SIMNSA HMO

Overview: Quality, cost-effective health plan option focused on
practical, accessible care for the growing U.S. workforce who
prefer to receive their healthcare coverage in Mexico:

>

Routine services must be received in Mexico, while
emergency and urgent care services are covered anywhere

Who is eligible? Employees and eligible dependents who work in
San Diego County or Tijuana and meet the following definition of
“Mexican National.”

>
>

>
>

A person born in Mexico

A person born in another country with a Mexican father or a
Mexican mother (or both)

A foreign person who marries a Mexican man or woman
A foreign person who becomes naturalized in Mexico
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Benefit Summary SIMNSA HMO
Deductible (individual/family) None

Medical Out-of-Pocket Maximum
(individual/family) 56,350/ 512,700

SIMNSA HMO Eressre—

(individual/family)

Medical centers in Tijuana, Mexicali, Health Reimbursement Account None

and Tecate Primary Care Physician (PCP) Office Visit $5 copay

Clinics are open seven days/week Specialist Office Visit $5 copay

“One stop” clinic where all services Preventive Care No charge

can be rendered Inpatient Hospital Care No charge

Free telehealth services available Urgent Care

with SIMNSA doctors and specialists (Mexico/U.S.) 525 copay / $50 copay
Disclaimer: These benefits reflect high-level benefit Emergency Ropm . 525 copay in Mexico/
categories for an individual with in-network coverage. (copay waived if admitted) 5250 copay (U.S. or out of plan area)

Please refer to plan document for details.

Short-Term Prescription Drugs S5 copay

Long-Term Prescription Drugs Not available
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