
Updates to Board Resolution #24/25-46
“Addressing Title IX Investigations and 

Related Practices”
October 8, 2025



Purpose

To provide important updates and evidence of the various actions that have 
resulted from the Board Resolution #24/25-46 “Addressing Title IX Investigations 
and Related Practices”.
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Board Resolution

On June 4, 2025, CVUSD BOE approved Resolution #24/25-46 “Addressing Title 
IX Investigations and Related Practices”, which included:

● Recitals
● Commitment to Action
● District Staff Presentation to Board of Education
● Student/Staff Voice and Community Input
● Board Oversight and Accountability
● Employee Training on Professional Boundaries
● Ongoing Community Engagement
● Promotion of Education Surrounding Sexual Misconduct
● Partnering with Third Party Organizations
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https://go.boarddocs.com/ca/conejo/Board.nsf/files/DH6V9A7F9FA8/$file/Resolution%2024.25.46%20Title%20IX%20Investigations%20and%20Related%20Practices%2006.04.25.pdf


Updating Student ID Cards 
& Title IX Posters
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High School Beginning of Year Information
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Required Online Learning Modules
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Updates to Annual Notice and Discipline Handbook
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Healthy Relationships Brochure
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Additional Information in 
Comprehensive Sexual Health 
HIV/AIDS Prevention Education
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Regularly Inform Parties of 
Investigation Steps
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Site Administrator Trauma Informed Interviewing
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Site Administrator Investigation Refresher Training
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Training for Team of Counselors & Mental Health Staff
Responding to Sexual Harassment and Assault: A 
Trauma Informed and Prevention-Oriented Approach

“ValorUS is a nationally recognized leader in sexual 
violence prevention and response. Since 1980, we’ve 
worked to end sexual violence and advance equity so 
that everyone is free to live a healthy life.”

This interactive training is designed for school 
counselors, social workers, and mental health clinicians. 
Participants will gain the skills and knowledge necessary 
to respond appropriately and compassionately when a 
student discloses an experience of sexual harassment 
or assault, while also understanding the broader 
systemic and cultural context in which these harms 
occur.

Training Goals: 

● Identify and address common barriers to 
disclosure to help create a more open and 
supportive school climate

● Practice trauma-informed, student-centered 
response techniques that support safety, trust, 
and healing

● Explore cultural, developmental, and systemic 
factors that influence how students experience 
and report harm

● Strengthen coordination with school 
administrators and community resources to 
support a consistent and survivor-informed 
response

● Introduce foundational prevention strategies that 
promote equity, respect, and accountability across 
campus settings
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All Staff Memorandum

“Memorandum: Legal Responsibilities 
Regarding Sexual Harassment” sent to all 
CVUSD employees on August 19, 2025.

Legal responsibilities under Administrative 
Regulation 5145.7 related to the prohibition 
of sexual harassment in schools

Key Employee Responsibilities:

● Prohibited conduct
● Immediately intervene
● Duty to report

Supporting Students Who May Be Affected:

● Listen and respond with empathy
● Do not promise confidentiality
● Avoid dismissive or minimizing 

comments
● Only share information with staff who 

have a legitimate need to know
● Stay within your job responsibilities
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Certificated Mandatory Training
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“The safety and well-being of all students in the Conejo 
Valley Unified School District (CVUSD) are of paramount 

importance, and we are committed to creating a safe, 
inclusive, and supportive environment for every student.”
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Questions
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