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​AGREEMENT​

​THIS​ ​AGREEMENT,​ ​entered​ ​into​ ​this​ ​first​ ​day​ ​of​ ​July,​ ​2025,​ ​by​ ​and​ ​between​ ​the​ ​BOARD​ ​OF​
​EDUCATION​​OF​​the​​WEST​​BLOOMFIELD​​SCHOOL​​DISTRICT,​​hereinafter​​called​​the​​BOARD,​​and​​the​
​TEAMSTERS​​LOCAL​​214​​AND​​WEST​​BLOOMFIELD​​TEAM​​MANAGEMENT​​UNION,​​hereinafter​​called​
​the UNION,​

​WHEREAS,​​the​​laws​​of​​the​​State​​of​​Michigan​​authorize​​public​​employees​​and​​public​​employers​​to​​enter​
​into​​collective​​bargaining​​agreements​​with​​respect​​to​​rates​​of​​pay,​​wages,​​hours​​of​​employment​​or​​other​
​conditions of employment; and,​

​WHEREAS,​ ​the​ ​parties,​ ​following​ ​deliberate​ ​professional​ ​negotiations,​ ​reached​ ​certain​ ​understandings​
​which they desire to incorporate into this collective bargaining agreement;​

​NOW,​ ​THEREFORE,​ ​in​ ​consideration​ ​of​ ​the​ ​mutual​ ​covenants​ ​and​ ​benefits​ ​to​ ​be​ ​derived,​ ​the​ ​parties​
​respectively agree:​

​ARTICLE I​
​RECOGNITION AND DEFINITIONS​

​Section 1- Recognition of the Union​

​The​ ​Board​ ​hereby​ ​recognizes​ ​the​ ​Union​ ​in​ ​accordance​ ​with​ ​the​ ​applicable​ ​provisions​ ​of​ ​Act​ ​No.​ ​379,​
​Public​ ​Acts​ ​of​ ​1965,​ ​as​ ​amended,​​as​​the​​sole​​and​​exclusive​​bargaining​​representative​​for​​all​​personnel​
​employed​ ​by​ ​the​ ​Board​ ​in​ ​administrative​ ​positions,​ ​specifically​ ​all​ ​school​ ​principals,​ ​all​ ​assistant​
​principals,​​athletic​​director,​​head​​of​​school​​-​​Oakland​​Early​​College,​​Director​​of​​Student​​Support​​Services​
​and​​Supervisor​​of​​Student​​Support​​Services,​​excluding​​superintendent,​​deputy​​superintendent,​​assistant​
​superintendents, business manager, and all other employees.​

​Section 2 - Exclusive Collective Bargaining Agreement​

​The​ ​Board​ ​hereby​ ​expressly​ ​agrees​​that​​it​​shall​​not​​enter​​into​​any​​collective​​bargaining​​agreement​​with​
​any​​administrators​​as​​defined​​in​​Section​​4​​hereof​​or​​with​​any​​other​​collective​​bargaining​​organization​​on​
​behalf of said administrators during the term of this Agreement.​

​Section 3 - Scope of the Agreement​

​It​​is​​mutually​​acknowledged​​that​​this​​collective​​bargaining​​agreement​​represents​​the​​Agreement​​between​
​the​ ​parties,​ ​and​ ​any​ ​other​ ​matters​ ​outside​ ​of​ ​this​ ​Agreement​ ​which​ ​have​ ​not​ ​been​ ​incorporated​ ​by​
​reference herein shall not be deemed to be a part of such collective bargaining agreement.​

​Section 4 - Definitions​

​In​ ​the​ ​application​ ​and​ ​interpretation​ ​of​ ​the​ ​provisions​ ​of​ ​this​ ​Agreement,​ ​the​ ​following​ ​definitions​ ​shall​
​apply:​

​A.​ ​BOARD​ ​shall​ ​mean​ ​the​ ​Board​ ​of​ ​Education​ ​of​ ​the​ ​West​ ​Bloomfield​ ​School​ ​District​ ​or​ ​its​
​designated representatives.​
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​B.​ ​UNION shall mean Teamsters Local 214 and West Bloomfield Team Management Union.​

​C.​ ​ADMINISTRATOR shall mean anyone included in the bargaining unit.​

​D.​ ​SUPERINTENDENT​ ​shall​ ​mean​ ​the​ ​Superintendent​ ​of​ ​Schools​ ​of​ ​the​ ​West​ ​Bloomfield​ ​School​
​District or designated representatives.​

​E.​ ​In​ ​the​ ​construction​ ​of​ ​the​ ​words​ ​used​ ​in​ ​this​ ​collective​ ​bargaining​ ​Agreement,​ ​the​ ​use​ ​of​ ​the​
​singular shall include the plural.​

​Section 5 - Distribution of Agreement​

​The​​Board​​is​​responsible​​for​​the​​typing​​and​​preparation​​of​​this​​Agreement​​for​​distribution​​by​​the​​Union​​to​
​each​ ​member​ ​of​ ​the​ ​bargaining​ ​unit.​ ​The​ ​Union​ ​is​ ​responsible​ ​for​ ​distribution​ ​to​ ​each​ ​member​ ​of​ ​the​
​bargaining unit copies of this Agreement.​

​Section 6 - No Strike Pledge​

​The​ ​parties​ ​hereby​ ​mutually​ ​acknowledge​ ​that​ ​the​ ​laws​ ​of​ ​the​ ​State​ ​of​ ​Michigan​ ​impose​ ​certain​
​restrictions​ ​on​ ​their​ ​conduct​ ​toward​ ​each​ ​other.​ ​The​ ​Board,​ ​therefore,​ ​agrees​ ​that​ ​it​ ​will​ ​meet​ ​its​
​obligations​ ​as​ ​defined​ ​in​ ​Act​ ​No.​ ​336,​ ​Public​​Acts​​of​​1947,​​as​​amended,​​and​​the​​Union​​agrees​​that​​no​
​administrator​​shall​​engage​​in​​a​​strike​​as​​also​​defined​​in​​the​​above​​mentioned​​act.​​Nothing​​in​​this​​section​
​shall​ ​be​​construed​​to​​constitute​​a​​waiver​​of​​any​​right,​​procedural​​or​​substantive,​​accruing​​to​​either​​party​
​under the above same Act.​

​Section 7 - Nondiscrimination​

​The​ ​Union​ ​agrees​ ​to​ ​continue​ ​to​ ​admit​ ​all​ ​administrators​ ​to​ ​membership​ ​without​ ​discrimination​ ​on​ ​the​
​basis​ ​of​ ​race,​ ​religion,​ ​color,​ ​age,​ ​national​ ​origin,​ ​sex​ ​(including​ ​sexual​ ​orientation​ ​and​ ​transgender​
​identity),​ ​marital​ ​or​ ​family​ ​status,​ ​disability,​ ​military​ ​status,​ ​ancestry,​ ​genetic​ ​information​ ​or​ ​any​ ​other​
​legally​​protected​​category,​​(collectively​​"Protected​​Classes")​​and​​to​​represent​​them​​without​​regard​​to​​their​
​participation​​in​​the​​affairs​​of​​other​​professional​​education​​organizations.​​The​​Board​​agrees​​to​​continue​​its​
​policy​ ​of​ ​nondiscrimination​ ​against​ ​any​ ​administrator​ ​on​ ​the​ ​basis​ ​of​ ​race,​ ​religion,​​color,​​age,​​national​
​origin,​ ​sex​ ​(including​ ​sexual​ ​orientation​ ​and​ ​transgender​ ​identity),​ ​marital​ ​or​ ​family​ ​status,​ ​disability,​
​military​ ​status,​ ​ancestry,​ ​genetic​ ​information​ ​or​ ​any​ ​other​ ​legally​ ​protected​ ​category,​ ​(collectively,​
​"Protected​​Classes")​​or​​membership,​​participation​​in​​or​​association​​with​​the​​activities​​of​​any​​professional​
​educational organization.​

​ARTICLE II​
​RESERVATION OF RIGHTS​

​The​​Board​​reserves​​all​​the​​rights​​and​​powers​​conferred​​upon​​it​​by​​the​​constitution​​and​​laws​​of​​the​​State​​of​
​Michigan,​ ​except​ ​as​ ​the​ ​same​ ​are​ ​expressly​ ​and​ ​specifically​ ​limited​ ​by​ ​this​ ​Agreement.​ ​Such​ ​rights​
​include by way of illustration and not by way of limitation the right to:​

​1.​ ​Manage and control the business, equipment and operations of the District.​
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​2.​ ​Assign​ ​administrative​ ​personnel,​ ​determine​ ​the​ ​number​ ​of​ ​administrative​ ​personnel​ ​and​ ​their​
​schedules.​

​3.​ ​Select and determine qualifications of administrative personnel.​

​4.​ ​Determine​ ​the​ ​number​ ​and​​location​​of​​its​​facilities,​​including​​buildings,​​departments,​​offices​​and​
​divisions thereof.​

​5.​ ​Determine​ ​the​ ​services,​ ​supplies​ ​and​ ​equipment​​necessary​​for​​the​​operation​​of​​the​​District​​and​
​establish financial policies and procedures.​

​6.​ ​Determine the number, function, authority and organization of its executive staff.​

​ARTICLE Ill​
​UNION AND ADMINISTRATOR RIGHTS​

​Section 1- Union Rights​

​The​ ​Union​ ​reserves​ ​all​ ​the​ ​rights​ ​and​ ​powers​ ​conferred​ ​upon​ ​it​ ​by​ ​virtue​ ​of​ ​the​ ​laws​ ​of​ ​the​ ​state​ ​of​
​Michigan as well as additional privileges and responsibilities afforded by this Master Agreement.​

​Section 2 - Notice of Vacancy in Administrative Positions​

​Any vacant administrative position within the unit shall be filled according to the following procedure:​

​Notice​ ​of​ ​any​ ​vacant​ ​administrative​ ​position​ ​shall​ ​be​ ​sent​ ​to​ ​each​ ​school​ ​building​ ​within​ ​the​
​District​​at​​least​​ten​​(10)​​days​​prior​​to​​the​​filling​​of​​the​​position,​​with​​an​​additional​​copy​​to​​the​​Chief​
​Steward of the Union.​

​Section 3 - Administrator's Personnel File​

​Each​​administrator​​shall​​have​​the​​right,​​upon​​written​​request,​​to​​review​​the​​contents​​of​​the​​administrator’s​
​own​ ​personnel​​file​​in​​the​​presence​​of​​a​​witness,​​except​​that​​all​​confidential​​material​​supplied​​by​​outside​
​agencies​ ​concerning​ ​an​ ​original​ ​employment​ ​may​ ​be​ ​removed​ ​from​ ​the​​file​​and​​shall​​not​​be​​subject​​to​
​review​ ​by​ ​the​ ​administrator.​ ​A​ ​representative​ ​of​ ​the​ ​Union​ ​may​ ​be​ ​requested​ ​by​ ​the​ ​administrator​ ​to​
​accompany the administrator in such review.​

​Section 4 - Pupil Assignments​

​Subject​ ​to​ ​the​ ​approval​ ​of​ ​the​ ​Superintendent,​ ​each​ ​building​ ​principal​ ​shall​ ​have​ ​the​ ​right​ ​to​ ​make​ ​a​
​determination​ ​regarding​ ​each​ ​pupil's​ ​assignment​ ​within​ ​the​ ​principal’s​​building.​​Any​​such​​determination​
​shall​​be​​made​​in​​conformance​​with​​Board​​of​​Education​​policies​​regarding​​the​​classification​​and​​promotion​
​of pupils.​

​Section 5 - Staff Assignments​

​Subject​ ​to​ ​the​ ​approval​ ​of​ ​the​ ​Superintendent,​ ​each​ ​building​ ​principal​ ​shall​ ​have​ ​a​ ​right​ ​to​ ​make​ ​a​
​determination​​regarding​​each​​staff​​member's​​assignment​​within​​the​​principal’s​​building.​​Such​​assignment​
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​shall​ ​be​ ​made​ ​in​ ​accordance​ ​with​ ​other​​collective​​bargaining​​agreements​​which​​the​​Board​​has​​entered​
​into​​and​​which​​speak​​on​​the​​subject​​of​​assignments,​​work​​schedules,​​transfers,​​etc.​​It​​is​​agreed​​that​​any​
​complaint​​by​​a​​staff​​member​​regarding​​a​​staff​​member's​​assignment​​shall​​not​​proceed​​above​​the​​building​
​level except through the recognized grievance procedure.​

​Section 6 - Change of Assignment/Layoff​

​It​ ​is​ ​understood​ ​and​ ​agreed​ ​that​ ​although​ ​there​ ​may​ ​be​ ​pay​ ​differences​ ​in​ ​various​ ​assignments,​ ​all​
​administrators​ ​are​ ​of​ ​equal​ ​rank​ ​and​ ​any​ ​change​ ​of​ ​assignment​ ​is​ ​not​ ​to​ ​be​ ​construed​ ​as​ ​either​ ​a​
​promotion or demotion.​

​In​ ​the​ ​event​ ​an​ ​administrator​ ​is​ ​placed​ ​in​ ​an​ ​assignment​ ​which​ ​is​ ​scheduled​ ​for​ ​lower​ ​pay,​ ​the​
​administrator​ ​will​ ​be​​frozen​​at​​the​​pay​​rate​​existing​​before​​the​​change​​in​​assignment​​until​​such​​time​​the​
​rate of pay for the new assignment exceeds that of the old assignment.​

​If​ ​an​ ​administrator​ ​has​ ​a​ ​change​ ​of​ ​assignment​ ​or​ ​is​ ​laid​ ​off,​ ​Union​ ​leadership​ ​will​ ​be​ ​afforded​ ​the​
​opportunity to meet with the Superintendent (or designee) to provide input.​

​Section 7 - Pupil/Administrator Ratio​

​In​ ​the​ ​event​ ​that​ ​the​ ​pupil-to-administrator​ ​ratio​ ​in​ ​any​ ​given​ ​building​ ​exceeds​ ​550-to-1,​ ​the​
​superintendent​ ​shall​ ​meet​​with​​the​​administrator​​and​​the​​Union​​to​​determine​​an​​appropriate​​measure​​of​
​relief. Such measure of relief may consist of:​

​●​ ​Additional support personnel​

​●​ ​Additional compensation​

​●​ ​Other measures, as mutually agreed upon between the Board and the Union​

​This​ ​meeting​ ​shall​ ​be​ ​held​ ​prior​ ​to​ ​the​ ​first​ ​day​ ​of​ ​school.​ ​The​ ​relief​ ​measures​ ​agreed​ ​upon​ ​shall​ ​be​
​applied within one month of this meeting.​

​Section 8 - Membership​

​Membership​ ​in​ ​the​ ​Union​ ​is​ ​not​ ​compulsory.​ ​Neither​ ​party​ ​shall​ ​exert​ ​any​ ​pressure​ ​on​ ​or​ ​discriminate​
​against​ ​an​ ​employee​ ​with​ ​regards​ ​to​ ​such​ ​matters.​ ​Every​ ​employee​ ​in​ ​the​ ​bargaining​ ​unit​ ​(each​
​"bargaining​ ​unit​ ​member")​ ​can​ ​freely​ ​choose​ ​to​ ​become​ ​a​ ​member​ ​of​ ​the​ ​Union​ ​or​ ​to​ ​not​ ​become​ ​a​
​member​ ​of​ ​the​ ​Union.​ ​Bargaining​ ​unit​ ​membership​ ​and​ ​Union​ ​membership​ ​are​ ​distinct.​ ​An​ ​employee​
​covered​ ​by​ ​the​ ​Collective​ ​Bargaining​ ​Agreement​ ​is​ ​always​ ​a​ ​bargaining​ ​unit​ ​member,​ ​but​ ​such​ ​an​
​employee becomes a Union member only by choice.​

​Section 9 - Payroll Dues Deduction​

​A.​ ​Administrators​​may​​elect​​to​​have​​Union​​dues​​deducted​​directly​​from​​their​​pay.​​Payroll​​deductions​
​for dues will be governed by the following procedures:​

​1.​ ​Each​ ​administrator​ ​wishing​ ​to​ ​have​ ​Union​ ​dues​ ​withheld​ ​from​ ​their​ ​pay​ ​must​ ​submit​​a​
​signed authorization form to the Business Office.​
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​2.​ ​The​ ​Union​ ​will​ ​provide​ ​the​ ​Business​ ​Office​ ​with​ ​the​ ​appropriate​ ​dues​ ​calculations​ ​to​
​withhold​​from​​the​​administrator’s​​pay.​​If​​the​​amount​​of​​an​​administrator’s​​dues​​deduction​
​changes​​during​​the​​school​​year,​​the​​Union​​will​​promptly​​provide​​the​​Business​​Office​​with​
​the​ ​updated​ ​calculation​​and​​the​​change​​will​​be​​applied​​within​​ten​​(10)​​business​​days​​or​
​as soon as practicable.​

​3.​ ​Payroll​ ​deductions​ ​for​ ​dues​ ​collection​ ​will​ ​be​ ​made​ ​in​ ​twenty​ ​(20)​ ​substantially​ ​equal​
​installments beginning with the first pay in September.​

​4.​ ​The​ ​Business​ ​Office​ ​will​ ​process​ ​new​​requests​​for​​payroll​​deductions​​within​​fifteen​​(15)​
​business days from receipt of the written request or as soon as practicable.​

​5.​ ​The​​District​​will​​discontinue​​an​​administrator’s​​payroll​​deduction​​upon​​written​​notice​​from​
​the  administrator or the Union.​

​6.​ ​At​​each​​payroll​​cycle,​​the​​District​​will​​provide​​the​​Union​​with​​a​​report​​of​​employee​​names​
​and the amount of dues deducted from each of their pays.​

​B.​ ​For​​any​​legal​​action​​against​​the​​District​​arising​​from​​its​​compliance​​with​​Article​​III,​​Section​​9.A.​​the​
​Union will defend the District through legal counsel selected by the Union if the District:​

​1.​ ​Provides notice to the Union.​

​2.​ ​Does not object to the Union intervening as a party if it so desires.​

​3.​ ​Cooperates with the Union and its counsel in defending the action.​

​The​ ​Union​ ​has​ ​authority​ ​to​ ​compromise​ ​and​ ​settle​ ​any​ ​claim​ ​it​ ​defends​ ​pursuant​ ​to​ ​Article​ ​III,​
​Section 9.A.​

​In​​any​​action​​so​​defended,​​the​​Union​​will​​indemnify​​and​​hold​​harmless​​the​​Board​​and​​its​​agents​
​from​​any​​liability​​and​​costs​​imposed​​by​​a​​final​​judgment​​of​​a​​court​​or​​administrative​​agency​​as​​a​
​direct consequence of complying with Article III, Section 9.A.​

​ARTICLE IV​
​LEAVES OF ABSENCE​

​Section 1- Leaves of Absence for Professional Improvement​

​A.​ ​An​​administrator​​may​​be​​granted​​a​​leave​​of​​absence,​​without​​pay,​​for​​a​​period​​not​​to​​exceed​​one​
​(1) year for the purpose of:​

​1.​ ​Graduate study (a minimum of ten [10] semester hours each semester or its equivalent);​

​2.​ ​Independent​​research​​in​​education​​or​​an​​educationally​​related​​field​​under​​the​​supervision​
​of the Superintendent or an accredited college or university; or​
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​3.​ ​Educational travel (itinerary must accompany application).​

​B.​ ​If​​the​​administrator​​requests​​in​​writing​​the​​continuation​​of​​life​​insurance​​premiums​​paid​​for​​by​​the​
​Board​ ​and/or​ ​health​ ​and​ ​hospitalization​ ​insurance​ ​premiums​ ​paid​ ​for​ ​by​ ​the​ ​Board,​ ​the​
​administrator​ ​shall​ ​also​​sign​​a​​statement​​indicating​​that​​the​​administrator​​shall​​agree​​to​​full-time​
​service​​in​​the​​District​​for​​a​​one​​(1)​​year​​period​​upon​​completion​​of​​the​​leave.​​If​​the​​administrator​
​signs​ ​said​ ​statement​ ​and​ ​fails​ ​to​ ​return​ ​to​ ​the​ ​District,​ ​the​ ​administrator​ ​shall​ ​reimburse​ ​the​
​District​ ​for​ ​all​ ​fringe​ ​benefit​ ​costs​ ​within​ ​one​ ​(1)​ ​month​ ​after​ ​termination​ ​of​ ​said​ ​leave.​ ​If​ ​the​
​administrator​ ​does​ ​not​ ​choose​ ​Board​ ​payment​ ​of​ ​fringe​ ​benefits,​ ​the​ ​administrator​ ​shall​ ​be​
​permitted​ ​to​ ​pay​ ​the​ ​premiums​ ​on​​said​​benefits​​and​​be​​retained​​as​​part​​of​​the​​employee​​group​
​during the period of said leave.​

​Section 2 - Paid Leave Days​

​The​ ​administrator​ ​shall​ ​be​ ​provided​ ​those​ ​paid​ ​leave​ ​days​ ​necessary​ ​for​ ​important​ ​and​ ​reasonable​
​purposes​ ​as​ ​determined​ ​by​​the​​Superintendent,​​including​​but​​not​​limited​​to,​​personal​​and​​family​​illness,​
​personal​ ​business,​ ​religious​ ​holidays,​ ​maternity/paternity,​ ​workers​ ​compensation,​ ​jury​ ​duty,​ ​and​​funeral​
​attendance.​ ​The​ ​School​​District​​maintains​​the​​authority​​to​​monitor​​and​​control​​the​​administrator's​​use​​of​
​paid leave.​

​Leave​​days​​shall​​not​​be​​used​​for​​personal​​pleasure​​or​​for​​extended​​vacation​​purposes.​​Misuse​​or​​abuse​
​of leave days shall be subject to administrative disciplinary action.​

​Reporting​ ​the​ ​use​ ​and​ ​the​ ​type​ ​of​ ​leave​ ​day(s)​ ​shall​ ​be​ ​pursuant​ ​to​ ​the​ ​School​ ​District's​ ​reporting​
​procedures.​ ​No​ ​accumulation​ ​of​ ​leave​ ​days,​ ​from​ ​year​ ​to​ ​year,​ ​or​ ​payment​ ​for​ ​unused​ ​leave​ ​days​ ​is​
​contemplated by this Contract.​

​In​​the​​case​​of​​an​​extended​​leave​​of​​absence​​for​​illness/disability​​compensable​​under​​the​​School​​District's​
​long-term​ ​disability​ ​plan,​ ​the​ ​administrator​ ​shall​ ​be​ ​permitted​ ​to​ ​receive​​paid​​leave​​days​​for​​ninety​​(90)​
​days,​​or​​the​​commencement​​of​​receipt​​of​​long-term​​disability​​benefits,​​whichever​​date​​first​​occurs.​​In​​the​
​event​ ​that​ ​long-term​ ​disability​ ​payments​ ​or​ ​proceeds​ ​are​ ​received​ ​by​ ​the​ ​administrator​​after​​the​​ninety​
​(90)​ ​day​ ​period​ ​for​ ​which​ ​the​ ​administrator​ ​has​ ​received​ ​remuneration​ ​from​ ​the​ ​School​ ​District​
​("Remuneration"),​ ​the​ ​administrator​ ​shall​ ​turn​ ​over​ ​to​ ​the​ ​School​ ​District​ ​the​ ​amount​ ​of​ ​insurance​
​proceeds equal to the Remuneration.​

​Section 3 - Leave of Absence Without Pay​

​A.​ ​Military​ ​Leave​ ​-​ ​A​ ​military​ ​leave​ ​of​ ​absence​ ​shall​ ​be​​granted​​to​​any​​administrator​​who​​shall​​be​
​inducted​ ​or​ ​shall​ ​enlist​ ​for​ ​military​ ​duty​​in​​any​​branch​​of​​the​​armed​​forces​​of​​the​​United​​States.​
​Persons​ ​on​ ​this​​leave​​shall​​receive​​no​​benefits;​​however,​​they​​will​​be​​allowed​​to​​retain​​any​​sick​
​leave​​already​​accumulated.​​Upon​​return​​from​​such​​leave,​​an​​administrator​​shall​​be​​placed​​at​​the​
​same​​position​​on​​the​​salary​​schedule​​as​​the​​administrator​​would​​have​​had​​the​​administrator​​been​
​employed​​in​​the​​District​​during​​such​​period.​​The​​period​​of​​said​​leave​​shall​​not​​exceed​​the​​period​
​of​ ​one​ ​(1)​ ​enlistment​ ​if​ ​the​ ​administrator​ ​enlists​ ​or​ ​the​ ​period​ ​covered​​by​​the​​original​​induction​
​orders if the administrator is drafted.​

​B.​ ​General​​Leave​​of​​Absence​​-​​Any​​administrator​​may​​be​​granted​​a​​leave​​of​​absence​​of​​up​​to​​one​
​(1)​​year​​for​​any​​worthwhile​​purpose.​​Such​​a​​leave​​may​​also​​be​​extended​​for​​a​​second​​year​​if​​the​
​Superintendent​ ​so​ ​recommends​ ​and​ ​the​ ​Board​ ​so​ ​chooses​ ​to​ ​approve​ ​said​ ​leave.​ ​At​ ​the​
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​expiration​​of​​the​​leave,​​the​​administrator​​shall​​be​​reappointed​​to​​the​​District's​​administrative​​staff.​
​Persons​ ​on​ ​this​ ​leave​ ​shall​ ​accrue​ ​no​ ​additional​ ​sick​ ​leave,​ ​but​ ​shall​ ​be​ ​allowed​​to​​retain​​sick​
​leave already accumulated.​

​Administrators​​on​​such​​leave​​may​​continue​​their​​benefits​​by​​paying​​all​​monthly​​premiums​​one​​(1)​
​month in advance to the Business Office.​

​C.​ ​Family​​and​​Medical​​Leave​​-​​After​​a​​full​​year​​(at​​least​​1250​​hours)​​of​​employment,​​employees​​will​
​be​​eligible​​to​​request​​an​​unpaid​​leave​​of​​up​​to​​twelve​​(12)​​weeks​​for​​the​​birth​​of​​a​​child,​​adoption​
​of​ ​a​​child,​​foster​​care​​of​​a​​child,​​care​​of​​a​​child​​18​​years​​or​​younger,​​care​​for​​a​​spouse,​​child​​or​
​parent​​if​​such​​relative​​has​​a​​serious​​health​​condition,​​or​​for​​their​​own​​serious​​illness.​​To​​be​​eligible​
​for​ ​the​ ​leave,​ ​the​ ​employee​ ​must​ ​have​​been​​actively​​employed​​for​​one​​(1)​​full​​year​​prior​​to​​the​
​commencement​ ​of​ ​the​ ​leave.​ ​The​ ​Board​ ​may​ ​require​ ​that​ ​the​​employee​​exhaust​​all​​paid​​leave​
​entitlement as part of the mandated twelve (12) week leave period.​

​Application​ ​for​ ​leave​ ​under​ ​this​ ​provision​ ​shall​ ​be​ ​made​ ​by​ ​completing​ ​the​ ​District-provided​
​application​ ​form​ ​at​ ​least​ ​thirty​ ​(30)​ ​days​ ​prior​ ​to​ ​the​ ​commencement​ ​of​ ​the​ ​leave.​ ​If​ ​it​ ​is​ ​not​
​possible​ ​to​ ​complete​ ​the​ ​application​ ​form​ ​in​​advance​​of​​the​​leave,​​the​​form​​must​​be​​completed​
​and​​signed​​within​​ten​​(10)​​days​​of​​the​​start​​of​​the​​leave.​​The​​form​​shall​​state:​​(1)​​the​​reason​​for​
​the​ ​leave;​ ​(2)​ ​relationship​ ​to​ ​the​ ​individual;​ ​(3)​ ​expected​ ​beginning​ ​and​ ​ending​ ​dates;​ ​(4)​
​physician's​ ​verification;​ ​(5)​ ​agreement​ ​to​ ​reimburse​ ​the​ ​costs​ ​of​ ​medical​ ​premiums​ ​should​ ​the​
​employee​ ​sever​ ​employment,​ ​subject​ ​to​ ​the​ ​exceptions​ ​as​ ​outlined​ ​in​​the​​Family​​and​​Medical​
​Leave Act Rules and Regulations.​

​The​​Board​​may​​request​​medical​​verification​​or​​other​​information​​verifying​​the​​need​​for​​the​​leave.​
​The​​commencement​​and​​duration​​of​​the​​leave​​may​​be​​dependent​​on​​the​​special​​leave​​rules​​set​
​forth​ ​for​ ​academic​ ​institutions​ ​in​ ​the​ ​Family​ ​and​ ​Medical​ ​Leave​ ​Act​ ​as​ ​determined​ ​by​ ​the​
​employer.​ ​Seniority​ ​shall​ ​continue​ ​to​ ​accrue​ ​during​ ​the​ ​leave.​​Health​​benefits​​will​​be​​continued​
​during​ ​the​ ​leave​ ​under​ ​the​ ​same​ ​conditions​ ​and​ ​at​ ​the​ ​same​ ​level​ ​as​ ​if​ ​the​​employee​​were​​at​
​work.​ ​If​ ​the​ ​employee​​returns​​to​​work​​immediately​​following​​the​​twelve​​(12)​​weeks​​of​​leave,​​the​
​employee​​shall​​return​​to​​the​​same​​position​​or​​a​​position​​equivalent​​to​​the​​position​​held​​prior​​to​​the​
​leave.​ ​If​ ​the​ ​leave​ ​continues​ ​for​ ​longer​ ​than​ ​twelve​ ​weeks,​ ​the​ ​employee​ ​will​ ​return​ ​under​​the​
​conditions stated in Section B of this Article.​

​ARTICLE V​
​GRIEVANCE PROCEDURE​

​Section 1 - Definition and Restriction​

​Any​ ​individual​ ​who​ ​is​ ​a​ ​party​ ​to​ ​this​ ​Agreement​ ​and​​who​​feels​​that​​such​​Agreement​​has​​been​​violated​
​may​ ​file​ ​a​ ​grievance​ ​in​ ​accordance​ ​with​ ​the​ ​procedures​ ​detailed​ ​in​​Section​​2​​and​​3​​of​​this​​Article.​​It​​is​
​expressly​ ​understood​ ​that​ ​only​ ​matters​ ​related​​specifically​​to​​this​​Agreement​​are​​grievable​​and​​that​​the​
​person​​alleging​​a​​violation​​of​​this​​Agreement​​shall​​place​​said​​grievance​​in​​writing​​indicating​​(a)​​the​​date​​of​
​the​ ​alleged​ ​violation,​ ​(b)​ ​the​ ​specific​ ​Article​ ​and​ ​wording​ ​of​ ​the​ ​Agreement​ ​that​ ​has​ ​allegedly​ ​been​
​violated,​ ​and​​(c)​​the​​resolution​​requested.​​Failure​​to​​meet​​the​​time​​limits​​as​​detailed​​under​​each​​step​​of​
​the​ ​grievance​ ​procedure​ ​automatically​ ​waives​ ​the​ ​right​​to​​continue​​the​​grievance.​​Failure​​to​​provide​​an​
​answer​​as​​called​​for​​in​​each​​step​​shall​​automatically​​cause​​the​​grievance​​to​​be​​moved​​to​​the​​next​​higher​
​step in the grievance procedure.​
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​Section 2 - Administrator's Grievance​

​Step​​No.​​1:​ ​Any​ ​administrator​ ​believing​ ​there​ ​has​ ​been​ ​an​​alleged​​violation​​of​​this​​Agreement​​shall​
​meet​​with​​their​​immediate​​supervisor​​within​​ten​​(10)​​working​​days​​of​​the​​alleged​​violation.​
​If​​the​​grievance​​is​​not​​resolved​​in​​that​​meeting,​​the​​immediate​​supervisor​​shall​​provide​​a​
​written answer within ten (10) working days of the discussion.​

​Step​​No.​​2:​ ​If​​the​​administrator​​does​​not​​agree​​with​​the​​answer​​provided​​by​​the​​immediate​​supervisor,​
​the​ ​administrator​ ​may​ ​appeal​ ​within​​ten​​(10)​​working​​days​​of​​receipt​​of​​the​​supervisor's​
​answer​ ​to​ ​the​ ​Superintendent​ ​of​ ​Schools.​ ​The​ ​Superintendent​ ​or​ ​designee​ ​shall​ ​meet​
​with​​said​​administrator​​within​​ten​​(10)​​working​​days​​of​​the​​request​​for​​such​​meeting.​​The​
​Superintendent​​or​​designee​​shall​​provide​​a​​written​​answer​​within​​ten​​(10)​​working​​days​​of​
​said meeting.​

​Step​​No.​​3:​ ​If​ ​the​ ​administrator​ ​does​ ​not​ ​agree​ ​with​ ​the​ ​answer​ ​provided​ ​by​ ​the​​Superintendent​​or​
​designee,​​the​​administrator​​may​​request,​​within​​ten​​(10)​​working​​days​​of​​said​​answer,​​a​
​Board​ ​hearing​ ​on​ ​the​ ​alleged​ ​violation.​ ​The​ ​Board​ ​may​ ​arrange​ ​for​ ​a​ ​hearing​ ​on​ ​the​
​alleged​ ​violation​ ​at​ ​its​ ​next​ ​regularly​ ​scheduled​ ​Board​ ​meeting,​ ​but,​ ​in​ ​any​ ​case,​ ​the​
​Board​​shall​​hold​​said​​hearing​​within​​fifteen​​(15)​​working​​days​​of​​receipt​​of​​request​​for​​said​
​hearing.​​The​​administrator​​may​​request​​that​​said​​hearing​​be​​held​​in​​closed​​session.​​The​
​Board shall provide a written answer within the ten (10) working days of said meeting.​

​Step​​No.​​4:​ ​If​​the​​grievance​​is​​still​​unresolved,​​either​​party​​may,​​within​​ten​​(10)​​working​​days​​after​​the​
​Step 3 disposition, and by written notice to the other party, request arbitration.​

​Within​​ten​​(10)​​working​​days​​after​​such​​notice​​to​​arbitrate,​​the​​Union​​and​​the​​Board​​shall​
​attempt​​to​​agree​​upon​​a​​mutually​​acceptable​​arbitrator.​​If​​the​​parties​​are​​unable​​to​​agree,​
​a​​request​​for​​a​​list​​of​​arbitrators​​will​​be​​made​​to​​the​​American​​Arbitration​​Association​​by​
​the​ ​party​ ​seeking​ ​arbitration​ ​within​ ​the​ ​next​ ​five​ ​(5)​ ​working​ ​days.​ ​The​ ​parties​ ​will​ ​be​
​bound​ ​by​ ​the​ ​rules​ ​and​ ​procedures​ ​of​ ​the​ ​American​ ​Arbitration​ ​Association​ ​in​ ​the​
​selection of an arbitrator.​

​The​​arbitrator​​so​​selected​​will​​hear​​the​​matter​​promptly​​and​​will​​issue​​a​​decision​​no​​later​
​than​​thirty​​(30)​​days​​from​​the​​date​​of​​the​​close​​of​​the​​hearings.​​The​​Arbitrator's​​decision​
​will​ ​be​ ​in​ ​writing​ ​and​ ​will​ ​set​​forth​​their​​findings​​of​​facts,​​reasoning,​​and​​conclusions​​on​
​the issues submitted.​

​The​ ​Arbitrator​ ​shall​ ​have​ ​no​ ​authority​ ​except​ ​to​ ​pass​ ​upon​ ​alleged​ ​violations​ ​of​ ​the​
​provisions​ ​of​ ​this​ ​Agreement​ ​and​ ​to​ ​determine​ ​disputes​ ​involving​ ​the​ ​application​ ​or​
​interpretation​ ​of​ ​such​ ​provisions.​ ​The​​Arbitrator​​shall​​have​​no​​power​​or​​authority​​to​​add​
​to,​ ​subtract​ ​from,​ ​or​ ​modify​ ​any​ ​of​ ​the​ ​terms​​of​​this​​Agreement,​​nor​​shall​​the​​Arbitrator​
​render​ ​any​ ​decision​ ​which​ ​would​ ​require​ ​an​ ​action​ ​in​ ​violation​ ​of​ ​the​ ​Michigan​ ​School​
​Law.​

​Section 3 - Cost Sharing​

​The cost of the arbitrator's services, including expenses, if any, shall be borne equally by the parties.​
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​Section 4 -Time Limits​

​The​​time​​limits​​set​​forth​​above​​in​​Steps​​1​​through​​4​​may​​be​​extended​​in​​writing​​for​​good​​cause​​shown​​or​
​mutual​ ​consent​ ​of​ ​the​ ​parties.​ ​Time​ ​limits​ ​set​ ​forth​ ​herein​ ​or​ ​agreed​ ​upon​ ​shall​ ​be​ ​considered​ ​as​
​substantive, and failure to conform to them shall mean default by the party failing to conform.​

​ARTICLE VI​
​WORK YEAR AND FRINGE BENEFITS​

​Section 1 - Administrators' Work Calendar​

​The following holidays will not be included in the work calendar:​

​Holidays​
​Independence Day​

​and four (4) additional days for the week of Independence Day​
​Labor Day​

​Thanksgiving Day​
​Day after Thanksgiving​

​Christmas Eve​
​Christmas Day​
​New Year's Eve​

​In addition - four (4) additional days for winter holiday​
​New Year's Day​

​Good Friday​
​Memorial Day​

​Juneteenth National Independence Day​

​If​​the​​regular​​holiday​​falls​​on​​Saturday​​or​​Sunday​​and​​another​​day​​is​​declared​​as​​the​​District's​​designated​
​holiday, that day shall not be a scheduled work day.​

​The​ ​District​ ​will​ ​attempt​ ​not​​to​​schedule​​mandatory​​meetings/work​​days​​in​​the​​month​​of​​July​​or​​the​​first​
​week​ ​of​ ​August.​ ​If​​a​​meeting​​is​​scheduled,​​administration​​will​​work​​with​​Union​​leadership​​to​​schedule​​a​
​mutually agreeable date, time and location.​

​A.​ ​Vacation Days​

​The​ ​administrator​​shall​​be​​credited​​with​​vacation​​days​​in​​accordance​​with​​the​​chart​​list​​below​​in​
​addition​ ​to​ ​the​ ​holidays​ ​recognized​ ​herein.​ ​Vacation​​days​​shall​​be​​taken​​at​​a​​time​​agreeable​​to​
​the​ ​Superintendent​ ​or​ ​Designee.​​Failure​​of​​the​​administrator​​to​​take​​any​​vacation​​time​​shall​​not​
​entitle​​the​​Administrator​​to​​additional​​compensation​​except​​as​​outlined​​in​​this​​section.​​All​​vacation​
​days​​are​​expected​​to​​be​​used​​prior​​to​​the​​conclusion​​of​​each​​contract​​year.​​It​​is​​recognized​​that​
​due​ ​to​ ​the​ ​nature​ ​of​ ​the​ ​school​ ​calendar​ ​and​ ​the​ ​contract​ ​dates​ ​this​ ​may​ ​not​ ​always​ ​be​
​reasonably​ ​accomplished.​ ​In​ ​the​ ​event​ ​the​ ​administrator​ ​is​ ​unable​ ​to​ ​utilize​ ​all​ ​their​ ​allotted​
​vacation​ ​time,​ ​those​​unused​​vacation​​days​​will​​be​​carried​​over​​to​​the​​following​​year.​​It​​is​​further​
​recognized​​that​​these​​days,​​referred​​to​​as​​carry​​over​​days,​​shall​​not​​exceed​​five​​(5)​​days​​in​​any​
​given​​year.​​The​​administrator​​must​​notify​​the​​Office​​of​​Human​​Resources​​by​​June​​1​​of​​each​​year​
​if​​the​​administrator​​intends​​to​​carry​​over​​up​​to​​five​​(5)​​vacation​​days​​or​​be​​paid​​out​​for​​up​​to​​five​
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​(5)​​vacation​​days.​​Administrators​​who​​have​​used​​more​​than​​ten​​(10)​​paid​​leave​​days​​as​​defined​
​in​ ​Article​ ​IV,​ ​Section​ ​2,​ ​during​ ​the​ ​school​ ​year​ ​are​ ​not​ ​eligible​ ​to​ ​carry​ ​over​ ​or​ ​be​​paid​​out​​for​
​unused​ ​vacation​​days.​​Payout​​for​​unused​​vacation​​days​​will​​be​​calculated​​at​​the​​administrator’s​
​per diem rate based on 260 work days.​

​Position​ ​Vacation Days​

​Director,​​High​​School​​Principal,​​Middle​​School​
​Principal, OEC Head of School​

​19​

​Elementary Principal, Supervisor​ ​26​

​High​ ​School​ ​Assistant​ ​Principal,​ ​Middle​
​School Assistant Principal​

​24​

​B.​ ​If​ ​an​ ​administrator​ ​works​ ​any​ ​of​ ​the​ ​contractually​ ​recognized​ ​holidays​ ​or​ ​if​ ​an​ ​administrator​ ​is​
​required​ ​to​ ​attend​ ​an​ ​event​ ​on​ ​the​ ​weekend​ ​for​ ​a​ ​non-school​ ​sponsored​ ​event,​ ​upon​ ​prior​
​approval​ ​of​ ​the​ ​Superintendent​ ​or​ ​designee,​ ​those​ ​days​ ​will​ ​be​ ​credited​ ​to​ ​the​ ​administrator's​
​vacation days.​

​C.​ ​Administrators​​may​​work​​remotely​​up​​to​​six​​(6)​​days​​between​​the​​last​​student​​attendance​​day​​in​
​June​​and​​the​​end​​of​​the​​first​​week​​in​​August.​​Administrators​​can​​use​​no​​more​​than​​one​​(1)​​remote​
​day per week.​

​Section 2 - Reimbursement for Administrative Proficiency Improvement​

​The​ ​Board​ ​and​ ​the​ ​Union​ ​believe​ ​it​ ​is​ ​desirable​ ​for​ ​administrators​ ​to​ ​participate​ ​in​ ​certain​ ​educational​
​programs​ ​that​ ​directly​ ​benefit​ ​the​​District.​​Administrators​​approved​​or​​directed​​by​​the​​Superintendent​​to​
​participate​ ​in​ ​programs​ ​for​ ​the​ ​purpose​ ​of​ ​improving​ ​administrative​ ​proficiencies​ ​in​​the​​District​​shall​​be​
​reimbursed​​for​​the​​costs​​of​​tuition,​​fees​​and​​supplies​​connected​​with​​such​​programs.​​To​​be​​eligible​​for​​this​
​provision,​ ​the​ ​administrator​ ​must​ ​file​ ​a​ ​written​ ​request​ ​with​ ​the​ ​Superintendent​ ​setting​ ​forth​ ​the​
​instructional​ ​program,​​its​​dates,​​costs​​and​​other​​pertinent​​data​​at​​least​​twenty-five​​(25)​​days​​prior​​to​​the​
​commencement​​of​​the​​program.​​The​​Superintendent​​must​​respond​​within​​the​​twenty​​(20)​​calendar​​days​
​following​ ​receipt​ ​of​ ​the​ ​written​ ​request.​ ​Failure​ ​to​ ​respond​ ​within​ ​the​ ​twenty​ ​(20)​ ​day​ ​period​ ​shall​
​constitute​​approval​​of​​the​​request.​​Approval​​of​​participants​​and​​programs​​by​​the​​Superintendent​​are​​not​
​subject​ ​to​ ​the​ ​grievance​ ​procedure.​ ​The​ ​administrator​ ​shall​ ​submit​ ​a​ ​request​​for​​reimbursement,​​along​
​with​ ​appropriate​ ​receipts​ ​and​ ​documentation​ ​of​ ​successful​ ​completion​ ​of​ ​the​ ​course​ ​work,​ ​within​ ​thirty​
​(30)​ ​calendar​ ​days​ ​of​ ​completion​ ​of​ ​the​ ​course​​work.​ ​“Successful​​completion”​​is​​defined​​as​​earning​​at​
​least​ ​a​​grade​​of​​3.0​​(or​​equivalent)​​in​​the​​course.​​Effective​​July​​1,​​2018,​​Team​​Management​​Union​​staff​
​who​​received​​an​​overall​​rating​​of​​Effective​​on​​their​​most​​recent​​West​​Bloomfield​​School​​District​​year​​end​
​performance​​appraisal​​are​​eligible​​for​​Administrative​​Proficiency​​Improvement.​​Team​​Management​​Union​
​staff​ ​who​ ​received​ ​an​ ​overall​ ​rating​ ​of​ ​Developing​ ​or​ ​Needing​ ​Support​ ​on​ ​their​ ​most​ ​recent​ ​West​
​Bloomfield​​School​​District​​year​​end​​performance​​appraisal​​are​​not​​eligible​​for​​this​​benefit.​​The​​program​​of​
​administrator​​reimbursement​​for​​proficiency​​improvement​​shall​​be​​funded​​by​​the​​Board​​in​​the​​amount​​of​
​Thirty-Five​ ​Thousand​ ​Dollars​ ​($35,000)​ ​per​ ​school​ ​year,​ ​with​ ​each​ ​individual​ ​administrator​ ​eligible​ ​to​
​receive​ ​up​ ​to​ ​Eight​ ​Thousand​ ​Dollars​ ​($8,000)​ ​in​ ​funding.​ ​An​ ​administrator​ ​may​ ​apply​ ​to​ ​the​
​Superintendent​ ​or​ ​designee​ ​for​ ​additional​ ​reimbursement​ ​after​ ​April​ ​1​ ​if​ ​funds​ ​are​​still​​available,​​not​​to​
​exceed​ ​Thirty-Five​ ​Thousand​ ​Dollars​ ​($35,000).​​Administrators​​hired​​into​​the​​Team​​Management​​Union​
​after​ ​July​ ​1,​ ​2011​ ​will​ ​be​ ​required​ ​to​ ​refund​ ​to​ ​the​ ​District​ ​payment​ ​made​ ​for​ ​any​ ​course​ ​work​ ​in​ ​the​
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​previous​ ​three​ ​(3)​ ​years​ ​from​ ​the​ ​date​ ​of​ ​separation.​ ​Administrators​ ​hired​ ​into​ ​the​ ​Team​ ​Management​
​Union​ ​on​ ​or​ ​before​ ​July​ ​1,​ ​2011​ ​will​ ​be​​required​​to​​refund​​to​​the​​District​​payment​​made​​for​​any​​course​
​work​ ​in​ ​the​ ​previous​ ​three​ ​(3)​ ​years​ ​from​​the​​date​​of​​separation​​if​​the​​coursework​​was​​completed​​after​
​July​ ​1,​ ​2017.​​If​​the​​administrator​​files​​for​​retirement​​with​​the​​Office​​of​​Retirement​​Services,​​the​​required​
​repayment for any course work will be waived.​

​Section 3 - Professional Memberships​

​The District shall pay the professional dues for one (1) professional organization for each administrator.​

​Section 4 - Mentoring Program for New Administrators​

​New​ ​administrators​ ​will​ ​be​ ​provided​ ​a​ ​mentor​ ​for​ ​a​ ​period​ ​of​ ​one​ ​school​ ​year.​ ​The​ ​mentor​ ​will​ ​offer​
​assistance,​ ​guidance,​ ​resources,​ ​and​ ​information​ ​in​ ​a​ ​collegial​ ​fashion.​ ​Available​ ​mentors​ ​will​ ​be​
​identified​ ​from​ ​the​ ​ranks​ ​of​ ​current​ ​TMU​ ​members.​ ​Mentors​ ​will​ ​be​ ​compensated​ ​at​ ​the​ ​rate​ ​of​ ​Five​
​Hundred​ ​Dollars​ ​($500)​ ​per​ ​mentee.​ ​Mentor​ ​stipends​ ​will​ ​be​ ​paid​ ​upon​ ​satisfactory​ ​completion​ ​of​
​mentoring​ ​duties​ ​at​ ​the​ ​end​ ​of​ ​the​ ​school​ ​year.​ ​Mentors​ ​and​ ​mentees​ ​are​ ​expected​ ​to​ ​meet,​ ​at​ ​a​
​minimum,​​once​​per​​month.​​Mentors​​will​​be​​responsible​​for​​maintaining​​a​​mentoring​​log​​and​​submitting​​the​
​log at the conclusion of the school year prior to issuance of the mentoring stipend.​

​Section 5 - Snow Days​

​Administrators​​may​​work​​from​​home​​on​​snow​​days.​​A​​minimum​​of​​one​​(1)​​administrator​​per​​building​​will​
​visit​ ​the​ ​building​ ​at​ ​some​​point​​during​​the​​day​​to​​ensure​​the​​building​​is​​ready​​for​​student​​instruction​​the​
​following day.​

​Section 6 - Group Life Insurance​
​The​ ​Board​ ​shall​ ​provide,​ ​without​ ​cost​ ​to​ ​the​ ​administrator,​ ​group​ ​life​ ​and​ ​accidental​ ​death​ ​and​
​dismemberment​​insurance​​in​​the​​amount​​of​​two​​(2)​​times​​the​​individual's​​salary​​with​​a​​maximum​​of​​One​
​Hundred​​Fifty​​Thousand​​Dollars​​($150,000).​​An​​administrator​​may,​​at​​the​​administrator’s​​option,​​pay​​the​
​Business​​Office​​for​​the​​amount​​of​​insurance​​over​​Fifty​​Thousand​​Dollars​​($50,000)​​at​​the​​composite​​rate.​
​Otherwise,​​the​​premium​​for​​the​​amount​​over​​Fifty​​Thousand​​Dollars​​($50,000)​​coverage​​becomes​​taxable​
​income.​

​Those​ ​completing​ ​ten​​(10)​​years'​​service​​and​​retiring​​shall​​retain​​Twenty​​Thousand​​Dollars​​($20,000)​​in​
​group term life insurance, paid for by the Board.​

​Section 7 - Medical Insurance​

​The​ ​District​ ​will​ ​provide​ ​the​ ​MESSA​ ​Choices​ ​Health​ ​Care​ ​Package.​ ​MESSA​ ​Choices​ ​includes​
​$1,000/$2,000​ ​deductible,​ ​$20​ ​Office​ ​Visit​ ​with​​the​​5​​Tier​​Rx​​Plan​​or​​a​​$1,000/$2,000​​deductible​​with​​a​
​20%​ ​coinsurance​ ​with​ ​the​ ​5​ ​Tier​ ​Rx​ ​Plan​ ​or​ ​MESSA​ ​Essentials​ ​with​ ​a​ ​$375/$750​ ​deductible,​ ​20%​
​coinsurance​​with​​the​​Essentials​​by​​MESSA​​RX.​​Administrators​​may​​also​​choose​​the​​MESSA​​ABC​​Plan​​2​
​with​​a​​$2,000/$4,000​​deductible​​with​​the​​5​​Tier​​Rx​​Plan.​​The​​District​​currently​​pays​​the​​state​​CAP​​amount​
​for​​healthcare​​and​​the​​employee​​premium​​shall​​be​​adjusted​​based​​on​​insurance​​premiums​​and​​state​​CAP​
​adjustments in January.​
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​The​ ​District​ ​will​ ​pre-fund​ ​the​ ​HSA​ ​for​ ​employees​ ​in​ ​the​ ​amount​ ​of​ ​One​ ​Thousand​ ​Dollars​ ​($1,000)​​for​
​single​​coverage​​and​​Two​​Thousand​​Dollars​​($2,000)​​for​​two​​person​​and​​full​​family​​coverage​​on​​a​​yearly​
​basis.​

​Both​ ​parties​ ​recognize​ ​the​ ​District​ ​has​ ​the​ ​ability​ ​to​ ​change​ ​from​ ​the​ ​CAP​ ​to​ ​80/20​ ​and​​vice​​versa.​​In​
​consideration​​of​​the​​staff​​and​​their​​financial​​planning,​​the​​District​​will​​give​​notice​​to​​the​​Association​​of​​any​
​changes in a timely manner and agrees not to make this change more than once per benefit year.​

​All​ ​less​ ​than​ ​full-time​ ​administrators​ ​shall​ ​receive​ ​Board-paid​ ​life​ ​insurance​ ​and​ ​pro-rata​ ​long-term​
​disability​ ​insurance.​ ​Further,​ ​the​ ​Board​ ​will​ ​pay​ ​for​ ​a​ ​pro-rata​ ​share​ ​of​ ​the​ ​health,​ ​dental​ ​and​ ​vision​
​insurance.​ ​The​ ​pro-ration​ ​will​ ​be​ ​based​ ​on​ ​the​ ​percentage​ ​of​ ​the​ ​day​ ​worked.​ ​The​ ​administrator​ ​who​
​elects such coverage shall be responsible for the remaining cost.​

​Section 8 - Option for Those Not Electing Health Insurance​

​Full-time​​administrators​​not​​electing​​health​​insurance​​shall,​​upon​​application,​​be​​provided​​with​​cash​​in​​lieu​
​of​​health​​insurance​​as​​listed​​below​​on​​the​​conditions​​that:​​(1)​​the​​employee​​voluntarily​​and​​in​​writing​​opts​
​out​ ​of​ ​the​ ​available​ ​medical​ ​health​ ​care​ ​plan;​ ​and​ ​(2)​ ​provides​ ​documentation​ ​to​ ​the​ ​Superintendent's​
​designee​​that​​the​​employee​​has​​other​​medical​​health​​care​​coverage​​that​​meets​​the​​minimum​​value​​and​
​coverage requirements of the Affordable Care Act.​

​(Based on numbers at Open Enrollment)​

​Levels​ ​Number of​
​employees taking​

​cash-in-lieu​

​Cash-in-lieu full​
​family​

​Cash-in-lieu two​
​person​

​Cash-in-lieu one​
​person (not​
​included in​

​participation​
​numbers to the​

​left)​

​1​ ​0-3​ ​$325 per mo​ ​$325 per mo​ ​$325 per mo​

​2​ ​4+​ ​$525 per mo​ ​$425 per mo​ ​$325 per mo​

​Section 9 - Dental Insurance​

​Upon​ ​application​ ​of​ ​a​ ​full-time​ ​administrator,​ ​the​ ​Board​ ​will​ ​pay​ ​up​ ​to​​a​​maximum​​of​​the​​cost​​of​​dental​
​insurance​​for​​twelve​​(12)​​months​​for​​those​​completing​​the​​work​​year.​​This​​insurance​​is​​provided​​for​​those​
​not​ ​otherwise​ ​covered​ ​by​ ​dental​ ​insurance.​ ​The​ ​plan​​provided​​shall​​be​​a​​$3,000​​maximum​​per​​person,​
​per​​year​​or​​an​​equivalent​​or​​better​​plan​​as​​determined​​and​​approved​​by​​the​​Board.​​Orthodontic​​coverage​
​is​​set​​at​​a​​maximum​​of​​$3,000​​lifetime​​for​​children​​up​​to​​age​​19.​​The​​Board​​will​​provide​​dental​​coverage​
​through the MESSA PAK/Delta Dental.​

​Administrators​ ​covered​ ​by​ ​dental​ ​plans​ ​not​ ​provided​ ​by​ ​the​ ​West​ ​Bloomfield​ ​Schools​ ​or​ ​carried​ ​by​
​another​ ​employee​ ​of​ ​the​ ​West​ ​Bloomfield​ ​Schools​ ​shall​ ​be​ ​eligible​ ​for​ ​an​ ​equivalent​ ​or​ ​better​ ​plan​ ​as​
​determined​ ​and​ ​approved​ ​by​ ​the​ ​Board.​ ​The​ ​Board​ ​will​ ​provide​ ​dental​ ​coverage​ ​through​ ​the​ ​MESSA​
​PAK/Delta Dental.​
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​Section 10 - Long-Term Disability​

​The​ ​Board​ ​will​ ​provide,​ ​without​ ​cost​ ​to​ ​the​ ​administrator,​ ​a​ ​long-term​ ​disability​ ​insurance​ ​plan.​ ​Such​
​disability​ ​insurance​ ​shall​ ​provide​ ​benefits​ ​of​ ​sixty-six​ ​and​ ​two-thirds​ ​percent​ ​(66-2/3%)​ ​of​ ​the​ ​monthly​
​earnings​ ​maximum​ ​benefit​ ​Six​ ​Thousand​ ​Dollars​ ​($6,000)​ ​/​ ​maximum​ ​monthly​ ​salary​ ​Nine​ ​Thousand​
​Dollars​ ​($9,000)​ ​to​ ​the​ ​administrator​ ​who​ ​is​ ​unable​ ​to​ ​work​ ​due​ ​to​ ​extended​ ​sickness​ ​or​ ​injury.​ ​The​
​benefits​​of​​this​​plan​​shall​​commence​​after​​ninety​​(90)​​calendar​​days​​of​​such​​illness​​or​​injury​​and​​shall​​be​
​payable​ ​until​​the​​administrator​​reaches​​age​​65,​​if​​total​​disability​​commences​​at​​or​​before​​age​​sixty​​(60).​
​However,​ ​if​ ​total​ ​disability​ ​commences​ ​after​ ​age​ ​60,​ ​benefits​ ​will​ ​be​ ​paid​ ​up​ ​to​ ​a​ ​maximum​ ​of​​five​​(5)​
​years​​or​​the​​date​​the​​employee​​attains​​age​​70​​(whichever​​occurs​​first).​​For​​the​​purpose​​of​​the​​long-term​
​disability​ ​coverage,​ ​monthly​ ​earnings​ ​will​ ​be​ ​the​ ​administrator's​ ​regular​ ​salary​ ​divided​ ​by​ ​twelve​ ​(12)​
​months.​

​Section 11- Benefit Provisions​

​The​​provisions​​of​​the​​group​​policies​​purchased​​by​​the​​Board​​and​​the​​rules​​and​​regulations​​of​​each​​carrier​
​will govern as to commencement and duration of benefits and all other aspects of coverage.​

​Section 12 - Vision Insurance​

​The Board will provide vision coverage through the MESSA PAK/VSP/VSP3 Plus P200CL.​

​Section 13 - Effective Date of Insurance Coverage​

​Any​​new​​increase​​in​​coverage​​or​​insurance​​shall​​be​​effective​​upon​​the​​acceptance​​of​​a​​written​​application​
​by the carrier and when the carrier's requirements are met.​

​Section 14 - Cell Phone Allowance​

​Each​ ​administrator​ ​shall​ ​have​ ​a​ ​cell​ ​phone​ ​available​ ​for​ ​District​ ​business.​ ​The​​cell​​phone​​allowance​​is​
​Fifty Dollars ($50) per month.​

​Section 15 - Professional Responsibilities Allowance​

​Each​​administrator​​shall​​have​​a​​personal​​vehicle​​available​​for​​District​​business.​​The​​District​​will​​provide​​a​
​monthly​ ​allowance​ ​each​ ​fiscal​ ​year​ ​as​ ​listed​ ​in​ ​the​ ​table​ ​below​ ​for​ ​professional​ ​responsibilities​
​(“Professional​​Responsibilities​​Allowance”),​​which​​includes​​use​​of​​the​​administrator’s​​personal​​vehicle​​for​
​District​​business.​​The​​Professional​​Responsibilities​​Allowance​​will​​be​​paid​​in​​a​​manner​​determined​​by​​the​
​District​​with​​input​​from​​the​​administrator​​(e.g.,​​with​​regular​​compensation​​or​​deposited​​into​​a​​tax​​deferred​
​annuity).​ ​Mileage​ ​costs​ ​within​ ​the​ ​tri-county​ ​area​ ​are​ ​included​ ​in​ ​the​ ​Professional​ ​Responsibilities​
​Allowance.​ ​Trips​ ​outside​ ​the​ ​tri-county​ ​area​ ​authorized​ ​by​ ​the​ ​Superintendent​ ​or​ ​designee​ ​will​ ​be​
​reimbursed​ ​at​ ​the​ ​mileage​ ​rate​​established​​by​​the​​Internal​​Revenue​​Service,​​provided​​the​​administrator​
​submits​​to​​the​​Superintendent​​or​​designee​​documentation​​reflecting​​the​​claimed​​mileage​​within​​thirty​​(30)​
​days​​of​​travel,​​but​​no​​later​​than​​June​​30​​of​​the​​fiscal​​year.​​The​​Professional​​Responsibilities​​Allowance​​for​
​a​​school​​fiscal​​year​​is​​subject​​to​​proration​​(based​​on​​261​​workdays)​​if​​the​​Employee​​is​​not​​employed​​for​
​the full fiscal year​​.​
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​Position​ ​School Years​ ​Amount​

​High School Principal, Director,​
​OEC Head of School, Middle​
​School Principal​

​2025-2027​ ​$536​

​Athletic Director​ ​2025-2027​ ​$547​

​Elementary School Principal,​
​Assistant High School Principal​

​2025-2027​ ​$375​

​Assistant Middle School​
​Principal, Supervisor​

​2025-2027​ ​$306​

​Administrators will elect one of the three options for the Professional Responsibilities Allowance pay out:​

​●​ ​The allowance can be added into their compensation and paid on a monthly basis.​

​●​ ​The​ ​allowance​ ​can​ ​be​ ​deposited​ ​into​ ​one​ ​of​ ​the​ ​District's​ ​approved​ ​tax​​deferred​​annuities​​and​
​custodial accounts (403b/457b Plan) on a monthly basis.​

​●​ ​The allowance can be deposited into an HSA account, if available, on a monthly basis.​

​Section 16 - Tax-Deferred Annuity​

​Each​ ​administrator​ ​will​ ​receive​ ​twelve​ ​(12)​ ​month​ ​participation​ ​in​ ​a​ ​Board-paid​ ​tax-deferred​ ​annuity​
​program​ ​in​ ​the​ ​amount​ ​of​ ​Three​ ​Hundred​ ​Ninety-Eight​ ​Dollars​ ​($398)​ ​per​ ​month.​ ​In​ ​the​ ​event​ ​an​
​administrator​ ​does​ ​not​​complete​​the​​full​​work​​calendar​​year,​​the​​monthly​​premium​​times​​twelve​​(12)​​will​
​be​ ​prorated​ ​on​ ​the​ ​number​ ​of​ ​work​ ​days​ ​completed.​ ​Administrators​ ​may​ ​participate​ ​in​ ​tax-deferred​
​annuities​​or​​custodial​​accounts.​​The​​decision​​to​​participate​​with​​any​​company​​is​​the​​administrator's​​alone​
​and neither the Board nor Union shall be liable for monies invested.​

​Section 17 - Liability Insurance Coverage​

​The​ ​Board​ ​of​ ​Education​ ​agrees​ ​that​ ​during​ ​the​ ​life​ ​of​ ​the​ ​contract,​ ​the​ ​Board​ ​shall​ ​provide​ ​liability​
​insurance​​coverage​​comparable​​or​​better​​than​​current​​coverage​​(Home​​Insurance​​Company​​Rider​​ISOG​
​217).​ ​If​ ​an​​administrator​​has​​a​​complaint​​against​​the​​administrator​​lodged​​with​​the​​police​​department​​or​
​issued​​as​​a​​result​​of​​any​​action​​taken​​by​​the​​administrator​​while​​in​​the​​performance​​of​​regularly​​assigned​
​duties​ ​and​ ​performing​ ​properly,​ ​lawfully​ ​and​ ​in​ ​accordance​ ​with​ ​the​ ​written​ ​Board​ ​policy​ ​and​ ​written​
​administrative regulations, the Board shall refer the matter to its insurance carrier.​

​Section 18 - Sports Fees​

​An​​administrator's​​child(ren)​​will​​not​​be​​required​​to​​"pay​​to​​participate"​​for​​sports​​in​​the​​District​​unless​​it​​is​
​a self-funded sport. (Refer to Letter of Understanding)​
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​Section 19 - Discounts​

​A.​ ​The​ ​administrator​ ​will​ ​receive​ ​a​ ​25%​ ​discount​ ​on​ ​all​ ​community​ ​education​ ​programs​​excluding​
​aquatics programs.​

​B.​ ​The​ ​administrator​​and​​one​​(1)​​guest​​will​​receive​​free​​entry​​to​​all​​home​​athletic​​events​​(excludes​
​playoffs) and all fine arts events.​

​C.​ ​The administrator will receive one (1) 25% discount at Laker Landing per year.​

​D.​ ​The​​administrator​​will​​receive​​a​​Fifty​​Dollar​​($50)​​discount​​on​​a​​high​​school​​yearbook​​and​​a​​Fifty​
​Percent (50%) discount on a middle school and elementary school yearbook.​

​E.​ ​Parking passes at the high school will cost Five Dollars ($5) for an administrator's student.​

​F.​ ​The​​administrator​​will​​receive​​eight​​(8)​​tickets​​to​​West​​Bloomfield​​High​​School's​​graduation​​when​
​an immediate family member or a member of their household is graduating.​

​Section 20 - Retirement Incentive​

​Administrators​ ​retiring​ ​from​ ​service​ ​with​ ​the​ ​West​ ​Bloomfield​ ​School​ ​District​ ​shall​ ​receive​ ​a​ ​retirement​
​benefit​ ​of​ ​One​ ​Hundred​ ​Dollars​ ​($100)​ ​per​ ​year​ ​for​ ​all​ ​years​ ​of​ ​service​ ​in​ ​the​​West​​Bloomfield​​School​
​District,​​provided​​that​​their​​irrevocable​​resignation​​for​​the​​purpose​​of​​retirement​​is​​filed​​in​​writing​​at​​least​
​ninety​ ​(90)​ ​calendar​ ​days​ ​in​ ​advance​ ​of​ ​the​ ​proposed​ ​retirement​ ​date.​ ​Administrators​ ​that​ ​file​ ​their​
​irrevocable​ ​resignation​ ​for​​the​​purpose​​of​​retirement​​at​​least​​one​​hundred​​eighty​​(180)​​calendar​​days​​in​
​advance​​of​​the​​proposed​​retirement​​date​​will​​receive​​a​​retirement​​benefit​​of​​Two​​Hundred​​Dollars​​($200)​
​per​ ​year​ ​of​ ​service​ ​in​ ​the​​West​​Bloomfield​​School​​District.​​Administrators​​retiring​​effective​​at​​the​​end​​of​
​the​​school​​year​​will​​receive​​an​​additional​​Five​​Hundred​​Dollars​​($500).​​Should​​an​​administrator​​return​​to​
​employment​ ​after​ ​receiving​ ​this​ ​incentive,​ ​at​ ​the​ ​administrator's​ ​own​ ​request​ ​or​ ​at​ ​the​ ​request​ ​of​ ​the​
​Board, they will not receive this benefit again.​

​ARTICLE VII​
​SALARY​

​Section 1 - Pay Schedule​

​Administrators​ ​shall​​be​​paid​​an​​annual​​salary​​as​​listed​​in​​the​​appendixes​​(see​​attached)​​with​​placement​
​on​ ​the​ ​salary​​schedule​​to​​be​​determined​​by​​the​​Superintendent.​​Wages​​will​​be​​paid​​bi-weekly​​via​​direct​
​deposit​​in​​accordance​​with​​the​​payroll​​schedule​​and​​the​​direct​​deposit​​guidelines.​​Beginning​​July​​1,​​2026,​
​wages​ ​will​ ​be​ ​paid​ ​twice​ ​monthly​ ​in​ ​accordance​ ​with​ ​the​ ​payroll​ ​schedule​ ​and​ ​the​ ​direct​ ​deposit​
​guidelines.​

​Section 2 - Non-completion of School Year​

​In​ ​the​ ​event​ ​an​ ​administrator​ ​does​ ​not​ ​complete​ ​their​​assigned​​annual​​work​​calendar,​​their​​annual​​pay​
​entitlement,​ ​tax-deferred​ ​annuity​ ​and​ ​professional​ ​responsibilities​ ​allowance​ ​will​ ​be​ ​prorated​ ​by​ ​the​
​number​​of​​work​​days​​completed​​divided​​by​​the​​scheduled​​number​​of​​work​​days.​​This​​fraction​​will​​then​​be​
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​multiplied​​by​​the​​annual​​salary,​​annual​​TDA​​payments​​and​​annual​​professional​​responsibilities​​allowance.​
​The​ ​resulting​ ​amounts​ ​will​ ​constitute​ ​earnings​ ​for​ ​that​ ​school​​year​​(July​​1-June​​30).​​If​​an​​administrator​
​leaves the District, vacation days previously utilized shall be counted as days worked.​

​If​ ​there​ ​is​ ​any​ ​overpayment​ ​on​ ​the​ ​part​ ​of​ ​the​ ​Board,​ ​the​ ​administrator​ ​or,​ ​in​ ​the​ ​event​ ​of​ ​the​
​administrator’s​ ​death,​ ​the​ ​beneficiary​ ​of​ ​the​ ​administrator’s​ ​Board-paid​ ​life​ ​insurance​ ​shall​​immediately​
​refund​ ​to​ ​the​ ​Board​ ​the​ ​gross​ ​amount​ ​(before​ ​deductions)​ ​of​ ​such​ ​payments.​ ​Refunds​ ​must​ ​be​ ​made​
​before the delivery of the insurance proceeds.​

​ARTICLE VIII​
​MISCELLANEOUS PROVISIONS​

​Section 1 - Tenure Bar​

​It​ ​is​ ​clearly​ ​understood​ ​that​ ​administrators​ ​shall​ ​not​ ​possess​ ​tenure​ ​in​ ​any​ ​non-classroom​ ​capacity​ ​by​
​virtue​ ​of​ ​this​ ​Agreement​ ​or​ ​by​ ​virtue​ ​of​ ​individual​ ​contracts​ ​of​ ​employment​ ​with​ ​the​ ​West​ ​Bloomfield​
​School​​District.​​Any​​administrator​​who​​has​​successfully​​completed​​the​​probationary​​period​​(as​​defined​​by​
​the​​Michigan​​Teacher​​Tenure​​Act)​​and​​who​​is​​reduced​​in​​rank,​​either​​voluntarily​​or​​involuntarily,​​shall​​be​
​entitled​ ​to​ ​placement​ ​in​ ​the​ ​teachers'​ ​bargaining​ ​unit​ ​consistent​ ​with​ ​the​ ​Teachers'​​Tenure​​Act​​and​​the​
​administrator’s​ ​seniority.​ ​Such​ ​administrator​ ​shall​ ​have​ ​all​ ​rights​ ​provided​ ​in​ ​the​ ​Teachers'​ ​Tenure​ ​Act,​
​Article​ ​Ill,​ ​Section​ ​1.​ ​Administrators​ ​commencing​ ​administrative​ ​employment​ ​prior​ ​to​ ​July​ ​1,​ ​2011​​shall​
​possess​ ​seniority​ ​comparable​ ​to​ ​all​ ​years​ ​of​ ​continuous​ ​employment​ ​in​ ​the​ ​District.​ ​Administrators​
​commencing​ ​administrative​ ​employment​ ​after​ ​June​​30,​​2011​​shall​​possess​​seniority​​equal​​to​​all​​year​​of​
​employment​ ​within​ ​the​ ​West​ ​Bloomfield​ ​Education​ ​Association​ ​bargaining​ ​unit,​ ​regardless​ ​of​ ​when​
​served.​​This​​provision​​shall​​be​​applicable​​only​​to​​administrators​​(including​​time)​​who​​are​​covered​​by​​the​
​Teachers' Tenure Act.​

​Section 2 - Duration of the Agreement​

​A.​ ​This​ ​Agreement​​shall​​become​​effective​​on​​July​​1,​​2025,​​and​​shall​​remain​​in​​full​​force​​and​​effect​
​through​ ​June​ ​30,​ ​2027.​ ​The​ ​parties​ ​will​ ​begin​ ​negotiations​ ​for​​a​​successor​​agreement​​not​​less​
​than ninety (90) days prior to the expiration of this Agreement.​

​B.​ ​This​​Agreement​​may​​be​​amended​​at​​any​​time​​by​​the​​mutual​​agreement​​of​​both​​parties,​​provided​
​that​ ​such​ ​amendments​ ​are​ ​reduced​ ​to​ ​writing​ ​and​ ​distributed​ ​to​​all​​members​​of​​the​​bargaining​
​unit.​

​C.​ ​If,​​during​​the​​life​​of​​this​​Agreement,​​financial​​circumstances​​in​​the​​District​​result​​in​​re-negotiating​
​other​​bargaining​​agreements,​​this​​contract​​will​​also​​be​​re-opened​​for​​re-negotiation​​of​​wages​​and​
​benefits.​

​Section 3 - Conformity to Law​

​This​​Agreement​​is​​subject​​in​​all​​respects​​to​​the​​laws​​of​​the​​State​​of​​Michigan​​with​​regard​​to​​the​​powers,​
​rights,​​duties​​and​​obligations​​of​​the​​Board,​​the​​Union​​and​​the​​employees​​in​​the​​bargaining​​unit,​​and,​​in​​the​
​event​​that​​any​​provisions​​of​​this​​Agreement​​shall​​at​​any​​time​​be​​held​​to​​be​​contrary​​to​​law​​by​​a​​court​​of​
​competent​ ​jurisdiction​ ​from​ ​whose​ ​final​ ​judgment​ ​or​ ​decree​ ​no​ ​appeal​ ​has​ ​been​ ​taken​ ​within​ ​the​​time​
​provided for so doing, such provisions of this Agreement shall continue in effect.​
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​Section 4 - Superseder Clause​

​This​​Agreement​​shall​​supersede​​any​​rules,​​regulations​​or​​practices​​of​​the​​Board​​which​​shall​​be​​contrary​
​to​​or​​inconsistent​​with​​its​​terms.​​It​​shall​​likewise​​supersede​​any​​contrary​​or​​inconsistent​​terms​​contained​​in​
​any​​individual​​administrator​​contracts.​​All​​future​​individual​​administrator​​contracts​​shall​​be​​made​​expressly​
​subject to the terms of this Agreement.​

​Section 5 - Negotiation Procedure​

​The​ ​parties​ ​acknowledge​ ​that​ ​during​ ​the​​negotiations​​which​​resulted​​in​​this​​Agreement,​​each​​party​​had​
​the​​unlimited​​right​​and​​opportunity​​to​​make​​demands​​and​​proposals​​with​​respect​​to​​any​​subject​​or​​matter​
​not​ ​removed​ ​by​ ​law​ ​from​ ​the​ ​area​ ​of​ ​collective​ ​bargaining​ ​and​ ​that​ ​understandings​ ​and​ ​agreements​
​arrived​ ​at​ ​by​ ​the​ ​parties​ ​after​ ​the​ ​exercise​ ​of​​that​​right​​and​​opportunity​​are​​set​​forth​​in​​this​​Agreement.​
​Therefore,​​the​​Board​​and​​the​​Union,​​for​​the​​full​​term​​of​​this​​Agreement,​​each​​voluntarily​​and​​unqualifiedly​
​waives​​the​​right,​​and​​each​​agrees​​that​​the​​other​​shall​​not​​be​​obligated,​​to​​bargain​​collectively​​with​​respect​
​to wages, hours or other terms and conditions of employment except by mutual consent.​

​Section 6 - Adjustment of Work Year​

​In​ ​the​ ​event​ ​it​ ​becomes​ ​necessary​ ​to​ ​add​​additional​​school​​days​​to​​meet​​requirements​​as​​stipulated​​in​
​Michigan​ ​Public​ ​Act​ ​239​ ​of​ ​1984,​ ​Section​ ​1012,​ ​with​ ​both​ ​staff​ ​and​ ​students​ ​in​ ​regular​ ​session,​
​administrators​​will​​work​​these​​days​​without​​additional​​remuneration​​as​​long​​as​​those​​days​​do​​not​​exceed​
​their assigned contractual work year.​

​Section 7 - Union Representation​

​The​ ​Union​ ​may​ ​elect​ ​or​ ​appoint​​one​​(1)​​Steward​​and​​one​​(1)​​Alternate​​Steward​​who​​shall​​represent​​all​
​employees​ ​working​ ​in​ ​that​ ​representational​ ​area.​ ​The​ ​Union​ ​shall​ ​also​ ​choose​ ​a​ ​Chief​ ​Steward​ ​from​
​among​​the​​Stewards,​​who​​may​​represent​​all​​employees​​of​​the​​West​​Bloomfield​​School​​District​​covered​​by​
​this​​Agreement.​​The​​Chief​​Steward​​or​​designee​​shall​​be​​the​​primary​​employee​​representative​​for​​District​
​employees​​covered​​by​​this​​Agreement.​​Stewards​​shall​​have​​the​​reasonable​​opportunity​​to​​conduct​​Union​
​business​​including​​presenting​​grievances​​without​​loss​​of​​pay.​​The​​Union​​shall​​reimburse​​the​​District​​on​​a​
​current basis those sums paid to the Office of Retirement Services for Union release time.​

​The​ ​Employer​ ​recognizes​ ​a​ ​Bargaining​ ​Committee​ ​composed​ ​of​ ​employee​ ​representatives​ ​from​ ​the​
​bargaining​ ​unit​ ​and​​the​​Business​​Representative​​of​​Teamsters​​Local​​214.​​This​​Committee​​shall​​act​​in​​a​
​representative​ ​capacity​ ​for​ ​the​ ​purpose​​of​​meeting​​with​​Employer​​representatives​​to​​negotiate​​new​​and​
​modified​​agreements.​​The​​Employer​​will​​authorize​​Bargaining​​Committee​​members​​to​​attend​​negotiation​
​sessions​ ​that​ ​occur​​during​​their​​regular​​work​​hours​​without​​loss​​of​​pay.​​In​​any​​negotiations​​described​​in​
​this​​Agreement,​​neither​​party​​shall​​have​​any​​control​​over​​the​​selection​​of​​the​​bargaining​​representatives​
​of​​the​​other​​party.​​The​​Union​​shall​​reimburse​​the​​District​​on​​a​​current​​basis​​those​​sums​​paid​​to​​the​​Office​
​of Retirement Services for Union release time.​
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​SCHEDULE A​
​SALARY SCHEDULE​

​2025-2026​

​STEP 1​ ​STEP 2​ ​STEP 3​ ​STEP 4​ ​STEP 5​ ​STEP 6​

​High School Principal​ ​$ 118,844​ ​$ 123,557​ ​$ 128,270​ ​$ 132,983​ ​$ 137,696​ ​$ 142,408​

​Middle School Principal​ ​$ 112,664​ ​$ 117,377​ ​$ 122,090​ ​$ 126,803​ ​$ 131,516​ ​$ 136,228​

​Elementary School Principal​ ​$ 107,690​ ​$ 111,560​ ​$ 115,430​ ​$ 119,300​ ​$ 123,170​ ​$ 127,041​

​Director of Student Support​
​Services​ ​$ 112,138​ ​$ 116,008​ ​$ 119,878​ ​$ 123,748​ ​$ 127,618​ ​$ 131,488​

​High School Assistant​
​Principal​ ​$ 106,025​ ​$ 109,052​ ​$ 112,079​ ​$ 115,106​ ​$ 118,133​ ​$ 121,162​

​Middle School Assistant​
​Principal​ ​$ 102,839​ ​$ 105,866​ ​$ 108,893​ ​$ 111,920​ ​$ 114,947​ ​$ 117,976​

​Athletic Director​ ​$ 107,925​ ​$ 112,638​ ​$ 117,351​ ​$ 122,064​ ​$ 126,777​ ​$ 131,488​

​Oakland Early College Head​
​of School​ ​$ 107,925​ ​$ 112,638​ ​$ 117,351​ ​$ 122,064​ ​$ 126,777​ ​$ 131,488​

​Supervisor of Student Support​
​Services​ ​$ 99,679​ ​$ 102,707​ ​$ 105,735​ ​$ 108,763​ ​$ 111,791​ ​$ 114,817​

​Salary​​will​​be​​assigned​​from​​the​​salary​​range​​listed​​within​​the​​appropriate​​positions​​by​​the​​Superintendent​
​or designee. Administrators shall reach the maximum salary after five (5) years.​

​Effective for the 2025-2026 school year:​

​●​ ​Step advancement as eligible on schedule.​

​●​ ​Add​ ​Two​ ​Thousand​ ​Five​ ​Hundred​ ​Dollars​ ​($2,500)​ ​on​ ​schedule​ ​to​ ​the​ ​2024-2025​ ​maximum​
​salary to create Step 6 on the 2025-2026 salary schedule.​

​●​ ​Additional​ ​Eight​ ​Hundred​ ​Dollars​ ​($800)​​added​​to​​the​​Board-paid​​tax-deferred​​annuity​​for​​those​
​administrators at the maximum salary that did not advance a step.​

​●​ ​The​ ​Parties​ ​will​ ​meet​ ​within​ ​thirty​ ​(30)​ ​calendar​ ​days​ ​of​ ​the​ ​adoption​ ​of​ ​an​ ​Oakland​ ​County​
​Enhancement​​Millage​​for​​a​​salary​​reopener​​if​​the​​Enhancement​​Millage​​results​​in​​a​​net​​increase​
​to the District’s budget.​

​19​



​SCHEDULE A​
​SALARY SCHEDULE​

​2026-2027​

​STEP 1​ ​STEP 2​ ​STEP 3​ ​STEP 4​ ​STEP 5​ ​STEP 6​

​High School Principal​ ​$ 120,844​ ​$ 125,557​ ​$ 130,270​ ​$ 134,983​ ​$ 139,696​ ​$ 144,408​

​Middle School Principal​ ​$ 114,664​ ​$ 119,377​ ​$ 124,090​ ​$ 128,803​ ​$ 133,516​ ​$ 138,228​

​Elementary School​
​Principal​ ​$ 109,690​ ​$ 113,560​ ​$ 117,430​ ​$ 121,300​ ​$ 125,170​ ​$ 129,041​

​Director of Student Support​
​Services​ ​$ 114,138​ ​$ 118,008​ ​$ 121,878​ ​$ 125,748​ ​$ 129,618​ ​$ 133,488​

​High School Assistant​
​Principal​ ​$ 108,025​ ​$ 111,052​ ​$ 114,079​ ​$ 117,106​ ​$ 120,133​ ​$ 123,162​

​Middle School Assistant​
​Principal​ ​$ 104,839​ ​$ 107,866​ ​$ 110,893​ ​$ 113,920​ ​$ 116,947​ ​$ 119,976​

​Athletic Director​ ​$ 109,925​ ​$ 114,638​ ​$ 119,351​ ​$ 124,064​ ​$ 128,777​ ​$ 133,488​

​Oakland Early College Head​
​of School​ ​$ 109,925​ ​$ 114,638​ ​$ 119,35​ ​$ 124,064​ ​$ 128,777​ ​$ 133,488​

​Supervisor of Student​
​Support Services​ ​$ 101,679​ ​$ 104,707​ ​$ 107,735​ ​$ 110,763​ ​$ 113,791​ ​$ 116,817​

​Salary​​will​​be​​assigned​​from​​the​​salary​​range​​listed​​within​​the​​appropriate​​positions​​by​​the​​Superintendent​
​or designee. Administrators shall reach the maximum salary after five (5) years.​

​Effective for the 2026-2027 school year:​

​●​ ​Step advancement as eligible on schedule.​

​●​ ​Add​ ​Two​ ​Thousand​ ​Dollars​ ​($2,000)​ ​to​ ​Step​ ​1​ ​and​ ​Step​​6​​and​​redistribute​​Steps​​2-5​​to​​create​
​equal increments.​

​●​ ​The​ ​Parties​ ​will​ ​meet​ ​within​ ​thirty​ ​(30)​ ​calendar​ ​days​ ​of​ ​the​ ​adoption​ ​of​ ​an​ ​Oakland​ ​County​
​Enhancement​​Millage​​for​​a​​salary​​reopener​​if​​the​​Enhancement​​Millage​​results​​in​​a​​net​​increase​
​to the District’s budget.​
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​SCHEDULE A​
​SALARY SCHEDULE​

​Advanced Graduate Hours​

​Each​​Administrator​​in​​the​​West​​Bloomfield​​School​​District​​shall​​receive​​pay​​for​​advanced​​graduate​​hours​
​on the following schedule for 2025-2027:​

​●​ ​MA + 30    =    $2,627​

​●​ ​Doctorate  =    $3,153​

​Longevity​

​Administrators​ ​will​ ​receive​ ​the​ ​following​ ​longevity​ ​supplement​ ​for​ ​service​ ​as​ ​an​ ​employee​ ​in​ ​the​ ​West​
​Bloomfield School District. Longevity will be paid in one lump sum at the conclusion of the school year.​

​●​ ​Five (5) Years of Service or More = $594​

​●​ ​Ten (10) Years of Service of More = $1,186​

​●​ ​Fifteen (15) Years of Service or More = $1,781​

​●​ ​Twenty (20) Years of Service or More = $2,374​

​Performance Incentive​

​Each​ ​administrator​ ​meeting​ ​the​ ​following​ ​requirements​ ​shall​ ​receive​ ​a​ ​performance​ ​incentive​ ​in​ ​the​
​amount of One Thousand Two Hundred Fifty Dollars ($1,250):​

​●​ ​An​ ​overall​ ​rating​ ​of​ ​Effective​ ​on​ ​their​ ​most​ ​recent​ ​West​ ​Bloomfield​ ​School​ ​District​ ​year​ ​end​
​performance appraisal.​

​●​ ​No discipline.​

​●​ ​Evaluations complete within the District timelines.​

​●​ ​Five (5) or less sick days used within the school year.​

​●​ ​All personal, sick, and vacation days entered into Red Rover within 24 hours of your absence.​

​Recognition Stipend​

​An​ ​administrator​ ​will​ ​be​ ​awarded​ ​a​ ​One​ ​Thousand​ ​Five​ ​Hundred​ ​Dollar​ ​($1,500)​ ​stipend​ ​for​ ​the​​listed​
​recognition from one of the following organizations:​

​●​ ​Michigan​​Association​​of​​Secondary​​School​​Principals​​Association​​(MASSP)​​-​​Principal​​of​​the​​Year​
​or Assistant Principal of the Year.​

​●​ ​Michigan​​Elementary​​and​​Middle​​School​​Principals​​Association​​(MEMPSA)​​-​​Principal​​of​​the​​Year​
​or Assistant Principal of the Year.​
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​●​ ​Michigan High School Athletic Association (MHSAA) - Director of the Year.​

​●​ ​Michigan Interscholastic Athletic Administrators Association (MIAAA) - Director of the Year.​

​Supplemental Pay​

​Supplemental​ ​pay​ ​for​ ​the​ ​position​ ​of​ ​Summer​ ​School​ ​Principal​ ​at​ ​West​ ​Bloomfield​ ​High​ ​School​ ​is​ ​as​
​follows:​

​●​ ​Supplemental​ ​pay​ ​of​ ​Three​​Thousand​​Five​​Hundred​​Dollars​​($3,500).​​Supplemental​​pay​​will​​be​
​prorated if the Administrator in charge takes vacation time during the assignment.​

​●​ ​The position will be posted internally by the TMU Board.​

​●​ ​Candidate​​selection​​for​​the​​position​​will​​be​​mutually​​agreed​​upon​​by​​Central​​Office​​Administration​
​and the TMU Board.​
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​LETTER OF AGREEMENT​
​between the​

​WEST BLOOMFIELD SCHOOL DISTRICT BOARD OF EDUCATION​
​and the​

​TEAMSTERS LOCAL 214 AND WEST BLOOMFIELD TEAM MANAGEMENT UNION​

​TMU PAY TO PARTICIPATE SPORTS ROSTER​

​The​​District​​and​​the​​Union​​agree​​that​​West​​Bloomfield​​Team​​Management​​Union​​members’​​child(ren)​​will​
​not be required to "pay-to-participate" for sports in the District unless it is a self-funded sport.​

​West Bloomfield TMU staff are not required to "pay-to-participate" for the following sports:​

​Fall Sports​​:​
​Boys Cross Country​
​Boys Soccer​
​Boys Tennis​
​Football​
​Girls Cross Country​
​Girls Golf​
​Girls Swim & Dive​
​Pom Pons​
​Sideline Cheer​
​Field Hockey​
​Volleyball​

​Winter Sports​​:​
​Boys Basketball​
​Boys Swim & Dive​
​Competitive Cheer​
​Girls Basketball​
​Skiing​
​Wrestling​

​Spring Sports​​:​
​Baseball​
​Boys Golf​
​Girls Soccer​
​Girls Tennis​
​Softball​
​Boys Track and Field​
​Girls Track and Field​
​Boys Lacrosse​
​Girls Lacrosse​

​West​ ​Bloomfield​ ​TMU​ ​staff​​are​​required​​to​​"pay-to-participate"​​for​​the​​following​​sports​​because​​they​​are​
​self​ funded:​

​Equestrian​
​Figure Skating​
​Gymnastics​
​Ice Hockey​
​Sailing​
​Snowboarding​
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​LETTER OF AGREEMENT​
​between the​

​WEST BLOOMFIELD SCHOOL DISTRICT BOARD OF EDUCATION​
​and the​

​TEAMSTERS LOCAL 214 AND WEST BLOOMFIELD TEAM MANAGEMENT UNION​

​BENEFITS​

​The​​District​​and​​the​​Association​​agree​​should​​MESSA​​offer​​new​​healthcare​​riders/prescription​​coverage​
​the Association may select from these options as they become available.​

​LETTER OF AGREEMENT​
​between the​

​WEST BLOOMFIELD SCHOOL DISTRICT BOARD OF EDUCATION​
​and the​

​TEAMSTERS LOCAL 214 AND WEST BLOOMFIELD TEAM MANAGEMENT UNION​

​The​ ​Team​ ​Management​ ​Union's​ ​contract​ ​that​ ​was​ ​effective​ ​July​ ​1,​ ​2013​ ​included​ ​a​ ​provision​ ​that​
​administrators​​would​​no​​longer​​earn/accumulate​​sick​​days.​​The​​parties​​acknowledged​​that​​Administrators​
​that​ ​had​ ​accumulated​ ​unused​ ​sick​ ​leave​ ​in​​the​​District​​prior​​to​​July​​1,​​2013​​would​​not​​have​​any​​further​
​accumulation​​of​​unused​​sick​​leave​​time​​but​​shall​​pay​​the​​administrator,​​upon​​retirement​​or​​resignation,​​an​
​amount​ ​equal​ ​to​ ​one​ ​hundred​ ​percent​ ​of​ ​the​ ​present​ ​accumulation​ ​at​ ​an​ ​agreed​ ​upon​ ​rate.​ ​The​
​administrator​​will​​elect​​to​​have​​these​​days​​deposited​​by​​the​​District​​into​​one​​of​​the​​District's​​approved​​tax​
​deferred​​annuities​​and​​custodial​​accounts​​(403b/457b​​plans)​​(Article​​VI,​​Section​​15)​​or​​the​​HSA​​option​​if​
​available. The administrator shall select the plan.​
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