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AGENDA 

Cooperative Board  
Regular Meeting 

October 8, 2025 at 4:30 p.m. 
The Howard D. Mettelman Learning Center 

Middle Settlement Road, New Hartford, New York 

 

 
4:30 I. Call to Regular Meeting to Order 

 
II. Pledge of Allegiance 

 

4:35 III. Recognition 

 

4:35 IV. Recognition of Visitors 
 

 Student Presenters – Aeriana McNeil 
        Ethan LaBuz 

   

4:50 V. Communications 
 

A. From the Floor 
- General questions from board members? 

- Commentary from board members? 
 

B. Correspondence 
 

4:55 VI. Reports 

- District Superintendent Update 
 

  
 

5:10 VII. A- . Approval of the Minutes of the Regular Meeting of September 10, 
2025 (page 13) 
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 5:10 VIII.     EXECUTIVE SESSION 

  Executive Session Items: 

 

     X 
discussing the employment history of a particular person(s) 

 
discussing matters that may lead to the appointment of a particular person (or 
alternatively, a particular corporation) 

     X 
discussing collective negotiations pertaining to the BTA and BAA Unions, 
pursuant to Article 14 of the Civil Service Law 

  
discussing the (purchase) (sale) (lease) of a particular parcel of land, disclosure of 
which could affect the value of the property 

       
discussing the (administration) (preparation) (grading) of the ________ exam 

  
discussing proposed litigation 

 
discussing matters which could imperil public safety if disclosed 

 

 
 5:30 IX. Approval of Consent Agenda (B., C., D.) 

 
B. Financial Report (page 4 9 ) 

1. Acceptance of Report of the Treasurer, August 2025 

 
2. Approval of 2025-2026 Budget Adjustment Report, August 2025 

 
3. Approval of Oneida BOCES Contractee (Buyer) with other BOCES 

2024-2025 Contracts/Final 

 
4. Approval of Oneida BOCES Contractor (Seller) with other BOCES 2024-

2025 Contracts/Final  
 
5. Approval of Oneida BOCES Contractor (Seller) with Schools 2024-2025 

Contracts/Final  
 
6. Approval of Oneida BOCES Contractor (Seller) with Schools 2025-2026 

Contracts 
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C. Personnel Report (page 157) 

 

a. Resignations   
1. Teaching/Certified Staff  
2. Non-Instructional/Classified Staff  

 
b. Unpaid Leave(s) of Absence  

1. Teaching/Certified Staff 
2. Non-Instructional/Classified Staff  

 
c. Appointments  

1. Teaching Staff/Certified Staff 
a. Recommendation for Probationary Appointment(s) 
b. Recommendation for Part-Time Appointment(s)  

c. Recommendation for Long-Term Substitute 
Appointment(s)  

d. Recommendation for Temporary Appointment(s)  

e. Recommendation for Tenure Appointment(s)  
 

2. Non-Instructional/Classified Staff 
a. Recommendation for Probationary Appointment(s)  
b. Recommendation for Part-Time Appointment(s)  

c. Recommendation for Additional Assignment(s)  
 

d. Stipends 
1.  Teaching/Certified Staff  

a. Recommendation for additional Stipends  

 
e. Terminations  

1. Non-Instructional/Classified Staff 

a. Recommendation for Termination of Probationary 
Appointment  

 
f. Summer School  

1. Recommendation for Summer School Appointment(s)  

a. Teaching/Certified Staff 
a. Recommendation for Career and Technical Education 

Summer School Appointments 

b. Recommendation for Special Education Summer School 
Appointments 

c. Recommendation for Academic Regional Summer 
School Appointments  
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D. Action Items (page 187) 

 
1. Approval of Board Policies (Second Reading) 

2206 Special Meetings of the Cooperative Board  

2301 Joint Advisory Committees and Councils  
3002 Administrative Organization and Operation  

4300 Investments  
4304 Personal Property of BOCES  
4500 General Procurement Standards  

4501 Competitive Bidding  
4502 Non Bid Purchasing  

4506 Procurement-Uniform Grant Guidance for Federal Awards  
6201 Drug Free Workplace  
6204 Alcohol, Drugs and Other Substances (DELETE)  

7002 Education of Homeless Children  
7100 Physical Examinations  
7101 Immunizations  

8302 Controversial Issues  
 

2. Approval of Board Policies (First Reading)  
5004 Short-Term Worker Asbestos Notification  
5201 School Food Service Program and Meal Charge Policy  

5300 Internet Safety  
5304 Information Security Breach Policy  
6503 Rights of Nursing Employees to Express Breast Milk  

 
3. Approval of Budget Guidelines, Budget Parameters, and Budget 

Calendar for 2026-2027 
 

4. Approval of the Creation of Senior Career Exploration Specialist  
 

5. Approval of the Award of the Supplemental Juice Bid 

 
 

5:40 X. Board Topic(s)/Discussion Item(s) 
 

- NYSSBA proposed 2025 Bylaw Amendments and Resolutions  
 

- Board Retreat  

 
 
5:50 XI. Old Business 

 
6:00 XII.  Adjournment 

 
 
  Dinner – Aqua Vino  
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October Board Agenda 
October 8, 2025 

PERSONNEL REPORT A.                                       

RESIGNATIONS a.                                       

Teaching/Certified Staff     1.                                       
Hire Date Resign Date 

DRAKE CARNOT  TEACHER OF PHYSICAL EDUCATION  08/22/2025 10/03/2022 1.  

STEPHANIE COLLADO  TEACHER ASSISTANT  09/28/2025     09/01/2019 2.  

JERI A. COMBS  TEACHER ASSISTANT  12/31/2025     08/29/2024 3.  

MARISA G. DECOLA  TEACHER ASSISTANT  09/30/2025     03/14/2019 4.  

JORDAN S. DELMONICO  TEACHER ASSISTANT  08/31/2025 08/31/2022 5.  

Non-Instructional / Classified Staff 2.                                       
Hire Date Resign Date 

JAMES A. CRANDALL  COOK MANAGER  08/28/2025 10/03/2017 1.  

TRACY L. FRANCHELL  GRAPHIC DESIGN SPECIALIST  09/25/2025     08/18/2025 2.  

SABRINA M. FRYMAN  ASSISTANT BUSINESS MANAGER  09/12/2025 06/05/2023 3.  

JACQUELINE A. GAMLEN  LABORER - HOURLY  10/12/2025 07/28/2025 4.  

OKSANA GUTKO  FOOD SERVICE HELPER  08/19/2025 05/10/2017 5.  

WENDY M. O'DONNELL  FOOD SERVICE HELPER  08/19/2025 08/19/2024 6.  

NICOLE M. PHILLIPS  FOOD SERVICE WORKERS  08/31/2025     09/05/2024 7.  

SHANE R. TINNEY  PUBLIC RELATIONS ASSISTANT  10/07/2025     11/18/2024 8.  

KELLIE L. WILDEY  COOK MANAGER  09/19/2025 09/09/2025 9.  

UNPAID LEAVE(S) OF ABSENCE b.                                       

Teaching/Certified Staff 1.                                       
Start Date End Date Reason 

WENDY J. BOLOS  TEACHER ASSISTANT  06/30/2026 work as long term 
substitute teacher 

09/01/2025 1.  

CHRISTOPHER LAMBERT  TEACHING ASSISTANT  06/30/2026 work as long term 
substitute teacher 

09/01/2025 2.  

MARISA ZIMMERMAN  TEACHER ASSISTANT  06/30/2026 work as long term 

substitute teacher 
09/01/2025 3.  

Non-Instructional/Classified Staff 2.                                       
Start Date End Date Reason 

IRENE V. CURBELO  LABORER  TBD new probationary 
appointment 

10/13/2025 1.  

APPOINTMENTS c.                                       

Teaching/Certified Staff 
 

1.                                       

WinCap Ver. 25.09.24.2292 



October 06, 2025 
09:05:11 am 

ONEIDA HERKIMER MADISON BOCES Page 2 

October Board Agenda 
October 8, 2025 

RECOMMENDATION FOR PROBATIONARY APPOINTMENT(S) 
 
The expiration dates of the 4 year probationary appointments are tentative and conditional only.  

Except to the extent required by the applicable provisions of Section 3014 of the Education Law, 

in order to be granted tenure the teacher must receive composite or overall annual professional 

performance review ratings pursuant to Section 3014-c and/or 3014-d of the Education Law of 

either effective or highly effective in at least three (3) of the four (4) preceding years, and if the 

teacher receives an ineffective composite or overall rating in the final year of the probationary 

period the teacher shall not be eligible for tenure at that time. 
 
The expiration dates of the 3 year probationary appointments are tentative and conditional only.  
In order to be granted tenure the teacher must receive composite or overall annual professional 

performance review ratings pursuant to Section 3014-c and/or 3014-d of the Education Law of 

either effective or highly effective to the extent required by the applicable provisions of the 

Education Law, the Rules of the Board of Regents and the Regulations of the Commissioner of 

Education, and if the teacher receives an ineffective composite or overall rating in the final year of 

the probationary period the teacher shall not be eligible for tenure at that time. 
 
 

a.                                       

Recommend that SHANYRA S. CARTER be appointed as a TEACHER ASSISTANT in 

Instructional Programs & Professional Learning, Middle Settlement Academy at Mohawk 

Valley Community College for a four year probationary appointment in the TEACHING 

ASSISTANT tenure area, commencing September 22, 2025 and ending September 21, 2029 at 
an annual salary rate of $24,650.00, prorated. 
 
Redacted. 
 
 
 
 
 
 

1.  
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Recommend that ANA GABRIELA DEOLIVEIRA ROSA be appointed as a TEACHER 

ASSISTANT in Instructional Programs & Professional Learning, Bridges for a four year 

probationary appointment in the TEACHING ASSISTANT tenure area, commencing September 

08, 2025 and ending September 07, 2029 at an annual salary rate of $21,720.00, prorated. 
 
Redacted. 
 
 
 
 
 
 

2.  

REVISED START DATE: 
Recommend that KEVIN R. EHLERT be appointed as a TEACHER ASSISTANT in 

Instructional Programs & Professional Learning, Alternative Education, Middle Settlement 

Academy at Lincoln Ave for a four year probationary appointment in the TEACHING 

ASSISTANT tenure area, commencing September 15, 2025 and ending September 14, 2029 at 

an annual salary rate of $22,622.00, pro-rated. 
 
Redacted. 
 
 
 
 
 
 

3.  
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October 8, 2025 

REVISED START DATE: 
Recommend that WAYNE F. HARTMAN be appointed as a TEACHER OF SPECIAL 

EDUCATION in Instructional Programs & Professional Learning, Alternative Education at 

Middle Settlement Academy at Lincoln Ave for a four year probationary appointment in the 

TEACHER OF SPECIAL EDUCATION tenure area, commencing September 15, 2025 and 

ending September 14, 2029 at an annual salary rate of $55,745.00, prorated. 
 
Redacted. 
 
 
 
 
 
 

4.  
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Recommend that ADA L. HAYDUKE-TOOMATH be appointed as a TEACHER ASSISTANT in 

Instructional Programs & Professional Learning, Bridges for a four year probationary 

appointment in the TEACHING ASSISTANT tenure area, commencing September 04, 2025 and 

ending September 03, 2029 at an annual salary rate of $21,720.00, prorated. 
 
Redacted. 
 
 
 
 
 

5.  

Recommend that BARRY W. HUNT be appointed as a TEACHER ASSISTANT in Instructional 

Programs & Professional Learning, Alternative Education, Middle Settlement Academy at 

Lincoln Ave for a four year probationary appointment in the TEACHING ASSISTANT tenure 

area, commencing October 20, 2025 and ending October 19, 2029 at an annual salary rate of 

$21,150.00, prorated. 
 
Redacted. 
 
 
 
 
 

6.  
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Recommend that LOGAN F. OSTER be appointed as a TEACHER ASSISTANT in Instructional 

Programs & Professional Learning, Bridges for a four year probationary appointment in the 

TEACHING ASSISTANT tenure area, commencing September 01, 2025 and ending August 31, 

2029 at an annual salary rate of $20,864.00. 
 
Redacted. 
 
 
 
 
 
 
 
 

7.  

Recommend that PEYTON H. ZAMORA be appointed as a TEACHER ASSISTANT in 
Instructional Programs & Professional Leaning, New Hartford High School SB Classroom for a 

four year probationary appointment in the TEACHING ASSISTANT tenure area, commencing 

September 29, 2025 and ending September 28, 2029 at an annual salary rate of $20,320.00, 

prorated. 
 
Redacted. 
 
 
 
 
 

8.  

RECOMMENDATION FOR PART-TIME APPOINTMENT(S) 
 

b.                                       
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Recommend that LAURIE J. ZWEIFEL be appointed as a SCHOOL PSYCHOLOGIST in 

Instructional Programs & Professional Learning, at Brookfield Central School District for a 

part-time appointment commencing September 15, 2025 at an annual salary rate of 

$27,688.00, prorated.  
 
Redacted. 
 
 

1.  

RECOMMENDATION FOR A LONG-TERM SUBSTITUTE APPOINTMENT 
 
 

c.                                       

Recommend that WENDY J. BOLOS be appointed as a ATTENDANCE TEACHER in 

Instructional Programs & Professional Learning, Alterative Education at Middle Settlement 
Academy, MVCC and Utica City School District, for a long-term substitute appointment 

commencing September 01, 2025 and ending June 30, 2026 at an annual salary rate of 

$66,243.00. 
 
Redacted. 
 
 
 
 
 
 
 
 

1.  
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Recommend that CHRISTOPHER LAMBERT be appointed as a TEACHER OF ART in 

Instructional Programs & Professional Learning, Middle Settlement Academy @ Mohawk Valley 

Community College, for a long-term substitute appointment commencing September 01, 2025 

and ending June 30, 2026 at an annual salary rate of $59,157.00. 
 
Redacted. 
 

2.  

Recommend that MARISA ZIMMERMAN be appointed as a TEACHER OF SPECIAL 

EDUCATION in Instructional Programs & Professional Learning, Bridges, for a long-term 

substitute appointment commencing  September 01, 2025 and ending June 30, 2026 at an 

annual salary rate of $51,787.00. 
 
Redacted. 
 
 
 
 
 
 
 

3.  

RECOMMENDATION FOR A TEMPORARY APPOINTMENT(S) 
 
 

d.                                       
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Recommend that MICHAEL S. DEUEL be appointed as a CURRICULUM SUPERVISOR in 

Instructional Programs & Professional Learning, for a temporary appointment commencing 

July 01, 2025 and ending June 30, 2026 at a salary rate of $330.00/day.  Curriculum 

Supervisors are provided at district request. 

1.  

Recommend that LISA M. PUTNAM be appointed as a CURRICULUM SUPERVISOR in 

Instructional Programs and Professional Learning, for a temporary appointment commencing 

July 01, 2025 and ending June 30, 2026 at an hourly salary rate of $55.00. 
 
Redacted. 

2.  

Recommend that KIM H. ZOGBY be appointed as a CURRICULUM SUPERVISOR in 

Instructional Programs & Professional Learning, for a temporary appointment commencing 

September 08, 2025 and ending June 30, 2026 at an hourly salary rate of $55.00. 
 
Redacted. 
 

3.  

RECOMMENDATION FOR TENURE APPOINTMENT(S) 
 
The Human Resources Office and the District Superintendent have reviewed the performance 

evaluations and record of absences for the below named individual(s), who have satisfactorily 

completed their individual probationary periods and are being recommended for tenure by their 
immediate supervisors. 
 

e.                                       

Tenure Date 
CHRISTOPHER L. ALLEN TEACHING ASSISTANT 01/03/2026 1.  
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Non-Instructional/Classified Staff 
 
 
 
 

2.                                       

RECOMMENDATION FOR PROBATIONARY APPOINTMENT(S) 
 

a.                                       

Recommend that STEPHANIE COLLADO be appointed to a probationary appointment as a 

OFFICE SPECIALIST I in Support Services, Special Education, commencing September 29, 

2025 at an annual salary rate of $38,737.00, prorated. 
 
STEPHANIE COLLADO has been pre-approved by civil service, as meeting the qualifications 

necessary in order to perform the duties of a OFFICE SPECIALIST I.  STEPHANIE COLLADO 

will be required to serve a twenty-six week probationary period. 
 
Redacted. 
 
 
 
 
 
 

1.  

Recommend that IRENE V. CURBELO be appointed to a probationary appointment as a 

STOREKEEPER in Support Services, Information Technology, commencing October 13, 2025 

at an annual salary rate of $39,821.00, prorated. 
 
IRENE V. CURBELO has been pre-approved by civil service, as meeting the qualifications 

necessary in order to perform the duties of a STOREKEEPER.  IRENE V. CURBELO will be 

required to serve a twenty-six week probationary period. 
 
Redacted. 

2.  
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Recommend that ELIS G. DELIA be appointed to a probationary appointment as a GRAPHIC 

DESIGN SPECIALIST in Support Services, School Communications, commencing October 14, 

2025 at an annual salary rate of $55,387.00, prorated. 
 
ELIS G. DELIA has been pre-approved by civil service, as meeting the qualifications necessary 

in order to perform the duties of a GRAPHIC DESIGN SPECIALIST.  ELIS G. DELIA will be 

required to serve a twenty-six week probationary period. 
 
Redacted. 
 
 

3.  

Recommend that JACQUELINE A. GAMLEN be appointed to a probationary appointment as a 

PUBLIC RELATIONS ASSISTANT in Support Services, School Communications, commencing 

October 13, 2025 at an annual salary rate of $39,373.00, pro-rated. 
 
JACQUELINE A. GAMLEN has been pre-approved by civil service, as meeting the 

qualifications necessary in order to perform the duties of a PUBLIC RELATIONS ASSISTANT.  

JACQUELINE A. GAMLEN will be required to serve a twenty-six week probationary period. 
 
Redacted. 
 
 

4.  
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Recommend that ZACHARY J. ROBINSON be appointed to a probationary appointment as a 

MUSIC THERAPIST in Instructional Programs & Professional Learning, Bridges, commencing 

September 01, 2025 at an annual salary rate of $47,022.00. 
 
ZACHARY J. ROBINSON has been pre-approved by civil service, as meeting the qualifications 

necessary in order to perform the duties of a MUSIC THERAPIST.  ZACHARY J. ROBINSON 

will be required to serve a twenty-six week probationary period. 
 
Redacted. 
 
 
 
 

5.  

Recommend that KELLIE L. WILDEY be appointed to a probationary appointment as a COOK 

MANAGER in Support Services, School Food Services, commencing September 09, 2025 at an 

hourly salary rate of $20.01. 
 
KELLIE L. WILDEY has been pre-approved by civil service, as meeting the qualifications 

necessary in order to perform the duties of a COOK MANAGER.  KELLIE L. WILDEY will be 

required to serve a twenty-six week probationary period. 
 
Redacted. 
 
 
 

6.  

RECOMMENDATION FOR PART-TIME APPOINTMENT 
 

b.                                       

Recommend that ANDREW T. COOK be appointed to a part-time appointment as a FOOD 

SERVICE HELPER in Support Services, School Food Services, commencing September 08, 

2025 at an hourly salary rate of $16.39, as needed. 
 
ANDREW T. COOK has been pre-approved by civil service, as meeting the qualifications 

necessary in order to perform the duties of a FOOD SERVICE HELPER. 
 
Redacted. 
        
 
 

1.  
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Recommend that CHEYENE L. DRAKE be appointed to a part-time appointment as a FOOD 

SERVICE HELPER in Support Services, School Food Services, commencing September 02, 

2025 at an hourly salary rate of $15.65. 
 
CHEYENE L. DRAKE has been pre-approved by civil service, as meeting the qualifications 

necessary in order to perform the duties of a FOOD SERVICE HELPER. 
 
Redacted. 
 
 

2.  

Recommend that JUDY A. FOSTER be appointed to a part-time appointment as a FOOD 

SERVICE HELPER in Support  Services, School Food Services, commencing September 18, 

2025 at an hourly salary rate of $15.65. 
 
JUDY A. FOSTER has been pre-approved by civil service, as meeting the qualifications 

necessary in order to perform the duties of a FOOD SERVICE HELPER. 
 
Redacted. 
 
           
 
 

3.  

Recommend that ASHLEY GEE be appointed to a part-time appointment as a FOOD 
SERVICE HELPER in Support Services, School Food Services, commencing September 04, 

2025 at an hourly salary rate of $15.65, as needed. 
 
ASHLEY GEE has been pre-approved by civil service, as meeting the qualifications necessary 

in order to perform the duties of a FOOD SERVICE HELPER. 
 
Redacted. 
 

4.  
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Recommend that MICHELLE N. MILLER be appointed to a part-time appointment as a FOOD 

SERVICE HELPER in Support Services, School Food Services, commencing September 01, 

2025 at an hourly salary rate of $15.65. 
 
MICHELLE N. MILLER has been pre-approved by civil service, as meeting the qualifications 

necessary in order to perform the duties of a FOOD SERVICE HELPER. 
 
Redacted. 
 

5.  

Recommend that ROBERT J. O'CONNOR be appointed to a part-time appointment as a 

LABORER - HOURLY in Support Services, School Food Services, commencing August 28, 

2025 at an hourly salary rate of $15.65. 
 
ROBERT J. O'CONNOR has been pre-approved by civil service, as meeting the qualifications 

necessary in order to perform the duties of a LABORER - HOURLY. 
 
Redacted. 
 

6.  

RECOMMENDATION FOR ADDITIONAL ASSIGNMENT(S) 
 

c.                                       

Recommend that MICHAEL S. COLANGELO be appointed to an additional assignment as a 

CLERK OF THE WORKS in the Administrative Services Division, commencing September 03, 

2025 at a salary rate of $5,000.00. 
 
 

1.  

STIPENDS d.                                       

Teaching/Certified Staff 
  

1.                                       

RECOMMENDATION FOR ADDITIONAL STIPENDS 
 

a.                                       

Date Stipend 
SHAD A. CZERNIAK TEACHER ASSISTANT $3,500.00 (student mgr) 09/01/2025 - 

06/30/2026 
1.  

JOANNE DALEY FFA ADVISOR  $1,250.00 09/01/2025 - 
06/30/2026 

2.  

JANET DESENS REGISTERED PROFESSIONAL NURSE $1,500.00 (RN Supervisor) 09/01/2025 - 
06/30/2026 

3.  

HEATHER A. GAETANO Administrative Mentor $2,500.00 (prorated) 09/01/2025 - 
06/30/2026 

4.  
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Date Stipend 

STACEY GRUCZA TUTORING $0.00   /  /     5.  

THOMAS M. HOLT JR TEACHER OF SPECIAL EDUCATION $1,200.00 (mentor)  09/01/2025 - 
06/30/2026 

6.  

THOMAS M. HOLT JR TEACHER OF SPECIAL EDUCATION $500.00 (mentor)  09/01/2025 - 
06/30/2026 

7.  

PHILIP A. LACELLE JR FFA ADVISOR  $1,250.00 09/01/2025 - 
06/30/2026 

8.  

JENNIFER G. MAYNARD TEACHER OF SPECIAL EDUCATION $500.00 (mentor) 09/01/2025 - 
06/30/2026 

9.  

JENNIFER G. MAYNARD TEACHER OF SPECIAL EDUCATION $1,200.00 (mentor)  09/01/2025 - 

06/30/2026 
10.  

JENNIFER G. MAYNARD TEACHER OF SPECIAL EDUCATION $500.00 (mentor)  09/01/2025 - 
06/30/2026 

11.  

LINDA M. PERRAS TEACHER OF SPECIAL EDUCATION $1,200.00 (mentor) 09/01/2025 - 
06/30/2026 

12.  

KIMBERLY E. PETRONELLA SKILLS USA ADVISOR  $1,250.00 09/01/2025 - 
06/30/2026 

13.  

TIFFANY A. PIATKOWSKI TEACHER OF MULTI OCCUPATIONS 
TRADE 

$1,200.00 (mentor) 09/01/2025 - 
06/30/2026 

14.  

TIFFANY A. PIATKOWSKI TEACHER OF MULTI OCCUPATIONS 
TRADE 

$1,250.00 (P-TECH Advisor)  09/01/2025 
06/30/2026 

15.  

JOHN T. STRATTON SKILLS USA ADVISOR  $1,250.00 09/01/2025 - 
06/30/2026 

16.  

HEIDI L. VANDERMEULEN TEACHER OF VISUALLY 
HANDICAPPED 

$1,200.00 (mentor) 
(prorated)  

09/01/2025 - 
12/31/2025 

17.  

KIMBERLY WHEELOCK CTE HONOR SOCIETY ADVISOR  $1,250.00 09/01/2025 - 
06/30/2026 

18.  

TERMINATIONS 
 

e.                                       

Non-Instructional/Classified Staff 
 
 
 

1.                                       

RECOMMENDATION FOR TERMINATION OF PROBATIONARY APPOINTMENT 
 

a.                                       

It is recommended that the employment of ADAM K. JACKSON, a probationary TEACHER 

ASSISTANT, is terminated effective 08/31/2025.  The District Superintendent shall notify 

ADAM K. JACKSON of this decision forthwith. 
 

1.  

SUMMER SCHOOL 
 

f.                                       

RECOMMENDATIONS FOR SUMMER SCHOOL APPOINTMENTS - TEACHING/CERTIFIED 
 

1.                                       
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RECOMMENDATION FOR ACADEMIC REGIONAL SUMMER SCHOOL APPOINTMENTS - 

TEACHING/CERTIFIED  
 
The following people are being recommended to teach in the Regional Summer School Program 

for 2025, for the period indicated.  The actual need for any individual will not be determined 

until July 1, 2025.  The decisions will be based upon enrollments at that time.  Assignments 

may be for two blocks ($3,000) or three blocks ($4,500), based on enrollment.  The Driver 

Education Instructors will be paid $75.00/hr for a full class load. Teaching Assistant - 

$15.50/hr.  Assistant Administrator will be paid $6,750 and Administrator will be paid 

$8,500.  Extended School Year (ESY) STEPS -Alternative Education Special Education 

Teacher/TA and Attendance Teacher Daily rate is 1/200th of salary. 
 
 

a.                                       

Title Start Date End Date Salary 
JAKOB B. LUTKE DRIVER EDUCATION 08/29/2025 $75.00/hr 08/23/2025 1.  

WinCap Ver. 25.09.24.2292 

























 
 
 
 

 
This page intentionally left blank. 













































 
 
 
 

 
This page intentionally left blank. 













 
 
 
 

 
This page intentionally left blank. 















NOTES 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



NOTES 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 


