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KENNEDALE INDEPENDENT SCHOOL DISTRICT 
CAREER AND TECHNICAL EDUCATION PROGRAM NON-

DISCRIMINATION POLICY 
 

Kennedale ISD does not discriminate on the basis of race, color, national 
origin, sex, disability or age in its programs or activities and provides equal 

access to the Boy Scouts and other designated youth groups. The following 
person has been designated 

to handle inquiries regarding the nondiscrimination policies: Stephanie 
Devlin, Director of Counseling Services, 120 W Kennedale Pkwy, Kennedale, 

Tx 76060, 817-563-8000, devlins@kisdtx.net. 
 

KENNEDALE INDEPENDENT SCHOOL DISTRICT 
NOTIFICACION PUBLICA DE NO DISCRIMINACION EN 

PROGRAMAS VOCACIONALES 
 

Kennedale ISD no discrimina por motivos de raza, color, origen nacional, 
sexo, discapacidad o edad en sus programas o actividades y brinda igualdad 
de acceso a los Boy Scouts y otros grupos juveniles designados. La siguiente 
persona ha sido designada para manejar consultas sobre las políticas de no 

discriminación: Stephanie 
Devlin, Director of Counseling Services, 120 W Kennedale Pkwy, Kennedale, 

Tx 76060, 817-563-8000, devlins@kisdtx.net. 
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Kennedale ISD Career and Technical Education Mission 
Statement 

 

 
 
 
 
The Kennedale Independent School District Career and Technical 
Education program is dedicated to preparing all students for success 
in post-secondary education opportunities by providing real-world 
education experiences, industry certification opportunities and skills 
that will allow our students to thrive in the 21st century competitive 
workforce. 
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Individual Education Program Process (IEP) 
When a Career and Technical Education course is being considered for a student with an 
IEP: 
 
The Commissioner’s Rules Concerning Career and Technical Education states the 
following: 
An individual who is a member of a special population as defined in 20 United States 
Code (USC), §2302(29), shall be provided career and technical education in accordance 
with all applicable federal law and regulations, state statutes, and rules of the State Board 
of Education (SBOE) and commissioner of education. A student with a disability shall have 
access to career and technical education in accordance with the provisions of the 
Individuals with Disabilities Education Improvement Act (IDEA) of 2004, 20 USC, §§1400-
1491o, and implementing regulations, state statutes, and rules of the SBOE and 
commissioner of education relating to services to students with disabilities. A student 
with a disability shall be instructed in accordance with the student's individualized 
education program (IEP) in the least restrictive environment, as determined by the 
admission, review, and dismissal (ARD) committee. If a student is unable to receive a free 
appropriate public education (educational benefit) in a regular career and technical 
education program, using supplementary aids and services, the student may be served in 
separate programs designed to address the student's occupational/training needs, such 
as career and technical education for students with disabilities program. 
 
1. The committee shall include a representative from career and technical education, 
when considering initial or continued placement of a student in Career and Technical 
Education. 
2. Planning for students with disabilities shall be coordinated among Career and 
Technical Education, special education, and state rehabilitation agencies and should 
include a coherent sequence of courses. 
3. A school district shall monitor to determine if the instruction being provided to 
students with disabilities in Career and Technical Education classes is consistent with the 
IEP’s developed for the students. 
4. A school district shall provide supplementary services that each student with a 
disability needs to successfully complete a career and technical education program such 
as curriculum modification, equipment modification, classroom modification, supportive 
personnel, and instructional aids and devices. 
5. A school district shall help fulfill the transitional service requirements of the IDEA of 
2004, 20 USC, §§1400-1491o, and implementing regulations, state statutes, and rules of the 
commissioner of education for each student with a disability who is completing a 
coherent sequence of career and technical education courses. 
6. When determining placement in a career and technical education classroom, the 
ARD committee shall consider a student's graduation plan, the content of the IEP, 
including the consideration of transition services, and classroom supports. Enrollment 
numbers should not create a harmful effect on student learning for a student with or 
without disabilities in accordance with the provisions in the IDEA of 2004, 20 USC, §§1400-
1491o, and its implementing regulations. 
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Expectations of the Career and Technical Education Teacher In 
Regards to Servicing Special Education Students 

 
● CTE teachers should provide a classroom environment that is conducive to 
learning for all students. 
 
● Planning for students with disabilities who will participate in CTE programs 
should include a coherent sequence of courses in career and technical education. 
 
● CTE teachers should work cooperatively with the Special Education staff and 
as needed to assist special education students with a smooth transition. 
 
● CTE teachers are expected to attend and actively participate in IEP/ARD 
meetings as requested. 
 
● CTE teachers are expected to comply with all local, state, and federal 
regulations as it pertains to serving special education students. 
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General Responsibilities of CTE Teacher 
 

The job description of a Career and Technical Education teacher encompasses 
multiple responsibilities and obligations.  

● Teachers seek to influence the students through experiences that extend 
academic instruction that yields life-long benefits.  

● Teachers behave in ways that consistently exhibit the highest standards of 
professionalism. The safety of our students is a priority.  

 
CTE teachers involved in UIL events or other activities sponsored by a state or 
national organization are thoroughly acquainted with current rules, regulations, 
and dates pertaining to their disciplines.  

● Student eligibility is monitored on a regular basis. The CTE teacher refers all 
concerns regarding eligibility to the campus principal and the Coordinator 
of CCMR for interpretation and resolution.  
 

CTE programs are held to local, state, and federal standards.  
● Compliance with policies and procedures is critical to success. Compliance 

concerns are reported to the campus principal, Coordinator of CCMR, and 
any other district level personnel that may need to have knowledge of such 
issues. 
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Industry-Based Certifications 
District Expectation 

 
Kennedale ISD CTE programs will provide opportunities for all 
students to earn an IBC relevant to their program of study, if 
applicable; IBCs align to programs based on industry valuation of 
certifications for employment and demonstration of skill attainment. 
CTE teachers will provide opportunities for all enrolled students to 
earn relevant postsecondary credentials, including industry-based 
certification and/or college credit. 
 
For programs with an identified IBC, every teacher of the aligned 
course will provide the certification opportunity to all enrolled 
students. Teachers will use preparation materials and benchmark 
assessments to provide any necessary instructional interventions to 
achieve and measure student readiness for successful completion of 
the certification exam. CTE will provide preparation materials, teacher 
training, and funding for each IBC. Students will participate in first 
attempt certification testing at no, or little, cost until available funds 
are exhausted. Some IBC’s may require student to pay upfront and 
receive reimbursement for passing. 
 
CTE teachers will maintain valid certification in the IBC matched to 
their program(s) of study, as appropriate. The CTE district leadership 
team will provide district CTE financial support for each CTE teacher to 
prepare for and earn the appropriate 
industry-based certification.  
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Programs of Study 
 
 

Programs of study (POS) are course sequences that prepare students 
with the knowledge and skills necessary for success in their chosen 
career. These sequences embed relevant, real-world experiences and 
culminate in a postsecondary credential (as appropriate). TEA has 
identified approved programs of study available to districts. It is 
important to note that each district determines exactly which courses 
within the approved program will be offered and in which order, in 
alignment with regional postsecondary and workforce input. 

 
To emphasize technical skill attainment, students are encouraged to 
take coherent sequences of courses that increase in content 
specificity. Students are encouraged to persist through a selected 
program of study to completion, which includes passing 3 or more 
CTE courses, earning 4 or more credits, and at least one level 3 or level 
4 (advanced) course; all from the same approved program of study. 
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Practicum and Project-based Research Courses 

 
Students participate in career development activities relevant to their enrolled program 
of study through TEKS-based Project-based Research (PBR) and/or practicum courses. 
These courses provide authentic paid or unpaid work-based learning experiences specific 
to the student’s program of study. Teachers of work-based learning courses are required 
to complete a TEA Work-based Learning training, with renewal every 3 years. Written 
training plans must be on file for any student participating in either a paid or unpaid 
learning experience at an approved training site except for a student participating in an 
unpaid practicum for which the teacher of record provides all training. NOTE: See 
Required Forms Section. 
 
To prepare for careers, students must attain academic skills and knowledge, acquire 
technical knowledge and skills related to the workplace, and develop knowledge and 
skills regarding career opportunities, entry requirements, and industry expectations. To 
prepare for success, students need opportunities to learn, reinforce, apply, and transfer 
their knowledge and skills in a variety of settings. 
 
Practicum is a 19 TAC Chapter 130 course that appears in most career clusters. A 
practicum course is designed to give students supervised practical application of 
previously studied knowledge and skills. Practicum experiences occur in a paid or unpaid 
arrangement and in a variety of instructional settings, which may include the 
classroom/laboratory on campus or industry sites.  
 
Project-based Research (PBR) is a 19 TAC Chapter 127 course that provides students 
learning experiences directly related to a specific career interest within their CTE program 
of study. Students identify a project or research topic and pair with an industry mentor or 
interdisciplinary team to complete research and present their project to an industry panel 
at the end of the course. Students enrolled in PBR must complete a project plan; detailed 
in Section 5.8 of the Student Attendance Accounting Handbook (SAAH). 

 
Teacher Responsibilities for Practicum and Project-based 
Research Courses 

 
● Complete and submit a copy of each training plan with the Coordinator of CCMR. 

Maintain a copy as teacher of record.  
 

● Visit each student training site at least six times each school year.  
 

● Calendar site visits and submit to Coordinator of CCMR during the first 3 weeks of 
each semester.  
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Student Recruitment, Participation, and Lottery 
 
CTE programs are open to all students (refer to the nondiscrimination statement 
on page 3) and participation in programs is not dependent on an application 
process.  
 
Program participation is limited only by the following parameters: 
● successful completion of prerequisite courses 
● space in the course (dependent on facility capacity, safety, and partner 
requirements - ex. hospitals) 
 
CTE teachers are directly responsible for marketing their program(s) and 
recruiting students. High school teachers are encouraged to collaborate with 
middle school teachers to visit classes, host visits, and share information about the 
program with rising high school students. CTE teachers will participate in campus 
sponsored course fairs and should utilize the CTE student on campus to engage 
with guests during these events. 
 
Teachers will make a concerted effort to highlight the program in such a way as to 
encourage participation of all student groups without bias. When teachers 
engage students in recruitment activities, every consideration should be given to 
including diverse student population representation. Classroom and lab 
environments should be welcoming to all students and any art, posters, 
books/reference materials, or other displays should be representative of diverse 
populations and free of bias. Furniture, equipment, tools and other instructional 
resources must be accessible to all students and if accommodations are needed 
to facilitate use of any resource teachers should coordinate with the Principal and 
CTE Department Chair (high school) or CTE district leadership team (middle 
school). 
 
Lottery System: 
When a CTE course reaches maximum capacity, a blind lottery system will be 
implemented. District administration will conduct the blind lottery. Student ID 
numbers are assigned a ranking number, which is randomized to identify student 
enrollment into CTE courses. 
Priority for practicum courses will be given to seniors. 
In the event more seniors are registered for a course than seats available, only 
grade 12 students will be entered into the lottery. After placement of all grade 12 
students, the remaining registered students will be entered into a blind lottery. A 
waitlist will be identified should space become available at the beginning of the 
school year.  
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CAREER AND 
TECHNICAL 

STUDENT 
ORGANIZATIONS 

(CTSO) 
 

Kennedale ISD is proud to offer the CTSOs listed below to our 
students enrolled in a Career and Technology Education 

course! 

● Future Business Leaders of America (FBLA) 
● Health Occupations Students of America (HOSA) 
● Texas Association of Future Educators (TAFE) 

 

 
 

 
 

 



68 

 
 
 

Required 
Forms 
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1. KISD CTE PRACTICUM POLICIES/GUIDELINES 
Required for all students enrolled in a Practicum or Project-based 
Research Course 

 
2. KISD CTE CONSENT TO SCHOOL-DAY TRANSPORTATION 

Required for all students enrolled in a program with travel to and 
from locations other than Kennedale High School 

 
3. CTE UNPAID TRAINING PLAN AGREEMENT 

Required for all students enrolled in a Practicum or Project-based 
Research Courses 
 

4. CTE PAID TRAINING PLAN AGREEMENT 
Required for all students enrolled in a Career Prep Course 

 
5. KISD CTE EQUIPMENT & FACILITIES ACKNOWLEDGMENT 

FORM 
Required for all students enrolled in any CTE Course 
 

6. TRAINING SPONSOR STUDENT EVALUATION 
Required for all students enrolled in a Practicum or Project-based 
Research Course except for a student participating in an unpaid 
practicum for which the teacher of record provides all training 

 
7. TRAINING SITE VISIT DOCUMENTATION 

Required for all teachers instructing a Practicum or Project-
based Research Course except for a student participating in an 
unpaid practicum for which the teacher of record provides all 
training 
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Kennedale Independent School District Career and Technical Education Practicum 
Policies/Guidelines 

 
Kennedale ISD is proud to provide real world, industry-standard learning opportunities for our students at Kennedale High School who 
are enrolled in a Career and Technology Education (CTE) practicum course. A student can enroll in a CTE practicum course after 
completion of the appropriate prerequisite courses determined by the district’s CCMR Coordinator and KHS Counselors. Practicum 
courses at KHS are similar to internship opportunities for our students. Students will have the opportunity to earn an education and 
gain valuable work force experiences off-campus in an industry environment deemed appropriate by Kennedale ISD. Along with being 
enrolled in a practicum course, comes increased responsibility for all stakeholders, especially our students. The following policies have 
been established to ensure the safety of all practicum students while having practicum related, off-campus privileges. 
 
1. Any student enrolled in a practicum course must be in grades 11 or 12. 
2. Students are to follow the directions and schedule designed by their specific program’s teacher daily. Schedules and 
routines will be clearly established and communicated by the teacher the first day of school. 
3. All students at KHS are assigned to one, thirty-minute lunch. This includes all practicum students, regardless of the class 
period of the practicum course. Any student abusing off-campus privileges for an extended lunch are subject to 
consequences including but not limited to revocation of off- campus privilege for an extended period of time, deemed 
appropriate by the teacher and CCMR Coordinator. Repeat offenders may be subject to removal of the practicum course 
and/or disciplinary actions by KHS administration. 
4. Practicum teachers will complete attendance audits weekly to ensure students are reporting to their appropriate off-
campus learning site. 
5. Each student is a representation of KISD’s CTE programs and KHS. Students must abide by all rules and policies stated in 
the Student Code of Conduct when on other campuses, including the dress code established by the KISD Board of 
Trustees. Students enrolled in a practicum with a specific uniform or dress code while off-campus must remain in dress 
code during the school day unless permission has been granted by the Campus Principal and CCMR Coordinator. 
6. In accordance to KHS best safety practices, all students enrolled in a practicum course must enter and exit the building 
using the front doors of the campus. Side doors to the campus shall remain closed and locked throughout the school day. 
 
All students enrolled in a practicum course are required to be in accordance with the policies/guidelines listed above at all 
times. Practicum teachers may establish additional, program-specific policies after they have been communicated to and 
earned approval by the Campus Principal and CCMR Administrator. Violation of policies listed above and in course 
syllabus may result in disciplinary actions and/or removal from a practicum course. 
 

Practicum students must return this document signed with the appropriate signatures by 
the end of the second week of in-person instruction. Students will not be allowed to proceed with a practicum course without 

appropriate signatures. 
 
___________________________    ______________________________ 
Practicum Teacher      Student Signature 
 
___________________________    ______________________________ 
Mr. Michael Cagle, KHS Principal    Parent/Guardian Signature 
 
__________________________          
Dr. Rachel Lomax, CCMR Coordinator 
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2025-2026 Consent To School-Day Transportation to Curricular Activities 
 

Your child/ward is enrolled in ___________________ (insert name of course) at Kennedale   ISD.    This    course   
is    designed to teach students __________________________________________________________. Because some of 
the course work is completed away from the school campus, private-vehicle transportation to or from some locations 
may be necessary. This form authorizes your child/ward to drive or ride with others. 
PLEASE NOTE THAT THIS DOCUMENT HAS IMPORTANT LEGAL CONSEQUENCES, INCLUDING A RELEASE OF LIABILITY FOR 
INJURIES OR DAMAGES SUFFERED AND AN AGREEMENT TO INDEMNIFY KENNEDALE ISD FOR CLAIMS ASSERTED AS A 
RESULT OF SUCH INJURIES OR DAMAGES. IF YOU HAVE QUESTIONS REGARDING THE EFFECT OF THIS RELEASE, YOU ARE 
ENCOURAGED TO CONSULT LEGAL COUNSEL. 
 
We/I, the parent/legal guardian of __________________________(name of student), agree to the terms checked below 
for the 2025- 2026 school year: 
 

PERMISSION TO DRIVE MOTOR VEHICLE OFF CAMPUS. 
My child/ward has my permission to drive his/her motor vehicle off campus during school hours when necessary to 
complete assignments required or offered by the course(s) listed above. 
 
I certify that my child/ward has a valid Texas driver’s license. I also certify that my child/ward has liability insurance, and I 
agree to keep the liability insurance in effect from August 13, 2025 through May 27 , 2026. I acknowledge that my 
child/ward is not an employee of Kennedale ISD. 
 
I HEREBY RELEASE KENNEDALE ISD FROM LIABILITY FOR ANY AND ALL CLAIMS OR CAUSES OF ACTION FOR PERSONAL 
INJURY OR PROPERTY DAMAGE ALLEGED TO HAVE BEEN SUFFERED  BY  MY  CHILD/WARD  OR  CAUSED  BY  MY  
CHILD/WARD  OR  HIS/HER  VEHICLE DURING MY CHILD’S/WARD’S RELEASE. THIS RELEASE EXPRESSLY EXTENDS TO ALL 
CLAIMS OR CAUSES OF ACTION OF ANY ORIGIN, INCLUDING THOSE ARISING AS A RESULT OF THE NEGLIGENCE OF 
KENNEDALE INDEPENDENT SCHOOL DISTRICT, ITS TRUSTEES, EMPLOYEES, REPRESENTATIVES, AND AGENTS, IN BOTH 
THEIR OFFICIAL AND INDIVIDUAL CAPACITIES, WHETHER BY ACT OR OMISSION. I FURTHER AGREE NOT TO SUE 
KENNEDALE INDEPENDENT SCHOOL DISTRICT FOR SUCH CLAIMS OR CAUSES OF ACTION. 
 
Any damages inflicted by my child/ward or his/her vehicle to another party are the responsibility of my child/ward and 
myself as the parent/legal guardian. I FURTHER AGREE TO INDEMNIFY AND HOLD HARMLESS KENNEDALE ISD ITS 
TRUSTEES, EMPLOYEES, REPRESENTATIVES, AND AGENTS, IN BOTH THEIR OFFICIAL AND INDIVIDUAL CAPACITIES, FROM 
ANY DAMAGES OR LOSS ARISING FROM (1) ANY CLAIM OR CAUSE OF ACTION FOR PERSONAL INJURY OR PROPERTY 
DAMAGE ASSERTED BY ME, BY MY CHILD/WARD, OR ANY THIRD PARTY; AND (2) ANY MISREPRESENTATION BY MYSELF 
WHETHER INTENTIONAL OR NEGLIGENT, ARISING FROM MY CERTIFICATION HEREIN. THIS RELEASE EXPRESSLY EXTENDS 
TO ALL CLAIMS OR CAUSES OF ACTION OF ANY ORIGIN, INCLUDING THOSE ARISING AS A RESULT OF THE NEGLIGENCE OF 
KENNEDALE INDEPENDENT SCHOOL DISTRICT, ITS TRUSTEES, EMPLOYEES, REPRESENTATIVES, AND AGENTS, IN BOTH 
THEIR OFFICIAL AND INDIVIDUAL CAPACITIES, WHETHER BY ACT OR OMISSION. 
  
  PERMISSION TO RIDE AS A PASSENGER IN A VEHICLE DRIVEN BY ANOTHER STUDENT. 
My child/ward has my permission to leave campus during school hours as a passenger in a motor vehicle driven by a 
licensed student when necessary to complete assignments required by or offered in the course(s) listed above. I 
acknowledge that my child/ward is not an employee of Kennedale ISD. 
 
I HEREBY RELEASE KENNEDALE ISD FROM LIABILITY FOR ANY AND ALL CLAIMS OR CAUSES OF ACTION FOR PERSONAL 
INJURY OR PROPERTY DAMAGE ALLEGED TO HAVE BEEN SUFFERED BY MY CHILD/WARD OR CAUSED BY MY CHILD/WARD 
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OR HIS/HER VEHICLE DURING MY CHILD’S/WARD’S RELEASE. THIS RELEASE EXPRESSLY EXTENDS TO ALL CLAIMS OR 
CAUSES OF ACTION OF ANY ORIGIN, INCLUDING THOSE ARISING AS A RESULT OF THE NEGLIGENCE OF KENNEDALE 
INDEPENDENT SCHOOL DISTRICT, ITS TRUSTEES, EMPLOYEES, REPRESENTATIVES, AND AGENTS, IN BOTH THEIR OFFICIAL 
AND INDIVIDUAL CAPACITIES, WHETHER BY ACT OR OMISSION. 
 
Any damages inflicted by my child/ward or his/her vehicle to another party are the responsibility of my child/ward and 
myself as the parent/legal guardian. I FURTHER AGREE TO INDEMNIFY AND HOLD HARMLESS KENNEDALE ISD FROM ANY 
DAMAGES OR LOSS ARISING FROM (1) ANY CLAIM OR CAUSE OF ACTION FOR PERSONAL INJURY OR PROPERTY DAMAGE 
ASSERTED BY ME, BY MY CHILD/WARD, OR ANY THIRD PARTY; AND (2) ANY MISREPRESENTATION BY MYSELF WHETHER 
INTENTIONAL OR NEGLIGENT, ARISING FROM MY CERTIFICATION HEREIN. THIS RELEASE EXPRESSLY EXTENDS TO ALL 
CLAIMS OR CAUSES OF ACTION OF ANY ORIGIN, INCLUDING THOSE ARISING AS A RESULT OF THE NEGLIGENCE OF 
KENNEDALE INDEPENDENT SCHOOL DISTRICT, ITS TRUSTEES, EMPLOYEES, REPRESENTATIVES, AND AGENTS, IN BOTH 
THEIR OFFICIAL AND INDIVIDUAL CAPACITIES, WHETHER BY ACT OR OMISSION. 
 
 
  DENIAL OF PERMISSION. 
I do not consent to my child/ward driving his/her motor vehicle off campus during school hours, nor do I consent to my 
child/ward leaving campus as a passenger in a motor vehicle driven by a licensed student during school hours. I 
understand that my child/ward will be permitted to complete similar assignments without having to leave campus during 
school hours or that I will be responsible for arranging other transportation for my child/ward. 
 
 
____________________________________    __________________________________ 
Parent or Guardian Signature     Date  
 
 
____________________________________    __________________________________ 
Student Signature (required if Student is 18 or older)   Date 
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Training Plan Agreement 
Unpaid Work-Based Instruction 

 
Student ___________________________________________________Grade  _______ Age  _____________ 
 
School District_________________________________ Campus Name ______________________________________ 
 
Training Objective   Business Name _______________________________ 
 
Career Cluster _________________________________CTE Course Title ______________________________________ 
 
Time Class Meets  PEIMS Code __________________________________ 
   

 
The student agrees to diligently perform the work-based training experiences and conscientiously pursue the coordinated 
classroom course of study as outlined in this training plan. Work-based training experiences will be assigned by the training sponsor 
and performed according to the same company policies and regulations applicable to regular employees. The student agrees to 
take advantage of every opportunity to improve his or her efficiency, knowledge, and personal traits in order to pursue further 
education and enter the chosen occupation as a desirable employee. 

The company and school are responsible for providing the student with opportunities for training in the basic skills of an occupation 
and knowledge of related technical information. In order to provide a systematic plan for well-rounded training, a schedule of work-
based training experiences and a parallel classroom course of study have been coordinated and agreed upon by the training sponsor 
and CTE teacher. 

 
It is understood that the work-based training experiences will be unpaid. In order to qualify for an exemption from wage 
requirements, all six of the following criteria must be met: 1) training, even though it includes actual operation of the facilities of the 
employer, is similar to that which would be given in a career and technical education program; 2) training is for the benefit of the 
student 3) the student does not displace regular employees but works under their close supervision; 4) the training sponsor derives 
no immediate advantages from the activities of the student and on occasion operations may actually be impeded; 5 ) the student is 
not necessarily entitled to a job at the conclusion of the training period; and 6) the training sponsor and the student understand 
that the student is not entitled to wages for the time spent in training. 
 
The training period begins the______   day of _ , 20 , and extends through _________ , 
 . 

 

There will be a probationary period of   days during which the interested parties may determine if the student has made 
a wise choice of an occupational training area, and if the training should be continued. This plan may be terminated for just cause 
by either party without recourse.  

Is the training objective listed considered to be a hazardous occupation by the U. S. Department of Labor, Employment Standards 
Administration and the Wage and Hour Division: Yes   No   
 
If yes, any exemption(s) for student-learners or apprentices will apply as described in the Youth Employment Provisions for 
Nonagricultural Occupations Under the Fair Labor Standards Act - Child Labor Bulletin 101 or Child Labor Requirements in 
Agricultural Occupations - Child Labor Bulletin 102. Current information for exemptions is available from the U. S. Department of 
Labor in the Wage and Hour Division or its website at http://www.dol.gov/whd. 
 
It is the policy of   School District and   
(business name) not to discriminate on the basis of race, color, national origin, sex or disability in its Career and Technical 
Education programs, services or activities as required by Title VI of the Civil Rights Act of 1964, as amended; Title IX of the 
Education Amendments of 1972; and Section 504 of the Rehabilitation Act of 1973, as amended. 

http://www.dol.gov/whd
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Es norma de  Distrito Escolar y   
(Nombre del Negocio) no discriminar por base de raza, color, origen nacional, sexo o impedimento, en sus programas de 
Educación y Carreras Técnicas servicios o actividades vocacionales, tal como lo requiere el Título VI de la enmienda de la Ley de 
Derechos Civiles de 1964, el Título IX de las enmiendas de Educación, de 1972, y las enmiendas de la Sección 504 del Acta de 
Rehabilitación de 1973. 
 
 

Signature Approvals 

 
(Student) Date  (Training Sponsor) Date 

(Parent or Guardian) Date  (CTE Teacher) Date 
 
 

Note: Each party to this agreement should receive a signed copy. Keep the original or a copy with the student’s permanent record. 
 
 

Description of Specific and Related Occupational Training 

In the section below labeled Texas Essential Knowledge and Skills (TEKS) for Training Objective, insert the knowledge and skill 
statements from the related CTE course.1 The Advanced Occupationally Specific Essential Knowledge and Skills section is available to 
add specific training opportunities otherwise not identified in the TEKS. NOTE: Add rows as needed. 

 
 
 

 

NOTE: This form is intended as a template; the user may modify as needed. 
 

1A training plan should be developed for any student that participates in a CTE work-based learning (WBL) experience where the training is conducted 
outside of the direct supervision of the teacher. This form may be used in conjunction with any CTE course; however, the most common WBL 
arrangements are either a cluster specific Practicum course or Career Preparation (paid only). An unpaid training plan cannot be used for students 
enrolled in Career Preparation. 
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Training Plan Agreement 
Paid Work-Based Instruction 

 
Student ___________________________________________________Grade  _______ Age  _____________ 
 
School District__________________________________Campus Name ______________________________________ 
 
Training Objective   Business Name _______________________________ 
 
Career Cluster _________________________________CTE Course Title ______________________________________ 
 
Time Class Meets  PEIMS Code __________________________________ 
   

 
The student agrees to diligently perform the work-based training experiences and conscientiously pursue the 
coordinated classroom course of study as outlined in this training plan. Work-based training experiences will be 
assigned by the training sponsor and performed according to the same company policies and regulations applicable to 
regular employees. The student agrees to take advantage of every opportunity to improve his or her efficiency, 
knowledge, and personal traits in order to pursue further education and enter the chosen occupation as a desirable 
employee. 

The company and school are responsible for providing the student with opportunities for training in the basic skills of an 
occupation and knowledge of related technical information. In order to provide a systematic plan for well-rounded 
training, a schedule of work-based training experiences and a parallel classroom course of study have been coordinated 
and agreed upon by the training sponsor and CTE teacher. 

In addition to providing practical instruction, the training sponsor agrees to pay the student for the useful work 
done while undergoing training according to the following plan: 

1. The beginning wage will be $ per for hours per school week. 
 

2. Periodically, the training sponsor and CTE teacher will jointly review the wages paid the student to 
determine a fair and equitable wage consistent with the student’s increased ability, prevailing economic 
conditions, and company policy. 

. 
 
The training period begins the______   day of _ , 20 , and extends through _________ ,  . 
 

There will be a probationary period of   days during which the interested parties may determine if the student has made 
a wise choice of an occupational training area, and if the training should be continued. This plan may be terminated for just cause 
by either party without recourse.  

Is the training objective listed considered to be a hazardous occupation by the U. S. Department of Labor, Employment Standards 
Administration and the Wage and Hour Division: Yes   No   
 
If yes, any exemption(s) for student-learners or apprentices will apply as described in the Youth Employment Provisions for 
Nonagricultural Occupations Under the Fair Labor Standards Act - Child Labor Bulletin 101 or Child Labor Requirements in 
Agricultural Occupations - Child Labor Bulletin 102. Current information for exemptions is available from the U. S. Department of 
Labor in the Wage and Hour Division or its website at http://www.dol.gov/whd. 
 
It is the policy of   School District and   
(business name) not to discriminate on the basis of race, color, national origin, sex or disability in its Career and Technical 
Education programs, services or activities as required by Title VI of the Civil Rights Act of 1964, as amended; Title IX of the 

http://www.dol.gov/whd
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Education Amendments of 1972; and Section 504 of the Rehabilitation Act of 1973, as amended. 
 

Es norma de  Distrito Escolar y   
(Nombre del Negocio) no discriminar por base de raza, color, origen nacional, sexo o impedimento, en sus programas de 
Educación y Carreras Técnicas servicios o actividades vocacionales, tal como lo requiere el Título VI de la enmienda de la Ley de 
Derechos Civiles de 1964, el Título IX de las enmiendas de Educación, de 1972, y las enmiendas de la Sección 504 del Acta de 
Rehabilitación de 1973. 
 

Signature Approvals 

 
(Student) Date  (Training Sponsor) Date 

(Parent or Guardian) Date  (CTE Teacher) Date 
 
 

Note: Each party to this agreement should receive a signed copy. Keep the original or a copy with the student’s permanent record. 
 

Description of Specific and Related Occupational Training 

In the section below labeled Texas Essential Knowledge and Skills (TEKS) for Training Objective, insert the knowledge and skill 
statements from the related CTE course.1 The Advanced Occupationally Specific Essential Knowledge and Skills section is available to 
add specific training opportunities otherwise not identified in the TEKS. NOTE: Add rows as needed. 

 
 

 

NOTE: This form is intended as a template; the user may modify as needed. 
 

1A training plan should be developed for any student that participates in a CTE work-based learning (WBL) experience where the training is conducted 
outside of the direct supervision of the teacher. This form may be used in conjunction with any CTE course; however, the most common WBL 
arrangements are either a cluster specific Practicum course or Career Preparation (paid only). An unpaid training plan cannot be used for students 
enrolled in Career Preparation. 
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Student Name ID #   ______________              
 

KENNEDALE INDEPENDENT SCHOOL DISTRICT CAREER AND TECHNICAL 
EDUCATION DEPARTMENT 

Parent(s)/Guardian(s) Approval Form for 

Use of Materials, Hand Tools, and Power Equipment, and Facilities 2025-
2026 

 
Your student is enrolled in a Career and Technical Education course. The course 
curriculum requires the use of school equipment including but not limited to: 
ladders, hand tools, kitchen tools, power equipment, and safety and operational 
demonstrations. 

 
All tools and machines are kept in good working order; safety guards are provided 
where needed; and precautions are taken to assure the best and safest working 
conditions possible. However, there is always an element of danger when working 
with materials and equipment in any lab or facility site. Student accident insurance is 
recommended for every pupil taking this Career and Technical Education course. 
Kennedale Independent School District does not provide student insurance coverage 
for any accident or injury incurred while participating in any CTE lab or facility 
activity before, during, or after school. 

Kennedale Independent School District and its employees do not assume 
responsibility for any accident or injury. Your signature below acknowledges your 
understanding of the information contained here and gives permission for your 
student to use materials, tools, equipment, and machines in the appropriate lab 
and/or facility site. 

 
 

 
Parent/Guardian Signature  
Date signed   
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Training Sponsor Student Evaluation 
 
 

 
 



79 

 
 

Record of Training Site Visits 
Student Attendance Accounting Handbook: "Teachers assigned to career preparation work-based 
learning experiences shall visit each student training site at least six times each school year. At least 
one visit during each grading period is required in order to earn contact hours for that reporting 
period." The site visits may take place in-person. 

 

Student Name:   

Training Site:    

Training Supervisor Name:   

 

 

Visit #1 

 

Date  
Comments on student’s performance  

Areas for improvement  

 

Visit #2 

 

Date  
Comments on student’s performance  

Areas for improvement  

 

Visit #3 

 

Date  
Comments on student’s performance  

Areas for improvement  



80 

Visit #4 

 

Date  
Comments on student’s performance  

Areas for improvement  

 

Visit #5 

 

Date  
Comments on student’s performance  

Areas for improvement  

 

Visit #6 

 

Date  
Comments on student’s performance  

Areas for improvement  

 

 
 
 
 
 
 
 


