The New Community School (TNCS) is a college preparatory school for students in grades 5-12 with dyslexia and related
learning differences. TNCS empowers bright, talented students who are challenged by language-based learning
differences through a customized curriculum, small class sizes, and a student-centered approach. We are committed to
fostering an inclusive and supportive environment where students develop into independent learners and self-advocates.

Job Title: Director of the TNCS Institute
Job Type: Full-time

Position Overview:

The New Community School (TNCS), a leader in empowering students with dyslexia and related learning differences,
secks a visionary, strategic, and collaborative Director to lead The New Community Institute for Educational
Outreach (TNCI). This newly established Institute is a key initiative within TNCS's strategic plan and is designed to
expand the school's impact beyond its campus — equipping educators, empowering families, and supporting students
across Virginia and beyond.

The Director will be responsible for shaping and executing the vision, strategy, and operations of The Institute. This
leader will build partnerships, design programming, and position The Institute as a leading resource for literacy
education, with a particular focus on dyslexia, language-based learning differences, and evidence-based reading
instruction.

Key Responsibilities

Strategic Leadership & Vision
o Lead the design and development of The Institute’s mission, vision, and strategic plan.
o Implement strategic priorities in the areas of professional learning, student access, and community outreach.
o Cultivate relationships with schools, educational organizations, policymakers, and community stakeholders to
promote The Institute’s mission.

Program Development & Delivery

o Design, implement, and oversee professional learning offerings, workshops, and training for educators
focused on literacy and language-based learning differences.

¢ Build and lead a team of teacher trainers

o Develop parent education resources, workshops, and speaker series.

o Explore and implement programming to directly support students, including tutoring, course offerings, and
enrichment opportunities.

o Develop fee-for-service models where appropriate.



Operational & Organizational Management
¢ Manage the daily operations of The Institute, including budgeting, staffing, and program delivery.
o Collaborate closely with TNCS leadership, faculty, and staff to leverage the school’s expertise.
o Lead, hire, and support additional Institute staff as growth allows.

Communications & Marketing
o Oversee marketing, branding, and communications efforts for The Institute, in partnership with TNCS’s
marketing and communications team.
¢ Manage the creation of high-quality content for outreach, including publications, resources, and social
media.

Salary:
Commensurate with experience.

Skills & Qualifications

¢ Passion for literacy education and commitment to equitable access to effective reading instruction for all
students.

o Proven leadership and strategic planning experience, ideally in an educational, nonprofit, or mission-
driven organization.

o Deep understanding of literacy instruction, dyslexia, and language-based learning differences.

o Strong background in professional development, teacher training, or adult learning.

o Excellent communication, relationship-building, and public speaking skills.

¢ Experience managing budgets, staff, and program operations.

o Ability to collaborate effectively with diverse stakeholders — educators, families, donors, and
policymakers.

o Entreprenecurial mindset with creativity, initiative, and the ability to build something from the ground
up.

o Ability to develop and maintain relationships with schools and district leaders, driving adoption of
educational programs and resources that result in increased sales and long-term partnerships.

o Experience designing and implementing new programs

o Bachelor’s degree in education, literacy, special education, nonprofit management, or related field.

Nothing in this job description restricts the School’s right to assign or reassign duties and responsibilities
to this position at any time. This position is at will, which means that either the employee or the School
may terminate the employment relationship at any time, with or without notice and for any reason or no
reason.

How to Apply

Interested candidates should submit a resume and a brief cover letter outlining their interest and qualifications to
sbray@tncs.otg.

The New Community School is an equal opportunity employer. The School provides equal employment opportunity to all employees and job
applicants without regard to an individual’s race, colot, religion, national origin, sex, pregnancy, childbirth or related medical conditions including
lactation, age, marital status, disability, sexual orientation, gender identity, military status, genetic information or any other factor prohibited by
applicable law.


mailto:sbray@tncs.org

