MOORPARK UNIFIED SCHOOL DISTRICT
CLASSIFIED MANAGEMENT SALARY SCHEDULE - 2%
2025-2026

As of 10/15/25 - Move Director of Maintenance, Operations & Transportation to Range 38 (Remove Range 37);
Add Transportation Supervisor to Range 27

SALARY POSITION WORK COLUMN COLUMN COLUMN COLUMN COLUMN
RANGE DAYS A B C D E

220 workdays, 13

39 |Chief Technology Officer holidays, 27 Monthly 12,426.20 12,798.94 13,182.91 13,578.48 13,985.84

Director of Classified Personnel vacation days= Annual 149,114.40 153,587.28 158,194.92 162,941.76 167,830.08
260 total days

220 workdays, 13

38 |Director of Fiscal Services holidays, 27 Monthly 12,246.38 12,552.36 12,929.50 13,317.39 13,716.91

Director of Maintenance, Operations & Transportation vacation days= Annual 146,956.56 150,628.32 155,154.00 159,808.68 164,602.92
260 total days

225 workdays, 13

35 |Director of Child Nutrition holidays, 22 Monthly 9,116.94 9,390.01 9,671.72 9,961.87 10,260.71
vacation days= Annual  109,403.28 112,680.12 116,060.64 119,542.44 123,128.52
260 total days

220 workdays, 13

34 |Senior Mental Health Clinician holidays, 27 Monthly 9,209.46 9,488.39 9,740.51 10,032.71 10,333.70
vacation days= Annual  110,513.52 113,860.68 116,886.12 120,392.52 124,004.40
260 total days

220 workdays, 13

34a |Public Information Officer holidays, 27 Monthly 9,740.51 10,032.71 10,333.70 10,643.71 10,963.02
vacation days= Annual  116,886.12 120,392.52 124,004.40 127,724.52 131,556.24
260 total days

225 workdays, 13
Accounting Supervisor holidays, 22 Monthly 8,027.38 8,268.11 8,516.16 8,771.84 9,034.79
Payroll Supervisor vacation days= Annual 96,328.56 99,217.32 102,193.92 105,262.08 108,417.48
Maintenance/Operations Supervisor 260 total days
33
Mental Health Clinician* 205 workdays, 13 Annual 88,301.18 90,949.21 93,677.76 96,490.24 99,382.69
holidays, 22
vacation days=
240 total days

225 workdays, 13

31 Information Technology Systems Administrator holidays, 22 Monthly 7,825.02 7,904.39 8,467.02 8,722.25 8,983.91
vacation days= Annual 93,900.24 94,852.68 101,604.24 104,667.00 107,806.92
260 total days

185 workdays, 12
29 |Occupational Therapist* holidays, 18 Monthly 8,347.26 8,597.68 8,855.60 9,121.27 9,394.91
recess/vacation, Annual 91,819.86 94,574.48 97,411.60 100,333.95 103,344.01
days = 215 total

days

225 workdays, 13

27 |Custodial Supervisor holidays, 22 Monthly 6,763.71 6,986.79 7,175.61 7,390.88 7,612.61

Transportation Supervisor vacation days= Annual 81,164.52 83,841.48 86,107.32 88,690.56 91,351.32
260 total days

Anniversary increments shall be added to the scheduled salary at the beginning of the 15th year: $1875; 20th year: $1939; 25th year: $2005; 30th year: $2073. Per PERS requirements all
Classified Management Employees must get paid for a total of a minimum of 260 days which also included paid holidays and vacation.

Classified administrators who enhance District programs and service to LEP students and who pass the District competency test aimed at comprehension, oral fluency and ability to translate will be
paid a salary augmentation of $700 per year.

*All classified management employees are paid on a 12 month pay cycle with the exception of Occupational Therapist; Mental Health Clinician which are paid on the 11 month pay cycle.

Managers who hold an earned master's degree shall receive an annual salary augmentation of $750. - (must be related to area or work to receive stipend)
Managers who hold an earned doctorate shall receive an annual salary augmentation of $2,000.

Revisions: Move Director of Maintenance, Operations & Transportation from Range 37 to Range 38 (Remove Range 37); Reinstate Transportation Supervisor position, Range 27; 225 Days (Board approved 10/14/25)

Revisions: 2% Increase on schedule for 2025-2026-Retro to 03/01/25. Add Senior Mental Health Clinican, Range 34, 220 Days, & Mental Health Clinican, Range 33, 205 Days, 11 months. Effective July 1, 2025, create new Range
34a. Move Public Information Office to new Range 34a. (Board approved 05/21/25)

Revision: Moved columns to the left and add 3% to last column on Range 38 - Retro to 07/01/24. (Board approved 08/13/24)

Revisions: Additional 4% increase on schedule and longevity - retro to 07/01/22. Move Director of Fiscal Services from Range 37 to Range 38. (Board approved 10/24/22)




