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● Resilience / Grit (Table 1, 2, 3, 4, 6) 
● Humble (Table 1, 2, 4)    
● Curious (Table 1, 2)    
● How to Do What You Love (Table 1)   
● Creative (Table 1)    
● Driven, Life Skills (Table 1)   
● Future (Table 1)   
● Actively Ethical (Table 1)   
● Self-Directed Learner (Table 1)   
● Communication (Table 1, 2, 3, 5, 6) 
● Focused, Future (Table 1) 
● Staying Consistent / In a Strong Headspace (Mentally 

Resilient, Tenacity) (Table 1, 2) 
● Collaboration (Table 1, 2, 4, 6) 
● Goal-Setting (Table 1)   
● Conscientious (Table 1, 4)   
● Good Listener (Table 1)   
● Strong in Beliefs (Table 1)   
● Curious (Table 1, 4)   
● Compassion, All People Are Valuable (Table 1, 4, 5, 6) 
● Positive (Table 1) 
● Life Skills (Table 1)   
● Prioritize Physical Health (Table 1)   
● Flexible, Adaptable (while also knowing how to 

advocate for themselves) (Table 2, 3, 4, 5, 6) 
● Critical Thinking (Table 2, 6) 
● Independent (Table 2, 5)   
● Work Ethic (Table 2) 
● Self-Awareness (Table 2)   
● Productive Member of Society, Moral Ambition, 

Steward of the Environment (Table 2, 6) 
● Lifelong Learning, Grow, Self-Directed Learner (Table 

1, 2, 3, 4)   

● Confident, Courage to Engage (Table 2, 4, 5, 6) 
● Relationship Skills (Table 2)   
● Valued (Table 2)   
● Empathetic / Emotional Intelligence (Table 2, 3, 4, 6) 
● Optimistic (Table 2) 
● Able To / Willing to Fail, Growth Mindset (Table 2, 4) 
● Balanced (Table 2, 3, 5) 
● Joy (Table 2, 3)   
● Wellness (Table 2)   
● Passionate (Table 2)   
● Purpose-Driven (Table 2, 3) 
● “People Skills” (Table 2)   
● Ownership (Table 3)   
● Accountable to Yourself (Table 3)   
● We over Me, Community-Focus (Table 3,4   
● Service, Servant Leadership (Table 3, 4)   
● Well-Rounded, Renaissance Person (Table 3)   
● Be Satisfied, Content, But Not Complacent (Table 3, 4)   
● Risk-Taker, Try New Things, Fail Forward (Table 1, 3, 

5, 6) 
● Imaginative (Table 3)   
● Self-Worth (Table 4)   
● Social Awareness, Ethical (Table 1, 4) 
● Entrepreneurial, Opportunistic (Table 4)   
● People-Centric, Find the Beauty in Others (Table 4, 6)   
● Responsible (Table 4) 
● Authentic (Table 4) 
● Mindfulness, Frustration Tolerance, Impulse Control 

(Table 2, 3, 4, 5)   
● Open-Minded, Open to Feedback (Table 2, 5, 6) 
● Content but not Complacent (Table 4, 5) 
● Kind (Table 5) 
● Discern (Table 6) 
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Theme Mindset & Disposition Tables Alignment Notes 

1. Adaptable & Resilient 

The Velocity of Grit: They don't just 
endure failure; they harvest data from 

setbacks to accelerate their next 
attempt. 

1, 2, 3, 4, 5, 6 
This theme had the highest overall frequency, combining 

Resilience/Grit, Flexible/Adaptable, and the Willingness to 
Fail/Risk-Taker concepts. 

2. Collaborative Communicator 

Collective Intelligence: They master the 
art of dialogue, elevating the team's 
output beyond the sum of individual 

voices. 

1, 2, 3, 4, 5, 6 
A universally recognized "durable skill," this theme unites 

Communication, Collaboration, Good Listener, and 
Relationship Skills. 

3. Critical Thinker & Innovator 

Cognitive Agility: They are relentless 
seekers, optimizing their knowledge 
base and challenging the status quo 

with critical inquiry. 

1, 2, 3, 4, 5, 6 
This combines the core Curiosity, Critical Thinking, and 

Creative/Imaginative responses, plus the capacity to 
process feedback (Open-Minded). 

4. Empathetic Citizen 

Ethical Footprint: They lead with high 
emotional intelligence, ensuring their 

actions create positive, systemic impact 
on others and the world. 

1, 2, 3, 4, 5, 6 
This powerful theme groups all responses related to 

Compassion, Empathy, Ethics, Social Awareness, and 
Responsible community engagement. 

5. Self-Directed Learner 

Personal Sovereignty: They define their 
own success metrics, take full 

ownership of their development, and 
act with unyielding integrity. 

1, 2, 3, 4, 5 
This captures Lifelong Learning, Self-Directed Learner, 

Ownership, Goal-Setting, and Independent traits, 
emphasizing agency. 

6. Holistic Well-Being 

Holistic Optimization: They actively 
manage their mental and physical 

capital, ensuring their internal balance 
fuels their external purpose. 

1, 2, 3, 4, 5, 6 
This theme recognizes the necessity of Wellness, 

Mindfulness, Balance, Joy, and Self-Awareness as the 
foundation for high performance. 


