CREIGHTON ELEMENTARY SCHOOL DISTRICT NO. 14
ADMINISTRATIVE

“f ann 2025-2026 SALARY SCHEDULE PLACEMENT RANGE
(NOT A STEP SCHEDULE - FOR PLACEMENT ONLY)
Table 1 - Placement
D71 ES1 ES2 ES3 E91 E92
A $78,532 $83,898 $88,117 $92,487 $98,163 $105,253
B $79,829 $87,638 $92,057 $96,630 $102,568 $109,987
C $81,127 $91,380 $95,996 $100,772 $106,974 $114,721
D $82,424 $95,121 $99,937 $104,914 $111,380 $119,456
E $83,722 $98,861 $103,877 $109,056 $115,785 $124,191
F $85,019 $102,603 $107,816 $113,198 $120,191 $128,926
G $86,322 $106,348 $111,758 $117,344 $124,598 $133,662
H $87,619 $110,089 $115,699 $121,486 $129,003 $138,397
| $88,916 $113,830 $119,639 $125,628 $133,409 $143,132
J $90,214 $117,571 $123,578 $129,771 $137,814 $147,866
K $91,511 $121,313 $127,518 $133,912 $142,221 $152,601
Placement Categories Table 2 - Stipends
LEVEL POSITION Principals Enrollment > 1,000 $1,000
D71 Asst. Principal, Academic Services Coordinator Doctorate $1,000
E81 Department Director M"eage
E82 Department Director, Senior Level D71 $1,069.50
E82 Principal Level E81 $2,508.00
E83 Academic Director Level E82 - Finance/Technology $2,508.00
E83 Executive Director Level E82 - Principal $1,344.00
E91 Asst. Supt of Business and Development Level E83 - Academic Director $2,508.00
E92 Asst. Supt of Teaching and Learning Level E83 - Executive Director $3,072.00
Level E91-E92 $3,072.00
Administrative Longevity Community Relations
3 years B $1,000.00 Level E81, E82, E83 $1,332.00
5 years $2,000.0Q Level E83 - Human Resources $3,084.00
10 years $4,000.00 Level E91-E92 $3,084.00
15 years $6,000.00 Merit Pay
May be earned based on criteria below
Footnotes
1. New Employee Placement is based upon up to 10 years of like or similar experience.
2. Continuing Administrators see formula sheet to calculate expected earnings for the upcoming school year.
a. Table 1 is for placement only
3. In addition to Table 1 salary, employees may qualify for earnings from Tables 2
4. Cellular Phone Allowance is district approved based on job requirement and supervisor approval.
5. Merit Pay is earned in the prior year and is determined by evaluation.
Work Year

11.5 month work calendar
12 month work calendar

Partial years shall be prorated by number of days employed by the District.
D71 - Asst. Principal, Academic Services Coordinator

E81 - Child Nutrition, Community Education
E81 - Maintenance & Operation, Transportation

E82 - Bond Project, Finance, Technology

E83 - Academic - Curriculum and Instruction, Exceptional Student Service, Student Support & Inclusive Practices
E83 - Executive — Effective Schools/Communications, Human Resources




