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MEMORANDUM OF AGREEMENT

It is hereby agreed by and between the Saugerties Central School District (*“District”) and the
Administrative and Supervisory Personnel Association (“Union”) that the collective bargaining
agreement that expired on June 30, 2025, shall be extended for a period of three years (July |,
2025 through June 30, 2028) and shall remain unchanged except as set forth below:

1.

Page 1, Article 1.1 (Bargaining Unit), Amend as follows:

The Board of Education of the Saugerties Central School District (“District”) has
recognized the Administrative and Supervisory Personnel Association (“Association”) of
the Saugerties Central School District for purposes of collective negotiations as the
exclusive representative of a negotiating unit consisting of Principals, Assistant
Principals, Director of Special Education, Superintendent of Building and Grounds, Head
Custodian, District Lunch Manager, Athletic Director, Data Management Coordinator,

Coordinater—of—Elementary—Operations, Director of Pupil Personnel Services, School

Lunch Manager, District Technology Coordinator, Director of Curriculum & Instruction,
and Facilities Director, and Network Specialist I1.

Page 5, Article 6.2 (Individual leave), Amend first sentence as follows:

Each unit member is granted annually five (5) days of leave with pay for emergency or
personal reasons which may not be accomplished except during the unit member’s
normal working hours. Such days shall be pro-rated for service of less than a full

work year.

Page 6, Article 6.7(2) (Sick Leave Bank), Amend first paragraph as follows:

d. The President of the Association, in conjunction with the Superintendent of Schools
will administer the sick leave bank. The decision to grant sick bank leave must be
unanimous. The decision whether or not to grant sick bank leave shall be final and
not subject to the grievance procedure.

Page 7, Article 7.2 (Attendance Incentive), Amend first paragraph as follows:

Unit member shall, upon retirement from the District under the Rules and Regulations of
the New York State Teachers’ Retirement System or New York State Employees’
Retirement System, receive a non-elective employer contribution amount to the unit
member’s 403(b) account for the value of accumulated sick leave days. The value of
each unused accumulated sick leave day (up to 240 days) shall be $90.00 $70-00 per day.

Page 8, Article 7.3 (Senior Salary Election Program), Amend as follows:

The District agrees to provide a SSEP Program.



A. Administrators wishing to participate have to meet the following qualifications:

1. Must be employed by the District for a minimum of ten (10) years as of the date
of retirement.

. ofd i which he/s}

3. Must be eligible to retire under the rules and regulations of the New York State
Teachers’ Retirement System or New York State Employees Retirement System
{whichever is applicable) without penalty, as of the date of retirement.

4. Must submit an irrevocable letter of resignation for retirement purposes by July 1*
of the calendar year in which he/she wishes to begin to participate.

B. Unit members wishing to participate and who have met the above qualifications shall
receive salaries for the three (3) school years of the program prior to retirement
according to the following: 1* year — regular salary x 1.10; 2™ year ~ regular salary x
1.10; 3" year — regular salary x 1.10.

C. The parties recognize that the agreed upon changes to the SSEP program were
not agreed to until after July 1, 2025, and that unit members may have been
negatively impacted as a result. Accordingly, any unit member wishing to
participate in the SSEP program retroactively to July 1, 2025, may do so if they
submit a letter of resignation for retirement purposes to the District by no later
than December 15, 2025.

. Page 9, Article 8.1 (Work Year), Amend as follows:

Members of this unit will be employed on a twelve (12) month basis, except the School
District Lunch Manager title, which shall remain a ten (10) month position. Ten (10)
month positions will not be eligible for vacation time. Unit members employed on a
twelve (12) month basis will receive twenty (20) vacation days per year. Such vacation
shall be scheduled subject to the Superintendent’s discretion as to the reasonable
operating needs of the District. Vacation shall be pro-rated for service of less than a
full work year.

. Page9, Article 8.2 (Work Year), Amend as follows:

With the exception of the Facilities Director, Head Custodian, District Technology
Coordinator, and Network Systems Specialist 11, during the period of time beginning with
the first day of school for students and ending with the last student day in June, members
of the unit will work the same calendar as that of the instructional unit. In addition, such
unit members shall work two (2) additional days during a recess period(s), with the
specific two days bemg desxgnated by the District by no later than September 1* of that
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and Network Systems Specialist II shalt work the same calendar as the twelve (12) month
employees who are members of the CSEA bargaining unit.

8. Page 11, Article 10.1 (Compensation), Paragraph 3, Add the following:
Unit members. shall receive a salary increase of 3% effective July 1, 2025.
Unit members shall receive a salary increase of 3% effective July 1, 2026.
Unit members shall receive a salary increase of 3% effective July 1, 2027.

9. Page 11, Article 10.2 (Compensation), Add the following:

Effective July 1, 2025, the five year longevity for certified administrators shall increase
from $3,500 to $5,000, and the ten year longevity for certified administrators shall
increase from $4,500 to $5,000.

Effective July 1, 2025, the five year longevity for non-certified administrators shall
increase from $2,500 to $4,000, and the ten year longevity for certified administrators
shall increase from $3,500 to $4,000.

Any unit member who was receiving the five year longevity prior to July 1, 2025, shall
have $1,500 added to their base salary effective July 1, 2025 to reflect the increase in the
longevity payment. Any unit member who was receiving the ten year longevity prior to
July 1, 2025, shall have $500 added to their base salary effective July 1, 2025 to reflect
the increase in the longevity payment. This increase shall take place after the across the
board wage increase for the 2025-2026 school year.

10. Page 12, Article 10.4 (Compensation), Paragraph 3, Delete the following:

11. Page 12, Article 10 (Compensation), Section 10.6, Amend first sentence as follows:

Administrators who work in the Night School program shall be compensated at $60 $56
per hour.

12. Page 12, Article 10 (Compensation), Section 10.7, Amend as follows:



13.

14,

15.

16.

In the event a unit member is assigned by both the Athletic Director and the
Superintendent or his/her designee to chaperone an athletic event, he/she shall be paid
$100 $90 for the event.

Page 12, Article 10 (Compensation), Add in a new Section 10.8 which provides as
follows:

In the event the District has the agreement of all other Unions, and with at least six (6)
months advance notice of the change, the District may implement a bimonthly payroll
system with paychecks distributed to employees on the 15th and the last business day of
the month.

Page 12, Article 10 (Compensation), Add in a new Section 10.9 which provides as
follows:

Absent extenuating circumstances approved by the Superintendent of Schools or their
designee, direct deposit of the paycheck of each unit member, to the financial institution
of the unit member’s choice, shall be required.

Page 12, Article 11 (Insurance Provisions), Replace first six paragraphs as follows:
All employees will be offered the DEHIC EPO 20 as their only health insurance option.

All employees hired prior to ratification of this Agreement:

The District shall pay 85% of the premium for individual or family health insurance (or 2
person family, if offered), with the unit member paying the remaining 15% of the
premium.

All employees hired on or after ratification of this Agreement:

The District shall pay 83% of the premium for individual or family health insurance (or 2
person family, if offered), with the unit member paying the remaining 17% of the
premium.

Page 13, Article 11 (Insurance Provisions), Amend first sentence as follows:

Dental Insurance — The District shall contribute $1,580 $15538 per year per unit member
for such unit members to participate in the Saugerties Teachers’ Association Welfare

Benefit Trust.

17. Page 13, Article 15 (District Cell Phones), Amend as follows:




Effective July 1, 2022, all unit members shall receive a payment of $480 per year
for the use of their personal cell phone. The payment shall be paid in the unit members’
paychecks, in equal installments over the course of the year.

18. Incorporate any Memoranda of Agreements that have not sunset.

19. This Agreement is subject to ratification by the Union and approval by the Board of
Education.

Dated:

Saugerties C.:éD. :
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