
{L,
(v.l

MEMORANDUM of AGREEMENT
Between the Syosset Teachers Association and the

Board of Education of the Syosset Central School District

MEMORANDUM OF AGREEMENT dated this 25th day of June,2025, by and
between the negotiating representatives of the BOARD OF EDUCATION OF
THE SYOSSET CENIRAL SCHOOL DISTRICT (hereinafter referred to as the
"Board") and the negotiating representatives of the SYOSSET TEACHERS'
ASSOCIATION (hereinafter referred to as the "Association" or "the STA").

A. GENERAL:

The labor agreement between the parties for the period of July I, 2O2l
through June 30,2025 will expire on June 3O, 2025. The parties herewith
agree that said contract shall be modified to the extent set forth herein, as
a result of their collective bargaining for a successor agreement to the
expiring labor agreement. Except for changes to the labor agreement
expressly set forth herein, the provisions of said labor agreement shall
remain unchanged. ItalicZed text is set forth as precise contract language
to be inserted as is set forth in this Memorandum of Agreement into the
parties'formal labor agreement. It is understood that items of agreement
set forth as precise contract language in italicized text may require revision
of existing contract language in the parties' formal labor agreement to
accommodate the insertion of said italicized text. It is further understood
that items of agreement not set forth in italicized text will require the
drafting of contract language for insertion into the parties'formal agreement
and may require revision of existing contract language in the parties'formal
labor agreement upon insertion of the referenced new contract language.

B. CONTINGENCY:

This Memorandum of Agreement is subject to formal ratification by the
Board of Education and the membership of the Association. The aforesaid
ratification votes shall occur within thirty (30) days of the date of execution
of this Memorandum of Agreement. If either party fails to ratiSr this
Memorandum of Agreement or fails to act within the aforesaid thirty (3O)

day period, this Memorandum of Agreement shall be of no further force and
effect and shall be null and void. Notwithstanding the foregoing, each
party's negotiating representatives shall urge their respective principals to
ratiff this Memorandum of Agreement.
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In their joint effort to achieve a successor labor agreement, the parties have
fully completed negotiations respecting wages and other conditions of
employment, the terms of which are set forth in this Memorandum of
Agreement, and which upon full ratification become final, binding, and
effective.

C. AGREEMENT:

1. DURATION

The parties'labor contract shall be modified to provide for a contract
term effective July I,2025 through and includingJune 30, 2030. Upon
ratification of this Memorandum of Agreement, the parties'more formal
agreement shall be deemed modified throughout to reflect the revised
term of the Agreement

2. COMPENSATION- Section III. Article I

a. First Yeor (2O25-2O26):

Effectiue JuLg 1, 2025, salary schedutes tn elfect onJune 30, 2025
shalL be increased bg 2o/o. Step tncrementJor the 2O25-2026 school

Aear shall be granted to eligibLe unit members elfectiue Jutg 1, 2025
(or Februarg 1, 2026, in the case oJ those untt members entitled to
step mouement on FebruarA 7st oJ the school Aear).

Effectiue June 30, 2026, the 2O25-2026 salary schedutes shaLl.be
eliminated and unit members shall be ptaced on the salary scheduLe
that was tn elfectfor the 2024-2025 schoot Aear but at the step and
column that theg u)ere on effectiue June 30, 2026 during the 2O25-
2026 school Aear. It is understood tlwt aLL members, irrespectiue of
the change in this scheduLe shalL continue to aduance one step on
the salary schedule per Aear and shalL matntatn ang coLumn
mouement theg earned durtng the 2025-2026 school Aear.

The parties understand that the New York State BudgetJor JiscaL
Aear 2026 contains a mechattism bg which state aid- mag be
reduced and/ or u:tthhetd. SpecificaLlg, in the euent the Jiscat Aear
budget defictt is greater thanTwo BiLLion DoLLars, tLe Budget Director
is required to create a plan bg uhich appropriahons setJorth in the
adopted budget mag be wtthheLdJrom the Distrtct. In the euent this
comes tofruttion and appropriationsfromthe State are inJact
wtthheLd or reduced during the 2O25-2026 schootgear, the
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negottated" salary increases slwtl be eLimtnated., Jor the remaindert 
fN

the 2O25-2026 sclwot a ear.

b. Second.Year (2026-2027): ElfecttueJuLg 1,2026 salary schedules
tn effect on June 30, 2026 (which are the salrle as the 2024-2025
scheduLes) shall be tncreasedbg tuso percent (2%o). Step incrementJor
the 2026-2027 schooL aear shaLL be granted to eLigibLe untt members

effectiue JuLg 1, 2026 (or FebruarA 1, 2027, in the case of those unit
members entttled to step ffLouement on Februaru 7't oJ the schooL

Aear).

c. ThirdYesr (2027-2028): Effectiue JuLg 1, 2027 salary schedules in
elfect on June 30, 2027 shall be tncreased bg tttso percent (2%o). Step
incrementJor the 2027-2028 school Aear shall be granted to eLigible

untt members effecttue Jutg 7, 2027 (or Februarg 1, 2028, in the case

oJ those untt members entitLed to step mouement on February 7st of
tlrc sctwol gear).

d. Iourth Yeqr (2028-2029| Elfectiue JuLg 1, 2028 saLary schedules
in effect on June 30, 2028 shall be increased bg huo percent (2%o).

Step increment Jor the 2028-2029 school Aear shall be granted to

eLigible unit members effectiue Jutg l, 2028 (or Februarg 1, 2029, tn
the case oJthose unitmembers entitLedto step mouementonFebruarg
7't of the scttoolgear).

e. FifthYear (2O29-2O3O): Elfecttue Jutg 1, 2029 salary scLrcdules tn
elfect onJune 30, 2029 shallbe increasedby tttso percent (2o/o). Step
incrementJor the 2029-203O schoot aear shall be granted to eLigible

untt members effectiue JuLg 1, 2029 (or Februarg 7, 2O3O, in the case
oJ those untt members entitLed to step mouement on February 7't oJ

the schooLgear).

J. The compensation methodologr set forth in paragraphs a-e above
shall be applicable to other compensation rates in the collective
bargaining agreement in the same manner as such rates were
iterated in the last collective bar$aining agreement.

Add language: The sttpend that a club aduisor receiues is inclusrue of aIL

actiutties retated to that club ouer the course oJ a schoot Aear except that ctub
a.duisors are etigibte for ouernightfietd trip compensation setJorth tn Sectton III,
ArticLe I (G) l(b)(tfti).(these provisions will be updated in the contract to reflect
their applicability to club advisors).
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3. COLUMN MOVEMENT- Section III, Article I (A)

a. Nottuittstandirg ang past practice or contract prouision to the
contrary, comn'Lencing utiththe 2O25-2026 school Aear unttmembers
shatL be timited to one cotumn ffaDeffLent euery hto school gears (Le.

euery other Aear)

b. Elfectiue Jutg 7, 2026, current probattonary unit members and unit
members hired on or qfter JuLg 1, 2026, shalL notbe eligibteJor anu
column mouement on the salary schedules unttl the unit member's
elfectiue date oJ tenure. This restrictton shall not applg to a unit
member tuho earns their masters ushite on abachelor's coLumn. Inthat
case, the unttmember shaltbe eligible to aduance to the masters
column.

4. ELEMENTARY WEEI(LY WORK ASSIGNMENTS-Section III, ArtiCIC
2 (A)

a. Amend the last sentence of 5ft paragraph as follows:

Effecttue JuLg 1, 2025, the auerage useekLg preparatton timeJor
atlelementary teachers wiLLbe 3.75 hours (3:45), calcutatedas
htentg (2O) uninterntpted 41-minute preparation periods ouer a
giuen twentg (2O) daA wtndous.

b. Add a new paragraph as follows:

ffiectiue JuLg 1, 2025, nottuittstanding ana practtce or contract
prouisian to the contrary, elementary teachers shall be required to
report to work and participate tn proJessional actiutties at the
discretton oJ tlrc District tlirty (3O) minutes prtor to the start oJ the
normal uorkdag on tuso (2 occastons ouer a giuen haenta QO)
dag tutndotu.

5. HEALTH INSURAI\TCE:

A. Amend Section III, Article 3(B) and Appendix 4 as follows:

Effective July l, 2028, unit members shall contribute 2Io/o of the
premium cost.
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Effective July L, 2029, unit members shall contribute 22o/o of the
premium cost.

Effective June 30, 2030, unit members shall contribute 23o/o of the
premium cost.

B. Amend Section III, Article 3(C) (Health Declination) as follows:

Effectiue JuLg 1, 2025, there shatLno Longer be apercentage
calcuLattonJor unitmembers hiredbefore October 22, 2014. The
doLlar amount that unit members were eligibLe to recetue during the
2024-2025 schooLaear shallremain in elfecL

6. TEMPORARY LEAVES OFABSENCE

Section III, Article 4(A) shall be deleted in its entirety and replaced with
the following:

A. Temporarg l-eaues oJAbsence

It is understood, barrirg reaL emergencies, a teacher's -.ifirst dutU is to
fuWt the obLigations b tfle District. The Board has authortzed the
Superintendent to excuse Jrom dutA, up to a maximum oJfiue (5) daUs
per schooLgear withoutloss oJsalary, teachers usho are absentJromduta
bg reasons oJ emergencg business, Le., bustness that could not haue
been postponed to a non-scttooL dag.

In the euent the fiue (5) daUs Jor absence haue been used, prouisian mag
be made at the discretion oJ ttrc Supenntendent, to atlow one (1)

addttionaL dng's teaue Jor "serious illness" in the tmmediste JamiLg. In
such cases, an appropriate redttction of one (1) additional dag oJ Leaue

Jor serirus illness in the tmmediate Jamtlg shcrtL be made upon
reemplogment oJ the teacher during ttrcJollotuing gear.

The action oJ the Superintendent in approutng or disapproutng a request

for such temporary Leatse shall be tn accordantce with the ruLes and
procedures promutgated bg the Superintendent. In autlrcriztng the
Superintendent to pag the salary oJ a teaclrcr who Ls absent on
temporary teaue, the Board lws not alLocated a certatn number oJ "dags
off' tuhich are the propertA oJ, to be used or rrot, at the discretion oJ a
teacher.

5



IJ the needJor personal Leaue is knousn in aduance, requestJor absence
without the loss oJ saLary should be made in aduance oJ the Leaue. IJ, in
an emergencA sttuation, a ttmeLg request cannot be made, tt shall be

made cls soon as rs possible; houseuer, the requestJor excused absence
must be made tutthtn 24 hours oJ the retrtrn to duty, ustng the same
procedure. Requests must be submitted to the Assistant Superintendent
of Human Resources who tutll approt)e or disapproue and Jortuard
ap pr ou e d r e que s ts to the Sup e r inte ndent Jor -f inal appr ou aL.

Subject to the finaL approual oJ the Superintendent, a teacher mag take

fiue (5) non-consecutiue personal business dag per school aear wtthout
the teacher stating a generat reason, proui.ded that srtch personal
bustness dag is not taken on a dag tLnt is aQiacent to a tueekend,
hotidag or recess periad unless otheruise approDed bg tle
admtnistration.

The Superintendent shalL promulgate spec!fic rules Jor the use oJ personal
Leaue that is sortght to be used" aQjacent to a weekend, hoLidag, or recess
period. The ruLes for such dags shaLL estabtish minimum stffing teueb
needed- to operate the uartous elementary and secondary schools oJ the
District. IJ the number oJ persona| Leaue dags that haue been reqttested
exceed the stqffing Leuel, the Superintendent mag deng ang pendirg
Leaue dag requests based upon a "first come, first serue" basrs. Howeuer,

d an applicant has demonstrated Less than satisJactory attendance the
re que st mag b e dente d. The Jor eg oing shalL b e r e as onablg administer e d.

Consecuttue dags oJ personal Leaue rematn subject to the JolLotutrg
Limttations:

TgpicaL ApprouabLe Reasons Jor Temporarg Leaues oJ Absence:
1. Senous illness tnJamilg.
2. Death tnJamilg, or death oJ aJriend.
3. Graduation ceremong oJ aJamiLg member.
4. Mandated court appearance.
5. Title clostng in connectton with purctmse of lome or property.
6. Automobtle accident or breakdown tuittt no alternate transportatton

readitg auatlabLe, or other emergencA stdtation.
7. Taktng his/her chtLd to coLlege.

8. Attendtng the useddtng of aJamiLg member or close personalJriend.
9. Coryference uith chiLd's teacher.

1O. Picking up childJrom cottege.
11. Visitirtg coLLeges tutth ahigh-schooL-age chiLd.
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72. "Parent weekend" Jor a chitd attending college and
13. Caring Jor an eLdertg parent.

TUpicaL Non-approuable Reasons.for Temporarg Leaues oJ Absence:
1. Seeing a chtld in a plag or other perJonnarrce.
2. Accompanging husband or usif,e on abusiness trip or uacation.
3. Appointment ustth a Latuger, accountant, or phgsician ushich couLd be

heLd on a useekend or $ter school hours.
4. Granttng oJ dagsJor marringe.
5. Delaged refirnJlight or ship embarkation which usas within teacher's

controL.

7. LEAVES OF ABSENCE

Personal Leave of sence without Pav- Amend Section III, Article 4
(D) as follows:

l. Change May I to March I for the purpose of extending
a childcare leave for a second year.

2. Add- A unit member will make every effort to provide a
week's notice of returning from a childcare leave.

8. TRANSFERS

A new Paragraph "I" will be added to Section [V, Article 5 as follows:

The District usitL endeauor to aloid" transJerrtng a teacher durtng their
probattonary period. In the euent a probationary teacher ustLl be

transJerred during the Jinal ttuo gears oJ thetr probattonary periad, the
teacher and his / her unlon representattue ustLL be prouided nottce antd an
opportrtnitg to be heard prior to the transJer.

9. LIABILITY INSURANCE:

Section IV, Article 7 shall be deleted in its entirety and replaced with
the following:

tJnit members sf:r;ttl recetue deJense and/ or indemndicatton protection
pursuant to applicable Education l-ana and/ or Public Officers Laus
incLuding the notice requtrements setJorth ttrcrein.
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10. INSERVICE EDUCATION

Article tV (12) shall be deleted in its entirety and replaced with the
following:

PROFESSIONAL DEVEI,OPMENT

The JolLowtng statements oJ policg tt:tlL gouer"rL the operation oJ proJesstonal
deuetopment education cLasses conducted tn tle District:

A. ProJessianal deuetopment wiLL be offered to the proJessianaL members
oJ tlrc stqff upon the recommendatton of the Superintertdent.

B. The participants wtLL not be charged a hition or registrattonJee.

C. The salary oJinstructors utLLbe paidbg the District.

D. IJ acourse is offereddurirg the teacher dag, thenthe DistrictwiLlhatse
the right to make attendance mandatory. In this euent, no stipend
need be paid to ang partictpant. IJ a course is offered at ang ttme
other than during ttrc teacher dag, it must be offered on a compLetelg
uoluntary basis. In this euent, parttctpants tuilLbe paid a sttpend that
lws been agreed uponbetuseen the District and the STA. The amount
oJ the stipend will be determined prior to the commencement oJ each
course. It luilill depend upon the Length oJ the course and when tt ls
offered (e.g., mornings, euentngs, uteekends, summers).

lVotlutthstanding ttle aboue, effecttue September 7,2OO4, alL

emplog e e s u: iLL p artictp ate at no additional comp en s ation and tu ithout
credit being granted Jor salary increment purposes in District-
sponsored stadf deuetopment/in-seruice programs not exceeding a
total oJ seuen (7) hours each aear per empLoAee. ALL such progralns
wtLL occur durtng non-instnrctionaL times between September 7't and
June jot]', excluding Mondags & Fltdags, dags bejore school
hoLidag s, schooL hoLidag s and ueekends.

E. Credits taken completetg at District expense regardless oJ wlether
offered during the teacher dag, mng notbe apptledJor the purpose oJ
salary aduancement.

F. INSERVICE ANd GRADUATE CREDTTS
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H.

L

Inseruice credits tuhich are being taken Jor the pufpose oJ column
mouement mag be eanrcd at the DistrictTRACT Center or through the

Jotlowtng prouiders: the NfSI/I Elfecttue Learntng Trust and the
BOCES Currtculum inseruice. Elfectiue September 7, 2004, in tle
euent of a total loss oJ New York State iundtng, the District wiLL

contribute up to 915,OOO per Aear toward the operating expenses oJ
the Syoss et TRACT Center.

Inseruice credits must be approuedbg the Supertntendentor designee
beJore the course commences. Tte purpose oJ this approuaL is to
ascertain the appticabtLtty oJ the course content to the indiuidual
teacher's duttes. OnLg courses appropriate to the teactter's
proJesstonal deuelopment as theg pertain to the teactter's District
assignment wiLL be approued. It is the responstbititg oJ tlrc teacher
applging Jor tlrc approual to obtain ang documentatton the District
needs to make tts deterrntnation.

Ttte number oJ credtts earned through tnseruice courses witL be
deterrntned soleLy bg the District. This determination ustLL be based
entirelg upon "seat time," which is the time spent tn the cLassroom

taktng the course. The JorrnuLa Jor detennining this credit wtLL be
based upon the rate oJ 1 credtt Jor euery 75 hours of instructton.
FY actions wtLL b e calcuLate d bg pr or attng cre dit b as e d up on this r atto.
Effectiue September 7, 2OO4, wttLt prtor approuat bg tfle
Supenntendent or designee, coLLrses offered on-Ltne and accepted bg
accredited degree-granttng instttutes touards on-campus degrees
shalL be accepted Jor graduate credit.

Courses can be audtted usithout receiuing credtt.

Ins eruice cr e dits e arne d in tlrc Distrtct mag b e apptie d totu ar d coLumn
mouement utth the followtng regutations:

l.Each cotumn mouement shaLL requtre a mtntmum oJ six graduate
credits andup to nine inseruice credtts.

2. Effectiue JuLg l, 7971, Jor salary pufposes, those tnseruice credits
earned u:hich are in excess oJ the number applted Jor salary
aduancement maa be fleLd ouer and applted totuard a Juhtre
aduancement tn accordance usith ltem 1 aboue.

Inseruice credits taken prtor to empLogment in the District mag notbe
applied to salary a.duancement in this District.

Graduate Cour s e Approu gls;
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TheJoLLowing shaLLbe appltcabLe to the use oJ graduate classes Jor
column mouement:

Courses must be earned directLg Jrom a regianaLLy accredtted
coLlege or untuerstty authorized to grant graduate degrees.
The unit member must prouide an olficial document (e.9.,

catalog, currtculum sheet, signed plan) Jor ttrc granting
instihttion etqlicttlg Listing the course o.s required or eLectiue

Jor a specific graduate degree program.
No graduate coursetaork shall inctude ang content that
duplicates p rio r unde r g r aduate or g r aduate cour s eu) ork Jor
tahich the the unit member uas preutousLg granted credit.
Ttte course must dtrectLg reLate to the unit member's current
pr oJe s sional as s ig nme nt, ce rt!f,ic atiorr ar e a, and s ig nificanttg
enhantce tLrc untt member's proJessional capabtlittes.
A unit member mag take graduate courses toward certdication
tn another area subject to District approual.

o

a

a

o

a

iVotrutths tandirg the aboue, a unit member mag take TRACT Center
classeslfor graduate credit durtng the 2O25-2026 cutd 2026-2027
schooL aears. Elfecttue JuLg 1, 2027, unit members shall no Lortger be
able to take TRACT Center classes..for graduate credtts'

11. ADVAI{CEMENT ON SAI"ARY SCHEDULE

Section III, Article I (A)- (Column Movement) shall be deleted and
replaced with the following:

In order to receiue credttJor aduancementJromone salary scheduLe to

a higher salary schedute Jor graduate studg, prior approual Jorms
must be fiLed tuith the Assrstant Superintendent for Human
Resources. f courses clre Jor compLetion oJ a degree program, prior
approuat is needed onLy Jor the program and notJor each course. If
the courses are not reLated to a degree program, aLt indtuiduaL courses
wiLL need prior approuaL. Priar approual Jurther appLies to aLL

underg r aduate cour s e s.

In the euent that a teacher faiLs to appLg for pnor approual Jor ang
course the teacher wouLd Ltke to utitize Jor the purpose oJ aduanctng
on the saLary schedute, the teacher maa neuertheLess submit tlrcse
credtts Jor approuat at ang subsequent ttme. The Distrbt usill ontg
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accept these credits d theg meet the standards Jor prtor approual In
elfect at ttrc ttme the credits are submitted. The District reserues the
rigltt to deng approuaL Jor courses that JaiL to meet tlrc then current
startdards Jor prtor approual eDerr if these courses usiLl tntse been
approuedhad"theg been submittedJor approualbeJore the course u)as
taken. These credits, once approued, maA be used solelg Jor tlrc
purpose oJ futtre aduantcement on the salary scheduLe, and the
District wilt haue no obligatton to pag Jor anA moneg Lost due to a
teacher's Jailure to submit the credit(s) Jor prior approuaL tn a timeLg

Jashion.

ALL teachers granted a. temporary or probattonary posttian Jor
September, 7982 or thereqfter on Schedule B or Schedule C shattbe
giuen credttJor coLtege course usork aboue the Master's Degree onLg

Jor graduate courses taken subsequent to the date oJ the granttng oJ
the Master's Degree. Subsequent tn-seruice and graduate credits
mus t me et tLrc r e quir ements s et Jorth in Se cttan IV, ArticLe 7 2 (pr eutous
seruice as a substitttte teacher does not applg).

Credtts Jor aduancement Jrom the MA +6O coLumn to the MA +75
coLumn or Jrom the Doctorate to the Doctorate +75 column must be
earned subsequent to JuLg 1, 7989.

SaIary aduancementJrom one column oJ a salary schedute to tte next
mag take ptace onLg atregulartg scheduledinteruaLs. When courses
haue been successJullg completed, or a degree earned Jor
aduancement, placement on the higher schedute wtLL take place as

JoLtows:

On September 7, after conclusion oJ summer sesslons, prouided
appLicatton is receiued in personnel olfice priar to September 7 and the
offictaL transcript is receiued in the Assistant Superintendent Jor
HumanResource's office bg Nouember 7.

On February 7, after concLusion oJ the JalL semester, prouided
application ts receiued in personnel offrce prtor to Febnnty 7 and the
official transcript is receiued in the Assrstant Superintendent Jor
HumantResource's Office bg March 15.

On September 7, aJter conctusion oJ the spring semester, prouided
appLication is recetued in personnel olfice priar to September 1 and ttrc
official transcript is recetued tn the Assistant Superintendent Jor
HumantResource's Office bg September 7.

The aboue dates witL applg, prouided that the degree or transcnpts
are submitted to the Assrstant SuperintendentJor Human Resource's

L1.
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Office, as weLL as tlrc form usedfor applging Jor the aduancement in
salarg schedute. Where change in salary is based upon completian oJ

coLrrses, official transcnpts are to be sent directlg to the Asslstant
Supertntendent Jor Human Resource's Olfice bg the college or
untuersity, at the request oJ the strtdent.

L2. SCHOOL CALENDAR

A new paragraph will be added to Section IV, Article 21 as follows:

Elfectiu e wtth tlrc 2 O 2 5 - 2 O 2 6 s chooL a e er, eLementary s tudents
tuitL be scheduled for a half-dag oJ instruction on the Last dW oJ
schooL, prouided that dotrg so ulll not cause the District toJalL
out oJ compLiance u:ith tIrc minimum crnnuorl tnstructtonathour
requtrement setforth in the ReguLations oJ the Commissioner oJ
Edrrcation Sectton 1 7 5. 5.

13. LIAISON COMMITTEE

Amend Section II, Article 8 to reflect that the committee shall consist
of senior Association leadership and Central Administration.

L4. PRIOR TEACHING SERVICE

Add a new sentence at the end of Section III, Article f (D) as follows:

Placement shaLl be at the discretion oJ ttrc Superintendent tuhen tn ttrc
best interest oJ t|rc District.

15. EXTENDED LIBRARY SERVICES

Amend Section III, Article 1(K) by adding the Middle School

16. OCCUPATIONAL AI\TD PITYSICAL THERAPISTS

Amend Section III, Article 2 (A) by adding occupational and physical
therapists to the paragraph that references the assignment to arrival
and dismissal duty.
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dated: AlaO(al

NEGOTIATING REPRESENTATIVES OF
THE BOARD OF EDUCATION OF
THE SCHOOL DISTRICT

NEGOTIATING REPRESENTATTVES OF THE SYOSSET
,ASSOCIATION

dated

dated:

dated

dated:

dated:

dated:

dated: u[asl v Ur)
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DRAFT SUBJECT TO REVIEW
Syosset Central School District

Salary Schedule Chad

2025-26 Salary Schedule

TCH.B

STEP DR+{5

$1 00,1 08

$103,146

$106,200

$109,056

$112,298

$115,775

$1 19,678

$123,579

$127,697

$131 ,81 8

$135,938

$140,O42

$144,162

$148,285

$152,619

$156,960

$158,196

$1 58,1 96

$158,196

$158,196

$161,740

$161,740

$161,740

$161,740

$161,740

$164,968

$168,266

DR

$98,050

$101,091

$104,141

$107,002

$1 10,255

$113,729

$117,627

$121,527

$125,643

$129,763

$133,884

$137,998

$142,117

$146,238

$150,574

$154,910

$1 56,1 59

$1 56,1 59

$1 56,1 59

$156,159

$159,705

$159,705

$159,705

$159,705

59,705

$162,932

$166,190

MA+75

$95,994

$99,042

$102,084

$104,955

$108,213

$111,676

$1 15,578

$119,477

$123,597

$127,715

$131,838

$135,955

$140,073

$144,190

$148,521

$152,861

$154,127

$154J27

$154,127

$154,127

$157,673

$1s7,673

$157,673

$157,673

$157,673

$160,904

$164,122

MA+60

$93,934

$96,986

$100,026

$102,904

$1 06,1 60

$109,627

$1 13,528

$1 17,430

$121,551

$125,670

$129,786

$133,905

$138,025

$142,142

$146,476

$150,806

$152,088

$152,088

$152,088

$152,088

$155,640

$155,640

$155,640

$155,640

$155,640

$158,865

$162,O42

MA+45

$90,327

$93,371

$96,412

$99,311

$102,565

$106,032

$109,928

$113,840

$117,949

$122,067

$1 26,1 85

$130,307

$134,428

$138,547

$142,871

$147,215

$148,519

$148,519

$148,519

$148,519

$152,O77

$152,O77

$152,O77

$152,077

$152,O77

$155,297

$158,403

MA+30

$86,746

$89,787

$92,825

$95,734

$98,984

$102,461

$106,350

$1 10,255

$114,374

$1 18,495

$122,615

$126,727

$130,848

$134,966

$139,301

$143,640

$144,965

$144,965

$144,965

$144,965

$148,519

$148,519

$148,519

$148,519

$148,519

$151,741

$154,775

MA+15

$83,145

$86,1 93

$89,243

$92,158

$95,410

$98,877

$102,779

$106,686

$1 10,800

$'114,913

$119,030

$1 23,1 53

$127,269

$131,382

$135,728

$140,059

$141,421

$141,421

$141,421

$141,421

$144,965

$144,965

$144,965

$144,965

$144,965

$148,191

$151,156

MA

$79,562

$82,599

$85,649

$88,589

$91,836

$95,313

$99,204

$103,113

$107,225

$111,343

$115,460

$119,573

$123,691

$127,818

$132,149

$136,489

$137,864

$137,864

$137,864

$137,864

$141,421

$141,421

$141,421

$141,421

$141,421

$144,637

$147,529

BA+15

$72,269

$75,318

$78,366

$81,320

$84,572

$88,037

$91,939

$95,846

$99,964

$104,080

$107,507

$107,507

$107,507

$107,507

$107,507

$107,507

$107,507

$107,507

$107,507

$107,507

$107,507

$107,507

$107,507

$107,507

$107,507

$107,507

$109,656

BA

$68,687

$71,732

$74,766

$77,752

$80,994

$84,471

$88,365

$92,271

$96,385

$100,51 1

$103,885

$103,885

$103,885

$103,885

$103,885

$103,885

$103,885

$103,885

$103,885

$10s,885

$103,885

$103,885

$103,885

$103,885

$103,885

$103,885

$105,963
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DRAFT SUBJECT TO REVIEW

Syosset Central School District
Salary Sehedule Chart

2026-27 Salary Schedule

TCH. B

Step DR+l5

$1 00,1 08

$103,146

$106,200

$109,056

$112,258

$115,775

$119,678

$123,579

$127,697

$131 ,818

$135,938

$140,O42

$144,162

$148,285

$152,619

$156,960

$1 58,1 96

$158,196

$1 58,1 96

$158,196

$161,740

$161,740

$161,740

$161,740

$161,740

$164,968

$168,266

DR

$98,050

$101,091

$104,141

$107,002

$1 10,255

$1 13,729

$117,627

$121,527

$125,643

$129,763

$133,884

$137,998

$142,117

$146,238

$150,574

$154,910

$1 56,1 59

$156,159

$1 56,1 59

$156,159

$159,705

$159,705

$159,705

$15e,705

$159,705

$162,932

$166,190

MA+75

$95,994

$99,042

$102,084

$104,e55

$108,213

$111,676

$115,578

$119,477

$123,597

$127,715

$131 ,838

$135,955

$140,073

$144,190

$148,521

$152,861

$154,127

$154,127

$154,127

$154,127

$157,673

$157,673

- $157,673

$157,673

$157,673

$160,904

$164,122

MA+60

$93,934

$96,986

$100,026

$102,904

$106,160

$109,627

$113,528

$1 17,430

$121 ,551

$125,670

$129,786

$133,905

$138,025

$142,142

$146,476

$150,806

$152,088

$152,088

$152,088

$152,088

$155,640

$155,640

$155,640

$155,640

$155,640

$158,865

$162,O42

MA+45

$90,327

$93,371

$96,412

$99,311

$102,565

$106,032

$109,928

$113,840

$1 17,949

$122,067

$1 26,1 85

$130,307

$134,428

$138,547

$142,871

$147,215

$148,519

$148,519

$148,519

$148,519

$152,077

$152,077

$152,077

$152,077

s152,O77

$155,297

$158,403

MA+30

$86,746

$89,787

$92,825

$95,734

$98,984

$102,461

$106,350

$1 10,255

$114,374

$1 18,495

$122,615

$126,727

$130,848

$134,966

$139,301

$143,640

$144,965

$144,965

$144,965

$144,965

$148,519

$148,519

$148,519

$148,519

$148,519

$151,741

$154,775

MA+15

$83,145

$86,1 93

$89,243

$92,1 58

$95,410

$98,877

$102,779

$106,686

$1 10,800

$1 14,91 3

$119,030

$1 23,1 53

$127,269

$131 ,382

$135,728

$140,059

$141,421

$141,421

$141,421

$141,421

$144,965

$144,965

$144,965

$144,965

$144,965

$148,191

$1 51 ,1 56

MA

$79,562

$82,599

$85,649

$88,589

$91,836

$95,313

$99,204

$103,1 13

$107,225

$111,343

$115,460

$1 19,573

$123,691

$127,818

$132,149

$136,489

$137,864

$137,864

$137,864

$137,864

$141,421

$141,421

$141,421

$141,421

$141,421

$144,637

$147,529

BA+{5

$72,269

$75,318

$78,366

$81,320

$84,572

$88,037

$91,939

$95,846

$99,964

$104,080

$107,507

$107,507

$107,507

$107,507

$107,507

$107,507

$107,507

$107,507

$107,507

$107,507

$107,507

$107,507

$107,507

$107,507

$107,507

$107,507

$109,656

BA

$68,687

$71,732

$74,766

$77,752

$80,994

$84,471

$88,365

$92,271

$96,385

$100,511

$103,885

$103,885

$103,885

$103,885

$103,885

$103,885

$103,885

$103,885

$103,885

$103,885

$103,885

$103,885

$103,885

$103,885

$103,885

$103,885

$105,963
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DRAFT SUBJECT TO REVIEW

Syosset Gentral School District
Salary Sehedule Chad

2027-28 Salary Schedule

TCH-B

Step DR+15

$102,1 10

$105,209

$108,324

$111,237

$114,544

$1 18,091

$122,O72

$126,051

$130,251

$134,454

$138,657

$142,843

$147,O45

$151,251

$155,671

$160,099

$161,360

$161,360

$161,360

$161,360

$164,975

$164,975

$164,975

$164,975

$164,975

$168,267

$171,631

DR

$100,01 1

$103,113

$106,224

$109,142

$112,460

$116,004

$1 19,980

$123,958

$1 28,1 56

$132,358

$136,562

$140,758

$144,959

$149,163

$153,585

$158,008

$159,282

$159,282

$159,282

$159,282

$162,899

$162,8e9

$162,899

$162,899

$162,899

$166,191

$169,514

MA+75

$97,914

$101,023

$104,126

$107,054

$110,377

$1 13,910

$1 17,890

$121,867

$126,069

$130,269

$134,475

$138,674

$142,874

$147,O74

$151,491

$155,918

$157,210

$157,210

$157,21A

$157,210

$160,826

$160,826

$160,826

$160,826

$160,826

$164,122

$167,404

MA+60

$95,813

$98,926

$102,O27

$104,e62

$108,283

$111,820

$115,799

$119,779

$123,982

$1 28,1 83

$132,382

$136,583

$140,786

$144,985

$149,406

$153,822

$155,130

$1 55,1 30

$155,130

$1 55,1 30

$158,753

$158,753

$158,753

$158,753

$158,753

$162,O42

$165,283

MA+45

$92,134

$95,238

$98,340

$101,297

$104,616

$108,153

$112,127

$116,117

$120,308

$124,508

$128,709

$132,913

$137,117

$141 ,318

$145,728

$150,159

$151,489

$151 ,489

$151 ,489

$151,489

$155,1 19

$155,119

$1 55,1 1 9

$155,1 19

$155,119

$158,403

$161,571

MA+30

$88,481

$e1,583

$94,682

$97,649

$100,964

$104,510

$108,477

$112,460

$116,661

$120,865

$125,067

$129,262

$133,465

$137,665

$142,O87

$146,513

$147,864

$147,864

$147,864

$147,864

$151 ,489

$151 ,489

$151,489

$151 ,489

$151 ,489

$154,776

$157,871

MA+l5

$84,808

$87,917

$91,028

$94,001

$97,318

$100,855

$104,835

$108,820

$113,016

$117,211

$121,411

$125,616

$129,814

$134,010

$138,443

$142,860

$144,249

$144,249

$144,249

$144,249

$147,864

$147,864

$147,864

$147,864

$147,864

$151 ,155

$154,179

MA

$81 ,1 53

$84,251

$87,362

$90,361

$93,673

$97,219

$101 ,188

$1 05,1 75

$109,370

$1 13,570

$1 17,769

$121,964

$126,165

$130,374

$134,792

$139,219

$140,621

$140,621

$140,621

$140,621

$144,249

$144,249

$144,249

$144,249

$144,249

$147,530

$150,480

BA+15

$73,714

$76,824

$79,933

$82,946

$86,263

$89,798

$93,778

$97,763

$101,963

$1 06,1 62

$109,657

$109,657

$109,657

$109,657

$109,657

$109,657

$109,657

$109,657

$109,657

$109,657

$109,657

$109,657

$109,657

$109,657

$109,657

$109,657

$111,849

BA

$70,061

$73,167

$76,261

$79,307

$82,614

$86,160

$90,1 32

$94,116

$98,313

$102,521

$105,963

$105,963

$105,963

$105,963

$105,963

$J05,963

$105,963

$105,963

$105,963

$105,963

$105,963

$105,963

$105,963

$105,963

$105,963

$105,963

$108,082
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DRAFT SUBJECT TO REVIEW

Syosset Gentral School District
Salary Schedule Chart

2028-29 Salary Schedule

TGH.B

Step DR+15

$104,152

$107,313

$110,490

$113,462

$1 16,835

$120,453

$124,513

$128,572

$132,856

$137,143

$141,430

$145,700

$149,986

$154,276

$158,784

$163,301

$164,587

$164,587

$164,587

$164,587

$168,275

$168,275

$168,275

$168,275

$168,275

$171,632

$175,064

DR

$102,01 1

$1 05,1 75

$108,348

$111,325

$114,709

$118,324

$122,380

$126,437

$130,719

$135,005

$139,293

$143,573

$147,858

$152,146

$156,657

$161,168

$162,468

$162,468

$162,468

$162,468

$166,157

$166,157

$166,157

$166,157

$1 66,1 57

$169,515

$172,904

MA+75

$99,872

$103,043

$106,209

$109,195

$112,585

$116,188

$120,248

$124,304

$128,590

$132,874

$137,165

$141,447

$145,731

$150,015

$154,521

$159,036

$160,354

$160,354

$160,354

$160,354

$164,043

$164,043

$164,043

$164,043

$164,043

$167,404

$170,752

MA+60

$97,729

$100,905

$104,068

$107,061

$110,449

$114,056

$118,115

$122,175

$126,462

$130,747

$135,030

$139,315

$143,602

$147,885

$152,394

$156,898

$158,233

$158,233

$158,233

$158,233

$161,928

$161,928

$161,928

$161 ,928

$161,928

$165,283

$168,589

MA+45

$93,977

$97,143

$100,307

$103,323

$106,708

$110,316

$114,370

$118,439

$122,714

$126,998

$131,283

$135,571

$139,859

$144,144

$148,643

$153,162

$154,519

$154,519

$154,519

$154,519

$158,221

$158,221

$158,221

$158,221

$158,221

$161,571

$164,802

MA+30

$90,251

$93,415

$96,576

$99,602

$102,983

$106,600

$1 10,647

$114,709

$1 18,994

$123,282

$127,568

$131 ,847

$136,134

$140,418

$144,929

$149,443

$150,821

$150,821

$150,821

$150,821

$154,519

$154,519

$154,519

$154,519

$154,519

$157,872

$161,028

MA+l5

$86,504

$89,675

$92,849

$95,881

$99,264

$102,872

$106,932

$1 10,996

$115,276

$119,555

$123,839

$128,128

$132,410

$136,690

$141,212

$145,717

$147,134

$147,134

$147,134

$147,134

$150,821

$150,821

$150,821

$150,821

$150,821

$154,178

$157,263

MA

$82,776

$85,936

$89,109

$92,168

$95,546

$99,163

$103,212

$107,279

$111,557

$1 15,841

$120,124

$124,403

$128,688

$132,981

$137,488

$142,003

$143,433

$143,433

$143,433

$143,433

$147,134

$147,134

$147,134

$147j34

$147,134

$150,481

$153,490

BA+15

$75,1 88

$78,360

$81,532

$84,605

$87,988

$91,5e4

$95,654

$99,718

$104,002

$108,285

$111,850

$111,850

$111,850

$111,850

$111,850

$111,850

$111,850

$111,850

$111,850

$111,850

$111,850

$111,850

$11 1,850

$111,850

$111,850

$111,850

$114,086

BA

$71,462

$74,630

$77,786

$80,8e3

$84,266

$87,883

$91,935

$95,998

$100,279

$104,571

$108,082

$108,082

$108,082

$108,082

$108,082

$108,082

$108,082

$108,082

$108,082

$108,082

$108,082

$108,082

$108,082

$108,082

$108,082

$108,082

$110,244
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DRAFT SUBJECT TO REVIEW

Syosset Central School District
Salary Schedule Ghart

2029-30 Salary Schedule

TCH-B

Step DR+15

$106,235

$109,459

$112,700

$1 15,731

$119,172

$122,862

$127,003

$131,143

$135,513

$139,886

$144,259

$148,614

$152,986

$157,362

$161,960

$166,567

$167,879

$167,879

$167,879

$167,879

$171,641

$171,641

$171,641

$171,641

$171,641

$175,065

$178,565

DR

$104,051

$107,279

$1 10,51 5

$1 13,552

$1 17,003

$120,690

$124,828

$128,966

$133,333

$137,705

$142,O79

$146,444

$150,815

$1 55,1 89

$159,790

$164,391

$165,717

$165,717

$165,717

$165,717

$169,480

$169,480

$169,480

$169,480

$169,480

$172,905

$176,362

MA+75

$101 ,869

$105,104

$108,333

$111,379

$114,837

$118,512

$122,653

$126,790

$131,162

$135,531

$139,908

$144,276

$148,646

$153,015

$157,611

$162,217

$163,561

$163,561

$163,561

$163,561

$167,324

$167,324

$167,324

$167,324

$167,324

$170,752

$174,167

MA+60

$99,684

$102,923

$106,149

$109,202

$112,658

$116,337

$120,477

$124,619

$128,9e1

$133,362

$137,731

s142,101

$146,474

$150,843

$155,442

$160,036

$161,398

$161,398

$161,398

$161,398

$165,167

$1 65,1 67

$1 65,1 67

$165,167

$165,167

$168,589

$171,961

MA+45

$s5,857

$99,086

$102,313

$105,389

$108,842

$112,522

$116,657

$120,808

$12s,168

$129,538

$133,909

$138,282

$142,656

$147,027

$151,616

$156,225

$157,609

$157,609

$1s7,609

$157,609

$161 ,385

$161,385

$161,385

$161,385

$161,385

$164,802

$168,098

MA+30

$92,056

$e5, 283

$98,508

$101,594

$105,043

$108,732

$112,860

$1 17,003

$121,374

$125,748

$1 30,1 1 9

$134,484

$138,857

$143,226

$147,828

$152,432

$153,837

$153,837

$153,837

$153,837

$157,609

$157,609

$157,609

$157,609

$157,609

$161,029

$164,249

MA+l5

$88,234

$91,469

$94,706

$97,799

$101,249

$104,929

$109,071

$113,216

$117,582

$121,946

$126,316

$130,691

$135,058

$139,424

$144,036

$148,631

$150,077

$150,077

$150,077

$150,077

$153,837

$153,837

$153,837

$153,837

$153,837

$157,262

$160,408

MA

$84,432

$87,655

$90,891

$94,011

$97,457

$101,146

$105,276

$109,425

$1 13,788

$118,158

$122,526

$126,891

$131,262

$135,641

$140,238

$144,843

$146,302

$146,302

$146,302

$146,302

$150,077

$150,077

$150,077

$150,077

$150,077

$153,491

$156,560

BA+15

$76,692

$7e, 927

$83,1 63

$86,297

$89,748

$93,426

$97,567

$101,712

$106,082

$110,451

$114,087

$114,087

$114,087

$114,087

$114,087

$114,087

$114,087

$114,087

$114,087

$114,087

$114,087

$114,087

$114,087

$114,087

$114,087

$114,087

$1 16,368

BA

$72,891

$76,123

$79,342

$82,511

$85,951

$89,641

$93,774

$97,918

$102,285

$106,662

$110,244

$110,244

$110,244

$110,244

$110,244

$110,244

$110,244

$110,244

$110,244

$110,244

$110,244

$110,244

$110,244

$110,244

$110,244

$110,244

$112,449

1

2

?

4

q

6

7

8

o

10

11

12

13

14

15

16

17

18

19

20

21

22

23

24

25

26

27
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Syosset Gentral School District
Sa&ary $chedule &hart

2025-26 Salary Schedule

TCH C

Step

DRAFT SUBJECT TO REVIEW

9p+15

$100,1 08

$1 03, I 46

$106,200

$1 09,056

$112,298

$1 15,775

$1 19,678

$123,579

$127,697

$129,757

$131 ,818

$135,938

$14O,O42

$144j62

$148,285

$150,453

$152,619

$156,960

$1 58,1 96

$158,196

$1 58,1 96

$1 58,1 96

$159,968

$161,740

$161,740

$161 ,740

$161 ,740

$161,740

$164,968

$168,266

DR

$98,050

$101 ,091

$104,141

$107,002

$1 10,255

$1 13,729

$117,627

$121,527

$125,643

$127,7O3

$129,763

$1 33,884

$137,998

$142,117

$146,238

$148,406

$150,574

$154,910

$1 56,1 59

$1 56,1 59

$1 56, I 59

$156,159

$157,931

$159,705

$159,705

$159,705

$159,705

$159,705

$162,932

$1 66,1 90

ilA+75

$95,994

$99,042

$102,084

$104,955

$108,213

$1 11,676

$1 15,578

$119,477

$123,597

$125,657

$127,715

$131 ,838

$135,955

$140,073

$1 44,1 90

$146,355

$148,521

$152,861

$154,127

$154,127

$154,127

$154,127

$155,899

$157,673

$1s7,673

$157,673

$157,673

$157,673

$160,904

$164,122

itA+60

$93,934

$96,986

$1 00,026

$102,904

$1 06,1 60

$109,627

$1 13,528

$1 17,430

$121 ,551

$123,611

$12s,670

$129,786

$133,905

$138,025

$142,142

$144,311

$146,476

$1 50,806

$152,088

$152,088

$152,088

$152,088

$1 53,864

$155,640

$155,640

$155,640

$155,640

$155,640

$'158,865

$162,042

MA+45

$90,327

$93,371

$96,412

$99,31 1

$102,565

$106,032

$109,928

$1 13,840

$117,949

$120,009

$122,067

$1 26,1 85

$1 30,307

$134,428

$138,547

$140,711

$142,871

$147,215

$148,519

$148,519

$148,519

$148,519

$150,298

$152,077

$152,077

$152.O77

$152,O77

$152,077

$155,297

$158,403

MA+30

$86,746

$89,787

$92,825

$95,734

$98,984

$102,461

$106,350

$110,255

$1't4,374

$116,434

$118,495

$122,615

$126,727

$130,848

$134,966

$1 37, I 36

$139,301

$143,640

$144,965

$144,965

$144,965

$144,965

$146,742

$148,519

$148,519

$148,519

$148,519

$148,519

$151,741

$154,775

MA+15

$83,145

$86,1 93

$89,243

$92,1 58

$95,410

$98,877

$102,779

$106,686

$1 10,800

$112,857

$1 14,91 3

$1 19,030

$1 23,1 53

$127,269

$131 ,382

$1 33,554

$135,728

$140,059

$141,421

$141 ,421

$141,421

$141 ,421

$143,194

$144,965

$144,965

$144,965

$144,965

$144,965

$148,1 91

$1 51 ,1 56

tUIA

$79,562

$82,599

$85,649

$88,589

$91 ,836

$95,313

$99,204

$1 03,1 1 3

$1O7,225

$1 0s,284

$1 11,343

$1 15,460

$1 19,573

$123,691

$127,818

$129,983

$132,149

$136,489

$1 37,864

$1 37,864

$137,864

$1 37,864

$139,643

$141,421

$141 ,421

$141,421

$141,421

$141,42',1

$144,637

$147,529

BA+I5

$72,269

$75,318

$78,366

$81 ,320

$84,572

$88,037

$91 ,939

$95,846

$99,964

$1O2,O22

$104,080

$107,507

$107,507

$107,507

$107,507

$107,507

$107,507

$107,507

$107,507

$107,507

$107,507

$107,507

$107,507

$107,507

$1 07,507

$107,507

$107,507

$107,507

$107,507

$109,656

BA

$68,687

$71,732

$74,766

$77,752

$80,994

$84,471

$88,365

$92,271

$96,385

$98,447

$100,51 1

$103,885

$103,885

$103,885

$103,885

$103,885

$103,885

$103,885

$103,885

$103,88s

$103,885

$1 03,885

$103,885

$1 03,885

$103,885

$103,885

$103,885

$103,885

$103,885

$105,963

1

2

a

4

F

6

7

I
c

1C

11

12

13

14

1E

16

1i

18
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2t

2e
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DRAFT SUBJECT TO REVIEW

Syosset Central School District
Salary Scheduls Chart

2026-27 Salary Schedule

TCH C

STEP DR+15

$100,1 08

$1 03,1 46

$106,200

$1 09,056

$112,298

$115,775

$1 19,678

$123,579

$127,697

$129,757

$1 31 ,818

$135,938

$140,O42

$144,162

$148,285

$150,453

$152,619

$156,960

$1 58,1 96

$158,196

$1 58,1 96

$1 58,1 96

$159,968

$161,740

$161 ,740

$161,740

$161,740

$161,740

$164,968

$168,266

DR

$98,050

$101 ,091

$1 04,1 41

$107,002

$1 10,255

$113,729

$117,627

$121,527

$125,643

$127,7O3

$1 29,763

$1 33,884

$137,998

$142,117

$146,238

$ 148,406

$1 50,574

$154,910

$156,159

$1 56,1 59

$1 56,1 59

$1 56,1 59

$157,931

$159,705

$159,705

$159,705

$159,705

$159,705

$162,932

$166,1 90

MA+75

$95,994

$99,042

$102,084

$1 04,955

$108,213

$1 11,676

$1 1s,578

$119,477

$123,597

$125,657

$127,715

$131 ,838

$135,955

$140,073

$144,190

$146,355

$148,s21

$152,861

$154,127

$154,127

$154,127

$'t54,127

$155,899

$157,673

$157,673

$157,673

$157,673

$157,673

$160,904

$164,122

MA+60

$93,934

$96,986

$1 00,026

$102,904

$1 06,1 60

$109,627

$1 13,528

$117,430

$121,551

$123,61 1

$125,670

$129,786

$133,905

$138,025

$142,',t42

$144,31 1

$146,476

$1 50,806

$152,088

$152,088

$152,088

$152,088

$1 53,864

$155,640

$155,640

$155,640

$155,640

$155,640

$158,865

$'t62,O42

MA+45

$90,327

$93,371

$96,412

$99,31 I

$102,565

$106,032

$109,928

$113,840

$1 17,949

$120,009

$122,067

$126,185

$130,307

$134,428

$138,547

$140.711

$142,871

$147,215

$148,519

$148,519

$148,519

$148,519

$150,298

$1s2,O77

$152,O77

$152,O77

$152,O77

$152,077

$155,297

$158,403

MA+30

$86,746

$89,787

$92,825

$95,734

$98,984

$102,461

$106,350

$1 10,255

$114,374

$1 16,434

$1 18,495

$122,615

$126,727

$130,848

$134,966

$1 37,1 36

$139,301

$143,640

$144,965

$144,965

$144,965

$144,965

$146,742

$148,519

$148,519

$148,519

$148,519

$148,519

$'t51,741

$154,775

MA+15

$83,145

$86,1 93

$89,243

$92, I 58

$95,410

$98,877

$102.775

$106,686

$1 10,800

$112,857

$114,913

$1 19,030

$123,1 53

$127,269

$131 ,382

$'133,554

$135,728

$140,059

$141,42',1

$141.421

$141 ,421

$141,421

$1 43,1 94

$144,965

$144,965

$144,965

$144,965

$144,965

$148,1 91

$1 51 ,1 56

MA

$79,562

$82,599

$85,649

$88,589

$91 ,836

$95,313

$99,204

$1 03,1 1 3

$107,225

$109,284

$111,343

$1 15,460

$1 19,573

$123,691

$127.818

$1 29,983

$132,149

$136,489

$137,864

$1 37,864

$1 37,864

$137,864

$139,643

$141,421

$141 ,421

$141,421

$141,421

$'t4't,421

$144,637

$147,s29

BA+{5

$72,269

$75,318

$78,366

$81,320

$84,572

$88,037

$91,939

$95,846

$99,964

$102,022

$104,080

$1 07,507

$107,507

$107,507

$107,507

$107,507

$107,507

$107,507

$107,507

$107,507

$107,507

$107,507

$107,507

$107,507

$107,507

$107,507

$1 07,507

$107,507

$107,507

$109,656

BA

$68,687

$71,732

$74,766

$77,752

$80,994

$84,471

$88,365

$92,271

$96,385

$98,447

$100,51 1

$1 03,885

$ 103,885

$103,885

$103,885

$103,885

$103,885

$103,885

$103,885

$103,885

$103,885

$103,885

$103,885

$103,885

$103,885

$103,885

$103,885

$103,885

$103,885

$105,963

1

2

4

C

6

7

8

c

1C

11

12

13

14

1t

1E

1'1

1t

1€

20

2',!
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24

25

26

27

28

29

30
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DRAFT SUBJECT TO REVIEW

Syosset Gentral School District
Salary Sch€dul€ Ohart

2027-28 Salary Schedule

TCH C

Salary DR+15

$102,110

$105,209

$108,324

$111,237

$'t't4,544

$118,091

$122,O72

$126,051

$130,251

$132,352

$134,454

$138,657

$142,843

$147,O4s

$151 ,251

$153,462

$155,671

$160,099

$161,360

$161 ,360

$161 ,360

$161,360

$163,167

$164,975

$164,975

$164,975

$164,975

$164,975

$168,267

$171 ,631

DR

$100,01 1

$103,1 13

$106,224

$1 09,142

$1 '12,460

$1 16,004

$1 19,980

$123,958

$1 28,1 s6

$130,257

$132,358

$136,562

$140,758

$144,959

$149,163

$151 ,374

$153,585

$158,008

$159,282

$159,282

$159,282

$159,282

$161,090

$162,899

$162,899

$162,899

$162,899

$162,899

$166,191

$169,514

MA+75

$97,914

$101 ,023

$1 04,1 26

$107,054

$1 10,377

$1 13,910

$1 17,890

$121,867

$126,069

$1 28,1 70

$130,269

$134,475

$138,674

$142,874

$147,074

$149,282

$151 ,491

$155,918

$157,210

$157,210

$157,2't0

$157,21O

$'159,017

$160,826

$160,826

$160,826

$160,826

$160,826

$164,122

$167,404

MA+60

$95,813

$98,926

$102,O27

$104,962

$108,283

$1 11,820

$1 15,799

$119,779

$123,982

$126,083

$1 28,1 83

$132,382

$136,583

$140,786

$144,985

$147,197

$149,406

$153,822

$1 55,1 30

$1 55,1 30

$1 55,1 30

$1 55,1 30

$156,941

$1s8,7s3

$158,753

$158,753

$158,753

$1 58,753

$162,O42

$165,283

MA+45

$92,1 34

$95,238

$98,340

$101 ,297

$104,616

$1 08,1 53

$112,127

$116,117

$120,308

$122,4O9

$124,508

$128,709

$132,913

$137,1',t7

$141 ,31 I
$143,525

$145,728

$1 50,1 59

$151 ,489

$151 ,489

$151 ,489

$151 ,489

$153,304

$1 55,1 1 9

$155,119

$155,1 19

$1 55,1 1 I
$1 55,1 1 9

$158,403

$161 ,571

MA+30

$88,481

$91,583

$94,682

$97,649

$100,964

$104,s10

$108,477

$1 12,460

$116,661

$1 18,763

$120,865

$125,067

$129,262

$133,465

$137,665

$139,879

$142,087

$146,513

$147,864

$147,864

$147,864

$147,864

$149,677

$151 ,489

$151 ,489

$151 ,489

$151 ,489

$151 ,489

$154,776

$157,871

MA+l5

$84,808

$87,917

$91,028

$94,001

$97,318

$100,855

$104,835

$108,820

$1 13,016

$115,114

$117,211

$12't,411

$125,616

$129,814

$134,010

$136,225

$138,443

$142,860

$'t44,245

$'t44,249

$144,249

s144,249

$146,058

$147,864

$147,864

$147,864

$147,864

$147,864

$151,155

$1 54,179

MA

$81 ,1 53

$84,251

$87,362

$90,361

$93,673

$97,219

$1 01 ,1 88

$1 05, I 75

$109,370

$111,47O

$1 13,570

$1 17,769

$121 ,964

$126,165

$130,374

$132,583

$134,792

$139,219

$140,621

$140,621

$140,621

$140,621

$142,436

$'t44,249

$144,249

$144,249

$144,249

$144,249

$147,530

$150,480

BA+15

$73,714

$76,824

$79,933

$82,946

$86,263

$89,798

$93,778

$97,763

$101 ,963

$104,062

$1 06,1 62

$109,657

$109,657

$109,657

$109,657

$109,657

$109,657

$109,657

$109,657

$109,657

$109,657

$109,657

$109,657

$109,657

$109,657

$109,657

$109,657

$109,657

$109,657

$'t 11,849

BA

$70,061

$73,167

$76,261

$79,307

$82,614

$86,160

$90, I 32

$94,1 1 6

$98,313

$100,416

$102,521

$1 05,963

$105,963

$105,963

$105,963

$105,963

$105,963

$105,963

$1 05,963

$105,963

$105,963

$105,963

$105,963

$1 05,963

$1 05,963

$105,963

$105,963

$105,963

$105,963

$1 08,082

1

4

E

6

7

8

I
10

11

12

13

14

15

16

17

18

19

2E
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2e
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2E

2E
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DRAFT SUBJECT TO REVIEW

Syosset Gentral School District
Salary Schedule Chart

2028-29 Salary Schedule

TCH C

Step DR+{5

$1 04,1 52

$107,313

$1 10,490

$1 13,462

$1 16,835

$'t20,453

$124,513

$128,572

$1 32,856

$134,999

$137,143

$141 ,430

$145,700

$149,986

$154,276

56,531

58,784

$163,301

$164,587

$164,587

$164,587

$164,587

$166,430

$168,275

$168,275

$168,275

$168,275

$168,275

$'t71,632

$175,064.00

DR

$102,01 I

$1 05,1 75

$108,348

$111,325

$1 14,709

$118,324

$122,380

$126,437

$130,719

$132,862

$135,005

$139,293

$143,573

$147,858

$1 52,146

$154,401

$156,657

$161,168

$162,468

$162,468

$162,468

$162,468

$164,312

$1 66,1 57

$1 66,1 57

$1 66,1 57

$166,157

$1 66, I 57

$169,515

$172,904

MA+75

$99,872

$103,043

$106,209

$1 09,1 95

$1 12,585

$1 1 6,1 88

$12O,248

sl24,3O4

$128,590

$1 30,733

$1 32,874

$137,165

$141,447

$145,731

$150,0'15

$152,268

$154,521

$159,036

$160,354

$160,354

$160,354

$160,354

$1 62, I 97

$164,043

$164,043

$164,043

$164,043

$164,043

$167,404

$170,752

MA+60

$97,729

$1 00,905

$104,068

$107,061

$1 10,449

$1 14,056

$118,115

$122,175

$126,462

$128,605

$130,747

$1 35,030

$139,315

$143,602

$147,885

$150,141

$152,394

$156,898

$158,233

$158,233

$158,233

$158,233

$160,080

$161,928

$161 ,928

$161 ,928

$161,928

$161 ,928

$165,283

$168,589

itA+45

$93,977

$97,143

$100,307

$103,323

$106,708

$110,316

$114,370

$1 18,439

$122,714

$124,857

$126,998

$131 ,283

$135,571

$139,859

$144,144

$146,396

$148,643

$1 53,162

$154,519

$154,519

$154,519

$154,519

$156,370

$158,221

$158,221

$158,221

$158,221

$158,221

$161 ,57't

$164,802

MA+30

$90,251

$93,415

$96,576

$99,602

$102,983

$106,600

$1 10,647

$1 14,709

$1 18,994

$121,138

$123,282

$127,s68

$131,847

$136,134

$140,418

$142,677

$144,929

$149,443

$150,821

$150,821

$150,821

$150,821

$152,671

$154,519

$154,519

$154,519

$154,519

$1s4,519

$157,872

$161,028

IttA+15

$86,504

$89,675

$92,849

$95,881

$99,264

$102,872

$106,932

$1 10,996

$115,276

$117,416

$119,555

$123,839

$128,128

$132,41O

$136,690

$138,950

$141,212

$145,717

$147,134

$147,134

$'t47J34

$147,134

$148,979

$150,821

$150,821

$150,821

$150,821

$150,821

$1 54,1 78

$157,263

ilA

$82,776

$85,936

$89,1 09

$92,168

$95,546

$99,163

$103,212

$107,279

$1 11,557

$1 13,699

$1 15,841

$12O,124

$124,4O3

$128,688

$132,981

$13s,23s

$137,488

$142,003

$143,433

$143,433

$143,433

$143,433

$145,285

$147,134

$147,134

$'t47,134

$147,134

$147,134

$150,481

$153,490

BA+I5

$75,1 88

$78,360

$81,532

$84,605

$87,988

$91 ,594

$95,654

$99,718

$104,002

$1 06,143

$108,285

$111,850

$111,850

$1 11,850

$1 11,850

$111,850

$1 11,850

$111,850

$111,850

$111,850

$1 11,850

$1 11,850

$1 11,850

$1 11,850

$111,850

$111,850

$1 11,850

$111,850

$111,850

$114,086

BA

$71,462

$74,630

$77,786

$80,893

$84,266

$87,883

$91 ,935

$95,998

$100,279

$102,424

$104,571

$1 08,082

$108,082

$108,082

$108,082

$108,082

$1 08,082

$1 08,082

$1 08,082

$108,082

$108,082

$1 08,082

$1 08,082

$108,082

$108,082

$108,082

$1 08,082

$1 08,082

$108,082

$11O,244

1

2

2

4

5

6

7

8

o

10

11

12

13

14

15

16

't7

18

19

2C

21

z2

23

24

2!

2e

27

2t

2S

3t

Philomena Hefferon
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Syosset Central School District
Salary Sehedule Chart

2029-30 Salary Schedule

TCH C

Step DR+15

$106,235

$109,459

$112,7OO

$1 15,731

$1'.19,172

$122,862

$127,003

$1 31 ,1 43

$135,513

$137,699

$1 39,886

$144,259

$148,614

$1 52,986

$1 57,362

$159,662

$161,960

$166,567

$167,879

$167,879

$167,879

$167,879

$169,7s9

$171,641

$171 ,641

$171 ,641

$171,641

$171 ,641

$175,065

$178,565

DR

$104,051

$1O7,279

$1 10,515

$1 13,552

$1 17,003

$120,690

$124,828

$128,966

$133,333

$135,519

$137,705

$142,079

$146,444

$150,815

$1 s5,1 89

$157,489

$159,790

$164,391

$165,717

$165,717

$165,717

$165,717

$167,598

$r69,480

$169,480

$169,480

$169,480

$169,480

$172,905

$176,362

ilA+75

$101 ,869

$1 05,1 04

$108,333

$1 t 1,379

$114,837

$118,512

$122,653

$126,790

$1 31 ,1 62

$133,348

$135,531

$139,908

$144,276

$148,646

$153,015

$155,313

$157,61 1

$162,217

$163,561

$163,561

$163,561

$163,561

$165,441

$167,324

$167,324

$167,324

$167,324

$167,324

$170,752

$174,167

!uA+60

$s9,684

$102,923

$106,149

$109,202

$1 12,658

$1 16,337

$12O,477

$124,619

$128,991

$131 ,177

$133,362

$'t37,73'l

$142,101

$146,474

$150,843

$1 53,1 44

$155,442

$160,036

$161,398

$161,398

$161 ,398

$161 ,398

$163,282

$1 65, I 67

$165,167

$165,167

$165,167

$1 65,1 67

$168,589

$171 ,961

MA+45

$95,857

$99,086

$102,313

$105,389

$108,842

$112,522

$1 16,657

$120,808

$125,168

$127,354

$129,538

$133,909

$138,282

$142,656

$147,O27

$149,324

$151,616

s156,225

$157,609

$157,609

$157,609

$157,609

$159,497

$161,385

$161,385

$161 ,385

$161,385

$161,385

$164,802

$168,098

MA+30

$92,056

$95,283

$98,508

$101 ,594

$105,043

$108,732

$1 12,860

$1 17,003

$121,374

$123,561

$125,748

$1 30,1 1 9

$134,484

$138,857

$143,226

$145,531

s147,828

$152,432

$153,837

$1 s3,837

$153,837

$153,837

$155,724

$157,609

$157,609

$157,609

$157,609

$157,609

$161,029

$164,249

MA+{5

$88,234

$91,469

$94,706

$97,799

$101,249

$104,929

$109,071

$1 13,216

$117,582

$1 19,764

$121,946

$126,316

$130,691

$135,058

$139,424

$141.729

$144,036

$148,631

$150,077

$150,077

$150,077

$150,077

$151,959

$153,837

$153,837

$153,837

$153,837

$1 53,837

$157,262

$160,408

tUIA

$84,432

$87,655

$90,891

$94,011

$97,457

$1 01 ,1 46

$105,276

$109,425

$113,788

$1 15,973

$1 1 8,1 s8

$122,526

$126,891

$131,262

$135,641

$137,940

$140,238

$144,843

$146,302

$146,302

$146,302

$146,302

$148,1 91

$150,077

$150,077

$150,077

$150,077

$150,077

$153,491

$156,560

BA+I5

$76,692

$79,927

$83,163

$86,297

$89,748

$93,426

$97,567

$1O1,7't2

$106,082

$108,266

$110,451

$114,087

$1 14,087

$1 14,087

$1 14,087

$114,087

$114,087

$114,087

$114,087

$1 14,087

$ 1 14,087

$114,087

$114,087

$114,087

$1 14,087

$1 14,087

$1 14,087

$114,087

$114,087

$116,368

BA

$72,891

$76,123

$79,342

$82,51 1

$85,951

$89,641

$93,774

$97,918

$'t02,285

$104,472

$106,662

$110,244

$11O,244

$110,244

$110,244

$110,244

$110,244

$110,244

$110,244

$110,244

$110,244

$110,244

$110,244

$110,244

$110,244

$110,244

$110,244

$110,244

$11O,244

$112,449

1

2

4

C

€

7

t
c

1C

11

12

13

't4

1f

16

17

18

19

20

21

22

ZJ

24

25

26

27

28,

29

3C

Philomena Hefferon


