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ARTICLE 1 - RECOGNITION

Section 1, The Darien Board of Education (the "Board") recognizes that the Darien School
Custodians' Union, Local 1303-214 of Council #4, AFSCME, AFL-CIO (the "Union")
represents (a) the full-time custodians employed by the. The Union recognizes that the Board has
the exclusive right to manage its physical plants and direct its affairs and working forces, subject
only to such regulations governing the exercise of these rights as are expressly provided in this
Agreement.

Section 2. As used in this Agreement, the terms "Employee” and "Employees"” shall refer only
to persons included within the bargaining unit represented by the Union.

Section 3. As used in this Agreement, the term “Director of Facilities” shall refer only to the
Board’s Director of Facilities or his or her designees.

Section 4. As used in this Agreement, the term “Director of Human Resources” shall refer only
to the Board’s Director of Human Resources or his or her designees.

Section 5. As used in this Agreement, the term “Superintendent” shall refer only to the Board's
Superintendent or his or her designees.

ARTICLE IT - SENIORITY

Section 1. For Employees hired before July 1, 2016, seniority is defined as the length of
continuous employment with the Board. For Employees hired July 1, 2016 and thereafter,
seniority is defined as the length of continuous employment with the Board in this bargaining unit.

Section 2. The Director of Human Resources will, at the request of the President of the Union,
furnish the Union a seniority list indicating each individual Employee’s regular straight-time
hourly rate of pay for the year. Employees classified as probationary shall be listed only
numerically.

ARTICLE III - VACANCIES, PROMOTIONS AND LAYOFF

Section 1. When a vacancy in a higher category recognized as being within the scope of the
bargaining unit occurs, such vacancy will be published electronically on the website of the Board
and electronically mailed to the Union President and the Head Custodians at each school. All
bargaining unit applicants will be interviewed prior to any other candidates. Bargaining unit
applicants will be interviewed by the building principal and the Director of Facilities. If no
acceptable bargaining unit member is selected, the vacancy will be posted internally again and
any new applicant who is a member of the bargaining unit will be interviewed by the building
principal and the Director of Facilities. In filling vacancies, the Board will give priority to current
Employees provided that, as determined by the Superintendent or designee, any such Employees
possess the skills, training, experience (including history of job performance), potential for
leadership, successful interview and other relevant characteristics to fulfill the job responsibilities.
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When choosing between two members of this bargaining unit to fill a vacancy, the Board shall
consider the seniority of such applicants in deciding which applicant to select but seniority shall
not be the sole factor in making any such decision. All promotion cases will be determined on
individual assessment by the Administration. Such assessment will be made keeping the best
interest of the school system in mind.

Internal candidates not selected for a vacant position will be notified by the Superintendent or
designee. Each internal candidate may request a meeting with the Director of Human Resources
and the reason(s) for not selecting the Employee will be provided. If an internal applicant remains
unsatisfied with the hiring decision, he/she may request a meeting with the Superintendent.

If the Board determines that there is no acceptable candidate within the bargaining unit, the
position will be open to candidates other than bargaining unit members.

Section 2. Lateral transfers are the sole decision of the Director of Facilities and are not subject
to the grievance procedure. Any individual desiring a transfer, promotion, or change in category
will indicate his/her desire in writing to the Director of Facilities. All requests will be answered
within a ten (10)-day period.

Section 3. (a) In the event the Board decides to lay an Employee or Employees off for lack
of work, the least senior Employee or Employees in the classification from which the layoff will
occur will be laid off first, provided the more senior Employees in that classification are qualified,
in the judgment of the Board, to perform the work remaining after the layoff.

(b) An Employee laid off shall have the option to displace a junior Employee who is
the least senior in a lower classification, provided the Employee laid off has demonstrated, to the
satisfaction of the Board, the ability to do the work that will be required, after the layoff, of the
Employee to be displaced.

(c) Employees laid off from employment with the Board will, if they file a request with
the Board in writing within five (5) days after the date of layoff, remain eligible for recall for a
period of time equal to their respective seniority at the time of layoff up to a maximum of one (1)
calendar year following the date of layoff. Such eligibility for recall will be to a position for which
they are qualified, in the judgment of the Board, in the classification from which they were laid
off or in a lower classification than the one from which they were laid off. Such recall will be in
reverse order of layoff, provided the person in line for recall is qualified, in the judgment of the
Board, to perform the work available. An Employee on the recall list will lose his or her recall
rights if he or she: (i) fails to respond to a notice of recall within ten (10) regular workdays after
delivery of said notice sent to the address on the Board's records, or (ii) fails to report for work
when scheduled after acceptance of recall, or (iii) refuses an offer of recall.



ARTICLE IV - MANAGEMENT RIGHTS

The administration and operation of the schools, the determination of the extent to which
the schools shall be operated, the direction of the custodial staff, and the exercise of all authority
which is neither prohibited by statute nor by the specific provisions of this Agreement, shall remain
vested exclusively in the Board acting by itself or through its agents and assigns.

ARTICLE V - HOURS OF WORK

Section 1. For all Employees forty (40) hours shall constitute a normal week's work, Monday
through Friday, and eight (8) hours shall constitute a normal day's work.

Section 2. (a)  The Board may establish individual starting times for Employees assigned
to work a regular day shift at any time between 6:00 a.m. and 3:00 p.m., inclusive.

(b)  Nothing in this Section shall prevent a rearrangement of the work schedules subject
to the approval of the Union and the Director of Facilities, provided that this provision shall not
prohibit the Board from employing an Employee on a part-time basis to work on Saturday at a
regular straight-time hourly rate.

Section 3. Employees shall use the electronic time documentation system provided by the
Board, and in the manner prescribed by the Board, to record the hours they actually perform work
for the Board. Employees shall record all absences from work in the electronic absence
management system provided by the Board, and in the manner prescribed by the Board, to record
any absence from work and the reason for such absence.

ARTICLE VI - JOB RESPONSIBILITIES

Section 1. On each occasion when a custodian must work alone in his/her building because of
the absence of an Employee regularly assigned to the same building, such custodian shall notify
the Director of Facilities or his/her designee as soon as practicable. The Director of Facilities or
his designee will determine whether additional coverage is needed and, if so, whether (a) to
provide such custodian with a helper or (b) to require the custodian to work beyond the end of
his/her regular shift in order to complete the work required. In either case, the Director of Facilities
shall determine whether and to what extent the custodian and/or the helper must work beyond the
end of the regular shift. The Director of Facilities will continue to consider reasonable requests
by the custodian or helper involved to be excused from unscheduled overtime.

Section 2. (a)  The Head Custodian or his/her designee will check his/her building on
weekends and during other extended periods from time to time as assigned by the Director of
Facilities. Time spent performing building checks, as assigned, and any work required to be
performed as a result of such checks will be considered time worked. An Employee who performs
a building check as assigned will be paid a minimum of one hour at one and one-half times his or
her regular straight-time hourly rate of pay.



(b) The Head Custodian, or custodian as outlined in the emergency procedures, must
respond to police calls when made concerning the security of the building. The Board shall pay
the Head Custodian or designee three (3) hours at one and one-half times his or her regular straight-
time hourly rate of pay for responding to an alarm or police call. The rate of pay will be two (2)
times the regular straight-time hourly rate if the call is on a Sunday or holiday.

Section 3. Custodians will be responsible for clearing of all walks and accesses to their
buildings at all times, including snow removal.

The outside work responsibilities of the custodians will be defined by the Director of
Facilities.

Section 4. Custodians will be expected to be on duty in the cafeteria/lunchroom during the
lunch period to handle emergency clean-up tasks. They will not be expected to do more than one
(1) general clean-up during the lunch period. Disciplining of students will be the responsibility of
the administrator, teacher, or aide on duty in the cafeteria/lunchroom.

Section 5. When schools are cancelled by the Superintendent and custodians report to work
for snow removal, once the snow shoveling/cleanup has been completed within their assigned
schools those employees will be excused from work without loss of pay

ARTICLE VII - PART-TIME AND NIGHT SHIFT EMPLOYEES

Section 1. The Board shall have the right to hire part-time Employees without being bound by
this Agreement.

Section 2. The Board shall have the right to hire full-time night Employees.
Section 3. The above two practices will not be used to reduce the present workforce.

Section 4. The Board will make two way radios available to second shift custodians who work
alone so they can communicate with staff in other buildings in case of emergencies.

ARTICLE VIII - PROBATIONARY PERIOD

Section 1. The first six (6) months of continuous service will be a probationary period during
which time an Employee has no seniority standing and will be subject to transfer, demotion, layoff,
or discharge for any reason or no reason at the sole discretion of the Director of Facilities. During
the probationary period, the transfer, demotion, layoff, or discharge of a probationary Employee
is not subject to grievance. The Group Health Insurance Program set forth in Article XI hereof
will be extended to probationary Employees in accordance with the provisions of the Group Plan.

Upon satisfactory completion of the probationary period, the Employee will be placed on
the seniority list and his/her seniority will be dated back to the beginning of his/her employment.



Section 2. Any Employee promoted on or after the effective date of this Agreement shall be
on probation in the new position for the first six (6) months of such assignment. If the promoted
Employee does not successfully complete the probationary period, he or she shall (a) be assigned
to an available vacancy in a custodial position with a schedule similar to the one from which he or
she was promoted and which he or she has demonstrated the ability to perform; or, (b) if no such
vacancy exists, he or she will be given the option to displace a junior Employee with a schedule
similar to the one from which he or she was promoted, in accordance with and subject to the
provisions set forth in Article III, Section 3 (b).

ARTICLE IX - WAGES

Section 1. (a) Regular straight-time hourly rates of pay for work performed by Employees
in all classifications after the effective date of this Agreement and retroactive to July 1, 2025 during
the fiscal years 2025-2026, 2026-2027 and 2027-2028 are set forth on schedules contained in
Appendix A attached hereto. The salary for any Employee hired on or after July 1, 2022 shall be
according to the salary schedule contained in Appendix D attached hereto.

(b) Any pay increase for a new Employee will be based upon six (6) months or more
of satisfactory service.

Section 2. Employees whose service is not considered satisfactory will be so notified during
conferences with the Director of Facilities, and such Employees may have their pay increases
withheld, in which event they will continue to be paid at their old pay rate. Conferences concerning
unsatisfactory performance will take place at least twice during the work year. All reviews
concerning the work performance of Employees covered by this Agreement will be completed by
the Director of Facilities, the principal of the particular school (or his/her designee) and, in the
case of the high school and middle schools, the Head Custodian of the particular school. Upon
attainment of satisfactory performance, the Employee whose pay increase was withheld will be
paid at his/her new pay rate.

Section 3. (a) A custodian, other than an Assistant Head Custodian, assigned by the
Director of Facilities to substitute for a Head Custodian during the school year shall be paid an
additional stipend equal to $20.00 per day, for each day he or she so substitutes, as assigned.

(b)  Regular salary shall be paid on Friday on a bi-weekly basis.

(c) All Employees will be paid through direct deposit to their personal bank account
and the Employee’s pay advice shall be provided electronically.

Section 4. (a) Subject to the foregoing, Employees shall be paid at the overtime rates set
forth below for all time they work under the following circumstances, respectively:

(1) At one and one-half times their regular straight-time hourly rates for all time
they work:

(A)  inexcess of forty (40) hours in a payroll week;



(B)  on Saturday, provided that they were paid for forty (40) hours during
their normal work week in that same payroll week;

(C) on a holiday recognized in this Agreement, provided they are
eligible for holiday pay for that holiday;

(2) At two times their regular straight-time hourly rates for all time they work
on Sunday and all holidays enumerated in ARTICLE XII of this Agreement, provided that they
were paid for forty (40) hours during their normal workweek in that same payroll week and such
overtime work is specifically assigned or approved by the Director of Facilities.

(b) Authorized absences utilizing sick days or personal days, authorized vacation time
off and time off on holidays recognized by this Agreement for which the Employee is eligible to
receive holiday pay will be counted as time worked for the purpose of determining the eligibility
for pay at the overtime rate.

(c) There will be no pyramiding of overtime.

Section 5. (a) When a custodian is called back to work in an emergency, his/her time shall
start one-half hour prior to arrival at the job site, and the Board shall pay him or her a minimum of
three (3) hours (including the half-hour prior to arrival) at the applicable rate of pay for all such
emergency call backs, provided the Employee is assigned to perform such work.

(b) Each Employee called in by the Director of Facilities to perform unscheduled
emergency work on a Sunday or holiday recognized by this Agreement will be paid at a rate equal
to two (2) times his or her regular straight-time hourly rate for all time he or she works on such
emergency on such days.

Section 6. Longevity: Each Employee who, as of July 1 of any fiscal year during
the term of this Agreement, has successfully completed at least ten (10) years’ service in the
bargaining unit will be paid a longevity premium that year in accordance with the annual amount
for which he or she qualifies according to the chart set forth on Appendix A attached hereto. The
longevity payment for which the Employee qualifies will be reduced to a “regular straight-time
hourly longevity rate” and added to the eligible Employee’s regular straight-time hourly rate set
forth on Appendix A attached hereto effective at the beginning of the first payroll period
commencing after July [.

Section 7. Trade Compensation  Any custodian assigned to work one of the skilled
maintenance positions listed below for more than two (2) consecutive eight hour work days will be
compensated at an hourly rate of $3.00 more than their normal hourly custodial rate. Such
compensation will be retroactive to the first day assigned to work the trades position. Any such
assignment must be authorized by the Director of Facilities.

a. Carpenter
b. Painter/Carpenter



¢. HVAC technician

d. Plumber

e. Electrician

f. Groundskeeper/Mechanic

ARTICLE X - VACATION

Section 1. (a) Vacation time for full-time Employees shall be as follows:

after | year of service: 2 weeks (10 days)
after 4 years of service: 3 weeks (15 days)
after 9 years of service: 4 weeks (20 days)
after 19 years of service: 5 weeks (25 days)

An Employee's date of hire will be used for determining completed years of service.
(b) Upon satisfactory completion of their respective probationary periods of

employment, full-time Employees shall earn vacation benefits set forth in subparagraph (a) in this
Section 1 at the following rates, retroactive to their first full month worked:

Maximum Vacation Time Amount of Vacation
Based on Length of Service Earned Per Month Worked
2 weeks (10 days) .83 days per month worked
3 weeks (15 days) 1.25 days per month worked
4 weeks (20 days) 1.66 days per month worked
5 weeks (25 days) 2.08 days per month worked

For full-time Employees who have satisfactorily completed their respective probationary periods
of employment, the Board shall frontload in the electronic absence management system provided
by the Board the applicable vacation time set forth in subparagraph (a) in this Section 1. Payment
for any vacation time that an Employee has used but not accrued under this subparagraph (b) prior
to the Employee’s separation from employment with the Board shall be deducted from the
Employee’s final paycheck.

(¢} As used in subparagraph (b) of this Section, a "month worked" is any calendar
month in which the Employee worked at least one-half the available regular workdays, as
scheduled; and the sick days recognized under Article XIV and holidays recognized under Article
XII shall be considered days worked.

Section 2. All vacations are to be taken each fiscal year (July 1 — June 30) and vacation shall
not be approved the week prior to the start of school, the first week of school and the last two
weeks of school, except as approved by the Superintendent or designee in extraordinary
circumstances.. All requests for vacation time off shall be submitted in writing to the Director of
Facilities at least seven (7) days in advance whenever possible.



Section 3. (a) The Director of Facilities will make a reasonable effort to grant the vacation
time off requested by each Employee, provided that the Director of Facilities will continue to have
the right to reject any request or all requests for any specific period of vacation time off based on
his or her reasonable judgment as to the anticipated needs for custodial services. The Director of
Facilities will, at his or her sole discretion, assign vacation time off to any Employee who fails to
give the Director of Facilities his requests for time off as required.

(b) Adjustments to vacation time may be made by mutual agreement of the Employee
and the Director of Facilities, No Employee may take vacation time off without prior approval of
the Director of Facilities. Nothing herein will be construed or applied (1) to require the Director
of Facilities to grant any requests for vacation time off for any period of time in which, based on
his reasonable judgment, the needs of the system can not accommodate vacation time off, or (2)
to prevent the Director of Facilities from canceling scheduled vacation time off based on the
Director of Facilities’ reasonable judgment as to the anticipated needs for custodial services.
Vacation time may not be accumulated from year to year except as expressly specified in Section
5 below.

Section 4. (a) Employees will be paid on the regular pay dates unless they notify the
Director of Facilities' office in writing at least one (1) month prior to their vacation that they wish
to have payment in advance. There will be no other means by which vacation pay will be provided
prior to vacation periods.

(b) Employees who are on sick leave will be considered continuously employed for the
purpose of computing the amount of vacation leave.

(c) In the event of regular military service, retirement, resignation, or layoff,
accumulated vacation credit for the current year shall be paid in full.

Section §. In the event the Director of Facilities directs an Employee to cancel scheduled
vacation time which can not be rescheduled at a time during the balance of the fiscal year that is
mutually satisfactory to the Employee and the Director of Facilities, the Director of Facilities, at
his or her discretion, will either permit the Employee to carry such vacation time over to the
ensuing fiscal year or pay the Employee for such vacation time in lieu of such carry-over or a
combination of both. Employees who are eligible for twenty (20) or more vacation days annually
may, at their option, defer five (5) of said vacation days to the next succeeding calendar year
provided that such a deferral will not disrupt the normal flow of the work in the opinion of the
Director of Facilities. No more than five (5) unused vacation days may be carried over to the next
or any subsequent year. The vacation time deferred in accordance with the foregoing provision
shall be used in the next succeeding year.

ARTICLE XI
INSURANCE PLAN

Section 1. Medical Plan. The Board will make comprehensive group hospitalization and
medical coverage, as described herein, available during the term of this Agreement to each eligible
Employee who applies for it and to his or her eligible dependents. Covered services will be made
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available at a level that is substantially equivalent to the level of covered services available under
the medical plan in effect as of ratification of this Agreement (the “Medical Plan™), subject to the
terms and conditions set forth in the Medical Plan and in this Article.

The primary medical plan will be the High Deductible Health Plan (HDHP) with a Health
Savings Account (HSA) as outlined in Appendix B.

The Board will contribute fifty percent of the deductible for active Employees participating in the
HDHP. The Board will pay fifty percent of its share of the deductible on July | and the remaining
fifty percent on January 1.

Plan Deductibles.
Single $3,000
Two-Person $6,000
Family $6,000

Prescription Drug Coverage. The following co-pay program for covered prescription
drugs after the HDHP deductible is met will apply:

At retail for dosages up to thirty-four (34) days:

o Generic: $5.00 ($10.00 when permitted by law)
o Formulary: $35.00
o Non-Formulary: $40.00

Via Mail Order for dosages up to ninety (90) days:

o Generic: $20.00
o Formulary: $70.00
o Non-Formulary: $80.00

Those employees ineligible to participate in the HSA may participate in a Health Reimbursement
Arrangement (HRA) with the same terms as the HSA.

Section 2. Dental Plan. The Board will make comprehensive group dental insurance
coverage available during the term of this Agreement to each eligible Employee who applies for
it and to his or her eligible dependents. Covered services will be made available at a level that is
substantially equivalent to the level of covered services available under the dental plan in effect as
of ratification of this Agreement (the “Dental Plan”), subject to the terms and conditions set forth
in the Dental Plan and in this Article.

Section 3. (a) Means Of Providing Coverage And Terms. The Board may self-insure
the Medical and/or Dental Plan in whole or in part or, upon termination of an insurance contract
with any carrier, may enter into an insurance contract with the same or a different carrier to provide
covered services at a level that is not significantly diminished from the level of covered services
in effect as of ratification of this Agreement. The Board will provide the Union with as much
advance notice as practicable of its plan to change the means by which it provides such covered
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service or to self-insure, which, under normal circumstances, shall be not less than sixty (60) days
in advance.

(b) Deductible, Coinsurance, Co-pay Reguirements. Covered individuals must
meet any and all deductible, coinsurance and/or co-pay requirements set forth in the Medical
and/or Dental Plans, whether established by the Board’s primary carrier, in an available alternate
plan to which the Employee subscribes and/or by the care/service provider.

(c) Cost Containment. Covered individuals must comply with any and all of the
requirements set forth in the Medical and/or Dental Plans, an available alternate plan to which the
Employee subscribes and/or by the care/service provider concerning pre-certification, pre
admission testing, utilization review, second opinions and other such cost control and utilization
monitoring provisions.

(d) Coverage: Management agrees to review the statewide health insurance proposals at
least annually for its appropriateness to Darien.

Section 4. Cost of Coverage. The Board and each covered Employee will share the cost of
the Medical Plan and Dental Plan coverage, as described above, that the Employee elects for him-
or herself and his or her dependents from among the coverage that the Board makes available and
for the Long-Term Disability coverage the Board provides Employees, as described below.

EFFECTIVE DATE. BOARD’S PREMIUM SHARE.
July 1, 2025- June 30, 2026 Seventy-nine percent (79%)
July 1. 2026 — June 30, 2027 Seventy-eight- and one-half percent (78.5%)
July 1, 2027 — June 30, 2028 Seventy-eight percent (78%)

Section 5. Life Insurance. The Board will provide group term life insurance coverage

for each Employee in an amount equal to two (2) times the Employee’s annualized regular straight
time hourly rate of pay then-applicable as set forth on the schedules set forth on Appendix A
hereof, rounded to the next highest thousand dollars. Employees will not be required to contribute
to the premium for such coverage.

Section 6. Long Term Disability. Effective July 1, 2004, the Board share of the premium for
coverage under the Long-Term Disability Plan that the Board makes available will be equal to
eighty percent (80%) of the premium cost. The Board shall make long-term disability coverage
available to each regular full-time Employee who has completed at least five (5) continuous years
service as a Custodian in the Darien School System in order to provide protection from the loss of
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income in the event the Employee becomes totally and permanently disabled as defined by the
terms and conditions set forth in the policy providing such coverage, and the following:

(a) The maximum monthly benefit payable under the coverage shall be 60% of the
Employee’s regular monthly pay as of his or her last day worked, up to a maximum
monthly disability payment of $2,000.

(b) Monthly disability payments will begin after a 180 day waiting period and will
continue to be made each month thereafter during the period of the Employee’s total
and permanent disability until the Employee ceases to be totally and permanently
disabled, dies, reaches age 65, or becomes eligible for disability or normal, unreduced
retirement under the Town of Darien Retirement Plan, whichever occurs first.

(c) Monthly benefit payments will be reduced by any amount paid the Employee through
workers’ compensation, social security, other disability plans, retirement benefits,
including but not limited to, normal and disability benefits, and any other offset
normally found in long-term disability policies.

Section 7. Auto Vandalism. The Board will reimburse each Employee up to a maximum of $250
(or such lesser amount that is equal to the deductible under the Employee’s own automobile
insurance policy) for damage to his or her automobile caused by vandalism while the automobile
was parked on school property at a time when the Employee was engaged in performing his or her
job responsibilities.

Section 8. Dependent Care and Limited Purpose Reimbursement Account Plan. Effective
July 1, 2016, the Board will make available to covered Employees a Dependent Care and Limited
Purpose Reimbursement Account Plan in accordance with and subject (o the provisions of Section
125 of the Internal Revenue Code.

Section 9. General Provisions.

(a) Plan Year. “Plan Year”, as used in this Article, is hereby defined as the
Board’s fiscal year (July | - June 30), unless the Board decides to change the Plan Year and so
notifies the Union.

(b)  Eligible Dependents. No Employee may extend to his or her dependents coverage
under any of the Plans provided by this Agreement unless the Employee is covered by such Plans.

(c) Disputes Relating to Benefits. Eligibility for benefits shall be determined
exclusively in accordance with the provisions of the respective insurance contracts acquired by the
Board to provide covered services, and any dispute relating to eligibility for or the amount of
covered services or benefits in any individual case shall be processed by the Employee directly
with the respective insurance carrier and shall not subject the Board to any claim in any forum. In
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no event shall the Board be considered to be an insurer or a guarantor of any covered services or
benefits.

(d) Change of Insurance Carriers. The Board shall have the sole discretion to
choose its primary carrier, to change carriers and/or to self-insure in whole or in part, provided that
the level of covered Medical and Dental services described in Sections 1 and 2 are not significantly
diminished.

Section 10. Retiree's. Upon retirement, an Employee hired prior to July 1, 2016 who
has completed at least ten (10) years of continuous service and is between age 62 and normal
Soctial Security retirement age or is eligible for the Town of Darien’s Retirement Plan “Rule of
807 shall receive a one-time payment of $15,000.

Section 11.  Coverage in the of Event of [liness/Injury. For an Employee absent because of
his/her illness or injury, the Board shall, for a period not to extend beyond three (3) consecutive
calendar months immediately following the expiration of his/her sick leave benefits, continue to
provide the health insurance coverage set forth in Section 1 above, provided the Board shall not
be required to provide greater coverage or pay a higher premium amount than it provided and paid
on the Employee's behalf as of his/her last day worked. The Board shall not be required to continue
group insurance coverage, as aforesaid, more than once for the same Employee in any period of
five (5) consecutive fiscal years. Such Employee shall cease to be an Employee and shall have no
right to return to work or to bring claims against the Board after the expiration of one (1) calendar
year immediately following his/her last day worked, provided that, for a period of two (2) calendar
years immediately following the expiration of the aforesaid one (1) calendar year, the Employee
shall, upon application for available work in the Custodians' bargaining unit which he/she has
demonstrated the ability to perform, be given preference over other applicants who have not
previously worked for the Board. In the event of injury on the job, the one (1) calendar year period
will begin at the termination of worker's compensation.

Section 12. Vision Plan The Board will make a vision plan available during the term of
this Agreement to each eligible Employee. The Board shall have the sole discretion to choose its
primary vision benefit carrier, to change vision benefit carriers and/or to self-insure in whole or in
part, provided that the level of covered vision benefits is substantially equivalent to the prior
coverage.

ARTICLE XII - HOLIDAYS

Section 1. (a) The paid holiday schedule is as follows:

New Year's Day Labor Day

Martin L. King Day Thanksgiving Day

Presidents’ Day Day after Thanksgiving

Good Friday Christmas Eve Day

Christmas Day Memorial Day Two floating holidays

Independence Day
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Rosh Hashanah and Yom Kippur will be recognized as holidays as long as they fall on a regular
workday. If Christmas Eve Day does not fall on a regular workday, the Day after Christmas will
be recognized as the paid holiday.

(b)  The paid holiday schedule will be in accordance with the school calendar adopted
by the Board.

Section 2. (a) When a paid holiday falls at a time when an Employee is on vacation, the
day will not be included as part of his/her vacation time.

(b)  When a paid holiday falls during a time when an Employee is absent due to illness
or injury and receiving sick leave benefits, the paid holiday will not be counted as a sick day.
Employees who continue a period of absence for more than ten (10) consecutive days after having
exhausted their sick leave benefits will no longer be eligible for holiday pay.

Section 3. A floating holiday is a paid holiday which an Employee may request to use on any
regular work day during the fiscal year without loss of regular pay.

All floating holidays must be approved in advance by the Director of Facilities. The
Director of Facilities will grant requests for floating holidays unless the department work demands
make it impracticable to do so. In the event that more than one (1) Employee requests a floating
holiday on the same day and departmental work demands make it impracticable to honor each
request, the requests will be granted on a first come-first served basis. If more than one (1) request
is made at the same time, seniority will be the deciding factor.

ARTICLE XIII - RETIREMENT PLAN

All Employees covered by this Agreement shall be covered by the Town of Darien
Municipal Employees Retirement Plan, or any other retirement plan adopted by the Town of
Darien, as well as the Social Security Retirement Plan. Eligibility will be determined under the
regulations of the Darien Retirement Board, and disputes concerning eligibility, benefits and other
matters relating to retirement shall not be subject to the Grievance and Arbitration procedure set
forth in Article XIX hereof.

ARTICLE XIV - SICK LEAVE

Section 1. (a) A "sick day" shall be defined as any regularly scheduled workday on which
the Employee is required to be absent from work because of a legitimate illness or injury and does
not lose regular pay for such day of absence.

(b) Each Employee shall earn 1.25 "sick days” per month up to a maximum of fifteen
(15) "sick days" per year of service.

(c) Unused "sick days" may be accurnulated from year to year up to a maximum of one
hundred and thirty-five (135) "sick days".

14



Employees shall be permitted to use the forty (40) hours of sick leave accrued in accordance with
Conn. Gen. Stat §§ 31-57r et seq (the “Statutory Sick Leave”) in accordance with the provisions
of such statutory requirements, notwithstanding any provisions in this section to the contrary. For
any sick leave accrued beyond the Statutory Sick Leave, the provisions in this article shall apply.

Section 2. In order for Employees absent for three (3) consecutive days to qualify for such leave
benefits, the Employee may be required to submit to an examination by a medical doctor of his or her
choice. Failure of any Employee to submit to such an examination when deemed necessary by the
Director of Facilities shall bar the Employee from any sick leave benefits for which he or she may be
eligible under the terms of this Agreement.

This provision shall not be construed or applied to prohibit the Director of Finance and
Operations from taking reasonable steps to verify the reason given for any absence for which the
Employee seeks sick ieave benefits.

The Board reserves the right to require an Employee to submit to an examination by a
physician selected by the Director of Human Resources at the Board's expense at any time.

Section 3. Any Employee who attempts to utilize a sick day on any regular work day when
schools are closed for students due to snow (a “Snow Day”) shall, within a reasonable time after
any such absence on a Snow Day, provide a statement from the Employee’s physician
confirming that (i) the Employee visited the physician in connection with the medical reasons for
which the Employee was absent on the Snow Day; (ii) the Employee’s absence on the Snow Day
was for medical reasons; and (iii) the Employee’s medical condition prevented the Employee
from performing the Employee’s job on the Snow Day. The Superintendent or designee may
require the Employee to undergo an examination by a Board-appointed physician at Board
expense to verify this information.

Any Employee who attempts to utilize a sick day on a Smow Day and who fails to
provide the medical statement required in this Section or whose medical statement has been
reviewed and rejected by a Board-appointed physician shall not be permitted to utilize a sick day
for such absence.

In the event that the Governor of the State of Connecticut declares a weather related state
of emergency and travel ban, employees shall not report to work but will be paid for the day
without accessing accrued personal or vacation days

Nothing in this Section shall be construed or applied to limit or modify the Board’s rights
under Section 2 of this Article XIV.

Section 4. TAX SHELTERED ANNUITY Each Employee who elects to participate
will be paid an annuity equal to 1.75% of base pay annually, in addition to the appropriate salary
rate in Appendix A attached hereto. This annuity payment will be paid by the Board into an
annuity fund selected by the Employee from an approved list of funds determined by the Board,
and shall be paid in June of each year on the same date the Employee receives his/her last paycheck
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of that work year. To be eligible to receive the annuity under this Section in any given fiscal year,
the Employee must first open an annuity fund during that fiscal year so that there is a fund available
to receive payments from the Board under this Section. If the fund imposes any fees associated
with maintaining the fund, the parties agree to jointly select another fund. At no time will the
Board pay for any fees associated with the Employee’s annuity fund.

ARTICLE XV - WORKERS' COMPENSATION

Section 1. Application of Prorated Sick Leave. Employees absent because of
compensable injuries (i.e., those for which they are eligible to receive Workers” Compensation
benefits) shall have their sick leave pay prorated so that the amount an Employee receives in daily
sick leave pay will equal only that amount necessary to make up the difference between his/her
regular daily rate of pay at straight-time under this Agreement (for a maximum of eight [8] hours
per day) and the amount he/she receives as daily workers’ compensation pay. The prorated pay
will be exclusive of the three (3) days waiting period required by Workers” Compensation on a per
injury basis, and the sick leave policy procedure shall apply to the three (3) day waiting period.

Similarly, the amount of sick leave time off to which the Employee is entitled at the beginning of
his/her period of absence will be charged with only so much as he/she used on a daily basis, so
that for example, if workers’ compensation benefits account for two-thirds of the Employee’s daily
pay, and sick leave benefits one-third, then one-third sick leave day shall be charged against the
Employee’s accomulated sick leave for every full day of such absence.

The maximum amount of sick leave that can be charged against the Employee’s accumulated
balance for a compensable injury is twenty (20) sick days.

Such supplement shall end after nine (9) months, after which time an affected Employee shall only
receive any Workers” Compensation pay.

Section 2. a. The procedures of this Section shall be implemented when an employee has been
absent due to long term disability (both job-related and non-job-related) for a period of twenty-
six (26) weeks from the date of disability.

b. Upon notification from the Board to the employee pursuant to "a" above, the employee
must within sixty (60) days present certification from his or her physician that the employee is
able to perform or will be able to perform. his or her job within twelve (12) mouths of the date of
disability. Date of disability shall be the first day the employee was unable to report to work due
to disabling illness or injury. Successive periods of disability separated by less than three (3)
calendar months are considered as the same disability when the illness or injury rendering the
employee disabled remains the same. A return-to-work light duty on either a full-time or part-
time basis shall not alter the original date of disability. If the employee’s physician does not
certify that the employee is able to perform, without limitation, the duties of his or her position
or of any other available position offered by the Board or, if in the opinion of a physician
selected by the Board, the employee is found to be unable to perform said duties, the Board,
may terminate the employee. In such case, any disability benefits for which the employee may be
eligible shall continue unaffected.

16



C. When there is a conflict between the opinion of the employee's physician and the opinion
of the physician selected by the Board, a third medical opinion shall be obtained. For such
purpose the employee shall select a physician from a list of three (3) physician providers (with
the appropriate medical specialty) selected by the Board. Once the three (3) physicians are
submitted to the employee, the employee shall have thirty (30) days to select one of the three
(3). The third medical opinion shall prevail.

d. In the event the employee does not report for required medical evaluations and/or fails to
follow any of the timelines set forth in subparagraphs a through ¢, the employee may be
terminated and such termination shall be deemed to be for just cause.

In the event the employee returns to work within the above-referenced twelve (12) months,
he/she shall suffer no loss in continuous service or seniority rights.

If any illness or injury results in a disability that has prevented the employee from performing the
essential functions of the position with reasonable accommodations for the period of either
twelve (12) consecutive months or eighteen (18) months during a twenty-four (24) month period,
the Board shall have the right to retire or discharge the employee.

If any illness or injury results in a disability, the Board shall have the right to retire or discharge
the employee whenever the undisputed medical prognosis indicates that the employee will not be
able to perform the essential functions of the position with reasonable accommodations that the
employee held prior to the injury or illness.

Section 3. Return-to-Work Program. Nothing herein shall prevent the Board from
implementing a managed care system and a “light duty” requirement in connection with its
Workers® Compensation coverage.

ARTICLE XVI - LEAVE

Section 1. Personal Leave. Personal days may only be used for pressing personal
business which requires the presence of the Employee and which may not be conducted with
reasonable convenience outside the school day or year, and shall not exceed three (3) days per
year. Employees will only be required to state the reason for each request for days that are either
(a) a Monday or Friday during May and June, or (b) a day immediately before or after a holiday
or vacation period. For example, personal days may be used for legal obligations (e.g., court
appearances) or for serious illness of members of the Employee’s immediate family (spouse, child)
for whose care the Employee is responsible. All requests for personal leave shall be made to the
Director of Facilities as far in advance as practicable and shall be accompanied by a written
statement describing the need for leave in terms sufficiently specific in the judgment of the
Director of Facilities so that the Director of Facilities can make a decision as to the appropriateness
of the leave. No leave may be taken without prior approval of the Director of Facilities. Personal
days may not be granted on days immediately before or after school holidays or vacations except
in the absolute discretion of the Director of Facilities.
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Section 2. Bereavement Leave.  In the event of the death of a member of the Employee’s
immediate family, Employees shall be allowed bereavement leave with pay, not to exceed five (5)
days per year per occurrence. “Immediate family” shall mean the Employee’s parent, spouse,
child, brother, sister, grandparent, parent-in-law, aunt, or uncle.

Section 3. An Employee may be granted time off without pay to discharge his/her obligations
for military reserve duty. This will not be considered part of his/her vacation unless he/she so
desires. If the military duty and vacation period coincide, the Employee will receive his/her normal
pay for the period.

ARTICLE XVII - REIMBURSEMENT FOR TOOLS/MILEAGE/UNIFORM

Section 1. The Board will supply those tools that are necessary in carrying out the regular
duties of Employees.

Section 2. Employees requested to use their cars on occasion on school business shall receive
a mileage rate equal to the mileage rate recognized by the Internal Revenue Service.

Section 3: Uniforms: The Board shall furnish each Employee fourteen (14) items of
clothing (including no more than one jacket) and three (3) items of foul weather gear as the
Employee may select from clothing and foul weather gear options made available by the Board.
Upon an Employee’s request, the Board will provide the Employee with a reflective coat for use
while the Employee is working outside. The Board may replace an Employee’s reflective coat
upon an Employee’s request if the Director of Facilities determines, in his/her sole discretion, that
replacement is necessary in light of the age and condition of the reflective coat. The Board reserves
the right to provide uniform pants and shirts for Employees in lieu of the purchase of uniforms
identified in this Section. The Board will also reimburse employees up to $175.00 per year for the
purchase of safety shoes. The safety shoes must be worn while at work. Employees are required
to be in a Board provided uniform at all times while on duty. .Employees may not wear shorts
while school is in session for students without the prior approval of the Director of Facilities.

ARTICLE XVIII - DISCIPLINARY ACTION

No Employee who has successfully completed his or her probationary period of employment
(a "non-probationary Employee") shall thereafter be discharged or disciplined without just cause,
provided that only cases of discharge and disciplinary suspensions without pay may be processed to
arbitration. Disciplinary warnings (verbal or written} issued to a non-probationary Employee may be
the subject of a grievance but shall not be processed beyond Step 2 of the grievance procedure. Any
non-probationary Employee who disputes a written warning ray append to the warning a copy of his
or her grievance and a statement setting forth the basis for his or her disagreement with it, provided
that nothing in this Section will preclude a non-probationary Employee from challenging at an
arbitration hearing over his or her disciplinary suspension or discharge prior disciplinary warnings
that are used by the Board to support such suspension or discharge.
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ARTICLE XIX - GRIEVANCE AND ARBITRATION

Section 1. The procedure set forth in this Article shall be the exclusive means for addressing
disputes between the Board and an Employee or group of Employees, collectively or individually,
or the Union, involving the interpretation and/or application of an express provision of this
Agreement.

Section 2. Definitions

(a) Grievant - A custodian or group of custodians or the Union filing a Grievance.

(b) Grievance - A written complaint by a Grievant that there has been a violation,
misinterpretation, or misapplication of an express provision of this Agreement by the Board or its
Administration, which directly affects the Grievant. All Grievances shall include the name and
position of the Grievant, the Section and Article of this Agreement alleged to have been violated,
misinterpreted or misapplied, the time when and the place where the alleged events or conditions
constituting the Grievance occurred, the identity of the party alleged to be responsible for causing
the said events or conditions and a general statement as to the nature of the Grievance and the
redress sought by the Grievant.

(c) Days - regular working days.

Section 3. Procedures.

(a) Step One 1. Within five (5) working days following the incident giving
rise to the Grievance, the Grievant shall file a Grievance with the Director of Facilities.

2. Within five (5) working days following receipt of the Grievance, the
Director of Facilities and Grievant shall discuss the Grievance in an attempt to resolve the
Grievance.

(b) Step Two 1. If the Grievant is not satisfied with the decision at Step One,
or the time limit for the Step One discussion has expired, he/she may submit the Grievance to the
Director of Human Resources, but Grievant must do so within five (5) working days after the Step
One discussion, or within five (5) working days after the time for the Step One discussion has
expired, whichever is earlier.

23 Within five (5) working days after receipt of the Grievance, the Director of
Human Resources shall meet with the Grievant in an attempt to resolve the Grievance. The
Grievant may be accompanied by a representative of the Union at this meeting.

3 The Directer of Human Resources shall send his/her decision to the

Grievant within five (5) working days after the meeting with the Grievant, and a copy of the
decision to the Union.
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(c) Step Three 1. If the Grievant is not satisfied with the decision at
Step Two, or if no decision has been rendered within five (5) working days after his/her meeting
with the Director of Human Resources, he/she may submit the Grievance to the Superintendent,
but the Grievant must do so within five (5) working days after receipt of the decision at Step Two,
or absent such decision, within five (5) working days following the expiration of the time for
rendering such decision.

2. Within five (5) working days after receipt of the Grievance, the Superintendent or
designee shall meet with the Grievant in an attempt to resolve the Grievance. The Grievant may
be accompanied by a representative of the Union at this meeting.

3. The Superintendent or designee shall send his/her decision to the Grievant within
five (5) working days after the meeting with the Grievant, and a copy of the decision to the Union.

(d) Step Four. If the Grievance is not resolved at Step Three, and the Union wishes to
proceed further, the Union must file a Demand for Arbitration with the American Arbitration
Association (AAA) in accordance with its Voluntary Rules for Labor Arbitration then subsisting,
subject to the following terms and conditions:

1. The Grievance must arise out of and involve the interpretation or application
of a specific provision expressed in this Agreement and will not be arbitrable if it claims a right,
benefit or obligation not expressly set forth in a specific provision of this Agreement.

2. The Demand for Arbitration must be made in writing by certified mail, return
receipt requested, with a copy to the Director of Finance, postmarked within the ten (10) calendar
days immediately following the Grievant's receipt of the Superintendent’s response at Step Three (3),
or absent such response, within ten (10) calendar days following the expiration of the time for
providing such response.

3. The Arbitration must be in accordance with the American Arbitration
Association’s Voluntary Rules for Labor Arbitration in existence at the time the Demand for
Arbitration is filed.

4. The Demand for Arbitration must be limited to the same Grievance submitted
to the Superintendent in Step Three.

5. The Arbitrator's authority will be limited to determining whether, by the
allegations contained in the Grievance, the Board violated or misapplied the specific provision
expressed in this Agreement as alleged in the Grievance. The Arbitrator will have authority to render
appropriate "make whole" awards consistent with the provisions of this Agreement and other
applicable rules governing the Arbitrator's conduct and authority.

6. The decision of the Arbitrator will be final and binding, subject to the right of
either party to have the award confirmed, vacated or modified according to law.
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7. The cost of the Arbitrator's fees and hearing room rental, if any, will be shared
equally by the Board and the Union, but each party will bear the cost of its own representatives,
transcripts and other items.

8. Grievances must be filed for arbitration separately, and an Arbitrator may not
hear multiple Grievances unless the Director of Finance and the Union agree in writing to allow the
Arbitrator to do so.

9. Only the Union will have the authority to submit a Grievance to Arbitration.

Section 4. Time Limits. The time limits specified herein are of the essence and may only be
extended by mutual written agreement of the Director of Human Resources and the Union. Failure
to process a Grievance within the time limits provided herein shall be deemed a waiver of such
Grievance, and the Grievance shall be considered resolved in accordance with the position of the
Board, unless a written agreement to extend the time limit has been entered into prior to the
expiration of the specified time limit. Failure by the Board representatives to meet or respond to the
Grievance within the time limits provided herein shall permit the Grievant or the Union, as
appropriate, to process the Grievance to the next Step provided they do so within the time limits set
forth herein.

Section 5. Representation. Grievant will be permitted to be accompanied by the Union's
President and/or the Union's Business Representative at all grievance meetings and arbitration
hearings except at Step 1, where only the Union's President will be permitted. Grievances shall not
be processed and Grievance meetings or discussions shall not be held during work time without the
express prior approval of the Director of Human Resources, although arbitration hearings may be held
during work time according to a schedule mutually acceptable to the Board, the Union and the
Arbitrator.

Section 6. Confidentiality. The Grievance and the Grievance process, including
arbitration, shall be kept confidential to the extent permitted by law.

Section 7. Union Authority. Nothing contained herein shall require the Union to process
any Grievance which in its opinion is without merit, and no Employee shall have the right to process
a Grievance to arbitration, as such right is reserved exclusively to the Union.

Section 8. Settlements. Grievance settlements reached at Step 1 shall not be used as evidence
or precedent in any other Grievance, at arbitration or in any other forum.

Section 9. Union Grievance, The Union shall have the right to file a Grievance at
Step Three of the procedure set forth in Section 3(c) but only if the Grievance involves a claim
that a specific provision of the Agreement has been violated, misinterpreted or misapplied as to
the Bargaining Unit as a whole or, in the very least, as to a group of custodians (more than three)
identically affected assigned to different schools. Such a Grievance shall conform in all respects
to all the provisions, procedures and time limits set forth above. In such cases, the Union shall be
accorded the status of a "Grievant".
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Section 11. The Union’s Field Representative shall not attend or participate in Step One
of these procedures, but may participate as the representative of the Grievant at any step beyond
Step One.

ARTICLE XX - WORK CONTINUITY

The Union and its officers, in behalf of themselves and the Employees in the bargaining
unit, agree that they will not engage in, encourage, or tolerate any strike, picketing, leafleting,
slowdown, sit down, or any interruption of work in any form for the term of this Agreement.

ARTICLE XX]I - PAYROLL DEDUCTIONS

Section 1_Upon receipt of an employee's signed authorization to deduct
membership dues or voluntary fees, the Employer agrees to deduct from the
pay of the employee an amount as established and periodically adjusted by the
union. Such deductions shall continue unless the Employer is notified in
writing, by the union, that the employee is no longer a member. The Union
reserves the right to modify and/or replace the deduction authorization form.

The parties recognize that the authorization of the Union to payroll deductions
is an agreement solely between the Union and its members which the member
may revoke consistent with the Union’s membership rules. Should a bargaining
unit member approach the Employer or its agent to terminate or modify his or
her contractual relationship with the Union, that bargaining unit member will
be directed to communicate such intent directly with the Union.

The Board agrees to deduct from the pay of each employee who has signed an
authorized payroll deduction card, a sum certified by the Secretary/Treasurer
of the Union as Union dues. Such deduction will be periodically made from the
payroll at times agreed upon by the Employer and the Union, and the total
deductions so made shall be mailed or electronically delivered to AFSCME
Council 4 on a weekly/bi-weekly/monthly basis. Such deduction shall
continue for the duration of this Agreement and/or any extension hereof unless
otherwise notified by Council 4.

Section 2. The Union agrees that it will indemnify and hold the Employer
harmless from any claims, actions or proceedings by any employee arising from
deductions made by the Employer hereunder. Once the funds collected by the
Employer hereunder are remitted to the Union, the disposition of such funds
thereafter shall be the sole and exclusive obligation of the Union, and the
Employer shall have no further obligation, financial or otherwise, under Section
1 of this Article.

Section 3. Payroll deductions will be made in weekly/bi-weekly pay periods for
properly executed deduction authorization forms received at the Employer’s
payroll office on or before the fifth day of the preceding month. However, the
Employer assumes no responsibility either to the employee or to the Union for
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any failure to make or for any errors made in making such deductions, but will
make such efforts as it deems appropriate in correcting any such errors or
omissions.

Section 4. Deductions shall be remitted to the AFSCME Council 4 not later
than twenty (20} days after the end of the preceding month during which
deductions were made.

Section 5. All new hires which are represented by the bargaining unit. within
fifteen (15) days of their start date, shall be released from work, for one (1) hour
without loss of pay, to attend a Union orientation. Management shall not be
present during the Unlon’s orientatton.

ARTICLE XXII - DURATION

This Agreement will take effect upon execution and shall remain in full force and effect without
reopening of any kind except as provided in Article XI up to and including June 30, 2025. If a
Successor Contract is not reached by July 1, 2028, the provisions of this Agreement shall remain
in effect until a successor agreement is entered into or the statutory processes for resolving disputes
over terms and conditions for a successor agreement have been exhausted.

IN WITNESS WHEREOQF, the parties hereto have signed this Agreement on this

dayof __,2025.
DARIEN BOARD OF EDUCATION DARIEN SCHOOL CUSTODIANS
UNION AL 1303-214 OF
COUNCIL #4, AFSCME
Bk 2 Voo M\ (amunnoin U
Cha perso
s 9] 25025
Date
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APPENDIX A
REGULAR STRAIGHT-TIME HOURLY RATES

Section 1. (a) Regular straight-time hourly rates of pay for services performed by
Employees holding regular appointments to positions as Courier/Custodian, Custodian I, or Custodian
I1 pursuant to this Agreement will be as follows effective at the beginning of the next payroll period
commencing after the following dates, respectively:

2025-2026 3.50% General Wage Increase
Regular Straight-

Time After 10 Years After 15 Years After 20 Years
39.43 39.75 40.00 40.21
2026-2027 3.00% General Wage Increase
Regul?rriri:alght- After 10 Years After 15 Years After 20 Years
40.62 40.94 41.20 41.42
2027-2028 3.00% General Wage Increase
Regul%ri:]:alght- After 10 Years After 15 Years After 20 Years
41.84 42.17 42 .44 42 66

(b) A newly hired Employee assigned to any position as Courier/Custodian,
Custodian I, or Custodian II may, for the first six months of such assignment, be paid at a regular
straight-time hourly rate up to $.50 an hour lower than the then-current regular straight-time hourly
rate for the position.

(c) Shift Stipends

Staff who work Second Shift, start work at [1:00 AM to 7:30 PM
Staff who start work at 2:00 PM to 1 1:30 PM. are considered Third Shift.

Stipends paid in addition to his or her regular straight-time rates:

Shift Differential 2025-26 2026-27 2027-28
2nd Shift 0.66 0.68 0.70
3rd Shift 0.96 0.99 1.02

Differentials will only be paid for time worked on 2" & 3" Shift. During the summer
recess, those custodians who normally work the second and third shift and who are directed by
the Board to work the day shift shall continue to receive their differential rate of pay during such
time. Any second of third shift custodian who chooses to work the day shift shall not receive
their differential rate of pay during that time.
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Section 2. (a) Head Custodian: Regular straight-time hourly rates of pay for services
performed by Employees holding regular assignments to positions of Head Custodian pursuant to this
Agreement will be as follows effective at the beginning of the next payroll period commencing after
the following dates, respectively:

2025-26 - 3.50% General Wage Increase

Regular

) . After 10 Years After 15 Years After 20 Years
Straight-Time

Darien HS

Step | 46.39 46.70 46.73 46.78
Step 2 47.70 48.04 48.07 48.09
Step 3 48.95 49.28 4932 49.34
Middlesex

Step 1 45.58 45.90 4593 45.97
Step 2 46.85 47.17 47.21 47.24
Step 3 48.09 48.37 48.45 48.47
Elementary

Step 1 42.10 42.40 42.44 42.48
Step 2 42.92 43.22 43.26 43.29
Step 3 44.13 44.30 44,38 44.52

2026-27 - 3.00% General Wage Increase

Regular

Straight-Time After 10 Years After 15 Years After 20 Years

Darien HS

Step 1 47.78 48.10 48.14 48.18
Step 2 49.14 49.48 49.51 49.54
Step 3 50.42 50.75 50.80 50.82
Middlesex

Step 1 46.94 47.28 47.31 47.34
Step 2 48.25 48.58 48.63 48.65
Step 3 49.54 49.82 49.90 49.93
Elementary

Step | 43.36 43.67 4372 43.75
Step 2 44.21 44.52 44.55 44.59
Step 3 45.45 45.63 4571 45.85
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2027-28 - 3.90% General Wage Increase

Regul'ziﬂriiteralght— After 10 Years After 15 Years After 20 Years

Darien HS

Step | 49.21 49.55 49.58 49.63
Step 2 50.61 50.96 51.00 51.02
Step 3 5193 52.28 52.32 52.35
Middlesex

Step 1 48.35 48.69 48.73 48.76
Step 2 49.70 50.04 50.09 50.11
Step 3 51.02 51.32 51.40 51.43
Elementary

Step 1 44.66 4498 45.03 45.06
Step 2 45.54 45.86 45.89 45.93
Step 3 46.81 47.00 47.09 47.23

Assistant Head Custodian (Grandfatherd):

Employees holding regular assignments to positions of Assistant Head Custodian on the Day
and Night Shifts, respectively, pursuant to this Agreement will be paid the following hourly
premiums in addition to their respective regular straight-time hourly rates of pay as Custodians
I or II for the services they perform in such positions, as follows:

2025-26 2026-27 2027-28
Day Shift 0.66 .68 70
Night Shift 96 99 1.02
Night Supervisor:
2025-26 2026-27 2027-28
DHS 1.68 1.73 1.78
MMS 1.68 1.73 1.78
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APPENDIX B
INSURANCE

{Begins on next page)
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Summary of Benefits PN,

Anthem Dental Essential Choice Ant‘llem’
Darlen BOE - Custodian BlueCross BlueShield > »
Anthem Dental Complete Network

WELCOME TO YOUR DENTAL PLAN!

Regular denta! checkups can help find early warning signs of certain health problems, which means you can get the care you need to get healthy. So,
don't skimp on your dental care, good oral care can mean better overall health!

Powerful and easily accessible member tools. Dentists in your plan network.

« Ask a Hygienist: Dental members can simply email their dental questions » You'll save money when you visit a dentist in your plan
to a team of licensed dental professionals who in turn will respond in network because Anthem and the dentist have agreed on
about 24 hours. pricing for covered services. Dentists who are net in your

» Dental Health Risk Assessment: We want our dental members to better plan network have not agreed to pricing, and may bill you for
understand their oral health and their risk factors for tooth decay, gum the difference between what Anthem pays them and what
disease and oral cancer. This easy to use online tool can heip them do this. the dentist usually charges.

« Dental Care Cost Estimator: In order to help our dental member better * To find a dentist by name or location, go to anthem.com or call
understand the cost of their dental care, we offer access to a user-friendly, dental customer service at the number listed on the back of your ID
webh-based ool that provides estimates on common dental procedures and card.
treatments whan using a network dentist.

« More Capabilities: With our latest mabile application, Anthem Anywhere, Ready to use your dental benefits?
members can find a network dentist as well as view their claims. It's available e Choose a dentist from the network
both for Android and Apple phones. « Make an appointment

e« Show the office staff your member ID card
« Pay any deductible or copay that is part of your plan

Need to contact us?
See the back of your ID card for who to call, write or email.

Your dental benefits at a glance
The foltowing benefit summary outlines how your dental plan works and provides you with a quick reference of your dental plan benefits. For complete
coverage details, please refer to your policy.

Annual Benefit Maximum Contract Year

+ Per insured person $2,000 $2,000
D&P applies to Annual Maximum Yos Yes
Annual Maximum Carryover / Carry in No/No No/No

Orthodontic Lifetime Benefit Maximum

- Per eligible insured person $1,000 $1,000
Annual Deductible {Does not apply to Orthodontic Services)

+ Par insured person/Family maximum Contract Year $50/2X Individual $50/2X Individual
Deductible Waived for Diagnostic/Preventive Services Yes Yos
Out-of-Network Reimbursement: 90th percentile

Anthem BCBS is the trade nama for Anthem Health Plans, Inc., an independent licansee of Lhe Blue Cross and Blue Shield Associalion

QuotelD: 10843182 Pags 163 CT_PCLG_ASO-Custom



QuotelD: 10843182 Page 2 of 3 CT_PCLG_ASO-Custom

Anthem Whole Health Connection -Dental

¢ For members with certain health conditions, additional dental benefits are available without a deductible or waiting periods.
Eligible services are paid at 100% and won't reduce your coverage year annual maximum (if applicable)

Accldental Dental Injury Benefit

s Provides members 100% coverage for accidental injuries to teeth up to the coverage year annual maximum
(if applicable). No deduclibles, member coinsurance, or waiting periods apply

Extension of Benefits

¢ Following termination of coverage, members are provided up to 60 days to complete treatment started prior to their
termination of coverage under the plan and eligible services will be covered

International Emergency Dental Program

* Provides emergency dental benefits while working or traveling abroad from licensed, English-speaking dentists.
Eligible covered services will be paid 100% with no deductibles, member coinsurance, or waiting periods and won't
reduce the member coverage year annual maximum (if applicable)

Services provided before or after the term of this coverage - Services received before your effective date or after your coverage ends, unless
otherwise specified in the dental plan certificate

Orthodonties (unless included as part of your dental plan benefits) including orthodontic braces, appliances and all related services

Cosmetic dentistry {unless included as part of your dental plan benefits) provided by dentists solely for the purpose of improving the appearance of the
tooth when tooth structure and function are satisfactory and no pathologic conditions (cavities) exist

Drugs and medications including intravenous conscious sedalion, IV sedation and general anesthesia when performed with nonsurgical dental care

Analgesia, analgesic agents, and anxiolysis nitrous oxlde, therapeutic drug injections, medicines or drugs for nonsurgical or surgical dental care
excapt that inlravenous conscious sedation is eligible as a separate benefit when performed in conjunction with complex surgical services.

This is not a contract; it is a partial listing of benefits and services. All covered services are subject to the conditions, limitations, exclusions, terms and provisions of your
employee benefits bocklet. In the event of a discrepancy between the information in this summary and the employee booklet, the employee booklet will prevail.

Anthem BCBS is the trade name for Anthem Haalth Plans, Inc., an independent icensee of tha Blue Cross and Blue Shield Association

QuotelD: 10843182 Page 3 of 3 CT PCLG ASQ-Custom



Blue View Vision*

Darien Public Schools
July 1, 2020

Welcome to your Blue View Vision plan!

Anthem %9

You have many choices when it comes o using your benefits. As a Blue View Vision plan member, you have access o one of he
nation's largest vision networks. You may choose from many private praclice doclors, local optical siores, and national refail stores
including LensCrafiers®, TargetOplical®, and most Pearle Vision® locations. You may also use your in-nebwork benefits t order
eyewear online atGlasses.comand ContactsDirect com. To locale a parficipating nework eye care doctor or locafion, log in at
anthem.com, or fromthe home page menu under Care, selectFind a Doctor. You may also call member services for assistance at1-

866-723-0515.

Out-of-Network — [fyou choose t, you may instead receive covered benefits outside of the Blue View Vision network. Just pay in full at
the ime of service, obtain an itemized receipt, andfile a claim for reimbursement up o your maximumoutofnebwork allowance.

YOUR BLUE VIEW VISION PLAN BENEFITS m OUT-OF-NETWORK FREQUENCY

Routine Eye Exam
A comprehensive eye examinafion $0 copay Up b $50 allowance O;I:ri ey\;rry
| Eyeglass Frames |
| - | $180 aflowance, then
One pair of eyeglass rames 20% off any Up o $52 allowance Onlara‘ Svary
remaining balance plan year
 Eyeglass Lenses (instead of contact lenses) i TET o =
One pair of standard plastc prescription lenses:
o Single vision lenses $0 copay Up o $40 allowance
o Bifocal lenses $0 copay Up b $60allowance | |
o Trifocallenses $0 copay Up $80alowance | Once every plan year
o Lenficular lenses $0 copay Up b $80 allowance !

_ Eyeglass Lens Enhancements

When ohlalnlng cov ered eyew earfrom a Blue V'ew Vision prov ider you may choose b add any of he followmg lens enhancemems at no exfra cost

° TFaﬂSlthnS Lenses (for a child under age 19)
o Shndard polycarbonate (for a child under age 19)
. o Facbry scratch coafing

“ContactLenses (instead of eyeglass lenses)

$0 copay No allowance
30 copay when obtained Samelas olovered
$0 copay out-of-network €yegiass lenses

Contact fens allow ance will only be applied fow ard the first purchase of contacts made during a benefit period. Any unused amount remaining cannot

be used for subsequent purchases in the same benefit peliod ot can any unused amount be camied over o the bllowing benef t perlod

: o Elective convenional (non-d;sposd:le) | $150 allowance, then  Uplo $105 allowance

: . 15% offany

| OR | remaining balance

| o Elective disposable $150 allowance Upb $105allowance | Once every plan year
(no additional

' OR discount)

| o Non-elective (medlcally neoessary) Coveredinfull - Upo $210 allowance

Thisisa prm'ary vision care bendilmtendedb oovar only rc-Junne aye examinalions and oorrecuve eyewear Blue View Vision s for rouine gye care only. Ifyou need mediwl

treatmant for your eyes, visit a participating eye care doctor from

ur madical network. Benefits are payabie only for expenses incured while the groupand insured person’s

coverage is in force. This information is intended to be a brief oulline of coverage. All terms and condiions of coverage, including benefits and exclusions, ara contained in the
mambar's policy, which shall control inthe eventof a conflict with this overview. This beneiit overview is only one piece ofyouwr entire envolment package.

EXCLUSIONS & LIMITATIONS (not a comprehensive list— please refer to the member Certificate of Coverage for a complete list)

Combined Offers. Notto be combined with any offer, coupon, or in-store
adv erisement.

Excess Amounts. Amounts in ex cess of cov ered vision expense.
Sunglasses. Plano sunglasses and accompany ing frames.

Safety Glasses. Safety glasses and accompanying frames.

Not Specifically Listed. Services notspecifically listed in this plan as
cov ered services.

Lost or Broken Lenses or Frames. Any lostor broken lenses or irames
are not eligible for replacement unless the insured person has reached his
or her normal service interv al as indicated in the plan design.
Non-Prescription Lenses. Any non-prescriplion lenses, ey eglasses or
contacts. Plano lenses or lenses that have norefractive power.
Orthoptics. Orhoplics or vision fraining and any associated supplementat
testing.



APPENDIX C
MEMORANDUM OF UNDERSTANDING
The undersigned parties hereby agree as follows:

Employees may elect, prior to July 1, 2008, to maintain their benefit under Article X1V, in lieu of
receiving a 1% employer paid tax shelter annuity.

The language that wilt expire on June 30™ reuds:

Section 3. Upon retirement after ten {10) years or more of service, an Employee will be paid
1.25 days of his/her unused accumulated sick leave for each ycar of scrvice up to his/her total
unused sick leave balance.

Employees electing this option must do so in writing and deliver a copy of the election to the
Finance Director, 2 Renshaw Road, Darien, CT 06820 before the end of business (4:00 P.M.) on
Junc 30, 2008. Once this option is taken, it cannot be revoked.

Employees electing this option will also receive, upon retirement, 1% of their 2008-09 salary.

New hires after July 1, 2008 will only have access to the TSA option.

Custodians who fail to declare by the end of business on June 30, 2008 will be considered as
having taken the TSA Option.

Darien Board of Education Custodial Local 1303-214
Council #4, AFSCME, AFL-CIO

- [
E z; i o Unio®/President

D925 )2005”

Date /




APPENDIX D

REGULAR, STRAIGHT -TIME HOURLY RATES
FOR EMPLOYEES HIRED ON OR AFTER JULY 1, 2022

Section 1. (a) Regular straight-time hourly rates of pay for services performed
by Employees holding regular appointments to positions as Courier/Custodian, Custodian I,
or Custodian II pursuant to this Agreement will be as follows effective at the beginning of the
next payroll period commencing after the following dates, respectively:

2025 -26
Regular After 10 Years After 15 Years After 20 Years
Straight-Time
$ 30.34 30.63 30.93 31.23

2026-27
Regular After 10 Years After 15 Years After 20 Years
Straight -Time
$31.25 31.54 31.85 32.16

2027-28
Regular After 10 Years After 15 Years After 20 Years
Straight-Time
$ 32.18 32.49 32.81 33.13

(b) A newly hired Employee assigned to any position as Couriet/Custodian, Custodian I,
or Custodian Il may, for the first six months of such assignment, be paid at a regular straight-time
hourly rate up to $.50 an hour lower than the then-current regular straight-time hourly rate for the
position.

(c) Shift Stipends

Staff who work Second Shift, start work at 11:00 AM to 7:30 PM
Staff who start work at 2:00 PM to 11:30 PM. are considered Third Shift.

Shift Differentials 2022-23 2023-24 2024-25



Second Shift 52 53 55
Third Shift Tl .73 .74

Differentials will only be paid for time worked on 2™ & 3™ Shift. During the summer recess,
those custodians who normally work the second and third shift and who are directed by the
Board to work the day shift shall continue to receive their differential rate of pay during such
time. Any second of third shift custodian who chooses to work the day shift shall not receive
their differential rate of pay during that time.

Section 2. (a) Head Custodian: Regular straight-time hourly rates of pay for
services performed by Employees holding regular assignments to positions of Head Custodian
pursuant to this Agreement will be as follows effective at the beginning of the next payroll
period commencing after the following dates, respectively:

2025 - 2026
Regular After 10 Years After 1S Years After 20 Years

Straight-Time
DHS
$ 34.85 35.19 35.53 35.88
35.53 35.87 36.22 36.58
36.22 36.57 36.93 37.29
MMS
$ 33.06 33.38 33.70 34.03
33.70 34.03 34.36 34.69
34.35 34.69 35.02 35.36
Elementary
32.82 33.14 33.46 33.79
33.46 33.78 34.11 34.44
34.11 34.44 34.77 35.11

2026 — 2027 3.0% General Wage Increase

DHS
35.89 36.24 36.59 36.95
36.59 36.94 37.30 37.67
37.30 37.66 38.03 38.40

MMS




34.05 34.38 34.71 35.05
34.71 35.05 35.39 35.73
35.38 35.73 36.07 36.42
-Elementary :

33.80 34.13 34.46 34.80
34.46 34.79 35.13 35.47
35.13 35.47 35.81 36.16

2027 — 2028 3.0% General Wage Increase
DHS
36.97 37.33 37.69 38.06

37.69 38.05 38.42 38.80
38.42 38.79 39.17 39.56
MMS
35.07 3541 35.75 36.10
35.75 36.10 36.45 36.80
36.44 36.80 37.15 37.51
-jjlemental'v :

34.81 35.15 35.49 35.84
35.49 35.83 36.18 36.53
36.18 36.53 36.88 37.24

Assistant Head Custodian:

Employees holding regular assignments to positions of Assistant Head Custodian on the
Day and Night Shifts, respectively, pursuant to this Agreement will be paid the following
hourly premiums in addition to their respective regular straight-time hourly rates of pay as
Custodians I or II for the services they perform in such positions, as follows:

2025-26 2026-27 2027-28
Second Shift 0.56 A7 59
Third Shift .75 7 .79

Night Supervisor:



2025-26 2026-27 2027-28

DHS 1.68 1.73 1.78
MMS 1.68 1.73 1.78
APPENDIX E

Memorandum of Understanding

WHEREAS, the Darien Board of Education (the “Board™) and the Darien School Custodians'
Union, Local 1303-214 of Council #4, AFSCME, AFL-CIO (the "Union") have entered into a
collective bargaining agreement, effective July 1, 2022 (the “Contract”);

WHEREAS, the terms of the Contract provide for the removal of school transportation drivers
(the “Drivers”) from the Union.

NOW, THEREFORE, the parties wish to confirm their mutual understanding regarding this
matter:

1. The Drivers will work in the cafeteria, as assigned by the Board, as lunch monitors;

2. The Drivers will perform all of the functions of lunch monitors, including but not limited to
a. Supervision of students;
b. Disposing of garbage on both the tables and the floor; and

¢. Wiping the cafeteria tables.

3. While performing these lunch monitor duties, the Drivers will be supervised by building
administrators.

4. The Board will provide the drivers with a uniform shirt that is a different color than the shirts
worn by members of the Union.



The partics further agree that this is a unique situation and that this action does not establish a
past practice or set a precedent for the future. Neither party shall cite this agreement in any
further cases or grievance-related matters outside of this agreement

DARIEN BOARD OF EDUCATION DARIEN SCHOQI, CUSTODIANS
UNION LOCAL 1303-214 OF

COUNCIL #4, AFSCME

By n/]f—@mu

[ts Chairpgf§on

09155 [2025”

Date




