AGREEMENT
between the
JEFFERSON FEDERATION OF TEACHERS
and the
JEFFERSON PARISH SCHOOL BOARD

INTRODUCTION

With the goal of keeping student achievement first, this Agreement is the product of
collaboration between the Jefferson Federation of Teachers and the Jefferson Parish School
Board. )

We believe that teachers are vital to improving the education and life opportunities for the
students of Jefferson Parish Schools. Students thrive in a positive and productive teacher work
environment in which rights, roles and responsibilities are clearly defined and respected.

Both parties commit to the education of our students and the success of Jefferson Parish Schools.
The changing nature of education is reflected in this Agreement.

Both parties aspire to put teachers and administrators in the best position to ensure that our
students achieve academic and personal excellence.

ARTICLE I- RECOGNITION

1.1 This Collective Bargaining Agreement ("Agreement” or “CBA”) is entered into by and
between the Jefferson Parish School Board [“JPSB”] and the Jefferson Federation of
Teachers ("Federation" or “JFT™) for the purposes of bargaining collectively for the
following categories of full-time personnel whether under contract or on leave: teachers,
counselors, librarians, speech and language pathologists, social workers, educational
diagnosticians, school psychologists and nurses (hereinafter referred to collectively as
"teachers" or "teacher").

1.2 The Board agrees that during the term of this Agreement and any extensions it shall not
recognize any other union as a bargaining agent for teachers, nor extend to any other union
representing teachers any of the rights extended within this Agreement to the Federation,
however, no right in this agreement shall be denied to any teacher working for the School
Board based on their membership or non-membership in the JET.

1.3 The JFT shall not be required to conduct a recertification election during the terms of this
CBA, including any extensions of the Agreement, except as otherwise required by law.



ARTICLE II- TEACHING ASSIGNMENTS

2.1 Teachers shall be provided with class rosters prior to the first student attendance day.

2.2 The principal shall provide an electronic form with a due date for teachers to indicate their
teaching assignment preferences within their area of certification.

2.3 Principals shall make a good faith effort to accommodate all requests consistent with a
teacher’s certification, highly qualified status, training, and the principal's ultimate
responsibility for academic success.

2.4 No certificated teacher shall be assigned to a non-certificated position without the teacher’s
prior consent.

2.5 If a change in a teacher’s assignment occurs during the school year which causes the teacher
to locate to another classroom at the same school or to a different school, the principal, or
designee, shall make every effort to allow the teacher one (1) day to pack their current
classroom and one (1) day to prepare his/her new classroom.

ARTICLE III- WORKING CONDITIONS

3.1 The teacher shall be provided with all reasonable and appropriate equipment and materials
needed to implement the educational program at schools and/or support the academic
development of the teacher's students.

3.2 The teacher shall be permitted to prepare his/her classroom prior to the first day that students
return to school at the start of the new school year.

3.3 Teachers shall be given a minimum of five (5) work days advance notice of the time, date
and anticipated duration of any faculty meeting held outside of the school day, as defined in
Article V below, or of a change in the time, date or anticipated duration of any faculty
meetings held outside the school day. A teacher's attendance at any faculty meeting may be
waived by the principal for good cause. Advanced notice shall not be required for emergency
meetings called at the discretion of the principal. No more than ten scheduled faculty
meetings shall be held per school year.

3.4 The Board agrees to collaborate with school-based administrators and the Federation to
implement professional development for all teachers.

3.5 The Board agrees to pay teachers a minimum of thirty dollars [$30.00] per hour to attend
District-sponsored in-services or professional development workshops, when such sessions
are held outside the normal work day, as defined in Article V, payable in the pay period
immediately following the in-service and/or professional development session.

3.6 All personnel covered under this agreement shall be required to attend Open House only at
their home-based school.

3.7 Except in extenuating circumstances, the caseloads of Pupil Appraisal, special education
teachers, speech and language pathologists, counselors, social workers, APE teachers,
occupational and physical therapists shall adhere to the caseload requirements of BESE
Bulletins 741 and 1706.



ARTICLE IV- FACULTY LOUNGE/ RESTROOMS

4.1 Faculty shall have designated restrooms. Students will only be allowed to use designated
faculty restrooms in extenuating circumstances and when accompanied by an adult.

4.2 Each School shall have an area designated as a faculty lounge. The faculty lounge shall have
a full-size refrigerator-freezer and full-size microwave so long as the facility’s electrical
system can adequately accommodate the appliances.

4.3 Students shall not have access to the faculty refrigerator-freezer or faculty microwave.
Students shall only be allowed access to the faculty lounge under extenuating circumstances.

4.4 The faculty lounge shall only be used for classes, testing, and/or other activities as a last
resort and when the faculty lounge is the only space available for the class, testing, or other
activity that must be accommodated.

4.5 Faculty lounges shall receive regular custodial care and maintenance.

ARTICLE V- SCHOOL DAY/ WORK DAY

5.1 The “school day™ shall be defined by the school’s bell schedule. As used in this article,
“school day” shall mean the student attendance hours regardless of whether students are
present.

5.2 All teachers in all schools, if not serving duty, must report ten [10] minutes before the
beginning of the school day and may leave no sooner than five [5] minutes after the close of
the school day.

5.3 “Workday” is defined as the “school day” plus the additional fifteen [15] minutes that
teachers are required to be on campus, as indicated in 5.2, above.

5.4 The teacher shall receive an uninterrupted thirty (30) minute duty-free lunch period each full
day. On those days when students are not in attendance at lunch time (e.g., exam days, parent
conference days, records days, etc.) teachers shall be given one (1) hour of duty-free lunch.

5.5 Teachers shall be able to leave the school grounds during their duty-free lunch period using
prescribed procedures for signing in and out of the school building.

5.6 Professional Growth — The District shall provide opportunities for workshops and/or
seminars to train employees on topics which they are required to learn for the performance of
their job duties. If an employee has received prior approval from the principal or supervisor,
the employee shall be reimbursed for workshop and/or seminar expenses in accordance with
School Board policy.

5.7 Prior to the adoption of a final calendar by the School Board, the Chief of District Affairs or
his/her designee, shall meet with a committee, including at least four (4) teachers, to make
recommendations for such calendar. The Federation President, or designee, shall serve on the
Calendar Committee.

ARTICLE VI- RECORDING TEACHER ATTENDANCE

Teachers shall be required to sign in at the start of the work day and sign out at the end of the
work day, and as otherwise required under this section.



6.1 Using the designated time-keeping procedures, teachers are required to sign out and sign
back in, if they leave campus during the work day for non-work-related reasons.

6.2 Teachers, including itinerant teachers, are required to follow designated time-keeping
procedures when they travel from one site to another for work-related reasons.

ARTICLE VII- PLANNING TIME

7.1 A “classroom teacher” is defined as a teacher, including an ESL teacher, Special Education
teacher and librarians, assigned to deliver instruction to students as the classroom teacher for
a minimum of 50% of the school day, whose performance is evaluated under the Louisiana
Educator’s Rubric (“LER”) or the National Institute of Excellence in Teaching (“NIET”)
rubric, and whose evaluation includes consideration of Student Learning Targets.

7.2 All classroom teachers, as defined herein, shall have a minimum of 45 minutes uninterrupted
planning time each day, or the weekly equivalent (225 minutes).

7.3 “Planning time” is defined as a designated period of time within a teacher’s workday that is
set aside specifically for learning, planning, and preparation in order for teachers to
thoughtfully design and organize learning experiences that meet the diverse needs of their
students.

7.4 Planning time shall be duty free unless circumstances clearly make it unfeasible, and no other
alternatives exist to address the problem.

7.5 The planning and preparation time shall be used judiciously and appropriately and may
include collaborative planning, grade level/departmental meetings, professional development
and study groups, provided such shall occur no more than twice each week.

ARTICLE VIII- DUTY

8.1 Teacher duty shall be defined as assigned tasks related to the educational welfare of students
to include monitoring of student arrivals and departures (walkers, bus, and car riders),
common areas, cafeteria, hallways, stairwells, etc.

8.2 Teacher duty is a total of 30 minutes on assigned duty days. The duty shall be assigned fairly
and equitably and need not be assigned every day, unless daily assignments are required in
order to meet the needs of the School.

8.3 The principal/designee shall be responsible for determining the non-classroom supervision of
students, and the number of employees required to perform such duty. A Duty Schedule
Committee composed of the principal/designee, Federation Building representative and other
faculty and staff members shall be given the opportunity to prepare a duty schedule for the
school.

8.4 Duty for itinerant teachers may be assigned only at their home-based school, absent
extenuating circumstances.



ARTICLE IX- EVALUATIONS

9.1 Prior to the first cycle of observations, and as needed during the school year, an in-service
shall be provided to teachers regarding classroom walk-throughs, observations, the NIET
rubric, Student Learning Targets and evaluations for the purpose of ensuring that teachers
understand the performance evaluation process and the criteria upon which their performance
shall be evaluated. For purposes of this section, "in-service" shall mean a virtual or in-person
meeting with teachers conducted by administrators at the district or school level that includes
discussion of the topics described in this section.

9.2 Professional development on the current Louisiana Educator Rubric shall be completed
before the first round of observations/evaluations to fully prepare teachers and other
certificated staff for the latest changes to evaluations.

9.3 The District ensures that all evaluators are certified in the Louisiana Educator Rubric before
the onset of the observations/and or evaluations.

ARTICLE X- LESSON PLANS

'10.1 A school-level committee that includes, at a minimum, one teacher and one administrator,
shall develop a lesson plan format for the school. The format shall include all of the lesson
plan components required by the district and is subject to approval by the principal and by
the Teaching and Learning Department at the start of each school year.

10.2 Teachers shall not be required to use their allotment of copies to provide student materials
in the event that workbooks or other district-provided resources are not available to students
at the beginning of the school year.

ARTICLE XI- CLASSROOM TEACHERS AS SUBSTITUTES

During the period of this Agreement, classroom teachers, as defined in Article VII, above, shall
be entitled to compensation as set forth below:

11.1 When a classroom teacher assumes responsibility as the substitute teacher for a number of
students equal to 1/3 of the receiving teacher’s class roster or caseload, the receiving teacher
shall be compensated at a rate of $20.00/hour.

11.2 Classroom teachers who volunteer to give up their planning period in order to serve as
teacher-as-sub, shall be compensated at a rate of $20.00/hour. Each principal will maintain a
list of teachers who wish to be considered for volunteer teacher-as-sub opportunities as they
arise. Volunteer teacher-as-sub opportunities will be offered to the individuals on the list on
a rotating basis.

11.3 When a classroom teacher is required to forfeit his or her planning period in order to
substitute as the classroom teacher for another class, the teacher shall be compensated at
his/her hourly rate of pay.

11.4 A classroom teacher is entitled to compensation under this section only if he or she fills in
as the substitute teacher for the entire class period.



11.5 A classroom teacher entitled to compensation under this section must submit his/her time to
the school timekeeper by 10:00 a.m. on the first workday of the week following the week in
which compensation was earned.

ARTICLE XII- TEACHER SUPPLIES*

12.1 Effective July 1, 2025, teachers shall be reimbursed up to $250.00 per semester for teaching
materials and/or registration fees for pre-approved conferences and/or workshops including
applicable sales tax.

12.2 A teacher who does not expend his allocation or any part thereof for the first semester shall
not be permitted to roll the unspent allocation over to the next semester.

12.3 Reimbursement and guidelines are as follows:

12.3.1 First Semester Reimbursement Window (July 1 — October 31):

Due Date for receipts is the last workday in November.

The maximum reimbursement amount for the first semester is $250.00.
12.3.2 Second Semester Reimbursement Window (January 1 — March 31):

Due date for receipts is the last workday in April.

The maximum reimbursement amount for the second semester is $250.00

12.4 Reimbursement Requirements: Original receipts must accompany all reimbursement
requests. All expenditures must be fully documented. Items must be in the teacher’s
possession at the time of submission. Pending orders or undelivered items are not eligible
for reimbursement. Teachers shall be reimbursed promptly, but no later than twenty (20
workdays after complete submission.

*As amended on September 3%, 2025

ARTICLE XIII- CLASS SIZE

13.1 Absent extenuating circumstances, the School District shall comply with class size
requirements stated in BESE Bulletins 741 and 1706.

13.2 The School Board acknowledges the desirability of completing as soon as possible the
adjustment in the number of students within each grouping of class periods or grade levels to
achieve fair and equitable numbers among those teaching that subject, that period, or grade
level. The School Board shall also endeavor to fairly and equitably assign new students who
enroll during the school year.

ARTICLE XIV- SALARY, BENEFITS & LEAVES

14.1 Salary. Teachers shall be compensated in accordance with the School Board-approved
salary schedule as reflected in Appendix “A”, which appendix shall be considered
automatically updated at any time that the School Board approves a new salary schedule
during the pendency of this Agreement. Salary increases bargained by the Federation shall
be in addition to any salary increases awarded by the State Legislature.



14.2 Benefits. The School Board shall offer benefits for teachers including group health
Insurance coverage, dental coverage, vision coverage, ten thousand dollars ($10,000.00) life
insurance and access to other supplemental insurance plans.

14.3 Leaves. Teachers shall be afforded all leaves provided for in the School Board policy and as
provided by law.

ARTICLE XV- LOSS OR DAMAGE TO PERSONAL PROPERTY

A teacher who suffers damage to his/her clothing (including eyeglasses) and/or to his/her
automobile if such damage occurs during the performance of his/her duties and where such
damage is in no way attributed to or occasioned by the negligence of the affected teacher,
shall be reimbursed in the full amount of uninsured losses not to exceed five hundred
dollars ($500.00). Claims for reimbursement shall be submitted within ninety (90) days of
the occurrence with all losses fully documented.

ARTICLE XVI- REPRIMAND AND CRITICISM

The School Board agrees that reprimanding or criticizing teachers in the presence of colleagues,
students and/or parents is not conducive to a positive working and learning environment and,
therefore, shall endeavor to avoid doing so if possible.

ARTICLE XVII- GRIEVANCES

17.1 Definition of Grievance: For the purpose of this Agreement, a grievance is defined as a
dispute between Jefferson Parish Schools and the Federation or any employee of the Board
covered hereby (members of the bargaining unit, hereafter referred to as “employee™) with
respect to the alleged violation of a specific provision of this Agreement, provided that the
term grievance shall not apply to:

17.1.1 Any matter for which a method of review is prescribed by law, or

17.1.2° Any matter for which according to law is either beyond the scope of the
authority or limited to unilateral action by the Superintendent, Jefferson Parish
Schools administration, or the School Board alone, or

17.1.3 A complaint of an employee which arises by reason of his/her not being re-
employed or

17.1.4 A complaint by an employee occasioned by appointment to or lack of
appointment to, retention in or lack of retention, and any position for which
tenure is either not possible or not required

17.2 Informal Step: Employees shall make a sincere attempt to resolve problems by first
discussing the situation with the principal/school-based administrator. The principal/school-
based administrator shall make a sincere attempt to resolve the problem.

17.3 Formal Grievance: Formal grievances shall be addressed in accordance with the
procedures set forth in School Board GAE (Complaints and Grievances), which is hereby
incorporated by reference into this Agreement, and is attached as Appendix “B”.



17.4 The following provisions shall apply to grievances under this Article:

17.4.1 The School Board and the Federation are committed to cooperatively resolve
alleged violations of the CBA.

17.4.2 The School Board and the Federation agree that they will use their best efforts
to encourage the fair and prompt settlement of disagreements which may arise
under the terms and conditions of the Agreement.

17.4.3 The School Board and the Federation acknowledge that the purpose of this
grievance procedure is to secure, at the earliest level possible, an equitable
solution.

17.4.4 The Federation has the right to have a Federation representative at all stages of
the grievance process except for the presentation of the Informal Step with the
Principal/supervisor.

17.4.5 The Federation shall be the sole and exclusive employee representative for
grievances filed under this Agreement.

17.4.6 If the Federation determines that a violation of the Agreement affects identified
classes or groups of employees who are members of the bargaining unit, the
Federation or one or more unit members so affected may grieve on behalf of all
other unit members similarly affected, provided the names or positions of such
other unit members shall be listed in the grievance by the Step 3 appeal level.
This type of grievance shall be filed at Step 2. If the identified classes or
groups of unit members are from the same school, building, or department, this
type of grievance shall be filed at Step 1.

17.4.7 If an employee alleges that a person holding a position higher than principal
violated the CBA, then the employee may file the grievance at Step 2.

17.4.8 The parties agree that nothing contained in this Article shall preclude the
School Board and the Federation from agreeing to waive one or more steps of
the grievance procedure.

17.4.9 Members of the bargaining unit have the right to attempt to utilize this
grievance procedure to resolve alleged violations of the CBA without fear of
interference, coercion, restraint, reprisal, or discrimination.

ARTICLE XVIII- SAVINGS CLAUSE

18.1 If any provision of this Agreement shall be found at any time to be contrary to law by a
court of competent jurisdiction, then such provision shall not be applicable, performed, or
enforced except to the extent permitted by law. In this event, the District and Union shall
meet within a reasonable time, but not later than two [2] weeks unless there is mutual
consent for a delay, in a good faith effort to reach a decision as to the need for the type of
substitute action.

18.2 In the event any provision of this Agreement shall be found at any time to be contrary to
law by a court of competent jurisdiction, all other provisions of the Agreement shall
continue in effect.



ARTICLE XIX- GENERAL PROVISIONS

19.1 Distribution of Contracts. The Agreement shall be posted on the Employee Resource page
of the School Board website.

19.2 Effect of Agreement. The Agreement represents the complete agreement and may be
amended, altered, or suspended upon the written consent of both parties.

19.3 Nothing in this Agreement shall prohibit any subsequent agreement between the parties
affecting the employment of Jefferson Parish Schools.

ARTICLE XX- FEDERATION RIGHTS

20.1 Authorized Federation representatives shall have the right to confer with teachers at work
locations during times when teachers are free from any responsibility to supervise children
or other duties, as determined by the principal or other school-based administrators and
provided that the conference take place outside the presence of students.

20.2 Authorized representatives of the Federation shall be the sole collective bargaining
representatives of the employees covered by this Agreement, permitted to administer this
Agreement and handle grievances.

20.3 The Federation representative shall make known to the principal, site supervisor or
designee, that he is present on school property, must sign in at the front office, and shall
receive a temporary badge to be able to be on the campus

20.4 Meetings with employees shall not be disruptive, shall be held during times when
employees are free from any responsibility to supervise students, and/or shall not disrupt
work related duties for a length of time that does not allow them to complete their assigned
work.

20.5 No competing employee organization shall be allowed access to school property to recruit
members or to meet and confer with employees regarding any of the agreed upon terms and
conditions of employment contained in this Agreement.

ARTICLE XXI- DUES DEDUCTION

21.1 The School Board, during the terms of this Agreement, including any extensions thereof,
shall deduct from the pay of each employee covered by this Agreement the Union’s
membership dues provided that at the time of such deduction the District has in its
possession an existing written authorization executed by the employee. Authorizations by
employees for deduction of the Union’s membership dues shall remain in effect during the
term of the CBA, unless properly rescinded by the employee. There shall be no payroll
deduction for dues on behalf of members of the Bargaining Unit to any teacher union other
than Jefferson Federation of Teachers.

21.2 A teacher shall have the right to request and be allowed dues deduction for the Federation.
Such dues deduction shall be taken from the teacher's first paycheck following submission
of the request.



Such dues deduction shall be taken from the teacher's first paycheck following

submission of the request.

21.3 The School Board shall notify the Federation it intends to respond to a request for a list

of the Federation's members who have dues deducted from their paychecks.

ARTICLE XXII- DURATION OF AGREEMENT

The Agreement shall be effective on the date that it is fully executed and shall continue through

June 30, 2028.
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COMPLAINTS AND GRIEVANCES

Any employee of the Jefferson Parish School Board shall have the right to grieve the
violation of a policy and/or procedure affecting him/her. Complaints or grievances about
any job action taken against an employee are excluded from this policy. The person(s)
filing the grievance shall be assured freedom from restraint, interference, coercion,
discrimination, or reprisal in presenting his/her appeal with respect to a personal
grievance. The primary purpose of this procedure is to secure, at the most immediate
level possible, an equitable solution to the claim of the aggrieved employee(s).

This policy shall not apply to sexual harassment complaints made pursuant to Title IX of
the Education Amendments of 1972 (Title IX) and Part 106 of Title 34 of the United States
Code of Federal Regulations. Any such Title IX complaints shall be subject to the
Grievance Procedure developed and maintained by the Superintendent or his/her
designee under the provisions of policy JAAA, Title IX Sexual Harassment.

If at any step of the procedure outlined below, the administration fails to comply with the
timelines set forth therein, the complaint and/or grievance will immediately move to the
next higher step in the process for review and decision.

Unless otherwise provided for in the Agreement between the Jefferson Federation of
Teachers and the Jefferson Parish School Board, any complaint by a teacher, group of
teachers, other school employees or group of employees about or involving the school
system shall be reviewed in accordance with the following procedure:

Step One

1. An employee shall submit a written complaint to the principal, or for personnel not
based at a school site, to his/her immediate supervisor within ten (10) working days
of the date of the alleged complaint. If the complaint is not submitted within the
time prescribed, the employee has no further right with respect to the claim or
grievance.

2. Within five (5) working days of the receipt of a complaint, the principal and/or the
immediate supervisor and the employee(s) shall meet to attempt to resolve the
complaint. The principal or the immediate supervisor shall receive, investigate and
consider information from all affected parties he/she feels necessary to resolve the
complaint and to make a decision.

3. Within five (5) working days following the meeting between the principal or the
immediate supervisor and the employee(s), the principal or the immediate
supervisor shall mail or deliver his/her decision in writing to the employee(s). The
principal or immediate supervisor is required to document the date the employee
receives the written decision.
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Step Two

1. If the employee (or group of employees) is not satisfied with the disposition of the
grievance by the principal or the immediate supervisor, then within five (5) working
days of receipt of the decision from the principal or the immediate supervisor, the
employee(s) or the employee’s representative may submit to the Superintendent
or his/her designee a written request for a Step Two review together with a copy
of the written decision rendered in Step One. If the employee fails to request the
review within the time limit set out above, the employee shall have no right to
proceed further with respect to said grievance.

2 The Superintendent or designee shall within five (5) working days provide a written
notice to the employee(s) of the disposition of the grievance based upon the file
presented to the Superintendent or designee. The date of receipt by the employee
of the written notice of the disposition shall be documented in the file.

Step Three

1. If the employee is not satisfied with the written notice of disposition of the grievance
by the Superintendent or his/her designee, the employee(s) may, within five (5)
working days of the date of receipt of the Superintendent's notice of disposition,
request a full hearing, of the claim or grievance before the Superintendent or
his/her designee. [f the employee fails to request a hearing within the time limit
set out above, the employee shall have no right to proceed further with respect to
said grievance.

2. The Superintendent or his/her designee shall schedule the full hearing with the
employee(s) within twenty (20) working days of the request for a hearing. The
Superintendent or his/her designee may receive at the hearing written statements
of witnesses, other written materials and/or interview witnesses, if relevant to the
claim or complaint. The hearing shall be an informal meeting or hearing controlled
by the Superintendent or his/her designee. The Superintendent or his/her
designee shall provide for the recording of the hearing and shall maintain a
transcript of the proceedings. Following the hearing, the Superintendent or his/her
designee shall make a written recommendation regarding the disposition of the
grievance. The recommendation of the Superintendent or his/her designee shall
be provided to the employee not more than thirty (30) working days following the
hearing. The Superintendent or his/her designee's recommendation, together with
a copy of the transcript of the hearing as well as the previous decisions, shall also
be provided to the School Board within the same time frame set out above for
disposition of the grievance.

Step Four

1. On the basis of the written recommendation and the transcript of the hearing before
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the Superintendent or his/her designee provided to the School Board, the School
Board shall dispose of the grievance. There shall be no hearing involving
testimony, the receipt of evidence or additional matters before the School Board,
An employee or their representative may comment on the School Board's
proposed disposition of the grievance. The School Board may vote to affirm,
reverse or modify the recommendation. Absent a motion and second to modify or
reverse the recommendation, the Superintendent's recommendation shall stand.
Notice of the School Board's decision shall be given to the employee(s) and to the
individuals who rendered the Step One and Step Two decisions. The School
Board's action is final.

General Matters

1.

An employee is entitled to representation of his/her choice at all levels of the
grievance process after Step One. The employee who chooses to have a
representative shall provide advance written notice of the name of the
representative to the Superintendent or his/her designee.

Working day is defined as any day the Jefferson Parish School Board Central
Office is open for business.

Nothing in this grievance policy shall be applicable to any job action taken against
an employee, including, but not limited to, a recommendation for termination of
employment. Any recommendation for termination shall be handled in accordance
with any applicable law, such as the teachers’ tenure law, the bus operator tenure
law, etc. as well as in accordance with School Board policy and procedure for
termination of support employees.

The employee(s) or the School Board administrative personnel responsible for
handling any grievance may request an extension of time to comply with the
mandates of this policy at any step. The maximum extension that can be granted
is the applicable time limit for the step at which the grievance is in the process.

Revised: June, 2021

Ref:

La. Rev. Stat. Ann. §17:100.4; Pickering v. Board of Education, 88 S. Ct. 1731
(1968).




