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1. MINIMUM QUALIFICATIONS
A. California Credential: A Clear California credential (Ryan, 2042, or Life)
B. Education: BA or BS degree
C. Experience: six years teaching experience and permanent status in FUHSD.

2. TERM
All New Teacher Mentors must commit to a two-year term. A third year can be requested and granted by the
Program Administrator. Per CBA, the mentor work calendar is 193 days, which includes 8 days each summer.

3. GENERAL RESPONSIBILITIES

A New Teacher Mentor provides assistance to Participating Teachers in meeting the CA State Induction Standards
and in advancing their skills and knowledge of the California Standards for the Teaching Profession through
classroom observation and coaching. The Mentors also provide mentoring and support to interns, veteran teachers
new to the district, site transfers, and some long-term substitutes. In addition, New Teacher Mentors design and
present professional development in a variety of school-based and district-wide contexts, including 1:1 coaching for
veteran teachers and other leaders.

4. MAJOR AREAS OF RESPONSIBILITY

A. Manages a caseload of 15-20 teachers

Each caseload includes a combination of General Ed and Special Ed teachers participating in the induction program,
as well as interns, long-term subs, and veteran teachers who are new to the district/school. Because of the diverse
needs of new teachers, the Mentor must both provide direct support and also coordinate support in situations when
the needs of the new teacher do not exactly match the specific expertise of the mentor. This includes accessing
specific content or context support from various teachers, teacher leaders, administrators, and other support staff.

B. Guides Participating Teachers through the State Induction process.

The New Teacher Mentor and Participating Teacher follow an Individual Learning Plan that includes goal setting and
review, lesson planning, classroom observation, analysis of student work, etc. The mentor gathers documents in a
digital portfolio in order to fulfill the requirements of the California Professional Clear Credential. For Special
Education teachers, the mentor collaborates with a Special Ed Advisor to support the unique needs of each teacher.

C. Works with Program Administrator to develop and implement a professional development program.

Mentors maintain a flexible work schedule that involves summer planning, New Teacher Orientation, Staff
Development days, site lunches, and after-school meetings. The Mentor Team and Curriculum Lead Team share
responsibility for general district PD offerings such as Onward Book Club, Equity in Action!, Courageous Leaders,
Coaching Skills for Leaders, and other future offerings.

D. Works with Lead Mentor and Program Administrator to engage in professional development and training.
Each New Teacher Mentor determines a personal plan for growth and development that might include: reading
books, reflective meetings, external training opportunities, and collaborative work with other mentors. Mentors
attend weekly team meetings to collaborate and learn together.



