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BOARD POLICY 
 

STUDENT DISCRIMINATION AND HARASSMENT 
 
The District is committed to maintaining a learning environment in which all individuals are 
treated with dignity and respect, free from discrimination and harassment as described herein. The 
District shall not discriminate on the basis of race, color, national origin, sex (including sexual 
orientation and gender identity), age, religion, height, weight, marital or family status, pregnancy 
status, disability, military status, genetic information, or any other legally protected category in its 
programs and activities. The District shall not retaliate against a person who reports or opposes 
improper discrimination or harassment. The District shall fully comply with all applicable federal 
and state civil rights statutes. Unlawful discrimination, retaliation, and harassment are prohibited 
whether occurring at school, on District property, in a District vehicle, or at any District-related 
activity or event. Because different laws and regulations apply, depending on the situation, this 
policy addresses below discrimination and harassment that falls within Title IX separately from 
discrimination and harassment that does not. 
 
Non-Title IX Discrimination and Harassment 
The Superintendent shall designate not less than two Compliance Officers responsible for 
coordinating the District’s compliance with applicable federal and state laws and regulations, and 
for investigating complaints of non-Title IX discrimination or harassment. 
 
A student who believes they have been or is the victim of such discrimination or harassment should 
immediately report the situation to a teacher, counselor, social worker, the building principal or 
assistant principal, or the Superintendent. A staff member who observes, has knowledge of, or 
learns that a student has been or is the victim of such discrimination or harassment shall 
immediately report the situation to the building principal or assistant principal or the 
Superintendent. Complaints against the building principal should be filed with the Superintendent. 
Complaints against the Superintendent should be filed with the Board of Education via the 
President. 
 
The Superintendent shall develop and implement administrative guidelines to enforce this policy 
and to address non-Title IX discrimination or harassment complaints. 
 
Complaints of harassment, not defined as sexual harassment under Title IX, but that are 
nevertheless based on allegations related to sex, gender or other protected classes as identified 
above are subject to investigation and response under this Policy and/or the Student Code of 
Conduct (see, Policy 2131).  An investigation under the Student Code of Conduct will include due 
process protections, consideration of supportive or safety measures for the parties, and appropriate 
disciplinary and/or remedial measures.   



Title IX 
District shall fully comply with Title IX of the Education Amendments Act of 1972 and the 
accompanying regulations.  The District shall not retaliate against a person who reports or opposes 
sex harassment or discrimination. 
 
The Superintendent shall designate not less than two Title IX Coordinators responsible for 
coordinating the District’s compliance with Title IX and its regulations, and for investigating 
reports of Title IX sex harassment and discrimination. 
 
A student who believes he or she has been or is the victim of sex discrimination or harassment 
should immediately report the situation to a teacher, counselor, social worker, the building 
principal or assistant principal, the Superintendent, or a Title IX Coordinator.  A District employee 
who observes, has knowledge of, or learns that a student has been or is the victim of sex 
discrimination or harassment shall immediately report the situation to the building principal or 
assistant principal, Superintendent or Title IX Coordinator. Complaints against the building 
principal should be filed with the Superintendent or Title IX Coordinator.  Complaints against the 
Superintendent should be filed with the Board of Education via the President or Title IX 
Coordinator. 
 
The Superintendent shall develop and implement as an administrative guideline a Title IX 
Grievance Procedure. 
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