FCUSD 8.26.2025

TENTATIVE AGREEMENT
between
FOLSOM CORDOVA UNIFIED SCHOOL DISTRICT
and

THE CALIFORNIA SCHOOL EMPLOYEES ASSOCIATION AND ITS AMERICAN

RIVER CHAPTER No. 528
2025/2026 School Year

The Folsom Cordova Unified School District (“FCUSD”) and the California School Employees
Association and its American River Chapter No. 528 (“CSEA”) are parties to a collective
bargaining agreement (“CBA”) which expires on June 30, 2026.

A. COMPENSATION

~ Each cell of all salary schedules shall be increased by 2.0% ongoing, effective July 1, 2025.

B. HEALTH BENEFITS
For the 2025-2026 School Year Only:

1.

There shall be a one-time payment split into two (2) installments for Health Benefits
for the 2025/2026 school year.

The payment will be half (50%) of the difference between the Western Health
Advantage Non-Stop Plan and the FCUSD Medical cap.

The one-time payment will not be prorated based upon FTE.
The payment will be based on the plan tier (single, plus one, family).

a. For the 2025/2026 plan year, to ensure parity with FCEA’s single-party cap
rate of $8,100, the District shall provide a one-time payment to CSEA unit
members with single coverage equal to fifty percent (50%) of the annual
payout plus an additional $90. This adjustment reflects the $180 annual
difference between the agreed cap of $7,920 and CSEA’s maintained cap of
$8,100, thereby equalizing the total value of benefits across all bargaining
groups.

To qualify for an installment, the employee must be actively enrolled in an FCUSD
medical plan on October 1st for the first installment and/or February 1st for the
second installment.

An employee who is not actively enrolled during one of the required dates will not
receive an installment.
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7. Each installment is subject to all State and Federal taxes and applicable retirement
deductions, to be included with end of month pay.

C. CLOSURE OF NEGOTIATIONS
This closes all bargaining for the 2025/2026 school year except for:

l. Article 8 — which will continue based upon proposals passed in the 2024/2025
school year (see Attachment 1 for last District passed proposal).

2, Classification and compensation studies for the Clerical and Instructional Assistant
series.
3 Range determination for Lead Campus Monitor and Campus Monitor.
4. Work Calendar for Administrative Assistants.
FOR THE FOLSOM CORDOVA FOR THE CALIFORNIA SCHOOL
UNIFIED SCHOOL DISTRICT EMPLOYEES ASSOCIATION and its

American River Chapter #528

By = By: [ ey e o
Date: C}! 11 }7_5 Date: %//52 - 29 Zf

T

Date: 04/ (3 2928

Board Approved: _ 10/02/2025

Attachment 1
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RA. Revisions 11.18.2024

ARTICLE 8 ~ LAYOFF AND RE-EMPLOYMENT
8.1 Layoff

8.1.1. A layoff for the purpose of this Aricle shall be considered as an involuntary
separation of a permanent or probationary classified employee due to lack of
fands work and/or lack of werk funds.

812 A permament employee shall not be Iaid off if a short-term employee is
retained to render a service that the permanent employee is qualified to
render, This subdivision does not create a Iayoff notice requirement for

any individual hived as a short-term employee, ,,f{ < ted [1): FGUSD Proposal, CSEA accepts,

N . . Cammented [ZR1FOUSD Agrees - 10.23.2024
8.2, [Sub-Classifications Lo

2.1 Positions within a classification shafl be split inte sub-classifications based
upon days worked per vear. Emplovees shall be Inid off and rebired within
sub-classifications where present,

821 Throughout this Article, classification shall mean sub-classification when
sub-classifications exist within a classification,

[« ted {3} FOUBD Proposal. CEEA would fike
10 sea writters practical examples of how this would
wark. May tentatively accept.
Commented [4R3]: FCUS0 Agrees - 10.23.24
8.32:1. Seniorify shall be determined solely by fength of service. Length of service shall Commented {SR3]: CSEA to get back an sub }
be calculated by date of hire within the classification. Glassifications. )
e . ; te6i ! s tho Distriot chall establish
Ww&&mmmn@kmm&m Iy ted 6] FOUSD Proposal to stike. GSEA to
counter with keeping.

Q&ssiﬁeé é]:’.méloyées Lshaﬂ be Iaid off in inverse order of senioﬁiin the job \\( < ted [7R6}: FCUSD Strikethough - 11.18.24

832  Order of Layoff

8322
classification in which the layoff occurs. Employees who have been employed < d [BRE]: A d 4 in Artide 8.6.1.
the shortest classification, plus higher clasificaions, shall be laid - NN g o o E o e
% ot | Commented [10RS]: FCUEL Agrees - 10.35.24

o Y{{jommmted [11]: FCUSD Prapossl, €5EA asoepls:-

8323, If two (2} or more employees subject to layoff have equal seniority, the Commented [12R11]: FGUSD Agrees - 10.33.24
determination as to who shall be laid off shall be made by rawing lots. The
Chapter President or designee shall be offered an opportunity to observe

,»«'«‘“{Commznfed {13]: FOUSD Proposal, CBEA accepls. i
o drasinglo ;«”'frk 14]: CSEA pragosal. 1

843 . Ol Commented [15R14]: FCUSD proposal: Stiike *notice
okl 4 to the®  CSEA agrees.

Commented {16]: FCUSD Dissgrees - 11.18.24 {"No
3-dsy requirement} : .

“} Commented {17]: FCUSD counter: March 15 date

Attachment 1
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FCUSD 8.26.2025

ted {18]: FOUBD counter: *publish updated

semortty l”st”

C d {19 FGUSD - Remove 8.3 (8.3.1-8.34)
tion of Layoff per

Ed.Code on March lﬁ\h

be given to affected emplovyee:
affective—date—oftayeff. A fenmination imterview with the Associate

8434 After a Board action has been taken on a Iayoff, a written notice of layoff shall
spo-lessthansinty (60} ealendar daya-priortothe

Commented [20R19): (ikbogard{kblegal.us - KB to
reference Ed Code?

Superintendenf, Human Resources, or designee may be scheduled during
normal working hours, ifrequested by the employee, A copy of the notice shall
be concwrrently sent by mail to the Chapter President-of CSEA-Tocal-chapter
or designee with a list of the employees to whom sent. Such notice shall
indicate the layoff effective date and inform the employee of hisher

displacement rights, if any, and re-employment 1i ghts]

ted [21]: FOUBD Countared this fanguage to

- s!ﬁke il GSEA has interast io have Notice of Layoff -

for members be outiined in the contack. If not "eurcent
praciices”,

4 ted {22} FCUSD struck. QSEA hasinterast

in keeping for member reference in the contract.

Displacement (Bumping) Rights

Commented {23R22]: FOUSD - Design on
impropar layoff wilf be by the ALL

8.6.5-1. [An employee who is laid off from the classification and who has previous
service in an equal or lower classification shall have the nvht to bump-the least

Commented [24R22); @kbogard@kblagal.us - Kim to
add i rafe [ sﬂ A

mmar—emple}fee mto that classtﬁcatwn.

Conunented {251 FOUSD proposal: Insert that the.
ALJ handies these procedures.

C {26]: FCUSD proposal. CBEA Accapls,
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R.A, Revisions 11.18.2024

:.. :... htee 7 l 5

8.6.2 ‘here an employee is eligible to buunp into to o were equal

classifications, the employee shall chieose which classification into which they
will bump, ,,;/*{ < [27)t FCUSD proposal. CSEA Accepts,

2 £.6.3, The bumping employee shall bump the least senjor
employee in the classification which would resuli i the smallest loss

of hours to the bumping employeg{ w{ c ted [28]: GBEA propasal,

Attachment 1
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Re-eniployment Rights

3761, Laid off employees are eligible for re-employment in the classification from
which Iaxd m‘f for a thmy -nine (39) month penod fmm the eﬁ'ectwe date of

FCUSD 8.26.2025

Commented [29]; FQUSD stuck. CSEA ancepts,

8.7.8:2. Laid off employees who, at the titne of layoff, took voluntary demotions or
voluntary reductions in assigned time shall be; gligible for re-employment in
the classification from which they are Inid off for a period of sxxtv-ﬂuee
(63) months fwm the effecnve dnte of la)aff

o0
~3
L

[Laid off employees shall beyplaced on the re-pmployinent list(s) in order of

seniority, and re-employed in the reverse ovder of layoff, as vacancies
become available

€ FCUBD Agrees - 10.23.24
[« ted [31]: FOUSD counter and stike. C3EA
acgepts. T T T )
Commented [32RIT] FOUSD Agrees - 10.23.24

2 C d [33): FCUSD counter. GBRA accepts.
[ [34R33}: FOUED Agrees - 10.23.24
[ ted [35]: FOUBD eounter to keep language.
CSEA does not agres and must he struck given this is
a walver for fghts o

B 7.4 Nofice of re-employment shalt be sent to the Iafd-off employee's Iast pel sonal
emmi address and phope yumber hnd-yd

a-septified-mailf
I reco:d with the District office, A courtesy phoue call will be ‘/'{

ted [36]: GSEA p 1t counter, 1

m1de

a—The laid-off emplovee shall accept or decline the offer via email by

Commented [37]1 CBEA to counter with 2 days? -
112024

yithin-by 4:00 p.n| of business day following Motice) iy usdness

1 s ted {38]c OBEA o counter.

Commented [39R38]: FCUSD to counter hours of
response.
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R.A. Revisions 11.18.2024

beg, Failure to timely respond ¢o the email notice will be deemed as
a declination xefusal.
5. The District will confirm declinations i writing ¢o the employee, ] Commented [41]: FCUSD caunfer,
: i L Commented [AZR41}: FOUSD Praposal - 11.15:2024
<. JAn employee who declines an offer of employment in the classification

Commented [43R41]: GSEA fo propuse 2 day
response,

Commented [44]: FCUSD counter, CSEA cannot
aceapt. This i a walver fo member re-employment

d. Failure 1o seport fo work within five (33 business davs of vour scheduled rights.
zeport date will be deemed a5 3 declination, Commented {45R44]: FOUSD to counter; Revisit 2

refusals,

from which they were Iaid off, with the same exsess-hours than those held
at the time of Iayoff, shall be removed from the re-employment list)

Commented [46]; CEEA proposal, i

4 c d {47)yFCUSD disagrees - T1,18.24 i

8.72.5  The District may simultaneously send notice of re-employment to multiple
employees for the same vacancy provided that a jnunior employee may be
'\en the v1c1ncv onl when_those With mo:‘e seumntv have clerlmed

s sk 5

Commented [48]: FCUSD counter. CBEA ancapts,

Commented [43R48]: FOUBD counter: Provided they
have met afl employment requdrements, Reﬁne

tima wilhy .
8 ﬂérsw{Amf aeceptance by such emploves ofan :issignmem to a clagsification lower
than the clagsification fiom which hefshe was laid off or to the same
classification, but with fewer hours, shall notaffect hiwher original sixty-three
{63} month rights to re-employment in his/her former classification and with
Attachment 1
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R.A. Revisions 11.18.2024

interest in keeping this language.

the same sumber of howrs. [la-emploves sives-an offer ofsuch reemploymant < ted [50]: FCUSD caunter to strike, GSEA hasl
does-not need-to-acceptre-smployment-fompintain-s/her elisibiliby on-tha re

ided-the-employes-notifies-the District of his/hes

Commented [51RS0}; FCUBD Agrees - 10.20.24 |

%Mpm&a—)ﬂ%eﬁfep&ﬁmg—é&t&{ /'{ [ ted [52]: FCUSD counter to strike, GBEA, ]

agrees if above stipulation is kepl,

5 '3 hl N ;ﬁ Es * l,‘ g by l. u; 3 “e .y

siehdoveholidererenian & ; i : { Commented [53]: @ibogard@Xhtegal.us - Kim to sdd
reference %o Ed Code,

8.9.8:  Sick Leave Hours

89.8:1. Sick leave hours eamed and unused at the time of layoff shall be restored upon
re-employment.

8.10.8- Vacation and Compensatory Time

8.10.8.1. Vacation and compensatory time earned and unuzed at the time of layoff shatl
be computed and paid off with the final warrant due the employee.

8.11.10{Fringa Benefits Continanace
83110~ Wth-npproval-o -4 tetle-an-emplirren-whe-has bean-dnid-off shall continue

tsprovidedds-He Axs [ Commented (5at: "coBRA® ]
presosibed by-he Disteiat] [ ted [55): CHEA has Interest o keep in CBA
o foiﬂ%ggigferencing centract. .. . B .
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