TENTATIVE AGREEMENT

This AGREEMENT is made and entered into this 15th day of May 2025, by and between the PERRIS UNION
HIGH SCHOOL DISTRICT, hereinafter referred to as the “DISTRICT”, and the CALIFORNIA SCHOOL EMPLOYEES
ASSOCIATION, AND ITS PERRIS VALLEY CHAPTER #469 or its successors, hereinafter referred to as “CSEA” or

“ASSOCIATION”, hereafter collectively referred to as “THE PARTIES”.

Any issue, subject, or matter discussed by the District and the Association during the successor negotiations
not contained in this document shall be considered withdrawn by the party presenting it. Any “oral
agreement” or “understanding” not reflected in writing herein shall have no force or effect. Any articles not
stated remain status quo.

NOW, THEREFORE, the PARTIES hereto agree as follows:

ARTICLE 9 - HOURS AND OVERTIME

9.1. Workday and Workweek. The workday and workweek of regular full-time employment

shall be eight (8) hours per day and forty (40) hours per week. The District workweek starts on Monday at
12:01 a.m. and ends Sunday at 12:00 midnight. Notwithstanding the foregoing, the regular workweek for all
unit members shall be from Monday through Friday, except as set forth below. The District may employ
persons in bargaining unit positions who work less than eight (8) hours per day and/or forty (40) hours per
week; such positions shall be deemed part-time positions. The District may, through authorized
administrators, order and authorize unit members to perform extra duty in addition to such unit member’s
regular minimum assignment. Extra duty so ordered and authorized shall be compensated at the unit
member’s regular rate of pay, unless such work results in overtime, as set forth below. The regular work year
for unit members shall be as set forth in Appendix A.

9.1.1. The District may assign a workweek different than Monday through Friday

under the following circumstances: (1) current unit members may voluntarily consent to such reassignment;
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(2) new unit members may be so assigned; and (3) current unit members may be offered such reassignment
in lieu of layoff in accordance with applicable law.

9.1.2. Workday. The length of the workday shall be designated by the District
for each classified assignment in accordance with the provisions set forth in this Agreement. Each unit
member shall be assigned a fixed, regular and ascertainable minimum number of hours.

9.1.2.1. Unit members who have District extra duty assignments
which require them to perform such assignments during their normal work day shall be allowed to revise,
with the approval of their immediate supervisors, their schedules to accommodate such assignments.

9.2 (New Section) Extra Duty Defined: Extra duty assignments are duties that are above and

beyond an employee’s normal and customary assignment. (Extra duty does not include working an additional
shift for an absent employee or vacant position.) The Extra Duty rotation list shall be used for all extra duty
assignments, including, civic permits, Expanded Learning Opportunity Program (ELOP), site activities (e.g.
sporting events, dances, other extra curricular activities, etc.), and Saturday School. The list shall be used
throughout the entire year, regardless of whether school is in session or out of session. To the extent possible,
the District shall provide a list of all Fall sports by the first day of school, winter events by November 15, and
Spring events by February 15.

i

9.2.1 (Old 9.2) Authorization of Extra Duty. Authorization must be given in advance whenever

practicable. Any disputes as to whether or not extra duty was authorized shall be subject to the grievance
procedure of this Agreement.

9.2.2 (old 9.3) Assigning of Extra Duty:9=3=—Assisnines-of-Extra=Baty: The District shall distribute and rotate

assignments among unit members at each site and within the same job classifications. Rotational lists shall be

established and made accessible to unit members in each department or site. To the extent reasonably possible, the
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individual scheduling extra duty assignments (i.e. Lead, Department Secretary, Supervisor, etc.) will provide at least
forty-eight (48) hours’ advance notice before the scheduled start of any additional assignments via text/phone call, in
person, or email. The site/department supervisor is responsible for documenting and ensuring the rotation process is

followed.

Upon receiving notification, if the Extra Duty assignment is forty-eight (48) hours or more in advance, unit members are
expected to accept or decline the assignment within one (1) hour. In the event that the Extra Duty opportunity is less
than forty-eight (48) hours away, unit members are expected to accept or decline the assignment within thirty (30)
minutes. This response time allows the District to fill the assignment in a timely manner. Failure to respond within this

timeframe, will result in the assignment being offered to the next eligible unit member on the rotational list.

Assignments will be rotated among available unit members based on seniority. All hours worked in these assignments

shall be compensated at the unit member’s regular rate of pay, or at the applicable overtime rateHre-Distrtetstrat-

9.2.3 (old 9.3.1 and new sub section)Extra Duty Seniority ListS9=%=+ Human Resources shall issue

a seniority list for all unit members in July of each school year and an updated list prior to the beginning of
Winter and Spring athletics seasons. This list will include name, site, classification and phone number for the
unit member. For purposes of assignments scheduled more than sixty (60) days in advance, supervisors will

meet with applicable classifications at the beginning of each athletic season (Fall, Winter, Spring) to assign
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overtime for that season. Assignments shall be issued by using rotating seniority as defined in Section 9.2.43=2.
Employees that transfer/promote to a new position within the same classification shall retain previously
accepted extra duty assignments. Newly hired employees shall be added to the seniority list at the end of the
rotation.
9.2.49:3=2 Rotating seniority will flow as follows:
9.2.4.9:3=2.1 For needs within a specific classification, the following procedure will be
used to fill all extra duty assignments. For the purposes of this section, seniority for Lead
Campus Supervisors shall be combined with the unit member’s seniority as a Campus
Supervisor to determine overall seniority. Similarly, seniority for Lead Custodian shall also
include the unit member’s seniority as a Custodian, Lead Nutrition Services Assistant shall also
include the unit member’s seniority as a Nutrition Services Assistant, and Senior Groundskeeper
shall also include the unit member’s seniority as a Groundskeeper to determine the unit
member’s overall seniority:
1. Site level unit members in the applicable classification by rotating seniority
2. District level unit members in the applicable classification by rotating seniority
3. If an assignment is not filled by 1 or 2 it will be offered to regular bargaining
unit members first at the site level and then districtwide whose assignments are
not within the classification needed and have met the minimum qualifications for
the applicable classification.
4. Substitutes (after steps 1-3 have been exhausted).
9.2.4.9:3=2.2 If the most senior unit member declines the first 1 activity on the list, the
unit member moves to the bottom of the list and the activity is then offered to the next most

senior unit member.
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9.2.4.9:3-2.3 Additional assighments that are added to the school calendars
throughout the school year will be assigned by starting after the last unit member who was

offered an extra duty assignment and moving through the seniority list.

assignments have been set. They must notify their supervisor of the change so that it can be
noted on the master calendar.

9.2.4.9:3-2.5 A last-minute list will be created for occasions wherein the assignment
will take place in less than 48 hours. Unit members districtwide may indicate their interest and
availability for said list using the same frequency as referenced in 9.2.39:5=%. Site unit members
within the needed classification will be given preference prior to utilizing members within the
classification from other sites. If the list is exhausted the district can immediately fill the
assignments with subs.

9.2.49:3=2=6 Emergency situations, as determined by Administration, will start at the
top of the seniority list. An emergency situation is defined as a sudden, unexpected, or
impending situation that may cause injury, loss of life, damage to the property, and/or
interference with the normal activities of a site or district and which, therefore, required
immediate attention/action.

9.39+4 Right of Refusal of Extra Duty. A unit member may refuse offers of overtime, except that when

the needs of the District warrant, the supervisor may, under reasonable circumstances, direct the unit
member(s) to work overtime. In all cases, supervisors shall make reasonable attempts to identify unit
members desiring overtime before ordering overtime when the unit member indicates a desire to refuse

overtime.
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9.49-5- Overtime Defined. Overtime is ordered and authorized working time in excess of eight (8) hours

in one (1) day or in excess of forty (40) hours in one (1) week; or any time worked on the 6th or 7th day
following commencement of the regular workweek of five (5) consecutive days for unit members regularly
scheduled for twenty (20) hours or more per week. For unit members regularly scheduled for less than twenty
(20) hours in one (1) week, work on the 7th day shall be considered overtime. For the purposes of determining
what constitutes time worked beyond the regular workweek, any day in paid status during the regular
workweek shall be deemed to constitute a workday.

9.59-6 Compensation for Overtime. All overtime, except as elsewhere provided in this Agreement, shall

be compensated at one and one-half (1-1/2) times the regular rate of pay of the unit member. For purposes of
determining the unit member’s regular rate, to provide compensation for overtime, the unit member’s regular
monthly salary shall be divided by 173.3 hours

9.69+# Call-In Time. Call-in time is nonscheduled working time, where a unit member is called in to
work either after the completion of his/her regular assignment on a regularly scheduled workday, or when a
unit member is called in to work on a day he/she was not regularly scheduled to work. All call-in time shall be
compensated at the applicable rate for at least two (2) hours, irrespective of the time actually worked. Call-in
time shall be deemed to commence thirty (30) minutes prior to the arrival of the unit member at his/her work

site.

9.79-8 Non-Student Days. On any school day during which pupils otherwise have been in attendance

but are not and for which certificated personnel receive regular pay, unit members shall also receive regular

pay whether or not they are required to report for duty that day

9.89:9 Lunch Periods. Unit members shall be entitled to an unpaid, uninterrupted lunch period after
the unit member has been in paid status for four (4) hours. When the work period of not more than six (6)

hours will complete the day’s work, the meal period may be waived by mutual consent of the employer and
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the employee. The length of time for such lunch period shall be for a period of not more than one (1) hour but
not less than one-half (1/2) hour and shall be scheduled for seven (7) hour and eight (8) hour unit members at
or about the midpoint of the workday. Any unit member ordered and authorized to work during his/her lunch
period shall be compensated for such work at the overtime rate.
9.99-48 Rest Periods. Rest periods for unit members shall be paid, uninterrupted breaks, and

will be scheduled at or about the midpoint of each work period as follows:

a. Seven (7) hour and over unit members: two (2) 15-minute breaks;

b. Over five (5) but less than seven (7) hour unit members: one (1) 15-minute break and

one (1) 10-minute break;

C. More than three (3) but not more than five (5) hour unit members: one (1) 15-minute
break.
d. One (1) 15-minute break will be given for each three and one-half (3-1/2) hours of

overtime worked.

9.109=4+ Reduction in Assigned Time. Any reduction in assigned time shall be accomplished in

accordance with applicable law.

9.119=42 Adjustment of Assigned Time. Any unit member who works an average of thirty (30)

minutes or more per day in excess of his/her regular part-time assignment for a period of twenty (20)
consecutive working days or more shall have his/her regular assignment adjusted upward to reflect the longer
hours, effective with the next pay period. The foregoing provisions shall not apply where the District does not
reasonably foresee the need for continuing the extra time beyond a period of ninety (90) calendar days and so
notifies the affected unit member(s) during the initial twenty (20) consecutive working-day period, except that
under any circumstances where a unit member’s average paid time, excluding paid overtime, exceeds his/her

average regular assigned time by thirty (30) minutes or more per working day in any quarter, such unit
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member shall have his/her regular part-time assignment adjusted upward to reflect the longer hours effective
with the next pay period.
9.129-43 On Call. On call time is when a unit member has agreed to be “on call” to respond to

District needs during hours that they are not regularly scheduled to work. The rate of pay will be as follows:

a. Monday through Sunday - Unit members will be paid two (2) hours at their regular
hourly rate for each day that they are on call.

b. Holidays observed by the District - Unit members will be paid three (3) hours at their
regular hourly rate in addition to any holiday pay authorized under Article 14.

C. Emergency Call Response —In the event an On-Call employee is required to physically
respond to a call, he/she shall be compensated at the unit member’s regular rate of pay, unless such work
results in overtime as defined in Article 9.49:2, in which case the unit member shall be compensated at his/her

overtime rate. Unit members shall be compensated, portal to portal a for physically responding to each call.

d. Eligibility — For unit members to be eligible for on call duty they must:
1. Be available by phone or pager during the entire on call period,
2. Be able to report to the worksite within 45 minutes, and
3. Not consume alcoholic beverages or be impaired by any controlled substance.
e. Any compensation under Article 9.123 shall not be eligible for compensatory time per
Article 9.156.
9.139-44 Recess Period Assignments. When work normally and customarily performed by unit

members is required to be performed by unit members not regularly scheduled to work when school is in
recess (e.g., Thanksgiving Break, Winter Break, Spring Break, Summer Break, etc.), the work shall be offered to

unit members in the appropriate classifications as provided in this Section. It is the parties’ goal that this
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procedure will result in the most qualified applicant for the position performing the duties and to equitably
rotate assignments among qualified applicants.

9.13.9-44=1 Assignments of Unit Members. Recess Period Assignments, with the exception of

Summer School assignments listed in 9.134.2, shall be made utilizing the following procedure:

a. In August of each new school year, the District shall distribute an interest survey to
all bargaining unit members, soliciting interest to work during recess periods throughout the
year (September - August).

b. Assignments shall be made within the same classification first based on rotating
site-wide seniority.

c. If there are no unit members at the site within the same classification who
expressed interest, then assignments shall be made within the same classification based on
rotating District-wide seniority.

d. If there are no unit members in the same classification who expressed interest,
then the District shall assign the most senior unit member (based on District-wide seniority)
who meets the minimum qualifications of the assignment.

e. If there are no unit members available who have expressed interest in recess
assignments, then the District may utilize substitute employees in short-term assignments.

f. If a unit member either accepts or rejects an offer to work during a recess period
as offered in a-d above, the unit member shall be placed at the bottom of the rotation.

9.13.9-44.2 Summer School Assignments. Summer school assignments shall be made utilizing

the following procedure:
a. If the unit member currently serves in the same classification for which they are

applying, they shall receive the assignment.
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b. If more than one unit member serves in the same job classification that is being
applied for, the unit member with the most District-wide seniority shall receive the assignment.
Assignments shall be rotated over a two-year period between individuals meeting Criteria a.

c. If there are no unit members in the same classification who apply, then the
District shall assign the most senior unit member (based on District-wide seniority) who meets
the minimum qualifications of the assignment for which the unit member applied.

9.13.9-44.3 Recess Period Work Compensation: A unit member who accepts a recess period

assignment in accordance with the provisions of this Section shall receive, on a pro rata basis, the same
compensation and benefits applicable to that classification in which the unit member is working during
recess period.

9.13.944.3.1 The unit member shall be compensated at the same step as the
unit member’s regular classification. (e.g., An employee who is on Row 12.1, Step 2, who is performing
recess work as a custodian which is compensated in Row 16.1, would be compensated at Row 16.1,
Step 2.) No prorating of compensation and benefits shall be applied on any basis other than on the
relationship which the number of hours assigned for recess period work bears to the number of hours
assigned the unit member during the regular work year.

9.13.9-144.3.2 In the event the unit member’s regular classification is at a range
greater than the range of the recess period assignment, the unit member shall be compensated at Step
6 of the range for the recess period assignment. (e.g., An employee who is on Row 32.1, Step 2, who is
performing recess work as a custodian which is compensated in Row 16.1, would be compensated at
Row 16.1, Step 6.)

9.13.9-44.4  For the purposes of this Section, such assignments shall be considered regular

assignments, and the unit member retains all rights, benefits and burdens during such assignment. All hours
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worked in a recess assignment (including summer school) shall be considered hours in paid status for the
purposes of seniority.

9.13.9-44.5 Eligible unit members performing recess period assignments shall receive longevity
pay during the period of the assignment.

9.149-45 Shift Differential - Reduction in Hours. “Night custodians” shall receive a shift

differential of 2.5% of their current salary. A “night custodian” is one who has a regularly assigned shift that
ends after 8:00 p.m.
9.159+%6 Compensatory Time Off.

9.159-46.1 A unit member shall have the option to elect to take compensatory time off in
lieu of cash compensation for overtime work, unless the overtime is related to use of facilities by a non-District
entity or individual, in which case the unit member must take cash compensation and is not entitled to
compensatory time off. Such election shall be submitted in writing to the immediate supervisor within five (5)
working days following the day the overtime was worked. Compensatory time off shall be granted at the
appropriate rate of overtime in accordance with Section 9.4 of this Article.

9.159+%6.2 Compensatory time shall be taken at a time acceptable to the District within
three (3) months of the end of the fiscal year in which it was earned. If the compensatory time has not been

taken as set forth above, the District shall pay the unit member in cash for all such time.

ARTICLE - 10 PAY AND ALLOWANCES

10.1 Regular Rate of Pay. The regular rate of pay for each position in the bargaining unit shall be in

accordance with the rates established for each class as provided for in Appendices A and B, which is attached

hereto and by this reference incorporated as part of this Agreement.
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An ongoing two percent (2%) increase shall be applied to the classified salary schedule effective July 1,
2019, and an additional ongoing two percent (2%) increase to the classified salary schedule effective July 1,
2020. This includes all earnings (e.g. overtime and longevity). The 2019-2020 and 2020-2021 salary schedules
included in Appendix B reflect the above-referenced increases.

10.2  Salary Increases.

10.2.1 If, during the term of this Agreement, the District grants unit members in any other
bargaining unit a cost of living percentage salary increase to the salary schedule (excluding increases based on
an increased work year) which exceeds the percentage salary increases contained in this Agreement, the
District shall adjust the percentage salary increases contained in this Agreement so that they are equal to the
percentage salary increase granted to unit members in the other bargaining unit. 10.2.2 For the
purpose of this Article, the term “bargaining unit” refers to a bargaining unit where a single employee
organization has been granted exclusive representation rights pursuant to the Educational Employment
Relations Act.

10.2.3 For the purposes of this Article, the term “salary increase” refers only to base salary or
wages and does not include longevity pay, health and welfare benefits, retirement benefits, bonuses,
vacations, holidays, sick leave or other fringe benefits.

10.2.4 Salary increases applicable to this section shall include retroactivity based upon the
effective date of the increase.

10.3 Paychecks. All regular paychecks of unit members shall be itemized to the maximum extent
practicable pursuant to the payroll procedures of the Riverside County Office of Education, including accrued

sick leave and vacation entitlements.
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10.4  Payroll Errors. Any payroll error resulting in insufficient payment for a unit member shall be
corrected, and a supplemental check issued, not later than four (4) working days after the unit member
provides notice to the payroll department.

10.5 Wage OverpaymentExeess—Payments: When the District determines a wage overpayment has been

made to a unit member, it shall notify the unit member in writing of the overpayment, afford the unit member an

opportunity to respond, inform the unit member of their rights, and identify repayment options pursuant to California

Education Code Section 44042.5 ta=the—event-a=—payrot-error-reseits=—in—an—exeess=—payment=to-a=-nit-member=the=cmit-
" e : e-Distri . . e

10.6 Lost Checks. Any paycheck for a unit member which is lost after receipt or which is not
delivered within five (5) days of mailing if mailed, shall be replaced not later than three (3) working days
following the unit member’s demand to the payroll department for replacement of the paycheck.

10.7 Promotion. Any unit member receiving a promotion under the provisions of this Agreement
shall be moved to the appropriate range and step of the new class which provides an amount at least equal to
a one step increase in the unit member’s previous range, except that the unit member may be placed on the
last step of the appropriate range if that is the maximum allowable for that class.

10.8 Mileage. Any unit member authorized by his/her supervisor to use his/her vehicle on District
business shall be reimbursed for all miles driven on behalf of the District. The mileage computation shall
include mileage necessary to return to the unit member’s normal job site after the completion of District
business, or to the unit members’ residence, whichever is a shorter distance. The rate paid shall be the
Internal Revenue Service per mile reimbursement rate. The District will make a good faith effort to reimburse

mileage driven on behalf of the District within thirty (30) days after submission of a claim.
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10.9 Meals. Any unit member who, as a result of work assignment, must have meals away from the
District shall be reimbursed a reasonable and necessary amount towards the cost of the meal not later than
five (5) working days after submission of the expense claim.

10.10 Lodging. Any unit member who, as a result of a work assignment, must be lodged away from
home overnight, shall be reimbursed by the District for the reasonable cost of such lodging. Where possible,
the District shall make reservations and provide advance funds to the unit member for such lodging. If
advance funds are not available or do not cover the full cost of required lodging, the District shall reimburse
the unit member for reasonable out-of-pocket lodging expenses within five (5) working days after the unit
member has submitted an expense claim.

10.11 Anniversary Date. For the purpose of determining the date upon which unit members shall be

granted salary schedule step advancement, regardless of subsequent promotion and/or reclassification, the
following procedures shall apply:

10.11.1 Unit members hired on or before the 14th day of the month shall have the first
day of that month as an Anniversary Base Date; unit members hired on or after the 15th day of the month
shall have the 1st day of the immediately succeeding month as an Anniversary Base Date.

10.11.2 For a unit member who is laid off and subsequently rehired, if such rehiring
occurs within one (1) year of the date of the layoff, the unit member shall retain the Anniversary Date which
the unit member had prior to layoff. If such rehiring occurs after one (1) year of the date of the layoff, the date
of rehire shall be the unit member’s new Anniversary Date.

10.12 Training Time. If the District requires a unit member to attend training sessions or otherwise
engage in training of any kind in order to continue his/her employment in a position they shall receive

compensation as follows:
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10.12.1 When the training occurs during the unit member’s regularly assigned working
hours, the unit member shall be paid at his/her regular rate of pay and shall receive all benefits to which
he/she is entitled.

10.12.2 When the regularly assigned hours and the hours of training combined total in
excess of eight (8) hours on a regularly assigned workday, or when the training occurs at any time other than
the regularly assigned workweek and would otherwise qualify for overtime pay, the unit member shall be paid
at the overtime rate appropriate for the day and/or time at which the training occurs. The overtime rate shall
be based on the unit member’s regular rate of pay.

10.12.3 All costs incurred under a mandated training program for employee
transportation, registration fees, and supplies shall be paid for by the District.

10.13 Longevity Pay. At the beginning of ten (10) years of regular, continuous service, the regular rate
of pay shall be increased by two and one-half percent (2.5%). At the beginning of fifteen (15) years of regular,
continuous service, the regular rate of pay shall be increased by an additional two and one-half percent (2.5%)
over the increment first above mentioned. At the beginning of twenty (20) years of regular, continuous service,
the regular rate of pay shall be increased by an additional two and one-half percent (2.5%) over the two
increments above mentioned. (Longevity shall also be paid during recess period assignments.) At the beginning
of twenty-five (25) years of regular, continuous service, the regular rate of pay shall be increased by an
additional two and one-half percent (2.5%) over the three (3) increments above mentioned. At the beginning
of thirty (30) years of regular continuous service, the regular rate of pay shall be increased by an additional two
and one-half percent (2.5%) over the four (4) increments above mentioned.

10.14 Bilingual Stipends. The District shall provide a seventy-five dollar (575.00) a month stipend to

unit members designated annually by their site principals or District Office supervisor as being responsible for

providing interpretation services. There shall be two (2) unit members eligible for the bilingual stipend at the
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District Office, Paloma Valley High School and Perris Lake High School. Two (2) unit members may be
designated at Pinacate Middle School, Heritage High School and Community Day School, and three (3)
individuals at Perris High School. The individual may decline the designation. The parties agree to utilize data
from student information system and input from the site principals to determine what, if any, additional
stipends should be provided throughout the District.

10.15 CalPERS. Unit members will be responsible for paying the employee portion of their Public
Employees Retirement System (PERS) contributions

10.16 CSESAP. The District agrees to participate in the State of California’s Classified Employee
Summer Assistance Program (CSESAP) each year in accordance with the California Education Code 45500 and
cover all statutory costs associated with the program. Voluntary employee contributions would begin over the
course of the 2026-2027 School Year with payments commencing in the summer of 2027. The District and
Association will provide notice of the CSESAP to all classified bargaining unit members each year with eligibility
and timelines of the CSESAP, including an explanation of the terms and conditions of the CSESAP, and assist
employees with understanding the terms and conditions of the CSESAP.

In the event that the State matching funds which are provided from the State to the District under the
CSESAP are not provided on a dollar-for-dollar basis, the District shall not be liable for funding any of the
State’s unmatched portion of this program. The District and the Association specifically agree that the CSESAP
is solely funded by the State and that the District shall be held harmless by the Association if the CDE fails to
fulfill its obligations to meet deadlines or fund the program.

In the event that CSESAP is removed from the California Education Code, this section shall become

nullified.

This Agreement cannot be changed or supplemented orally and may be modified or superseded only by
written instrument executed by both Parties.
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The language of all parts of this Agreement shall, in all cases, be construed as a whole, according to its fair

meaning, and not strictly for or against either party.

It is agreed and understood this agreement is subject to all approvals required under CSEA Policy 610, as well
as the Perris Union High School District Governing Board.

Dated this 15th day of May, 2025

California School Employees Association:

=

Heliezer Espinoza

Bargaining Chairperson, CSEA

Ko R

Perris Union High School District:

(U fpeds (Znitinds

Kevin Reyes

Labor Relations Representative, CSEA

Tara Hef ner

Alfredo Andrade

Chief Human Resources Officer
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Tara Hefner
Negotiations Member, CSEA
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Maribel Escboar
Director, Human Resources

%ﬁ.ﬂ. C Hannon

Marvin Frias
Negotiations Member, CSEA
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John Hannon
Director, Security

Hecton Jonzalez

Douglas Eller
Negotiations Member, CSEA

Aimee Eberwein

Hector Gonzalez
Director, Facilities
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Aimee Eberwein
Negotiations Member, CSEA

Audrey Mitchell

Director, Nutrition Services
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Cynthia Navarro
Negotiations Member, CSEA

Jeff Aamondon

Jeff Plamondon
Negotiations Member, CSEA
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