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tt is the St. Anthony-New Brighton School Ðistrict's policy to provide equal education

opportunity for alt students and to provìde equal employment opportunity for all
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sexual orientation or age.
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Article I
PurPose of Contract

Section l. Parties This Contract, entered into befween the School Board of Independent School

District 282, St. Anthony, Minnesota, hereinatter ¡et'errecl to as the Sctrool Board. and the School

Service Enployees, Local 284, hereinafter referrecl to as the Union, pursuant to ancl in compliance

with the Public Employmenr Labor Relations Act of 1971. as antended hereinaftel' retèrred to as the

PELRA, to provide the terms and conditions of ernployment for Food Serlice employees cluring the

cluration of this Contract.
Article II

Recognition of Exclusive Representative

Section l. Recognition In accordance with the PELRA, the School Board tecognizes the School

Service Employees Union, Lacal284 as the exclusive tepresentative of Food Service employees

e¡qrloyed by the School District. The Union shall have lhose rights and cluties as prescribecl by the

PELRA ancl as clescríbecl in the provisions of this Contract.

Section 2. Appropriate unit The lJnion shall represent all such employees of the School Boarcl

contained in the appropriate unit as defìnecl in Article [[t, Section 2 of this Contract ancl as celtified

by the Director of the Bureau ot Mediation Services (Case No. 76-PR-863-A).

Article III
Definitions

Section l. Tenns ancl Conclitions of Enploytnent Shall tnean the hours of ernployment, the

compensation therefore including tiinge beneÍÌts eurd personnel policies affecting the working

conclitions of the employees that are established by this Contract.

Section 2. Description of ApproËiate Unit For the pllrpose of this Contt'act, the term employee shall

mean all tbod service personnel employed by tnclepencleut School District 282, excludirig

supervisory employees, confidential employees, part-time employees whose employment cloes not

exceed the lesser of 14 hours per week or 35 percent of the norm¿rl work week, or temporary

employees employecl for less than 67 work days per calendar year.

Sectio¡r 3. School Board Shall nrean the School Boarcl of Independe¡rt SchoolDistrict 282 or its

clesi gnated representative.

Section 4. Other Terms Terms not clefined in this Contract sh¿ll have those meanings as defined by

the PELRA.

Article IV
School Board Rights

Section l. Inherent Managerial Rights The Unio¡r recognizes that the School Board is not fequired to

meet ancl negotiate on rnatters of inherent tnanagerial policy, wtrich include, but are not limitecl to,

such areas of discretion or policy as the fu¡rctioti artcl plograms of the School Bo¿rrd, its overall

bud_qet, the utilization of technology, the organizational strllcture. and the selection. clirection, and

nutnber of petsonnel.
Section 2. Manasement Responsibilities Ttre Utrion recoguizes ttre rights and obligation of the

School Board to etlìciently manege and concluct the operation of the School District within its
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legal limitations ancl with the primary oblígation to provide educational opportr.rnity for the students

of the School District.

Section -1. EllÞct of Laws. Rules and Regulations The Union reco-Enizes that all employees covered

by this Contract shall perform the servlces and duties prescribecl by the School Board ancl shall be

govemecl by the laws of tlie State of Minnesota, aud by School Board rules, regulations. directives

and orders. issuecl by properly clesignated oflìcials of the School Board. The Union also tecognizes

the right. obligation ancl duty of the School Boarcl ancl its duty designated otlìcials to promulgate

rules, r'e-qulatklns, clirectives ancl orclers from time to tirne as cleemed necessary by the School Boalcl

insofar as such rules, regulations, directives ¿rnd orders are trot incousisteut with the terms of this

Contract. The School Board, all employees covered by this Contract. ancl all provisions of this

Contract are subject to the laws of the State. Any provision of this Contract t-ouncl to be in violation

of any such laws, rules, regulations, clirectives or orclers shall be null ancl voicl ancl without force ancl

effect.

Section 4. Reservation of Managerial Ri-ghts The foregoing enLlmeratiou of School Board rights and

duties shall not be deemed to exclude other inherent m¿ìn¿ìgement rights and manatgenrent t'unctions

not expressly reservecl herein, and all management rights and ntana-Eement fbnctions not expressly

cletegated in tliis contract are resewecl to the School Boarcl.

Article V
Union Rights

Section L Righr to View Nothing contained in this Contract shall be constt'ued to lìmit, impair or

aflèct the light of any employee or the repi€sentative of any ernployee to the expression or

communication of a view, grievance, complaint or opinion on any uratter telatecl to the conclitions or

compensation of public employment or their betterment, so long as the same is not designed to and

cloes not inrerfere with the full, tàitht-ul and proper perfotmance of the duties of employment or

circumvent the rights of the Union.

Section 2. Rieht to Join The School Board agrees that all employees shall have the right to join ol
not to join ttre Union. The Sctrool Boarcl will not discriminate tbt or against any employee with
t'espect to the hours, wages, or other terms establishecl by this Coutract because of membership or

non-membership in the Unioti.

Section 3. Reqtrest for Pa)¡roll Deduction. Authorization and Renlittance

Subtt. t Empkryees have the right to request ancl be allnwecl payroll cleduction tìtr the LInion ancl t'or

the Union's political action comntitiee. The District will commence deductious within

thirti¡ (30) days of receivin-e notice frc¡m the Union of the authorizecl cieduction(s). The

District will remit dedr.rctions to the Union within thirty (30) days of the deduction. The

notice will inclucle certification from the Union that the Union has aird u,ill maintain a

signecl authorization from the ernployee tbr whom cleductious will be macle. A valicl signecl

authorization includes, but is not limitecl to. an elec:tronically signeil authorization. The

District may require â copy of the signed authorization forur only if a dispute arises about

ttre existence or terms of tl're authorization. The dues deductioti authorization remai¡rs itr

efl'ect uritil the District receives notice tlom the LInion that an employee has changed or

cancelecl their authorization in writing in accordance with the terms of the original
authorizing document.
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Subd. 2 The check-oll of clues shall be made each month ancl transmitted to the Union to-eether'

with a list of names of ttre ernployees tiom whom clecluctions were ntacle.

Subct. 3 The Union hereby warrants and covenants that it will detÞnd, indemnify and hold the

School Boarcl harmless t'rom any ancl alt actions, suits, claims, danla,ges, jucl-tments and

executions or other forms of liability, liquidated or unliquidatecl, which any person may

have or claim to hâve, now or in the tïture, arising out of or by reason of the dues

deduction specifìed by the Union as provided herein.

Subd.4 Union Orientation and Access to [nformation
Wirhin twenty (20) calenclar days fiom the date of hire of an emplovee, the District will
provide the following contact infcrnnation to the Union: name, job title, u'otksite

Iocation (includin-e location within a facility wtren appropt'iate), hotne address, wotk

telephone number, home and personal cell phone numbers ott fìle with the District, date

of hire. work email acldress, personal email acldress on file with the District. wage,

number of hours nounally scheclulecl in a clay, nutnber of duty clays contracted tbr, ancl

whether the position is a nine (9) rnonth or twelve (12) month assignment. The District

will provide this intbrniation to the Llnion i¡r a tbrm¿rt acceptable to the [Jnion. The

district. shall infbrm the union representative(s) and steward(s) of all new hires

i¡rmecliately upon hire. The Union stewald and or business agent will be given the

opportu¡ity to aclclress employees regarding mernbership in the collective bargaining

ru¡it tbr thirry (30) minutes within thirty (30) calendar days fiom the date of hire" during

new employee orieni¿tions or (if the District does uot conclttct uew employee

orientations) at individual or group meetings. All ernployees participating in these

meetings witl be in paid status. The Disfrict will make every reasonable ellbrt to provide

at least lìve days' notice in aclvance of ¿rn orientation. Meetitlgs may be held virtually or

tbr longer than 30 ninutes only by mutnal ¿ìgreement of the District ûnd the Union

Stúd. 5 The District witl allow the LJnion to communicate with bargaining unit members

using their eniployer'-issued email ¿rdclresses rcgarding collective bargaining.

the aclnúnistration of the collective bargaining agreenìent, the investigation of
gríevances, other workplace-retatecl complaints ancl issues. and internal matters

involving the governance of business of the Union, consistent with the

District's gerrerally applicable technology use policies. The District will ¿rllow

the Union to meet with bargaining unit members in District t'acilities regarcling

collective bargaining. the acLninistration of the collective bargaining

agreement, grievances and other workplace-related complaints antl isstles. and

hternal m¿ìtters involving the govemance or business of the Union, provided

such allowalce does not interfere with the District's business operations.

Article Vl
[nsurance

Section L Life Insurance
The School Board sh¿rll contribute one hundred percent (100Va) ol the monthly prenriunr cost of ¿l

fifty thousancl clollar ($50,000¡ group term litè insurance policy for all eli-sible ancl enrollecl food

service ernployees. The group lif'e insurance policy witl provicle one hundred thousancl clollars

($ 100,000) in ttre event of acciclental death. Effective July l, 202I for employees who work at least

fifieen (15) hours but less than thirty (30) houLs, the district shall conttibute orle hundred percent

(1007o)ot the monthly premium cost of a twenty-fìve thousand dollar ($25,0{X).¡ group tern-r life
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insurance policy, and a fitly thottsand dollat acciclental cleath policy.

Section 2. Income Protection The School Boarcl shall provicle each etigible employee. group

income prctection coverage subject to the tbllowing conditions:

Subtl. I Ttie policy shall have a 90 continuous calenclar clay waiting periocl betbre benefìts

begin.
Subd. 2 The policy shall provide a benefìt of 2ß of the employee's monthly salary to

a maximutn of $2,000 per month.

Subtl. 3 Ttie policy shall provicle ftrr benetit payments to an age in compliance with the Age

Discrimination Eniployment Act or to termination of the disability, whichever

occurs first.

Section 3. Hospitalizatioli For the 2024-2025 and2025-2026 school years, a hospitalization plan with

surgical, rnajor meclical, ancl clinical coverage u,ill tre provided with a District monthly contributiou

follorving Article X, Section C of ttle teachers' contract.

The rjistrict shall ot-tbr a high-deductible health insulance plan coupled with a VEBA Tlust in addition to

its other health insurance plans. Each employee who chooses to enroll in the high-decluctible/VEBA pian

shall receil'e a District contribution to a VEBA account set up for that employee. The follorving

provisions shall apply to tlie high-deductible/VEBA plan ot'tered by tlie Disttict.

Subct. I Single coverage: The School District shall contribute according to Article X, Section

C of the teachers' contract. In addition, the School District will tnake a $550 annual

contribution to the employee's VEBA Account'

Subct. 2 Depencierrt Coverage: The Scliool District shall contribute accorditrg to Article

X, Section C of the teachers' contract. In aclclition. the Schoot District will
make a $1,100 annual contr-ibution to the employee's VEBA account.

Sttbd. 3 VEBA deposits will be rnade twice aturr-rally. Deposits rvill be made ouce on

October I'r or tl're next business clay if a r,veekend and on February 1'1 or next

business day if a weekend.

Sztbtl. 4 Administrative Costs: The School District shall contribute up to $4.00 per accollnt

per rnonth toward the cost of acirninistering active emptoyees' VEBA accounts.

Section 4. Dental Insurance The Board shall establish and lnaintain a dental itrsttrance plan fbr all

elisible e the2024- 2025 school to the rates below

For the 2025-2026 school year, the District and employee will share equally (50/50) any increase in total

rnonthly premium above the district's rate. The District's contribution lor 2025-2026 shall be equal to the

District's base raie plus -507c of any increase beyond the total monthly premium as tbllows:
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Base District Rate Base Rate Employee Total Monfhly Premium

Single $37. I 6 $4.26 s4 r .42

Fanúly s88.e6 $ 19.86 $ r08.82

Section 5. Tax Streltered Annuity Employees rÌray voluntarily participate at their cost, in a School

Boarcl approvecl tax sheltered annuity progranì. All enrployees are allowed to nìâke a chalìge or

aclclition once per calenclar year. Ernployees nìâking aclclitions, acljustments, or cancellations of Tax

Sheltered Aruuity programs must notify the School District by October l't of the school year of

parlicipation. A change coulcl be made attet October l" tbr the tbllowing events, a marriage, clivorce,

or cleath of a spouse; birth or acloption of a ctrilcl; loss or change of job by spouse. The clistrict will
notify employees via email by September l5tr'of the upcoming due date.

Section 6. Pa,vroll Deductions The difference between the monthly premium cost of the group

insurance plan (single or family) ancl the School Board's contribution established by Section 3 of this

Afticle. shall be paict by enrolled employees through payroll deduction.

Section 7. Voluntar)¡ Participation Participation by any eli-eible eniployee in the insurance plans

established by this Articte is voluntary. Eligibte employees who choose not to participate shall

receive no aclclitional cotnpensation in lieu thereof.

Section 8. Claims Against the School Boarcl The School Boarcl anc{ the Unioti agree that any

clescr\rtion of insur¿rnce benefrts contained in this Article are intended to be informational only and

the eligibiliry of any employee fol benefits shall be governed by the tet'ms of the insurance policies

contracted by the School Board ancl an insurance carrier pursuant to this Article. The School Boarcl's

obligation is to contract for insurance policies ancl to contribute such atnounts as establishecl by this

Article.

Section 9. Elieibilitv To be eligible for the insurance contributions established by this Article, an

employee must be employecl for a normal work week of thilty (30) hours or more. Employees who

wolk ar least twerìty (20) hours per week, but less than thirty (30) trours per week, shall be eligihle

fo¡ insurance contributions on a pro-rafa basis if they are eligible to participate uncler the terms of
any existing insurance coutracts.

Section 10. Duration of Contribution School Board contributions establishecl by this Article shall

cease the day fbllowing an employee's discharge. resigtration, retirenrent, lay olt, de¿rth, or

exhaustion of paicl absence beneûts establishecl by Article VIII. This cloes not appl,v to scheclulecl

periocls of non-etnployment.
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2025-20262024-25Coo[< Manager

s 24.92s 74.22Step I

s 25.68s 24.98Step 2

s 28.51 s 29.2rStep 3

Assistant Cook Manager

s 23.04 s 23.74Step t

s 24.19s 23.49Step 2

Article VII
Salaries

Step 3 s 24.37 s 25.07

Food Service Worker II

Step I s 19.79 s 20.49

Step 2 s 20.48 $ 21.18

Step 3 s 2r.09 s 2t.79

Food Service Worker I

Step I s 19.41 $ 20.11

Step 2 s 20.07 s 20.17

Step 3 s 2û.71 $ 2r.41

HS/MS Cook lvlanager to receive $ l.-50 above the le-uular step scheclule of the Cook N{ana-eer

Longevit)¡:

Atter'5 years of service to the District, etnployees willteceive an additional $0.40/hr. After l0
years of seruice to the District, employees n'ill receive an aclditíonal $0.65itrr. Alter 15 years of
sen,ice to the District. employees will receive an aclditional $0.90ihr. Atter 20 years of service to

the District, employees will receive an additionat $ 1. 15/hr.

Section 2. In-Charge Payment Employees assigned by the School District to perform the duties and

responsibitities of a higher paicl classi{ication, shall be paid at the wage rate of the higher paicl

classiticatiorì at the employee's current step.

Subct. I Substitute tbr cook managers and/or HS/MS Cook Manager at Step I of cook manager

pay scheclule. If the cook nana-eer tì'om Wilshire takes over the responsibilities of
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HS/MS cook nanager there shall be no recluction in pay or vise versa.

Subd. 2 Substitute Foocl Service employee shall be paicl at Step t of the Food Sen'ice Wtrtker I
schedule (non-staff members).

Section 3. Unifornr Allowance Employees shall be providecl a yearly uniform allowance. Those

employees working thilty (30) or more houts/week shall rcceive $180 and those employees working

less than thirty (30) hours/week strall receive $ 140. They are not to exceect those amounts. The

tnoney is usecl to pnrchase requirecl and approvecl uniforms or shoes. Payments will be rnacle in

October upon the submission of receipts. Emptoyees separatiug from employment prior to the

completion ol the normal work year shall receive a pro-rated deduction from their uniform

allowance. The District shall pr-ovicle each employee with aprons and shirts.

Section 4. Step Advancement

Employees shall aclvance on the Salary Scheclule in accorclance with the tbllowing

Subd. I Probotionctry- Periotl Advcutcentent

Following completion of the probationary petiocl established by Article XV, Section

l, etnployees will be advanced one step on the Salary Scheclule'

S ub cl. 2 P rotno Í ir¡ n al. Adt, anc ent,e nl
Employees pronroted to a higher paid job classification i,vho are placecl on Step I of
the Salary Scheclule, wilt be aclvanced one step on the Salary Schedule following 90

colrsecutive days ol employnrent or July I whichever conles first.

Sttbd. 3 Annuctl Step Adt'ancenrcnl
Ernployees hirecl between July I ancl December 31 shall be aclvancecl one steLr on the

Salary Schedule effective as of the followiug July 1 and each July 1 thereafter Lrntil

the top step of the Salary Schedule is reached. Employees hired between January I

ancl June 30 shall be advanced one step on the Salary Schedule as of July I of the

following calendar year ancl each July I thereafter until the top step of the Salary

Sche_dule is reached.

Section 5. Pavclai¡ Eniployees shall be paicl on the l5th ancl last clay of each month,

comnrencing on ¿ìpproKimately September 30th and ending on approxintately June 30th.

Section 6. Proniotion Employees who ¿ue pronroted to a highet paid job classification shall be

placed on the wage rate step which is above that of the employee's previotts job classifìcation wage

fate.

Section 7. CertifÌcation Employees who have an active lvlinnesota Scht'¡ol Foocl Service

Association Certificate will receive tlie tbllowing aclclitional compensation pet work hour eflèctive

the date of filing the certificate in the Disttict Office.

Level I = $.55 Level II = $.65 Level III = $'75 Level [V = $.95

Section 8. Overtirne Saturday work hours shalt be paicl at 1 1/2 times employee's regular hourly rate

and Sunday worlc hot¡rs shall be paid2 times employee's regttlar hourly rate.

Section 9. Mileage Employees who are required to use their personal vehicles in the

pertbr-mance of assignecl duties shall be reimbursed at the current federal niileage reimburseme¡rt

rate.

Section 10. Reimbursements The District agtees to pay the fèe fbr membership in the MN School

Foocl Service Association and reimhurse employees tbr attending job-related cont'erences ancl
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co mpletin-s j ob-re latecl clas se s including S ERV S AFE.

Article VIII
Paid Absence

Section I Vacation Ernployees who work at least 30 hours per rveek sha[1 receive vacation in accordance

with ttre following:

Annual Leave (Vacation)

1-5 years 6 2/3 hours/month

6-10 years 10 hours/month

tl-18 years 14 houls/month

l9+ years l6 hours/month

Subd. 2 Hours earned are based on a 40 hour nonnal work week. Ernployees wtro resign or are

clismissed during the fìrst 90 calendar clays of the employment (probationary periocl) shall not earn

vacation.

Stibcl. 3 Vacation leave shall tre scheclulecl at times during the employee's not'ntal u'ork year per Article X.

Section III. Alt vacation leave rnust have the priot approval tì'oin the direct supervisor and does not

interfere rvith school operation. Employees will have confirmation ol clenial of requests within fwo cluty

days.

Subd. 4 An ernployee rvho has earned but not used vacation days aÍ the end ofthe school year shall be

compensated by July 15th of next tiscal yeal tbt the fbllowing number ol vacation days according to the

schedule below:

Start of employment through five years - 4 clays

6th year of employment through l0 years - 7 days

I lth year of employment through [8 years - l0 days

l9th year of employment and tlrereafter - 13 days

Subd. 5 Ernployees lvho work at least 30 hours per week shall receive their year-ly annual vacafion at the

start of each school year. If an employee's employment temrinates for any reason before the school year

encls. any vacation time taken prior to actual accrual amount (ictentifiecl in Article VII[, Sectiott I Subcl. l)
will be deducted frorn thc employee's f,rnal paycheck.

Subd. 6 \hcation Day Carryover: Full Titne ernployees may c¿ìrry-over up to l5 days of vacation.

Section 2 !'acation (Less Than 30 Hour Employees): Bargaining unit employees who r,vork less than 30

hours per wee[< shall ¿ìccnle annuaI leave as follows: One-half 1112) day per year tbr years one through

five.One( l)dayperyearafterfive(5)yearsofseniceinthescltoolclistrict.Three(3)daysperyear
after ten ( l0) years of sen'ice in the school district.
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Section 2. Sick Leave
Subtt. I Sick leave with pay stralt be grantecl to eligible ernployees in the amount of twelve

(12) ctays per year for absences necessitated by:

t. t lllness or injury of au employee which prevents the adequate performauce of job

duties and t'esponsibilities.
1.2 The serious iltness of a member of the employee's immediate family t-or which

other reasonable arrangements for carc car¡not be made; and

t.3 The cleath of a mernbel of an employee's itnmediate family. Subd. 2

The School Board has the right to verity the use of sick leave by requirin-e

the submission of a written report of a medical authority'

Subct. 3 For the purposes of this section, immediate family shall mean: f¿rther, mother, spolrse.

chilcl, sister, blother. grandmother, granclt'ather, mother-in-law, father-in-1aw. sister-in

law, brotherin- law, grandpalent-in-law. granclchilcl, signifl cant other, parent of
significant other, ot'children of significant other'

SubrÌ. 4 Added tinre beyond the aniount of time grautted due to a death in ¿rn immecliate family
shall be cletermined at the discretion of the Superintencletlt.

Stúd. 5 Unusecl sick leave niay be accumulatecl to a maxintum of 125 days. Subtl. é Sick leave

fbr employees who do not wolk a normal wotk year will be pro-rated based on I l/4
day of sick leave for each month of employrnent.

Section -i. Worker's Cornpensation Policy

Sub¿t. I Upon the request of an employee r,vho is absent tiom work as a result of a compensable

iniury or illness uncler the provisions of the Worker's Cotnpensation Act, the School

Boarcl will pay the clifference between the compensation receivecl pursuant to tlie Ast

by the enrployee ancl the employee's regular rate of pay to the extent of the eniployee's

earnecl accrual of sick leave and/or vacation.

Subrt. 2 A clecluction shall be made tì-orn the employee's earned ac-crual of vacation or sick leave

according to the pro-rata portion of sick leave or vacation days which ¿rre used to

,supplement the Wbl'ker's Compensation benefìt.

Subd. 3 Such payment shall Lre paicl by the School Board to the etriployee only cluring the

periocl ol disability.
Subd. 4In no event shall the additional compensation paid to the employee by virtue of sick

leave an,l/or vacation pay result in ttre payrneut of a total daily, weekly, or rnonthly
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cornpensation that exceeds the normal compensation of the enployee.

Subd. 5 An employee who is absent tì'om work as a tesult of an injury or illness compensable

under the Worker's Compensation Act who elects to receive sic[< leave and/or v¿rc¿rtion

pay pursuant to the provisions of this Section shall submit the employee's compensation

check enclorsed to the Scliool Boarcl.

Section 4. Holiclays Holidays for those employees workin,q twelve and otie-half ( 12.5) hours or

more per week and up to t'orty (40) houts per week shall be ptorated based on hours worked' The

t'ollowing t'oufteen ( t4) days are to be consictered paid hotidays:

l.{ew Yeiu''s Day
N4artin Luthel King Day
President's Day

Good Friday
Thanksgiving Day
Friclay following Thanksgiving
Christmas Eve

Christmas Day

Memorial Day

Labor Day
New Years Eve Da¡,

Three (3ì Floatinq holiilays

Subtt. I The calendar dates on which the above holidays will be obselved shall be established

by the School Boarcl at the time the school calenclar is acloptecl.

Subct.2 Employees working less than a normal work year shall be eligible for only those

holidays which occur cluring the employee's work year.

Section 5. Personal Leave Three (3) personal leave days shall be granted each school year for

employees workíng .J0 or more hours weekly ancl two (2) petsonal leave days shall be grantecl t'or'

those ernployees working up to 30 hours for inciclents involving special obligations or emergencies

wtrich cannot be scheduled on no¡r-duty days ¿urd are not aLrthorized under other paid leave

provisions. Such clays shall be glanted by the Superintendent accolding to the following guidelines:

Subd. t A satistictory explanation ¿nd prior approval by the Superintendent shall be necessary

if the personal leave clay requestecl fatls ori a clay irnrnecliately preceding or following

school calendar holiclays ancl scheclulecl recess periods.

Subct.2 Pelsonal leave days taken at other times shall requile no explanation. The employee

shall, howevel-, state in writing prior to the absence that the leave is 1o be taken tbr

important personal business, not of a recreational natttre, ancl cannot be concluctecl on a

non-duty day.

Subrl. 3ln ernergency situations, written l'equest fbr personal leave may be submitted aller the

täct. It is unclerstood that the employee will assunre the responsibility in such an

emergency of notitying their supervisor at the earliest possible time.

Subd. 4 Examples of some legitirnate ctaims for personal leave:

-urgent le_eal matters or nratters relatecl to the settlement of a relative's estate;

-special exaruinations administered lry universities in connection with clegree programs;

-religious observances;
-pallbearer or funeral service of close relative, or very close fì'iend, not covered by other paid
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absence provisions;
-weddings in the imniecliate family or attenclant in a wedding of a close fiiencl.

Stútl. 5 Exarnples of some situations wtrich will not receive approval for personal leave with

pay:
-personal recreational activities ;

-interview and examination for other positions outside of the system; -couvention

attendance with sPouse;

-aotivities which at'e for profìt or pay.

Subcl. 6 Under no circumstances nÌay personal leave be usecl to engage i¡r a strike, picketing,

bannering or in any other concerted activity regarding conditions of professioual

service or policies of the School Boarcl or in activities rvhich disrupt the nolmal

activities of anY school.

Subcl.7 Ernployees working 30 or rnore hours per week may accumulate personal leave clays to a

maxinrum of tbur' (4) days, and employees working less than 30 hours per week may

accunulate personal leave days to a maximum of three (3) days'

Sectiori 6. Jury Dutv Bargaining urrit ernployees sun'ìmorred to jury duty will be granted paid

absence, not decluctecl tiorn sick leave. for the noimal work days the ernployee is recluired to serve on

jury dgty. Ernployees granted paid absence for jury duty shall be paid their nonnal daily salary less

jçry duty fees for each normal work day ttre employee is required to serve on jury duty.

Secrion 7. Etigibilit]' for Paicl Absences To be eligibte for paid absences establishecl by this

Article. an enrployee shall be eniployed fbr a normal work week of thirty (30) hours or nrore per

week. Employees working at least twelve-and-one-half (I2.5) but less than thirty (30) hours per

week shall earn proratecl benefits. Employees shall receive paicl absences as tbllor,vs:

30+ houls per week: 3 pelsonal days. sick leave, vacation, ancl holidays

12.5 but less than 30 hours per wee[<: 2 personal days, holidays, and pro-ratecl sick leave

Section 8. Bereavement Leave Upon aclvance notice and an'angement with the clistrict, up to fìve

clays paicl leave, noncumulative. may be usecl for the attenclance at or alrangement of the tuneral of
an employee's spouse, chilcl, parent, ciependeut, brother, sister. mother-in-law, father-in-law,

btother-in-law, sister-in-law" niece, nephelv, grandparent. grandchild. aunt, uncle, signitìcant other,

parent ot signifìoant other, child of significant other, or brother or sister of signitìcant other.

Section 9. Bobbie's Clause At the discretion of the Superintendent. bereavement leave may be

-sranted 
ciue to the death of a co-wolker in the sarne unit.

Article IX
IJnpaid Leaves of Absence

Section 1. Chitd Care Leave The School Boarcl will grant a leave to an etnployee who tnakes a

written application tbr such a leave subject to the tbllowin-e:

Subtl. I The employee shall subntit written application for a child care leave to the School

Boarcl at least 90 calenclar clays priol to the desited comntencement of the leave

except in the case of adoption, in r^¿hich case tlìe ernployee should, upou leamittg

of the date of adoption, submit a written application lor a tequest of child care

leave to the School Board.

Subrt.2 Child care leave will comrnence at a clate mutually a-ereed upon, not to exceed [5
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calenclar nìonths. Upon signifying an interest to return to cluty in writing, the School

Boarcl shall determine a urutually a-ereeable clate of retutt. If there is no mutual

agreement the Sctlool Board shall establish the date of retum after taking into

consideration individual characteristics and capacities, the ability to pertbrm the

cluties of employment. etficiency. willingness to rcturn to work, ancl the food service

prograni. Ernployees shatl be reinstatecl to their original position or a position of like
status. In the case of chitcl birth, the School Boarcl rnay request the employee to

firnlish ¿ì statenìent tÌom the employee's attending physician to help deternritre

personal medical safetY-

Subtl. -l The ernployee shall letain all seniority ancl frin-ee benefits which hacl accrued prior to

taking the child c¿rre leave of absence.

Subtl. 4 This shall be a leave of absence r,vithout pay during which an employee shall not

accrue tiinge benefits or be eligible tbr School Boarcl insurance contributions, but

shall accrue seniority.
Sttbd. 5 Pay and Fringe benefits will be calculated in accordance with the Fainily and Medical

Leave Act (PLI03.3).
Suhd. 6 Adoption leave shall be granted in accordance rvith FMLA'
Subct. 7 Food service employees may sirnultaneously nse their accuinulated and unused sick

leave during tlie Farnity Medical Leave Act (FMLA) absence only to the extent of the

employees' six (6) week perioil of ctisability or eight (8) weeks fbr cesarcan birth as

certif,red by the Food Service Employee's doctor-

Sú¿J. B A parent rnay take up to 6 weeks paid leave out of their accumulated sick leave balance,

to care for their child and the child's drother.

Section 2. Leave of Absence Without Pay A leave of absence without pay tìlay be approvecl by the

School Boald upon the recomm.enclation of the Superintenclent" to employees who reqltest such a

leave in writing.

Subd. I An employee on leave of absence without pay wiil not earn cledit for aclvancement of
the salary schedule or accumulated sick leave and other benefits dLrring the period of
the leave of absence.

SubtÌ. 2 The duration of a leave of absence withoLrt pay shall be fbr L¡p to one ( I ) year. Under

ungsual circumstances, a orle ( I ) year extension of the leave of absence may be

approved. Failure of the enrplollee to request and be gratrted atr extensiolì or to retur¡l

to cluty at the end of the leave of absence without pay will thereby terrnínate the

eruployee's employment r,vittr the School Boarcl.

Subtl. 3 The ernployee shall retain all seniority ancl tì'inge henefits which hacl accruecl prior to

taking leave of absence without pay.

Section 3. Leave of Absence for Disability The School Board will grant a leave of absence for

clisability without pay to employees who incur a clisablin-e injury or illness, which prevents them

tì'om perfotrning their job cluties ancl responsibilities. The leave shall be tbr a periocl comurencing on

the clate of the expiration of sick leave or frorn the date of income protection benefit eligibility,
whichever occurs fìrst. for a period of 12 consecutive nlonths; unless the employee requests in

writin-e a leave for a period of less than l2 consectttive months.

Sub¿\. I The emptoyee shall retain all seniority ancl fiinge benefits wtrich hacl accnted priot to

taking leave of absence for clisability. .

Subd. 2 This shall be a leave of absence without pay cluring which an employee shall not ac:clue

fringe benefìts or be etigibte for School Board insurance contributions, but shall accrlre
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senlonty.

Section 4. Failure to Return from Leave Eniployees who do not r€tum to duty at the expiration of a

leave of absence proviclecl by Section 1.2, and 3 of this Article may continue in the grollp insurance

established by Article VI, to the extent permittecl by the insurance policy, at the employee's personal

expetìse. An employee electin-e to continue participation in ttre group iusurauce progräms shall

ur,àng" to pay the till monthly premium through the Disttict Otlìce. Any insurance benefit based

upon inco¡re shall be calcul¿tect on the salary receivecl cluriug ttre last year ttre employee was otl

cluty.

Article X
I{ours of Work

Section l. Norma!-Siotk Day The norrnal workday of a full-time employee will be six (6)

hours.

Section 2. Normal Work Week The normal workweek of a tÏll-time employee will be 5 no¡mal

workclays.

Section 3. Nqmal Work Yeat-The normal work year of a tÏll-tin-re employee will be those ciays

clurin-q a school year on which foocl is servecl.

Section 4. Overtime Hours workecl under the tbltowing conditions which have the prior

authoriz¿rtion of the Director of Food Services, or a desi-enated represetrt¿rtive iu the Director's

absence. shall be considered overtime.

Sub¿\. I Daily: For all employees, the legular hourly rate shall apply ancl any hours worked over

eight (8) shall be paicl at the overtime rate at time ancl one-half the eniployee's

hourly rate of paY.

Sub]. 2 Weetdy: For alt employees, the regular hourty rate shall apply and any hottrs worked

over tbrty (40) shall be paid at the overtime rate at time and one-half the employee's

hourly rate of PaY.

Subtt. 3 Holidays: Hours worked on a holiday, as established by Article VIII, Sectio¡i 4" sli¿rll

be paid at the rate of I lt2 times the emplovee's hoully rate of pay in addition to

hotiday pay.

Subcl. 4 Nigtrt and weekend hours worked on an evening or weekencl lSaturclay or Sunclay), or

on a holiclay t'unction, special events atier the normal workday or the extension of a

normal workclay, or workecl atTer being called back tiom the normal workday shall be

co¡rpensatecl at the rate of I ancl t/2 times the employee's hourly rate of pay. Overtirne

opportunities will be ¡rrovicled on a circular rotation basis for all cooks with a normal

workweek of l5 or hours.

Section 5. Ernergency Closing On days when school is c:ancelecl clue to an unscheclulecl emetgency,

or in the event that the District cleclares an e-Learning clay. the District tnust continue to pay the iull
wages for scheclulecl work hours ancl bene{ìts of all employees for the duration of the elnergency

closing andlor e-Learning period. During the emergency closing atrdior e-Learniltg period,

employees must be allowecl to r,vork fronr home to the extent practicable. be assignecl to work in an

alter¡ative location. or be retainecl on an on-call basis fbr any potential neecls.

Section 6. Rest Period Employees sctreduled to a normal work day of t-our (4) hours or rnore shall

be scheclulecl a [5-minute rest perioct cluring the normal work clay to be taken at a time ancl
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location approvecl by the Cook Manager. Employees who are full time shall receive an aclditional

l5-ninute rest periocl cluring the normal work clay.

Article XI
Absences from lVork

Section l. Emplovee Notification Employees who are unable to report to their norrnal work day

shall have the personal responsibility t<t notify their imrnecliate supervisor of such absence as soon as

possible prior to the beginning of the normal work clay, except in the event of extenuating

circumstances. F¿iilure to make such notifrcation may be grounds for cliscipline by the School Board.

Section 2. Resignation F¿iilure to report for work without notifrcation to ttre employee's

supervisol may be considerecl by the School Board as a resignation on the part of the employee'

except in extenuating cit-cumstances.

Section 3. Absence Without Pai¡ Ernployees may be granted absences without pay to a maximum of
five (5) normal work days per year. Requests tìlr absence without pay shall be macle in wdting, at

least three (3) catenclar clays in advance of the clate of absence, prcvicled that the three calendar day

notice mav be waivecl by the School Board in cases of personal enletgency. The approval of
requested ¿bsence without pay shall be at the sole cliscretion of the School Board, r,vhich is subject

to ttre grievauce procedure.
Subtl. t An absence without pay shall not affect friu-te beneÍìts or seniority of an employee.

Subrt. 2 Employees requiring an absence without pay in excess of five (5) nolmal work days

cluring a year. shall request a leave of ahsence without pay in accorclance with the

provisiotls of Article [X, Section 2.

Article XII
Retirement

Section [. Options The purpose of the Food Service Early Retirement lncentive Plan is to encourage

ernployees to develop a {inancial plan for their future by providing tnoney, which woulcl othetwise

have bee¡ available ¿rt retirement, for investment during the course of employment with tlie district.

The Plan will require partìcipation by the employee coupled with a matching contribution tì'om the

District. Such a plan shall be conducted undel the rules of I. R. C. 403(b). Employees may

participate on only one level.

Subct. I Foocl Sen,ice Retirement TrusÍ Lettel I-(For Food Sentice Entpltnees entploT'ecl

after Jtme 30,2001)
t.I Eli-eibility
a. All full tirne foocl setvice employees whose initial employtuent in the district

began on or ¿rfter September l. 2001, may participate in a district matching

annuity program provicled in M. S. ç356.24.
b. Foocl Service Employees electing to participate must notity the School District hy

October I't of the school year of participation. After food service employees

initially elect to participare in the District lvlatching funds program. they may only

change their contributiou amount otrce/year.

c. Defined Contritrution Plan (Step Placement Maximum Annual District Matcliing

Contribution)
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Years of Service 2024-2025 2025-2026

0-2 $0 $0

3- l0 1,350 1.350

tt-15 r.600 1.600

r6-20 1,850 1.850

2t-25 2.100 2,100

26 years of service 2.200 2.200

Max. Career District
Matching Contribution

30.400 30.400

Subtt. 2 Foocl Service Retiremetú Trust I-ev'el II-For Ft¡ocI Seruice Entploye¿r em¡tlovecl

beþrc Julv 1,2001.
2.I Eligibílity
a. Full time fbod selvice employees hired prior to July l, 2001 , may participate in a

clistrict matchin-e annuity progrâm provided in Minn. Stat. $-156-24-

b. Foocl Service employees electin-e to participate must notify the School District hy

October l't of the school year of participation. Afier tbod sewice etnployees

initially elect to participate in the District Matching funds program. they rnay

only change their contribution amount once per year.

2.2 Any tull tinie tbocl service employee who. because of age and step. will not be able

to reach maximum career clistrict contributions by the encl of the school year in which

they turn 58, will participate iti ttre matching plan at an etthattced rate of $2,000 tbr

2024-2025 anct $2,000 for 2A25-2026. These individuals will be contacted by the

Business Otlice to clarity their maximum atrtrual matching contritrutiotr.

Section 2. Hospital insurance
Fult tirne ernployees, etnployed by the districi prior to July 1, 2009, r,vho retire prior to the age of
Medicare eligibility and who rneet the etigibility conclitions establisired by Article XII, Subd' 3, 3.1.

may individuatly etect to continue patticipatiot.r in the group hospitatization plan established by

Arlicle VI, Section 3 of this cortract at the employee's personal cost r.nrtil Medicare Eligibility.

Subd. I Scltool Board Contríhutiotts
The SchooI Boarcl r.vill coltribute according to Article Vl. Section 3, single coverage only. up

to a maximurn ol seven years or t\ledicare eligibility whictrever is fitst according to the

followirig formuta.
LI Four years ofhealth insurance

t .2 An aclclitional one year of health insurance provitled the etnployee has sen'ed the

district for twenty (20) Years.
1.3 An additional otle year of health insurance if tlre ertployee has accumulated

seventy-tive (75) days of sick leave and has 20 years of sen'ice.

I .4 Au ailditional one year of heatth insurance if the emptoyee has accumulated one

huudred 1 100) days ofsick leave and has 20 years ofservice'
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Section 3. Dental Insurance Employees who retire from tsD #282, may continue participation in the

group deutal insurance plan at the ernployee's expense.

Article XIII
Grievance Procedute

Section 1. Deûnition A grievance shall be clefined as a dispute conceruiug the interpretation of or

the adhe¡ence to the terms and/or provisions of this Contract'

Section 2. Proceclure tn the event of an alleged grievance the employee or employees involved shall

cliscgss the matter with ttreir immecliate supãrvisor within 14 calenclal clays from the clate the

grievance occurrecl. If the -erievance is not resolved wittrin five (5) calenclar clays tbllowing the

cliscussion between the etnployee(s) involvecl ancl their irntnediate supervisor the grievance rnay be

appealed in accordartce with the following:

Steo L. Within ten ( l0) calericlar clays t'ollowing the employee ancl immediate supervisor

discussion the union shall give written notice of an appeal to the Superintendent

or clesignee. The Supelintenclent or desi-enee ancl the Union Steward shall meet

ancl attempt to resolve the grievance within five (-5) calenclar days atìer the Union

appeal is receivecl by the Superintendent or clesignee-

Step 2. Wìthin ten ( l0) calendar clays followìng the Steward-Business Manager meeting the

Union shall give written notice of appeal to the Superintenclent. The

Superintenclent ancl a Union Business Representative shall tneet and attenìpt to

resolve the grievance within ten ( l0) calendar days atter the Union appeal is

received by the Superintendent.

Step 3. If ttre grievance remains untesolveci t'olbwing the Super-intenclent ancl (Jnion

Business Representative nreeting the Union may appeal the grievance, within ten

(10) calenclar clays, to ar-bitration as providecl by the provisions of Section 3 by

written notice to ttie Chairperson of the School Boarcl.

Section 3. Albitration An allegecl grievance appealecl in accot'dance with Step 3 shall be

submitted to arbitration in accorclance with ttte PELRA.

Article XIV
Discipline

Section l. Discipline for JLrst C¿ruse Ttre School Board shall have the right to discipline employees

for jgst cause. Disciplinary actions by the School Board shall inclucle only the following:

l) Oral reprimand
2) Written reprirnancl

3) Suspension
4) Dischar-ee.

Employees who are clischaryed shall be notified in writing of such action, together r,vith a stâtenìetlt

of the reason(s) t'or clischar-ge, a copy of which shall be tbrw¿Lrded to the Union.
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Section 2. Grievance Procedure A written reprimand, suspeusion. or discharge of an eniployee may

be processed through fhe procedures of Article XIII (Grievance Ptocedttre).

Article XV
Miscellaneous Terms and Conditions

Section l. Probationary Periocl New ernployees of the School Boarct shall serve a probationary

period of ninety (90) consecutive calendar days ol employment. DLlriIìg the probationary period an

employee may be terminatecl at the sole cliscretion of the School Board. without such termination

bein-e appealable through the grievance procedur-e.

Section 2. Posting New positions of vacant positions shall be postecl at each school in the foocl

service area for a periocl of seven (7) calenclar clays. In the event the School Boarcl detennines to

tliscontinue or not to fill a vacant position, the Union, through the uuion stew¿lrd, sliall be notifred in

writing of such cletermination. Applicants must submit bids in wrìting before the close of the

posting. All applicants will be given consideration fo¡ the opening and tt're selectecl applicant will be

notified within seven (7) calendar clays after the close of the posting. Written requests fbr a change in

schools, l¿rteral change or downgrade will be considered alorig with others wtro lrave applied for the

posted job.

Section 3. Notice of Resi$atio! Employees resigning tì'onr entployment shall give t'ourteen ( l4)

calenclar days written notice to the School Boarcl of their intention to lesign.

Section 4. Notice of Termination Employees shall be given at least lourteen (14) calendar days

written notice of termination of employment by the School Board, except tbr etuployees

terminatecl for just cause in accorclance with the provisions of Article XIV and for employees

terminated under the provisions of Section 1 of this Article.

Section 5. Re-Ernplo}¡ment Employees who are re-employetl following resignation or termination of
employment shall be considered new employees for the purpose of fringe betre{its and wage step

placement, ploviclecl that employees re-employecl following less than a sir-month interruption of
employnient may have their previously earned tiinge benelìts and tbruier wage step restorecl'

Section 6. Seniorit]¡ Seniority shall be defined as the length ot continuous full-time equivalency

employment heginning frotn an employee's most recent date of etnployment.

Subd^ t I¡ the event it is necessary to recluce the work tbrce the altÞctecl employee shall have the

right, if qualifìecl, to replace an employee with less seniority. A replaced enrployee

shall have the ri-eht, if qualifiecl, to replace an employee with less seniority. This

process shall be repeatecl until the ernployee with tlie least seniority is laicl off. A laicl

off eruployee shall have the right to recall for a periocl of 24 months from the clate of
la5'-off'

Subtl. 2 Employees shall be recalled from lay-off basecl on seniority. tf qualifiecl. the last

employee laicl oft'shatl be the {irst employee recalled. Employees notifiecl of recall

shall responcl in r,vriting wittrin ten ( l0) calendar days from the d¿te of notifrcation or

fbrfeit any right to recall.

Subd. -i Employees who are recalled to work shall lrave their seniority, hourly rate step

placernent. ancl eamecl sick leave benetts at the tirne of lay-off, reinstatecl'

Article XVI
Duration
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Section L Terin and Reooening l,legotiations This contract shall retnain in full force ancl effect for a

periocJ comnrencing on July 1,2024. unless speciñed otherrvise ltereitr, through JLrne 30.2026. and

thei'eafter until modifications are niade pursuant to PELRA if either party desires to nioclify or'

terminate this Coirtract commencing on June -10, 2026, it shall give written notice of such intellt not

latei'than tv{ay t, 2026. All L'revious memoranduins of utidersiancling shall suuset ancl r,vill not be

considered palt olthis conrracr. Unless otherwise nrutually agleed, the parties shall not conìnlence

ne-qoriations more than ninety (90) calendar days prior to the erpiration of this conffact.

Section 2. Ellect This Contlaci constiiutes the full and complete agreement between the School

Board ancl tlie Union as tile exclusive representative of the employees. The provisions herein telating
to temìs ancl conclitir¡ns of eürploynrent supre¡5gds any ancl all prior asreernents, resolutions,
practices. School Board policies, rules or regulations coriceming terms and conditions of
employment inconsistent with these provisions.

Secrion 3. Finality Any matters relacing to the tenns and condiiions of ernplolirnent, whether or not
referred to in this contract. sh¿ll not be open tbr negotintions during the ternr of this Contract,
provided that the parties rnay tnutttctll,r, agree to modify any provision of, this Cont¡act.

Section 4. Se',¡e¡'abilit.v The provisions of this Contract shall be severable and il any provision
thereof or the application oi any such provision uncler any circunrstarìces is helcl invalicl. it shall äot

affect any ocher provisions oI this Contract or the application of any prrlvisions thereof.

AGREED TO as tlie fuli and complete understanding betr,veen the parties as attested to ily -signalures

of the foilowi¡g representatives of the SchooI Boarcl and the Unton.

M--
School BoardC

SEIU Local 284, Aarou Jansou

Ben Phillip
tSD 282 Schooi Board Chair

Executive Director ol Hutnan Resoutces ancl Operatious

Dr. Tim A¡derson

Dated this 28 day oi-FebrLrary-,2025

Lau¡ei Hood
by:

k"w- Lov¡U,
Superintendent,
Dr. Renee Corneille

Stewa¡d.
Colleen Cb¡istensou
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Insurance Addendurn
Teacher's Contract

Articte X

C. Hospitaiization lnsur=ance

l. The school district shall contribute $-570.76 per month in2023-2024 toward the premium cost fbr the

single high clecluctible plan for- all eligible teachers employecl .73 of the day or more, who are in the

Schoot District group health, l-rospitalization ancl major meclical plan. Beginning June 1. 2024 the

school district shall contribute $584.00, plns half of any rate ittcrease, per month towarcl the

premium cost tbr fhe single high deduc:tible plan tbr all eligible teachers employed .73 of the day or

more, who are in the School District group health. hospitalization ancl major medical plan.

Conversely, any insurance rate savings witt be split equally between clistrict ancl teacher.

2. The school district shall contribute $ 1,678. l4 per nronth in 2023-202{ toward the preniiunl cost t'or the

famity high clecluctible plan for all eligible teachers employed .73 of the day or more. who ate in ihe

School District group health. hospitatizatio¡r ancl niajor meclical plan. Begitrning June 1, 2024, the

school District sh¿rll contribute $1,724.00 ptus h¿rtf of any rate increase. per month toward the

prenriunt cost tbr the t'amily high deductible plan fbr all eligible teachers employed .73 ot the day or

more, who are in the School District group health, hospitalization and major medical plan.

Conversely, any insurance savin-es will be split eciually between clistrict ancl teacher.

3. Begin¡ing October 1,2004, the District shall oll-er a high-cleductible lie¿lth insttrattce plan coupled

with a VEBA Trust in aclclition to its other heaith insurance plans. Each employee who chooses to

enroll in the hi-eh-clecluctible/V'EBA plan shall receive a District contribution to a VEBA account set

up for that ernployee. The fottowing provisions shall apply to the high-deductible/VEBA ptan

otl'ered by the District:
a. Single Coverage: The School Distlict will make a $550 aunual contribution to the

employee's VEBA account in the 2023-2024 and2024-2025 school yeals.

b. Depenclent Coverage: The School District will make a $ t.100 annu¿rl contribution to the

employee's VEBA accourlt in the 2023-2A24 atd2024-2025 school yeat's.

c. Tin'iin_e of Deposits: VEBA cleposits will be made twicê annually. Deposits will be rn¿rcle

once on Octobel lst or the next business day if a weekend and on Feb lst ot'rìext

business day if a weekend.

c1. Adrninistrative Costs: The School District shall contribute up to $4.00 per irccount per

month toward the cost of aclministedng active employees' VEBA accottnts.

4. Teachers hired atier March lst,20l4 are only eligibte t'or the high deductitrle hospitalization insurance

plan
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