October 1, 2025
2025-27 EMM Negotiations
District Proposal #1

Key:

Additions: blue / bold / italics / underlined
Petettons: blue / strikethrough

1.
Art. IX

2.

Tentative Agreements as of Oct 1 2025

Section 10. Long Term Leave of Absence:

The School District may grant a leave of absence for nine (9) weeks, eighteen (18)
weeks, or one (1) to three (3) years to a teacher for professional reasons upon the
recommendation of the Superintendent for advanced study, exchange teaching, travel
abroad, or other purposes which the School District feels would be a direct benefit to
students of the District. Leaves of absence for nine (9) or eighteen (18) weeks must
correspond to grading period breaks (either quarter or semester). Final decision in
granting such leave of absence will rest solely with the School District. All requests for
long term leaves of absence should be submitted in writing and shall include the
following:

1. Reason for such request.

2. Explanation of how the employee intends to spend the time of such leave.

3. Such benefits as may be expected by the employee and the School District.

4. The date employee will resume their duties.

Long term leave requests shall be made prior to of each year.
Requests on/after be considered on an individual basis by the
District.

Art Xl, Section 3. Unrequested Leaves of Absence

Subd. 3. Unrequested Leaves of Absence (ULA) Processes:

No teacher shall be placed on unrequested leave if there is any other qualified teacher with
less seniority in the same field and subject matter employed

A. Terms: The School Board may place on unrequested leave of absence (ULA) for a
period not exceeding three (3) years from the time such leave is commenced, without
pay or fringe benefits, as may be necessary because of discontinuance of position, lack
of pupils, financial limitations, merger of classes, or separation of district(s) from the
SNW Coop. After three (3) years, the right to reinstatement shall terminate; the
teacher’s right to reinstatement shall also terminate if the teacher fails to file with the

1



Superintendent, or designee, by of each year, a written statement
requesting reinstatement. Such leave shall be effective no later than the close of the
school year or at such earlier time as mutually agreed between the teacher and the
School Board.

3.
Appendix | - Memorandum of Agreement Concerning Teacher Sick Leave Bank

The certified teacher union, Education Minnesota Monticello, and Independent School District 882
(the Parties) enter into the following Memorandum of Agreement with regards to establishing

protocols for a teacher sick leave bank. This agreement is in temporary place of the sick leave bank
language in Article IX, Leave of Absence, Section 1, Subdivision 7 of the Faculty Master Agreement.

The Parties agree as follows:

Purpose: To provide additional sick leave to teachers who have exhausted their personal and sick
leave and have a catastrophic accident, injury, or serious recurring illness necessitating an extended
absence.

Qualifications: To qualify as a catastrophic accident, injury or iliness for the purpose of this Sick Leave
Bank provision, the teacher must have exhausted their personal and sick leave accrual and had:

A. An accident with major injury causing absence by the teacher over an extended period of time
which is verified by medical documentation.

B. Aserious illness causing absence by the teacher over an extended period of time verified by
medical documentation.

In addition:
A. The sick leave bank will not be available for any treatment and/or surgery considered elective
in nature as determined by a qualified physician.
B. A teacher who is collecting benefits from long-term disability or worker’s compensation will
not be eligible to access the sick leave bank.

Committee:

EMM Sick Leave Bank will be administered by one (1) HR representative, one (1) EMM Negotiator
(permanent) and five (5) certified staff members. All committee members will serve with three (3)
year terms, so long as this Memorandum of Agreement is extended or renewed beyond the
2022-2023 school year. The five certified staff members consist of one (1) administrator, two (2)
elementary teachers, two (2) secondary teachers (teachers to be determined by EMM). Hereinafter
referred to as the Committee. Simple majority vote of a quorum, (five members), of the Committee
will be used for decision making.

Guidelines:

A. Participation Requirements



a. All teachers that have worked in the district for one full year, as defined by the Master
Agreement, are eligible to participate in the sick leave bank.

b. Eligible teachers must contribute personal sick leave hours from their accrued balance of a
minimum of 8 hours and up to a maximum of 16 hours to participate in the sick leave bank
each open enrollment period.

c. During the first year (2020-2021) of implementing the sick leave bank all teachers wishing to
participate need to complete the Sick Leave Bank donation form and submit it to the district
office within 30 days after notification of a sick leave bank.

d.

f. All sick leave hours contributed to the sick leave bank are non-refundable.
B. Administration of the Sick Leave Bank.

a. Within 15 days of the close of the open enrollment period, the District will inform EMM
officers of the donations and submit a written list of teachers that donated days/hours to the
sick leave bank and the donation total. This notification process will take place at the end of
each open enrollment period.

b. EMM and the Sick Leave Bank committee will independently verify the sick leave bank
database and compare records to the Business Services ledger.

c. After verification, the Business Services office will remove donated sick leave hours from
individual teacher accounts.

C. Accessing the Sick Leave Bank

a. A written request to use the sick leave bank is to be made to the Superintendent of Schools
or the Human Resources Department. The request must include the reason for the need to
access the sick leave bank, the anticipated number of days the employee will need to miss



work and appropriate medical documentation by a treating physician. By submitting the
request to the Superintendent, the teacher is agreeing and consenting to the release of the
included information to the Sick Leave Bank committee.

b.

c. To make a determination of granting or denying a request to use sick days from the sick
leave bank, an employee requesting the use of the Sick Leave Bank may have their sick leave
usage audited. The audit may cover the two school years preceding the employee’s request.
Patterns of absence indicating abuse will be reviewed, noted and considered. Patterns of
abuse are most often indicated by frequency, duration and repeated days/times of past
absences.

d. The Sick Leave Bank committee will convene and discuss the request for additional sick
leave days to an individual from the sick leave bank.

e. The Committee will grant or deny the request and determine the appropriate number of
days to award an accepted request.

f. The maximum number of sick leave bank days any individual teacher is allowed to use over a
four school year period is 120 days, with a maximum cap of 60 days in any one school year.
The hours awarded per day will be commensurate to the hours worked per day in the current
school year. A teacher cannot access the sick leave bank more than three (3) consecutive
school years.

g. Decisions of the Sick Leave Bank committee are final and non-grievable.

This agreement is unique and is not precedent setting. This memorandum of agreement expires
when a successor agreement has been ratified by both parties.



District Response to Union Proposal of Oct 1 2025
The District reserves the right to amend, adjust, or add to these proposals during the process of
negotiations.

4,
Art. lll (ECFE & Preschool Teachers)
The District does not agree.

5.
Art. VII, Section 1 (Increase Extra Compensation to $40/hr)
The District does not agree.

6.
Art. IX, Section 3, Subd. 2 (Personal Leave)
The District does not agree.

7.
Art. IX, Section 3 (Compensatory Leave for Subbing)
The District does not agree.

8.

Art. 2?? (No concurrent teaching)

The District agrees with the Union that all parties will continue to monitor this situation for the
purposes of identifying solutions that would live outside of the master agreement.



District Proposals of Oct 1 2025
The District reserves the right to amend, adjust, or add to these proposals during the process of
negotiations.

9.
Art. VI, Section 3. Placement on Salary Schedule

Subd. 3(a). Appllcatlon and_Prior AQQrovaI Gred-rt-s—te—app-lﬂy—to—bﬁes—beyeﬁd—a

Reseurees-or-designee: Credits to be considered for lane change must be approved by
the Superintendent or designee, in writing, prior to the teacher registering for the
course. Requests must _include evidence the coursework is graduate level and the

credits are accepted toward an advanced degree by a college or university accredited
in the applicable area of study.

10.

Art. VII

Section 2. Extended Employment: ta—the—event To the extent that a limited number of extended
employment positions beyond the Basic Day and/or Teacher Work Year exist, the following petieies

will apply to the fitting staffing of these positions. Such extended employment shall be at the sole
discretion of the District and shall not be construed to be part of a teacher’s continuing contract.

Subd. 1. Flat Rate Assignments via Application: Salaries shall be determined on a flat hourly
rate of thirty-five dollars (535) per hour. A list of determined sekeet District needs for
extended-employment Extended Year or Extended Day Programs will be announced by April
20th of each year. Interested teachers must notify the respectiveprincipats_District of their
interest by May 5th. A sufficient number of faeutty-members teachers will be employed for

the teaching of Extended Year or Extended Day Program and driver's education as
determined by the Administrationand-Board-ofEducation Superintendent or designee. There
witbe-areppertunity-forteacherste Teachers may apply for extended employment beyond
the 183-duty-daysfer2023-24-anra-183-duty-daysfor2024-25 Basic Day and/or Teacher Work

Year in the areas listed irArticte-VHExtra-Compensation;Section2-Stbd—2—of this
Agfee-me-n-t—hereln




1. Teaching of Extended Year or Extended Day Programs

2. Driver's Training
A week of extended employment for the teaching of summer school will be considered up to
a maximum of twenty-five (25) hours per week for a period of up to six (6) weeks. A week of
extended employment for driver's training shall be considered up to a maximum of
thirty-five (35) hours for up to eight (8) weeks.

Su bd. 2. Flat Rate Assignments: Salaries shall be determined on da flat hourlv rate of

designee extended em Io ment be ond the Bas:c Da and or Teacher Work Year in th
areas Ilsted herem n . ;

3- 1. Research and/or Curriculum Development

4- 2. Music concerts and programs, and Band concerts and programs, up to an
additional two hours for set up and take down.

5- 3. Art Show plus up to two hours for set up and take down

6-4. Kindergarten Registration and Countdown

7 5. High School Graduation Ceremony

6. Co-curricular programming not otherwise compensated under Schedule C
8- 7. Teachers directed to instruct/supervise additionatstudents
WHerrateseherdirected-byaraeintaistratotorstroetsuservise five (5)
or more students not assigned to their regular hourly schedule;thatteacher

Subd. 3. Pro-Rata Assignments: Salaries shall be determined by the individual school
counselor’s pro-rata hourly rate as established by Schedule A and Schedule B. Due to the
nature of a school counselor's work, the Superintendent or designee may assign a school
counselor extended employment beyond the Basic Day and/or Teacher Work Year in the area
listed herein:




11.

Art. VII

Section 4. Compensation for Teaching College Level Courses: Certified staff with the required license
and certifications, who deliver courses classified as college-level (AP and CIS courses) will earn a
stipend of $1,500 per year payable on each paycheck throughout the year for each individual license
/ certification to a maximum of two (2) stipends annually. Copies of such license / certification must

be provided to the School District prior to the distribution of the stipend.

12, Art. XII
Section 1. Mileage Rate: All approved mileage shall be at the rate allowed by the Internal Revenue
Service for business deductions.

Subd. 1. When an employee travels as part of their job duties or for professional
development, it is the employee’s responsibility to make accurate calculation regarding
mileage between the places of work where they are traveling.




13.
Art. XIV

14.

Art. XVII

Section 6. Intent to Participate/Enrollment Period: The School District shall notify eligible employees
of their eligibility to participate in the matching deferred compensation plan prior to the beginning of
the sixth (6) year of service. Those newly eligible, along with any employee who wishes to make a

change, shall submit a salary reduction form to the payroll office by-Septemberg-eftheuatifying

year no later than the date of the qualifying year as established annually by the School District.
Such enrollment shall be effective as of October 1. Those employees already enrolled are NOT
required to complete a new salary reduction form. Failure to participate in any given year shall result
in the loss of benefit for that year, which cannot be made up in subsequent years. If the employee
stops their contribution at any time during the year, it cannot be restarted until the following year.

15.
Art. XX. Grievance Procedure
Definitions:

Grievance. "Grievance" means a dispute or disagreement as to the interpretation or
application of any term or terms of any contract required under Minnesota Statutes 179A.20,
subd. 3.

Days. "Days" means calendar days excluding Saturday, Sunday, and legal holidays as defined by
Minnesota Statutes.

Computation of Time. In computing any period of time prescribed or allowed by
procedures herein, the date of the act, event, or default for which the designated
period of time begins to run shall not be included. The last day of the period so
computed shall be counted, unless it is a Saturday, a Sunday, or a legal holiday, in which
event the period runs until the end of the next day which is not a Saturday, a Sunday,
or a legal holiday.

Service. "Service" means personal service, email, or by certified mail.




Reduced to Writing. "Reduced to Writing" means a concise statement outlining the
nature of the grievance, the provision(s) of the contract in dispute, and the relief requested.

Answer. "Answer" means a concise response outlining the employer's position on the
grievance.

EMM. “EMM” means Education Minnesota - Monticello, as the exclusive representative of
teachers employed by the School District.

Step .

Whenever EMM has a grievance on behalf of itself or a teacher, EMM shall meet with the
building principal in an attempt to resolve the grievance within twenty (20) days after the
grievance occurred or twenty (20) days after any teacher who is the subject of the grievance,
through the use of reasonable diligence, should have had knowledge of the occurrence
that gave rise to the grievance. If the grievance is not resolved within fifteen (15) days of
the first meeting, the grievance may be reduced to writing by the exclusive representative
and served upon the superintendent (see Step Il). Service must be made within fifteen (15)
days of the first meeting with the building principal.

Step 1I.

The superintendent shall meet with the exclusive representative within seven (7) days after
receipt of the written grievance. The parties shall endeavor to mutually resolve the grievance.
If a resolution of the grievance results, the terms of that resolution shall be written on or
attached to the grievance and shall be signed by all parties. If no agreement is reached
within fifteen (15) days of the first Step Il meeting, the exclusive representative, if EMM elects
to proceed with the grievance, must proceed with Step Il by serving a written
notification on the superintendent. The written notification shall contain a concise statement
indicating the intention of the party to proceed with the grievance, an outline of the
grievance, the provision(s) of the contract in dispute, and the relief requested.

Step Il

The employer, its chief administrator, or its special representative shall meet with the
designated official of the exclusive representative within ten (10) days after receiving notice of
intention to proceed with the grievance pursuant to Step Il. If the resolution of the grievance
results, the parties shall reduce the resolution to writing and sign the agreement outlining the
resolution as provided in Step Il. If the parties are unable to reach agreement within ten (10)
days after the first Step lll meeting, the School District will serve its answer denying the
grievance within (15) days of the Step Ill meeting. EMM must proceed with its written notice
of their intention to proceed with arbitration within ten (10) days after receipt of the School
District’s written Step Ill answer.

Step V.
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16.

The employer and the employee representative shall endeavor to select a mutually acceptable
arbitrator to hear and decide the grievance. If the employer and the employee representative
are unable to agree on an arbitrator, they may request from the Director of the Bureau of
Mediation Services, State of Minnesota, a list of arbitrators. The list maintained by the Director
of the Bureau of Mediation Services shall be made up of qualified arbitrators who have
submitted an application to the Bureau. The parties shall alternately strike names from the list
of arbitrators provided by the Bureau until only one (1) name remains. The remaining
arbitrator shall hear and decide the grievance. If the parties are unable to agree on who shall
strike the first name, the question shall be decided by a flip of the coin. Each party shall be
responsible for equally compensating the arbitrator for their fee and necessary expenses.

(a) Exception: Should either party unilaterally withdraw from the arbitration process

after an arbitration date has been scheduled with an arbitrator, the withdrawing

party shall be responsible for all fees and expenses of the arbitrator in their entirety.

The arbitrator shall not have the power to add, to subtract from, or to modify in any way the
terms of the existing contract.

The decision of the arbitrator shall be final and binding on all parties to the dispute, subject
to the rights of the parties to seek judicial review of an arbitration award as provided by law.
The decision shall be issued to the parties by the arbitrator, and a copy shall be filed with the
Bureau of Mediation Services, State of Minnesota.

Processing of all grievances shall be during the normal workday whenever possible, and
employees shall not lose wages due to their necessary participation. For purposes of this
paragraph, employees entitled to wages during their necessary participation in a grievance
proceeding are as follows:

a. The number of employees equal to the number of persons participating in the
grievance proceeding on behalf of the public employer; or

b. If the number of persons participating on behalf of the public employer is less than
three (3), three (3) employees may still participate in the proceedings without loss of
wages.

The parties, by mutual written agreement, may waive any step and extend any time limitsin a
grievance procedure. However, failure to adhere to the time limits may result in a forfeit of the
grievance, or, in the case of the employer, require mandatory alleviation of the grievance as
outlined in the last statement by the exclusive representative or employee.

The provisions of this grievance procedure shall be severable, and if any provision or
paragraph thereof or application of any such provision or paragraph under any
circumstance is held invalid, it shall not affect any other provision or paragraph of this
grievance procedure or the application of any provision or paragraph thereof under different
circumstances.
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Schedule C

Health Savings Language Clarification in Exchange for Notification Redundancy

17a.
Art. VIII, Section 1. Health and Hospitalization Insurance
Subd. 2b. Health Savings: The District contribution will be as follows:
e Single Policy
o District contribution of $1,015 per year
e Family Policy
o District contribution of $2,000 per year

17b.

Art. XVIII

Section 4. Teacher Prep Time: The daily preparation time for teachers in the School District will be
scheduled as one uninterrupted fifty (50) minute period within the student contact day.

beth are-the—affected—teacher(s)

Flex Time MoA into the Master Agreement in Exchange for Suspension Language and May 10

18a. Art. X, Section 2. Employee Discipline
Subd. 3. Suspension With or Without Pay: The suspension shall take effect upon notification by
the Superintendent to the employee along with the reason for the suspension.
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Subd. 5. Termination: Termination for cause shall be in accordance with Minn. Stat. 122A.40
and other relevant statutes. When—the—DBistrict—views—termination—as—the

ttmate-outeome-the-suspenster-witbefive{5+-days:

18b. Art. XI

Section 1. Postings: Open and new teaching positions will be posted for a period of five (5) days. Any
current staff member may apply for a transfer during the five (5) day period, by submitting a letter of
interest. Internal applicants will be considered and communicated with before interviews take place.
After a formal review of the candidates, a final hiring decision will be made by Administration. Burirg

N=

irte-pesitionsforwhich-they-areticensedand-guatified: No challenges to this policy will be accepted.

18c. Art. XI, Section 3. Unrequested Leaves of Absence
B. Notice: Teachers placed on such leave shall receive official Board notice stating
specific reasons for such actions by-tay-1othof-theschootyear prior to the
commencement of such leave, subject to a hearing as defined in M.S.122A.40, except
that a hearing may be provided to show a violation of this contract. Unofficial notice
may be given by the administration to assist teachers with the transition.

18d. Appendix Il - Memorandum of Agreement Concerning Flexible Schedules Monday through
Friday

The certified teacher union, Education Minnesota Monticello, and Independent School District 882
(the Parties) enter into the following Memorandum of Agreement with regards to flexible work
schedules Monday through Friday.

The Parties agree as follows:

Certified staff will have flexible schedules Monday through Friday. Depending on the building
schedule, staff are able to either leave earlier than their full contracted 8 hours or report to work later
than their full contracted 8 hours.
e Certified staff have the flexibility as to when their 8 hour duty day will be worked. Staff will
continue to work 8 hours each faculty duty day.
o Certified staff must be in the building during all student contact time

o Certified staff must attend all meetings called by their administrators and special
education coordinator/director.

o Certified staff must uphold building supervision/safety schedules that are
communicated by their administrators and special education supervisors.

o Certified staff must fulfill extra duties assigned.

o Certified staff must maintain all aspects of effective instruction, professional
development and effective timely communication with parents.

This memorandum of agreement is unique and is not precedent setting, and expires when a successor
agreement has been ratified by both parties.. This memorandum of agreement will be re-evaluated at
the end of each school year to determine any future flexible work schedule options that may be
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offered to certified staff. If any concerns come up throughout the school year(s), they will be brought
forward to EMM Leadership immediately. The School Board, Administration and EMM will meet
routinely throughout the school year(s) to discuss implementation and effectiveness of this
memorandum.

Replacement of 50/50 MoA w/ New MoA re Teacher-Directed Time for Grading on End-of-Term
Days

19a. Appendix lll - Memorandum of Agreement Concerning Use of Time on Workshop and
Professional Development Days for Certified Staff

19b. New Appendix Il - Memorandum of Agreement
3.5 hours (in-person or virtual) on each of 3 end of term grading days per year

20. Salary and Benefits Proposal
Presented by Director of Business Services (separate handout)
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2 LONGEVITY BASE 1STYR 2ND YR

Careerinc 4,075 4,240 4,410
Career50 3,075 3,200 3,330
Career20 2,125 2,210 2,300

Career25 1,475 1,535 1,585






