
COMMUNICATION
FLOWCHART REGARDING
PERSONNEL MATTERS

PARENT/COMMUNITY
CONCERN REGARDING A
TEACHER, COACH, OR
OTHER EMPLOYEE:

SHARE CONCERN
DIRECTLY WITH

EMPLOYEE

NOT
RESOLVED

SHARE CONCERN
WITH EMPLOYEE'S

SUPERVISOR

SHARE CONCERN
WITH ATHLETIC
AND ACTIVITIES

DIRECTOR, IF
APPROPRIATE

NOT
RESOLVED

SHARE CONCERN
WITH DIRECTOR OF
HUMAN RESOURCES

NOT
RESOLVED

SHARE CONCERN WITH THE
SUPERINTENDENT

EMPLOYEE CONCERN
REGARDING ANOTHER
EMPLOYEE:

SHARE CONCERN
DIRECTLY WITH

EMPLOYEE

NOT
RESOLVED

SHARE CONCERN
WITH EMPLOYEE'S

SUPERVISOR
NOT

RESOLVED

SHARE CONCERN
WITH DIRECTOR OF
HUMAN RESOURCES

NOT
RESOLVED

SHARE CONCERN WITH THE
SUPERINTENDENT

SHARE CONCERN
DIRECTLY WITH

ADMINISTRATOR
OR SUPERVISOR

NOT
RESOLVED

EMPLOYEE CONCERN
REGARDING
ADMINISTRATOR OR
SUPERVISOR:

SHARE CONCERN
WITH LEADERSHIP

SUPERVISOR FOR PRE-
K-8  OR LEADERSHIP

SUPERVISOR FOR 9-12*

NOT
RESOLVED

SHARE CONCERN
WITH DIRECTOR OF
HUMAN RESOURCES

NOT
RESOLVED

SHARE CONCERN WITH THE
SUPERINTENDENT

Excludes discrimination, harassment, and
bullying complaints (Administrative Rule 511).

The process outlined here shall not be
interpreted as replacing or limiting employees'

rights under the employee grievance procedure
(Administrative Rule 527).  

*Director of Pre-K - 8 Education and Director of
Teaching, Learning and Innovation 


