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ADMINISTRATION NOTE: 
Students will NOT see the bold green headings (e.g., Welcome, Practice Items) listed in this document, they 
will only see the text in the green boxes below. Additionally, each green box represents a survey page, with 
the content and order of questions as shown reflecting what students will see. 

 
WELCOME 

 
  

A green arrow box (as shown above) is located at the 
bottom of every page. Clicking that button will move the 
student to the next question or highlight items that still 
need to be answered before continuing on. To conserve 
space, the images in this document do not show that 
green box arrow despite it being on every page. 
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PRACTICE ITEMS 

 
 
 
 

BELONGING 
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RELATIONSHIPS 
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EMOTIONAL REGULATION 

 
 

GRIT 
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GROWTH MINDSET 
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SELF-EFFICACY 
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CONCERNING BEHAVIORS 
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- 
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ADDITIONAL THOUGHTS 

 

THANK YOU 
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ABOUT HANOVER RESEARCH 
Hanover Research provides high-quality, custom research and analytics through a cost-effective model that 
helps clients make informed decisions, identify and seize opportunities, and heighten their effectiveness. 

 

OUR SOLUTIONS 

 
ACADEMIC SOLUTIONS 

• College & Career Readiness: 
Support on-time student graduation and prepare 
all students for post-secondary education and 
careers. 

• Program Evaluation: 
Measure program impact to support informed, 
evidence-based investments in resources that 
maximize student outcomes and manage costs. 

• Safe & Supportive Environments:  
Create an environment that supports the 
academic, cultural, and social-emotional needs of 
students, parents, and staff through a 
comprehensive annual assessment of climate and 
culture. 

 

ADMINISTRATIVE SOLUTIONS 

• Family and Community Engagement:  
Expand and strengthen family and community 
relationships and identify community 
partnerships that support student success.  

• Talent Recruitment, Retention & 
Development:  
Attract and retain the best staff through an 
enhanced understanding of the teacher 
experience and staff professional development 
needs. 

• Operations Improvement: 
Proactively address changes in demographics, 
enrollment levels, and community expectations 
in your budgeting decisions. 

 

LEADERSHIP SOLUTION 

Build a high-performing administration that is the 
first choice for students, parents, and staff. 

OUR BENEFITS 

 
 
 
  



 

 

©2025 Hanover Research  14 

 
 
 


