, California —

i
/l

Approvals / v
i

Principal”

/ -~ /7
/'_"_—‘ ;/k
\h_._____,__--—-
/ Actlvities/Athletic Director _ / (’_L

Director of Elementary or Secondary - /{;f]\/h\_,

School Board

Revised 09/24

Nurse hf’b\b an D‘\H’! /rL f#——’/ 2ol H

Final Approval Date




Trip Educational Benefit and Planned Activities:
The proposed winter basketball trip for the Mead High School Girls Varsity Team to participate in the Surf N Slam Tournament in
San Diego provides a meaningful educational experience aligned with the district’s commitment to developing well-rounded,

cultoratty aware studernts:

. 00 exy ide : g adapta L ility, and
independence. Competing against teams from across the nation promotes critical thinking, teamwork, and resilience while fostering
sportsmanship and leadership skills.

Nagement ana GO

In () . e strengthen hool pride, builds time manag and G
enhances students’ understanding of diverse cultures and communities through travel and exploration. Overall, the trip supports the
district’s mission to prepare students to be engaged, responsible, and culturally competent citizens.

Cost & Funding Sources:

Building Budget S
Covering: O
l
N/A
ASB Funds $
Covering:
X12 players 8820.00
Tournament fees X8 players 5880
$735.00 per player
District Funds $
Covering:
0
N/A
Student/Parent Cost {per student) s
Covering — Please Itemize:
Estimates...
Fiight $275.00-$400
|

Fundraising Opportunities:

To support this trip, we plan to launch a fundraising campaign through Money Dolly, a platform that was highly
Successiul for our program Jasi season. 1he jundraiser consisis of fwo componenis:

- Digital Discount Cards: Suppotrters can purchase a discount card offering savings at a variety of local and
national retailers and restaurants.

. Direct Donations: Community members may also make contributions directly to the program.
Funds raised will go directly toward covering room and board, and tood expenses for participating players during
the tournament. Based on our previous experience, we are confident this fundraiser will generate strong support

from our community again this vear.
In the event that the fundraiser does not

fully meet our financial goal, the tournament director has expressed

Revised 09/24




Participants:

Estimated # of Students 12 Estimated # of Adults (Chaperons & Staff) 2

# of School Days Missed: g # of Sub Days Needed: 0 Student/Chaperone Ratio: _4:1

Additional Information:

1. Does the trip involve any of the following . . . please circle:

s Swimming and/or Boating
¢ Remote Locations/Hiking
e Outdoor Education

° ﬂAnimals

o Air Travei':‘)

Lo - i PP
s=wroroized Activities

2. Lodging: _marriott Mission Valley 8757 Rin San Diaga Drive San Diego, California 82108

3. Transportation: _Ground transporiation provided by the Surf ‘N Slam tournament to and from the airport,

oames, and beach.

4. Supporting Documents:

Preliminary Trip ltinerary attached?

Related brochures/information attached:

Student Trip Expectations attached:

Revised 08/24

i Yes No
o Yes No
Yes K 2 No




34TH ANNUAL SAN DIEGO HOOP CLASSIC

R A T I SR et LN F RN DT e i e BT LD ST TS P BN T T S A0 D LS TR s L ’W-..

S DIEGS HOS ELASSIE “DEC. 26-31, 2025 | SAN DIEGO, CALIFORNIA

Take your team on the ultimate Christmas trip with warm
beaches, the San Diego Zoo, and more! This tournament has
fierce competition in a relaxing destination with endless
activities available for your team to take part in. EELCTE Lty v
TDECR27  Game Day #1
Each team is guaranteed three games. Teams are split into | .DEC 28.0ff Day
brackets based on skill level and will be announced after all :

teams have signed up (typically in late October). ' DEC 29.Game Day 2

. DEC 30/GameDay/#3

Parents and family can also support your team by ML XE e
DECI1Depart san Diego

purchasing packages for the same prices and benefits!

ﬂ%" I TEAM MAXIMUM
U Ihelsurt rtla' Sldmiwelcomes up
@D - to32iteamseachyear Spots
' — = ' S Godi ol up quucm: soidontmiss
Transportation to Stay at Marriott Spend aday & Y ourcl curelyotinspot
and from games, Mission Valley at the beach or L lop202 dideposittoday)
San Diego airport, with outdoor plan your own B S
and the beach! pool team activities! R
" PRICING
WHAT'SINCLUDED [ Gl TRIPLE
T - $733 $8@5
» Accommodations at Marriott Mission Valley (5 nights) _ T
. ~— DOUBLE SINGLE
Complimentary buffet breakfast (3 per person) X 935 210075
Ground transportation to games, airport, and beach ' X
J e fs@itbused upon
Mt All
< Lunch at in-N-Out Burger AT i ke

» Tournament fees
* Tournament long-sleeve t-shirt

Coaches gift i $1,500 beposit
_ s SEclife vour spotitoday!
WHAT'S NOT INCLUDED 1. finalPayment Due:

o e i I = |" " Novemberi5/2025
« Airfare or travel costs to Surf ‘N Slam : :

+ Meals outside of hotel breakfast
+ Incidental expenses {(phone, laundry, etc.)

Travel insurance

ELIGIBILITY

= . — - e — =2 =

. CONTACT: '_"ifu_'f_g.fﬁ“‘-
" ERIKEVANS | erik@globalsande.com R g sl




Itinerary for Surf ‘N Slam

December 26t-31st, 2025
Marriot Mission Valley
8757 Rio San Diego Drive
San Diego, CA 92108
Phone: 619-692-3800

Friday, December 26t
Destination: San Diego, CA
Departure Time: Various

Arrive in San Diego: Various
Ground Transportation from the
airport for the team provided by the
tournament.

Lunch/Dinner: TBD

Lights out: 11:00 pm

Saturday, December 27t

Wake up/Breakfast: 8:00 am Hotel
Team Activity: 10:00 am

Lunch: 11:00 am

Game: 1:30 pm

Ground Transportation to the game
for the team provided by the
tournament

Return to the Hotel: Change for dinner
Dinner: TBD

Team Bonding activity at the hotel:
Reading of the book “The Energy Bus”
Lights out: 11:00 pm

Sunday, December 28th

Wake up/Breakfast: Time TBD

Beach Day Ground Transportation to
the beach for the team provided by
the tournament

Lunch: TBD at down at the beach
Back to hotel: 4:30 change for dinner
Dinner: TBD

Game: No Game

Lights out: 11:00 pm

Monday, December 29th
Breakfast: Between 7:00-9:00 am
depending on game time at hotel

Lunch/Dinner: TBD

Game: TBD

Ground Transportation to the game
for the team provided by the
tournament

Team Bonding activity at the hotel:
Reading of the book “The Energy Bus”
Tuesday, December 30th
Breakfast: Between 7:00-9:00 am
depending on game time at hotel
Lunch/Dinner: TBD

Game: TBD

Ground Transportation to the game
for the team provided by the
tournament

Back to the hotel after the game.
Campus visit to University of San
Diego

Zags at USD game: TBD

Team Bonding activity at the hotel:
Reading of the book “The Energy Bus”

Wednesday, December 315t
Depart for home: Various

Ground Transportation from the
airport for the team provided by the
tournament.

*Necessary Items

Both sets of uniforms, socks, shoes,
shooting shirts, practice jerseys,
shorts, etc.

Water bottles

Personal hygiene products.

Snacks and money for food

Clothes for before and after the game.



MEAD SCHOOL DISTRICT

Board Meeting of October 20, 2025
New Business VIL.C.

Agenda Item: Student Travel Proposal
Mt. Spokane Yearbook

Background:
Mt. Spokane Yearbook, 8 students plus 1-2 adult chaperones including Yearbook

Advisor Susan Best, requests permission to travel to Nashville, Tennessee,
November 13-16, 2025, to take part in the JEA Convention. At this convention
students will attend sessions, led by industry professionals, on various aspects of
journalism and yearbook production.

Students will miss two days of school, November 13 & November 14, and Ms. Best
will need a substitute teacher for those same two days.

A copy of the Student Travel Proposal, which includes the trip itinerary, is
attached.

Fiscal Impact:
The estimated per student cost is $500 with fundraising opportunities available.

ASB funds will cover the remaining trip expenses.

Recommendation:

Approval of the request from Mt. Spokane Yearbook to travel to Nashville,
Tennessee, November 13-16, 2025, is recommended.

Attachment(s): Student Travel Proposal



CTE STUDENT TRAVEL PROPOSAL w1

School:tﬂj'._Mt@MGmup: \ICMwa - Stsun Bf&f‘_
Trip Name: LJ. _E F] Convmﬁm Submission Date: ﬁ t y 22025:" )

For every student who fravels as |
'parnt of this activity, Iwill have n my |
\possession: | Extended Fleld Trip (Overnight)

[ * Asigned Stugent Travel |
Permission Form I Trips related to club, leadership or academic eetivities that
* AMedical Emergency [ Invelve ovemight stays in Washington, Montana, ldaho, Oregon
| Information Form . or British Columbia (e.g. overnight leadership camps). Requires
mmlnary epproval of bullding Principal, Activities Director &

- Susan Best

Susan Best {Sep 12, 2025 09:49:56 PDT}

" Special Event Trip {(Overnight)

‘Teacher/Advisor signature Co-curricular or extra-curricular trips that are not pari of
sanctioned regular or post-season achedulas and involve
overnight stays and substantial cost to the studsnt (e.g. rips to
national or reglonat student leadership conference), Requires

1 preliminary approval of bullding Principal, Activitles Director &

102 CTE Director, followed by final School Board approval. Al trips to
g ""“i—— ' destinations outside of Washington, Montana, idahe, Orag::f:r

!Data | British Columbta fail lnto this categery.

|
l _ | __  DayTrp
No ovemight stay....Requires bullding Principal and CTE Direcior

approval only.

Date(s) of Trip: ll!lahs' "_/"{74‘5' PemonlnChame:&d‘sM Best
nasﬁnaﬁon(s):JEH (onvention in Nashville., TN

Approvals iz
. |/l f) / S::!ZZ!! ZZM!% ?z/‘d
: i 1 LA
AN .\Ji(,u {0 [f\, Activities Director Sus2nPunfield (sep 16,2025 11:193

Principel |4\
Jennifer Dikes

A
NUISe _endifer Dikes -seys 12, 2025 10:1¢:41 POT)

CTE Director Jigieens Hamis (5¢;. 12, 2025 10:0451 Fi')

Jeff Nastund
School Board Approval Date .

Diretlor Jefinasivnd (Sep 17, 2055 16:22:51 POT)




; 1 CTE STUDENT TRAVEL PROPOSAL ,;2:
it M;AD

8CHOOL DISTRICT

f':“:"‘“,
M;SN}\,
I"""'

Trip Educational Benefit and Planned Activities:
f;,hf_ C‘_\EPF Qe ey 4 4 v Al 8 or=aD Broad o349
2.5 = F-FPPS ~§ET ¥ MAIS . SeSSn eSS Qe vrar oo

eI W -3 i:;:b‘_ rer e ymoada e, 2 e o) Sembe UL
led Vo e
] u“ﬁ—m N AR 3‘{"1—44: S, W LUW

Cost & Funding Sources;— -~ .
&em@wﬁw actiivideS == C:'L:_h S

Buvldlng Budget Covering - please itemize: }$
@
o | i
'ASB Funds Covering - please itemize: '$
{J' ) L’e—--'Q— —
’ l/ 2 c_,t;‘,r-y\-—{c--'.’;“_; e {l‘(—.u"‘ FE-RINELT |
\"v‘:;)m%“ _o**t-\-—a_ A O o Pl A A ) !
; District Funde Covering - - please itemize: {'$ |
|
J P
"TStude—nt/'Parent Cos?aerﬁdentj (_:over%g -iease -itel_nlze: o - Jr$— N 3
) P e ;\0 \)(
vt o 2 DY g
Lo, CesarCanch B g w" i
1"‘%?;::‘ /é-}:"_m—if"‘\_&uﬁu; | . e r L‘) ___’
'$

ICTE Budget Covering - please itemize:

Fundraising Opportunities:

—e
Pl I S e e = = Y . e - _ ,




% CTE STUDENT TRAVEL PROPOSAL 3

Participants:
Estimated # of Students = Estimated # of Adults (Chapsrones & Staf) =3
Student/Chaperone Ratio {5, — . Teacher ., 1ui DT

ChaperoneNames: '\ ' . = rioaa Chass - B A | s
MR yee 4o e d_Q_:&ﬁc.rw\iM-d\)

Chaperone Names:; R .

= #of SubDays Needed 5

—_—

# of School Days Missed

Additional Information:
1. Does the trip involve any of the following...Please check the box
7 seimmingandior Boating (“Iewic O (- N
[J Remote Locations/Hiking
[0 Outdoor Education
[0 Animals

)~ Air Travel

[0 Motorized Activities

2. Lodging: (e 1=yl T A .fﬁf‘?-‘_e*-ﬁ:{\,‘_l_ “_C;m‘mﬂ:_my

i

-
o3 e 0.
— T o S —_— =

3. Transportation: (73 ,r, ° o _ o .

—— -— ———

4. Supporting Documents;
/ Preliminary Trip Itinerary Attached
[~ Related Brochures/information Attached
(2 ~ student Trip Expectations Attached
[ Listof Student Attendees Attached



Kleay \R ~Vlp Date Submitted: _ A 'q ;'_Z;ES

Student Travel Fleld Trips Trip Date:
Supervisor Name: 7~ { jr =y o "S5 TS
Tatal number of students participating: _ —T1=1
Copies Included:
Studen? Travel Proposal Forms (3 pages)
_ Transportation Request Sheet
Permission Slip w/ Info Fifled in (Parent signed slips will be collected by teacher at a later date)

itinerary
Student Expectations and Attire (Normal School Ruies Apply)

____ Student List
Chaperone Names and Contact Information
Contact Information of Trip Supervisor
Pre-Travel Request Claim Form (if planning to claim per diem or reimbursement for out of pocket expenses)
DERS:

* Schedule your sub in AESOP/Frontline
* Meet with the nurse the week before your trip for necessary information and training.

* All chaperones must have a Washington State background check completed and approved. Check with

your building secretary for this process.
* Take the collected signed permission slips with you on the trip in case of emergency. You should have

one for each student attending the trip.

Total number of adults participating: z.

EXPENSE BREAKDOWN
rk t appl How Is Transportation being funded? '
District Car(s) and/or Van({s) HowMany? Qrcle one: - f
! Rental Car(s) and/or Van{s) How Many? é‘:, s I CTE funds Bullding funds ASBfunds |
District Bus Haw Many? - —
Charter Bus How Many?
Plane > xS545h = § ASD
Lodging How Is Lodging being funded? jl
None Circle sne: 4l '
School Stay xS = $ | crEfunds Bulldingfunds . ASB funds J
_____{HotelovCamp circleone) _ 3  x$_AABD = $ N0 o
fees 4 X Bl How are Fees being funded?
None Cirdle one:
Registration Fees s x$_ U5 = S £SO CTE funds Buildingfunds | ASB funds Al
Subs ————e
No sub needed How are Subs being funded?
: Sub needed Clrele one;
T 1/2 Day X $65.00= s - CTE funds Building funds ASB funds
Full Day(s) x$130.00 = $ Dlaey,
ARDITIONAL INFORMATION:
s S /f‘ LA Y ir* o T - N 5";33 o e :‘rﬂ- s S L C—‘-{_{*_._i"—«é;»._
e “Li:\rx_* T T T A L4 ot £ SO ST
Vs Fd
(o e U N SN x> s SN /-

Ponr e % akie—
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Jy%m s'.‘i:o DISTRICT
Permission To Participate In School Trip — Middle and High School

After reviewing the information provided regarding this trip, | hereby grant permission to participate for

Policy 2152

STUDENT NAME : = _____ SCHOOL - :
DATEOFBIRTH___ == EMERGENCY CONTACTNAME,
CONTACT HOME NUMBER CELLAWORK NUMBER R

TRIPPURPOSE. 1 & Lo v hvims Ve b0 8lan [ le -
TRIPDESTINATION & NSl 4.6 "Ta Y TtRPpate & WD - \iﬁi'_

TRANSPORTATION: District Bus or vehicle _ .-
Other (description) _{% (& —t— o w_{e Ve
ADDITIONAL NOTES: I e
TO BE COMPLETED BY PARENT (All bold faced ftems):

Please list any Mmedical conditions or medications needed which school staff should be aware of;

’ 1 acknowledge that this activity entails inherent risks of bodily injury as well as damage to or loss of property. I

 hereby release the Mead School District, and its staff and representatives, from liability for such loss or injury as

{ the result of this trip, to the extent allowed by law.

I certify that my child has no known medical or physical conditions which could interfere with his/her safety in ]
this activity. In the event that it becomes necessary for the school district staff in charge to obtain emergency

care for my child, I acknowledge that neither the school district or the individual staff member is tesponsible for
the expense incurred as the result of the accident, injury, iliness, or other unforeseen circumstance.

[authorize qualified medical and emergency professionals to examine, and in the event of injury or serious illness,
administer emergency care to the above named student. I understand that an effort will be made fo contact !

} me 1o explain the nature of the problem prior to any treatment.

. —

Signature of Parent/Legal Guardisn Date Phone

TRIP INFORMATION (Adttached) ;

T have read and reviewed with my child the attached itinerary (detailing dates, places, events, times, etc.) and
behavior expectations. Iam also fully aware of the special dangers and risks inherent in participating in these
" activities. Being fully informed as to these risks and expectations, we agree to abide by those expectations and

' participate in the event listed above.
|

.Si*gnature of Parent/Legal Guardian Date Phone ‘_j

msd 12/8/21
e . - - Lo o




Dear parents of yearbook students,

Yearbook students have the opportunity to attend the JEA Journalism National Convention in
Nashville from Nov 13- 16. We attend the fall and spring conventions each year. ! will have a
parents’ meeting closer to the convention, but | have to begin planning, so please read through the
information and email me as to whether or not your student is able to go by Sept 15 so that | can buy
the airfare and reserve the hote! rooms: your student will then be committed to the cost of the trip
whether or not they attend. In no way is attendance at the convention a part of your student’s grade
in Yearbook class. To attend: students must be passing all of their classes with a 70% or above,
agree to share their learning with students in class, participate in a contest at the convention, and
have proven their work ethic during class. Please email me with questions you have regarding the

convention.

What: JEA Fall National Journalism Convention (JEA.org).
You can go to bﬁgs:/ﬁali-'|Qg1[nalism§gn1gnﬁgn.orgj to learn more about the convention.

When: Leave Thursday, Nov 13 (your student will need a ride to the airport), and retum Sunday, Nov
16. (3 nights).

Where: Gaylord Opryland Resort & Convention Center

Why: Participants attend convention sessions on various Joumalism and yearbook topics, compete
in national competitions, bond with fellow MSHS Yearbook students, and meet professionals in the

journalism and publishing community. Ultimately, attending conventions and listening to
professionals in the field improves our product and our skills. Participating in competitions improves

students’ skills, adds credibility to our publication, and looks goad on college applications.

How: Meet at the Spokane Airport to board a plane, take a shuttle bus or Uber from the airport to the
downtown hotel, attend the opening keynote speaker Thursday night, attend the convention
sessions Friday and Saturday, and compete in the competitions on Friday. Attend awards
ceremonies Saturday, sightsee Sat and fly home Sunday. Students would need to be picked up from

the airport.

Students and parents are responsible for food, airfare, part of the convention fee, and tourist
attractions. The yearbook fund will cover the cost of the hotel {3 nights, max 4 students in a room)
and one dinner . If your student wants to attend the convention, but cost is an issue, we can discuss

ways to off-set the costs. Your costs will be about $500 plus food/souvenirs/etc.

The yearbock fund will cover the rest of the cost for each student.
Thank you for your consideration of this experience for your student: it's exciting when we return
from the convention full of ideas that we can bring to the yearbook for next year. Please let me know

by September 15 if your student can go.

Susan Best, MSHS English Teacher & Yearbook Adviser



Expectations for JEA National Convention
Students and parents: please read and sign the following.

1. After 11PM, students will be in their own rooms, making no excessive noise,

Lights out at midnight.

2. Students will be expected to follow all convention rules and attend at least 8
break-out sessions (see itinerary), listen to 1-2 keynote speakers, participate in
at least 1 critique of our book from a professional, and attend the awards

ceremony even if they didn't compete.

3. During the day, students are expected to stay in groups of 2 or more during free
time outside of the hotel. Students are expected to stay within 2-3 blocks of the
hotel. We will sightsee as a group.

4. Students must be in the hotel after dark or, if outside of the hotel, with a
chaperone. Students may not leave the hotel by themselves without the express

consent and knowledge of the chaperone.
5. Students may not ride scooters. Transportation will include the train, air, and

possible Uber if necessary.

6. Students may not be in a room alone with the opposite gender.

7. Students may not invite people outside of our group to their hotel room.
Students should carry a cell phone [give Mrs. Best #) and have a charger at the
hotel. If I text you, you must answer me immediately.

8. If the school is charged for damages to the hotel, students staying in that room
will split the cost unless the student who did the damage confesses.

9. Per convention and school rules, students are not allowed to smoke on any part

of the trip.
I will follow the MSHS rules/ consequences when it comes to drinking and drugs
as well as contact parents and then send student(s) home (all costs of going

home early will be paid by the parent).
sponsored events, students are expected

11. While in attendance at school or school
to remove themselves immediately from any situation where illegal activities are

occurring or where other persons are engaging in conduct which violates school
or district rules. If a situation is during a school sponsored field trip (whether
local or extended), activity, or event, students will report the situation

immediately and in confidence to school supervisory personnel.

Failure to follow the rules will result in the student being sent home at the parents’
expense. [will contact parents if their student breaks the rules.

10.

Thank you for your cooperation, I look forward to a fun, safe,
educational trip.

Please sign your names acknowledging and accepting the rules, if
you have any questions, please ask,

Student . =~~~ === - date _

Parent/adult in household ——— date .



Nashville -Fall JEA Convention Itinerary 2025

Thursday, Nov 13
Fly from Spokane to Nashville

Meet at the Spokane airport on Nov 13, at _____inside the terminal.

We will go through security together,
Students must bring photo ID

Flight information: TBD
We will take the shuttle bus to the hotel.

Check in:
Gaylord Opryland Resort & Convention Center/Get settled in rooms

5:15 PM Dinner as a group -
YB fund will cover dinner this night only.

Go to the trade show to check out booths and pick up registration materials

7 PM Keynote speaker
Hotel/in roomsby 11



Friday, April 25

7-10AM Session 1
##required: take notes on all sessions, you will need a notebook and writing

utensil to carry around with you.

Session name , room .., speaker name

Notes:

2 useiiul takeaways:

20

0 11AM Session 2
*¥*meet with Varsity reps for feedback at Varsity Booth

sYoom —__, speaker name

Session name
Notes:

2 useful takeaways:

2.



. -12AM Session 3

Session name , room ___, speaker name

Notes:

2 usetiul takeaways:
20

12-1:15 -lunch

TBD Walsworth critique @ Walsworth booth

3PM session 4

Session name , room ___, speaker name

Notes:

2 useflul takeaways:

20



4-6 Contests
*¥FEach student hasbeen entered into a contest, students will go back to their

room if they finish early

6:30 dinner

8-10PM Student entertai
out in hotel

11 PM - inroom

nment in hotel or we go find something to do or hang

Saturday, April 25

#3#Attend at least 4 sessions from 8-2 - eat lunch at your leisure - take notes

Session 1, Time:
Session name
Notes:

, Toom ___, speaker name

2 useil' ul takeaways:

2.

re8s8ion 2, Time:
Session name

s room __., speaker name




Notes:

2 useiiul takeaways:

20

~ession 3, Time:

Session name s Toom ___, speaker name
Notes:

2 useflul takeaways:

2.

2msi0n 4, Time:

Session name , Toom —._, speaker name




Notes:

2 useful takeaways:

2.

3-5awards ceremony - everyone attends

Sunday
Flight: TBD
Parents please pick up student at SPO airportat .______

¥ *Students will need money for food ($50-70 a day?), souvenirs, and any other activities they

decidetc doasagroup.
To check abagis $30. Istrongly suggest you don’t do that.

L always bring bars or something easy for breakfast and snacks - stuff is expensive in the hotel
and the Starbucks line is too long to get to the sessions on time.

My number is 206-910-2891, Put it in your phone and text me your name. I will create a group
chat to send out info to you all at once, don’t put inappropriate stuff in the group chat,



MEAD SCHOOL DISTRICT

Board Meeting of October 20, 2025

New Business VLD.
Agenda Item: Student Travel Proposal

Mead High School DECA
Background:

Mead High School DECA students, 10 students plus two adult chaperones
including DECA advisor Brandon Butler, request permission to travel to
Arlington, Virginia, November 20-23, 2025, to take part in the DECA Power Trip
Leadership Conference. This conference is designed to help prepare students for
DECA competitions and instruct current DECA officers in how to train next year's

officers.

Students will miss two days of school (November 20 & 21) and Mr. Butler will
need a substitute teacher for those same two days.

A copy of the Student Travel Proposal, which includes the trip itinerary, is
attached.

Fiscal Impact:
The estimated per student cost is $300 with fundraising opportunities available.

ASB and CTE funds will cover the remaining trip expenses.

Recommendation:
Approval of the request from Mead High School DECA students to travel to

Arlington, Virginia, November 20-23, 2025, is recommended.

Attachment(s): Student Travel Proposal



CTE STUDENT TRAVEL PROPOSAL p3 113

School:  Mead HS N

Trip Name: (PECA Power Trp- Leadership Conf  Submission Date:

, Group: DECA s

9-6-2025

.Forwerysmdantwnou'a\relsas .
'part of this activity, | will have in my
\possassion: .
| * Asigned Student Travel
| Permission Form |
| * A Medical Emergency
' ‘Information Form

X

| &
| Facheﬂ

! 6(“{"1\5— ’
e | |

Dste{s) of Trip: _11/20-11/28
Destinafion(s): __Adington VA
Approvals

| / P
principat /[~ o} \

; ﬁu-ﬁ—)r? P ,| —

Extonded Fiekd Trip {Overnight)

Trips related to club, isadership or academic ectivities that
Involve overmight stays in Weshington, Montana, idaho,
Oregon or Briish Columbla (e.g. ovemight leaderchlp camps).
Requires preliminary approval of bullding Principal, Activities
Director & GTE Director.

Special Event Trip (Overnight)

Co-ctarisuiar or extra-cunvicular trips that are not part of
ganicioned regular or post:season achedules and involve
wmmmwmwntmmommteg.m&
niationa! or regional student leadership conferencs). Requlres
prefiminary appraval of buliding Principal, Activities Director &
CTE Director, followad by final School Board approval, All tips
todesﬁnmbmwuduofmmnmon, Montana, Idaho, Oregon
or Brifish Columbia fall info this categary.

. Day Trip

" No ovemight stay....Reguiras buliding Princinaf and CTE

Director approval only:

Person in Charge: andorsPuHeF

Moleta /ﬂ)w

Moleena Harns (Sep &.2025 13.3&.11 20T .

L
Nurse 4 Lﬁsw:n ! RowlevEN ISe : 5. 2075 07:29:33 PDT:

r Jeﬂ'NZI:md {Sep S, 2025 07:43:09 | PDT)

?
School Board Approval Date __




/7 CTE STUDENT TRAVEL PROPOSAL vy2s3

Trip Educational Benefit and Planned Activities:

Thls is a leadership COnference 1o, help prepare stu fore iti trai elp

prepare this year‘s and next year's officers. This is a replacement for FLC

Cost & Funding Sources:

Efraziiaag Budget Covering - please itemize: - |8 |
_.'
S Funds Covering - please temize: | $ N
Flights for Students  $500 each —$5,000 [
Registration for Conference. $140 each—$1,400 $8,650 - 53,000~ $3,650
Rooms $250/per night 410 a room—-52250 T S—
District Funds chering pleasa ltemize: 3
7m.':?tudtzentIParefr;t'Ct:vs‘t {per studeﬁt_-)-coveng - please itemize: S o] $_ - T
$300 per student $3,000
CTE TE Budget Covering - please itemize: - 1[3_ ]
Room, Flight, Registration, Uber, Sub I $2,450 .
$750. $1000. $140. $300. $260

Fundraising Opportunities:
Student Store B -




f; CTE STUDENT TRAVEL PROPOSAL 532
ALNR L

MEAD

ECHOOL DIRTRICT

Participants:
Estimated # of Students _10 i} Estimated # of Adults (Chaperones & Staff) 2
Student/Chaperone Ratio 51 Teacher: Brand_g'nﬂByﬂer
Chaperone Names: Stefanie Butler
Chaperone Names:
# of Sub Days Needed 2

#ofSchootDaysMissed 2 . .

Additional Information:
. Does the trip involve any of the followirig...Please check the box
Swimrming and/or Boating
Remote Locetions/Hiking
Cutdoor Education
Animals
Air Trave!
Motorized Aclivities

ORO0OOoO

2.lodging: ¥\ oxe\ o

-

3. Transportation:  Air and Uber B -

4. Supporting Documents:
[X] Preliminary Trip ltinerary Attached
[X] Related Brochuresfinformstion Attached

X} Student Trip Expectations Attached
(X] Listof Student Attendess Attached



Date Submitted: . 9-5:25

Student Travel Field Trips Trip:Date: __11-20/11-23
Supervisor Name: _. .BrandonButler - S —
Total number of students participating: _ 10 Total numher of adults partnapatlng. 2

Student Travel Pioposal Forms (3 pages)

Transportatlon Request Sheet
Permission Stip w/ Info Filled In {Parent signed slips will be collected by teacher at a later date)

ltinerary

Student Expectations and Attire {Normal School Rules Apply)
‘Student List

‘Chaperone Names and Conitact Information

___Contact Infarmation of Trip Supervisor
., .. Pre-Travel Request Claim Form (if planning to claim per diem or reimbursement for out of pocket expenses)

s Schedule your sub In AESOP/Frontiine
* Meet with the nurse the week before your tiip for necessary information and training.

* Afl chaperones must have a Washington State background check completed and spproved. Check with

your building secretary for this process.
* Take the collected signed permission slips with you on the trip in case of emergenty. You shoufd have

one far each:student attending the trip,

EXPENSE BREAKDOWN
spartation.{mark.all that applv) How is Transportation being funded? |
_ District Car{s) and/or van(s) HowMany? Circle one:
_ Rental Car(s) and/or Van(s) HowMary? | (Cithna> _ Buidingfunds @J
" District Bus How Many? . 2-Adults
Charter Bus How Many? T
T X_.. Plane 500 x$ 12 = $ 6000
Lodging How Is Lodging being funded? o
_None Lircle one:

. School Stay x$ = $ .. (CTefunds )  Buitdingfunds  SETnds
X Hotel or Camp {circle one) 750 x$_3 nights $ 2260 | 2adults T S—
Fegs How are Fees being funded? |

wNoﬁe Circts one:
Eg__é__,,_negxstraﬂm Fees 140 _x$_ 11 ___= $ 1540 | @f Buldngfunds  (ASafunds ) |
No sub needed How are Subs being funded? :
X____Subneeded Cindle one:
B 1/2 Day X $65.00= S | ciEfunds Buildlng funds ASB funds J
FullDay{s] 2 x$130.00= $ 260

fees



[ hercby release the Mead School District, and its staff and representatives,

Policy 2152

X
7 vef

ALLLT L scHOBLBISTRICT
Permission To Participate In School Trip — Middle and High School
After reviewing the information provided regarding this trip, | hereby grant permission to participate for:

STUDENT NAME. , SCHOOL.
DATE OF BIRTH_ EMERGENCY CONTACT NAME .
CONTACT HOME NUMBER_.__. CELLUWORKNUMBER
TRIP PURPOSE ... ..

TRIP DATE __ 11-20/11/23

TRIP DESTINATION _Arlinglon VA

TRANSPORTATION:  Disbict Bus or vehicle Uber /¥ _1!:;\'_\3-' e e
Other {description)
ADDITIONAL NOTES:. L . , , R
' YO BE COMPLETED BY PARENT (Al bold faced items):

Proase list any meiiical conditions or. medications needed which schoo! staff should be aware-of:

entails inherent risks of bodily injury as wel} as damage to or loss of property. 1

1 acknowledge that this activity
from liability for such Joss or injury as |

- the result of this trip; to ke extent allowed by law.

1 certify that my cliild has no known medical or physical conditions which could interfere with his/er safety in

this activity. Tn the event that it becomes necessary for the school distriet staff in charge to obtain emergency l
‘care for my child, 1 acknowledge that neither the school district or the individual staff member is responsible for |
the expense incurred as the result of the accident, injury, illness, or other unforeseen circumstance. .
cal and emetgency professionals to examine, and in the event of injury or serious illness, ]'

1 authorize qualified medi

administer emergency care to the above named student. 1 understand that an effort will be made to contact
e toexplain the nature of the problem prior to any treatment. J
o S — e~ ; ) |
Signafure of Parent/Legal Guardian Date Phone

TRIP INFORMATION (Attached) |

|

.1 have read and reviewed with my child the attached Hinerary (detailing dates, places, events, times, etc.) and

- behavior expectations. I am also fully aware of the special dangers and risks inherent in participating inthese

‘activities. Being fully informed as to these risks and expectations, we agree to abide by those expectations and

: participate in the event listed above. .
|

Signeﬁre of Parent/Legal Guardisn

Date Phone

[ mad 128721




Names for Power Trip

Elsa Edman
Hannah Borders
Ava Engeland
Claire Blackweli
Sarah Talb
Monroe Ballou
Jerzie Damrill
Ben Herzog

Ben Heidergott

Josh Knaggs

Adults

Brandon Butler

Stefanie Butler



EDUCATIONAL PROGRAM

DECA has the ultimate power trip waiting for you with dynamic general sessions, a day full of
learning and leadership labs, powerful presentations by professionals, and all the favorites

of a leadership conference.

Most conference actlvities will take place at the Crystal Gateway Marrioft.

3:00 PM - 6:00 PM Registration

3:00 PM - 6:00 PM Assoclation Meetings {Optional)

P e re e s et S oot TS A RAn R T e St d S L 4 © P i o S

7.00 PM - 8:15 PM Opening Session

8:30 PM - 9:15 PM Connect Leadership Labs
by Association Officer Teams

ommmm——— e s bras sy

+ e s Ay

o3 PM-10:15PM  Connect Leadership Labs
by Association Officer Teams

11:30 PM Curfew

OBEA

Visit decadirect.org for
previews and highlights.

Schedile subiect o dwnoe. Check dacaom/oavur for the ialest sohedule.

[

PoATIIRDAY A

NOVEMBER 22

5100 AM - 4:60 PM College, Career and Company Exhlbits

8:30 AM -4:00 PM Competitive Excellence Experience

[N HpER RIS TRESSE RS S 4 e

8:30 AM -~ 11:30AM  LeamningLabs

8:30 AM - 4:00 PM £ducator Professional Leaming Series

i v e e

s roep—a s by A S PR 1k A0S VR 1) et B v 4 U 8 S P B voa e

11:30 AM Chartered Association Officer and
Advisor Luncheon, by invitation

et et e @ apom w14 b e f A S et e fmry o apy et e 8

13530 AM - 12:45 PM  Lunch on Your Own

1:00 PM - 4:00 PM LeamingLabs

7:00PM - 11:00 PM DECA After Dark | D.C. Night Tour

1130 PM Curfew

8:30 AM - 10.00 AM Closing Session

1030 AM Explore Washington, D.C. on
Your Own and Departures

DECAORG/POWER | 4
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LEARNING LABS

DECA's Leaming Labs will engage DECA members and focus
on important elements of preparing for college and careers.
With this schedule, all DECA members will experience a
learning lab related to preparing for college, choosing 8 career
pathway, developing your DECA chapter and becoming a better

Become a champion in the
Competitive Excellence Experience
and participate in a Marketing
Communications Series role-play,
which will take place during one
learning lab block, Advisors must
select “yes” to competitive events for

P b At Mg ra bt g e

competitor. members during online registration to
participate.
SATURDAY, NOVEMBER 22
4 ‘-;:'-" 7o -
~g15 Proparing Choosing @ Financing College Making the
for College College + Major College. Success 101 Most of College
Sports +
Merketing a fm“ﬂ‘?ﬁ” Hospitality Entraprencurship Entertainment
géement
Marlwoting
. . ) Sports +
Marksting Metsoraant Hosphtality Entrepreneurship Entertainmant
Marketing
T T O Pt A R PR T S TS AR AR T R O R G R R S =~
0 i N NCH O AT DU R IO WN p s st Lok s onbnec 00 o o
Bl T el v S w BRI ; | v, B
- Sports +
Marksting Susiness HospHtality Entrepreneurship Entertainment
Management P
Marketing
DECA Dismond  Contentls King: | M DECA:Telling  Chapter Competition  DECA Leadership
Fundraising Modet ~ Your Chapter - Your DECA Stary Succass System Stylas
. Rockin’ the From tha Judge’s  ‘Makingan Awasome  Tips and Tricks for Oress for
RalevPlay and Exam Perspective Whitten Event Presentation Dasigh Pg‘mf “::!:m

*Sessians may vary depenxing as speskers are romfemed.

DECA.ORG/ POWEF; I 5



KEYNOTE SPEAKERS

Feel the energy when 1,500 DECA members come together for energetic, educational general
sessions filled with dazzling lights, upbeat music and a powerful message.

Eddile Slowilovsski Josh Sundquist

OPENING SESSION CLOSING SESSION
Threa minutes and 58 seconds. That is the amount of time Josh Sundquist is a Paralympic sl meer and bestsalling
it thok Bddie Stawikawski to mun He mile, Whether itsas a auther who has been featured in the New York Times, CNN
Gofd Madal winner far o USA Track & Bielt) Team, & three-
time N All-Amiericah, or this world's rmost dynamic
professional speakern, Eddie khows a thing or two about
peak perforranta. HWe has always hiad the can-do spirit of

ang Forbes and- has spoken across the world. His high-
octane blend of energy and humor inspires orgamzations
and individuals to adopt his training motlo, IMTIMT (ane
rmore thirg, one more-tma) as their naw standand of

an entreprendur, vy 3l wallks of life. excelignce,

Throughayt &l the accomplishmeénts and medals, Eddie I his keynote, One More Thing, ©ne More Time, Josty shares

sought toentich s fifgwith service andempowerment for stories frarn his journey tdthe Paralympics—plus some

hirself and others. Throagh month-long: sedvige brojacts Hilarious Hallowesn costumeés—to impart motivation for
facing adversity and reaching pedk performance.

in Centrat-Americy and helbing thé homeléss in the ¢lty of
Chicago, Eddie widenadhis wofldvlew beyand the lita of
spirts, Gmd-thing ii for sura: with Eddle Slowikewski, youll
lear ol o erigrg 28 your gerformance fo get the best cut

of your abiity

DECA.ORG/POWER I 6
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REGISTRATION INFORMATION

From monuments and memorials to the display of art and history at every turn, Washington, D.C. is
a place like no other! Historians, foodies, art enthusiasts and more— D.C. has something special for
everyone to enjoy. Get ready to immerse yourself in the beauty and cuiture of the U.S. Capital at

the Ultimate DECA Power Trip.

| S A

$1
The conferance registration fee applies to
DECA members, advisors and chaperones,

and includes the following:

« Powerful general sessions
* Conference workshops

« Conference materials

= Conference t-shirt

+ Conference insurance

« DECA After Dark activity

Deadline: October 15, 2025
*There is a $110 non-refundable

cancellation fee,
IR 1 A TN T
APV e

=, ¥ A RC ‘ = |
TAIRTRAVEL

T

TR U = SR L

=

Ronald Reagan Washington
National Airport (DCA)
Metro Yellow Line

4.9 miles, 19 minutes

Dulles International Airport (|AD)
Metro Silver Line
28 miles, 44 min

Baltimore/Washington
International Thurgood Marshall
Alrport (BWI)

3228 miles, 1 hr 6 min

Crystal Gateway Marriott
1700 Richmond Highway
Arlington, VA 22202

£218 King
£227 Double/Double
includes tax (currently 14.25%)

Ritz-Carlton Pentagon City
1250 South Hayes Street
Arlington, VA 22202

$250 King

$250 Double/Double

includes tax (currently 14.25%)

AC Hotel National Landing
1999 Richmond Highway
Arlington, VA 22202

includes tax (currently 14.25%)

Residence Inn Arlington Capital
View

2850 South Potomac Ave
Arlington, VA 22202

$182 Studio King Suita + Pullout Sofa
£193 Studio with Two King Beds
includes tax (currently 14.25%)
Breakfast included

|“'f '_'
A My
e |f' oy

Renaissance Arlington Capital
View

2800 South Potomac Ave
Arlington, VA 22202

$159 King
$159 Double/Double
inciudes tax (cumrently 14.25%)

Deadline: Cctober 15, 2025

Hotels will be filled on a first-come, first-
served basis. When planning your budget
end requesting approval, we encourage
you to use the highest room rate in the
event certain hotels bacome unavailable

Rooms are subject to avallebility within our
block. Once the room block is full, which
may occur before the deadiine, room rates
may increase and/or housing may no
longer be avallable Please confinm your
rooming reservation before booking travel.

Make your hotel reservations in the online
registration system with DECA Inc. Do not
contact the hotel to maka reservations.
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REGISTER
www.deca.ong/reglister

All student attendees must beon a
submitted DECA membership roster to
register. Collect the following information
from each attendee to complete the

registration process:

¢ First name
« Last name

« T-shirt size

= |nsurance beneficiary inforrnation
= Competitive event (ves or no)

» Housing information

CONFIRMATION:

If you have not received a registration
confirmation emall from DECA within
two days after submitting your online
registration, please email
conferences@deca.org.

CHANGES AND SUBSTITUTIONS:
Changes and substitutions will be
accepted untif October 15. All
changes after October 15 must be
submitied to DECA Inc. by e-mailing
confarences@deca.org and arg
subjact to availability.

After completing online registration,
please mail a copy of all registration
materials and payment to:

DECA Inc.
Ultimate Power Trip
1908 Association Drive
Reston, VA 20181

METHODS OF PAYMENT;

Check or credit card (MasterCard, VISA or
American Express) ara accepted, Purchgse

orders will be accaepted in advance of the

registration deadline as a guarantee of
payment, but all funds must be received

in full prior to event dates to gain entry to

the conference.

REFUND POLICY:

There is a $110 non-refundable registration

fee. No refunds will be granted for

adjustment of a chapter’s registration after
6 p.m. on November 21. Refund checks will

be sent within one month after the close
of the conference.
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Conference participants must stay in

orie of the designated conference hotels.
Make your hotel reservations in the online
registration system with DECA Inc. Due
to the limited number of rooms, students
will be housed in triples and quads when
possible.

Once the hotel block has been filled,
registration will not be able to be
submitted, and DECA will attempt to
secure additional housing. After the
registration deadling, DECA Inc, will
submit the rooming list to the hotel. Once
the hotel provides confirmation numbers,
DECA Inc. will forward those to the

agvisor.

Ali changes and cancellations must be
submitted by the advisor in writing to
conferences@deca.org. Rooms must

ba canceled in writing by the advisor to
conferences@deca.org at least 72 hours
prior to check~in to be eligible for a refund.

SUPERVISION

o 10D

A minimum of one sdvisor for every

ten student-delegates (1:10) or portion

of ten student-delegates is required for
registration. It is the chapter advisor's
responsibility to see that your chapter
adheres to this ratio. This ratio will be
strictly enforced by DECA Inc. Chaperones
and spouses must pay the registration fee
and be listed on the registration form.
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| CONDUCT ‘D
| DRESSCODE

Advisors should bring signed copies of
the Conference Delegate Practices and
Procedures and Dress Code for each
participant. These do not have to be
submmitted to DECA ine., but should be
kept available by the advisor for referance.
You can find the general DECA dress code
at deca.org/power.

NON-DISCRIMINATION POLICY:

DECA Inc. is committed to creating and
maintaining a healthy and respectful
environment for all of our emerging
leaders and entrepreneurs. Qur philosophy
is to ensure all members, regardless of
race, color, refigion, sex, national crigin,
age, disability, sexual orientation, or socio-
economic status are treated equally and
respactfully. Any behavior in the form of
discrimination, harassment, or bullying will
not be tolerated. It is tha responsibility of
all memnbers to uphold and contribute to
this climate.

DECA.ORG/PCWER , 8



Mead DECA parents,

Thank you for allowing your daughter/son to go to this year’s DECA Power Trip event! On
November 20%-23rd, we fly to Arlington, VA, for a three-day event. We have an extremely
full schedule, and I wanted to share some of the activities and rules that students/parents
must understand when we attend such a prestigious event. The costs for each student are
$300, and the rest is paid for by the Mead DECA student store and ASB. However, students
will need to bring money to pay for all meals and Washington, DC tours.

Chaperones for our trip are:

Brandon Butler-DECA advisor/Mead HS teacher 509-263-9242
Stefanie Butler- Mead School District/CTE and Tech 509-263-9405

Time Line:

Thursday:

Casual attire for Travel

Arrive at the airport 3:45AM
Leave at -5:05 AM-----Delta DL203
Arrive at Arlington VA at 3:25PM
Uber to:

Ritz-Carlton Pentagon City

1250 South Hayes Street
Arlington, VA 22202

Dinner

Friday:

Casual Attire

Washington DC Tours until 5:00PM
Opening Session 7PM-8:15PM
Learning Labs 8:30-10:00PM

Group Dinner TBD
11:30 PM Curfew and room check with security provided on each floor.

Saturday:
Business Dress Attire Required

Learning Labs all day 8:00AM-4:00
Curfew 11:30PM

Sunday:
Closing Session 8:30-10:00AM

More Tours in the AM
Depart Virginia 4:17PM
Arrive in Spokane at 8:45PM

ALL TIMES ARE SUBJECT TO BEING LATER OR EARLIER DUE TO MANY ISSUES

The Rules are as follows for kids traveling to the Power Trip in Arlington VA:



(First of all, we have an amazing group going to this leadership conference, and I don't
believe any of the following will happen).

The students shall not possess alcoholic beverages, narcotics, or any drugs or weapons in
any form at any time under any circumstances.

The students shall not use any nicotine or tobacco products and electronic cigarettes (Vape).
Tobacco is prohibited at all DECA functions regardless of age.

Student must adhere to the dress code at all times.

Students will refrain from using inappropriate or profane language at all times,

Students must not dress or behave in a manner that can be interpreted as sexually explicit.
If a student opens the room door after curfew and breaks the blue tape they will be sent
home.

Students shall keep their adult advisors informed of their activities and whereahouts at all
time.

Students will spend nights at their assigned hotel and in their assigned room. No guest
allowed during curfew hours. Students will be quiet at curfew.

Students will not be allowed in rooms of the opposite sex unless the door is ajar.

If a student breaks the code or any of the rules
listed, it is the parent’s responsibility to
provide transportation home the same day of

the offense.

[ have read and understand that my son/daughter will adhere to rules while representing

Mead High School at DECA state competition. If they don't it’s the parent or guardian’s
responsibility to provide transportation from Bellevue, WA to Spokane, WA the day of the

offense.
Parent Sighature _ Print Name
Student Signature Print Name B S

Questions? Please call me at 465-7033 or email me at

brandon.butler@mead354,0rg Brandon Butler M.H.S



MEAD SCHOOL DISTRICT

Board Meeting of October 20, 2025

New Business

Agenda Item:

Background:

Staffing Implication:
Recommendation:

Attachments:
e Draft Policy 1111

15t Reading Policy 1111 Revision
Oath of Office

A revision to Policy 1111, Oath of Office, is being presented for
first reading, non-action, consideration. This policy was adopted
on January 29, 2007. There have been no revisions to the policy.

WSSDA Sample Policy 1111 was used as the template for the
presented revision. New WSSDA language is highlighted/red and
language no longer included in the WSSDA policy is crossed
out/highlighted.

During the 2025 Legislative Session the Legislature affirmed and
strengthened oath of office requirements for school board directors
in House Bill 1296, Sec. 305(2). Before directors can be seated to
undertake their duties, they must swear an oath, not only to the
U.S. Constitution, but also to the Constitution and laws of the state
of Washington. The addition of the phrase, laws of the state of
Washington, is a new oath requirement.

None

This is a first reading, non-action item.



DRAFT Policy 1111
BOARD OF DIRECTORS

CHOOL DISTRICT Page1of 1

OATH OF OFFICE

Each newly elected, re-elected, or appointed director will Aeceerding-to-statutory—prevision;
each-new—Beoard-membershall-take an oath or affirmation to support the constitutions of the
United States and the state of Washington, and the laws of the state of Washington, and &
promeote-the-interests-of edueatien-and to faithfully discharge the duties of the hisfher office to
the best of his or her ability. The oath or affirmation must be endorsed by and sworn to
before an officer authorized to administer oaths. School officials are authorized to
admlmster all oaths or affirmatmn pertammg to their respectwe ofﬁces A—se-heel—dfs%ﬂeic

Legal Reference: RCW 28A.343.360 Oath of office

Adopted: January 29, 2007

Revised:
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