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Article I, Preamble

This contract between the Board of Education of Community Unit School District #2, Williamson
County, Marion, Illinois, and the Marion Education Association, incorporates a number of
understandings which derive from the parties’ mutual beliefs that each pupil is entitled to an education
of the highest quality within the financial resources of the district and the attainment of these
objectives is partially dependent upon the quality and morale of the employees.



Article II, Recognition

21

The Board of Education of Community Unit School District #2, Williamson County, Marion, Illinois, -
hereinafter referred to as the “Board”, recognizes the Marion Education Association, hereafter referred
to as the “Association”, as the sole exclusive negotiation agent for all full-time and part-time certified
teaching personnel whose teaching assignment is equal to or exceeds half of the work day, as defined
by the CBA, including Department Heads, Librarians, Counselors, Nurses, and Principals who spend
more than fifty (50) percent of their time teaching, and any other employees on the teachers’ salary
schedule, hereinafter referred to as employees.

2.2

Except as expressly provided otherwise in this contract, the determination and administration of school
policy, the operation and management of the schools, and the direction and supervision of employees
are vested exclusively in the Board and the Board is the legally constituted body for that purpose.



Article III, Employee and Association Rights

3.1 Employee Discipline

The Board agrees that all rules and regulations concerning employees shall be reasonable, and the
enforcement of discipline in relation to the employees shall be fair. No employee shall be reprimanded,
disciplined, terminated, suspended, reduced in rank, privilege or pay without just cause. Listed, but
without limitation, the forms of discipline shall generally include the following:

Oral Warning

This type of discipline should generally be used for infractions of relatively minor degree. The
employer and/or designee should endeavor to inform the employee, in private, that it is an oral
warning and that the employee is being given an opportunity to correct the issue. If the issue is
not corrected, the employee may be subject to more severe disciplinary measures.

Written Warning

This notice will generally be issued by the employer and/or designee in the event the employee
disregards an oral warning or if the infraction is severe enough to warrant a written record in
the employee’s personnel file. The employer will set forth in the notice the nature of the
infraction.

Suspension

This form of discipline is generally administered as a result of a violation after the employee
has received a written warning and has not adequately improved or corrected performance or
after commission of a serious act or misconduct. The employer shall inform the employee in
writing of the charges and the terms and conditions of a suspension without pay. The original
signed copy of the disciplinary action notice is to be placed in the employee’s personnel file
and a copy provided to the employee.

Termination

This form of discipline results in termination of employment. If in the opinion of the employer,
the infraction(s) is (are) so severe as to necessitate immediate termination, the employer and /or
designee may act by placing the employee on a paid administrative leave pending the results of
an investigation. A predetermination hearing in which the employee is advised of the basis for
termination shall occur prior to Board action.

3.2 Non-Discrimination

The Board of Education asserts that it is an equal opportunity employer.

10



3.3 Right to Representation

If any employee is required to appear before an immediate supervisor, Principal, Superintendent, or the
Board concerning any matter that could result in disciplinary action, non-renewal, or dismissal, the
employee shall have the right to request and be granted the presence of a representative of the
Association during the meeting.

When any employee is required to appear before the Superintendent or the Board, he/she shall be
provided written notice of the reasons for the appearance at least forty-eight (48) hours prior to the
meeting. Employees shall be informed of their right to representation before any such meeting occurs.

Meetings solely for routine feedback, coaching, or performance evaluation are excluded from this
requirement, unless the discussion escalates to a matter that could result in disciplinary action,
non-renewal, or dismissal.

3.4 Personnel File

If the District receives a request made pursuant to the Illinois Freedom of Information Act (FOIA), 5
ILCS 140/1, et seq., and the District releases said materials held within a teacher’s personnel file to
that third party, the teacher shall be notified within two business days of the request and by whom the
request was made. If the teacher cannot be reached in the said time period, an MEA executive
committee member will be notified of the request. Teachers shall be given a copy of all documents
given to a third party, naming the third party, concurrent to the time they are released. The intent of this
provision is to provide for the employee information regarding inquiries made by others into their
personnel file when these inquiries were answered. Every employee shall have access to all materials
in his/her personnel file by appointment during the normal business hours and in the presence of a
designated employee of the BOARD. A designated representative of the employee's choosing may
inspect an employee's file, if written approval by the employee is given to the Superintendent.

No employee shall remove any material from a personnel file. The BOARD shall notify the employee
in writing if it is required to produce the personnel file pursuant to any state and/or federal laws and/or
their implementing regulations.

Each employee's personnel file shall minimally contain the following:
1. Application for employment;
2. Evaluations and responses thereto,
3. Employment contracts and a copy of their Illinois teaching certificate;
4. Promotion, transfer, discharge, or disciplinary reports prepared by the Administration;
5

. College transcripts; and
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6. Formal documents relating to a grievance as specified in Article X, Section 10.2 G. The Board
agrees to maintain employee medical records in accordance with Federal and State laws and
regulations.

3.5 School Code Rights

Nothing contained herein shall be construed to deny any employee or the Board their rights under the
School Code of Illinois or under applicable state and federal laws and regulations.

3.6 Academic Freedom

Employees shall have academic freedom in the district. Academic freedom shall mean that employees
are free to present instructional materials which are pertinent to the subject and level taught, within the
outlines of appropriate course content and within the planned instructional program, as determined by
normal administrative procedures, and shall present all facts of controversial issues in a scholarly and
objective manner within the limits of appropriate pedagogical discretion and propriety. Employees
shall be entitled to freedom of discussion within the classroom of all matters which are relevant to the
subject matter under study and within their area of professional competence. Notification will be made
to the administration whenever an employee intends to inject into course coverage units which might
reasonably be anticipated to be controversial.

3.7 Dues Deduction

The Board shall deduct from the pay of each employee all current membership dues of the Association,
the [EA and NEA. The Association will provide the Superintendent or his/her designee with the
amount of the dues for the current school year no later than September 1.

A. Proper authorization for membership payroll deductions shall be the signature of the Employee
on an authorization form prepared by the Association and submitted to the Superintendent or
his/her designee. Such authorization shall remain in effect from year to year unless the
Employee cancels such authorization by notice in writing to the Superintendent and the
Association prior to September 1st of any school year, to be effective for such year.

B. Any employee employed after the start of the school term may authorize dues deduction by
presenting an authorization form to the Board within thirty (30) days after the date of
employment. The combined annual membership dues will be pro-rated and deducted from the
first check of the remaining months to complete payment by May 30.

C. If an employee resigns from the employment of the Board prior to termination of the effective
period of the then current authorization, the Board shall deduct the unpaid portion of the dues
from the employee’s final paycheck.

D. All dues deducted by the Board shall be remitted to the treasurer of the Association no later
than ten (10) days after the deductions are made.

12



E.

In the event of any legal action against the District brought in a court or administrative agency
because of its compliance with this article, the Association agrees to hold the District harmless
and defend the District at its own expense and through its own counsel. The Association shall
be solely responsible for any damages awarded as a direct consequence of the District’s
compliance with this article.

3.8 Association Rights

The Association shall not be denied the following:

A.
B.

The use of school buildings for meetings, in accordance with board policy.

The use of employee communication systems and faculty lounge/teacher workroom bulletin
boards for the purpose of internal communications, when and where available. Such use shall
not be permitted to encourage or discourage the candidacy of a person for public office.

The President of the Association shall receive a hard or email copy of the following documents
provided to the Board of Education: meeting agendas, district expenditures (bills), monthly
financial reports, check registers, treasurer reports, district purchasing contracts and the
BOARD, when requested by the Association, shall also make available annual financial reports
and audits, a register of employees, tentative budgetary documents and allocations, census and
pupil data when such information has or should have been made a matter of public record.

The President of the Association or his/her designee shall be given written notice of any special
meeting of the Board together with a copy of the agenda or statement of purpose of such
meeting at least forty-eight (48) hours prior to the scheduled time of such meeting.

The Board shall place on the agenda of each regular board meeting under “new business” any
matters brought to its attention for its consideration by the Association as long as these matters
are made known in writing to the Superintendent at least one (1) week prior to the regular
meeting.

The Board shall provide the Association with employee information, in an editable digital
formal, within thirty (30) calendar days of the start of the school year. The information must
include employee’s name, employee ID number (if applicable), job title, worksite, home
address, and work phone number. It must also provide any personal phone numbers and
personal email addresses on file with the employer. Additionally, the Board must provide the
Association with an electronic file within 10 calendar days of hire of a new employee, the
employee’s name, date of hire, job title, work email address, and any personal email address on
file with the employer. '

3.9 Association Meetings

The Association shall be allowed a maximum of three (3) association meetings for the purpose of
conducting Association business. The Association president shall provide the Superintendent with
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dates in the academic year prior to the finalization of the next yearly academic calendar. The schools
shall be dismissed immediately following the conclusion of the five (5) clock hour day as required by
state regulation, and all Association members shall be allowed to attend such meetings.

3.10 Contract Distribution

Within thirty (30) calendar days following ratification by both parties of this contract, the Association
shall have sufficient copies of the contract prepared and delivered to each employee in the district. The
Board may request additional copies.

3.11 School Calendar

A committee of the Association shall have the opportunity to make recommendations to the
Superintendent concerning the annual school calendar.

3.12 Board Policies and Procedures

Association Views — The Board or its designee invites the Association to submit its views with respect
to any changes in the Board’s policies or procedures, including educational policies, prior to effecting
such changes and will consider such views in formulating its decision. The Board or its designee will
provide the MEA president with a written copy of proposed changes in any Board Policy within three
(3) school days following the “First Reading” of any proposed change in Board Policy.

3.13 Professional Conferences and Workshops

Each employee may submit requests to attend professional conferences and workshops on forms to be
provided by the Unit Office and made available in each building. Such requests must be submitted at
least two (2) weeks prior to the conference. Approved expenses with receipts are reimbursed as
follows:

e Transportation:
o Mileage reimbursed at the IRS standard mileage rate in effect at the time of travel.

o Airfare, train fare, rental car and/or ride share expenses will be reimbursed at 100% for
the most cost-effective, reasonable option. Employees are encouraged to book
transportation in advance to secure the lowest fare.

o Parking fees and tolls incurred during travel will be reimbursed with receipts.
e Registration fees reimbursed at 100%.

e Meal expenses reimbursed in accordance with the federal Meals & Incidentals Per Diem rate
for the conference location, not to exceed the per diem cap for that destination.

14



e [odging reimbursed at 100% up to the federal per diem lodging rate for the conference
location. Employees staying at the designated conference hotel will be reimbursed at the actual
room rate if it exceeds the per diem rate.

Employees may request an advance payment of registration fees and 50% of estimated approved
expenses, which must be reconciled with receipts upon return.

3.14 Curriculum Development

Employees will regularly participate in curriculum development individually and in committees as
developed by the school district.
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Article IV, Working Conditions

4.1 Work Year

The work year for employees shall not exceed 180 school days. Four (4) workshop/in-service days as
provided in the official school calendar shall be included and unused emergency days shall not become
workdays. Licensed staff shall be allowed to turn in up to 4 hours per semester, for on-site preparatory
work time and receive the current stipend pay rate.

4.2 Class Size/Composition
The Board agrees to use the following guidelines in considering class size:

A. Class size/composition should be made as equal and equitable as possible throughout each
building and the Unit.

B. Board does recognize that class size/composition optimums are for the benefit of students and
does agree to give special emphasis in planning class sizes for elementary levels K-12.

C. When any K-3 class exceeds the average class size of their respective grade by twenty (20)
percent or more, keeping in mind the current Illinois Evidenced-Based Funding Model
identifies the optimal student to teacher ratios as the following:

Kindergarten—3rd Grade: 20:1
4th Grade—12th Grade: 25:1

The Board shall give consideration to providing additional assistance (such as a teacher aide or
other arrangements) to that teacher; and

D. All final decisions on class size will be made by the Board.

4.3 Notification of Assignment

If an employee’s assignment is to be changed for the forthcoming school year, the Administration shall
tentatively notify the employee in writing of the change no later than two weeks (14 calendar days)
prior to the end of the school term except in the case of an emergency. Final notification shall be made
by two weeks (14 calendar days) preceding the first day of the applicable school year. Notification of
assignments for grades K through 5 shall include grade level and building. Notification of assignment
for grades 6 through 12 shall include grade level and subject area. Notification of assignments for other
teachers such as music, band, counselors, librarians, reading teachers, etc., shall include grade level,
subject area and building(s) as applicable. All notification of assignments will be carbon copied to the
Association President.
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4.4 Vacancies, Promotions-Posted

The superintendent shall have posted in all school buildings, on the District website, and shall email to
all bargaining unit members a notice of all teaching vacancies, including vacancies in promotional
positions as they occur. Any Administrative or supervisory vacancy shall be accompanied by a job
description, and a statement of minimum qualifications and salary range. No vacancy, except in case of
emergency, shall be filled until such vacancy shall have been posted for at least seven (7) calendar
days. Emergency appointments shall not extend beyond the school year in which they are made. In
filling vacancies, the administration shall consider the following factors, in no particular order of

priority:
e the needs of the District;
e the applicant’s competence, including work performance/evaluations;
e experience and teaching experience;
e qualifications, including educational background;
e service to the District; and

o other relevant factors.

4.5 Request for Change of Assignment

Each year, employees shall be given the opportunity to request a change to another assignment for
which they are qualified, by advising the administration on a form provided by the District. Each
request for change of assignment shall be reviewed and evaluated by the administration based on the
following factors, in no particular order of priority:

e the needs of the District;

e the applicant’s competence, including work performance/evaluations;
e cxperience and teaching experience;

e qualifications, including educational background;

e service to the District; and

e other relevant factors.

Requests for change of assignment shall be accepted until February 1 of each year. In case of
unexpected openings after that date, requests for change of assignment will be accepted for one week
(7 calendar days) after the posting of the position. Any teacher who applies for a transfer will be
offered an interview if qualified and eligible.
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If the administration denies the request for change of assignment, the employee will be notified either
orally or in writing of the reason for the decision based upon the factors enumerated above. If the
teacher is unsatisfied with the denial, they may appeal in writing, via email, or in person for
reconsideration to the Superintendent. A union representative may attend any or all meetings in regard
to this appeal.

4.6 Involuntary Transfers

Involuntary transfers that result in relocating an employee in another building or result in changing the
employee’s immediate supervisor shall be based upon the following factors, in no particular order of

priority:
e the needs of the District;
e the applicant’s competence, including work performance/evaluations;
e experience and teaching experience;
e qualifications, including educational background;
e service to the District; and
e other relevant factors.

When it is necessary to involuntarily transfer or reassign employees, to the extent possible, requests for
change of assignment shall first be considered for the vacancy in accordance with Section 4.5.
Employees who are to be involuntarily transferred (as defined in the first paragraph of this section) will
be notified either orally or in writing of the reasons for the decision based upon the factor enumerated
above and have the right, upon request, to discuss the circumstances and reasons in a conference with
administration.

If a teacher is involuntarily transferred and does not wish to accept the involuntary reassignment, the
employee may resign.

4.7 Employee’s Lounge

An employee lounge which is comfortably furnished and cleaned daily shall be provided in each
building if possible. Any future buildings shall, if possible, contain adequate employees’ lounges.

4.8 Typing, Duplicating, and Secretarial Facilities

Secretarial help at each school from students enrolled in the Cooperative Career and Technical
Education Program of the High School Vocational Department will be provided as they are available.
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4.9 Internal Substitution

Internal substitution may be staffed with teachers who volunteer. Timeframes for internal substitution
may be configured to reduce the district's cost of substitution pay and possibly reduce the need for
teachers to use PTO/sick leave, when possible. Teachers volunteering to be an internal sub will fill out
a timesheet and will be compensated at the current hourly stipend rate.

4.10 Student Discipline Procedures

Although the District recognizes that the employee has the responsibility for the maintenance of
discipline within his/her classroom, the District also recognizes its responsibility to give all reasonable
support and assistance to the employee with respect to the maintenance of control and discipline in the
classroom as well as areas of the school.

A. A teacher may remove a student from class to an administrator’s office when the behavior of a
student makes the student’s continued presence in the classroom unsafe or intolerable.

B. The building principal or his/her designee shall take appropriate action. Should his/her decision
include the re-admittance of the student to class on that day, the teacher shall be notified of the
conditions under which re-admittance is granted by the administrator.

C. If the misconduct continues or the conditions for re-admittance to class on that day are not met
by the student, said student may be excluded from the teacher’s class, after consultation with
the principal or proper administrative personnel.

D. When a teacher submits a disciplinary referral to the administration, the building principal or
his/her designee shall respond to the referral within the school’s student management system
within twenty-four (24) work hours. Even though notification to staff must occur, both parties
agree failure to respond within twenty-four (24) work hours shall not constitute a contract
violation or the filing of a grievance by the employee or Association but instead will be handled
through labor-management meetings.

E. Teachers shall be provided verbal notification and training on the school-district-wide safety
plan by the September faculty meeting.

F. When a severe threat has been made by a student, all staff members who are involved or
interact with that student shall be notified.

G. Any assault or threat upon an employee in performance of his/her duties shall be deemed
severe misconduct and shall be immediately reported to the Superintendent. Immediately
following administrative knowledge of any assault or threats, including but not limited to,
social media posts and verbal or written incidents, the Employee(s) against whom the assault or
threats have been made shall be informed. The Board will not be obligated to provide legal
counsel to the employee for any civil action it may pursue as a result of the assault. All
absences due to a physical assault on the employee in the performance of his/her duties shall be
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handled in accordance with the past procedures utilized by the Board in Worker's
Compensation cl 3r23t3aims.

4.11 Requisition Policy

During the first week of the second semester, the building principal shall acquaint each employee in
writing with the current requisition policy.

4.12 Parent-Student Complaints-Procedure

The Board of Education will adopt the guidelines as follows for the resolution of complaints
concerning employees by parents, and will recommend that it be followed. However, neither parents
nor students can be required to observe such guidelines. Any complaints by a parent of a student
directed toward an employee shall be referred to the employee, and no disciplinary action against an
employee shall be initiated by the administration until a scheduled parent-employee conference has
taken place, whenever possible. The employee may request the presence of a member of the
administrative staff or representative of the Association or both at such conference. If the parent or the
employee is not satisfied with the results of this conference, to said resolution of the problem, the
following sequence of conferences shall be employed as needed: (1) parent-employee-building
principal, (2) parent-employee-superintendent, or his/her designee, and (3) parent-employee-Board.
The employee involved, at his/her request, shall have Association representation at any of the above
conferences.

4.13 Full Experience Credit

For salary schedule purposes, an employee shall be awarded a full year of credit for all prior full-time
or half-time teaching, exclusive of substituting, in the district or outside the district, upon
documentation. The experience shall be in a position which requires a teaching certificate.

4.14 Salary Schedule

The salary schedules for the 2025-2026, 20262027, 2027-2028, and 2028-2029 school years shall be
set forth as Appendices A-1, A-2, A-3, and A-4. The schedules shall be based upon the official school
calendars adopted by the Board of Education.

Placement on the Salary Schedule Column for all employees shall be determined as follows:

A. B.S. Degree — Official transcript on file to show an earned degree from a recognized university

or college.

B. B.S. Degree plus 16 semester hours — Graduate level credit hours beyond the B.S. Degree

must be a part of an organized program of study leading to a Master’s Degree from a
recognized university and in a program area that qualifies for certification from the Illinois
State Board of Education. Hours earned prior to the Bachelor’s Degree will be counted if the
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employee provides a written statement, at least five (5) working days prior to the start of the
school year (August) and/or the start of the second semester (January), from the university
certifying that hours earned prior to the Bachelor’s Degree will be approved and counted in the
Master’s Degree program.

C. Master’s Degree - Official transcript on file to show an earned Master’s Degree from a

recognized university or college.

D. Master’s Degree plus sixteen (16) semester hours — Graduate level credit hours beyond the

requirement of the Master’s Degree and in a program area that qualifies for certification from
the Illinois State Board of Education. Graduate level credit hours earned after the date of the
Bachelor’s Degree may be counted if the employee provides a written statement, at leave five
(5) working days prior to the start of the school year (August) and/or the start of the second
semester (January), from the university certifying that the hours earned after the Bachelor’s
Degree were not counted in the Master’s Degree program and were in a program area that
qualifies for certification from the Illinois State Board of Education.

E. All licensed employees (including but not limited to social workers, school counselors, and
school psychologists) who have obtained a Master’s degree with hours in excess of those
normally required for a Master’s degree, initial placement on the salary schedule shall be as
follows:

45-63 hours: MS +16
64+ hours: MS +32
The intent of this provision is that it shall be applied to both current and future employees.

F. Ph.D. or Ed.D. — Official transcript on file to show an earned Ph.D. or Ed.D.

G. Horizontal Movement — Salary adjustment for horizontal movement will be made biannually

on either September 1st or February 1st. A written statement made by the employee, along with
proof of credit earned, must be provided to the Superintendent’s office by the dates listed above
in order for horizontal movement on the salary schedule to occur.

4.15 Non-Teaching Duties—Payment

The non-teaching duty increment schedule as set forth in Appendix B will be determined by the Board
and will be based on a percentage of the B.S-0 year column, exclusive of BPR. This is attached to this
contract as a matter of information only. When changes occur to Appendix B, an updated copy will be
provided to the Association President. In addition, employees will receive an additional $50.00 for
each five (5) years of consecutive experience accumulated in an assignment. Assignments in the same
category on the increment schedule will qualify for accumulation.
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4.16 Mileage Reimbursement

Employees shall be paid mileage at the current rate allowed by the Internal Revenue Service for all
mileage required in relation to their employment, other than travel to and from their school assignment
at the beginning of or following the close of their workday.

4.17 Salary Balance Upon Resignation

Any employee having resigned from the district shall be paid all earned compensation no later than the
next regular pay date following the effective date of resignation.

4.18 Summer School

Employees shall be given first priority in obtaining summer school positions if they qualify under
ISBE minimum requirements for state certification and NCA standards, if applicable. In filling
summer school vacancies, the administration shall consider the following factors, in no particular order
of priority:

the needs of the District;

the applicant’s competence, including work performance/evaluations;
e experience and teaching experience;

e qualification, including educational background;

e service to the District; and

e other relevant factors.

4.19 Jury Duty

The Board shall pay the regular salary to employees on jury duty or subpoenaed to appear before legal
and administrative review panels as witnesses provided the per diem received is turned in to the Unit
Office.

4.20 Replacement Employees

Any employee hired to replace an employee on leave shall agree that the position taken belongs to the
employee on leave and that he/she is a temporary replacement for that employee.

4.21 Payroll Dates and Installments

Regular pay periods will be twice each month as determined by the Board of Education. If this date
falls on a day when school is not in session, employees shall receive their checks on the last workday
prior thereto.
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4.22 Supervision of School Property

During the work day or during additional time for which the employee is compensated, employees
shall be responsible for supervision of school property and for the supervision of students whenever
they are involved in school related activities, “provided that employees shall be effectively supported
by the Board and by the appropriate Administration, in accordance with Board policy and
Administration regulations, in whatever reasonable action the employee feels necessary in meeting the
responsibility.” Employees shall be responsible for and know the location and disposition of all school
materials and equipment assigned to them. Nothing contained in this section shall be construed so as to
establish any financial responsibility upon the employee for any loss or damage to school property or
equipment when used for school purposes.

4.23 Parent Conferences

Employees shall be available at reasonable times for parent conferences and student help. Such
conferences are to be arranged by the employee or by the building principal in consultation with the
employee and the parents. Teachers are to attend scheduled events such as open house/orientation
night, group and individual conference periods unless excused by the building principal. Parent
conferences should be encouraged when it appears that better understanding from home is required for
the student’s success in the program.

4.24 Lesson Plans

Employees shall prepare daily lesson plans consistent with the curriculum. The plans for the lessons of
the following week shall be submitted to the building principal no later than 3:40 p.m. on the last day
of a given week unless an exception is granted by the building principal. They shall be returned to the
employee before school begins the first school day of the next week with any comments, criticisms, or
suggestions the principal finds appropriate.

4.25 Teacher Absences

Employees are to remain on the school premises during the scheduled day unless excused by the
building administrator and except for during the duty-free lunch period. Employees may leave the
building in the event of a personal emergency, but shall notify the office of the building administrator
before leaving. (The time an employee is absent from his/her scheduled duties will be noted by the
building administrator, and that his/her pay will be checked off on a percentage basis if the absences
continue after the employee is notified his/her absences are excessive.) It is an employee’s
responsibility to notify the Board designated individual of absences, reason, and duration of the
absence. It is not the employee’s responsibility to acquire a substitute.
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4.26 Meetings - Superintendent-Association President

The Superintendent and the Association President shall meet from time to time to informally discuss
major programs or concerns of the Board and/or Association. Their opinions and recommendations
shall be reported to the Board by the Superintendent and to the Association by the President.

4.27 Teachers/Politics

Employees shall not use instructional privileges or facilities to promote candidates for public office or
to further political activities.

4.28 Workday

Employees will be on duty in the school building or position assigned by their supervisor from 8:00
a.m. to 3:40 p.m. (the student attendance day shall be from 8:10 a.m. until 3:15 p.m.) each day school
is in session unless early dismissal is declared by the Superintendent or there is a scheduled faculty
meeting. Teachers will not be expected to remain on duty past 3:40 p.m. for any reason.

Employees will also be available for parental conferences or other conferences with administrators
after students are dismissed and also be available for bus and extra-curricular duties scheduled by the
principals. However, with approval of the building principal, employees may leave school immediately
after the student day, without loss of sick or personal leave, if school committee work, association
work, a scheduled medical appointment, or continuing education classes requires such. The building
principal shall use reasonable judgment when granting permission to sign out for reasons not
specifically stated above. Denial of permission to sign out for any reason not specifically stated above
shall not constitute a violation of the agreement, nor shall it constitute grounds for filing a grievance.

4.29 Lunch and Relief Periods

Each employee shall be entitled to a duty free lunch period of at least forty (40) minutes or equal to the
student lunch period if the student lunch period is greater.

4.30 Preparation Periods

An employee may use time during the workday that is not scheduled or assigned by the administration
as preparation time. Additionally, all full-time employees shall receive a daily, scheduled preparation
period of at least forty (40) minutes or equal to one student class period, whichever is greater.

4.31 Itinerant Employees

[tinerant employees shall be scheduled so as to allow adequate take down and clean up at one
work-site, travel time between locations, and adequate set-up at the next work site. The amount of time
that is considered adequate may vary by assignment, but will be mutually agreed upon by the
employee and administrator. Travel time will be given in addition to the employee’s preparation time
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and duty-free lunch time. Additionally, all itinerant employees shall receive mileage reimbursement for
each work day that requires travel between building assignments per article 4.16 of this collective
bargaining agreement.

4.32 Remote Learning

The Board agrees to collaborate with the Association for the development of a remote learning plan to
be implemented by the District during any mandatory suspension of “in-person” instruction with
representatives of the Marion Education Association. In regards to remote learning, the District will
follow the Illinois State Board of Education guidelines.

4.33 Classroom Conditions & Safety

The Board is committed to providing a safe and healthy working environment for all employees. The
Board will adhere to OSHA requirements.
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Article V, Teacher Evaluation, Termination and

Reduction of Employees

5.1 Employee Evaluation

A. Notification — Within one month after the beginning of school, the building principal or

immediate supervisor shall acquaint each employee under each principal’s or supervisor’s
supervision with the evaluation procedures, standards, and instruments to be used in the
evaluation. No formal evaluation shall take place until such orientation has been completed. An
employee shall be notified at least one week in advance of a formal evaluation.

B. Probationary Employees — The employee shall be evaluated formally in writing at least one

time each semester.

C. Tenured Employees — The employee shall be evaluated formally in writing at least once

every three years.

D. Procedures

a. Each formal written evaluation shall be preceded by at least one classroom observation
for the length of time that constitutes a regular class period exclusive of a study time, if
applicable.

b. There shall be at least a fifteen workday period between each evaluation unless
otherwise requested by the evaluator or the employee.

c. A copy of each formal written evaluation, signed by both parties, shall be given to the
employee within five workdays. A conference shall be held between the evaluator and
the employee within the five workday period following the classroom observation.

d. If the employee feels the formal written evaluation is incomplete, inaccurate, or unfair,
the employee may submit objections in writing to be attached to the evaluation report
and placed in the employee’s personnel file.

e. The evaluator shall provide the employee with definite, specific positive written
suggestions to improve the quality of teaching and to eliminate any deficiencies noted,
as well as any assistance to be given to the employee towards improving noted
deficiencies. Failure to note a specific deficiency in subsequent evaluations shall be
interpreted to mean that adequate improvement has taken place in the area of previous
deficiency.
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f. Itinerant Employees — Itinerant employees shall have an evaluation prepared by a
designated building principal or immediate supervisor, following consultation between
all building principals in whose buildings the itinerant employee is scheduled.

E. The consulting teacher will not be required by either party to testify at the dismissal hearing of
the teacher deemed unsatisfactory.

5.2 Unsatisfactory Evaluation Rating Appeal Procedure

In the event that an employee receives an unsatisfactory summative rating and wishes to appeal that
rating, the Appeal Process for Unsatisfactory Teacher Evaluation Rating must be followed.

The Appeal Process for Unsatisfactory Teacher Evaluation Rating and Unsatisfactory Teacher
Evaluation Appeal Request Form will be included and labeled as Appendix D.

5.3 Evaluation Guidebook

A current copy of the Marion Community Unit District No. 2 Evaluation Guidebook shall be included
and labeled as Appendix C. This guidebook is for the purpose of informing teachers of the district’s
evaluation process and procedures. The parties agree that any grievance filed concerning this section of
the contract shall be limited to evaluation procedural violations as permitted under the Performance
Evaluation Reform Act.

5.4 Termination Procedures - Tenure Termination

The Board will comply with the following provisions in all tenure employee terminations. The
termination of any tenured employee for any reason other than by a decision by the Board to decrease
the number of employees employed shall be in accord with the following procedures:

A. If the causes for termination are remediable, the employee shall be given reasonable warning in
writing, stating specifically the causes which, if not remedied, will result in termination;
however, no such written warning shall be required if the causes have been the subject of a
remediation plan pursuant to Article 24A.

B. The appropriate administrator will have a conference and review the employee’s personnel file
with the employee, and an Association representative if requested by the employee, prior to
the issuance of written notice of termination.

C. The Board will provide the employee with a written notice that contains a bill of particulars.
Such notice shall be served upon the employee within five (5) days of the adoption of the
motion. The effective date of termination shall be at least sixty (60) days following the
adoption of such notice.

D. If the employee requests a hearing before the Board within ten (10) days after the service of the
written notice stating the specific charges against the employee provided for in paragraph “C”
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above, the procedure regarding such hearing and thereafter shall be in accord with the
applicable provisions of the Illinois School Code regarding termination of tenure employees.

E. The Board may suspend without pay pending review.

F. The parties agree that any grievance filed concerning this section of the contract shall be
limited to a violation of the procedures stated therein.
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Article VI, Grievance Procedures

6.1 Definitions:

A. Any claim by an employee, or the Association with written consent of an employee(s), that
there has been a violation, misrepresentation, or misapplication of the terms of this Agreement
shall be a grievance.

B. All time limits consist of school days, except that when a grievance is submitted fewer than ten
(10) days before the close of the current school term or between school terms, time limits shall
consist of all weekdays.

6.2 Procedures

The parties hereto acknowledge that it is usually most desirable for an employee and his immediately
involved supervisor to resolve problems through free and informal communications. At any step in the
following procedures, when requested by the employee, an Association representative may accompany
the employee to assist in the informal or formal resolution of the grievance. If, however, the informal
process fails to satisfy the employee or the Association, a grievance may be processed as follows:

A. Within one (1) calendar years of the event giving rise to the grievance, the employee shall
present the grievance in writing to the immediately involved supervisor. The supervisor will
arrange for a meeting to take place within five (5) days after receipt of the grievance. The
grievant and the immediately involved supervisor shall be present for the meeting. Within five
(5) days of the meeting, the grievant shall be provided with the supervisor’s written response,
including the reasons for the decision.

B. If the grievance is not resolved at Step A, then the grievant may refer the grievance to the
superintendent or his/her official designee within ten (10) days after the receipt of the Step A
answer or within fifteen (15) days after the Step A meeting, whichever is the latter. The
Superintendent shall arrange for a meeting to take place with the grievant within five (5) days
of the Superintendent’s receipt of the appeal. Each party shall have the right to include in its
representation such witnesses and counsel, as it deems necessary. Within five (5) days of the
meeting, the grievant shall be provided with the Superintendent’s written response, including
the reasons for the decision.

C. If the grievant or the Association is not satisfied with the disposition of the grievance in Step A
of Step B or the time limits expire without the issuance of the Superintendent’s reply, the
Association may submit the grievance to binding arbitration under the Voluntary Labor
Arbitration Rules (or, at the request of either party, the Expedited Arbitration Rules) of the
American Arbitration Association which shall act as the administrator of the proceedings. If the
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demand for arbitration is not filed within thirty (30) days of the date for the Step B reply, then
the grievance shall be deemed withdrawn.

a. Neither the Board nor the Association shall be permitted to assert any grounds or
evidence before the arbitrator which was not previously disclosed to the party.

b. The arbitrator shall have no power to alter the terms of this Agreement

6.3 Bypass to Superintendent or Arbitration

If the grievant or Association and the Superintendent agree, Step A or B of the grievance procedure
may be bypassed and the grievance brought directly to Step B or C.

6.4 Class Grievance

Class grievances involving one or more employees or one or more supervisors, and grievances
involving an administrator above the building level may be initially filed by the Association with the
written consent of the involved grievant(s) at Step B.

6.5 No Reprisals Clause

No reprisals shall be taken by the Board or the administration against a grievant because of his/her
participation in a grievance.

6.6 Release Time

Should the processing of any grievance require that an employee or an Association representative be
released from his/her regular assignment, he/she shall be released without loss of pay or benefits upon
approval by the Superintendent.

6.7 Grievance Withdrawal

A grievance may be withdrawn at any level without establishing precedent.

6.8 Cost of Arbitrator

Each party shall bear the full costs for its representation in the arbitration. The costs of the arbitrator
and AAA shall be divided equally between the parties.
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Article VII, Negotiation Procedures

7.1 Procedures

Negotiations on issues contained in this agreement shall be conducted through joint discussions with
representatives of the Board and Association. The composition of the Association team, not to exceed
eight, shall be restricted to Association members including a full-time Uni-Serv Staff. The composition
of the Board shall be restricted to members of the Board, the Administration and Counsel

7.2 Impasse

Either party may declare an impasse exists as provided by law and request the Federal Mediation and
Conciliation Service to provide a mediator to assist the parties.
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Article VIII, Employee Benefits

8.1 Employee Health Insurance

A major medical health and hospital insurance plan will be made available by the Board. Effective
September 1, 2025 through August 31, 2029 the Board will pay an amount equal to 75% of the current
monthly premium for employee, employee plus one, and family. The major medical coverage will be
similar to the one currently available, and it is understood the monthly payment made during any
month pays for coverage the entire following month.

The coverage and provider to be effective September 1, 2020 through August 31, 2023 shall be
determined annually by mutual égreement between the Board and committee from the Association. If
mutual agreement cannot be reached annually, the Board agrees to pay 75% of the premium for the
existing policy. Prior to the annual change in the premium, the Insurance Committee of the Board of
Education will meet and confer with the Insurance Committee of the Association.

8.2 Pre-Retirement Benefit/Post-Retirement Bonus for Teachers

A. Eligibility ,
Certified employees, who have attained at least 20 years of creditable TRS service or will be at
least 55 by December 31 of the calendar year in which their effective date of retirement occurs,
may take advantage of the pre-retirement benefit. As many as the last four (4) years of an
employee’s career may be included in the pre-retirement period. An irrevocable letter of intent
to retire establishing the date of retirement will create and determine the maximum length of
the pre-retirement period.

Additionally, if by September 1, an employee submits an irrevocable letter of intent to retire
five (5) years out, 100 sick days will be applied to the employee’s accumulated sick leave upon
approval of retirement intent. (See also 9.1)

B. Pre-Retirement Period

Such irrevocable letters of intent to retire must be filed by September 1 of the year up to, and
including, the school year of retirement. In cases of emergency the Board shall consider a later
date of notification as well as an earlier or later retirement date. The pre-retirement period may
be from 1-4 years in duration depending upon when the irrevocable letter of intent to retire is
received and the specified date of retirement. An employee may not have a pre-retirement
period that exceeds 4 years.

For example, employees who file by September 1, 2006 may retire in 2007, 2008, 2009 or
2010.

Employees retiring in 2007 will have a pre-retirement period of 1 year.
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Employees retiring in 2008 will have a pre-retirement period of 2 years.
Employees retiring in 2009 will have a pre-retirement period of 3 years.
Employees retiring in 2010 will have a pre-retirement period of 4 years.

The employee must also provide a letter of intent to the District by September 1 of their final
year of employment, indicating that they intend to retire at the end of said year.

C. Benefit Amount and Payment (Example A)

a. Upon receipt of an irrevocable letter of intent to retire, a “benefit amount” will be
determined using the salary schedule in place as of the date the irrevocable letter of
intent to retire is given.

b. Based on that salary schedule, the certified employee’s projected salary for the last year
of employment will be determined using the calculation of the six percent (6%)
increases for the pre-retirement period. The total “benefit amount” is defined as twenty
percent (20%) of the calculated final year’s creditable earnings.

c. The “benefit amount” will be paid to the employee according to the following:

i.  During the pre-retirement period the employee shall receive his/her regularly
scheduled increases in creditable earnings up to the limit above, plus that portion
of the “benefit amount” (if any) needed to result in the employee’s creditable
earnings being 106% of the previous year’s creditable earnings.

ii.  The portion paid in a given year that is above his/her regularly scheduled
increases in creditable earnings shall be deducted from the total calculated
“benefit amount”.

ili. At the time of retirement any remaining portion of the total “benefit amount” not
yet paid in accordance with the above shall be paid as one lump sum following
the last day of employment and receipt of the final payroll check. Such
post-retirement payment shall not be considered TRS creditable earnings.

iv.  In calculation of the annual 6% and 106% figures, the amounts may be rounded
down to the nearest $5.00 to avoid TRS penalties.

D. Duration of Benefit

The duration of this provision for an employee signing such an irrevocable letter of intent to
retire will guarantee the benefit to that employee regardless of the inclusion of this provision in
successor agreement.
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E. Negotiations

The parties agree that the intent of this provision is to avoid the District incurring penalties or
additional contribution under what has come to be known as SB 27. This provision shall be
reopened for reconsideration upon written demand to bargain by either party, provided that the
District becomes subject to TRS penalties under this provision, or in the event of legislative
changes or rule changes affecting what has come to be known as SB27. Such negotiations shall
be for the purpose of negotiating appropriate revisions to assure that the retiring employee shall
receive to the maximum extent possible, the full value of the benefit provided under Section
8.2, or legislative changes or rule changes affecting what has come to be known as SB 27,
while avoiding TRS penalties to the District that may arise due to the Pre-retirement Benefit /
Post-retirement Benefit Amount.

EXAMPLE A
Retirement language explanation July 18, 2006 9.8901% 10.3753% 1.103753
Salary from Salary Schedule regularly scheduled increase
exp year BS+16 BS + 16 w/ BPR in credible eamings
28 2005-06 $65,115 $60,566
29 2006-07 $57,335 $63,284 $2,718
30 2007-08 $59,525 $65,701 $2,417
31 2008-09 $61,735 $68,140 $2,439
32 2008-10 $64.015 $70.657 $2.517
Declare in 06-07 that they will retire in 06-07 6% increase in regularly scheduled
6% salary credible eamnings credible eamnings
2006-07 $58,165 $64,200 $63,284 minus frombank $916
20% bonus (bank) $12,840
post retirement $11,924
Declare in 068-07that they will retire in 07-08 6% increase in regularly scheduled
6% salary credible earnings credible eamings
2006-07 $58,165 $64,200 $63,284 minus frombank $916
2007-08 v $61,655 $68,052 $66,617 minus frombank  $1,435
20% bonus (bank) $13,610 total $2,351
post retirement $11,259
Declare in 06-07 that they will retire in 08-09 6% increase in regularly scheduled
6% salary credible earnings credible eamnings
2006-07 $58,165 $64,200 $63,2684 minus frombank $916
2007-08 $61,655 $68,052 $66,617 minus from bank  $1,435
2008-09 $65,354 $72,135 $70,491 minus frombank  $1,644
20% bonus (bank) $14,427 total $3,995
post retirement $10,432 dyr avg
$66,238
Declare in 06-07 that they will retire in 09-10 6% increase in regularly scheduled

2006-07

2007-08

2008-09

2008-10

20% bonus (bank)
post retirement

6% salary

$58,165
$61,655
$65,354
$69,276
$15,283
$9,486

credible earnings
$64,200
$68,052
$72,135
$76,463

credible earnings
$63,284
$66,617
$70,491
$74,652

minus frombank  $916

minus frombank  $1,435
minus from bank  $1,644
minus frombank  $1,812

total $5,806
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F. Percentage of Employment (Example B)

This provision assumes that the teacher’s percentage of employment and additional work duties
will remain the same after an irrevocable notice of intent to retire has been given. If a teacher’s
percentage of work or additional duties decrease during the pre-retirement period, the teacher’s
salary and Pre-retirement Benefit / Post-retirement Benefit will be decreased or in proportion to
the reduced work percentage, or the extra duties which are not performed in subsequent years.
(See Example B)

EXAMPLE B
Person stops coaching voluntarily at year 2 ($3000 extra) - 4 year pre-retirement
Previous Raise per
year Amount of Contract Minus from
salary raise Total Salary (example) Bank

Year 1 $50,000 0.06  $3,000 $53,000  $2,040 $360

Year 2 $53,000 0.06  $3,180 $56,180-$3000= $53,180  $2,240 $0

Year 3 $53,180 006  $3,191 $56,371 $2,440 $751

Year 4 $56,371 006  $3,382 $59,753  $2,640 $742
Total $2,453

Benefit Amount $59,753 0.20 $11,951

Monies used to increase salary to 6% $2,453

Monies paid Post-Retirement

$9,498

G. Pre-Retirement Benefit/Post-Retirement Bonus for Teachers

The Pre-Retirement Benefit/Post-Retirement Bonus for Teachers outlined in Section 8.2 is
intended to provide retiring employees with the maximum retirement benefits available under
current TRS rules and regulations without incurring TRS penalties or additional contributions.
The parties agree that this provision has been negotiated to minimize the District's incurring of
penalties or additional contributions. The retirement incentives provided herein shall not be
available to any employee retiring from the district whose retirement plan results in the district
incurring additional TRS contributions. For example, if an employee submits an irrevocable
notice of intent to retire on September 1, 2025, and any year of the pre-retirement period used
to calculate the retirement annuity includes negotiated salary increases that exceed the 6% TRS
cap, which would cause the District to assessed additional contribution costs, they would not be
eligible to access the retirement incentive provisions outlined in Section 8.2A-F.
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8.3 Health Insurance Contribution for Department of Central

Management Services

The Board of Education agrees to pay, on behalf of the employee, the employee’s full amount of the
health insurance contribution to the Teachers’ Retirement System as the collecting agency for the
Department of Central Management Services as required by law.

8.4 Board Paid Retirement to TRS

The Board agrees to pay, on behalf of the employee, the employee’s full contribution directly to the
[ilinois Teachers’ Retirement System representing the employee’s contribution as described by the
rules and regulations of the Illinois Downstate Teachers’ Retirement System and the laws of the State
of Illinois.

The Board further agrees to consider as excludible income the dollar amount represented thereby based
upon the Federal Pension Reform Act of 1974, on the following conditions:

A. That in the event the Internal Revenue Service shall determine such monies, or a part thereof, a
part of gross income for the purpose of federal income tax, the same shall be subject to
withholding as federal income tax by the Board.

B. Further, that upon any notification by the Internal Revenue Service that such monies may not
be excluded from gross income for income tax withholding purposes, or a portion thereof, each
employee so affected shall immediately pay such withholding tax monies due along with
penalties and interest as are necessary to hold harmless the employer from any financial
liability or obligation thereof. That this clause shall apply individually as well as collectively
and shall apply to all or a part of such monies as are treated as excludible income.

C. If the Board, in good faith, believes that all or a portion of the excludible income of one or
more of said employees is not subject to exclusion, and upon thirty (30) days written notice to
the Association may cease such exclusion from reportable gross income until such time as an
opinion directed to the Board from the appropriate Treasury Department official determining
excludability of the income in question.

The purpose of this agreement is to permit the tax sheltering of Illinois Teachers’ Retirement
System contributions designated to be made by the employee for the purpose of federal income
tax under the Pension Reform Act of 1974 Section 414H2 and may be retroactively modified
by the consent of both parties to this contract; in the event that any portion of this section shall
be declared illegal by a court of competent jurisdiction that portion thereof shall be deleted
from this agreement to the extent that it violated the law and the remainder shall remain in
force and effect provided it does not increase the financial obligation upon the part of the
Board.
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Article IX, Leave

9.1 PTO/Sick Leave

A.

The Board will grant twenty (20) days of paid time off (PTO) leave at full-pay in each school
year to full-time employees. If any teacher does not use the full amount of annual PTO days
allotted, the unused portion shall be converted to sick leave and accumulate to an unlimited
number. PTO leave may be used for any personal reason the teacher deems necessary and need
furnish no reason for use of such days. PTO leave may be taken in full day or 2 day
increments.

. Accumulated sick leave shall be used once a teacher exhausts all PTO days for the given year,

OR when a medical leave of absence equaling 10 days or more is requested. An employee may
also use up to a maximum of five (5) accumulated days of sick leave per year to tend to an
emergency such as loss of property due to fire, flood, theft, or unforeseen natural disasters that
affect the employee’s immediate family. Additional sick leave days may be used upon approval
of administration.

Sick leave shall be interpreted to mean personal illness, medical/dental appointments,
mental/behavioral health days, quarantine at home, or serious illness or death in the immediate
family or household. Immediate family is interpreted to mean spouse, children, parents, legal
guardians, brothers, sisters, nieces, nephews, grandparents, grandchildren, parents-in-law,
brother-in-law, sister-in-law, step-children, and step-parents.

If an employee uses 4 (four) PTO leave days or less in a given school year, two (2) days will be
added to the employee’s cumulative total of sick leave days at the beginning of the following
fiscal school year.

If by September 1, an employee submits an irrevocable letter of intent to retire five (5) years
out, 100 sick days will be applied to the employee’s accumulated sick leave upon approval of
retirement intent. (See also 8.2)

Savings Clause - If during the term of this contract, any law or TRS ruling is enacted that
results in a greater cost to the board for an employee who receives the above sick leave
(including costs imposed by a legislatively enacted early retirement plan), than the cost in effect
as of the date this contract entered into, this Article shall become null and void. Upon such
happening, the parties will, at the written request of either party, undertake negotiations
regarding a new sick leave plan.

9.2 Association Leave

In the event that the Association desires to send representatives to local, state, or national conferences
or on other business pertinent to Association affairs, these representatives upon the written request of
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the President of the Association, shall be excused. No loss of salary will occur for the employee(s)
providing the Association reimburses the district for the cost of the substitute(s). The total number of
days for this purpose shall not exceed thirty (30) days during a school term. The request shall be made
to the Superintendent’s office at least three (3) days prior to the absence.

9.3 Leave of Absence

Leaves of absence for employees may be granted by the Board upon written application of the
employee. Such leave may be granted up to one school term for reasons of health, for graduate study at
arecognized college or university, for educational research for educational assignments outside the
community and other purposes designed to improve the school system. When authorized leave periods
are granted the employee’s tenure is protected and the employee may remain in the group hospital
insurance plan by paying the full monthly premium. No compensation will be paid by the Board during
the authorized leave.

9.4 Military Leave

A. The Board and the Association recognize that a leave of absence for active military service is
quite different from other leaves of absence.

The parties further recognize that employees shall be granted leave for call-up to active military
service in accordance with all applicable federal and state regulations. Both the employee and
the District shall be responsible for complying with all applicable regulations regarding such
leave. An employee, upon submission of evidence that he or she has been ordered into active
military service in the United States Armed Forces, shall be granted a leave of absence for the
duration of his or her required service. This provision is declaratory of the employee’s rights
under state and federal law and shall be exempt from the grievance procedure otherwise
applicable to the provision of this Agreement.

In addition to the foregoing statements, any employee in voluntary service in the Reserve
Forces of the United States, or in the Illinois National Guard, shall be advanced one (1) “step”
of experience on the salary schedule for each year the employee is out on a leave of absence
due to call-up to active military service.

B. In addition to receiving a leave of absence, and advancement of “steps” for experience, during
periods of qualified military leave as set forth in Section 9.5 A. above, full-time employees of
the District may also have the District purchase up to two years of qualifying military service
credit on their behalf through the Teacher Retirement System, as set forth in this section.

Eligibility: To be eligible for such purchase of qualifying military service credit, employees
must meet the following two eligibility requirements:
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a. timeline: the employee must request that the two years of qualifying military service to
be purchased by the district prior to the completion of 1 year of full-time service to the
District; and

b. retirement: the employee has NOT already submitted an irrevocable letter of
retirement effective within the next 4 years to the District in accordance with Section
8.2.

c. district service: in order to retain this benefit, the employee must complete at least
fifteen (15) years of service teaching in the district. If an employee receives this benefit
and does not complete a full fifteen (15) years of service to the district, the employee
shall repay the district the cost of purchase of the military service credit upon
resignation or retirement.

Purchase of Military Service Credit:

Teachers who submit written requests to the Board for the purchase on their behalf of
qualifying military service credit through the Teacher Retirement System, and who meet the
above eligibility requirements, may have up to two (2) years of qualifying reciprocal service
credit purchased by the District, in order to maximize the service credit available for TRS
purposes including retirement.

The purchase of qualifying military service credit must conform to the rules and regulations of
the Teachers’ Retirement System (TRS), and in all cases, the purchase of any such credit will
be limited to service in the active military service in the United States Armed Forces, voluntary
service in the Reserve Forces of the United States, or in the Illinois National Guard.

The intent of this provision is to allow the District to purchase additional qualifying military
service credit, for TRS service credit purposes, which may allow a teacher to retire up to two
years early and thereby result in a net savings to the District.

9.5 Bereavement

A. Teachers will be granted up to three (3) days of paid bereavement leave for the death of an
immediate family member. Immediate family is interpreted to mean spouse, children, parents,
legal guardians, brothers, sisters, nieces, nephews, grandparents, grandchildren, parents-in-law,
brother-in-law, sister-in-law, step-children, and step-parents.

B. One (1) day of paid bereavement leave will be granted for the death of other family members
and/or friends.

C. The teacher may use accumulated sick leave if his/her absence exceeds the allotted
bereavement leave listed above in section 9.6 A and B.

D. Bereavement leave does not accumulate as sick or personal leave and cannot be carried over
from one school term to the next.
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Article X, Effect of Contract

10.1 Complete Understanding

The terms and conditions set forth in this Contract represent the full and complete understanding
between the parties. The terms and conditions may be modified only through the written mutual
consent of the parties.

10.2 Incorporation of Board Policies

The policies and procedures of the Board may neither countermand nor be contrary to the terms and
conditions of this Contract.

10.3 Savings Clause

Should any article, section, or clause of this Contract be declared illegal by a court of competent
jurisdiction, then that article, section, or clause shall be deleted from this Contract to the extent that it
violates the law. The remaining articles, sections, and clauses shall remain in full force and effect.

10.4 Inclusions

The parties agree that applicable Illinois statutory and case law and the Constitutions of the United
States and the State of Illinois are hereby incorporated into this Contract.

10.5 No Strike Clause

The Association agrees not to strike nor condone a work stoppage of any kind involving the Board
during the term of this Contract, nor to strike or condone a work stoppage involving the Board at any
other time except in accordance with the provisions of the Illinois Educational Labor Relations Board.
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10.6 Term of Contract
This Contract shall be effective August 4, 2025 and shall continue in effect until seven (7) days prior to
the opening of school for the 2029-2030 school year.

This Contract is signed this 19th day of August, 2025.

In Witness Thereof:.
For the Marion Education For the Board of Education
Commumnity Unit School District. No. 2

7
gl(bﬁmmmt’k_
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Appendix A-1: 2025-2026 Salary Schedule

CUSD #2 Marlon, lllinois Salary Schedule 2025-2026

Appendix A-1
tncrease In Base $5,065.00 Dollar amount
BPR 9.8901% Base Salary $54,040.00 yrsexp 10 $1200.00
yrsexp 15 $1,200.00
Step Increase Per Year By Ed. Level Amount of Diffesence by Ed. Level yrs exp 20 $1,200.00
yrs exp 25 $1,200.00
BS——  $950.00 MS+16— $995.00 BS-BS+16~— $1,350.00 MS+16-6yr- §1,350.00
BS+16— $950.00 Gyr- $995.00 BS+16-MS— $4,000.00 6yr-PhD~— $1,350.00
MS-—-==  $995.00 PhD— $995.00 MS-MS+16-— $1,350.00
Loyookp B8 [BPR BT £ R W | 8P LT i BPH Tl MEEIS - ARR! i L .. /BPR: i .. BPRL__ ‘Tom.
4] $54,040.00 ,.344.61 $59,384.61 $65,390.00 $5,478.13 $60,860.13 $59,390.00  $5,873.73 $65,263.73 $60,740.00  $6007.25 $66,747.25 $62,090.00  $6,140.76 $68,230.76 $63440.00  $6,274.28 $69.714.
1 $54,990.00 $5.438.57 $60,428.57 $56,340.00 $5,572.08 $61,912.08 $60,385.00 $5,972.14 $66,357.14 $61,735.00 $6,105.65 $67,840.65 $63,085.00 $6,239.17 $69,324.17, $64,435.00 $6,372.69 $70,807.69
2 $55,940.00 $5,532.52 $61,472.52 $57,290.00 $5.666.04 $62,956.04 §61,380.00  $6,070.54 $67,450.54 $62,730.00  $6204.06 $68,934.06 $64,080.00 $6,337.58 $70.417.58 $§65430.00  $6,471.09 $71,901.09
3 $56,890.00 , $5,626.48 $62,516.48 $58,240.00 $5,769.99 $63,999.99 $62,375.00  $6,168.95 $68,543.95 $63,72500  $6302.47 $70,022.47 $65075.00  $6,435.98 $71,610.98 $66425.00  $6,569.50 $72,994.50
4 $57,840.00 $5,720.43 $63,560.43 $59,190.00 $5,853.95 $65,043.95 $63370.00  $6,267.36 $69,637.36 $64,720.00  $6400.87 $71,120.87 $66070.00  $6,534.39 $72,604.39 $62420.00  $6,667.91 $74,087.91
5 $58,790.00 $5.814.39 $64,604.39 $60,140.00 §5947.91 $66,087.91 $64,365.00  $6.365.76 $70,730.76 $65,715.00  $6499.28 $72.214.28 $67.065.00  $6,632.80 $73.697.80) $68415.00  $6.766.31 §75,181.31
6 $59,740.00 $5.908.35 $66,648.35 $61,090.00 $6,041.86 $67,131.86 $65,360.00 $6,464.17 $71.82417 $66,710.00 $6,597.69 $73,307.69 $68,060.00 $6,731.20 §74,791.20 $69,410.00 §6,864.72 $76,274.72
7 $60,690.00 $6,002.30 $66,692.30 $62,040.00 $6,135.82 $68,175.82 $66,365.00  $6,562.58 $72917.58 $67,705.00  $6,696.09 $74,401.09 $69,055.00  $6,829.61 $75,884.61 §70405.00  $6,963.12 $77,368.12
B $61,640.00 $6,096.26 §67,736.26 $62,990.00 $6,229.77 $69,219.77 §67,350.00  $6,660.98 $74,01098 $68,700.00  $6.794.50 $75,494.50 $70,050.00  $6,928.02 $76,978.02 $71,40000  $7.061.53 $78,461.53
9 $62,550.00 $6,190.21 $68,780.21 $63,940.00 $6,323.73 $70,263.73 $68,345.00  $6,759.39 $75,104.39 $69,695.00  $6,892.91 876,587.91 $71,045.00  $7,026.42 $78,071.42 $72395.00  $7,159.94 $79,554.94
10 $64,740.00 $6.402.85 $71,142.85 $66,090.00 $6.536.37 $72,626.37 $70,540.00  $6,976.48 $77.516.48 $71,890.00  $7.109.99 $78,999.99 $73240.00  $7,243.51 $80,483.51 $74,580.00 _ $7,377.03 $81,867.03
n $65,630.00 $6,496.81 $72,186.81 $§67,040.00 $6,630.32 $73,670.32 $71,535.00  $7.074.88 $78,609.88 87288500  $7.208.40 $80,093.40 $7423500  $7.341.92 $81,576.92 $75585.00 $7,475.43 $83,060.43
12 $66,640.00 $6,590.76 §73,2230.76 $67,990.00 $6,724.28 $747M4.28 $72,530.00 $7,173.29 $79,703.29 $73,880.00 $7,306.81 $81,186.81 $75230.00 $7,440.32 $82,670.32, $76,580.00 $7.573.84 $84,153.84
13 $67,590.00 $6,684.72 $74,224.72 $68,940.00 $6,818.23 §75,758.23 $73,525.00  §7.271.70 $80,796.70 $7487500  $7405.21 $82,280.21 $76,22500  $7.538.73 888,763.73 $77,575.00  $7,672.25 $85,247.25
14 $b8,540.00 $6,778.67  $75318.67] $69,890.00  $6912.19  $76,802.19 §74,52000  §7370.10  $81MY0.10|  $75870.00  $7503.62  $83:373.62| $7/22000 $7,637.14  $84.857.14] S7BSNO0  $7,770.65  $86,340.65
15 $70.690.00 $6,991.31 $77.681.31 $72,040.00 $7,124.83 $79,164.83 §76.715.00 _ $7.567.19 $84302.19 $78,065.00  $7,720.71 $85,785.71 $79415.00  $7,854.22 $87.269.22, $80,765.00  $7.987.74 $88,752.74
16 $71,640.00 $7,085.27 $78,725.27 $72,990.00 $7.218.78 $80,208.78 $77,71000  §7,685.60 $85,395.60 $79,060.00 $7819.11 $86,879.11 $80,410.00  $7.952.63 $88,362.63| $81,760.00  $8,086.15 $89,846.15
17 $72,590.00 $7.179.22 $79,769.22 $73,940.00 $72.312.74 $81,252.74 $78,705.00  $7,784.00 $86,489.00 $80,055.00  $7817.52 $87,972.52 $81,40600  $8,051.04 $89,456.04 $82,755.00  $8,184.55 $90,939.55
18 $73,540.00 $§7.273.18 $80,813.18 $74,890.00 $7,406.70 $82,296.70 $79,700.00  $7,882.41 $87,582.41 $81,05000  $801593 $89,065.93 $82400.00  $8,149.44 $90,549.44 $B83750.00  $8,282.96 $92,032.96
19 $74,490.00 $7,367.14 $81,857.14 $75,840.00 $7.500.65 $83,340.65 $80,695.00 $7,880.82 $88,675.82 $82,045.00 $8,114.33 $90,159.33 $83.395.00 $8,247.85 $91,642.85 $84,745.00 $8,381.37 $93,126.37
20 $76,640.00 $7.579.77 $84,219.77 $77.990.00 $7,713.29 $85,703.29 $82890.00 _ $8,197.90 $91.087.90 $84,240.00  $8331.42 $92,571.42 $B5,590.00  $8.464.94 $94.054.94 $86,940.00 $8.598.46 $95,538.45
21 $77,590.00 $7,673.73 $85,263.73 $78,940.00 $7.807.24 $86,747.24 $83,885.00 $8,296.31 $92,181.31 $85,235.00 $8,429.83 $93,664.83 $86,585.00 $8,563.34 $95,148.34/ $87935.00 $8,696.86 $96,631.86
22 $78,540.00 $7.767.68 $86,307.68 $79,890.00 $7.501.20 $87,791.20 $84,880.00 $8394.72 $93,274.72 $86,230.00  $8528.23 $94,768.23 $87,560.00  $8,661.75 $96,241.75) $88,930.00 $8,795.27 $97,725.27
23 $79,490.00 $§7,861.64 $87,351.64 $80,840.00 $7,995.16 $88,835.16 $85875.00  $8,493.12 $94,368.12 $87,22500  $8626.64 $95,851.64 $88,575.00  $8,760.16 $97,335.16 $8992500  $8,693.67 $98,818.67
24 $80,440.00 $7,955.60 $88,395.60 $81,790.00 $8,089.11 $89,979.11 $86,870.00 $8,591.53 $95,461.53 $88,220.00 $8,725.05 $96,945.05 $89,570.00 $8,858.56 $98,428.56 $50,920.00 $8,992.08 $99,912.08
25 $82,590.00 $8,168.23 $90,758.23 $83,940.00 $8,301.75 $92241.75 $89,065.00  $8,808.62 $67,873.62 $90.415.00  $8942.13 $99,357.13 $91,765.00 _ $9,075.65  $100,840.65 $9311500  $9.209.17 _ $102.324.17,
26 $83,540.00 $8,262.19 $91,802.19 $84,890.00 $8,395.71 $93,285.71 $9006000  $8,907.02 $98,967.02 $91,410.00 - $9040.54  $100,450.54 $92,760.00 $9,174.06 $101,934.06 $9411000  $9,307.57 $103417.57
27 $84,490.00 $8,356.15 $92,846.15 $85,840.00 $8,489.66 $94,329.66 $91,055.00 $9,00543  $100,060.43 $92,405.00 $9,138.95  $101,543.95 $93,755.00 $9,272.46  §103,027.46 $95,105.00 8940598  $104,510.98
28 $85,440.00 $8,450.10 $93,830.10 $86,790.00 $8,583.62 §95,373.62 $92,050.00 $9,103.84 $101,153.84 $93400.00 $9237.35 $102,637.35) $94,750.00  $9,370.87  $104,120.87 $96,00.00  $9,504.39  $105,604.39
29 $86,390.00 $8,544.06 $94,934.06 $87,740.00 $8,677.57 $96,417.57 $93,045.00 $9,202.24  $102,247.24 $94,395.00 $9335.76  $103,730.76 $95,745.00 $9469.28  $105214.28 $97,095.00 $9,602.79  $106,697.79
30 $87,340.00 $8,630.01 $95,978.01 $88,690.00 $8,771.53 §97,461.53 $94,040.00  $9,300.65 _ $103,340.65 $95390.00  $9.434.17  $104,824.17 $96,740.00  $9.567.68  $106,307.68) $98090.00  $9,701.20 $107,791.20
N $88,290.00 $8,731.97 $97,021.97 $89,640.00 $9,865.49 $98,505.49 $95.035.00  $9,399.06 $104,434.06 $96,385.00  $9532.57 $105917.57 $97,73500  $9,666.09 $107,401.09 $99,085.00 $9,799.61  $108,884.61
32 $89,240.00 $8,825.93 $98,065.93 $90,590.00 $8,959.44 $99,549.44 $96,030.00 $9,497.46 $105527.46 $97,380.00 $9,630.98 $107,010.98 $98,730.00  $9,764.50 $108,494.50| $100,080.00 $9,898.07  $109,978.07
33 $90,190.00 $8,919.88 $99,109.88 $91,540.00 $9,053.40  $100,593.40 $97,025.00  $9,595.87  $106,620.87 $98,375.00  $9729.39  $108,104.39 $99,725.00  $9,862.90 $109,587.90] $101,075.00  $9,996.42 $111,071.42
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Appendix A-3: 2027-2028 Salary Schedule

CUSD #2 Mation, lillnols Salary Schedule 2027-2028

Appendix A-3
increase in Base $2,105.00 Dollar amount
BPR 9.8901% Base Salary $57,955.00 yrs exp 10 §1,500.00
yrsexp 15 $1,500.00
Step Increase Per Year By Ed. Level Amount of Difference by Ed. Level yrs exp 20 $1,500.00
yrs exp 25 $1,500.00
BS——  S103u.00 ME+16— $1,080.00 BS-BS+16~— $1,500.00 M5+16-6y1- $1,500.00
BS+16— $1,030.00 Gyf——— $1,080.00 B8S+16-MS— §4,300.00 6yr-PhD~—-- $1,500.00
MS--~--  §1,080.00 PhD—-— $1,080.060 MS-MS+16-— $1,500 00
Uyisexp - BN ococBeR: -yl .| JBR#AE: BERL. . Fotel b oMSTC . BPREC Tl MS¥18___BRR yatal | _Msa32. BPR- Totdl |- PHD _BPR; Tétal
0 $57.955.00 $5,731.81 $63,686.81 $59,455.00 $5,880.16 $65,335.16 $63,755.00  $6,305.43 $70,060.43 $65,25500  $6,453.78 $71,708.78 $66,75500  $6,602.14 $73,357.14 $68,255.00  §6,750.49 $75,005.49
1 $58,985.00 $5,833.68 $64,818.68 $60,485.00 $5982.03 $66,467.03 $64,835.00  $6,412.25 $71,247.25 $6633500  $6,560.60 $72,895.60 §67.835.00  $6,708.95 §74,543.95 86933500  $6,857.30 $76,192.30
2 $60,015.00 $5,935.54 $65950.54 $61,515.00 $6,083.90 $67,598.90 86591500  $6,519.06 §72,434.06 $67.415.00  $6.667.41 $74,082.41 86891500  $6815.76 §75,730.76 $70415.00  $6,964.11 $77379.11
3 $61,045.00 $6,037.41 $67,082.41 $62,545.00 $6,185.76 $68,730.76 $66995.00  $6,625.87 $73,620.87 56849500  $6,774.22 $75,269.22 $69,99500  $6,922.68 $76917.58 §71,495.00  $7.070.93 $78,565.93
4 $62,075.00 $6,139.28 §68,214.28 $63,575.00 $6,287.63 $69,862.63 §68,075.00  $6,732.69 §74,807.69 $69,575.00  $6,881.04 $76,456.04 §71,07500  $7.029.39 $78,104.39 $§7257500 $§7177.74 §79.752.74
5 $63,105.00 $6,241.15 $69,346.15 $64,605.00 $6,389.50 $70,894.50 $69,155.00  $6,839.50 $75,994.50 $70,655.00  $6,987.85 $77,642.85 §72,156.00  $7,136.20 $79,291.20 $73655.00  $7,284.55 $80,939.55
6 $64,135.00 $6,343.02 $70,478.02 $65,635.00 $6,491.37 $72,126.37 §70,235.00 $6,946.31 $77081.1 §71,735.00 $7.094.66 $78,829.66 $73.235.00 $7.243.01 $80.478.01 $74,735.00 $7.301.37 $82,126.37
7 $65,165.00 $6,444.88 $71,609.80 $66,665.00 $6,593.24 $73,258.24 $71,31500  $7,053.12 $78,368.12 $72815.00  $7201.48 $80,016.48 $7431500  $7.349.83 $81,664.83 $7581500  §7,498.18 $83,313.18
8 $66,195.00 $6,546.75  $72,741.75] $67,69500  $6,69510  $74,390.10 $72,39500  §$7,159.94  §79,554.94| $73895.00 $7308.29  $81,203.29| §7539500  $7,456.64  $82,851.64| $7689500  $7,604.99  $84,499.99
9 $67,225.00 $6,649.62 $73873.62 $68,725.00 $6,796.97 $75,521.97 §7347500  $7.266.75 $80,741.75 §7497500 $7415.10 $82,380.10 §7647500  $7.563.45 $84,038.45 §7797500  §7,711.81 $05,686.81
10 $69,755.00 $6,898.84 §76,653.84 $71,255.00 $7,047.19 $78,302.19 $76,055.00  $7,521.92 $83,576.92 $77,555.00  $7.670.27 $85,225.27 $79.055.00 _ $7.818.62 $86.,873.62 $80,555.60  $7.966.97 $88,521.97
n $70,785.00 $2,600.71 $772,785.71 $72,285.00 §7.149.06 $79.434.06 §77313500  §7.628.73 $84,763.73 $7863500 $7,777.08 $86,412.08 $80,13500  $7,925.43 $08,060.43 $81,63500  $8,073.78 $89,708.78
12 $71.815.00 $7.102.58 $78917.58 §73,315.00 $7,250.93 $80,565.93 $78,215.00  $7,735.54 $85,950.54 $79,71500  §7,883.89 $87.598.89 §81,21500  $8.032.24 $89,247.24 $82,715.00  §8,180.60 $90,895.60
13 $72,845.00 $7,204.44 $80,049.44 $74,345.00 $7,352.79 $81,697.79 $79,29500  $7.,842.35 $87,137.35 $80,795.00  $79%0.71 $88,785.71 $82,29500  $8,139.06 $90,434.06 $83,795.00  $8,287.41 $92,082.41
14 $73,875.00 $7.306.31 $81,181.31| 87537500  $745466  $82829.66 $80,37500 $7.949.17  $88324.17| $B1,875.00 $8097.52  $89972.52| $8337500 $824587  $91,620.87| $8487500 $8394.22  $93269.22
15 $76,405.00 $7,556.53 $83,961.53 §77905.00 ~  $7,704.88 $85,609.88 $82,955.00 $820433 $91,159.33 $84.455.00  $8,352.68 $92.807.68 $85955.00  $5,501.04 $94,456.04 $87,455.00  $8,649.39 $96,104.39
16 $77.43500 $7,658.40 $85,093.40 $76,935.00 §7.806.75 $86,741.75 $84,03500 $8311.15 $92346.15 $85,535.00  $8,459.50 $93,994.50 $87,03500  $8,607.85 $95,642.85 §8853500  $8,756.20 $97,291.20
17 $78,465.00 $7.760.27  $86225.27) $79,96500  $790862  $87,873.62 $95,11500 $8,417.96  $9353296| $86615.00  $8,566.31 $95,181.31 $80,11500 $8714.66  $96829.66| $8961500  $8,863.01 $98,478.01
18 $79,495.00 $7.862.13 $87,357.13 $80,995.00 $8,010.49 $89,005.49 $86,195.00  $8,524.77 §94,119.77 $87,695.00  $8,673.12 $96,368.12 $89,195.00  $8821.47 $98,016.47 $90,695.00  $8,969.83 $99,664.83
19 $80,525.00 $7.964.00 $88,489,00 $82,025.00 $8,12.35 $90,137.35 $87,275.00  $8,631.58 $96,906.58 $88,775.00  $8,779.94 $97,554.94 §90,27500  $8,928.29 $99,203.29 $91,77500  $9,076.64 $100,851.64
20 $83,055.00 $8,214.22 $91,269.22 $84,555.00 $68.362.57 $92.917.57 $89,855.00 85886,75 §98,741.75. $91,355.00 $9,035.10 _ $100.390.10 §92.855.00 $9.183.45  $102.038.45 $94,355.00 $9.331.80 _ $103,686.80
21 $84,085.00 $8,316.09 $§92,401.09 $95,585.00 $8,464.44 $94,049.44 §90,935.00 $8,993.56 $99,928.56 $§92,435.00 §9,941.91  $101,576.91 $93,935.00 $9.290.27 $109,225.27 $95,435.60 $9.438.62  $104,873.62
22 $85,115.00 $8,417.96 $93,532.96 $86,615.00 $8,566.31 $95,181.0 $92,015.00 $9,100.38  $101,115.38 $93,515.00 $9,248.73  $102.763.73 $95,015.00 $9,397.08 910441208 $96,515.00 $9,545.43  $106,060.43
23 $86,145.00 §6,519.83 $94,664.83 $87,645.00 $8,668.18 $96,313.18 $9309500  $9,207.19  $102.302.19 $9459500 $9355.54 $103950.54 §96,09500  $9,503.89 $105,598.89 $97,59500  $9.65224  $107,247.24
24 $87,175.00 $8,621.69 $95,796.69 $88,675.00 $8,770.05 $97,445.05 §94,775.00  $9,314.00 $103489.00 $95675.00  $9462.35 $105137.35 $97,17500  $9,610.70 $106,785.70 $9867500  $9,759.06 $108,434.06
25 $89,705.00 $8,871.91 $98,576.91 $91,205.00 $9.020.27  $100,225.27 $96.755.00  $9,669.17 _ $106324.17 $98,255.00  $9,717.52  $107,972.52 $99.755.00  $9,865.87  $109,620.87| $101,25500 $10,014.22 $111,269.22
26 $90,735.00 $8,973.78 $99,708.78 $92,235.00 $9,12213 $101,357.13 $97,83500 §9,675.98 $107,510.98 §99,33500 $9.82433 $109,159.33| $10083500 $9972.68 $110807.68] $10233500 $10,121.03 $112,456.03
27 $91,765.00 $9,075.65  $100,840.65 $93,265.00 §9,22400  $102,489.00 $9891500  $9,782.79  $108,697.79] $10041500  $9931.14  $110,346.14| $101,91500 $10079.50 $111994.50] $10341500 $10227.85 $113,642.85
28 $92,795.00 $9.177.52  $101,972.52 $94,295.00 $9,325.87  $103,620.87 $89995.00  $9,869.61 $109,884.61| $101,49500 $10037.96 $111,532.96| $10299500 $10,186.31 §113,381.31] $10449500 $10334.66 $114,829.66
29 $93,825.00 $9,279.39  $103,104.39 $95,325.00 $§9427.74 $104,752.74 $101,07500  §9996.42 $111,071.42] $102575.00 $10144.77 $112719.77| $104075.00 $10,293.12 $114368.12] $10557500 $10,441.47 $116016.47
30 $94,865.00 $9,381.25  $104.236.25 $96,355.00 $9,529.61 _ $105,884.61 $102,155.00 $10.103.23  $112.258.23| $103,655.00  $10251.58 _ $113,906.58| $105,155.00 $10399.93 $115.554.93] $106,655.00 $10548.29  $117.203.29
k1 $95,885.00 $9.483.12  $105368.12 $97.385.00 $9.631.47  $107,016.47 §103,23500 $10210.04 $11344504| $104,73500 S$10358.40 $115093.40| $10623500 $10506.75 S§116,741.75] $107,73500 $10,65510 $118.390.10
32 $96,915.00 $9,584.99 510649999 $9841500  $9733.34 $108,148.34 $10431500 $10,316.86 5114631.86 $10581500 $10465.21 $116280.21| $107.315.00 $10,613.56 §117,928.56] $10881500 $10,761.91 $119,576.91
33 $97,945.00 $9,686.86 $107,631.86 $99,445.00 $9,83521  $109,280.21 $105,39500 $10423.67 $115818.67 $106,89500 $10,572.02 $117.467.02| $108,395.00 §$10,720.37 $119,11637] $109,89500 $10868.73 $120,763.73
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8PR

Increase in Base

9.8901% Base Salary

Step Increase Per Year By Ed. Level

BS——  $1,040.00
BS+16—- $1,040.00
MS—-—  $1,090.00

MS+16—
L
PhD-—-

$1,090.00
$1,630.00
$1,690.00

$2,355.00
$60,310.00

BS-BS+16— $1,500.00
BS+16-MS-— $4,300.00
MS-MS+16— $1,500.00

Amount of Difference by Ed. Level

MS+16-6yr-
6yr-PhD—

$1,500.00
$1,500.00

yrs exp 10
yisexp 15
yrs exp 20
yrs exp 25

Dollar amount

$1,500.00
$1,500.00
$1,500.00
$1,500.00

TS ; 1] R MBS r C L i o S, e i
0 $60,310.00 $5964.72  $66,274.72 $61,810.00 $6,11307 $67.923.07 $66,110.00  $6,538.35 §72,648.35 §67,610.00 $6,6086.70  $74296.70] $§69,110.00  $6,835.05 §75,945.05 §70610.00  $6,983.40 §77,593.40
1 $61,350.00 $6067.58  $67417.58) $62850.00  $621593  $69,065.93 $67,200.00  $6646.15  $73846.15] $68,700.00 $6,794.50  $75494.50] $70200.00 $6942.85  $77,14285| $71,70000 $7.091.20  $78,791.20
2 $62,390.00 $6,170.43 $68,560.43 $63,890.00 §631878 $70,208.78 $68,290.00  §6,763.95 $75,043.95 $69,790.00  $6,902.30 $76,692.30| $71,290.00  $7,050.66 §78,340.65 §72790.00  §7,789.00 §79,989.00
3 $63,430.00 $6,273.29 $69,703.29 $64,930.00 $6,421.64 §71,351.64 $69,380.00  $6,861.75 $76,241.75 $70880.00  $7,010.10  $77.890.10{ $72380.00  $7,158.45 $79,538.45 $73880.00  $7.306.81 $81,186.81
4 $64,470.00 $6,376.15 §70846.15 $65,970.00 $6,524 50 $72.494.50 $70.470.00  $6,969.55 $77.439.55 $71.97000  $7,117.90 $79,087.90 §7347000  $7,266.26 $80,736.26 $74970060  $7.414.61 $82,384.61
5 $65,510.00 $6.479.00 $71.989.00 $67,010.00 $6.627.36 $73,637.36 $71,560.00  $2,077.36 $78,637.36 $73,060.00 §7.225.71 $80.285.71 §74560.00  $7,374.06 $81,934.06 $76060.00  $7.522.41 $83,582.41
6 $66,550.00 $6,581.86 $73,131.86 $68,050.00 $6,73021 $74,780.21 $72,650.00  $7,185.16 §79,835.16 $74,15000  57,333.51 $81,483.51 §75650.00 $7,481.86 $83,131.86 $77150.00  $§7,630.21 $84,780.21
7 $67,590.00 $6684.72  §74274.72 $69,080.00 $6,83307 $76,923.07 $73,740.00  $7,292.96 $81,032.96 §7524000  $7441.31 $82,681.31 $76,740.00  $7,589.66 $84,329.66 §78,240.00  $7,738.01 $85,978.01
8 $68,630.00 $6,787.58 $75,417.58 $70,130.00 $6,93593 $77,065.93 $74,830.00  $7.400.76 §82,230.76 $76330.00  $7,549.11 $83.879.11 §7783000  $7.697.46 $85.527.46 §79.330.00  $7.845.82 $87,175.82
9 $69,670.00 $6830.43  $7656043 $71,17000  $7,03878  $78,208.78 $7592000 §7,508.56  $83428.56| $77.420.00 $7,656.92  $85076.92| $78920.00 $7,805.27  $86,72527| $80420.00 $7,953.62  $88373.62

10 $72,210.00 $7141.64  $79351.64 $73,710.00 $7,28999 $80,999.99 $78510.00  $7,764.72 $86,274.72 $80010.00  $7913.07  $67,923.07| $81,510.00  $8,061.42 $89,571.42 $83010.00  $8,209.77 $91,219.77
n $73,250.00 §7.244.50  $80,494.50 7475000 $7,39285  $82,142.86 $79,600.00 $7,87252  $87472.52| $81,10000 $8020.87  $89,120.87| $82600.00 $8,169.22  $80,769.22| $84,100.00 §8317.57  $92417.57
12 $74,290.00 §7,347.36  $81,637.36 §75730.00  $7,49571 $83,285.71 $80,69000 $7980.32  $88,670.32| $82190.00  $8,128.67  $90318.67| $83,680.00 $8277.02  $91967.02| $85190.00 $842538  $93615.38
13 $75,330.00 §7450.21 $82,780.21 $76830.00 $7,59856 $84,428.56 $81,780.00  $8,088.12  $69,868.12 $83,280.00 $8236.48  $91,516.48 $84,780.00  $8,384.83 $93,164.83 $86280.00  $3,533.18 $94813.18
14 $76,370.00 §7,553.07  $83923.07 $77,870.00 §7,70142 $85,571.42 $82,870.00  $8,195.93 $91,065.93 $84,370.00  $8344.28 §92,714.28 $85870.00  $8,492.63 §94,362.63 §87370.00  $8,640.98 $96,010.98
15 $78,910.00 §7,804.28  886714.28| $80410.00 $7.95263 88,362.63 460.00 _ $8,452.08  $93912.08| $86960.00  $8600.43  $95560.43] $8BA60.00  68748.78 _ $97.208.78|  $89,960.00 97.13 _ 898,857.13
16 $79,950.00 §7,907.13 $87,857.13 $81,450.00 88,055 49 $89,505.49 $86,550.00  $8,569.88 §95,109.83 $88,050.00  $8,708.23 $96,758.23 $89,550.00  88,856.58 $98,406.58 $91,050.00  $9,00494 $100,054.94
17 $80,990.00 $8,009.99  $88999.99 §82,490.00 §8,15834 $90,648.34 $87,640.00  $8,667.63 §96307.68 $89,14000  $8,816.04 $97.956.04|  $90,64000  $8964.39 §99,604.39 $9214000  $9,11274 $101,252.74
18 $82,030.00 $8,1285  $90,14285| $8353000  $826120  $91,791.20 $88,730.00  $8,77549  $9750549] $90,230.00 $8923.84  $99,153.84| $91,730.00  $9072.19 §$100,802.19] $93230.00  $9220.54 $102450.54
19 $83,070.00 §8,215.71  §91,205.71 §84,570.00 §6,36406  §92,934.06 $89,82000  $8,883.29  §98,703.29| $91,320.00 $9,031.64 $§100,351.64| $92820.00 $9,179.99 $101999.99| $94320.00 8992834 §103,648.39
20 $85,610.00 $6.466.91 $94.076.91 $87,110.00 $08.61527 __ $95,725.27 $92410.00 _ $9.139.44 _ §$101,549.44] $93910.00 $9287.79 $103,197.79| $95470.00 $9.436.14 $104.846.14) $96910.00 $9,584.50 $106,494.50
pal $86,650.00 $8,569.77  $95219.77 $88,150.00 $8,718.12 $96,868.12 $93,50000  $9,247.24  $102,747.24 $95000.00 $9395.60 $104,395.60[ $9650000 $9,543.95 $106,043.95 $98000.00 $9,69230 $107,692.30
22 $87,690.00 $8,672.63 $96,362.63 $89,190.00 $8,82098 $98,010.98 §94,590.00  $9,355.05  $103945.05 $96090.00  $9,503.40  $105,593.40 §97,590.00  $9,651.75 $107,241.75 §99,090.00  $9.800.10  $108,890.10
23 $88,730.00 $8,775.49 $97,505.49) $50,230.00 $8,92384 $99,153.84 $95680.00  $9,462.85 $105,1 42.651 $97,80.00  $9,611.20  $106,791.20 $98,680.00  $9,759.55 $108439.55| $100,80.00 $9,907.90 $110,087.90
24 $89,770.00 $8,878.34 §98,648.34 $91,270.00 §9.02669  $100,296.69 $96,770.00  $9,570.65 $106,340.65 $98270.00  $9,719.00  $107,989.00 $99770.00  $9.867.35 $109,637.35] $101,270.00 $1001570 $111,285.70
25 $92,310.00 $9,129.56  $101,439.55 $93810.00 §9.27790  $103,087.50 $99.360.00  $9,826.80 $109,186.80| $100860.00  $9,975.15 $110835.15 $102360.00 $10.123.51 $112483.51| $103860.00 $10271.86 _$114131.86)
26 $§93,350.00 $9,232.41  $102582.41 $94,850.00 $9,38076  $104,230.76 $100450.00 $9934.61 $11038461| $101,950.00 $1008296 $112,032.96] $103450.00 $10231.31 $113681.31{ $104950.00 $10,379.66 $115329.66
27 $94,390.00 $9,335.27  $103,725.27 $95,890.00 $9,48362  $105373.62 $101,540.00 $10,042.41  §111,582.41] $103040.00 $10,190.76 $113,2230.76] $104,540.00 $10,339.11  $114,879.11 $106040.00 $1048746 $116,527.46
28 $95,420.00 $9,438.12  §104,868.12 $96,930.00 $9,58647  $106,516.47 $102,630.00 $10,150.21  $112,780.21] $104,130.00 $10,298.56 $114428.56 $10563000 $10446.91 $116,076.91| $107,130.00 $1059526 $117,725.26
29 $96,470.00 $9,540.98  $106010.98| $97970.00  $9,68933  $107,650.33 $103,720.00 $10,258.01 $113978.01] $105220.00 $10406.36 $115626.36| $10672000 $10554.77 $117,27471| $10822000 $10,703.07 $118,923.07
30 $97,510.00 $9,643.84  _$107.153.84 $99.010.00 $9,79219 _ $108,802.19 $104810.00 51036581 $115175.81] $106310.00 $10,514.17  $§116,824.17| $107,810.00 $10662.52 $118472.52| $109310.00 $10810.87  $120,120.87
N $98,550.00 §9,746.69 $108,296.69| $100,050.00 §9,89505  $109,945.05 $105900.00 $10473.62 $116373.62| $10740000 $10,621.97 $118,021.97] $108900.00 $10,770.32 $119,670.32| $110400.00 $10918.67 $121,318.67
32 $99,590.00 $9,849.55 $109,430.55| $101,00000  $999790  $111,087.90 $106,890.00 §10,581.42 $117,571.42| $108490.00 $10,729.77 $119219.77| $10999000 $10878.12 $120,868.12 $111430.00 $11,02647 $122516.47
33 $100,630.00 $9,952.41 $11058241| $102130.00 $10,10076 $112,230.76 $108,080.00 $10,689.22 $118,769.22| $109,580.00 $10837.57 $120417.57| $111,080.00 $1098592 $122,06592| 511258000 $11,13427 $123714.27
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APPENDIX B
2020-2025

Increment to be based on the percent of B.S. Degree, 0 years’ experience, exclusive of Board Paid
Retirement. *As per board action during the 2011-2012 school, Adams School athletic expenses are
now being paid by the Adams PTO. As per board action during the 2021-2022 school, Adams School
athletic expenses will be paid by the district.

Department Heads Percent

High School
Social Studies.......c.ooviiiiiiiii e, 4.00
Language Arts.......c.cooiiiiiiiiiieiiiiiiiiieieiiieieeaa 4.00
Foreign Language .............ccooiiiiiiiiiiiiiiiiiinn, 4.00
SCIBNCE ..t el 4.00
Mathematics ........cooniiiiiiiii e 4.00
Physical Education .............ccoooooiiiiiiii, 4.00
Health/Driver Education ..............ccoiviiiiiiiiiinnnnn, 4.00
GUIAANCE ...t 4.00
Vocational Director ...........c.ccoiiiiiiiiiiiiiiiiiaianann, 4.00
Extension Center............coeiiiiiiiiiiiiiniieeieneeenn, 4.00
Business Department ................cccooiiiiiiiiiiiiinnn 4.00

Junior High School
Mathematics ..........cooiviiiiiiiiiii e 4.00
Language Arts.........oooveiiiiiiiiiiiiiiii i 4.00
SCIBNCE ot 4.00
Social SCIence.........oivviiiiii i 4.00

Elementary Grade Level Leaders

Kindergarten ... 4.00
IstGrade ......ccooviiiieiiiiiiii i 4.00
2nd Grade .....oeniiiii e 4.00
3rdGrade .....cooiiniiii 4.00
dthGrade ..o 4.00
S5thGrade ...ooooveniiiiiiiiii 4.00
District Leaders
Social Worker/Guidance ...............ccccoeveiniiiinininn.. 4.00
Reading/Math Specialists ..........ccccvvevieiiiiiineninn.. 4.00
Bands
High School and Elementary (1) ...............c..ccovenee. 13.25
Junior High (2) ...oviniii e 11.00
Elementary (1) ....cooevviiiiiiiiiiiiiiiiiiicececeen, 7.00
High School Music Assistant ..........c.c.coeeiiiiinnnnnnn.s 8.50
Junior High Music Assistant .............c..ccoevevinenan..... 2.00
High School Flag Corp/Color Guard ........................ 8.50
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High School Drumline/Percussion Assistant ................8.50

School Publicati

Newspaper - High School (1) ...t 6.00
Yearbook

High School (1) ..ooiviiiiiiiiiir, 8.50

Junior High (1) oo 4.25
Speech and Theater Activities

High School (1) ...ooiniiiiiieens 3.00

High School Drama (1) .........c.oooiiiiiiiiiiiiins 3.00

High School Forensics (1) ......coovviiiiiiiiiiiinie.... 3.00

High School MCTV (1) ..oooiiiiiiiiinieen 3.00
Yocal Music

High School Chorus and Special Groups (1) ............ 13.25

Junior High Chorus ... 11.00

Junior High - Special Groups (1) ......cccceveveeniieninni. 4.50

Adams Chorus and Special Groups (1) .................... 4.00

High Chorus Assistant ...........cccooeeiiiiiiniinniiinennnn. 2.00

Junior High Chorus Assistant .................covvvnen.e. 2.00
Student Council

High School (1) ..ovvveiiiiiiiiii e 6.00

Junior High (1) ..o 6.00
National Honor Society

High School (1) ....oviiiniiii e 2.00
Yocational Education

CVE Extended Time - 10 days (2) .....coovvvvvennianennnnn. 5.50

Building Trades Extended Time - 5 days (1) ............... 3.00

Vocational Agriculture Extended Time - 5 days (1) ........7.50

Academic Competition

High School (1) ..o 4.00

High School Math Team (1) ..........coooiiiiiiiiiiiin., 4.00

Junior High (1) ..o 3.00

Model UN (1) i e 4.00
Pupil Support Services

Guidance - 25 days (2) .o.ovveiiiiniiiiiiiie e 23.50

Guidance - 10days (4) ...ocoveiiiiiiiiiiiiiieieeee 10.00

High School Class Sponsors (8 - 2 each class) ............. 4.00
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Reobotics

High School (1) ..oviiiiiiiiiiiiiiiieiieceeeee e 10.00
Assistant (1) .o.oovveiiiiiiii e 3.00
Junior High (1) ..o, 10.00
Assistant (1) ..ooveiniiiiiiiiiiii e 3.00
Football
High School
Head Coach (1) ..o.ovvininiiiiiiiiiiiee e 13.25
Assistant Coach (6) ........cccoieiiiniiiiiiiiiiiiiiienenne. 8.50
Basketball
High School
Boys Head Coach (1) ....coveviiiiiiiiiiii e, 13.25
Boys Assistant Coach (2) .......cooiviiiiiiiiiiiiiiia, 8.50
Boys Freshman Coach (1) ..o 8.50
Girls Head Coach (1) ...oooiiiiiiiiiiiiiiiiiiieeienn, 13.25
Girls Assistant Coach (2) .........cooiiiiiiiiiiiiinn.. 8.50
Girls Freshman Coach (1) ... 8.50
Junior High School
Boys Head Coach (1) ..o, 10.00
Boys Assistant Coach (1) ........ccovviiiiiiiiiiiininiininn 8.00
Girls Head Coach (1) ....ccevviniiiiiiiiiiiin, 10.00
Girls Assistant Coach (1) .....coooiiviiiiiiiiiiiiniiinan... 8.00
Adams School
Boys Head Coach (1) ....ccovvviniiiiiiiiiiiiiiiieee 10.00
Boys Assistant Coach (1) .......coooiiiiiiiiiiiin.. 8.00
Girls Head Coach (1) ...ccooevviiniiiiiiiiiiicne 10.00
Girls Assistant Coach (1) .....cooieiniiiiiiiiiii .. 8.00
Track and Field
High School
Boys Head Coach (1) ....c.ovvnininiiiiiiiiiiiiiieeeee, 13.25
Boys Assistant Coach (2) ........coooiiiiiiiiiiniiiiiin. 8.50
Girls Head Coach (1) ..ocvoiiiiiiiiiiiiiiiieecceeee 13.25
Girls Assistant Coach (2) ......ovveiiiiiiiiiiiiiiiiiieenen, 8.50
Boys Cross Country Coach (1) ........cooviviiiiieiinana.. 10.00
Girls Cross Country Coach (1) .......ccovviiiiiiiiinininn.. 10.00
Junior High School
Boys Head Coach (1) ...coevvvviiiiiiiiiiiiiiiineeeenees 7.00
Boys Assistant Coach (1) ....coooiiniiiiiiiiiiiiiiiiee, 5.50
Girls Coach (1) ..o 7.00
Girls Assistant Coach (1) ......ccooeviiiiiiiiiiiiiiiiiiieeeen, 5.50
Boys & Girls Assistant Coach (1) ........ooeiiiiiiiiiiini, 5.50
Boys Cross Country Head Coach (1) ......................... 7.00
Girls Cross Country Head Coach (1) .......c.cceennineenn.n. 7.00
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Adams School

Boys Head Coach (1) ...ocouviininiiiiiiiiiiiiiiieeene 7.00
Boys Assistant Coach (1) .......coooiiiiiiiiiiiii 5.50
Girls Head Coach (1) ....oovviniiiiiiiiiii e, 7.00
Girls Assistant Coach (1) ........cooiiiiiiiiiiiiiiiian, 5.50
Cross Country Head Coach (1) .......cooeiviiiiiiiniinnn., 7.00
Wrestling
High School
Boys Head Coach (1) ....cocoiieiiiiiii . 10.00
Boys Assistant Coach (1) .........oooiiiiiiiiiiii, 7.25
Girls Head Coach (1) ...oovieiniiiiiiiiieeeeeeee, 10.00
Girls Assistant Coach (1) .....ccoovviiiiiiiiiiiiiiiiienen, 7.25
Baseball
High School
Head Coach (1) ...cooinniiiii e 13.25
Assistant Coach (2) ......oooiiiiiiiiiiiiiiciiiee s 8.50
Junior High School
Head Coach (1) .o.oovviiniiii e, 7.00
Assistant Coach (1) ..o, 5.50
Adams School
Head Coach (1) ...iveniniiiiiiiiiiiieeeeee, 7.00
Assistant Coach (1) ...t 5.50
Yolleyball
High School
Girls Head Coach (1) ...oovvniniiiiiiiiiiiiiiinnn, 13.25
Girls Assistant Coach (1) .......cocoiviiiiiiiiiiiiiaen... ..8.50
Girls Freshman Coach (1) ..............cooiiiiian. 8.50
Junior High School
Girls Head Coach (1) .....c.coiviiiiiiiiiiii 7.00
Girls Assistant Coach (1) .........cooeiiviiiiiiiiiiiininn, 5.50
Adams School
Head Coach (1) ....ovviviiiiii e 7.00
Assistant Coach (1) ......ooiiviiiiiiiiiiei e 5.50
Golf
- High School
Boys Head Coach (1) ....coovviniiiiiii, 10.00
Girls Head Coach (1) ...cooeiviiiiiiiec e 10.00
Junior High School
Boys & Girls Head Coach (1) .......cooeiviiiiiiinninn. 4.00
Softball
High School
Girls Head Coach (1) ....ooceiniiiiiiiiiiiecn 13.25
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Girls Assistant Coach (2) ......coovviiiiiiiiiii 8.50
Junior High School

Girls Head Coach (1) ......coooiiiiiii 7.00
Girls Assistant Coach (1) ..o, 5.50
Adams School
Girls Head Coach (1) .....ovvviiiiiiiiiiiiiice e, 7.00
Girls Assistant Coach (1) ........coovviiiiiiiiiiiinn, 5.50
Soccer
High School
Boys Head Coach (1)......ccoeiviiiiiiii, 10.00
Boys Assistant Coach (1) ..., 7.25
Girls Head Coach (1) ...ccoevniiiiiiiiiii, 10.00
Girls Assistant Coach (1) .......ccooiveiiiiiiiiiiiiiininann., 7.25
Cheerleading/PomPon
High School
Cheerleading (1) .....ooeieiiniii e, 10.00
Assistant Cheerleading Coach (1) ...........cocovieinan... 7.00
PomPon (1) ..o 13.25
Assistant PomPon (1) ..., 8.50
Junior High School
Cheerleading Coach (1) .....cocvviiiiiiiiniiiiiiiiiiienn, 7.00
PomPon (1) coovvniiiii e, 7.00
Adams School
Cheerleading Coach (1) ....ccocoiiiiiiiiiiiiiiiiiiiiea, 7.00
Weight Room
High School
Semester Supervisor (2) .......ocooevviiiiiiiiiiiiiiee, 7.00
Tennis Team
High School
Boys Head Coach (1)} ....ccovviniiiiiiiiiiiiiieea, 10.00
Boys Assistant Coach (1) ..........ocoviiiiiiiiiiiininn... 7.25
Girls Head Coach (1) ..cccvviiiiiiiiiiiiiiiiceeeee, 10.00
Girls Assistant Coach (1) .....c..cooivviiiiiiiiiniiiinanin.. 7.25
Assistant Athletic Director
Junior High School ........................ooii, 14.00
Adams School ........... ..., 7.00
Bowling Team
High School
Boys & Girls Head Coach (1)..........ccovvviiiiniiin... 10.00
Junior High School
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Boys & Girls Head Coach (1) ...t 4.00

Bass Fishing T
High School
Boys & Girls Head Coach (1)......covviviiiiiiniiiiinnnns 6.00

High School
Head Coach (1) ovovviniiniiiiiiiiiiiii e 6.00
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Appendix C - Evaluation Guidebook
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Appendix D - Appeal Process for Unsatisfactory Teacher Evaluation

Rating
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MARION COMMUNITY UNIT SCHOOL DISTRICT #2
APPEAL PROCESS FOR UNSATISFACTORY TEACHER EVALUATION RATING

Purpose

Sec. 24A-5.5 The local appeal process for unsatisfactory rating. Beginning with the first school
year following the effective date of this amendatory Act of the 101st General Assembly, each school
district shall, in good faith cooperation with its teachers or, if applicable, through good faith bargaining
with the exclusive bargaining representative of its teachers, develop and implement an appeals process
for “unsatisfactory” ratings under Section 24A-4 that has the power to revoke the “unsatisfactory”
rating it deems to be erroneous. The joint committee shall determine the criteria for successful appeals;
however, the issuance of a rating to replace an “unsatisfactory” rating must be determined through
bargaining between the exclusive bargaining representative, if any, and the school district. (Sources:
P.A. 101-591, eff. 8-27-19)

The Board of Education of the Marion Community Unit District No. 2 (“Board”) and the Marion
Education Association-IEA/NEA (“Association”) enter into this memorandum as a means of
memorializing the inclusion of an Unsatisfactory Teacher Evaluation Rating Appeal Process as part of
the Marion CUSD No. 2 Evaluation Plan as required by P.A. 101-591. The parties agree to the
following.

Appeal Panel

1. A panel composed of four (4) members shall be established to consider the appeals of teacher
evaluation ratings.

2. All members of the panel shall be a “qualified evaluator” as required by 105 ILCS 5/24A-5.5
and defined by 105 ILCS 5/24A-2.5.

3. Two of the members shall be selected by the Marion Education Association. Two of the
members shall be selected by the Superintendent.

4. One (1) alternate shall be selected by the Marion Education Association, and one (1) alternate
shall be selected by the Superintendent in the event of unavailability or conflict of interest of
the four (4) member panel.

Appeals
1. A teacher may appeal the overall performance rating of “Unsatisfactory” as follows:
a. Appeals must be submitted using the Unsatisfactory Teacher Evaluation Appeal
Request Form by providing either a hand-delivered hard copy or an electronic copy to
the Superintendent no later than twenty (20) school days after the date the teacher
receives the overall performance rating.
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b. The appeal must set forth all grounds for the appeal, including the factual basis
supporting the appeal.
c. The appeal must include all evidence to support the appeal.

2. When an appeal is timely submitted, the Superintendent will notify the appeal panel and
forward a copy of the appeal and evidence submitted by the teacher, a copy of the evaluation
subject to appeal, and any documentation supporting the evaluation rating provided by the
evaluator within the twenty (20) school days. The evaluator may submit a response to the appeal
to be included in the documentation forwarded to the appeal panel. Copies of all documentation
submitted by the evaluator will be provided to the teacher.

Appeals Panel Review & Decision

1. The appeal panel will review the documentation submitted and issue a determination within
twenty (20) school days of receiving the documentation.

a. The Appeal Panel may, at its discretion, request interviews of the teacher filing the
appeal and the evaluator.

b. If an interview of the evaluator is requested, the committee must also interview the
teacher.

2. An appeal will not delay the development and implementation of a remediation plan.

3. The appeal panel may overturn the overall performance rating by a majority vote of the panel
based if the teacher can demonstrate.

a. Failure to follow the evaluation procedures that resulted in prejudice to the teacher’s
ability to prepare for the evaluation observation;or

b. Failure to provide evidence that supports the evaluator’s rating; or

c. The inaccuracy of any student data attributed to the teacher and which negatively affects
the teacher’s overall performance rating.

4. In the event the appeal panel can not reach a decision of the majority vote, the overall
performance rating will remain the same.

5. Inthe event the appeal panel can not reach a decision of the majority vote, the overall
performance rating will remain the same.

6. The decision of the appeals panel will be issued in writing to the teacher and the
Superintendent. The decision will be final and will not be subject to the Grievance Procedure of
the collective bargaining agreement.

7. This agreement shall not impair or preclude the Board of Education from exercising its
statutory right to dismiss probationary teachers consistent with the procedures set forth in the
[linois School Code, 105 ILCS 5/24-11
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Unsatisfactory Teacher Evaluation Appeal Request Form
This form and a written request for an appeal must be submitted by providing either a

hand-delivered hard copy or an electronic copy to the Superintendent no later than twenty (20) school
days after the date the teacher received the overall performance rating. Also, provide any supporting
documentation

Name:

Building:

Evaluation Date:

Date Evaluation Rating Was Received:

Evaluator:

Concerns with evaluation (be as specific as possible):

Signature of Teacher Requesting Appeal Signature of Superintendent

Date of Signature Date of Appeal Receipt
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