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WHITGIFT SCHOOL 

 
ACCESSIBILITY POLICY 

 
 
Colleagues responsible for this policy: 
 
James Stremes (Director of Estates and Facilities) 
Email: js@whitgift.co.uk 
 
William Munks (Assistant Head (Academic)) 
Email: dwm@whitgift.co.uk 
 
Kirstie Richardson (SENDCo/Head of Learning Support) 
Email: kir@whitgift.co.uk 
 
Rachel Attenborough (Senior Deputy) 
Email: rra@whitgift.co.uk 
 
Most recent review: September 2025 
 
Next review: September 2026 

 
Introduction 
 
Whitgift School is non-discriminatory towards students with a physical disability and those 
with Special Educational Needs.  The School is committed to providing access to the 
curriculum for all.  This is in line with the aims of the School which include the following: 
 

•  To strive for excellence in all aspects of school life, promoting a culture of 
achievement and the celebration of achievement. 

 
•  To offer a broad, balanced and innovative curriculum which challenges all 

students at an appropriate level. 
 
•  To inculcate positive values of mutual respect, tolerance and self-esteem, 

fostering an informed and critical awareness of society. 
 
•  To apply a supportive pastoral framework, which both establishes a strong 

corporate identity and also allows the individual to flourish. 
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•  To offer a rich and broad co-curricular programme which enables both the 
highest levels of achievement and wide accessibility. 

 
All reasonable steps are taken to accommodate the needs of prospective students and 
current students to ensure the very best opportunities and provision for all.  Whitgift School 
is particularly proud of its Learning Support Department and its record of supporting 
students with a variety of different learning difficulties.  The School undertakes every year 
to: 
 

1 review this accessibility policy and its action plan  
2 make further recommendations for the action plan with a view to improving the 

accessibility of the School’s education to prospective and current students by 
means of reasonable adjustments 

 
Discussion of individual needs may involve the SEND Coordinator, EAL Coordinator, 
Deputy Head (Academic), Director of Junior Years and Admissions or the Director of 
Estates and Facilities as appropriate and detailed plans will be drawn up as the need arises 
on a case by case basis.  Whitgift aims to duly observe the new SEND Code of Practice 
and Children and Families Act 2014 as it applies to this School. 
 
 
Admission to the School 
 

• Whitgift School adopts an inclusive policy and students with Special Educational 
Needs and Disabilities are offered the opportunity to join the School if they satisfy the 
School’s selection procedures 

• All due care is taken to ensure that any applicant who may need special exam 
access arrangements is considered in advance by the SENDCo along with 
supportive documentation from the current school dated within 3 years of the 
candidate sitting the exam 

• Whitgift School requires parents to inform the School in respect of the disability or 
special requirements of a prospective student when they apply to the School.  
Neglecting to share information may lead to the School being unable to meet the 
needs of students. 

 
 
Access around the site 
 

• access continues to be improved gradually in line with the action plan 
• most parts of the site are already accessible by lifts and/or ramps  
• at major events staff are available to assist if necessary 
• rooming of the timetable may be adjusted on a temporary or permanent basis to take 

account of the needs of an individual with a specific disability  
• needs will be assessed on a case by case basis and all reasonable steps taken to 

improve access  
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• the School regularly adapts to individual cases on a temporary basis: for example, 
access requirements for a student with a leg injury 

 
Learning Support 
 
The Learning Support Department consists of 8 members of staff.  The SENDCo is Kirstie 
Richardson.  The full SEND Learning Support Policy is available on the School website.  
 
Key points include: 
 

• screening of all new students to identify learning difficulties 
• through appropriate support, both in-class and out of class, students have access to 

a wide and balanced curriculum 
• adaptations are sometimes made with respect to numbers of subject options taken, 

to free up time for additional support in key areas 
• teaching materials are adapted if necessary to make them accessible 
• teaching staff are trained in strategies for dealing with students with additional needs 
• learning support is provided inclusive in the fee and so is not restricted by parents’ 

financial means. However, additional fees may be requested if an individual needs 
specific individual support which may otherwise be met through EHCP funding. 

 
EAL 
 
The EAL Coordinator is Ms Beata English.  The full EAL Policy is available on the School 
website. Key points include: 
 

• all international students whose first language is not English are screened on entry to 
Whitgift to determine their level of competence in English 

• an EAL register is drawn up and made available to all staff so colleagues are well 
informed about the requirements of students in their classes 

• provision and intervention for EAL students takes a number of forms.  The aim in all 
cases is to increase the extent to which EAL students can participate in the School’s 
curriculum 

• EAL students are monitored and assessed on a regular basis and their provision 
adapted as a result of this process 

 
Provision of information 
 
We provide written information to students with disabilities in ways that are user-friendly 
and fully support the students in their learning experience.  
 
General 
 
Staff and students with diverse needs are supported and welcomed. The School aims to 
promote equal opportunities in order to ensure equal outcomes are attainable to all. 
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The School’s policies will be reviewed and updated regularly to reflect the School’s 
inclusive ethos. 
 
Additional documents held by the Deputy Head (Academic): 
 

• Accessibility Action Plan 
• Buildings survey 


