
RANGE CLASSIFICATION STEPS: 1 2 3 4 5 6 7

22 Computer Technician Monthly 3071 3216 3378 3545 3726 3912 4111

Campus Aide Hourly 17.72 18.55 19.49 20.45 21.50 22.57 23.72

Accompanist

23 Clerical Technician Monthly 3142 3291 3455 3631 3806 4003 4204

Clerical Technician - Assessment Support Hourly 18.13 18.99 19.93 20.95 21.96 23.09 24.25

High School Receptionist

Child Nutrition Assistant

24 Attendance Technician Monthly 3216 3378 3545 3726 3912 4103 4316

Library/Media Technician Hourly 18.55 19.49 20.45 21.50 22.57 23.67 24.90

Delivery Worker
Intermediate Account Clerk

Child Nutrition Site Lead-Elementary

Campus Supervisor

25 Computer Support Technician Monthly 3291 3455 3631 3806 4005 4206 4417

Library/Media Technician II Hourly 18.99 19.93 20.95 21.96 23.11 24.27 25.48

Secretary I
Health Assistant

Paraeducator

T/K Paraeducator

26 Attendance Outreach Technician Monthly 3378 3545 3726 3912 4102 4311 4524

Custodian Hourly 19.49 20.45 21.50 22.57 23.67 24.87 26.10

Groundskeeper

27 College & Career Guidance Specialist Monthly 3455 3631 3806 4005 4204 4413 46323225 3389 3553 3739 3924 4120 4324

Cover/Trip Bus Driver Hourly 19.93 20.95 21.96 23.11 24.25 25.46 26.72

Education Data Technician

Program Support Technician

Staff Secretary

Technology User Support Technician

Cafeteria Manager-Secondary

28 Purchasing Technician Monthly 3545 3726 3912 4102 4309 4518 4748

District Translator Hourly 20.45 21.50 22.57 23.67 24.86 26.07 27.39

Child Development Associate

Secretary II

29 ASB Bookkeeper Monthly 3631 3806 4005 4204 4413 4630 4867

Personnel Technician Hourly 20.95 21.96 23.11 24.25 25.46 26.71 28.08

Secretary III

Interpreter for the Deaf/Special Educational Assistant

Transportation Driver

30 At Risk Youth Technician Monthly 3726 3912 4102 4309 4518 4748 4987

Secretary IV Hourly 21.50 22.57 23.67 24.86 26.07 27.39 28.77

Head Groundskeeper

Head Custodian

Storekeeper

Senior Account Clerk

MOORPARK UNIFIED SCHOOL DISTRICT

MASTER SALARY SCHEDULE FOR CLASSIFIED EMPLOYEES - 2%

2025 - 2026
As of 3/1/25-Retroactive Pay (2 %)

As of 5/1/25-Salary Range Adjustments



RANGE CLASSIFICATION STEPS: 1 2 3 4 5 6 7

31 Educational Technology Support Specialist Monthly 3806 4005 4204 4413 4630 4858 5104

Equipment Mechanic Hourly 21.96 23.11 24.25 25.46 26.71 28.03 29.45

Behavior Intervention Paraeducator

Grounds Equipment Mechanic

High School Office Manager

School Office Manager

Student Information Specialist/Registrar

Technology Support Technician

Child Development Specialist

Warehouse Technician

32 Accounting Specialist Monthly 3912 4102 4309 4518 4745 4984 5235

Hourly 22.57 23.67 24.86 26.07 27.38 28.75 30.20

34 Skilled Maintenance Mechanic Monthly 4102 4309 4518 4745 4989 5238 5501

Purchasing Specialist Hourly 23.67 24.86 26.07 27.38 28.78 30.22 31.74

Bus Driver 

Child Development Site Supervisor

MOT Assistant

Child Nutrition Operations Assistant

35 Health Office Nurse Monthly 4204 4413 4630 4858 5100 5352 5625

Hourly 24.25 25.46 26.71 28.03 29.42 30.88 32.45

37 Skilled Maintenance Technician Monthly 4413 4638 4861 5102 5363 5629 5914

Bus Driver/Assistant Mechanic Hourly 25.46 26.76 28.04 29.44 30.94 32.48 34.12

School Bus Dispatcher/Trainer

39 Head Skilled Maintenance Technician Monthly 4634 4867 5109 5369 5637 5920 6215

Mechanic Hourly 26.74 28.08 29.48 30.98 32.52 34.15 35.86

42 Application Specialist Monthly 5145 5409 5658 5940 6246 6562 6894

Lead Mechanic Hourly 29.68 31.21 32.64 34.27 36.04 37.86 39.77

Speech-Language Pathology Assistant

44 Educational Interpreter Monthly 5403 5680 5942 6238 6559 6891 7238

Mental Health Clinican I Hourly 31.17 32.77 34.28 35.99 37.84 39.76 41.76

47 Certified Occupational Therapist Assistant Monthly 5809 6106 6388 6706 7052 7408 7782

Hourly 33.51 35.23 36.85 38.69 40.69 42.74 44.90

                                                                  L O N G E V I T Y   P A Y   
                   After: 10 yrs 15 yrs 20 yrs 25yrs

$197/mo $211/mo $238/mo $299/mo

Revision effective 05-01-25: Salary Increase; 2% for 2025-2026 school year, retroactive to 03/01/25 (Board Approved 05/26/25)

Revision effective 07-01-22: 4% Salary Increase; 4% Longevity Increase, retroactive to 07/01/22 (Board Approved 10/24/2022)

Revision effective 07-01-22: 6% Salary Increase; Move Health Office Nurse to range 31, move Speech-Language Pathology Assistant to range 32, 

move Educational Interpreter to range 39; 4% Increase to Longevity Pay. (Board Approved 06/22/2022)

Revision effective 07-01-22: Add Secretary IV to salary range 30. (Board Approved 05/10/2022) Removed Health Technician.

Revision effective 01-01-22: Remove ranges 14,17 and 18. Reinstate range 19. Move Child Nutrition Assistant and Campus Aide to range 19, move Paraeducator to 

range 21. move Campus Supervisor to range 20, move Child Nutrition Site Lead - Elementary to range 22, move Cafeteria Manager Secondary to range 26,

move Storekeeper to range 29, move Child Nutrition Operations Assistant to range 30. (Board Approved 12/14/2021)

Revision effective 08-19-24: Add Certified Occupational Therapist Assistant to range 47 (Board Approved 08-13-24)

Revision effective 03-01-24: 5% Salary Increase; 5% Longevity Increase, retroactive to 07/01/23. Remove ranges 19, 20, 21. Move Child Nutrition Assistant and High School Receptionist to range 

23. Move Campus Aide and Accompanist to range 22. Move Child Nutrition Site Lead-Elementary and Campus Supervisor to range 24. Move Child Development Associate, Health Assistant, 

Paraeducator and T/K Paraeducator to range 25. Move Custodian and Groundskeeper to range 26. Move Cafeteria Manager-Secondary to range 27. Move District Translator and Secretary II to 

range 28. Move Transportation Driver to range 29. Move Head Groundskeeper, Head Custodian, Storekeeper, and Senior Account Clerk to range 30. Move Child Development Specialist to range 

31. Move Bus Driver and Child Nutrition Operations Assistant to range 34. Move Health Office Nurse to range 35. Move Bus Driver/Assistant Mechanic and School Bus Dispather/Trainer to range 

37. Move Mechanic to range 39. Move Lead Mechanic and Speech-Language Pathology Assistant to range 42. Move Educational Interpreter to range 44.

The above schedule is on a prorata basis for employees working less than 8 hours/day.
Master's degree stipend, annual amount of $750. Master's degree must be related to the area of work to receive stipend.


