
2024-2025 I 2025-2026
Master Agreement

Between

School Board of lndependent School District 282

and
School Service Employeesn Local 284

Custodians



It is the St. Anihony-New Brighton School District's policy to provide equal education opportunity for all students and

to provide equal employment opportunity for all employees. The district does not discriminate in admission,

treatment, empfoyment or access to its programs or activities. ln addition, the School District does not unlawfully

discriminate on the basis of race, color, creed, religion, national origin, sex, marital status, parental status, status with

regard to public assistance, disability, sexual orientation or age.
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ARTICLE | - Purpose of Contract

Seciion 1. Parties:
This Contract, entered into betl'¡een the School Board of lndependent School District No. 282, St. Anthony,

Minnesota, hereinafter referred to as the Schor:l Board, a¡rd tlre School Service Employees, Local No. 284,

hereinafter referred to as the Union, pursuant to and in conrpliance with the Public Employment Labor Relations Act

of 1971 , as amended, hereinafter referrecl to as the P.E.L.R.A., to provide the terms and conditions of emplo,vment for
custodial employees during the duration of this Contracl.

ARTICLE ll - Recogrrition of Exclusive Representative

Section 1. Recoqnition:
ln accorCance with the P.E.L.R.A., the School Board recognizes the School Service Employees Union, Local 284 as

the exclusive representative of cr¡storJial employees employed by the School Board. The Union slrall have those

rights and duties as prescribed by the P.E.L.R.A. and as describecl in the provisions of this Contract.

Section 2. Appropriate Unit:
The Union shall represent all such employees of the School Board contained in the appropriate unit as defined in

Article lll, Section 2 of thís Contract and as certified by the Director of the Bureau of tVlediation Sen¡ices (Case No.

76-PR-1086-A).

ARTICLE lll - Definitions

Ser:tion 1 rm b an¡l Conclitions of Emnlnr¡manf

Shall mean the hours of emplo.vment, the cornpensatio¡r therefore incluclíng fringe benefits and personnel policies

affecting the working conditions of the employees that are established by this Contract.

Section 2. Descriptio¡r of Appropriate Unit:
For the purpose of this Contract, the term employee slrall mean all custodial personnel ernployed by the Schcol

Bcard excluding superrrisory employees, confidential employees, part-time ernployees whose employment does not

exceed the lesser of 1rl hours per week or 35 percent of the normal work '¡¡eek, or temporary employees ertrplclyed

for less than 67 rl;ork clays per calendar year.

Section 3. Schoof Board:
Shall mean the School Boarcl of lndependent School District No. 282 or its clesignated representative.

Section 4. Other Terms:
Terms not defined in this Coniract shall have those meanings as clefined by the P.E.L.R.A.

ARTICLE lV - School Board Rights

Section 1. lnherent Managerial Rights:
The Union reccgnizes tlrat the School Board is rrot requirecl to meet and negotiate on tnatiers of inherent nianagerial
polici.', which include, but are not limited tc¡, such areas of discretion or policl'r as the function and programs of the

School Board, its overall budget, tlre utilization oi iechnolog"V, the organizational structLire, ancl the selection. direction,

and number of personnel.
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Section 2. fi/anaqement Responsibilities:
The Union recognizes the rights and obligation of the Sclrool Boarcl to efficiently manage and conduct the operation of

the school districi within its legal limitations ancl with the primary obligation to provide educational opportttttity for the

stuclents of the school district.

Sectiorr 3. Effect of Laws. RLrles and Requlations:
The Llnion recognízes that all employees co'¡ered bi¡ this Contract shall perform the services and duties prescribed by

the School Board and shall be governecl by the laws of the State of Minnesota, and by Sclrool Board rules, regulations,

directives anclorders, issued by properly designatecl officials of tlre School Board. The Union also recognizes the right,

obligation and duty of the Sclrool Board and its cluly desígnated officials to promulgate rules, regtllations, directives and

orders fronr time to time as deemed necessary by the School Board insofar as suclr rules, regulations, directives and

orders are not inconsistent with the terms of this Contract. The School Board, all employees covered by tltis Contract,

and all provisions of this Contract are subject to the laws of the State. Any provision of this Contract found to be in

violation of any such laws, rules, regulations, directives or orders shall be null and void and withor"lt force ancl effect.

Section 4. of Man al Riohts:

The foregoing enumeration of School Board rights and duties shall not be deemed to exclude other inherent

managemeni rights and nranagement functions not expressly reserued herein. and all management rights and

management fi¡nctions not expressly delegatecl in this Contract are reserved to the School Board'

ARTICLEV-UnionRights

Section 1. Rioht to Views:
Nothing containecl in this Contract shall be construed to limii, impair or affect ihe right of any employee or the

representaiive of any employee to the expression or communication of a vielv, grievance, complairit or opinion on any

matter related to the con,litions or compensation of public ernployment or their betterment, so long as the same is not

desigrretl to and does not interfere with the fr¡ll, faithful and proper performance of the dr-rties of employment or

circumvent the rights of the Union.

Section 2. Right to Join:
The School Boarcl agrees that all employees shall have the right to join or not to join the Union. The School Board t¡¡ill

not discrimirrate for or against any employee r,vith respect to the lrours, wages, or other terms established by this

Contract because of membership or non-membership in the Union.

Section 3. Request for Payroll Deduction, Authorization and Remittance:
Subd. 1. Employees har¡e the right to request and be allor¡¡ed payroll decluction for the Union and for the Union's

political action 
'ro¡nmittee. 

The District will commence 'Jeducticns within thirty (30) days of recei,¡ing notice from

the Union of the ar-rthorized deduction(si. The Districi will remit deductions to the Union within thirty (3C)days of

the deduction. The notice r,vill inclucle certification from the Union that tfie Union has and r¡¡ill maintain a signed

authorization from the employee for whom dedr-rctions ¡¡ill be macle. A valid signed authorization includes, but is

not lirnited to, an electronically signeci autlrorization. The District ma¡i require a copy of the signed aurthorization

form only if a dispute arises abor-rt the existence or terms of the ar"rthorization. The dues deduction attihorization

renrains in effect until the District receives notice "rr"om the Union that an entployee has changed or carrceled

their ar-rthorization in writing in accordance wiih the terms of the original authorizing document

Subd.2.The Union hereby warrants ancl covenanis that it will deferid, indemnify and hold the School Board

harmless from any and all, actions, suits, claims, iJamages, jurdgmerrts and executions or otlrer forms of liability,

liquidated or unliquidated, which âny person nray ha,re cr claim to har¡e, now or in the future, arising out of or by

reason of the dues deduction specified b¡; the Union as provided herein.
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Section 4. Union Orientation and Access to ltrformation:
Subcl. 1. Withili twenty (20) calendar clays from the date of hire of an entployee, the District will provide the

following contact irrformation to ihe U¡ríon: name, job title, worksite location (including location lvithin a facility

when appropriate), home address, work telephone number, home and personal cell phone num[:ers on file with

the District, clate of hire, work email address, personal email address on file r¡;ith the District, wage, number of

hours normally scheduled in a day, nunlber of cluty days contracted for, and r,vhether tlre positielrr is a nine (9)

month or twel'ye {12) month assignnient. The District will prorride this inforrnation to the Unic¡n in a format

acceptable to the Union. The district shall infornr the union representative(s)and steward(s) of all new hires

immediately upon hire. The Union steward and or business agent will be given the opporturrity to address

employees regardirrg membership in the collective bargainirrg unit for thirty (30) minutes v'rithin thirty (30) calendar

days from the date of hire, cluring new enrployee orientations or (if the District does not concltlct new employee

orientations) ai inclividual or group nreetings. All employees participatirrg in these meetíngs will be in paid status'

The District will make every reasonable effort to prcvide at least five days' notice in advance of an orientation.

Meetings may be held virluallri ar for longer than 30 minutes only by mutual agreement of the District and the

Union.

Subd. 2. The District vrill allow the Union to communicate with bargaining unit rnembers using their

employer-issued email addresses regarding collectiv'e brargaining, the adminisiration of the collective bargaining

agreenrent, the irrvestigation of gríevances, other workplace-related complaints and issues, antJ internal nratters

involvirrg the governance of business of the Union, consistent with the District's generally applicable technology

use policies. The District will allow the Union to meet with bargaining unit members in District facilities regarding

collective bargaining, the administration oí the collectir¡e bargaining agreement, grievances ancl other

workplace-related complaints and issues, and internal matters involving tlre governance or business of the Union,

provided such allov'¡ance does not interfere with the District's business operations.
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ARTICLE Vl- lnsurance

Section 1. Life lnsurance:
The School District shall c¡:ntribute one hundred percent 1100%) of the monthly premium cost of a fifty thousand dollar
($50,0Cû)gtor-rp term life insurance policy for all eligible employees. The gror-rp life insurance policy tvill provide'one

hu¡rdred thousand clollars ($1û0,0CI0) in tlie event of accidental death.

Section 2. lncome Protection:
Tlre School Board shall prorride each eligible employee. group income protection coverage subject to the following

conditions:

Subd. l. The policy shall have a 90 corrtinuous calendar day waiting period before benefits begin

Subd. 2. The policy shall provicle a benefit of 2!3 of the employee's monthly salary to a maxi¡num of

$2,000 per montlr. ln no case shall the emplo)¡ee's total net compensation while on disability

exceed the normal net compensation of the empfoyee.

Subd. 3. The policy shall provide for benefit payments to an age in compliance with the Age

Discrimination Employment Act or to termination of the disability, whichever occurs first.

Section 3. Hospitalization:
For tlre 2t24-25 and 2Q25-26 school years, a hospitalization plan with surgical, major medical, and clinical coverage

will be provicled with a Disirict contribution following Article X, Section C of the teachers' contract.

The Dístrict sliall offer a high-decluctible health insurance plan coupled r,vith a VEBA Trust in acldition io its
other health insurance plans. Each eniployee who clrooses to enroll in the high-deductible/\,/EBA plan shall

recei'¿e a District contribrrtiori to a VEBA account set up for that employee. The follorr,'ing pro,:isions shall apply

to the high-deductiblelVEBA plan offerecl by the District.
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Subd. I Single coverage: The School District shall contribute according to Article X, Section C of
the teacliers' contract. ln addition, the School District will make a .r$550 annual contribution to tlie
employee's VEBA Account.

Subd. 2 Dependent Coverage: The School District shall contribute according to Atticle X,

Section C of the teachers' contract. ln acldition, the School District will make a $1 ,100 annual

contribution to the employee's VEBA Account.

Subd. 3 Timing of Deposits: VEBA deposits will lre made twice annually. Deposits will be made

once on October 1't or the next trusiness day if a weekend ancl on February 1't or next business

day if a weekend.

Subd, 4 Administrative Costs: The School District shall contribute up to $4.00 per account per

month toward the cost of administering active employees' VEBA accounts.

Section 4. Tax Sheltered Annuil¡:
Employees may voluntarily participate, at their cost, in a School Board approved tax sfieltered annuity program. The

School Boarcl shall only contribute on behalf of any employes covered by this contract, tovr¡ard a sheltered annuity
prograrn. Eniployees making additions, adjustments, or cancellations of Tax Sheltered AnnLtity programs must notify

the School District by October 1"tof the school year of participation. A change could be niade after October f ifor

the following events, a rnarriage, divorce, cr death of a spouse; birth or adoption of a child; loss cr change of job by

spouse. The district will notifl; employees via email by September 15 of the upcoming clue date.

Section 5. Dental lnsurance:
The Board shallestablish and maintain a dentalinsurance plan foralleligible employees dr-rring lhe2t24-25 school
year according to the rates below.

Base
District Rate

Base Rate
Employee

Total
Monthly
Premium

Single $37.16 $4.26 $41.42

Family $88.e6 $1e.86 $108.82

For the 2A25-26 school )¡ear, the District and employee will shate equall¡t (50150) an5r increase in total monthly
premium above the disirict's rate. The District's contribution far 2A25-26 shall be equal to the District's base rate plus

50% of any increase nd ihe total monthl ium as follows
Total
Monthly
Premium

Base
District
Rate

Base
Rate
Employee

Sinsle $37.1 6 $4.26 $41.42
Family $88.e6 $1e.86 $108.82
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Section 6. Mileage:
Custodians who are required by the School District to use their personal automobile in the performance of assigned
duties shall be reímbursed for all such ha'¡el in accordance witlr current IRS rate.

Section 7. Payroll Deductions:
The clifference between the monthly prenrium cost of the group insurance plan (single or family) and the School

Board's contribution established by Section 3 of this Article, shall be paicl by enrolled employees through
payioll deduction.

Section B. Voluntarl¡ Participation:
Participatiorr by any eligible employee in the insurance plans established by this Article is voluntary. Eligible

employees who choose not to participate shall receii¡e no additional compensation in lieu tlrereof.

Section 9. Clairns Against the School Board:
The School Board anrl the Union agree that any description of insurance l:enefits contained in this Article are irrtended

to be informational only ancl the eligibifity of any employee for benefits slrall be governed by the terms of the insurance
policies contracted by the School District and an insurance carrier pursuant to this Article. The School Board's

obligation is to contract for insurance policies and to ccntribute such amounts as establishecl by this Article.

Section 10. Eligibilitv:
To be eligible for the insurance contribr¡tions established by this A.r1icle, an employee must be enrployed for a normal

work'week of thirty (30) hours or more.

Section 1'1. Duration of Contribution:
Bcard corrtributions established by this Article shall cease the day following an ernployee's discharge, resignation.

retirement, la,v aff, death, or exhaustiorr of paid absence benefits esiabfisheC by Article Vlll. An employee taking earllv

retirement under Article Xll shall receive benefits as stated in Artícle Xll.

ARTICLE Vll - Salaries

Section 1. Rates of Pay:

Suþd. 1. Custodial Schedule Effective on July 1 of each academic year

2024-25 Step I Step 2 Step 3 Step 4

Class I

Class ll

Class lll

Class lV

Class V

fi22.91

$23.17

$23.31

$23.62

924.54

fi25.26

$25.61

fi25.77

$26.1 3

$27.17

927.67

$28.07

$28.26

$28.61

929.82

$30.10

$30.50

$30.70

$31.14

$38.82
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2025-26 Step I Step 2 Step 3 Step 4

Class I

Class ll

Class lll

Class lV

Class V

$23.86

$24.12

$24.26

924.57

$25.49

$26.21

$26.56

$26.72

$27.08

$za.lz

928.62

929.02

$29.21

$29.56

$30.77

$31.05

$31.45

$31.65

$32.09

$39.77

Subd. 2Job C/asslficatians: Maintenance emplo\¡ees will be compensated in accordance with the following

pay classes:
Class I - Custodian
Class ll - District Grr¡unds Keeper,

Class lll-, HS/MS Niglrt Lead worker

Class lV - HS/MS fvlechanical EngineerlElementary lVlechanical Engineer

Class V - District Engineer

For purposes of this subdivision, part-time shall rnean 30 hor-¡rslweek or less.

Section 2. Hourlv Rate:

An employee,s hourly rate slrall be calculatecl by divicling the employee's monthly salary (base, specialist differential

and shift premium by 173-113)

Section 3. Work Shifts and Shift Premium:
Subd, 1. A wcrk shift shall consist of I hours of work designated as follows

1.1 1'tshift - a shift staftirrg f¡etr¡ieen 6 a.m. arrd 11 a'm'

1.2 Znd shift - a shift starting at 11 a.m. or later

subd. 2. A shift premium shall be paid in accordatrce with the following:

1.1 2"d shift - $00.45 per hour shift differential

Section 4. License Pav:

Custr¡dians shall receive the following pay according to the license(s) they hold. Pay for the pesticide, pool, and

registered unlicensed electrician license will require prior approval from the Sirperintendent. Current employees as of

Jr,rly 1, 2022who receive licensure pay shall not require pre approval.

$ 0.15 per hour Special Engineer's License

$ 0.20 per hour Class ll Boiler's License

$ 0.25 per hour Class I Boiler's License

$0.40 per hour Chief Boiler's License

$ 0.30 per hour Pool License

$ 0.30 per hour Pesticide License

$ 0.30 per hour Registered Unlicensed Electrician

Section 5. Uniform Allowance:
Employees shall be provided a yearly uniform alloin¡ance, not to exceed $250.00 to purchase required and approved

uniform apparel. Requirecl uniforms include designated shirts, five i5) shall be provided by ihe district for tlie
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2024-2025 school year, and an adclitional three (3) shirts shall be provided by the district for the 2a25-2026 school

year, pants to be blue deninrs fieans) andlor clesignated district uniform pants. Reqr"rired work uniform includes

þurchased pants and shirts or professional work shorts (when Health and Safety Committee says it is safe to do so).

Shoes should harre a slip resistant sole. Unacceptable footwear includes moccasins, slippers, and sandals.

Acceptable Staff attire may irrclude work boots, slip resistant shoes, jackets, gloves, hats, shorts and other inclenrent

weather clothes.

Section 6. Boiler License Requirements for Custodians:

ln order to move from step 2 to Step 3 on the salary schedule, all class I through class ll enrplolrees co'¡ered by this

Contract must possess, and thereafter maintain, a Special Engineer's License. Tfie School Board will reimburse

eligible employees for the cost of obtainírrg appropriate boiler licensure. Employees must submit proof of licensure

and payment of fee in October of each year. Appropriate Boiler Licensure means Special Engineers, Class 2, Class 1

or Chiefs.

Section 7. Anniversary Date:
The exact day of employment with the School Board shall be considered the employee's anniversary date in all

instances pertaining to vacations and seniority'

Section 8. Pav Dav:
Employees shall be pL¡.1 o,", the 15h and last day of each month

Section 9. Step Advancement:

Employees shall adr¡ance on the Salary Schedule in accorclance with the following:

Subd, l. All eniployees not on the top of the salary schedule in one of the five (5) classes will be

granted an annual step increase on their anniversary date of hire.

Subd. 2. For less than 12 month employees, advancement from step to step on the Salary

Schedule will be made when employees have compiled 2,08Û compensated hours of employment,

provided the pro'risions of Article Vll, Section 5, are cornplied with.

Section 10. Substitution for Specialist:
Employees assigrred by,l the School Board to a Specialist's position slrall recei';e the rate of pair of the position

following I or more consecutive hours of work in the Specialist position. For the purposes of ihis ccntmct, a
,'Specialist" position constitutes any- assrgned role lvithin tlre custodial unit identified as Class lV or above'

Section 11. Call-Back Pav:

Employees who are requrirecl to return to the job site after the completion of a normal work dair will receive a mínirnum

of two (2) hours conrpensation. Employees who get called back on a non-workday, for alarm calls or other building

issues that are not part of a boiler check, i¡rill receive a minimum of two (2) hours compensation'

Section '12. Lonqevity PaY:

EmploSrees shall receive additional hourly anlounts of pay after they have completed ihe irrdicated

number of years of seruice in the bargaining unit as listed below:
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After 5 years of serr¿ice to the District, employees will receive an additional $0'25/hr'

After 10 years of ser'¡ice to the District, employees will receive an additional $0.35/hr.

After 1S years of service to the District, employees will receive an additional $0.45ihr.

After 20 years of service to the District. employees will receive an aclditional $0'55lhr.

After 2b years of service to the District, employees will receive an aciditional $0.651hr.

After 30 years of service to the District, employees will receive an additional $0.85ihr

The longevity amounts listed above are in additioll to an ernployee's regular hourly rate of pay.

ARTICLE Vlll - Paid Absence

Section 1. Vacation:

Subd. l. Eligible enrployees shall earn vacation lea''¡e in accordatrce with the followittg

Years of Employment Hours Earned Per

Month start of employment through five years 6-213 hours

start of the 6ti year of employnrent through ten years 10 hours

start of 11ih year of eniploynient through 15 years 14 hours

Start of the 16ih year of employment & thereafter 1õ-2!3 lrours

1.1 Hours earne¿ are based on a 40 hour normal u¡ork week. Ernployees who resign or are

dismissed durirrg the first 150 calendar days of their employment (probationary períod)

shalf not ear¡r vacation'

l.ZVacation is grantecl v'¡ith firll pay and benefits.

1.3 Earned vacation for employees who clo not work 12 monihs during a fiscal year (July 1 -

June 30) will be prorated based ûn a vvork year of 2,080 hours.

Beginning December 31.t, 2t24, vacation leave may not exceed 45 rtays at any point dttring

tlre contract Year.

Subd. 2. Vacations shall be granted ai those times that do not interfere with the normal clperation of

the schools.

Section 2. Sick Leave:
Subd. ?. Sick leave 'ruith 

pay shall be granted to eligible employees in the anrount of twelve (12)

days per year for absences rrecessitatecl by:

1.1 The illness or injury of an employee which prevents the adequate performance of job

duties ancl resPorrsibilities,

1.2 The serious illness of a member of the entployee's irnrnediate family for wlrich other

reasonable ârrangemettts for care cannot be niade; or

Subd. Z. The Sr-lperintendent has the right to verify the use of sick lea'¡e by requiring the

submission of a lvritten report of a nledical authority.

14



Suþd. 3. For the purposes of this section, immecliate family shall mean: father, mother, spoLlse,

child, sister, brother, grandmothe¡ grandfather, mother-in-law, fatlrer-in-law, sister-in-law,

brother-in-laur, significant other, parents of significant other, or clrildre¡r of significant other.

Subd.4. Unused sick leave may be accumulated to a maximunr of 120 days.

Suþd. 5. Sick leave for employees who do not work 12 mo¡rths dr"rring a fiscal year (July 1 - June

30) will be pro-rated basecl on 1 day of sick leave for each month of employment.

Subd. 6. Employees wlro do not utilize a sick leave day during any twelve nronth period from July 1

of one year to June 30 of the subsequent year shall receive the emplo¡ree's choice of:

6.1 Tvrro aclditional paicl vacation days to be utilized within tlie next year following the base

year, or
6.2 An additional salary arnount of $150.00 to be paid on August 15 of the year

immediately following the base year.

Subct.7. lf at all possible - sick lear¡e must be requestecl at least 4 hours prior to work shift start

time

Section 3. Personal Leave:
Three (3) personal lear¡e clays shall be granted each nornral school year for incidents involving special obligations or

emergencies v,¡hich cannot be schecluled on non-cluty days ancl are not authorizecl utrder other paid leave provisions.

Such clays shall be granted by the superintendent according to the following guidelines:

Subcl. ?. A satisfactory explanation and prior approval by the superintendent shall be necessary if

the personal leave day requested falls on a day immecliately preceding or following school calendar

holiclays and schedulecl recess periods or a planned vacation day.

Suhd. 2. Personal leave days taken at other times slrall require no explanatiorr. The employee

shall, lrowever, state in writing prior to the absence that the leave is to be taken foi important

personal br.tsiness, not of a recreational nature, and cannot be conducied on a non-duty day'

Subd. 3. lp emergency situations, written request for personal leave nray be submitted after the

fact. lt is understoocl that the employee will assume the responsibility in such an emergency of

notifying their supervisor at ihe earliest possible time.

s¿rbd. 4. Examples of sonre legitimate claims for personal leave:

- Clositrg proceclures for sale or purchase of home.

- Urgerrt legal matters or matters related to the settlement of a relative's estate.

- Special examinations admiriistered by universities in connection truith degree programs.

- Religious observances.
- Pallbearer or fl¡neral service of close relative, or very close friend, not covered

by otlrer paid absence provisions.

- Wecldings in inrmediate fanrily or attendatrt at a wedding of a close friend.
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S¿rþd. 5. Examples of some situations which will not receive approval for personal leave with pay:

- Personal recreation activities.
- lnterview and examination for other positions outside of the system.

- Convention attendance with spouse.

- Activities which are for profit or pay.

Subd. 6. Under no circumstances may personal leave be used to engage in a strike, picketing,

bannering or in any other concerted activity regarding conditions of professional service or policies

of the School Board or in activities which disrupt the normal activities cf any school.

Subd. Z. Employees may accumulate personal leave days to a maximr,lm of three (3) days.

Subd. B. Employees may with written request to payroll by June 15 cash out up to one (1) personal

lear¿e day a year at their current hourly rate.

Section 4. Worker's Compensation Policy:

Subd. /. Upon the reqr-test of an employee who is absent from work as a result of a compensable

injury or illness under the provisions of the Worker's Compensation Act, ihe School Board will pay

the difference betr¡reen the compensation received pursuant to the Act by the employee and the

employee's regular rate of pay to the extent of the employee's earned accrual of sick leave and/or

vacation.

Subcl,2. A deduction shall be made from the employee's earned accrual of vacation or sick lea'¡e

according to the pro-rata portiorr of sick leave or vacation days which are used to supplement the

\llorker's Compensation benefit.

Subd. S. Such payment slrall be paid by the School Boarcl to the employee only dr,rring the period

of disability.
Subd. 4. ln no event shall the additional conrpensation paid to the employee by virtr-re of sick leave

and/or vacation pay result in the payment of a total claily, weekly, or monthly compensation that

exceecls ihe nornral compensation of the employee.

Subd. 5. An employee who is absent from work as a result of an irrjury or illness compensable

uncler the Worker's Compensation Act who elects to receive sick leave andlor vacation pay

pursuant to tlre provisions of this Section shall submit the employee's compensation check

endorsed to the School Board.

Subd.6. Employees on \Â/orker's Compensation shall continue to accrue sick lear¡e benefits up to

12 days per inciclent if the employee is deemed. by his sltpertrisor, not to be at fau¡lt in the incident'

Section 5. Jury DutY:

Employees serving on jury cluty shall have the amount of jury fee paid to ihem for s¡-lch service deducted from their

regular monthly salarY.
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Section 6. Holida)¡s:
The follov'¡irrg 12 days will be considered paid holidays:

New Year's Day lndePendence DaY

IVarlirr Lr"rther King, Jr. Day Labor Day

Presidents'Day Thanksgiving

Goocl Friday Thanksgiving Friday

MemorialDay Christmas Eve

Juneteenth Ctiristmas Day

Subd. ?. Floating Holidays:Two floating paicl holiclays shall he observed. The floating holiday(s) shall

be observed on a day or days as desigriated by the school Board.

Suþd. 2.The calenclar dates on which the ah¡ove holidays will be observed shall be established by

lre School Board. The r-rnion shall be notified in writing of the established calendar dates.

Subd. 3. Employees working less than a 12 month year shall be eligible for onfy those holidays

which occur during the employee's work year'

Subrj. 4. Employees scheduled to a normal work week otlrer than Morrday through Friday shall

observe the 11 holidays at such times as agreed r-rpon by the School Board'

Suþd. 5. ln any year lvhen Good Friday falls on a student contact day, the School District and the

Union will agree to an alternate day to be used as a floatirrg holiday.

Section 7. Eligibilitv:
To be eligible for paid absences established by this Afticle, an employee slrall be employed for a normal work week of

30 hours or mot'e.

Section B. Bereavement Leave:

Upon aclvance notice and arrangement r¡¡ith the Buildings and Grounds Director, up io five days paid leave. non

cumula¡ve, ,r.,s,¡ bÊ used for the attenda¡rce at or arrangement of the filneral of a maintenance enrploy"ee's spouse,

child, parerri, granCparents, dependerrts, brother, sister, mother-in-law, father-in-law, brother-in-law, sister-i¡r-law,

significant other, parents of significant other, children of significant trtlrer, or brother or sister of significant other.

ARTICLE lX -Unpaid Leaves of Àbsence

Section l. Chilcj Care Leave:
The School Board '¡¡ill grant a leave to an employee who mal<es a written application for suclr a leave subject to the

following:

S¿rbc/.1. Tlie employee shall sribnrit written application for a child care leave to the School Board at

least 9û calendar days prior to the desired comffìencement of the leave except in the case of

adoptiorr, in that case, tlre employee should, upon learning of the date of acloption subnlit a written

application for a request of child care leave to the School Board.
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S¿rbd. 2. Child care leave r¡¡ill commence at a clate mutually agreed upon, not to exceed 15

calendar months. Upon signifying an interest to return to clirty in writing, the School Board shall

determine a mutually agreeable date of return. lf there is no mutual agreement, the School Board

shall establish the date of return after taking into consicleration inclividual characteristics and

capacities, the ability to perform the duties of employrnent, efficiency, willingness to return to work,

and the custodial program. Employees shall be reinstatecl to their original position or to a position

of like status. ln the case of child birth, the School Board may request the employee to furnish a

statement frnm the employee's attending physiciarr to help detennine personal medical safety.

Subd. 3. The employee shall retain all seniority and fringe benefits which had accrued prior io taking

the child care leave of absence.

Subd. 4. This shall be a leave of absence without pay during which an employee shall not accrue

fringe benefits or be eligible for School Board insurance contributions, but shall accrr-le seniority.

Section 2. Leave of Absence \Á/ithout Pay:

A leave of absence r¡riihout pay may be approved by the Schoof Board upon the recommenclation of the

superintendent, to employees who request such a leave in wriiittg.

Subd.l. An employee on leave of absence withor-rt pay will not earn credit for advancement on the

salary schedule or accumulated sick leave and otlrer benefits during the period of the leave of

absence.

Subd. 2. The duration of a leave of absence r¡¡ithot¡t pay shall be for up to one (1) year. Under

unusu¡al circumstances, a one (1) year extension of the leave of aþsence may be approved. Failure

of the employee to request and be granied an exiension or to rett¡rn to duty at the end of the leave

of absence without pay will thereby terminate the employee's employment with the School Board.

Sr/bd. J. The employes shall retain all seniority and fringe benefits which hacl accruled prior to

taking leave of absence.

Subd. 4. This shall be a leave of absence without pay, during v'¡hich an employee shall not accrue

fringe benefits, senioriiy or Lle eligible for School Board insurance contributions.

Section 3. Leave of Absence for Disabilitl¡:

The School Board vr¡ill grant a leave of absence for disability without pa.v to employees wlro incur a disabling ínjury or

illness. lvhich prevents them from performing their job duties and respr:nsibilities. The lear;e shall be for a period

commencing on the date of ¡re expiration of sick leav,e or from tlie date of income protection benefit eligibilitv,

whicliever occur$ first, for a period of 12 consecutive montlrs; unless ihe employee requests in writing a leave Ïor a

periocl of less ihan 12 consecuti'u'e months.

S¿¡bd. l. The employee shall retain all seniority ancl fringe benefits which had accrued prior to

taking disability lear¡e of absence'
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Subd. 2. This shall be a leave of absence without pay during which an employee shall not accrue

frirrge benefits or be eligible for School Boarcl insurance contributions, but shall accrue seniority.

Section 4, Failure to Retu¡rn from Leave:

Employees who do not return to duty at the expiration of a leave of absence provided bv Section 1, 2, and 3 of this

Article shall be considerecl to have resigned, except in the event of extenuating circumstances'

Section 5. Continuation of lnsurance:

Employees on an approved lear¡e of absence establislred by Sectiorrs 1, 2, and 3, of this Article may continue to

participate in the group insurances estabtishecl by Article Vl, to the extent permitted by the insurance policy, at the

employee's personal expense. An employee electing to continue insurance coverage through the period of the leave

of absence shall pay the full monthly premium through the District Office. Any insurance benefit basecl upon irrcome

shall be calculated on the salary receivecl cluring the last year the employee was on duty.

ARTICLE X' Hours of Work

Section 1. Normal Work DaY:

The School Board shall have the option of assigrring full-time employees to a normal work day of B' I or 10 hours.

Section 2. Normal Worl< Week:
The School Board shall have the option cf assigning full-tinre employees to a normal vrork week of 4 or 5 norrnal work

days.

Suþd. l. A 4-day norrnal r¡¿ork week shall be compfised of foulr {4) consecutive 1O-hour days with

overtime paid for each hour worked in excess of ten (10) hours in any day or 40 hours in any week'

Subd. 2. A 1-day normal r¡¡ork week shall þe comprisecl of fir¡e (5) consecL¡tir¡e 8-hour clays with

overtime paid for each lrour workecl in excess of eight (B) hours in any day or 40 hor-rrs in any week.

Sub4. J. A normal work year shall be tr¡¡elr¡e (12) months consisting of fifty-two (52i weeks and /cr

2080 hours.

Section 3. Summer Hours:

A normal summer season 5 day work week shall be comprised of four (4) consecr-rtive I hour days, with

a fifth (S*) 4 hour work clay. Overtime is paid for each hour in excess of nine (9) hours in any day or

forty (40) hours in anY week.
r Holidays will coniinue to be based on an eight (8) hour work day

r Vacatiorr days r¡r¡ill continue to be based on an eight (8) hor-lr work day

o sick days will continue to be basecl on an eight (B) hor"tr work day

Sectiorr 4. Split Shifts:
Employeeswillnotbeschedulecltoa'.splitslrift''normal'orlorkclallunlessagreeduponbytheemployeeandthe
School Boarcl.
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Section 5. Lunch Period:
Employees who work six (6) to eight (8) hoLlrs shall receive two (2) fifteerr (15) minute breaks' Those employees

working four i4)and up to six (6) hours shall receive one (1) fifteen (15) minute breal<.

Section 6. Building and Boiler Checks:
Employees assigned to week-end building and boiler checks, outsicle their nornralwork week, shall be compensatecl

in accordance with the following:

Subcl. 1. Three hours at 1-112 times the emplo-vee's hourly rate for each high school check. Subd.

2. Two hours at 'l-112 times tlre emplo-vee's hourly rate for each elementary school check'

Section 7. Danqerous Work:

No employee shall be required to work alcne in dangerous areas or on clangerous projects such as aquatic, electrical'

tunnels, or on ladders in excess of 6 feet in height.

Section 8. Ov'ertime:
Hours worked under the follor,ving conditions shall be considered overtime

Subd.l. Daily: Hours r¡/orked in excess of a normal work clay, as defined by Section 1, shall be

paid at the rate af 1-1!2 times the employee's hourly rate of pay.

Suþd. 2. Weekly: Hours worked in excess of a nonTìal work week, as defined by Section 2, sliall

be paid at the rate of 1-1i2 times tlre employee's hourly raie of pay.

Subd. J. Seventh Day: Hoilrs worked on a71h day during a seven {7) calerrdar-day period shall be

compensated at tlre rate of 2 times the employee's hourly rate. This sr"¡bdivision shall not appllr to

builcling and boiler checks assigned in accorclatrce wiih Section 5 of this Article.

Subd. 4. Holidays: Hours worked on a fioliday, as establíshed by Article Vlll, Section 6, shall be

conìpensated at the rate of two (2) times tfie employee's hourly râte of pay in addition to ltoliday

pay.

Subd. 5. VVork on Sunday:
5.1 Employees schecluled to a norrnal work week of [Vlonday ihrolrgh Friday or Tuesday

through Saturclay who r,vork on a Sunday shall be compensated ai the rate of two times

the employee's hourlY rate.

5.2 Enrployees scheclLlled to a normal work week which includes Sunclay as a schecluled

normal work day shall be comperrsatecl at the rate of 1-1l2 times tlre emplovee's hourly

rate for all hor-lrs worked on a Sunday.

5.3 The prgvisions of Subdivision 5 shall not apply to builcling and boiler checks assigned

in accordance r¡¡ith Sectioir 5 of tltis Article.
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Section 9. Work Schedr-lles:

ln the event the School Board determines to establish a normal work weel< of otlrer than Monday through Friday, the

work week will be pr:stecl for bicls in accordance with Arlicle XlV, Section 2.11 na employee bids for the posted work

week, the School Board slrall har¡e the right to assign the least senior employee to the posted work week for a period

not to exceed 120 calendar days in any calenclar year.

Sectiorr 10. Compensatory Time

Subcl. 1. An employee may be grantecl comp time in lieu of salary for overtirne as set forlh irr Article X,

Section 7, upon prior written approval of the Director/Custodial serr¡ices, Director of Business Seruices, or

the Superintenclent.

Sr-rbd. 2 Earned comp time may be takerr at any tirne at the request of the emplo,vee, strbject to the prior

approval of the ernployee's supervisor.

Sul¡d. 3. Unused compensatory time must be taken within four i4) nronths after the end of the contract year

in which it is earned or it shall be forfeited.

Subd. 4. Pre-approrrecl ftours workecl in excess of tlre number of hours normally assigrrecl the employee

shall be considered compensatory time.

ARTICLE Xl - Absences from Work

Seciion 1. Enrolovee Notification:
Employees who are unable to report io their normal work day shall have the personal responsibilít,v to notif'l their

immediate supervisor of such absence as soon as possible prior to the beginning of the normal '*ork ciay, except in

the event of extenuating circumstances. Failure to nrake such notification may be graunds for discipline b-v tlre Scliool

Board.

Section 2. Resignation:
Failure to repod fi:r work wi¡rout notification to the employee's sr-rpervisor may be considered by ttre School Board

as a resignatigr on the part of the employee, except itr extenuating circumstances. As a col-nmon courtesy,

employees who intend to resign are asked to girre the Districi written noiice at leasi two weeks prior to leaving'

Section 3. Absence Without PaY:

Subcl. 1. Enrplolrees ma1/ be granted absences witlroul pay to a maximum cf five (5) normal work dal,rs per

year. Requests for absence without pay shall be made in writing. at least three (3) calenclar days in advance

of the date of absence, provicled that the three (3) calendar day noiice may be r¡¡aivecl by the Sclrool Btrard in

cases of personal emergetlcy. The approval of requestecl absence without pay shall be ai the sole discretion

of ihe school Boarct, wlrich is subject to the grievance proceclure.

Subd. 2. An absence r,r¡ithout pay shall not affect fringe berrefits or seniority of an employee'

Subd. 3. Employ.ees requiring an absence r¡¡iihout pa¡; in excess of five (5) normal work days cluring a ,vear,

shall request a leave of absence witlrgut pair in accorclance with the provisions of Ariicle lX, Section 2-
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ARTICLE Xll - Retirement

Section 1. Options:
The purpgse of tlre Custr¡clian Early Retirement lncentir¡e Plan is to encourage ernplolrees to develop a financial plan

for their future bir provicling money, which woulcl otherwise have been available at retirement, for investment during

the course of errployment'with the District. The Plan will require participaticn by the employee couplecl with a

matchirrg contributiorr from ihe District. The objectil,e of the Plan is to develop a long term solution to ihe concept of

severance for younger custodians, while preseruing more traditional plans for senior custodians. Suclr plari shall be

conductecl under the rules of l.R.C. 403(b). Employees may participate at only one ler¡el-

Subd. 1 Custoclian Retirement Trust Level I - (For custodians ernployed after June 30, 200íi)

1.'1 Eligibility
a. All full-time custodians wlrose initial ernployment in the clistrict begins on or after September

30, 2000, may participate in a clistrict matching annuity program provided in l\'1.S. 356.2'l cnce they have

r:ompleted two (2) consecuti'¡e lrears of serr¡ice in the District'

b. Cr-rstodians electing to participate must notify the School District by October 1't of the school

year of participatiorr. After custodians initíally elect to participate in the District l\ilatchirrg funds program, they

may only change their contribr-ltion amount once per year, b¡t Oct.1"iof each year. A change coulcl be made

aiter Octol¡er 'i't for the following events, a marriage, divorce, or death of a spiruse; birth or adoption of a

child; loss or change of job b-V spouse. The district will notify employees vía email by Sepiember 15 of the

r.rpcoriing due date.

Defined Contribution Plan

[¡laxinrum Annual
District Matching

Contribution
Years of Service 2024-26

o-2 $it
3 - 10 s 1,350

11- 15 $ 1,60C

1õ-'20 $ 1,850

21 -25 $ 2,100

26+ Vears of sen¡ice s 2,20û

[,laxinrum Career District f\'latching Coniribution -

S3u.¿1.00

Subd. 2 Custodians Retirement Trust Ler¡el ll - (For custodians employed before Jt¡lt¡ 1, 20Û0)

2.1 Eligibility
a. All full-time cr.¡stodians liirecl prior to October 1, 2000, may participate in a district matching

annrrity program prorrided in fvl.S. 356.24.

b. Custodians electing to participate nrust notif¡,- the School District by October f iof tlre school

y-ear cf parlicipaiion. After cusiociians iniiially eleci to participate in the District Matching funds prograr"n, they

may' orrl.v clrange their contribution amcu¡rt onceiyear.

2.2 Any full-time custodians who, because of age and step, will not be able to reach maxinlu¡tr career

clistrict contriþutions by the end of ihe school year in which they turn 58, will pariicipaie in the rnatclring plan at
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an enhanced annual rate of $2,200 beginning July 1,2010, andan enhanced annual rate of 52,200 beginning

July 1 , 20'11.

Srlbd. 3 Early Retirement lncentive (Level lll)
3.1 Eligibility - Full-time custodians, as defined in this Agreement, r¡¡lro have conrpleted at least

fifteen (15) years of continuous service with the School District and have reached the age of 55, shall be

eligible for an early retirement, pursuant to tlie provisions of tlris section, upon submission of written

resignation, and acceptance by the School Board.

Section 2. Hospital lnsurance:
Full-time emploliees who were employed by the Dístrict prior to July 1, 2CI09, who retire prior to the age of ttJledicare

etigibility and who meet the conditions established by Article Xll, Subd. 3,3.1, may individuall'y elect to continue

participation in the group hospitalization plan established by Article Vl, Sectiori 3 at the employee's personal cost r"¡ntil

Medicare eligibility. Monthly prenriums slrall be paid by the retired employee one month in advance at the School

District's Offíce.
Sr-rbd. 1 School Board Contributions The School Board r¡¿ill contribute according to Article XV Section D of

the teachers' conrract, single coverage only, up to a maximum of eight years or Medicare eligibility

whichever is first according to the following formtrla'

1.1 Four years of health insurance upon retiremerrt.

1.2 One year of healtl'r irrsurance if the employee has setved the district for twerrty (20) years.

1.3 One year of health insurance if the ernployee has serued the clistrict for twerrty-three (23)

years.

1.4 One 1/ear of lrealth insurance if the employee lras served the district for twerity-five (25)

years and had ihirly (30) accumulated sick days.

1.5 One year of health insurance if the employee has served the district for thirty (30) years

and has sixtv (ô0) accunrulated sick days.

Eligibility: To be eligible for the earlir retirement incentir,,e progran'ì establislred by Sections 1 an'7 2 art employ-ee must

be full{ime (normal work week of 3û lror-rrs or more).

ARTICLE Xlll - Grievance Procedure

Section 1. Definition:
A grievance slrall be defined as a dispute concerning the interpretatícn of or the ailherence to the terms andior

provisions of this Contract.

Section 2. Procedure:
ln ihe er¡ent of an allegecl grievance the enrployee or employees involved shall discuss tlre maiter with tlieir

appropriate supervising aclmirristrator within 1"1 calerldar days from the tlate the grier,rance occurred. lf the grievance

is not resolved within 5 calendar clays following tlre discr-ission between the employee(s) in.,'olr;ecl a¡rd their

appropriate superrrising admirristrator the grievance mây be appealed in accorclance with the following:

Step 1. t¡ri ithin 10 cale¡rdar days following the emploiiee-inimediate supervisor cliscussion tlie Union shall gi're

written notice of an appeal to the Superintendent or clesigrree. The Superintendent or clesignee and the Union

Business Representatir¡e shall meet and attempt to resolve the grievarrce r¡,'ithin 1Û calendar da.v-'s after the

union appeal is received by ihe Superintendent.

23



Step 2. lf the grievance remains unresolved following tlre Superintendent-Union Business Representative

meeting, the U¡rion rnay appeal the grievance, withirr ten ('10) calendar days, to arbitration as provided by the

provisions of Seciion 3 by serving written notice to the Clrairperson of the Schot¡l Boarcl'

Section 3. Arbitration:
An alleged grievance appealecl in accordance with Step 2 shall be submitted to arbitration in accordance with the

P.E.L.R.A.

ARTICLE XIV' Miscellaneous Terms and Conditions

Section 1. Probationat¿ Period:

New enrployees of the District shall serve a probationary period of 150 calenclar days from the first day of service.

Dr-rring the probationary periocl, an employee may be terminated at the sole discretion of ihe School Board, without

such termination beíng appealable through the grievance procedure.

Section 2. Posting:
New positions or vacant positions shall be posted at each school in tlre custodial area for a period of seven (7)

calendar days. ln the er¡ent flre School Board determines to cliscontinue or not fill a vacant position, the Union shall

be notified in writing of such determination. Applicarrts nrust submit bids in writing before the close of the posting. All

applicants will be given consideration for the vacant position and the selected applicant will be notified within seven

(7) calendar days after the close of tlre posting. Written requests for a change in building, lateral change, or

downgrade will be consiclered along r.vith other applicants for the posted position'

Subd. 1 Reassignment: ln filling vacant posiiions (building, work slrift, or work week), the School Board '¡¡ill

assign the applicant within ihe job classification in which the vacant position exists, wiih the most senioritll

fc¡r a 30 calenclar clay probationary periocl. lf, cluring the probationary periad, the emplolree does not qualifv,

the employee shall be returnecl to the position held prior to the reassignment.

Subd. 2. pronrotion: ln filling a vacant position irr the Specialist job classificatiorrs, the School Boarcl shall

consider the applicant's qr,ralifications (licenses, trainirrg, experience), ability io perform the job classifications

duties and responsibilities, and the job clescription of the r¡acat'¡t jolr classification.

Subd. 3. Union Participatiori: Although the Union may offer suggestions relaiir¡e to reassignments and

promotions, tlre final clecision in such matters is reserved to the Schr:ol Board'

Section 3. Posting of Temporary Vacancy:

A position vacant by the extencled absence of an employee due to disatrilit.v extending over a period of more than 30

calendar days, but not to exceed nine (9) months, shall be considered a temporary vacancy' Temporary vacancies

slrall be fillecl by qualified emplovees who respond to the posting of the position in the salïe manner as pro';idecl by

Sectian 2. Employees lrolding a temporary position will be paid tfie salary tlre position regularll; is paicl and shall have

the right to return to tlreir prer.,ir:r-tsly held position upon ihe return of the employee on extended absence clue to

disability.
Subd. 1. An emplovee serving in a temporary position for nitre (9) corrsecutive rnonths shall be permarrently

classiíie<J in the position. Ernployees shall not be assigrred to a like position orr a temporary basis (Lead

\,1lorker would not be assigned to ancther Lead Worker position, 1't shift employee would not be assigned to

another 1.r shift, etc.). Ernployees assigned to a teniporary positiorr shall be eligible io Ltid for job postings

tlrat cccr:r dr-rring tlre per"iod cf the employee's tenrporary appointment.
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Sr-rbd. 2. A disablecl ernployee wlro returns to work in less than nine (9) consecutive months shall be

assigned to the employee's original position, providecl the employee can perform the duties and

responsibilities of the positicn. lf, after 30 caleniJar days, it is determined by the School Board that the

employee carrnot perform the duties and responsil¡ilities of the position, the School Board shall have the right

to assign the ernployee to a position which the emplolree can satisfactorily perform.

Subd. 3. A disabled employee who has been absent for more tlran nine (9) consecutive months and who is

able to return to work shall be giverr first consideration far reemployment when a vacancy occurs in a position

for which the employee can perform the job duties and responsiktilities.

Section 4. Lav-off:
ln the event it is necessary to reduce the r,vork force, ernployees shall be laid off in accordance with the follcwing:

Sr¡bd. 1. Specialist Job Classification: lf a specialist job classification is affected or an employee classified as

a specialist is reassigned by ilre School Board to the custodian job classification, that employ'ee shall have the

right to replace any employee classifiecl as a custocliarr with less senicrity. The employee that is displaced

shall have the right to replace any employee classifiecl as a custoclian with less seniorit.v. This procedure will

be repeated urntil the least senior employee is placed on lay-off'

Subd. 2. Custoclial Job Classifícation: lf a custoclian job classification is affected, that ernployee shall have

ihe right to replace an emplo,vee with less senir:rit-v. The emplo.vee that is clisplaced shall have the right tt:

replace an employee with less seniority. This proce'JLrre will be repeated until the least se¡rior employee is

placed on lay-off.

Subd. 3. Recallfrom lay-off: Employees shall be recalled from lay-off basecl on seniority, the last employee

laid off shall be ¡ie first employee recallecl. Employees shall retairr rights fcr a period of 2 years from the date

of lay-off. Emplolrees recallecl irom lay-off shall ha'¡e tlreir earned sick lear¡e and seniority reinstated as of the

date of lay-off.

Sectiorr 5. Unscheduled Ernergency Closing:

On days u¡lren school is closecl clue to an unschecluled emergerrc¡'', all ct-tstodians r¡¡ill work their schedLtled eighi

hour shift unless released by a supenr'isor, in whích case all cr¡siodians will wcrk the same number aí hours'

a. lf they are not called into work, they will be perniitted to use r,'acation or personal time.

b. Cr.rstådial emplolrees r,vho chcose not to use ar-:cumulateci leave time will noi be paid'
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ARTICLE XV - DisciPline

Section 1. Disciplirre for Just CaL¡se:

The School Board shall have tlre right to cliscipline employees for just cause.

Subd. 1. Disciplinary actions by the School Board shall include only the folli:wing:

1.1 Oral rePrimand

1.2 $/ritten rePrinrand

1.3 SusPension

1.4 Discharge

Normally, the school District will utilize the ler;els of Progressive Discipline in order. However, in the case of

more serious infractions, the School District reserves the right to impose discipline at an;r level consistent with

the seriousness of the infractíon.

Subci. 2. Ernployees r¡¡ho are to be discharged shall be notifiecl in writing of such action togetlrerwith a

statement of the reason(s) for clischarge, a copy of which shall be sent to the Union'

Section 2. Grievance Procedure:
A written reprimand, sr-ispension, or clischarge of an eniployee may be processed through the procedLrres of Article

xilr (GRTEVANCE PROCEDURE).

Sectiorr 3. Notice of Resígnation:

Emplo;rees resigning from employment shall give at least 14 calendar clays written notice to the School Board of

their intention to resigtr.

Section 4. Notice of Termination
The School Board shall be required to give employees at least 14 calendar days written notice of termination, except

when discharged for cause.

ARTICLE XVI- Duration

Section 1. Term and Reopeni¡rq Neqotiations:

This contract shall remain in full force arrd effect for a periocl commencing orr July 1, 2t24, Llnless specified otherwise

herein, through June 3tJ, 2026, and thereafter until modificaticns are made pursuant to P'E.L.R.A' lf either party

clesires to moclilv or terminate this Corrtract commencing ori July 1 , 2A?4, it shall give written notice of such intent not

later tharr May 1, 2û26. All previous menrorand¡;ms of unclersianclinE shall sunset and r¡Yill not be considered part of

this contract. Unless other,,vise mutually agreed the parties shall not ccmmence rregotiatiorrs more than 90 calendar

days prior to the expiraiion of this contract.
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Section 2. Effect:
This Contract constitutes the full and complete agreement between the School Board and the Union as the exclusive

representative of the employees. The provisions herein relating to terms and conditions of employment supersede

any and all prior agreements, resolutions, practices, School Board policies, rules or regulations concerning terms and

conditions of employment inconsistent with these provisions, excluding the Letter of lntent dated November 2, 1978,

which is altached hereto.

Section 3. Finalitv:
Any matters relating to the terms and conditions of employment, whether or not referred to in this Contract, shall not,

be open for negotiations during the term of this Contract, provided that the parties may mutually agree to modify any

provision of this Contract.

Section 4. Severability:
The provisions of this Contraci shall be severable and if any provision thereof or the application of any such

provision under any circumstances is held invalid, it shall not affect any other provisions of this Contract or the

application of any provisions thereof.

AGREED TO as the full and complete understanding beiween the partìes as attested to by the signatures of the

following representatives of the School Board and the Union.

FOR THE UNION
SEIU Local284
450 Southview Blvd.

S. St. Paul, MN 55075-1103

,-oÇng[Ep ç] Organize,r, S Ef U Lacal 284, Aa ron Ja nson

I a.,"- ô".*.-
\-g0333ACBFS6l¿68

School Board Glerk, Laurel Hood

FOR THE SCHOOL BOARD
District No.282
3303 33rd. Ave NE

St. Anthony, MN 55418

Steward,lvlike Ramm Superíntendent, Renee Corneille
by: b!r:

z/" /-'* &^u, (wAtl,

Executive Dirlector of Human Resources and Operations, Dr. ïm Anderson

a
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Addendum

From the 2023-2A25 SAVEA Teachers' Contract

Article X. lnsurance
C. Hospitalization lnsurance

1. The school district shall contribute $570.76 per month in 2023-2024 toward the premium cost for the single high

deductible plan for all eligible teachers employed .73 of the day or more, who are in the School District group health,

hospitalizaiion and majoi medical plan. Beginning June 1, 2024 the school district shall contribute $584.00, plus half of

any rate increase, per month toward the premium cost for the single high deductible plan for all eligible teachers

employed .73 of the day or more, who are in the School District group health, hospitalizatiôn and major medical plan.

Conversely, any insurance rate savings will be split equally between district and teacher.

2. The school district shall contribute$ 1 ,678.14 per month in 2023-2024 toward the premium cost for the family high

deductible plan for all eligible teachers employed .73 of the day or more, who are in the School District group health,

hospitalization and majoi medical plan. Beginning June 1 , 2024, the school District shall contribute 81,724'00, plus half

of any rate increase, p'er month toward the premium cost for the family high deductible plan for all eligible teachers

emplóyed .73 of the day or more, who are in the School District group health, hospitalization and major medical plan.

Conversely, any insurance rate savings will be split equally between district and teacher. SAVEA Master Contract

20,ß-2a2514 3. Beginning October l,zooq,the District shall offer a high-deductible health insurance plan coupled

with a VEBA Trust in addition to its other health insurance plans. Each employee who chooses to enroll in the

high-deductibleA/EBA plan shall receive a District contribution to a VEBA account set up for that employee. The

foìiowing provisions shall apply to the high-deductibleA/EBA plan offered by the District: a. Single Coverage: The

School District wi¡ make 
" 

$'SSO annualiontribution to the employee's VEBA account in the 2O23-2024 and 2024-2025

school years. b. Dependent Coverage: The School District will make a $1, I 00 annual contribution to the employee's

VEBA áccount inthe 2023-2024 and2024-2025 school years. c. Timing of Deposits: VEBA deposits will be made twice

annually. Deposits will be made once on October I st or the next business day if a weekend and on Feb I st or next

business day if a weekend. d. Administrative Costs: The School District shall contribute up to $4.00 per account per

month toward the cost of administering active employees'VEBA accounts.
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Memorandum of U nderstanding
I Between the

School Service Employees lnternational Union, Local 284 Custodians
And

lndependent School District #282

Regarding Custodia I Retirement Agreement

This Memorandum of Understanding ("MOU") was entered into by and between the Service Employees

lnternational (SEIU) Local 284 ("Union") and lndependent School District #282 ('!District")'

WHEREAS, Cusiodiaris and the Disff¡ct are parties to a MasterAgreementforthe period of July L,l}Z4,through

June 30, 2026, which governs the general terms and conditions of employment for custodial employees; and

WHEREAS, anicle Xll of the Master Agreement specifies retirement provisions and section 2 specifies provisions

for hospital insurance;

NOW THEREFORE, lN CONSIDERATION OF the mutual promises contained in this MOU and other valuable

considerations, the sufficìency of which is hereby acknowledged, the parties agree to key provisions of a

temporary sick leave buyback program specified by the following:

1. The district agrees to provide a one-time, flat-rate payment of up to a $t0,OO0 Health Reimbursement

Account {HRA) contribution fo-r custodians who, upon retirement:
o Are at least 55 years ofage,
o Have at least 20 years of service with St. Anthony Public School,

o Were hired between January lst, 1999 and December 31st, 2005,

o Have a minimum of 9O sick days banked at both the time of notification and retirement

o Have 25 days of vacation banked at both the time of notification and retirement, and

o Notify the dístrict of their retirement at least two months in advance

Z. Term: This MOU shall be effective from the date of signing until June 30,2026, atwhich time itshall

expire unless extended by mutual wrítten agreement of the parties.

3. Expiration: Upon expiration of this MOU, all terms and conditions shall revert to those in the main

collective ba igaini ng agreem ent un less oth erwise negotiated'

4. No Precedent: This MOU is non-precedential and shall not be used to establish any past practice.

Entire Agreement. This MOU constitutes the entire agreer.nent between the parties relating to the subject maüer

descrÌbed in this document. No party has relied on any statements or promises that are not set forth in this

document. The MOU controls to the extent that is in conflict wíth the Master Agreement.

lN WITNESS WHEREOF, the parties have entered into this MOU on April 3rd, 2025

-,1,{L'( ,"r"4lsof zç 54

SEIU 284 Union Designee Director of HR and Operations
Date

( 0ç/Q6 /2f
f-* ,"r" I lN le{'--T---r

School Board Chair

Date


