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ARTICLE 1 AGREEMENT, TERM, and REOPENERS

A

This is an agreement made and entered between the Fullerton School District of Orange
County, California, hereinafter referred to as “District”, and the Fullerton Elementary
Teachers Association/California Teachers Association/National Education Association,
hereinafter referred to as “Association”.

1. This agreement will remain in full force and effect from July 1, 2024, through June 30,
2027 except as specifically stated otherwise.

The parties agree that the provisions of this Agreement shall not be interpreted or applied
in a manner which is arbitrary, capricious, or discriminatory.

The Board of Directors of the Association, or its designated representatives, shall be the
only parties who may represent the Association in any matters related to this Agreement.

For the 2025-2026 school year, the District and Association shall reopen Article 8 Hours
of Employment, Article 16 Salaries, Article 17 Fringe Benefits, and up to two (2) additional
choices per bargaining group.

For the 2026-2027 school year, the District and Association shall reopen Article 8 Hours
of Employment, Article 16 Salaries, Article 17 Fringe Benefits, and up to two (2) additional
choices per bargaining group.



ARTICLE 2 RECOGNITION

The Board of Trustees of the Fullerton School District recognizes the Fullerton Elementary
Teachers Association/California Teachers Association/National Education Association as the
exclusive representative for the purposes of the Rodda Act (Government Code Sections 3540, et.
seq., Title I, Division 4, Chapter 10.7) for the following certificated positions (bargaining unit),
including but not limited to:

Adaptive P.E. Teacher

Alternative Education Teacher (multi-age)
Arts Lead Teacher

COTSEN Mentor

Counselor

Dual Immersion Teacher

FOCUS Teacher

Lead Counselor

Librarian

Literacy Coach

Multiple Subject Teacher — Primary
Multiple Subject Teacher — Upper

Nurse

Pre-School Teacher — Head Start, Day Care and State Pre-School
Resource Teacher

RTI Teacher

Single Subject Teacher

Special Day Class Teacher

Speech and Language Pathologist
Teacher on Special Assignment (TOSA)

and excluding all other certificated positions not designated, including:

Assistant Principal
Assistant Superintendent
Chief Academic Officer
Chief Technology Officer
Substitute Teacher

Deputy Superintendent
Director I, I, lII, IV

Mental Health Coordinator I, II, IlI
Principal

Program Coordinator I, II, 1lI
Program Specialist I, II, 1l
Psychologist Intern
Psychologist

Student Teacher
Superintendent

The Board of Trustees and the Fullerton Elementary Teachers Association/California Teachers
Association/National Education Association agree that the composition of the bargaining unit is
appropriate and that they will not seek a clarification or amendment of the unit, either as to the
specific exclusions or the specific inclusions, except that both parties reserve the right to seek
unit clarification on any new certificated job classification which may be created and is not listed
above.



ARTICLE 3 DEFINITIONS

ADJUNCT DUTIES
Professional duties that are required to be performed by unit members not directly related to
instruction of students which have been identified by the site administrator, school site leadership
team, District, and/or local/state/federal requirements; and may be performed during or outside of
the normal duty day.

AGREEMENT
The contract between the Board of Trustees and the Fullerton Elementary Teachers Association.

BOARD, OR BOARD OF TRUSTEES
The public school employer.

CLASSROOM TEACHER
A unit member assigned to provide instruction or intervention to a roster or caseload of students
on a regular schedule.

DAY
Shall mean a day on which a unit member is required to render service to the District.

DEPENDENT

A person who is eligible to be on a unit member’s District provided benefits plan based on their
relationship status to the unit member. Relationship to unit member must be one of the following:
a legally married spouse or registered domestic partner; unit member’s child (including spouse’s
or domestic partner’s child) up to age 26; child (unit member’s or spouse/domestic partner’s) over
age 26 who is disabled and depend on unit member for support; and a child named in a Qualified
Medical Child Support Order (QMCSO).

DISTRICT
The Fullerton School District of Orange County, California.

EVALUATOR
The administrator, or designee, of the school or department to which a unit member is assigned
and by whom the unit member is evaluated.

IMMEDIATE ADMINISTRATOR
That member of the District’'s management team that has immediate jurisdiction over a unit
member.

IMMEDIATE FAMILY MEMBER
Immediate Family includes:

a. The certificated unit member's spouse/domestic partner, mother, father, grandfather,
grandmother, child, grandchild, brother, sister, son-in-law, daughter-in-law, brother-in-law,
sister-in-law, stepfather, stepmother, stepbrother, and stepsister.

b. The spouse’s/domestic partner's mother, father, grandmother, grandfather, child, and

grandchild.
Any person living in the household of the unit member.
Any person for whom the unit member has the power of attorney.
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PAID LEAVE OF ABSENCE
A paid leave of absence shall be a leave with full or partial continuation of salary and other

benefits.

PERSONAL LEAVE
An unpaid leave of absence for reasons not covered elsewhere in this Agreement.

UNAUTHORIZED LEAVE
An absence from work without proper authorization.

UNIT MEMBER
Recognized certificated positions as listed in Article 2 Recognition.

UNPAID LEAVE OF ABSENCE

An unpaid leave of absence shall be a leave authorized by the District without pay. Health and
welfare benefits shall be paid by the District up to the end of the pay period in which the leave
began.



ARTICLE 4 NEGOTIATION PROCEDURES

A

The Association shall submit to the Board an initial proposal for a successor agreement
no earlier than the first regular Board meeting in January, or later than the first regular
Board meeting in May. Both parties shall, subsequent to this initial proposal, meet and
negotiate in good faith no later than the last working day in May. Thereafter, all tentative
agreements reached between the parties shall be reduced to writing and signed.

Either party may utilize the services of outside consultants in negotiations.

The Board and the Association may discharge their respective duties, utilizing
authorized officers, individual representatives, or committees.

Negotiations shall take place at mutually agreeable times and places, including the
regular school day, provided that meetings shall be held within a reasonable time from
receipt of a written request from either party.

The District shall release not more than six (6) representatives for attendance at
negotiating meetings and sessions with the Board representatives and formal impasse
proceedings. The Association shall be granted a pool of sixty (60) total days of released
time, without loss of compensation, for the bargaining team members for the purposes
described herein. No more than two (2) consecutive days of released time, as described
herein, may be used without the mutual agreement of both parties, and no released time
shall be granted to unit members during the last week of any school quarter, trimester, or
semester without the mutual consent of the parties. No portion of this released time
allocation shall be used in less than half-day (1/2) increments. Unit members utilizing
this released-time allocation shall follow normal District procedures for prior notification
of absence in order that necessary substitutes may be secured. Payment for substitute
costs necessitated by the allocation of unit member released time as described herein
shall be paid for by the District.

Within a reasonable time after written request, the Board shall provide the Association
with copies of all county and/or state required reports and all public documents that are
reasonably related to the negotiation process, and copies of all non-confidential budget
documents that are presented to the Board. The first copy of said documents shall be
provided without charge; additional copies which may be provided shall be billed to the
Association at actual cost. The District shall maintain its present practice with regard to
distribution of Board meeting agenda materials to the Association.

Not later than November 1, the District shall furnish the Association with a distribution of
personnel represented by the Association on the respective salary schedules on the
basis of class and step as of October 1.

The District shall provide intra-district mail pickup and delivery service to the Association
office on Tuesday and Thursday of each week during the school year.



ARTICLE 5 ASSOCIATION RIGHTS

A

Association representatives shall have the right to make reasonable use of school
buildings and facilities under civic center act provisions at all reasonable hours when not
in use.

The Association shall have the right to post notices of activities and matters of
Association concern on unit member bulletin boards, at least one of which shall be
provided in each school plant in areas frequented by unit members, and the Association
shall provide the administration with a copy of the notice at the approximate time of
posting. The Association may use the regular District mail service and unit members’
mailboxes for communications to unit members.

Authorized representatives of the Association shall be permitted to transact official
Association business on school property at all reasonable times after notifying the
administration, as long as such Association business does not interfere with the
assigned duties of unit members.

Following the established procedures for agenda item submission, the Association may
submit agenda items for Board of Trustees’ meetings, provided that such items do not
contravene the meet and negotiate process. Under the Question and/or Comment
portion of the Board of Trustees’ agenda, the first three items shall be reserved for any
comments that recognized or certified unit member organizations may care to make.

Names and assignments of all unit members represented by the Association shall be
provided to the Association no later than November 1 of each school year. The Board
shall make subsequent information available as it becomes known.

Within 30 days of hire or by the first pay period of the month following the hire, the
District shall provide the Association president with the name; job title; department; work
location; work, home, and personal cellular telephone numbers; personal email
addresses on file with the employer; and home address of the newly hired unit members
represented by the Association.

The District shall make six (6) copies of the District personnel directory available to the
Association, upon written request after publication of said directory.

The District and Association shall collaboratively plan the new certificated unit member
pre-school orientation meeting at least ten (10) days prior to the date of the new
certificated unit member pre-school orientation session. Time will be provided on the
agenda of any District pre-school orientation session for announcements by Association
spokespersons of upcoming Association activities or programs.

The District shall notify the Association within ten (10) days after the start date for any
new unit member represented by the Association who begins in a new assignment after
the beginning of the school year and therefore is not able to attend the new certificated
unit member pre-school orientation session. The new unit member represented by the
Association will be released from a Teacher Planning Early Release Wednesday within
thirty (30) calendar days of hire in order for an Association spokesperson to provide
information on upcoming Association activities or programs.

10



The Association president may receive paid release time for up to one-half a full time
unit position. Such release time shall only be used for Association business as it relates
to the District.

The object of the leave is to enhance communication between the District and the
Association. Consequently such release time shall not be used for any purpose which is
in conflict with other provisions of the Agreement. The assignment held by the
Association president must be conducive to the release time assignment requested. If
not, the assignment shall be changed by mutual agreement of the parties. An
Association president, whose work year is split between release time, and work time, as
provided by this section, shall not use any work time for Association business.

On the second Thursday of each month, members of the FETA Representative Council
will normally be free to attend after school Association meetings or activities. If the
District holds a meeting on the second Thursday of the month, upon request of the
representative council member, they will be released.

In the event there is an Executive Order and/or Legislative action declaring a State of
Emergency that requires a change in program/instructional delivery, consultations will
take place amongst FETA and FSD representatives regarding any proposed changes in
program/instructional delivery.
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ARTICLE 6 DISTRICT RIGHTS

A

The exercise of the following powers, rights, authority, duties and responsibilities by the
District, the adoption of policies, rules, regulations and practices in furtherance thereof,
and the use of judgment and discretion in connection therewith, shall be limited only by
the specific and express terms of this Agreement, and then only to the extent such
specific and express terms are in conformance with law.

It is understood and agreed that the District retains all of its powers and authority to
direct, manage and control to the full extent of the law. Included in but not limited to
those duties and powers are the exclusive right to: determine the times and hours of
operation; determine the kinds and levels of services to be provided and the means of
providing them; establish its educational policies, goals and objectives; insure the rights
and educational opportunities of students; determine staffing patterns; determine the
number and kinds of personnel required; maintain the efficiency of District operations;
determine the curriculum; build, move, or modify facilities; establish budget procedures
and determine budgetary allocation; determine the methods of raising revenue; contract
out work; and take action on any matter in the event of an emergency. In addition, the
Board retains the right to hire, classify, assign, transfer, evaluate, promote, terminate
and discipline unit members, except as limited by the provisions of this contract.

The District retains its right to amend, modify, or rescind policies and practices referred
to in this Agreement in cases of emergency. The declaration of an emergency and
consequent action by the Board shall not be subject to the Grievance Procedure.
Emergency shall be defined as a natural disaster, national emergency, act of God, or
epidemic or similar catastrophe.

12



ARTICLE 7 GRIEVANCE PROCEDURE

A

Definitions

1.

A grievance is a complaint that an action has been taken which breaches a specific
provision of this Agreement and adversely effects a unit member, unit members or
the Association (herein grievant). This Grievance Procedure shall not be used to
challenge or change policies, regulations, or procedures of the District which are not
included in this Agreement, nor shall the Grievance Procedures be used for other
matters for which specific methods of review are provided by law, or District policies,
rules, or regulations.

In a case of multiple grievance claims on the same issue, the District and the
Association may mutually agree to process only the first written grievance filed, and
the decision rendered shall be applicable to all claims on the same issue, arising
from the same set of circumstances.

A “conferee” shall mean any one Association representative selected by the grievant
to assist the unit member in presenting and processing the claimant’s grievance. An
immediate administrator with whom a grievance is filed may also choose a
representative in processing grievances. A grievant shall have the right to
Association representation at any level of this procedure.

“Immediate administrator” shall be the first level administrator having immediate
jurisdiction over the grievant, and who has been designated to adjust grievances.

A “District grievance form” shall mean a District-provided form, completed in writing
by the grievant within twenty (20) days of the occurrence or within twenty (20) days
of when the grievant could reasonably have known of the occurrence, act, or
omission giving rise to the grievance.

General Provisions

1.

The purpose of the Grievance Procedure is to attempt to secure solutions that are
consistent with this Agreement. All parties agree that these proceedings will be kept
confidential, and that the grievant and immediate administrator should attempt to
resolve the grievance at the informal level.

The filing of a grievance shall in no way interfere with the right of the Board to
proceed in carrying out its management responsibilities subject to the final decision
of the grievance. In the event the alleged grievance involves an order, requirement,
or other directive, the grievant shall fulfill or carry out such order, requirement, or
other directive, pending the final decision of the grievance, but upon request of the
grievant, the Immediate administrator shall place the order, requirement, or directive
in writing.

Nothing contained herein shall be construed as limiting the right of any grievant to
discuss a grievance informally with their immediate administrator, or to have the
grievance adjusted prior to Level V, without intervention of the Association, provided
that the adjustment is not inconsistent with the terms of this Agreement. Any
proposed resolution at any level shall not be agreed upon by the District until the

13



10.

11.

12.

Association has been provided a copy, and allowed an opportunity to respond either
in writing, or in a conference, or both, with the appropriate Administrator.

The filing of a grievance shall not result in adverse action upon, or reflect unfavorably
upon the grievant, or upon the immediate administrator with whom it may be filed.

The grievant and immediate administrator shall have the right to include in the
grievance hearings such witnesses as they deem necessary to develop facts
pertinent to the grievance. These names shall be in addition to the conferee that
either party may select.

Formal grievances (Level 1) shall be logged in the order received by the Level |
administrator, and each grievance will be taken up in that order. Specific time limits
will begin at the time the respective grievance is initially reviewed by the immediate
administrator, but in no case shall the initial review by the immediate administrator
take place later than fifteen (15) days after the filing of the formal grievance. The
Association and the District may mutually agree to consolidate the processing of
multiple grievances of a similar nature.

Once a grievance arising from a particular incident(s) or circumstance(s) has been
resolved, another grievance based on that particular incident may not be filed.

A grievant who fails to comply with the time limits established in this Procedure shall
forfeit all rights to apply the Grievance Procedure for the alleged contract violation.

In the event a grievance is filed at such a time that it cannot be processed through all
the steps in this grievance procedure by the end of the school year and, if left
unresolved until the beginning of the following year, could result in harm to an
aggrieved person, the time limits set forth herein will be reduced so that the
procedure may be exhausted prior to the end of the school year or as soon as
practicable.

The District shall provide the Association with a pool of twenty-five (25) days of
substitute service for released time purposes for processing grievances. Payment
for substitute service in excess of twenty-five (25) days that is required for
processing grievances at the arbitration level shall be borne by the Association.
Substitute service, as described herein, shall not be provided in less than half-day
increments.

The time limits described in this Article may be extended or modified upon the mutual
agreement of the parties.

All documents, communications, and records dealing with the processing of a
grievance will be filed in a separate grievance file and will not be kept in the
personnel file of any of the participants.

Informal Level
Level |

The unit member shall meet with the immediate administrator to discuss the potential
grievance in an attempt to resolve it informally. Either the unit member or the immediate
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administrator may bring a conferee to this informal meeting. If the potential grievance is
not resolved at this level, the unit member may proceed to Level II.

Formal Procedure
Level Il

Within twenty (20) days of the occurrence, or within twenty (20) days of when the unit
member could reasonably have known of the occurrence of the act or omission giving
rise to the grievance, the grievant must present their grievance in writing on District-
provided form to the immediate administrator. The grievant shall provide, on the District
form, a clear and concise statement of the grievance, identifying the specific provision(s)
of this Agreement alleged to have been violated, the circumstances involved, the
decision rendered at the informal conference, and the specific remedy sought. The
immediate administrator shall communicate a decision to the unit member in writing
within fifteen (15) days after receiving the grievance, or fifteen (15) days after the
informal procedure of Level I, whichever is longer. If the immediate administrator does
not respond within the time limits, the grievant may appeal to the next level.

Within the foregoing time limits, either party may request a personal conference to
discuss the grievance. Either the grievant or the immediate administrator may have a
conferee present at such a conference.

Level llI

In the event the grievant is not satisfied with the decision at Level Il, the grievant may
appeal the decision to the Superintendent, or designee, within ten (10) days. This
written appeal statement should include a copy of the original grievance, the decision
rendered at a previous level, and a clear, concise statement of the reasons for the
appeal. The Superintendent, or designee, shall communicate a decision within ten (10)
days after receiving the appeal. Either the grievant or the Superintendent may request a
personal conference within the foregoing limits to discuss the grievance. Either party
may have a conferee present at such a conference. If the Superintendent, or designee,
does not respond within the time limits, the grievant may appeal to the next level.

Level IV Conciliation

If the grievant is not satisfied with the decision at Level Ill or if there is no decision within
the time limits, the grievant may request conciliation within ten (10) days from the receipt
of the Level Il decision or from the expiration of the time limit for management’s Level llI
decision.

If the grievant requests conciliation, the parties will set a meeting with a Conciliator from
the California State Conciliation Service as soon as reasonably possible for all parties.

Level V Arbitration

If the grievant is not satisfied with the results of Level IV Conciliation they may request
the Association to submit the grievance to arbitration. If the Association concurs with the
unit member’s request for arbitration, the Association shall, within ten (10) days of the
conclusion of Level IV Conciliation, submit a request in writing to the Superintendent for
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arbitration of the dispute, and the District shall comply with the request except in cases
of disputed arbitrability which shall be provided for hereinafter.

The Association and the District shall attempt to agree upon an arbitrator. If no
agreement can be reached within seven (7) days, the parties shall request the California
State Conciliation Service to supply a panel of five (5) names of persons experienced in
hearing grievances in public schools. Each party shall alternately strike a name until
only one name remains. The remaining panel member shall be the Arbitrator. The order
of striking shall be determined by lot.

The fees and expenses of the Arbitrator and the hearing shall be borne equally by the
District and the Association, subject only to the provisions of the Agreement. All other
expenses, including fees for witnesses and conferees or the costs of substitutes for
withesses and conferees, shall be borne by the party incurring them, except as provided
elsewhere in this article.

The Arbitrator shall, as soon as possible, hear evidence and render a decision on the
issue or issues that were submitted to arbitration. If the parties cannot agree upon a
submission agreement, the Arbitrator shall determine the issues by referring to the
written grievance and the answers thereto at each level. In disputed cases regarding
whether or not a grievance claim is within the scope of these proceedings, the Arbitrator
shall rule on the arbitrability of the issues and shall submit a decision to the parties. The
Arbitrator shall have no power to add to, subtract from, or modify the terms of this
Agreement.

After a hearing, and after both parties have had an opportunity to make written
arguments, the Arbitrator shall submit, within thirty (30) calendar days to all parties, the
written findings, and decision.

Level VI Arbitrator Decision and Award

The Arbitrator’s decision and award shall be final and binding on all parties.
If an arbitrator rules that a grievance submitted to arbitration under this Article is not

arbitral, then the fees and expenses of the Arbitrator and the hearing shall be borne
solely by the Association.
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ARTICLE 8 HOURS OF EMPLOYMENT

A. The work week for a full-time unit member shall be not less than 37-1/2 hours, normally
to be rendered in units of 7-1/2 hours of school-based service per day, inclusive of a
thirty (30) minute duty-free lunch period. The normal seven and one-half (7-1/2) hours of
school-based services per day shall be structured and directed by the unit member’s
immediate administrator. The service may on occasion extend beyond the normal
service day and shall be in conformity with the unit member’s job description and may
include such activities as:

1. Instructional Activities
2. Preparation Activities
3. Student Diagnostic and Assessment Activities
4. Correcting/Checking Student Work
5. School and Student Record Maintenance
6. Campus and Student Supervision
7. Parent Conferences
8. Staff or Departmental Meetings (not to exceed sixty (60) minutes per month beyond
the duty day, excluding emergency* staff meetings). By September 15 of each
school year, the school site administrator will schedule meetings on the school
calendar for planning purposes.
9. Professional Growth and In-service Meetings
10. Student Support Meetings (i.e., IEP, 504, SIT)
11. District Committee Assignments
12. Open House
13. Back to School Night
*Emergency is defined as having information regarding student safety and well-being or
sensitive information that needs to be communicated and heard right away which is something

that cannot be put in writing to be read at the unit member’s convenience.

With the approval of their immediate administrator, unit members may incorporate morning and
afternoon relief periods into the daily work schedule.

B. Each unit member, in addition to the work week described above, may be required to
attend school and district sponsored events. The immediate administrator and staff will
make a reasonable effort to set a yearly site calendar, including school-wide and District
sponsored events. Part-time/reduced-time unit members will have proportionate duties
that align with their contract hours. Changes and adjustments may still occur throughout
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the year, but the immediate administrator will confer with the staff to assist in calendaring
such events.

School site administrators and the Site Leadership Team will work together to review and
edit the adjunct duty list to ensure the procedure for the assignment of adjunct duties is
carried out in a fair and equitable manner based on the time involved for each duty. The
rotation of the adjunct duties from year to year among all unit members shall be
considered by the Site Leadership Team.

Unit members shall earn the current hourly rate, with the advanced pre-approval of their
immediate administrator when supervising students at a socially oriented event outside
of contract hours and not compensated under other MOU stipends. Such supervision
shall be voluntary unless otherwise agreed upon by the Site Leadership Team to include
the voluntary socially oriented activity as part of the school site duties. The list of after
school/evening socially oriented activities and the process for supervision sign-up shall
be agreed upon by the immediate administrator and Site Leadership Team. When a unit
member decides to attend socially oriented activities, such as performances, athletic
events, dances, school community events, concerts, etc.; the unit member shall not be
assigned supervision of students. School site committee assignments (i.e., PBIS,
Leadership) are excluded from the consideration and shall not earn the extra hourly rate.

K-8 Middle School Classes Preparation Periods — A preparation period will be scheduled
for full time K-8 middle school unit member with six instructional periods per day. The
preparation will be normally equal in minutes to one of their instructional periods for the
day.

Due to the unique model of the K-8 schools a preparation period will be scheduled for
6™, 7", and 8" grade full time regular education classroom teachers. The immediate
administrator will arrange a preparation period and attempt to make that period equal in
minutes to one of their instructional periods for the day.

1. In the event of an emergency, and only in the event of an emergency, a K-8 middle
school classroom teacher may be directed during the unit member’s daily
preparation period to substitute for another unit member.

2. In the event of an emergency, and only in the event of an emergency, which does
not occur during a preparation period, a K-8 middle school unit member may be
directed to supervise, in addition to the unit member’s own class, or regular
assignment, some portion of another unit member’s class.

3. For internal substitution assignments, immediate administrators shall take K-8 middle
school unit member volunteers first, then assign coverage based on an equitable
rotation.

4. An emergency shall be deemed to exist when:

a. The District, having made a reasonable effort, cannot secure a daily, part-time or
hourly substitute; and

b. No volunteers have been pre-arranged or are forthcoming.

18



5.

When substitutes are not available for classroom teachers using statutory leave in a
K-8 middle school classroom, the District will compensate a K-8 middle school
classroom teacher assigned to substitute during their preparation period at a rate of
eighty-one percent (81%) on Monday, Tuesday, Thursday, and Friday and fifty-seven
percent (57%) on Wednesday of the hourly pay as listed in Class |, Step 5 of the
Certificated Salary Schedule per period.

K-8 Middle School Additional Teaching Periods

1.

Interest in an additional teaching period will be solicited by the immediate
administrator prior to the end of the regular school year. K-8 middle school unit
members will indicate interest in being considered for an additional teaching period
position. If the K-8 middle school unit member’s circumstances change after
completion of the interest survey, it is the K-8 middle school unit member’s
responsibility to inform the immediate administrator of the change in interest.

The administration will determine if there is a vacancy for an additional teaching
period to be added to a full-time K-8 middle school unit member’'s assignment.

The administration will notify the K-8 middle school unit members when there is an
additional teaching period available.

The assignment will be filled among the full-time permanent K-8 middle school unit
members at the site who volunteer for the additional teaching period. The assigned
K-8 middle school unit member will be notified ten (10) calendar days prior to the first
student attendance day of the succeeding year, if the extra period assignment has
been added to the master schedule. If a class is added less than ten (10) days
before the start of the school year or once the school year has started, the assigned
unit member will be notified as soon as practicable.

The administration will use the following criteria to fill the additional teaching period:
appropriate credential, subject matter experience and in good standing having the
most current evaluation with an “On Target” rating in Part 3: End of Year Reflection
and Feedback.

If the criteria listed above are judged equal by the administration, then District
seniority shall be the determining factor.

The K-8 middle school unit member who fills the vacancy shall receive additional
salary equal to one-seventh (1/7) of the daily rate.

A unit member cannot work an additional period longer than one year unless there is
an agreement between the Association and the District.

If there is a District wide CSR, classroom teachers will be provided with one-half (1/2)
day of sub time twice yearly for those with kindergarten and 3-6 grade non-CSR classes,
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and elementary mild moderate SDC classes. Such time shall be used for conferences,
conference prep, data input, data analysis, testing, grade level meetings, and other work
as mutually agreed upon between the unit member and immediate administrator. It is
intended that school sites coordinate this time among unit members and the immediate
administrator in order to minimize the amount of substitute time provided. Unscheduled
or unused substitute time shall not be carried over to the second half of the year.

The use of the restructured Wednesdays should be reviewed by staff at school sites and
calendared in advance to assist all school staff in their planning. The use of the
restructured Wednesdays shall be utilized in accordance with Section “A” above, and
examples of activities that may be done for each type of Wednesday will be provided by
a joint memo between FETA and the District to be distributed no later than August 1% of
each school year.

1. All Wednesday Early Release Day schedules will be collaboratively developed and
calendared in conjunction with the student attendance calendar by the District and
the Negotiations Team. Wednesday Early Release Days will continue to be
designated for District, Principals, Grade Levels, and Teachers. Site Administrator
Wednesday staff development agendas will be collaboratively developed by each
site administrator and Site Leadership Team and will include time for practical
planning and implementation of new material.

2. The thirty-eight (38) Early Release Wednesdays shall be allocated at the
elementary/K-8 schools as follows:

e Teacher planning - 12 Wednesdays (32%)
e Grade level planning - 10 Wednesdays (26%)
o Conference Preparation - 2 Wednesdays (5%)
o Parent Conferences - 2 Wednesdays (5%)
e Report Card Preparation - 3 Wednesdays (8%)
o Principal/District PD - 9 Wednesdays (24%)

3. The thirty-eight (38) Early Release Wednesdays shall be allocated at the junior high
schools as follows:

e Teacher Planning 8 Wednesdays (21%)
e Teacher Planning/Progress Report Preparation 4 Wednesdays (11%)
o Professional Learning Communities (PLCs) 11 Wednesdays (29%)
o Conference Preparations 2 Wednesdays (5%)
o Professional Development 1 Wednesday (3%)

o Report Card Preparation 4 Wednesdays (10%)
o Principal/District PD 8 Wednesdays (21%)

If the number of Wednesdays in a school year is more or less than thirty-eight (38), the
District and Negotiations Team shall collaboratively adjust the number of Wednesdays
above keeping the percentages as close as possible to those listed above.

All full day K-6™ grade elementary classroom teachers will have a minimum of two (2)

50-minute periods of time per week for collaboration during the work day. One (1) 50-
minute period of time per week will be for PLCs. The other 50-minute period of time a
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week can be for finishing necessary PLC activities and PLC grade level planning or for
activities mutually agreed upon by the site administrator and grade level teams. Site
administrators that develop more than two (2) 50-minute periods of time will consult with
grade level teams regarding the activities that will occur during these additional periods.
PLC teams will take notes on a shared Google doc as agreed upon by the site
administrator and Site Leadership Team.

Spring Conferences (Elementary and K8 Schools): For spring conferences, classroom
teachers will be expected to conference with the parents/guardian of all students who
are not performing at grade level standards on multiple measures and/or with the
students who are earning below a C in one or more classes. Other conferences may be
scheduled if requested by the parent, site administrator, or classroom teacher. Behavior
and attendance concerns should be addressed as well as academic concerns.

The first two (2) contracted non-student duty days be shared equally between the
District/Site Administration and the unit members. The District/Site Administration shall
use the first contracted non-student duty day. Unit members shall use the second
contracted non-student duty day in order to prepare for the upcoming school year.

On non-student duty days, when unit members are required to be on-duty, unit members
will follow the same number of work hours as the regular instructional day, however the
starting and/or ending time of the duty day may be adjusted by no more than one (1)
hour to allow District professional development or across school collaboration. District
professional development will follow the seven and one-half (7 %) hour duty day.
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ARTICLE 9 WORK YEAR

A

The instructional year shall normally be 180 days, and the duty year shall be 185 days. All
newly hired certificated unit members will work 186 days during their first year, and will be
compensated for this one (1) additional work day to attend a one-day mandatory new
certificated unit member orientation.

Instructional time shall comply with minimums specified in the Education Code:

Kindergarten 36,000 minutes per year
Grades 1-3 50,400 minutes per year
Grades 4-8 54,000 minutes per year

In 1985-1986, the average minutes per year at each grade level were adjusted as
necessary to reduce the difference between school sites. The district average at each
grade level shall not be increased except to comply with the Education Code. Any minor
adjustments to accommodate bus schedules may be implemented only after consultation
with FETA. In no case shall instructional time be adjusted to the extent that the District
would be penalized by a loss of revenue.

However, beginning in September 1992, student contact minutes equal to five standard
days will be added at schools where needed to prevent the necessity of makeup days in
the event of hot weather. Specifics will be developed at each affected site.

School Calendar

There shall be a Calendar Committee which shall meet as needed to develop the student
attendance calendar. The committee shall include representatives of all interested parties
as decided by the District after consultation with FETA. The committee shall include a
least one (1) member nominated by FETA. The committee shall send a recommendation
to the Board of Trustees for action at a Board meeting that occurs no later than March 15
of the school year in which the committee is meeting.

Work Calendar

Upon the conclusion of the Calendar Committee’s recommendation to the Board, the
District and FETA shall meet and schedule unit member work days.
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ARTICLE 10 TRANSFERS

A

Definition

A transfer is defined as a change in the professional assignment to a different school, or
when a shift of more than two grades is involved.

Transfers Due to Closing of a School

In the event that a school is closed, the following procedure shall be used in placing unit
members in new assignments.

1. A roster of the unit members employed at the school that is closing shall be prepared
in order of District seniority.

2. The list of vacancies will be posted at the school to be closed.

3. Unit members transferred under the provisions of this section shall then be placed
according to the following criteria:

a. Possession of required credential.

b. Special training for a particular assignment.

c. Special experience for a particular assignment.

d. Preference of the receiving immediate administrator.
e. Preference of the unit member.

All other criteria being equal, the unit member with the most District seniority shall have
first choice of position.

Unit member-Initiated Transfer

A unit member may request a transfer to take effect during the school year or at the
beginning of the next school year. A transfer request will be considered complete when
the unit member has applied to a vacancy.

1. Where the request is made for a transfer to take effect during the school year, it shall
be made during the posting of the notice of vacancy.

2. Where the request is made for a transfer to take effect at the beginning of the next
school year, it shall be made at any time prior to the close of a specific posting that
arises before or on the final student attendance day for each school year.

3. Openings will be posted on the Fullerton School District Personnel Vacancy page
and on EdJoin. The Certificated Personnel department will send vacancy posting
emails to unit members for all vacancies that arise before or on the final student
attendance day of each school year. Current FSD unit members will follow a
simplified application process which includes:

a. Name
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g.

Contact Information

School Preference

Grade Preference

Update Resume attached (including: education, experiences, professional
development, grades taught, committee participation, site and District leadership
roles, etc.)

Legal Information (check boxes on application form)

Electronic Signature

4. All requests for transfers shall be considered on the basis of these criteria:

a.

b.

C.

d.

e.

Valid Credentials to perform the required services;

The length and quality of unit member service to the District, as contained in formal
evaluations;

Approval of the receiving immediate administrator;
The needs and efficient operation of the District; and

The preference of the unit member(s).

A unit member who is denied a transfer based on the disapproval of the receiving
immediate administrator may request and shall be granted a meeting with the
administration and/or written rationale for the denial. Other criteria being equal, the unit
member with the most District seniority shall be entitled to the position.

5. Transfer requests shall be given priority consideration after those transfers due to the
closing of a school as covered in Section B, except in such cases where the filling of
a position with a voluntary transfer applicant would necessarily result in the layoff of
another unit member, in which case the unit member to be laid off shall be given priority
consideration.

6. The transfer list will no longer be effective for vacancies posted after the final student
attendance day of each school year. Notification will NOT be sent to unit members
of the District and there will NOT be preferential treatment with regards to interviews
for those unit members. It will be the responsibility of the unit member to monitor the
District’s vacancy page and Edjoin after the final student attendance day of each
school year in order to participate in the interview process.

District Initiated Transfer

A transfer may be initiated by the District for any of the following reasons:

1. Change in enrollment;
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2. Need for unit members specially credentialed and/or trained,;

3. Mutual agreement to move a unit member to another environment to facilitate
professional improvement and is not to be used in consecutive years;

4. Staffing ratio adjustment;
5. The welfare of the students or the welfare of the unit member.
6. Documented Skills and Abilities.

District Initiated Transfer of Special Education Unit Member

A transfer may be initiated by the District for any of the following reasons:
1. Change in enrollment;

2. Need for unit members specially credentialed and/or trained;

3. Program adjustment;

4. Staffing ratio adjustment;

5. The welfare of the students or the welfare of the unit member.

6. Documented skills and abilities.

When the District initiates a transfer, the unit member shall be provided with information
to support the reason(s) for the transfer. At the request of the unit member, a conference
will be held with the Director of Student Support Services. Every attempt will be made to
notify unit member of next year’s assignment prior to the last unit member workday for the
school year.

Unit members subject to District initiated transfers shall have the right to indicate
preference from a list of vacancies prior to the hiring of any external candidates who were
not unit members at any time during the previous school year. Up until the final student
attendance day of the school year, the unit member shall be informed of these vacancies
through an email sent to their District email with the available vacancy(ies) listed and the
unit member shall have two working days after the email is sent to respond to Human
Resources indicating interest in the vacancy. If multiple unit members are subject to
District initiated transfers and indicate interest in the same vacancy, the unit member with
the greatest District seniority shall be placed in the vacancy. When possible, a unit
member shall not be moved above or below two grade levels unless agreed upon by the
unit member.

In the event that transfer is necessitated by decrease in enrollment, the immediate
administrator shall first determine if there are volunteers for transfer. If there are no
volunteers, the immediate administrator shall use the following criteria in designating the
transferee:
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Credentials to perform the required services in remaining positions.
Specialized training and experience needed in a particular assignment.

All other factors being equal, the unit member with the least District seniority shall be
transferred. Whenever the District determines that a unit member is to be
involuntarily transferred, the unit member shall be notified in writing within ten (10)
days.

In the event of a District initiated transfer of a classroom teacher from one school site to
a different school site, the classroom teacher shall be provided with three (3) working
days free of student responsibilities to complete the move and to prepare for the
beginning of the new class. This applies only to involuntary transfers that occur during
the school year.

1.

In the event of a voluntary or involuntary classroom move of a classroom teacher
within a school site, the school site shall provide the classroom teacher with one (1)
day of substitute pay at the full-day rate for a substitute teacher (no release time will
be provided). In addition, the site will help facilitate the classroom move by providing
custodial assistance and boxes as determined by the immediate administrator.

In the event of a voluntary or involuntary transfer of a classroom teacher from one
site to a different site that occurs outside of a classroom teacher’s work year, the unit
member will be provided with one (1) day of substitute pay at the full-day rate for a
substitute teacher (no release time will be provided). In addition, the District will help
facilitate the school site move by providing boxes and assistance in moving the
boxes from one site to another as determined by Human Resources.

Subject to the provisions of this Article, the final determination regarding transfers shall
be made by the Superintendent or designee.
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ARTICLE 11 EVALUATION PROCEDURES

A

The District and FETA agree that all unit members, where appropriate based on
assignment, will review appropriate student achievement data to determine areas of
focus for goals based on “Guaranteed and Viable standards.”

The District and FETA agree that all unit members, who are on-cycle for evaluation will
complete the Goals and Activities section of the Reflective Evaluation Form (REF) for all
three (3) focus areas based upon the appropriate REF.

Unit members, who are being evaluated will complete all sections of the REF:

1. The completion of the Part A section should be done through dialogue with the
individual unit member, or, where pertinent, the subject matter team or PLC team.

2. Observations and data collection will take place for all unit members throughout the
year.

3. All observations for permanent unit members on evaluation cycle will consist of
informal walk-through and feedback:

a. Probationary, temporary, and intern unit members, shall also participate in at
least one (1) formal lesson observation occurring prior to winter break.

b. Permanent unit members, on an assistance plan shall also participate in at least
one (1) formal lesson observation occurring prior to winter break.

c. Formal lesson observations may consist for a pre and post lesson meeting, a
written formal lesson plan, and a formal observation with the evaluator.

Should it be the determination of the evaluator that deficiencies exist in the performance
of the unit member, the evaluator shall determine what remedial action is necessary.
The evaluator shall make specific recommendations as to areas for improvement in the
unit member’s performance and shall provide an assistance plan to improve any
deficiencies, and allow sufficient time to demonstrate satisfactory improvement.

Any unit member with permanent status who has received an assistance plan pursuant
to Article 11 D immediately above, who subsequently receives an overall performance
evaluation rated as “At-Risk” shall be referred to the PAR Program as provided in Article
12.

1. Unit members who are recommended for PAR, based on the REF, will be noticed on
page 1 (signature page) of the REF by checking the box for “Mandatory PAR based
on REF” and an assistance plan will be created.

Unit members referred for PAR based on other performance concerns will be noticed
on the Mandatory PAR Referral Form - Not related to REF.

Evaluator’'s feedback will be completed for each unit member who is being evaluated,

shall be evaluated per the negotiated dates listed on the annually adjusted REF cover
sheet as listed below:
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1. Probationary, temporary, intern, or under an assistance plan:
a. Part 2B — Mid-year Administrator Feedback

b. Part 3B — Year End Administrator Feedback (to be completed the week prior to
the last duty day of unit members)

2. Permanent

a. Part 2B — Mid-year Administrator Feedback (may be completed verbally upon
mutual agreement between the evaluator and unit member)

b. Part 3B — Year End Administrator Feedback (to be completed the week prior to
the last duty day of unit members)

All evaluation documents will be placed in the unit member’s, personnel file with all the
protections and guidelines attributed to documents in the personnel file.

At the request of the District and/or Association, an Evaluation Committee will be formed
to provide recommendations to the negotiating teams regarding the evaluation process.

Permanent unit members with ten (10) or more years of District experience in good
standing having the most current evaluation with an “On Target” rating in Part 3: End of
Year Reflection and Feedback will be evaluated every three (3) years upon agreement
of the evaluator. The evaluator may choose to evaluate the unit member on a more
frequent basis, or the unit member may request a more frequent evaluation.

Permanent unit members with fifteen (15) or more years of Fullerton School District
experience in good standing having the most current evaluation with an “On Target”
rating in Part 3: End of Year Reflection and Feedback will be evaluated every four (4)
years, upon agreement of the evaluator. The evaluator may choose to evaluate the unit
member on a more frequent basis, or the unit member may request a more frequent
evaluation.

The three (3) parts of the evaluation (Analysis and Strategy Planning, Mid-year
Reflection and Feedback, and Year End Reflection and Feedback) shall comprise a
biennial evaluation (unless earned Permanent off-cycle status, as defined in [) for
approximately one-half of each site or department’s unit members.

All unit members who are probationary, temporary, intern, or under an assistance plan
will be fully evaluated annually and will be noticed according to the timeline on the REF.
All unit members who are permanent will be fully evaluated biennially (unless earned
Permanent off-cycle status, as defined in I) and will be noticed according to the timeline
on the REF.
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ARTICLE 12 PEER ASSISTANCE AND REVIEW

The Association and the District are continuously striving to provide the highest possible quality
of education. Therefore, the parties agree to cooperate in the design and implementation of
programs to improve the quality of instruction through expanded and improved professional
development and peer assistance. Teachers participating in the program are viewed as valuable
professionals who deserve to have the best resources available provided to them in the interest
of improving performance to a successful standard.

Section 1: Definitions for Purposes of this Agreement

A. PAR Program: Allows exemplary teachers to assist other teachers in the areas of
subject matter knowledge, teaching strategies, classroom management and/or teaching
methods and instruction (as outlined in the Certificated Employee Summary Evaluation
in the following categories: Student Progress, Learning Environment and Other
Professional Responsibilities).

B. Referred Participating Teacher: Any teacher with permanent status who has received an
assistance plan pursuant to Article 11, Section E and whose last overall performance
evaluation was rated as “Does Not Meet Expectations”.

C. Teachers Helping Teachers Participating Teacher: Any teacher with temporary,
probationary, or permanent status who volunteers to participate in Teachers Helping
Teacher (THT).

D. PAR or THT Support Provider: An exemplary teacher meeting the requirements of this
agreement and selected by the Joint Panel to provide assistance to a Participating
Teacher.

E. Joint Panel: A committee comprised of teachers and administrators whose responsibility
is to direct the PAR program.

Section 2: Joint Panel

A. The Peer Assistance Program will be administered by a Joint Panel. The Panel shall
consist of:

1. Four (4) teachers selected by the Association. The Association may appoint one
alternate teacher. The teachers should not be currently serving as or applying for the
position of Support Provider.

2. Three (3) school site administrators selected by the District.

3. The Director of Education Services or Designee will serve as a liaison between the

Joint Panel and Educational Services to facilitate budget planning, dissemination of
information, and staff development and not be a voting member of the Panel.
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B. The Joint Panel shall regulate its own operations, subject to State laws and existing
Board Policies.

C. The Joint Panel members shall use their best efforts to reach consensus on all panel
actions when a quorum is present. Absent consensus, actions shall be approved by
majority vote. A quorum is defined to be a minimum of five (5) members of the seven
(7) Joint Panel members, with at least one more teacher than administrator present.

D. Responsibilities of the Joint Panel members shall include the following:

1. Participate in annual training.
2. Elect a Chairperson at the first meeting.

3. Establish a calendar of meeting dates.

4. Collaborate with Educational Services to develop an annual budget utilizing the ABIX
Funds received by the District from the State.

5. Select and assign Support Providers based upon identified need.
6. Design the documentation format to be used by Support Providers.

7. For Mandatory PAR: Review Support Provider’s reports on each Referred
Participating Teacher and recommend continued participation if necessary.

8. For Mandatory PAR: Make confidential reports to the Superintendent or designee
regarding the progress of each Referred Participating Teacher that shall be made
available for placement in his or her personnel file.

9. Submit an annual evaluation of the impact of the PAR Program, including
recommendations for improvement, to the Superintendent or designee as a
representative of the Board of Trustees and to the FETA President.

10. All records shall be maintained by the Director of Educational Services or Designee.

11. Change assignments of Support Providers as necessary.

12. Discontinue term of service for Support Providers if necessary.

E. Appointments to the Joint Panel shall be for three (3) years.

Section 3: Support Provider

A. The qualifications for the Support Provider shall be established by the Joint Panel,
provided the teacher has:

1. A credential and permanent status.
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2.

3.

4.

At least three (3) years of in-district teaching experience.
Substantial recent classroom experience.

Demonstrated exemplary teaching ability.

The application process for the position of Support Provider will include:

1.

Written application screening, including two references (one from the site supervisor
and one from another individual with direct knowledge of the applicant’s abilities for
the position.

Support Providers will be available to provide services as needed.

The Support Provider shall serve as determined by the PAR Panel.

Responsibilities of the Mandatory PAR Support Providers:

1.

2.

Attend training as specified by the Joint Panel, when available.

The Support Provider and the Site Administrator shall meet with the Referred
Participating Teacher to discuss the PAR Program and to establish mutually agreed
upon performance goals.

The Support Provider and the Referred Participating Teacher shall develop the PAR
Assistance Plan in the specific areas targeted in the evaluation by the Principal and
develop a process for determining successful completion of the PAR Program.

The Support Provider shall coordinate resources and activities to assist the Referred
Participating Teacher in meeting the goals identified in the evaluation by the
Principal.

The Support Provider shall conduct multiple observations of the Referred
Participating Teacher during classroom instruction, and shall have both pre-
observation and post-observation conferences.

The Support Provider shall monitor the progress of the Referred Participating
Teacher and shall submit to and discuss with the Referred Participating Teacher,
Principal and Joint Panel periodic written reports.

The Support Provider shall discuss their report with the Referred Participating

Teacher to receive his or her signature before submitting the report to the Joint
Panel.

31



Section 4: Mandatory PAR Participating Teachers

A

The Referred Participating Teacher shall have the right to submit a written response to
the Support Provider’s report within ten (10) working days and have it attached to the
final report.

The Referred Participating Teacher’s signing of the report does not necessarily mean
agreement, but rather that he or she has received a copy of the report.

A Participating Teacher will be assigned to a Support Provider from a panel of teachers
by the Joint Panel. The Participating Teacher may petition the Joint Panel for a different
Support Provider.

The Participating Teacher has the right of representation by the Association at any Joint
Panel Meeting or any meeting with administrators, if the Participating Teacher’s
presence is required.

A Referred Participating Teacher may have all documents pertaining to their
participation in the PAR program removed from their personnel file, if, after two (2) years
the Referred Participating Teacher has demonstrated sufficient sustained improvement.

Teachers Helping Teachers Participating Teachers shall NOT have any materials
generated as a result of said participation placed in their personnel files.

Section 5: Staff Development

The District and the Association recognize the need to provide ongoing programs of staff
development for all teachers. It is further acknowledged that such programs are best provided
using the expertise of exemplary teachers, and school and District level administrators.

Section 6: Compensation

A

B.

Support Providers will receive release time as needed to perform their duties.

Mandatory PAR: A stipend of up to 90 hours times the contractual hourly rate of pay per
academic year will be provided to Support Providers per assigned Mandatory PAR
Participating Teacher to 30 hours for a Voluntary Participating Teacher.

Teachers Helping Teachers: A stipend of up to 30 hours times the contractual hourly rate
of pay per academic year will be provided to Support Providers per assigned Teachers
Helping Teachers Participating Teacher.

Teachers of the Joint Panel will receive release time as needed to perform their duties. A
stipend of $1,000 per academic year will be provided. The non-voting alternate shall
receive a stipend of $1000 to attend PAR Joint Panel meetings.
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Section 7: Funding

State Funds for PAR may also be expended for any program that supports the training and
development of teachers as directed by the Joint Panel. PAR may be terminated in the event that
the State eliminates funding.

Section 8: Other Provisions

A

Hold Harmless Clause. Support Providers or Joint Panel Members under this document
shall have the same protection from liability and access to appropriate defense as other
public teachers pursuant to Division 3.6 (commencing with Section 810) of Title | of the
California Government Code.

Functions performed by teachers in accord with this agreement shall not constitute either
management or supervisory functions as defined by Government Code Section 3540(g)
and (m).

Alleged violations of PAR procedures only are subject to the grievance procedure.
All proceedings and materials related to the administration of this article shall be strictly
confidential. Joint Panel Members and Support Providers may only disclose such

information as necessary to administer this Article. Any Joint Panel member or Support
Provider shall be dismissed from this position for violating this confidentiality clause.
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ARTICLE 13 LEAVES OF ABSENCE

A

Sick Leave with Pay

1.

Eligibility

All full-time unit members are entitled to ten (10) days of leave of absence each year
for illness, injury, maternity disability, or quarantine. A unit member working less
than full-time shall be entitled to sick leave at the same ratio that the unit member’s
work year FTE bears to full-time. All unit members hired after the start of the school
year shall have sick leave benefits prorated for the balance of the school year. The
District shall provide each unit member with access to a password protected on-line
account in order to check sick leave balances at any time.

Compensation

Any unused sick leave shall be accumulated from year to year without limitation.
After a unit member has used the total sick leave allowance, the unit member will
receive fifty (50) percent of the salary for any continuing illness absence up to the
statutory limit of one hundred (100) work days. Full deduction of salary will be made
for days off due to illness which are more than the accumulated sick leave and after
the statutory one hundred (100) work day limitation.

Procedure

A unit member who will be absent should notify the immediate administrator as soon
as it is known that the unit member will be absent and not later than one and one-half
(1 72) hours, if possible, before the unit member is to report for duty. Such notice
shall be made by using the automated substitute reporting system. Unit members
becoming aware of the need for absence due to surgery, maternity, or predictable or
prior scheduled cause, shall submit a statement to the administration as far in
advance of the initial disability date as possible.

4. Return to Service

a. A unit member shall notify the school office and/or the automated substitute
reporting system as soon as it is known that the unit member will return to duty
and prior to the start of the duty day. If such notice is not received, the unit
member’s substitute will be held over for the following work day.

b. The unit member who fails to give proper notification within the specified time,
and a substitute is present upon their return to work, the unit member shall lose
the amount normally paid a substitute teacher of an entire working day. If the
unit member is not allowed to return to work, the unit member will lose one day of
sick leave.

c. On the day of return to duty from an extended absence, the unit member must
present a medical provider’s note including the unit member’'s name, name and
address of the medical provider, dates of absence, and any work restrictions that
may be required in order for the unit member to return to work.

d. A unit member will be required to obtain a medical provider’s note including the
unit member’s name, name and address of the medical provider, dates of
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absence, and any work restrictions that may be required in order for the unit
member to return to work after an absence of ten (10) consecutive days.

e. A unit member who has been absent due to surgery, hospitalization, or extended
medical treatment may be required to submit to a medical examination by a
doctor chosen by the District. The medical examination will determine the ability
of the unit member to return to the unit member’s regular duties. Payment for the
examining physician shall be at District expense.

B. Industrial Accident and lliness

1.

A unit member shall be entitled to an industrial accident or industrial iliness leave of
absence not to exceed sixty (60) days during which the schools of the District are
required to be in session or when the unit member would otherwise have been
performing work for the District in any one (1) fiscal year, for the same industrial
accident or illness.

When a unit member is absent due to an industrial accident or illness, the unit
member shall report the absence to the automated substitute reporting system and
shall provide a statement from a licensed physician to the Certificated Human
Resources Department affirming that the industrial accident does exist.

Absences due to an industrial accident or iliness will not be compensated as
industrial leave unless authorized by a physician pursuant to Labor Code 4600. A
unit member may designate personal physician prior to injury pursuant to Labor
Code.

A unit member absent from duty because of disability must notify the immediate
administrator on the first day of such disability and may not receive benefits for any
time prior to such notice unless the delay in notifying is shown to have been
unavoidable. In addition, each unit member shall, within twenty-four (24) hours of
the time the accident occurs, file a report with the District. Forms for this report are
available and should be filed with Certificated Human Resources office. The District
may require the unit member to submit to a physical examination by a physician
selected by the District at any time during the leave. Payment for the physician’s
examination shall be paid for by the District.

An industrial accident or illness leave shall commence on the first day absence and
shall be reduced by one (1) day for each day of authorized absence. When such
leave overlaps into the next fiscal year, the unit member shall be entitled to only the
amount of unused leave due for the same illness or injury.

During such leave of absence, the unit member shall endorse to the District the
temporary disability indemnity checks received on account of the industrial accident
orillness. The District, in turn, shall issue the unit member’s appropriate salary
warrants for payment of the unit member’s full salary for up to a maximum of sixty
(60) days. Normal retirement and other authorized contributions shall be deducted.

Upon termination of the industrial accident or illness leave, a unit member may be

entitled to other illness leave benefits, such as sick leave benefits the unit member
may be eligible to draw from. For the purpose of each of these selections, the unit
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6.

member’s absence shall be deemed to have commenced on the date of termination
of the industrial leave, provided the unit member may elect to take as much of the
accumulated sick leave which, when added to temporary disability indemnity, will
result in a payment of not more than the unit member’s full salary. Upon exhaustion
of sick leave benefits, temporary disability benefit checks will be issued directly to the
unit member as authorized under the Labor Code.

Allowable industrial leave shall not be accumulated from year to year.

C. Personal Necessity

1.

Definition. Personal necessity means any business, civic, or personal activity which
cannot be conducted before or after the school day. These days are not to be used
for recreation or vacation, but may be used for child health care concerns.

Entitlement. All full-time unit members are entitled to ten (10) days of personal
necessity leave per year deducted from sick leave under the provisions described
below. A unit member working less than full-time shall be entitled to personal
necessity leave in the same ratio that the unit member’s employment bears to full-
time employment.

Any day of absence for illness or injury earned pursuant to Education Code Section
44881 may be used by the unit member’s election for reasons of personal necessity
according to the following:

a. Personal necessity leave days may be used at the employee’s option except for
cases of work stoppage, concerted employee activity, or recreational purposes.

b. Unit members with over thirty (30) days of sick leave may use one (1) of personal
necessity leave without restrictions per year, except for work stoppage or
concerted employee activity, and shall also be able to use an additional day for
each additional twenty (20) days of sick leave over thirty (30) days.

c. Days used for personal necessity are deducted from accumulated sick leave.

d. Advance notice to the immediate administrator is required, except in case of
emergency when notification would be impossible. Unit members shall be
required to input all personal necessity absence into the automated substitute
reporting system in advance, if possible, or as soon as reasonably possible.

4. Return to Service

a. A unit member shall notify the school office and/or the automated substitute
reporting system as soon as it is known that the unit member will not return to
duty and prior to the start of the duty day.

b. The unit member who fails to give proper notification within the specified time
and a substitute is present upon their return to work the unit member will lose the
amount normally paid a substitute teacher for an entire working day. If the unit
member does not return to work, the unit member will lose one day of sick leave.
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Parental Leave

Two (2) days of personal leave without loss of pay, or deduction from sick leave, will be
granted to a unit member on parental leave either directly before or directly after the birth
or adoption of their child. Notice shall be given in writing to the immediate administrator
prior to taking the leave. Up to two (2) additional days of Personal Leave with Pay (unit
member pays for substitute) as defined in section “J” of this Article may be granted for
the purpose of extending leave. Total time could equal two days of parental leave and up
to five days of Personal Leave with Pay (unit member pays substitute) a total of seven
(7) days.

Bereavement

1.

Purpose

The purpose of bereavement leave utilization shall be for the death of a member of
the immediate family.

Eligibility

Every unit member shall be entitled to a leave of absence with pay for a period of up
to five (5) days of job protected time off work of which three (3) days will require no
deduction from sick leave of the unit member and up to two (2) days of Personal
Necessity Leave when such absence is occasioned by reason of a death in the
immediate family.

Procedure

A unit member using this leave of absence provision shall notify the immediate
administrator or record the bereavement leave absence in the automated substitute
reporting system, indicating the expected duration of absence.

a. The unit member must complete the bereavement leave of absence within three
months from the date of the death of the qualifying immediate family member.

Requirements

A unit member shall be granted up to five (5) days of job protected time off work of
which three (3) days will require no deduction from sick leave of the unit member and
up to two (2) days of Personal Necessity Leave for bereavement purposes. If it is
necessary to travel more than 300 miles, two (2) additional days of job protected time
off work with no deduction from sick leave of the unit member shall be allowed.
Additional days of absence beyond those described herein may be provided under
the terms of the personal necessity leave provisions.

Compensation
Except in cases of personal necessity usage described above, all days of absence

used under the provisions of bereavement leave shall result in no loss of
compensation or sick leave to the unit member.
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6. Return to Service

Immediately upon return to active service, the unit member shall verify with the
school's/department’s office manager/secretary that all bereavement days have been
properly entered into the automated substitute reporting system.

a. The unit member may be requested to provide documentation of the death of a
qualifying immediate family member. Unit members must provide documentation
within thirty (30) days from the first day of leave if requested.

F. Judicial and Official Appearance

1. Witness in Court

Unit members may be granted leave of absence with pay by the District for the
following reasons:

a. To appear as a witness in court.

b. To respond to an official order from another governmental jurisdiction.
Payment shall not exceed the difference between witness fees and the unit
member’s regular earnings, less travel fees. No salary will be paid in cases

where a unit member is a voluntary withness appearing in the unit member’s own
interests, except as provided under Personal Necessity Leave.

2. Jury Duty
The District shall grant a unit member a leave of absence with pay up to the amount
of difference between the unit member’s regular earnings and the amount received
as jury fees.
A unit member who receives jury duty notice during the school year may request a
postponement of jury duty from a work day (or days) to a non-work day (or days) and
will receive a substitute teacher pay rate for each day the unit member is on jury duty
during the non-work days upon validation of service.

G. Sabbatical
1. Purpose
Appropriate activities for sabbatical leave are:

a. Professional study, research, or travel which will benefit the school
district.

b. Scholarships and fellowships that contribute to the professional improvement of
the unit member.

2. Eligibility
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Any unit member meeting the following criteria may be granted a sabbatical leave
once in each seven (7) years.

a. Permanent status.

b. Possession of a valid California credential of the type required for the
position held during the last year of service preceding the leave. Such credential
must be valid through the period of the sabbatical leave and for a period of
required service thereafter.

c. Completion of seven (7) years of successful service in the Fullerton School
District.

Duration

A sabbatical leave of absence may be taken during one school year, July 1 to June
30; or the leave may be split into two (2) separate semesters. If the two (2)
semesters of leave are not taken consecutively, they must be requested separately,
and the second semester, if taken, must be completed within three (3) years of the
beginning date of the first semester. It will be necessary to re-qualify for the second
semester.

. Availability

Not more than two (2) percent of the total unit members may be on sabbatical leave
during any school year.

. Application for Sabbatical Leave

a. Arequest for sabbatical leave must be submitted, in duplicate, to the
Superintendent, or designee, by February 1 preceding the beginning of the
school year in which the leave is requested.

b. The Superintendent, or designee, shall verify the eligibility of all applicants.

c. The Superintendent, or designee, shall convene a panel for the purpose of
reviewing all qualifying applications. At least one (1) member shall be a unit
member selected by the Association.

d. The Superintendent, or designee, shall make a recommendation for approval or
denial to the Board of Trustees on or before March 15.

e. A unit member who has been granted a sabbatical leave may request that the
leave be canceled and that the unit member be returned to District service. Such
a request may be granted by the Board of Trustees, provided that an appropriate
vacancy exists.

Conditions for Determining Nominees

The nominations of candidates for sabbatical leaves shall be governed by:
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d.

Potential of future service to the District;
Relative merits of reasons for desiring leave for study and/or travel;

Appropriateness of itinerary or study to applicant’s future service potential and
potential benefit to the District; and

History of previous leaves.

7. Rate of Compensation

a.

A unit member on sabbatical leave shall receive fifty (50) percent of the salary
the unit member would have received if regular service had been continued.

The unit member shall receive monthly warrants according to the usual schedule
for certificated personnel. Such a payment plan requires that the unit member
post a suitable bond guaranteeing return to the District for a two (2)-year period
after the conclusion of the leave.

8. Provisions for Bond

9.

10.

The unit member on leave shall furnish to the District, no later than thirty (30) days
prior to the effective date of the leave, a suitable bond indemnifying the District
against loss in the event the unit member fails to render at least two (2) years service
in the employ of the District after the sabbatical leave.

Status

a.

d.

Sabbatical leave shall count toward the unit member’s retirement, and the
annuity contribution shall be deducted from unit member’s salary in the usual
manner.

Sabbatical leave shall count as a regular period of service and shall not interrupt
progress on a salary schedule.

Upon the unit member’s return from sabbatical leave, the District shall make
every effort to assign the unit member to the position classification the unit
member held prior to the leave.

Sabbatical leave shall count as full-time employment for fringe benefits.

Report to Superintendent

Each unit member who has been on sabbatical leave shall file with the
Superintendent, or designee, a written report not later than thirty (30) days, if
possible, after return to active duty. This report shall include:

a.

Data as to the activities of the unit member together with the unit member’s
appraisal of the professional value of the experience gained on leave and the
manner in which the experience may be used for the benefit of the District; and
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Military

b. Official transcripts of all college work completed.

The contractual continued service status of a unit member, shall not be affected by virtue
of the unit member’s receipt of orders to military duty in any branch of the armed forces
of the United States or the National Guard.

Personal Leave Without Pay

1.

Eligibility

Permanent unit member may request up to a year’s leave for personal reasons, with
the understanding that there will be no remuneration from the District during the
period of leave.

Compensation

Any personal leave of absence that may be granted under this provision shall be
without compensation. Unit members on personal leave of absence shall be
permitted to participate in the District insurance program at their expense.

3. Procedure

a. A unit member seeking an approved personal leave of absence shall submit a

request, in writing, including the reasons and any supporting information relating
thereto, and the duration of the length of the requested leave.

The unit member shall submit the request described herein to the
Superintendent, or designee, not less than five (5) working days prior to the
beginning date of the leave during a school year, if possible. Requests submitted
for an upcoming school year shall be made no later than May 1 of the current
school year, if possible.

The decision of the Superintendent, or designee, for approval or denial of these
requests shall be final.

4. Return to Service

a. The unit member shall be reinstated to the position classification held prior to the

leave of absence or to a position for which the unit member is credentialed. The
unit member on an authorized leave of absence shall maintain the credential
authorizing the position classification held at the time of the unit member’s leave
of absence.

If the personal leave of absence was granted for personal health reasons, the
unit member may be required to submit, prior to return to active duty, a medical
statement indicating an ability to assume previously assigned duties without
restrictions or detriment to the unit member’s physical or emotional well-being.
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c. A unit member who has been on a personal leave without pay for three months
or longer shall notify the District no later than May 31 of each school year
whether the unit member will return to service, request additional leave, or resign
from service with the District.

Personal Leave with Pay

All full-time unit members are entitled to a maximum of three (3) personal leave days
under the provisions described below. A unit member working less than full-time shall
be entitled to personal leave days in the same ratio that the unit member’'s employment
bears to full-time employment. In all cases, whether a substitute is hired or not, it is
agreed and understood that the amount normally paid a substitute teacher shall be paid
by check made out to the Fullerton School District by the unit member requesting leave.
Unit members shall notify their immediate administrators of their desire to use such
leave no less than three (3) working days in advance of the anticipated absence. Notice
to the Certificated Human Resources Department and a check made out to the Fullerton
School District for each day of Personal Leave with Pay used under this provision is
required prior to commencing the leave even if the three (3) day notice is not possible. It
is agreed and understood that such leave shall not be used for unit member work
actions as defined in Article 25. No deductions from accrued sick leave shall be made
for days utilized under this section.

Catastrophic Sick Leave Bank

1. All certificated unit members shall be eligible to use catastrophic leave under this
Article if

a. The unit member suffers a catastrophic injury or iliness that is expected to
incapacitate the individual for an extended period of time [in excess of ten (10)
days]; or

b. The unit member needs extended time off from work, which would create a
financial hardship for the individual because the unit member has exhausted all
his or her accumulated sick leave; or

c. An immediate member of the unit member’s family is incapacitated, which would
require the unit member to take time off from work for an extended period of time
to care for that family member.

2. A unit member who has exhausted all accumulated sick leave and who has made a
donation of at least one (1) day to the Bank prior to their request, shall be eligible to
request sick leave from the Bank. The District and President of FETA will jointly
maintain a list of eligible donors.

3. A unit member may donate up to five (5) days of accrued leave to the Bank annually,
so long as the minimum number of accumulated sick leave days available from the
prior years’ accumulations in the unit member’s own sick leave account does not fall
below ten (10) days.
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4. The donation of sick leave by the unit member shall be irrevocable. The unit
member shall file a “Certificated Catastrophic Sick Leave Bank Deposit Form” with
the payroll office. A donation to the Bank shall be a general donation from prior
years’ accumulations, and shall not be considered a donation to a specific unit
member for their exclusive use.

5. Leave from the bank may not be used for industrial accidents or illness, which
qualifies the unit member for workers’ compensation benefits unless they have
exhausted all workers’ compensation leave and their own paid leave.

6. When a unit member can reasonably be presumed to be eligible for disability
retirement under STRS, PERS, or, if applicable, Social Security, they may be asked
to apply for such retirement. Failure of the unit member to submit a complete
application, including medical information provided by the applicant’s physician,
within twenty (20) days of the request, will disqualify the unit member from
withdrawing sick leave from the Bank.

7. Following initial enrollment, unit members may join the Bank during the annual open
enrollment period (October 1 — October 31 only).

8. A unit member wishing to use this Bank shall submit a “Certificated Catastrophic Sick
Leave Bank Request for Withdrawal Form.” This form shall be submitted to the
Certificated Human Resources Office.

a. The request shall clearly state the details of the catastrophe and the amount of
sick leave requested. Appropriate written verification of the catastrophic illness
or injury must be included with the request. The unit member should be
prepared to provide additional documentation on the nature and severity of the
illness or injury, if requested. The Certificated Human Resources Office shall
disseminate the Request Form to all Certificated Employee Catastrophic Leave
Bank Committee (CECLBC) members and call a Committee meeting
immediately.

9. The CECLBC shall consider the request of the unit member within ten (10) calendar
days of the request form being filed with the Certificated Human Resources Office.
This Committee shall consist of two members selected by the District, three
members selected by the Association, and one from the Certificated Human
Resources Office to provide information who shall be a non-voting member of the
Committee. Approval of the request shall require a majority vote of the voting
Committee members. The decision of the Committee shall be final. Committee
members shall be appointed annually prior to October 1.

10. The maximum number of duty days a unit member will be allowed to request at one
time for a single catastrophic illness/injury shall not exceed twenty-five (25) work
days. The unit member may request up to an additional twenty-five (25) work days,
should the condition continue, by filing an additional request for consideration by the
Committee.

11. Any days approved by the CECLBC that are unused by the unit member shall be
returned to the Bank.
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12. If a unit member uses a day from the Bank, pay for that day shall be at the same rate
the unit member would have received had the unit member worked that day. No
distinction shall be made as to the differing pay rates of the donors or recipients.

13. During September of each year, the Payroll Office shall provide the Assistant
Superintendent of Human Resources and the FETA President with a statement
specifying the number of days available in the Bank as of September 1 of that year
and the number of days used in the previous year.

14. Donated days not used in any given year shall be carried over for use in the
subsequent year and shall remain a part of the Bank. If, in any given year, the
request(s) for utilization exhausts the number of days in the Bank, the Bank will be
closed for the remainder of the year. By mutual agreement, the District and
Association can agree to solicit unit members for an additional donation of days.

15. If the Bank is discontinued for any reason, the days remaining in the Bank shall be
forfeited.

16. Hold Harmless. The Association agrees that it will not file, on its own behalf or on
the behalf of any unit member, any grievance, claim or lawsuit of any kind related to
any attempt by a unit member to retrieve donated sick leave used by another unit
member pursuant to this provision. The Association also agrees that it will not file,
on its own behalf, or on the behalf of any unit member, any grievance, claim, or
lawsuit of any kind, which attempts to challenge in any way the legality or
implementation of this Section.

Association

Certificated unit members designated by the Association may, at the discretion of the
District, be granted leaves of absence without pay to perform lawful activities of the
Association or its affiliates. In no event shall the leaves for this purpose exceed two (2)
full-time equivalent positions and also at no time shall there be more than five (5)
certificated unit members on leave under the provisions of this Article.

Disability

The District shall grant a leave of absence to any certificated unit member who has
applied for disability allowance, not to exceed thirty (30) days beyond final determination
of the disability allowance by the State Teachers Retirement System. If the certificated
unit member is determined to be eligible for disability allowance by the system, such
leave shall be extended for the term of the disability, but not more than thirty-nine (39)
months from the date of approval of the disability allowance.

Family Medical Leave Act (FMLA) and California Family Rights Acts (CFRA)

Certificated unit members shall be entitled to the statutory leave provisions as provided
for under the law of FMLA and CFRA.
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Child Bonding Leave

1.

Definition. “Parental Leave” for this subsection of Article 13 means leave for the
purpose of bonding with the unit member’s newborn child, or with a newly placed
child in the unit member’s household for adoption or foster care. Parental leave does
not include leave taken for the unit member’s disability due to pregnancy, childbirth,
or recovery therefrom.

Unit members shall use current and accumulated sick leave for parental leave, for up
to twelve (12) workweeks.

When a unit member with at least one (1) year of District service has exhausted all
current and accumulated sick leave and continues to be absent on account of
parental leave, the unit member shall be entitled to fifty percent (50%) of the salary
for the remainder of the twelve (12) week period.

The unit member must give the District at least thirty (30) days’ advance notice of the
unit member’s intention to use parental leave and the anticipated dates of the leave.

Parental leave must be used within twelve (12) months following the birth or
placement of the child. A unit member shall not be provided more than one twelve
(12) week period per child bonding leave. However, if a school year terminates
before the twelve (12) week period is exhausted; the unit member may take the
balance of the twelve (12) week period in the subsequent school year.

If both parents are employed by the District and eligible for parental leave, the
combined total of parental leave between both parents shall not exceed twelve (12)
weeks.

Parental leave must be taken in increments of at least two (2) weeks duration.
Parental leave under this section runs concurrently with parental (child bonding)

leave under the California Family Rights Act (CFRA). The total amount of parental
leave may not exceed twelve (12) workweeks in any twelve (12) month period.
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ARTICLE 14 CLASS SIZE

A. July 1, 2025 through June 30, 2026 the class size averages will be:
o TK: Class sizes will follow the state requirements.

e Kindergarten: Maintain current statewide formula for kindergarten within the
District. Class sizes will not exceed 33:1 and the District-wide average for
kindergarten will not exceed 31:1 as measured at P-2.

e First-Third: Class sizes will not exceed 32:10on a school site and will not
exceed 29.9:1 on a District-wide average as measured at P-2.

e Fourth-Eighth: Class size average will not exceed 29.9:1on a District-wide
basis as measured at P-2.

e Individual elementary fourth-sixth grade class sizes will not exceed 34:1 as
measured at P-2

o The site administrator in conjunction with the M&O department will consider the
classroom and equipment available when enrolling students in Culinary Arts,
Industrial Arts, Visual Arts, and Vocational Education electives. Class size in
these classrooms will be limited to the number and size for workstations
available to maintain students’ safety.

e Individual junior high/middle school classes will not exceed 210 rostered
students per general education classroom teacher, averaged over both
semesters, with the exception of high load classes (PE, electives). Student
aides and homeroom/advisory/tutorial/intervention counts will not factor into
the calculation. By signed mutual agreement between the general education
classroom teacher and the site administrator, the 210 number of total rostered
students can be increased to, but not exceed 216.

e Junior High classroom teachers who exceed 210 students (except PE and high
load classes) shall receive a monthly stipend equal to one (1) hour of hourly
pay per month for each month the student count is over 210 to be paid on the
final pay warrant of the year. The classroom teacher shall submit the “Junior
High — Over 210 Limit Form” to their immediate administrator prior to the last
contract day of the school year. There will be no retroactive pay if the form is
not submitted.

B. Individual class size may fluctuate, within District allocations, depending on such factors
including, but not limited to:

Student Welfare Grade Level Enrollments
Instructional Goals Approved Experimental or Pilot
Special Program Funding Programs

Requirements Flexible Scheduling
Multi-grade Classes Team Teaching

Differentiated Staffing Patterns Program Activities
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Bilingual Classes

ESL Classes

Classes Containing Mainstreamed
Special

Education or ESL Student
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ARTICLE 15 PAYROLL DEDUCTION FOR MEMBERSHIP DUES

A

Non-Discrimination

The District and the Association recognize the right of unit members to form, join, and
participate in lawful activities of unit member organizations and the equal alternative right
of unit members to refuse to form, join, and participate in unit member organizations.
Neither party shall exert pressure to conform to, or to discriminate against a unit member
exercising the membership participation or organizational activities rights guaranteed
herein.

Payroll Deduction

The District shall deduct from the pay of Association members and promptly remit to the
Association the normal and regular monthly Association membership dues, as voluntarily
authorized in writing by the unit member, along with a listing of the unit members for whom
said deductions were made.

Maintenance of Membership

Any unit member covered by this Agreement who is a member of the Association thirty
(30) days after the effective date of this Agreement, and any unit member who becomes
a member of the Association after such date, shall maintain their dues payment or its
equivalent to the Association during the term of this Agreement. The District agrees not
to honor any requests by such unit members for cancellation of dues or its equivalent
except for those cancellation requests received by the District prior to October 1st of each
school year.

It is recognized that the Association, as exclusive representative of all unit members, is

required to represent all unit members fairly and equally without regard to Association
membership or non-membership or their assertion of rights under this Agreement.
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ARTICLE 16 SALARIES

A

Two and one-half percent (2.5%) on the salary schedule adjustment retroactive to July 1,
2024 including special compensation (i.e., National Board Certification Stipend, Doctoral
Stipend, etc.) for unit members who are in paid status with the District at time of
association ratification.

1. Beginning with the 2021-2022 school year, the Preschool salary schedule shall be
updated to include an annual $1,000 longevity bonus beginning on the tenth (10th)
year of District service to be paid on the last pay warrant of the school year limited to
a maximum of $1,000 per year with no retroactivity to any school years before 2021-
2022.

2. The Preschool hourly rate will be adjusted to match the formula used to calculate the
certificated hourly rate, which is the daily rate on the Preschool Teachers’ Salary
Schedule of Column |, Step 5 divided by 7.5.

Effective June 30, 2004 Appendix D Section B- shall be modified in the following manner:
Class IV (Column IV)—Bachelor's Degree plus 60 semester units including a Master’s
Degree. The Masters requirement may be waived upon completion of a pre-approved
program. In order to qualify for such a waiver, the unit member must:

1. Currently be on Class Il (Column Ill) of the Certificated Salary Schedule,
2. Submit a proposal to the PAR Joint Panel that is focused on education and,
a. Include a “thesis” like project,

b. Include the equivalent of 30 units of supporting coursework, not including courses
that were previously counted for column movement (up to 6 units of coursework
taken within the previous three years may be credited), and;

c. Present on-going evidence of progression towards completion at predetermined
benchmarks.

d. Upon satisfactory completion of the program, as decided by the District and the
PAR Joint Panel, movement to Class IV (Column IV) will be effective for the
following pay period.

Unit members required to stay overnight for school business trips related to Outdoor
Education, Science Camp, and the Pilgrim Program shall receive a stipend equal to the
substitute rate of pay for each overnight stay or be allowed to take a day of compensatory
time off work for each overnight stay, by mutual agreement with the immediate
administrator.

The hourly rate for extended pay for unit members paid on the Certificated Salary
Schedule shall be equal to the regular hourly rate of Class | Step 5. Such rate shall be
applicable for unit members working summer school, and shall remain in effect for these
unit members for the term of this Agreement. The daily rate for summer school shall be
equal to the hourly rate of pay times the number of hours worked, including prep time.
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The hourly rate of extended pay for unit members paid on the Speech Therapist and
School Nurse Salary Schedule shall be equal to the regular hourly rate of Class Il Step 5.
Such rate shall be applicable for Speech Therapists and Nurses working summer school,
and shall remain in effect for these unit members for the term of this Agreement. The daily
rate for summer school shall be equal to the hourly rate of pay times the number of hours
worked, including prep time.

Provide a stipend to unit members who have earned a doctorate, or those who have
passed the requirements for a national certification equal to two percent (2%) above the
regular rate of pay.

Combination Classes — Administrators at each site will make a reasonable effort to assign
combination classes on a rotating basis, unless a unit member specifically agrees to take
the combination assignment. Unit members, in both general education and multi-age
classroom programs, who are assigned to and teach a combination class for a school year
shall be paid an annual stipend of $2,000 on the last paycheck for the school year.
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ARTICLE 17 FRINGE BENEFITS

A

B.

Health Insurance

1.

2.

4.

Medical

a. The District shall pay the actual cost of Medical insurance premiums up to
$16,600 annually for full-time benefits eligible unit members who qualify for single
health insurance plans, $17,988 for full-time benefits eligible unit members who
qualify for unit members two-party health insurance plans, and $23,052 annually
for full-time benefits eligible unit members who qualify for family health insurance
plans. The annual vendor premiums shall be paid via tenthly payroll deductions.
Upon ratification this change will begin July 1, 2025. When the rates are issued
for the 2025-2026 health benefits year, the parties agree to open negotiations for
2025-2026 to negotiate at least one (1) family health insurance plan with zero
monthly contribution from the unit members.

b. Effective January 1, 2025, unit members hired on temporary contracts and/or
intern contracts will be provided with their choice of an HMO medical insurance
plan for up to three full years of employment with FSD, and after three full years
of employment, the unit member on a temporary and/or intern contract shall be
able to select any insurance plan provided through FSD. Unit members provided
with these coverages shall be entitled to the same dental, vision, and life
insurance provisions as other unit members.

Unit members on Board-approved unpaid leaves of absence shall have the option to
continue to receive District insurance coverage for the period of the leaves upon
reimbursement to the District.

For unit members working half time or more after November 27, 1984, the District
agrees to share the cost of unit member health insurance benefits in ratio to the
percentage of contracted employment.

The joint unit member organizations/District insurance committee shall continue to
study cost containment options as well as alternative insurance programs. The
committee shall be empowered to investigate any number of plans to provide
comparable health coverage at the best possible price. FETA representation and
responsibilities are delineated in the Fullerton School District Benefits Committee By-
Laws agreed upon date of ratification. (Appendix F).

Life Insurance
As outlined in current contract with carrier.
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ARTICLE 18 SAFETY

A

Unit members have a right to work in a safe environment. Unit members shall report
unsafe or potentially unsafe working conditions to their immediate administrator. The unit
member and immediate administrator will collaboratively determine appropriate corrective
action. If such appropriate corrective action is mutually agreed to, it will be initiated and
monitored by the immediate administrator until complete.

Unit members shall immediately report cases of suspected assault, battery, or credible
threats suffered by them in connection with their employment to their immediate
administrator and shall also immediately report the incident to the police. Any abuse of
school personnel, assault or battery upon school personnel or any threat of force or
violence directed toward school personnel at any time or place which is related to school
activity or school attendance shall be reported by unit members to their immediate
administrator. Unit members may request information in the possession of the District
relating to the incident involved, and shall furnish such information or have access to such
information, unless otherwise prohibited by law.

Unit members shall be provided coverage under the terms and conditions of the District’s
Workers’ Compensation Insurance and illness leave provisions for any injury or iliness
arising out of or in the course of their employment

A unit member may suspend, for good cause, any student from their class for the day of
the suspension and the day following. The unit member shall immediately report the
suspension to the immediate administrator of the school and send the student to the
immediate administrator for appropriate action. As soon as possible, the unit member
shall ask the parent or guardian of the student to attend a parent-teacher conference
regarding the suspension. An immediate administrator shall attend the conference if the
unit member or the parent or guardian so requests. The student shall not be returned to
the class from which the student was suspended during the period of suspension, without
the concurrence of the unit member of the class and the immediate administrator.

A written description of the rights and duties of all immediate administrators and unit
members with respect to student discipline, including the use of corporal punishment, and
the rights of suspended students, shall be posted on the District's website under Board
Policies.

When, in the judgment of a unit member, a student requires the attention of the principal,
assistant principal, counselor, psychologist, physician, or other specialist, the unit member
shall inform the immediate administrator, and/or appropriate specialist to discuss the
problem and its possible resolution. The immediate administrator will inform the unit
member of the anticipated response within five (5) working days.

1. In events of severe student behavioral concerns that place students and/or staff in
danger of physical injury, the immediate administrator will communicate with a unit
member of a plan for response within three (3) working days.

The District shall be liable for up to $1000 for each unit member per incident for

replacement of personal teaching materials lost as a result of fire, theft, vandalism or
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combination thereof. Prior to reimbursement, a claim for loss of personal teaching
materials shall be properly validated. The claim shall be filed as soon as the loss is known
and no later than 90 days after discovery.

When a student with a written record of behavior problems that resulted in suspension,
expulsion, injury to the student or others, evacuation of the classroom, or intervention by
the District Behavior Team is assigned/transferred to a classroom, the immediate
administrator will inform the unit member who has the educational need to know of such
record. If a student is transferred from another District and demonstrates behavioral
challenges, the District, upon request of the unit member who has the educational right to
know, will contact the sending district and request information on the student. In the event
a new student to the District demonstrates behavioral challenges that threaten or cause
injury to the student or others, requires the evacuation of the classroom, or requires the
intervention from the District Behavior Team, without a current behavior plan, the
immediate administrator will develop a plan to address the student’s behavior within three
(3) working days.
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ARTICLE 19 UNIT MEMBER TRAVEL

A

Unit members who are required to use their own automobiles in performance of their duties
and unit members who are assigned to more than one (1) school per day, shall be
reimbursed for all such travel at the IRS allowed rate in effect on the first day of school for
all driving done between arrival at the first location at the beginning of their workday and
the location at the completion of their work day.

Unit members shall not be required to utilize their personal cars for the transportation of
students.
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ARTICLE 20 INTERMEDIATE SANCTIONS

A

The District has the right to discipline unit members for just cause, up to and including
suspension without pay for up to ten (10) days. The causes for discipline under this
section shall be limited to the causes for discharge contained in the Education Code. See
Appendix E for applicable education code sections.

The Board shall not inquire into, nor predicate any adverse action upon a unit member’s
personal, political, and organizational activities or preferences, unless such activities and
preferences affect the unit member’s job performance.

Effective July 1, 1992, suspensions without pay of two days or more are grievable up to
the Level V of the grievance procedure.

Effective July 1, 1992, for grievances involving disciplinary action of less than two (2) days
suspension without pay, if the unit member is not satisfied with the results of the decision
at Level lll of the grievance procedure, the unit member may request that the Association
submit the grievance to the Board of Trustees. If the Association concurs with the unit
member’s request, the Association shall, within ten (10) days of the decision at Level lll,
submit a request in writing to the Superintendent for a meeting with the Board of Trustees.
Such meeting shall be held in closed session with only the unit member and one
representative in attendance. The District may have two administrators plus the
Superintendent in attendance. Such meeting with the Board shall be held as soon as
reasonably possible after the request by the Association.
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ARTICLE 21 PERSONNEL FILES

In its creation and handling of the personnel files of unit members, the District will comply strictly
with any and all applicable provisions of the Education Code.

A

Upon written authorization by the unit member, a representative of the Association shall
be permitted to examine and/or obtain copies of the materials in the unit member’s
personnel file, at a cost of five (5) cents per page.

The District shall keep a log indicating the persons who have requested examination of
the unit member’s personnel file, as well as the dates such requests were made. Such
logs shall be available for examination by the unit member or the Association
representative, if the representative is so authorized in writing by the unit member.

Access to personnel files of unit members in this unit shall be limited to the Superintendent,
the Assistant Superintendent of Educational Services, the Assistant Superintendent,
Resources, or designee, the present site administrator, and the site administrator to which
a unit member is transferring or to which the unit member has requested a transfer.
Contents of personnel files shall be considered confidential information.

Material of a derogatory nature which has been received by the District from outside
sources (such as parents and citizens) shall not be placed in a unit member’s file unless
the unit member has first been given written copy of same and an opportunity to attach a
response thereto. The unit member may request that a conference be arranged with the
initiator of the derogatory material.
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ARTICLE 22 RETIREE BENEFITS

A

Group pro rata medical and dental insurance coverage shall be provided for by the District
for unit members who have at least ten (10) years full time service in FSD and are retired
from the Fullerton School District at age 55 or older and who retire under the State
Teachers Retirement System (STRS), or the Public Employees Retirement System
(PERS). Unit members who retire with ten (10) years of full time service but at less than
full time equivalence (FTE) status at retirement must have at least 75% of their District
service time be in full FTE status to receive full coverage, otherwise the benefit is prorated.

1.

This provision will apply only to those unit members who remain fully retired as defined
by the appropriate retirement system until the unit member reaches age 65 or
becomes Medicare eligible when this benefit will cease. All benefits will cease for the
retiree and dependent with the death of the unit member.

Eligible retired unit members may select any medical plan, up to the cost of the PPO
single plan. If a less expensive plan is selected, the retiree has the option of spending
the difference on coverage for up to one (1) dependent (based upon the eligibility
requirements set by insurance carriers) and paying the remaining cost for two-party
coverage on a monthly basis (the dependent must be enrolled by the open enroliment
period prior to the retirement of the unit member).

Eligible retired unit members may purchase self-pay dental benefits provided to active
unit members of the District at full plan cost by paying on a monthly/quarterly/annual
basis. Medicare eligible retirees who have had continuous dental coverage since their
date of retirement, shall be able to continue to receive self-pay dental benefits for self
and eligible dependents by paying the Districts full plan cost on a
monthly/quarterly/annual basis.
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ARTICLE 23 WILLIE BROWN REDUCED WORKLOAD

A

Retirement Credit and Part-time Employment

1.

Unit members may maintain full retirement benefits and phase in their retirement by
reducing their workload from full-time to part-time (minimum of one-half time for this
provision).

Procedure

1.

A unit member must have reached the age of 55 years prior to applying for reduction
of workload. Reduction of workload must be taken for a full school year and must start
at the beginning of a new school year. No unit member shall participate in the part-
time service option after attaining the age of 65 years, except those who reach age 65
during the school year may continue reduced service for the balance of that school
year.

A unit member must have at least ten (10) years of full-time employment in this District
in a position requiring certification of which the immediately preceding five years were
full-time employment.

The minimum part-time employment shall be equal to fifty percent (50%) of the service
required by the unit member’s contract of employment during the final year of service
in a full-time position.

The option of part time employment and full retirement benefits is limited to a minimum
of one (1) year and/or a maximum period of not more than five (5) years of such part-
time status.

The request for part-time employment must be exercised at the request of the unit
member and formalized by a written agreement with the District and submission of a
reduced workload application to CalSTRS prior to April 1 for the following school year.
The Superintendent or designee and the unit member concerned shall mutually agree
to the conditions of reduced service. The option of part-time employment can be
revoked only by the mutual consent of the employer and the unit member.

A unit member who is approved for reduction of workload, may be assigned to a new
school location in order to accommodate the reduction of workload.

Compensation

A unit member who elects a reduced workload in accordance with the condition of this
Article shall be paid a salary that is the pro rata share of the salary that would have been
earned if the request for part-time employment had not been made, and the unit member
shall retain all other rights and benefits of full employment.

A unit member shall contribute to the Teacher’s Retirement Fund the amount that would
have been contributed if employment were on a full-time basis. The District shall
contribute the full-time employment share to the Teacher’s Retirement Fund.
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Any proposed modification of a unit member’s contract is subject to approval by the Board
of Trustees.

A unit member using this provision shall be considered as a part-time unit member for
purposes of Association dues.
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ARTICLE 24 SAVINGS PROVISIONS

A. If any provisions of this Agreement are held to be contrary to law by a court of competent
jurisdiction, such provisions will not be deemed valid and subsisting except to the extent
permitted by law, but all other provisions will continue in full force and effect.

B. Changes brought about by amendment, appeal or enactment of statutory guarantees
which either improve or reduce unit member benefits shall be the subject of negotiation
between the Association and the District only if either party so requests within ten (10)
days of such amendment, repeal or enactment.
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ARTICLE 25 CONCERTED ACTIVITIES

A

It is agreed and understood that there will be no strike, work stoppage, slow-down, or
refusal or failure to fully and faithfully perform job functions and responsibilities, or other
interference with the operations of the District by the Association, or by any of the
Association’s officers, agents, or members during the term of this Agreement, including
compliance with the request of other labor organizations to engage in such activity.

The Association recognizes the duty and obligation of its representatives to comply with
the provisions of this Agreement and to make every effort toward inducing all unit members
to do so. In the event of a strike, work stoppage, slow-down, or other interference with
the operations of the District by unit members who are represented by it, the Association
agrees in good faith to take all necessary steps to cause those unit members to cease
such action.

It is agreed and understood that the District will not lock-out unit members during the term
of this Agreement.

It is agreed and understood that any unit member violating this Article may be subject to
discipline up to and including termination by the District.

Itis understood that in the event this Article is violated by the Association, the District shall

be entitled to withdraw any rights, privileges or services provided for in this Agreement
from any unit member and/or the Association.
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ARTICLE 26 SUPPORT OF THE AGREEMENT

The District and the Association agree that it is to their mutual benefit to encourage the resolution
of difference through the meet and negotiation process. Therefore, it is agreed that the District
and Association will support this Agreement for its term.
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ARTICLE 27 EFFECT OF THE AGREEMENT

It is understood and agreed that the specific provisions contained in this Agreement shall prevail

over present and past District practices, procedures, and regulations, and over state laws to the
extent permitted by state law.
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ARTICLE 28 COMPLETION OF MEET AND NEGOTIATE

During the term of this Agreement, except as provided elsewhere in this Agreement, the
Association expressly waives and relinquishes the right to meet and negotiate and agrees that
the District shall not be obligated to meet and negotiate with respect to any subject or matter
whether referred to or covered in this Agreement or not.

This contract may be opened for re-negotiation of any item(s) upon the mutual agreement of the
parties.
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ARTICLE 29 MISCELLANEOUS PROVISIONS

A

Any individual contract theretofore executed between the Board of Trustees and an
individual unit member shall be subject to and consistent with the terms and conditions of
this Agreement.

This Agreement shall supersede any rules, regulations, or practices of the Board of
Trustees which are, or may in the future be, contrary to or inconsistent with its terms.

The District agrees to maintain the Agreement between the parties on the District website
so all unit members can access as needed.

A unit member’s notification to the Board of Trustees that the unit member intends to
resign shall be effective upon the date the written resignation is signed and dated by the
Superintendent and/or designee and will remain irrevocable for ten (10) days from the
date submitted to Human Resources.

Site Options for Best Practices—Research Based Instructional Improvement Programs.
School sites will be supported and encouraged to move forward with Best Practices —
Research Based Instructional Improvement Programs. Plans that are in conflict with the
Agreement may be approved by mutual agreement between the District and the
Association.

Unit members who are fulfilling a curricular/instructional/program coordination function
that are not assigned to a specific school site, do not have a regular roster of students, or
a school site function, and are not hired into a position determined to be management will
be designated as a Teacher on Special Assignment (TOSA). TOSA positions will be filled
after posting and interviewing. TOSA'’s shall serve up to three years dependent upon
positive evaluations and continued funding. An additional term of two (2) years each may
be granted upon successfully reapplying and interviewing for the position. If no qualified
candidates apply for a posted TOSA position the Association and District will meet and
confer about possible solutions. The normal work day for TOSA’s will be based on an eight
(8) hour work day and they may be expected to work beyond the normal work day as
required in Article 8 Section A. Unit members designated as a TOSA will receive an
annual increase to base rate of pay equal to 130 hours of the regular hourly rate of pay
(Column 1 Step 5).

Unit members assigned to work with another agency will not be considered a TOSA if fully
funded (100% of salary, health and welfare benefits, and statutory benefits) by the outside
agency.

K-1-2 Testing Classroom Teacher Support — Each site administrator will include in the
Single Plan for Student Achievement support for K-1-2 classroom teachers to conduct
District mandated testing (e.g. substitutes, use PE/PLC time, utilize parents, or other
creative solutions).

Preschool unit members who have been employed with the District for two (2) or more
years shall be given permanent status with the District. Preschool unit members with
less than two (2) years of District service shall follow the regular temporary and/or
probationary contract process.
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The seniority date for each Preschool unit members shall be the first day of paid District
service with no breaks in service. If two (2) or more Preschool unit members have the
same seniority date, the District and FETA shall pick lots to determine the order of
seniority.

FETA and the District agree to form a Preschool Teacher Committee, comprised of four
(4) representatives from FETA and four (4) representatives from the District, which will
hold its first meeting no later than January 31, 2020. This committee will be charged
with addressing issues related specifically to Preschool unit members, including but not
limited to, participation in early release days and supervision of students when parents
are late to pick-up their children.

Effective July 1, 2019 the Fullerton School District Preschool Teacher Salary Schedule
shall be increased by 3.5% exclusive of any other salary schedule increases provided for
the 2019-2020 school year.

General Education Preschool unit members assigned to co-teach classrooms shall be
paid an annual stipend of $2,000 on the last paycheck for the school year.

Unit members assigned to RTI, and/or Cotsen mentor positions that are returned to the
classroom either voluntarily or involuntarily, shall be placed upon the seniority list of the
site where they were assigned as a RTI and/or Cotsen mentor.

If there are more unit members than the number of allocated unit member positions for a
school site due to a RTIl and/or Cotsen mentor returning to the classroom, the immediate
administrator shall first determine if there are volunteers for transfer. If there are no
volunteers, the immediate administrator shall use the following criteria in designating the
transferee:

1. Credentials to perform the required services in remaining positions.

2. Specialized training and experience needed in a particular assignment.

3. All other factors being equal, the unit member with the least District seniority at the
school shall be transferred. Whenever the District determines that a unit member is

to be involuntarily transferred, the unit member shall be notified in writing within ten
(10) days.
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ARTICLE 30 SUMMER SCHOOL

A. The selection of unit members for summer schools will apply to the following programs:

1. Regular education, including junior high proficiency, elementary remedial, and
ESL/language acquisition.

2. Special education (extended year).

B. A unit member may apply to teach in any and all programs for which the unit member
holds the appropriate credential.

C. The selection process will consist of the following steps and timeline:

1. Notice of certificated vacancies will be sent to all sites for posting during the first week
in April.

2. Applicants will complete the application form required by the individual summer school
programs.

3. Paper screening will be done during the third week in April.

4. Interviews will be held during the first and second weeks in May. Lead personnel from
each program will conduct the process according to the specific program needs.

5. Notification of selection and non-selection will occur during the third week in May.

6. The recommended list of successful applicants will be submitted to the Board of
Trustees at the first meeting in June.

D. All summer school appointments are contingent upon student enroliment.
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ARTICLE 31 SPECIAL EDUCATION

A

Caseload and Class Size

1.

Educational Specialists who are assigned to a STEPS/ED program class that spans
more than four (4) grade levels or has an enroliment of more than ten (10) students,
the unit member shall be paid a stipend of $2,500 on the last pay warrant of the school
year.

Elementary and K-8 Middle School Educational Specialists with a special day class or
co-teach assignment who have a caseload averaging 15 or more students in any
month, shall be paid a stipend of $250 per applicable month on the last pay warrant of
the school year.

Junior High Educational Specialists with an SDC caseload (not including RSP)
averaging 15 or more students in any month, shall be paid a stipend of $250 per
applicable month on the last pay warrant of the school year.

Class Size — Special Education: Special Day Classes

Every effort will be made to follow the guideline of the best practices in all SDC class
sizes for student to adult ratios. When best practices are called in question, the
Director will be asked to review the caseload and make recommendations. It is also
recommended that SDC configuration and best practices be discussed by the Special
Education Sub-committee.

Class Size — General Education Classes with Mainstreamed Special Day Class
Students

If an elementary classroom is designated to participate in daily mainstreaming of
Special Day Class students, the class size will be reduced by one (1) general
education student for every two (2) Special Day Class students that are mainstreamed
into the general education classroom for one (1) hour or more per day for the entire
school year.

Class Size — General Education Periods with Mainstreamed Special Day Class
Students

If a junior high classroom is designated to participate in daily mainstreaming of Special
Day Class students, the class size of the period will be reduced by one (1) general
education student for every two (2) Special Day Class students that are mainstreamed
into the general education classroom.

Hours of Employment

1.

IEP case managers will make reasonable efforts to schedule Individual Educational
Plans (IEPs) during unit member’s normal work day. If an IEP meeting continues
beyond the unit member’s normal duty day for more than one (1) hour, the unit member
shall be compensated at the extra hourly rate for any time beyond one (1) hour upon
the submission of the FSD time card with the immediate administrator’s signature, or
another meeting will be scheduled. IEPs may be conducted no more than 30 minutes
before the start of the instructional day. The scheduling of IEP meetings before the
start of the instructional day shall not be excessive.
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By September 15 of each school year, IEP teams at each school site will inform the
site administrator and provide a calendar of their projected substitute needs for the
school year. The site administrator will review the proposed calendar and
collaboratively develop a plan with the IEP teams to meet their projected substitute
needs. Site administrators will work with the Special Education department for
support if needed.

C. Conducting IEP Completion for a Student NOT on Caseload

1.

When a unit member (Educational Specialist or Speech and Language
Pathologist) completes the tasks required for an Annual or Triennial IEP for a
student not on the unit member's caseload, the unit member shall be
compensated as listed below:

a. Annual IEP Speech and Language (IEP paperwork completion, informal
assessments, observations, and attending/facilitating IEP meetings) - 3 hours of
hourly pay.

b. Annual IEP (IEP paperwork completion, informal assessments,
observations, and attending/facilitating IEP meetings) - 5 hours of hourly pay.

c. Triennial IEP Speech and Language (Conducting, scoring and analyzing
standardized assessments, report writing, informal assessments, IEP paperwork
completion, observations, and attending/facilitating IEP meetings) - 4 hours of
hourly pay.

d. Triennial IEP (Conducting, scoring and analyzing standardized
assessments, report writing, informal assessments, IEP paperwork completion,
observations, and attending/facilitating IEP meetings) - 6 hours of hourly pay.

D. IEP Prep Days

1.

Unit members who hold the following credentials as listed below who have students
on their caseload and are responsible for assessing and/or evaluating students and
providing direct services as listed on the student's IEPs, will be provided with the on-
campus prep days listed below for the purposes of service tracking, writing IEPs,
scoring and analyzing standardized assessments, reviewing and analyzing informal
assessments, student observations, IEP goal monitoring, and IEP paperwork
management:

a. Speech and Language Pathologist 3 full days or 6 half days per year*
b. Ed. Spec. - K-6/K-8 RSP Assignment 3 full days or 6 half days per year*

c. Ed. Spec. - Mild/Mod or Mod/Severe 4 full days or 8 half days per year*
d. Ed. Spec. - Elementary Co-teach 4 full days or 8 half days per year*
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e. Ed. Spec. - JH RSP/Co-teach 3 full days or 6 half days per year*

*Must be pre-arranged with the immediate administrator and only if substitutes are
available (if needed).

Unit members listed in letters a-e above, at their own discretion, shall be permitted to
submit a timesheet in lieu of some or all of the on-campus prep days each school year
and shall be compensated at the full-day rate of pay for a substitute teacher.

2. An Education Specialist on FMLA Leave, Sick Leave, Parental Leave, Disability, or
Personal Leave for twenty (20) work days or more will be provided with two (2) days
of paid crossover time to collaborate with the substitute who managed their
caseload, if the same substitute had been in the assignment for at least the final ten
(10) work days of the unit member's extended leave.

Special Education Committee: A Special Education Committee will be maintained in
order to provide ongoing communication between District Administration and Special
Education unit members. The balanced committee will consist of Administrator and/or
District personnel and Special Education unit members. Each subgroup of Special
Education unit members (Speech, K-6 RSP, JH RSP, Mild/Moderate,
Moderate/Severe, Preschool and FETA Spec. Ed. Rep. at Large) shall choose its
representative for the committee. The committee will meet regularly to discuss
concerns brought forward by both sides, seek potential improvement or solutions, and
make recommendations to District Administration and FETA.
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ARTICLE 32 JUNIOR HIGH (Does not apply to 6-8 middle school at the K-8 schools)

A

At the junior high level, staff or departmental meetings shall not exceed sixty (60)
minutes per month beyond the duty day before the beginning of or after the end of the
regular duty day, excluding emergency staff meetings. By September 15 of each
school year, the site administrator will schedule meetings on the school calendar for
planning purposes.

Junior High Duty Day

1. Adjunct Duties
See Hours of Employment Article 8.

2. Restructured Wednesdays
See Hours of Employment Article 8.

Junior High Class Assignments

1. Junior high unit members will be assigned no more than six (6) periods of class
assignments.

2. In preparation of junior high class assignments, site administrators shall survey
unitmembers prior to the end of the school year and prior to initiating the
development of the tentative master schedule. In the survey, unitmembers shall
make their class assignment preferences known to the site administrator in writing
prior to the development of the master schedule.

3. No later than July 1, the tentative junior high class assignments will be emailed to
each unitmember at those respective schools. Ten (10) calendar days prior to the
first student attendance day of the succeeding year, the most current tentative
master schedule will be emailed and/or posted electronically. A unitmember shall
retain the right to consult with the immediate administrator regarding the unit
member's assignment.

4. Class Size — General Education
See Article 14.

5. Class Size - General Education Periods with Mainstreamed Special Day Class

Students
See Special Education Article 31.
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Junior High School Daily Preparation Periods — One (1) daily preparation period will be
scheduled for full-time classroom teachers with six (6) instructional periods per day. The
daily preparation period will be normally equal in minutes to one (1) instructional period
for the day.

1. In the event of an emergency, and only in the event of an emergency, a junior high
school unit member may be directed during the unit member’s daily preparation period

to substitute for another unit member.

2. Inthe event of an emergency, and only in the event of an emergency, which does not
occur during a preparation period, a junior high school unit member may be directed
to supervise, in addition to the unit member’s own class, or regular assignment, some

portion of another unit member’s class.

3. For internal substitution assignments, immediate administrators shall take junior high
school unit member volunteers first, then assign coverage based on an equitable

rotation.

4. An emergency shall be deemed to exist when:

a. The District, having made a reasonable effort, cannot secure a daily, part-time or

hourly substitute; and
b. No volunteers have been pre-arranged or are forthcoming.

5. When substitutes are not available for classroom teachers using statutory leave in a
junior high school classroom, the District will compensate a junior high classroom
teacher assigned to substitute during their preparation period at a rate of eighty-one
percent (81%) on Monday, Tuesday, Thursday, and Friday and fifty-seven percent
(57%) on Wednesday of the hourly pay as listed in Class |, Step 5 of the Certificated

Salary Schedule per period.
Additional Teaching Periods

1. Interest for an additional teaching period will be solicited by the immediate
administrator prior to the end of the regular school year. Unit members will
indicate interest in being considered for an additional teaching period position. If
the unit member's circumstances change after completion of the interest survey, it
is the unit member's responsibility to inform the immediate administrator of the
change in interest.

2. The administration will determine if there is a vacancy for an additional teaching
period to be added to a full-time unit member’s assignment.

3.  The administration will notify the site's unit members when there is an additional
teaching period available.
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4.  The assignment will be filled among the full-time permanent unit members at the
site who volunteer for the additional teaching period. The assigned unit member
will be notified ten (10) calendar days prior to the first student attendance day of
the succeeding year, if the extra period assignment has been added to the
master schedule. If a class is added less than ten (10) days before the start of the
school year or once the school year has started, the assigned unit member will
be notified as soon as practicable.

5.  The administration will use the following criteria to fill the additional teaching
period: appropriate credential, subject matter experience, and in good standing
having the most current evaluation with an "On Target" rating in Part 3: End of
Year Reflection and Feedback.

6. If the criteria listed above are judged equal by the administration, then District
seniority shall be the determining factor.

7.  The unit member who fills the vacancy shall receive additional salary equal to
one-seventh (1/7) of the daily rate.

8. Aunitmember cannot work an additional period longer than one (1) year
unless there is an agreement between the Association and the District.

Junior High Parent-Teacher Conferences

1. Parent-teacher conferences will be held in the Fall and the Spring as listed on
the FSD Student Attendance Calendar.

2. Parent-teacher conferences will be held for a total of eleven (11) hours. Five
and one-half (5.5) hours in the fall and five and one-half (5.5) hours in the
spring.

3. Format of the parent-teacher conferences, including the start and end time
of the parent-teacher conferences shall be mutually agreed upon by the
immediate administrator and the Site Leadership Team.

4. Unit members will be expected to conference with the parents and/or guardians of
all students with academic concerns (not performing at grade level on multiple
measures and/or earning below a C in one or more classes), behavior, and/or
attendance concerns. Other conferences may be scheduled if requested by the
parent, site administrator, or classroom teacher.
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APPENDIX A
FULLERTON SCHOOL DISTRICT
CERTIFICATED SALARY SCHEDULE
FULLERTON SCHOOL DISTRICT
Certificated Salary Schedule ***185 Days

Effective July 1,2024
(July 1, 2023 + 2.5% increase)

CLASS | CLASS Il CLASSII CLASS IV
BA Daily BA +30 Daily BA+45 incl MA Daily | BA+ 60 Daily
without Credential Rate with Credential Rate or BA +50 Rate |incl MA or Rate
STEP * MA equivalent
1 61,425 332.027 64,324 347.697 69,471 375.519 75,028 405.557
2 63,727 344 470 66,738 360.746 72,074 389.589 77,840 420.757
3 66,119 357.400 69,240 374.270 74,780 404.216 80,759 436.535
4 68,598 370.800 71,838 388.314 77,583 419.368 83,789 452914
5 71,168 5129 384.692 74,530 402.865 80,490 435,081 86,929 469.886
6 73,840 399.135 77,326 417978 83,507 451.389 90,191 487519
7 76,607 414,092 80,221 433.627 86,638 468.314 93,575 505.811
8 - 83,232 449903 89,889 485.886 97,080 524757
9 - 86,352 466.768 93,261 504.114 | 100,721 544 438
10 - 89,591 484.276 96,757 523.011 | 104,499 564.859
11 - 92,953 502.449 100,386 542627 | 108,415 586.027
12 - 96,436 521.276 104,151 562978 | 112,485 608.027
13 - 96,436 521.276 104,151 562978 | 112,485 608.027
14 - 96,436 521.276 104,151 562978 | 112,485 608.027
15 - 98,364 * 531.697 107,797 * 582686 | 117432 * 634.768
16 - 98,364 * 531.697 107,797 * 582686 | 117,432 * 634.768
17 - 98,364 * 531.697 107,797 * 582686 | 117432 * 634.768
18 - 100,294 * 542.130 111443 * 602395 | 122,383 * 661.530
19 - 100,294 * 542.130 111443 * 602395 | 122,383 * 661.530
20 - 100,294 * 542.130 111443 * 602395 | 122,383 * 661.530
21 - 102,219 * 552.535 115,088 * 622.097 | 127,331 * 688.276
22 - 102,219 * 552535 115,088 * 622.097 | 127,331 * 688.276
23 - 102,219 * 552.535 115,088 * 622.097 | 127,331 * 688.276
24 - 104,151 * 562.978 118,730 * 641.784 | 132,281 * 715.032

* Includes longevity
** $51.29 = certificated hourly rate for extra time
*** Calendar days applicable to current teachers; new teachers work 186 days and must attend New Teacher Orientation
An earned doctorate receives 2% of annual salary. National Board Certification Teachers (NBCT) earn the NBCT stipend
NOTE: Class IV may include an MA equivalent defined by Negotiation Agreement Article 16.
Board Approved
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APPENDIX B

FULLERTON SCHOOL DISTRICT
SPEECH THERAPIST and SCHOOL NURSE

FULLERTON SCHOOL DISTRICT
Speech Therapist and Nurse Salary Schedule ***185 Days
Effective July 1, 2024
(July 1, 2023 + 2.5% increase)

CLASS I CLASS I CLASS IV
BA + 30 Daily BA+45 incl MA Daily BA + 60 Daily
with Credential Rate or BA +50 Rate incl MA or Rate
STEP * MA equivalent
1 69,471 375.519 73,635 398.027 78,793 425.908
2 72,075 389.595 76,399 412.968 81,747 441876
3 74,780 404.216 79,263 428.449 84,813 458.449
4 77,583 419.368 82,240 444 541 87,993 475.638
5 80,490 58.01 435.081 85,320 461.189 91,292 493.470
6 83,508 451.395 88,519 478.481 94,715 511.973
7 86,638 468.314 91,839 496.427 98,265 531.162
8 89,893 485.908 95,284 515.049 101,951 551.086
9 93,262 504.119 98,856 534.357 105,782 571.795
10 96,760 523.027 102,563 554.395 109,744 593.211
11 100,387 542.632 106,409 575.184 113,857 615.443
12 104,151 562.978 110,400 596.757 118,124 638.508
13 104,151 562.978 110,400 596.757 118,124 638.508
14 104,151 562.978 110,400 596.757 118,124 638.508
15 108,320 * 585.514 114815 * 620.622 122,853 * 664.070
16 108,320 * 585.514 114,815 * 620.622 122,853 * 664.070
17 108,320 * 585.514 114815 ~ 620.622 122,853 * 664.070
18 111,959 * 605.184 118,680 * 641.514 126,989 * 686.427
19 111,959 * 605.184 118,680 * 641.514 126,989 * 686.427
20 111,959 * 605.184 118,680 * 641.514 126,989 * 686.427
21 - * - 122545 * 662.405 131,123 * 708.773
22 - * - 122545 * 662.405 131,123 = 708.773
23 - * - 122545 * 662.405 131,123 * 708.773
24 - * - - * - 135254 * 731.103

* Includes longevity
** Calendar days applicable to current teachers; new teachers work 186 days and must attend New Teacher Orientation
NOTE: Class IV may include an MA equivalent defined by Negotiation Agreement Article 16.
Board Approved: April 8, 2025
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APPENDIX C

FULLERTON SCHOOL DISTRICT
PRESCHOOL TEACHERS

FULLERTON SCHOOL DISTRICT
Preschool Teacher Salary Schedule ***185 Days
Effective July 1,2023
(July 1, 2022 + 2.5% increase)

(Annual, Monthly, and Daily)

STEP COLUMN | COLUMN II COLUMN Il
1 40,511 44,475 48,286
4,051.10 4,447.50 4,828.60

218.978 240.405 261.005

2 42,452 46,585 50,639
4,245.20 4,658.50 5,063.90

229.470 251.811 273.724

3 44,404 48,798 52,996
4,440.40 4,879.80 5,299.60

240.022 263.773 286.465

4 46,344 50,801 55,342
4,634.40 5,080.10 5,5634.20

250.508 274.600 299.146

5 48,286 52,909 57,690
4,828.60 5,290.90 5,769.00

34.80 261.005 285.995 311.838

6 50,228 55,017 60,034
5,022.80 5,501.70 6,003.40

271.503 297.389 324.508

7 52,180 57,121 62,389
5,218.00 5,712.10 6,238.90

282.054 308.762 337.238

8 59,121 64,573
5,912.10 6,457.30

319.573 349.043

9 61,189 66,831
6,118.90 6,683.10

330.751 361.249

*Calendar days applicable to current teachers

** $34.80 = preschool teacher hourly rate for extra time

- New teachers work 186 days and must attend New Teacher Orientation.

- Beginning with the 2021-2022 school year, an annual $1,000 longevity bonus beginning
on the tenth (10th) year of District service to be paid on the last pay warrant of the school
year limited to a maximum of $1,000 per year.

Board Approved: April 8, 2025
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APPENDIX D

SALARY SCHEDULE RULES
Effective June 30, 2004

General

Unit members who serve less than the required annual number of working days for regular
full-time unit members in their classification, shall receive salary in the ratio that the
number of days actually served bears to the total number of annual working days for that
classification. Notwithstanding the above, unit members who serve for one (1) full school
semester, shall receive not less than one-half (1/2) the annual salary applicable to their
group and step.

Salary warrants for regular unit members shall be issued on or about the last working day
of each month, with appropriate deductions.

Mandatory deductions from gross earnings are those required by law and include Federal
income tax, State income tax and State Teachers Retirement System.

Optional deductions are those deductions the unit member may elect to have taken from
their gross earnings. Such deductions are made for items and services that may be, from
time to time, made available to the unit members by Board action. Optional deductions
must be initiated, in writing, by the unit member. This authorization shall remain in effect
continuously until the District receives from such unit member written notice withdrawing
the authorization for the deduction.

Certificated Salary Schedule

Unit members assigned to the Certificated Salary Schedule are those regular full-time
teachers who are part of the Association’s bargaining unit defined in Article I, Recognition,
with the exception of certificated pre-school personnel.

The Certificated Salary Schedule attached hereto as Appendix A consists of four (4)
columns arranged in horizontal order, which are based on numbers of units of acceptable
study, and various vertical steps which are based upon the number of years of acceptable
teaching experience. The four (4) columns and their requirements are as follows:

Class | (Column 1) Bachelor's Degree
Class Il (Column 1) Bachelor’s Degree up to 30 semester units
Class Il (Column I111) Bachelor’s Degree plus 45 semester units

including a Master’s Degree or Bachelor’s
Degree plus 50 semester units

Class IV (Column V) Bachelor’s Degree plus 60 semester units
including a Master’s Degree.
The Masters requirement may be waived upon
completion of a pre-approved program.
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Only those units which are:

1. upper division or graduate level with a C- or better,

2. specifically required for certification in an area in which the unit member is assigned,
e.g., bilingual.

Probationary unit members with a SB 2042 preliminary credential, who have successfully
completed the District’'s BTSA induction program, will be given credit for up to thirty (30)
semester units on Class Il (Col. 1) of the Certificated Salary Schedule.

Probationary unit members hired with a SB 2042 clear credential will be given credit for
up to thirty (30) semester units on Class Il (Col. 1l) of the Certificated Salary Schedule,
upon the completion of their probationary period.

Pre-school Teacher Salary Schedule

Unit members assigned to the Pre-school Teacher Salary Schedule are those unit
members who are part of the Association bargaining unit defined in Article |, Recognition,
who are certificated pre-school personnel.

The Certificated pre-school salary schedule attached hereto as Appendix B consists of
three (3) columns. The three (3) columns and their requirements are as follows:

Column | Teacher with less than a B.A.
Column I Teacher with a B.A.
Column Il Teacher with a B.A. and a regular credential

Initial Placement on Schedules

Credit for service outside the District shall be allowed on the salary schedule at the rate
of one (1) increment (step) for one (1) full year (75% or more of the total service days) of
credentialed classroom teaching experience. Beginning January 1, 2018 the maximum
number of increments shall be ten (10) increments. Unit members hired between July 1,
2012 and the DATE OF RATIFICATION shall be placed upon the step they would be on
for the 2017-2018 school year had this article been in effect when the unit member was
hired with no retroactive adjustments. All previous experience shall be verified by official
statements by prior employers before experience credit shall be allowed.

All' unit members new to the District shall be given credit for similar experience year for
year. Experience consists of credentialed classroom teaching in an accredited private
school or any public school system either in California or under the jurisdiction of the
U.S. Government.

Credit for service outside the District shall be allowed on the salary schedule for nurses
and speech pathologists at the rate of one (1) increment (step) for one full year of
experience up to a maximum of ten (10) increments. Beginning January 1, 2018 Nurses
and speech pathologists hired between July 1, 2012 and the DATE OF RATIFICATION
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shall be placed upon the step they would be on for the 2017-2018 school year had this
article been in effect when the unit member was hired with no retroactive adjustments.

Effective DATE OF RATIFICATION a signing bonus of $5,000 shall be provided to all
newly hired speech pathologists completing three full years (75% or more of the total
service days) of paid certificated service. $2,500 shall be paid upon the completion of
the first full year (75% or more of the total service days) of paid certificated service. The
remaining $2,500 shall be paid upon the completion of the third full year (75% or more of
the total service days) of paid certificated service.

Employment as a substitute shall not be used in computing years of service for salary
placement or advancement.

All course work approved for initial placement must be verified by official transcripts.
Obtaining official transcripts is the responsibility of the unit member. All transcript
verifications must be received within thirty (30) days of the signing of the teacher’s initial
contract. Failure to do so will result in the District’'s salary warrants only reflecting such
salary schedule placement as documents are placed on file with the District. Earned
degrees received and units of study from an accredited institution of higher learning, as
provided for in this appendix, shall be allowed for initial placement and subsequent
horizontal movement on the salary schedule.

The accreditation status of a college, university, or private school at the time of the
teacher’s initial employment shall prevail. Previous or subsequent accreditation shall not
be considered.

Unit members who resign from the District, and are subsequently reemployed, will be
placed on the salary schedule in a position no higher than the sixth step, their previous
experience notwithstanding. However, tenured teachers who resign and are subsequently
reemployed within thirty-nine (39) calendar months from the time of resignation, shall be
restored to their previous schedule status.

Teachers whose initial District employment was in programs conducted under contract
with public or private agencies or other categorically funded projects, and then were
subsequently employed as probationary teachers with no break in service, shall be
credited with the time served in the specially funded program for salary schedule
placement and advancement purposes.

Vertical Movement

All qualified teachers shall advance one (1) vertical step on the salary schedule for each
full year of service, except those whose placement is at the maximum step for their class
or whose contract is limited by special conditions usually identified with specially funded
program employment.

Regular full-time teachers, i.e., teachers working not less than the regular work day as
provided in Article 8 - Hours of Employment, who, in any one school year, are in paid
status for at least seventy-five (75) percent of the work days designated for the affected
position, shall be deemed to have earned a year of experience credit. A regular part-time
unit member working on at least one-half (1/2) of a full-time assignment may, upon serving
at least seventy-five (75) percent of that assignment in one school year, earn one (1)
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semester of experience credit. Accrued experience credit will not entitle any unit member
to step advancement until two (2) semesters of experience credit have been attained.
Teachers working less than 50% of the work days will not accrue credit.

Teachers who have been employed in the regular educational program of the District as
probationary or permanent members before being subsequently assigned to programs
conducted under contract with public or private agencies or other categorically funded
projects will be entitled to continue vertical advancement on the salary schedule for each
year of service while assigned to such restricted programs.

Horizontal Movement

Course credit for salary placement and movement shall be given only for post-graduate,
upper division, or graduate course work taken at four year colleges, universities, or
graduate schools, which confer graduate degrees and which are regionally accredited
institutions of higher learning. Such course credit must have been earned after receiving
a baccalaureate degree. Credit may also be given in lower division classes which are
required for certification in an area in which the unit member is assigned, e.g., bilingual.

Semester hours (units) as defined by the particular accredited college or university will be
acceptable for placement on the salary schedule.

Quarter hours (units) shall be converted to semester hours (units) by multiplying the total
of such hours (units) by two-thirds (2/3).

College courses taken for salary schedule advancement shall be directly related to the
teacher's teaching major or minor fields of preparation, a subject area presently or
previously taught by the teacher, or required for the earning or renewing of a California
certification document authorizing public school service.

Effective July 1, 2002, at any time during the school year, teachers qualifying for horizontal
movement may submit their paperwork whenever all qualifications have been met.
Paperwork may only be submitted once during the school year. The salary increase shall
be retroactive to the beginning of the pay period in which the paperwork is completed. A
declaration of potential movement should be submitted no later than April 30 by current
unit members or at the time of hire. If a unit member fails to submit their declaration by
April 30, the salary increase will become effective within three (3) pay periods in which the
paperwork is completed.

The burden of proof of training, experience, possession of credentials and other required
documents shall lie with the teacher, both for initial placement and for subsequent
reclassification. Any error in classification shall be corrected as soon as the error is
verified.

Audit courses will not be accepted as training credits valid for salary schedule placement
or reclassification.

Credit will not be accepted for course work taken in the armed service, except as it was

taken in conjunction with an accredited college or university and can be verified through
official transcripts.
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Course work taken through a foreign university or other institution which sponsors travel
tours for credit must have such credits assigned upper division or graduate status,
assigned a course title, and be given unit value. Such foreign university or other institution
must be listed in the current edition of Accredited Institutions of Higher Learning or one of
its regional accrediting commissions.

If a unit member believes that participation in a lower division course will be of direct
benefit to the District and that a similar benefit is not available to an upper division or
graduate course level, such member may petition the District for a waiver. Such waiver,
if granted, would allow the units so approved to be counted for advancement on the salary
schedule. Prior to the date of enrollment in lower division courses, the unit member must
make formal application to the District and receive approval in the form of the
aforementioned waiver.

Newly Created Positions

If the District creates any new classifications within the bargaining unit during the term of
the Agreement, it shall determine and establish the salary rate and rules applicable thereto
for the balance of the term of the Agreement. It shall notify the Association of any such
action.
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APPENDIX E
Causes for Discharge

Education Code § 44932. Grounds for dismissal of permanent employees; suspension of
employees.

(A)

No permanent employee shall be dismissed except for one or more of the following
causes:

(1)

Immoral or unprofessional conduct.

Commission, aiding, or advocating the commission of acts of criminal
syndicalism, as prohibited by Chapter 188 of the Statutes of 1919, or in any
amendment thereof.

Dishonesty.

Unsatisfactory performance.

Evident unfitness for service.

Physical or mental condition unfitting him or her to instruct or associate with
children.

Persistent violation of or refusal to obey the school laws of the state or
reasonable regulations prescribed for the government of the public schools by
the State Board of Education or by the governing board of the school district
employing him or her.

Conviction of a felony or of any crime involving moral turpitude.

Violation of Section 51530 or conduct specified in Section 1028 of the
Government Code, added by Chapter 1418 of the Statutes of 1947.

Knowing membership by the employee in the Communist Party.

Alcoholism or other drug abuse which makes the employee unfit to instruct or
associate with children.

The governing board of a school district may suspend without pay for a specific period of
time on grounds of unprofessional conduct a permanent certificated employee or, in a
school district with an average daily attendance of less than 250 students, a
probationary employee, pursuant to the procedures specified in Sections 44933, 44934,
44935, 44936, 44937, 44943, and 44944. This authorization shall not apply to any
school district which has adopted a collective bargaining agreement pursuant to
subdivision (b) of Section 3543.2 of the Government Code.
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APPENDIX F
FSD Benefits Committee Bylaws

Mission Statement

To work collaboratively with FSD and its Consultant in the development and maintenance of a
sustainable and strategic long-term employee benefits program that is cost effective, is
compliant with applicable laws and regulations, and meets the needs of our employees.

Purpose

FSD values its employees and it is FSD’s belief that receiving input from its employees is an
important part of making organizational decisions. The Benefits Committee (BC) is therefore
formed with the purpose of:

e Understanding factors driving higher healthcare costs.

e Understanding implications of government regulations on healthcare costs and
administration.

e Learning about cost containment options available in the marketplace.

e Making recommendations to FSD.

e Reinforcing the value of FSD’s total compensation.

FSD’s Benefit Consultants will provide education and information at scheduled meetings to
ensure the BC is equipped with the proper knowledge to make recommendations in line with the
BC mission statement. FSD will implement the consensus recommendations of the BC except
for areas subject to negotiations (i.e. carrier, cap, life insurance benefit).

BC Partici Roles & R ibilit

e Attendance and participation at regular meetings.

e Work collaboratively and professionally in a PAL-like manner with Personnel Office,
Business Office Staff and FSD Consultants.

e Consider ideas and needs related to the provision, design, costs, administration,
communication and related matters impacting modern cost-effective and competitive
employee benefit plans and practices.

e Provide input and ask questions regarding information presented at meetings.

e Make recommendations based on FSD organizational goals and employee needs and not
on personal preferences. Recommendations should be focused on a long-term solution.

e Members shall gather input from employees and present feedback to the entire Committee.

e Communicate information and educate co-workers. However, under HIPAA regulations, be
mindful to keep protected health information confidential.

e Implement a communication program to educate and inform employees about health
benefit plans, expenses and the shared responsibility for cost containment.

e BC will meet four times a year and/or more times as needed.
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Membership

e The BC shall have four (4) members from the teachers’ bargaining unit (FETA), four (4)
members from CSEA, one (1) representative from FESMA, and appropriate assigned District
staff (i.e. Director of Business Services, Ins. Benefits Personnel Tech, Financial Analyst,
Director of Human Resources, Assistant Supt of Business Services, and Assistant Supt of
Personnel Services).

e Members of the BC will serve a minimum of twelve (12) months.
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Addendums / MOU

The current Memorandum of Understandings are listed below and can also be found in
their entirety on the District’s website at:

https://www.fullertonsd.org/departments/human-resources-
homepage/certificated-human-resources/forms-and-documents

— Class Size Committee - March 7, 2025

— Extracurricular Stipend - July 1, 2025

— Focus Teacher - May 25, 2019

— Full-Time Release - March 7, 2025

— Homeroom Advisory Committee - March 6, 2024

— lAsfor TK, K, 1, and 2 - July 1, 2025

— International Baccalaureate (IB) Lead Teacher - September 12, 2024
— Intramural Sports - July 1, 2023

— Kindergarten Class Size - March 7, 2025

— Kindergarten Class Size Modified - August 18, 2025

— Lead Response to Intervention (Rtl) Stipend - July 1, 2022

— New Teacher Professional Development - September 8, 2021
— Pilot Co-Teach - July 29, 2025

— Preschool Early Release - August 6, 2021

— Preschool Lead Teacher - August 8, 2023

— Quarantine Independent Study Procedures - August 13, 2021
— SPED Preschool Wednesdays - May 20, 2024

— SPED TOSA - December 14, 2021

— Student Behavior Lead Teacher - July 1, 2025

— Wednesday Planning for Preschool Teachers - May 20, 2024
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