Danville Community School Corporation bargaining team offer to Danville Local Teachers Association
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The Teache- salary range for the 2025-26 contract will begin at $52,500 and end at $96,000
Offer includes a salary schedule with four (4) lanes include Bachelor, Bachelor + ELE, Master,
Master + ELE

Each step will have a value of $500

Each teacher will receive $795 added to their base salary from 2024-25 contract.

Each teacher will then be placed on the nearest step up from the salary in number 4

Initial place nent of teachers new to the school corporation will remain the current method
from the 2024-25 master agreement.

Factors for advancement on the schedule will need to be compliant with IEERB requirements
following initial placement.

Schedule will include the following disclaimer: The schedule will be bargained annually and step
advancements are not automatic.

Agree to ad ust bereavement pay for clarity:

a. In the event of death, including miscarriage, in the immediate family (immediate family
defined as spouse, parent, children, sibling) the leave with pay will be for not more than
five (S) school days’ absence beyond the day of the death. Leave will pertain also to the
spo.se of any of these in this article, or person living within the home as part of the
family. If you are married, leave may be available for the same members of your
spouse’s family.

In the event of death in the extended family (extended family defined as parental
siblings, children of parental siblings, grandparent, grandchild, great-grandparent, great-
grandchild, the leave with pay will be for not more than three (3) school days absence
beyond the day of the death. Leave will pertain also to the spouse of any of these in this
article, or person living within the home as part of the family. If you are married, leave
may be available for the same members of your spouse’s family.

In the event of extenuating, or unforeseen circumstances requiring additional leave, a
written request may be made to the superintendent to consider approval of up to five
(5) additional days of leave.

. Add one (1) additional day to parent leave for total of four (4)
. Fund Early Literacy Endorsement at $200 per year as part of schedule
. ELE must be obtained and notification to the district provided by teacher by 9/1 of the current

year.

. Establish M# Boys and Girls head tennis coach positions to Group 10

. Move HS head wresting to co-ed Group 3

. Remove old gap language, pg. 12

. Update 401 a) language to allow continual % selection between 0% and 2%.
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