CREIGHTON ELEMENTARY SCHOOL DISTRICT NO. 14
MANAGER, SUPERVISOR, AND COORDINATOR
" aen 12 MONTH (CLASSIFIED) EXEMPT
2025-2026 SALARY SCHEDULE PLACEMENT RANGE
(NOT ASTEP SCHEDULE - FOR PLACEMENT ONLY)

Table 1 - Placement
B25 Ca1 C43 C44 C45
A $47,472 $49,629 $55,422 $59,620 $64,428
B $47,707 $49,876 $55,698 $59,917 $64,749
C $49,778 $52,131 $56,689 $61,754 $66,752
D $51,849 $54,387 $57,680 $63,592 $68,754
E $53,918 $56,643 $58,671 $65,430 $70,757
F $55,989 $58,898 $59,662 $67,268 $72,760
G $58,059 $61,153 $60,653 $69,105 $74,762
H $60,132 $63,411 $61,646 $70,948 $76,776
I $62,203 $65,667 $62,637 $72,785 $78,768
J $64,272 $67,923 $63,628 $74,623 $80,771
K $66,343 $70,178 $64,619 $76,461 $82,774
Table 2 - Professional Growth (J Table 3 - Longevity Table 4 - Pay for Performance

15 credits $1,00 3 Years $1,000 Upto $500.00
30 credits $2,00( 5 Years $2,000
45 credits $3,00( 10 Years $4,000
60 credits $4,00( 15 Years $6,000

| Footnotes |

1. To find your Placement for use with Table 1 - Locate your position and note the level code above
LEVEL POSITION
B25 Coordinator (Technology)
Cc41 Manager (School Site, Admin Office, CIA Office)
C43 Coordinator (Community Education Outreach, Fiscal, Employee Benefits,
Maintenance and Operations, Transportation)
C43 Manager (Maintenance and Operations, Transportation)
C44 Manager (Data Processing, Asst. Superintendent Office, Family Resource, Fiscal Services, Human Resources,
Payroll, Purchasing, Technology Prof Dev)
C45 Manager, Senior (Child Nutrition, Communication, Effective Schools, Executive Office, Network Admin,
Technology)
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- New Employee (Table 1) is based upon:

A. Relevant and related to position.
B. Previous related experience (not to exceed 10 years).

Compensation schedules are contingent upon funding.
- In addition to Table 1 salary, employees may qualify for earnings from Tables 2 through 4
- Cellular Phone Allowance is district approved based on job requirement and supervisor approval.

- Mileage Allowance is district approved based on job requirement and supervisor approval.
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- Professional Growth (Table 2) for the purposes of salary advancement is defined as any approved professional activities which will
improve the employee's performance of duties and success in accomplishment of the District's Mission, Goals, and Objectives.
These professional growth activities must be done on an employee's own time at their own expense. Exempt employees are
eligible for a total of 60 credits of professional growth.
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- Pay for Performance (Table 4) the staff member must:
A. Not be on a Performance Improvement Plan at the end of the school year.
B. Be employed at least 25% of the school year.
C. Complete the work year.

Work Year:

12 month work calendar Partial years shall be prorated by number of days employed by the District. Updated
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