REGULAR MEETING — BOARD OF EDUCATION — OCTOBER 22, 2025

IX. Personnel
A. Certified
1. Appointment of Credit Recovery Teacher
2. Change in Status
3. Appointment of Winter Coaches
4, Resignations
5. Rescission of Appointments



1.

4.

Appointment of Credit Recovery Teacher

Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the following
named person be appointed as a Credit Recovery Teacher, effective o/a October 23,

2025. (salary as per contract; not to exceed 50 total hours)

Change in Status
Upon recommendation of the Superintendent of Schools, be it RESOLVED, that a change in
status for the following named person be approved as specified below. (salary as per contract)

Name:

From: .17 FTE Part-Time Teacher

To: .23 FTE Part-Time Teacher

Building Assignments: Gribbin School and Middle School
Effective: 9/1/25-10/10/25

Name:

From: .23 FTE Part-Time Teacher

To: .17 FTE Part-Time Teacher

Building Assignments: Gribbin School and Middle School
Effective: 10/14/25-6/26/26

Appointment of Winter Coaches

Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the following
named persons be appointed as Winter Coaches for the Glen Cove City School District, effective
the 2025-2026 school year, as specified below. (stipend as per contract)

Name:
Sport: Jr. Varsity Cheerleading

Name:
Sport: Jr. Varsity Wrestling

Resignations
Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the resignations

of the following named persons be approved as specified below.

Name:

Position: Regular Substitute Teacher
Building Assignment: Connolly School
Effective: 10/24/25 (end of day)

Name:

Position: Regular Substitute Teacher

Building Assignment: High School & Connolly School
Effective: o/a 11/18/25 (end of day)



Rescission of Appointments
Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the
appointments for the following named persons be rescinded as specified below.

Name:

Position: JV Varsity Cheerleading
Building Assignment: High School
Effective: 10/6/25

Name:

Position: Dean of Students
Building Assignment: High School
Effective: 10/8/25
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Appointment of Cleaner

Appointment of Security Guards

Appointment of School Monitor

Appointment of Non-Public Textbook Room Helpers
Resignations

Request for Leave of Absence



1. Appointment of Cleaner
Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the following
named person be appointed as a Civil Service Employee in the Facilities Department of the Glen
Cove City School District, the recommendation, as specified below, is contingent upon the
successful completion of the onboarding process. (salary as per contract, prorated)

Name:

Position Assignment: Cleaner
Building Assignment: District-Wide
Effective: o/a 10/23/25

2. Appointment of Security Guards
Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the following
named persons be appointed provisionally as Security Guards for the Glen Cove City School
District, the recommendation, as specified below, is contingent upon the successful completion
of the onboarding process. (salary as per contract, prorated)

Name:
Building Assignment: Gribbin School
Effective: o/a 10/23/25

Name:
Building Assignment: Deasy School
Effective: o/a 10/23/25

3. Appointment of School Monitor
Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the following
named persons be appointed as a Monitor for the Glen Cove City School District, effective the
2025-2026 school year, or sooner at the discretion of the Board of Education, pending
fingerprint clearance, as specified below. (salary as per contract)

Name:

Assignment: Computer Monitor
Building Assignment: Middle School
Hours: 29.5 hours per week
Effective: o/a 10/27/2025

4. Appointment of Non-Public Textbook Room Staff
Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the following
named person be appointed as Non-Public Textbook Room Staff for the Glen Cove City School
District, the recommendation, as specified below, is based upon the successful completion of the
onboarding process.

Name:

Position: Helper

Hours: 20 hours in total
Salary: $17.00 per hour
Effective: 10/23/25



5.

Resignations
Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the resignations

of the following named persons be approved as specified below.

Name:

Position: Compliance Monitor
Building Assignment: Connolly School
Effective: 10/15/25

Name:

Position: School Monitor

Building Assignment: Middle School
Effective: 10/31/25

Request for Leave of Absence
Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the request for
an unpaid leave of absence for the following named person be approved as specified below.

Name:

Position: Head Custodian

Building Assignment: Landing School
Effective: 9/18/25-0/a 11/10/25

Comments: is requesting a leave of absence for medical purposes.



