MEMORANDUM OF UNDERSTANDING
between the
LONGVIEW SCHOOL DISTRICT
and the
Longview Education Association

The Longview School District and the Longview Education Association have agreed to
the following memorandum of understanding to clarify the error in the 2025-2028 LEA
Collective Bargaining Agreement with regards to SPED Overload for Transitional (18-22)
Teacher.

WHEREAS, the District and the Association concluded negotiations on a Collective
Bargaining Agreement beginning the 2025-2026 school year.

WHEREAS, verbiage was changed from SPED Pervasive Support Teacher to
Transitional (18-22) in the 2025-2028 LEA Collective Bargaining Agreement.

WHEREAS, the Pervasive Support Teacher's maximum case load in the 2022-2025
Collective Bargaining Agreement was thirteen (13).

WHEREAS, the new Collective Bargaining Agreement 2025-2028 erroneously specified
that the maximum caseload for the Transitional (18-22) SPED Teacher is 23.

NOW, THEREFORE, the parties agree as follows:

1.) For the 2025-2026 school year until the end of the contract August 31, 2028, The
District will recognize thirteen (13) IEPs as the overage in caseload for the
Transitional (18-22) Teacher.

DURATION
This MOU will become effective retroactively from September 1, 2025 and expire on

August 31, 2028. The verbiage will be corrected with the onset of the next bargaining
agreement which will commence on or there around, September 1, 2028.
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