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545 Chaney Street ● Lake Elsinore, CA ● 92530 

(951) 253-7000 

 
Dear Lake Elsinore Unified School District Parents/Guardians, Students, and Staff. 
 
I would like to take the opportunity to inform you of several state and federal required updates as listed below:  

• Lake Elsinore Unified School District Parent/Student Annual Notification, Handbooks and Employee 
Annual Notification have been updated to reflect the correct non-discrimination statement, board 
policies, and parent and student information.  

• The District’s Annual Notification and Independent Study Packet has been updated to contain the rights 
of married, pregnant, and parenting students (BP 5146)  

• The High School course guides and course selection sheets were updated with the District’s 
nondiscrimination statement and the district’s website has been updated.  

Lake Elsinore Unified School District is required to inform you of changes that were made to district policies 
regarding the Nondiscrimination Statement, Know Your Educational Rights, Board policy 5145.3 
(Nondiscrimination /Harassment), Board Policy 5145.7 (Sexual Harassment), Regulation 6164.6 (Identification 
and Education Under Section 504, Rights and Options for Pregnant, Parenting and Married Pupils, and Annual 
Notice of Student Directory with opt-out options.  

Nondiscrimination Statement  

The Lake Elsinore Unified School District (LEUSD) is committed to ensuring equal, fair, and meaningful 
access to employment and educational services. The District does not discriminate in any employment practice, 
educational program, or educational activity on the basis and/or association with a person or group with one or 
more of these actual or perceived characteristics of age, ancestry, color, disability, ethnicity, gender, gender 
identity or expression, genetic information, immigration status, marital status, medical condition, national 
origin, political affiliation, pregnancy, and related conditions, race, religion, retaliation, sex (including sexual 
harassment), sexual orientation, Vietnam Era Veterans’ status, or any other basis prohibited by California state 
and federal nondiscrimination laws respectively. Not all bases of discrimination shall apply to both educational 
services and employment. Inquiries regarding nondiscrimination and civil rights should be directed to Title IX 
Coordinators of the Lake Elsinore Unified School District. For questions or complaints, contact:  

Equity Compliance Officer: Dr. Steve Behar, Director II, 530 Chaney Street, Lake Elsinore, CA 92530, 951-
253-7000,  

Title IX Coordinator: Dr. Steve Behar, Director II, 530 Chaney Street, Lake Elsinore, CA 92530, 951-253-7000, 
steve.behar@leusd.k12.ca.us, Mr. Nick Powers, Director II, 530 Chaney Street, Lake Elsinore, CA 92530, 951-
253-7000, nick.powers@leusd.k12.ca.us 

504 Coordinator: Dr. Steve Behar, Director II 530 Chaney Street, Lake Elsinore, CA 92530, 951-253-7000, 
steve.behar@leusd.k12.ca.us  

Know Your Educational Rights  
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Your Child has the Right to a Free Public Education  

All children in the United States have a Constitutional right to equal access to free public education, regardless 
of immigration status and regardless of the immigration status of the students’ parents or guardians. 
 
In California:  

• All children have the right to a free public education.  
• All children ages 6 to 18 years must be enrolled in school.  
• All students and staff have the right to attend safe, secure, and peaceful schools.  
• All students have a right to be in a public-school learning environment free from discrimination, 

harassment, bullying, violence, and intimidation.  
• All students have equal opportunity to participate in any program or activity offered by the school, and 

cannot be discriminated against based on their race, nationality, gender, religion, or immigration status, 
among other characteristics.  

Information Required for School Enrollment  

• When enrolling a child, schools must accept a variety of documents from the  
student’s parent or guardian to demonstrate proof of child’s age or residency.  

• You never have to provide information about citizenship/immigration status to  
have your child enrolled in school. Also, you never have to provide a Social  
Security number to have your child enrolled in school. Confidentiality of Personal Information  

• Federal and state laws protect student education records and personal information. These laws generally 
require that schools get written consent from parents or guardians before releasing student information, 
unless the release of information is for educational purposes, is already public, or is in response to a 
court order or subpoena.  

• Some schools collect and provide publicly basic student “directory information.” If they do, then each 
year, your child’s school district must provide parents/guardians with written notice of the school’s 
directory information policy, and let you know of your option to refuse release of your child’s 
information in the directory.  

Family Safety Plans if You Are Detained or Deported  

• You have the option to provide your child’s school with emergency contact  
information, including the information of secondary contacts, to identify a trusted adult guardian who 
can care for your child in the event you are detained or deported.  

• You have the option to complete a Caregiver’s Authorization Affidavit or a Petition for Appointment of 
Temporary Guardian of the Person, which may enable a trusted adult the authority to make educational 
and medical decisions for your child.  

Right to File a Complaint  

• Your child has the right to report a hate crime or file a complaint to the school district if he or she is 
discriminated against, harassed, intimidated, or bullied on the basis of his or her actual or perceived 
nationality, ethnicity, or immigration status.  

Lake Elsinore Unified School District Board Policy (BP) 5145.3 Nondiscrimination/Harassment 
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This policy shall apply to all acts constituting unlawful discrimination or harassment related to school activity 
or to school attendance occurring within a district school, and to acts which occur off campus or outside of 
school-related or school-sponsored activities but which may have an impact or create a hostile environment at 
school. 

The Governing Board desires to provide a safe school environment that allows all students equal access to and 
opportunities in the district's academic, extracurricular, and other educational support programs, services, and 
activities. The Board prohibits, at any district school or school activity, unlawful discrimination, including 
discriminatory harassment, intimidation, and bullying, targeted at any student by anyone, based on the student's 
actual or perceived race, color, ancestry, nationality, national origin, immigration status, ethnic group 
identification, ethnicity, age, religion, marital status, pregnancy, parental status, physical or mental disability, 
medical condition, sex, sexual orientation, gender, gender identity, gender expression, or genetic information, or 
association with a person or group with one or more of these actual or perceived characteristics. 

Unlawful discrimination, including discriminatory harassment, intimidation, or bullying, may result from 
physical, verbal, nonverbal, or written conduct based on any of the categories listed above. Unlawful 
discrimination also occurs when prohibited conduct is so severe, persistent, or pervasive that it affects a 
student's ability to participate in or benefit from an educational program or activity; creates an intimidating, 
threatening, hostile, or offensive educational environment; has the effect of substantially or unreasonably 
interfering with a student's academic performance; or otherwise adversely affects a student's educational 
opportunities. 

Unlawful discrimination also includes disparate treatment of students based on one of the categories above with 
respect to the provision of opportunities to participate in school programs or activities or the provision or receipt 
of educational benefits or services. 

The Board also prohibits any form of retaliation against any individual who reports or participates in the 
reporting of unlawful discrimination, files or participates in the filing of a complaint, or investigates or 
participates in the investigation of a complaint or report alleging unlawful discrimination. Retaliation 
complaints shall be investigated and resolved in the same manner as a discrimination complaint. 

The Superintendent or designee shall facilitate students' access to the educational program by publicizing the 
district's nondiscrimination policy and related complaint procedures to students, parents/guardians, and 
employees. In addition, the Superintendent or designee shall post the district's policies prohibiting 
discrimination, harassment, intimidation, and bullying and other required information on the district's web site 
in a manner that is easily accessible to parents/guardians and students, in accordance with law and the 
accompanying administrative regulation. 

The Superintendent or designee shall provide training and/or information on the scope and use of the policy and 
complaint procedures and take other measures designed to increase the school community's understanding of 
the requirements of law related to discrimination. The Superintendent or designee shall regularly review the 
implementation of the district's nondiscrimination policies and practices and, as necessary, shall take action to 
remove any identified barrier to student access to or participation in the district's educational program. The 
Superintendent or designee shall report the findings and recommendations to the Board after each review. 

Regardless of whether a complainant complies with the writing, timeline, and/or other formal filing 
requirements, all complaints alleging unlawful discrimination, including discriminatory harassment, 
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intimidation, or bullying, shall be investigated and prompt action taken to stop the discrimination, prevent 
recurrence, and address any continuing effect on students. 

Students who engage in unlawful discrimination, including discriminatory harassment, intimidation, retaliation, 
or bullying, in violation of law, Board policy, or administrative regulation shall be subject to appropriate 
consequence or discipline, which may include suspension or expulsion when the behavior is severe or pervasive 
as defined in Education Code 48900.4. Any employee who permits or engages in prohibited discrimination, 
including discriminatory harassment, intimidation, retaliation, or bullying, shall be subject to disciplinary 
action, up to and including dismissal. 

Record-Keeping 

The Superintendent or designee shall maintain a record of all reported cases of unlawful discrimination, 
including discriminatory harassment, intimidation, or bullying, to enable the district to monitor, address, and 
prevent repetitive prohibited behavior in district schools. 

Policy LAKE ELSINORE UNIFIED SCHOOL DISTRICT Adopted: 11-21-1989 Revised: 3-9-2023  
Admin Reviewed: 5-10-2023 

Grievance Procedures  

The Board hereby designates the following positions as Coordinator(s) for Nondiscrimination to ensure 
compliance with nondiscrimination in educational equity, to handle complaints regarding discrimination, 
harassment, intimidation, or bullying, and to answer inquiries regarding the district's nondiscrimination policies:  

Equity Compliance Officer Dr. Steve Behar, Director II 
530 Chaney Street, Lake Elsinore, CA 92530 
951-253-7000, steve.behar@leusd.k12.ca.us 
 
Title IX Coordinator Dr. Steve Behar, Director II 
530 Chaney Street, Lake Elsinore, CA 92530 
951-253-7000, steve.behar@leusd.k12.ca.us 
and 
Mr. Nick Powers, Director II 
530 Chaney Street, Lake Elsinore, CA 92530 
951-253-7000, nick.powers@leusd.k12.ca.us 
 
District 504 Coordinator Dr. Steve Behar, Director II 
530 Chaney Street, Lake Elsinore, CA 92530  
951-253-7000, steve.behar@leusd.k12.ca.us 
  
 
Instructional Assistant Superintendent Dr. Sarah Ragusa, Assistant Superintendent  
530 Chaney Street, Lake Elsinore 
CA 92530, 951-253-7000, steve.behar@leusd.k12.ca.us 

Lake Elsinore Unified School District Unified Board Policy (BP) 5145.7 Sexual Harassment 
 

mailto:alain.guevara@leusd.k12.ca.us
mailto:nick.powers@leusd.k12.ca.us
mailto:jon.goudy@leusd.k12.ca.us
mailto:kip.meyer@leusd.k12.ca.us
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The Governing Board is committed to maintaining a safe school environment that is free from harassment and 
discrimination. The Board prohibits, at school or at school-sponsored or school-related activities, sexual 
harassment targeted at any student by anyone. The Board also prohibits retaliatory behavior or action against 
any person who reports, files a complaint or testifies about, or otherwise supports a complainant in alleging 
sexual harassment. 

The district strongly encourages students who feel that they are being or have been sexually harassed on school 
grounds or at a school-sponsored or school-related activity by another student or an adult, or who have 
experienced off-campus sexual harassment that has a continuing effect on campus, to immediately contact their 
teacher, the principal, the district's Title IX Coordinator, or any other available school employee. Any employee 
who receives a report or observes an incident of sexual harassment shall notify the Title IX Coordinator. Once 
notified, the Title IX Coordinator shall ensure the complaint or allegation is addressed through AR 5145.71 – 
Title IX Sexual Harassment Complaint Procedures or BP/AR 1312.3 – Uniform Complaint Procedures, as 
applicable. Because a complaint or allegation that is dismissed or denied under the Title IX complaint procedure 
may still be subject to consideration under state law, the Title IX Coordinator shall ensure that any 
implementation of AR 5145.71 concurrently meets the requirements of BP/AR 1312.3. The Title IX 
Coordinator shall offer supportive measures to the complainant and respondent, as deemed appropriate under 
the circumstances.  

Once notified, the Title IX Coordinator shall ensure the complaint or allegation is addressed through AR 
5145.71 - Title IX Sexual Harassment Complaint Procedures or BP/AR 1312.3 - Uniform Complaint 
Procedures, as applicable. Because a complaint or allegation that is dismissed or denied under the Title IX 
complaint procedure may still be subject to consideration under state law, the Title IX Coordinator shall ensure 
that any implementation of AR 5145.71 concurrently meets the requirements of BP/AR 1312.3. 

The Title IX Coordinator shall offer supportive measures to the complainant and respondent, as deemed 
appropriate under the circumstances. 

The Superintendent or designee shall inform students and parents/guardians of the district's sexual harassment 
policy by disseminating it through parent/guardian notifications, publishing it on the district's web site, and 
including it in student and staff handbooks. All district staff shall be trained regarding the policy 

Instruction/Information  

The Superintendent or designee shall ensure that all district students receive age-appropriate information on 
sexual harassment. Such instruction and information shall include: 

1. What acts and behavior constitute sexual harassment; including the fact that sexual harassment could 
occur between people of the same sex and could involve sexual violence  

2. A clear message that students do not have to endure sexual harassment under any circumstance  
3. Encouragement to report observed incidents of sexual harassment even when the alleged victim of the 

harassment has not complained  
4. A clear message that student safety is the district's primary concern, and that any separate rule violation 

involving an alleged victim or any other person reporting a sexual harassment incident will be addressed 
separately and will not affect the manner in which the sexual harassment complaint will be received, 
investigated, or resolved  

5. A clear message that, regardless of a complainant's noncompliance with the writing, timeline, or other 
formal filing requirements, every sexual harassment allegation that involves a student, whether as the 
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complainant, respondent, or victim of the harassment, shall be investigated and action shall be taken to 
respond to harassment, prevent recurrence, and address any continuing effect on students.  

6. Information about the district's procedures for investigating complaints and the person(s) to whom a 
report of sexual harassment should be made  

7. Information about the rights of students and parents/guardians to file a civil or criminal complaint, as 
applicable, including the right to file a civil or criminal complaint while the district investigation of a 
sexual harassment complaint continues  

8. A clear message that, when needed, the district will implement supportive measures to ensure a safe 
school environment for a student who is the complainant or victim of sexual harassment and/or other 
students during an investigation.  

Disciplinary Actions  

Upon completion of an investigation of a sexual harassment complaint, any student found to have engaged in 
sexual harassment or sexual violence in violation of this policy shall be subject to disciplinary action. For 
students in grades 4-12, disciplinary action may include suspension and/or expulsion, provided that, in imposing 
such discipline, the entire circumstances of the incident(s) shall be taken into account.  

Upon investigation of a sexual harassment complaint, any employee found to have engaged in sexual 
harassment or sexual violence toward any student shall be subject to disciplinary action, up to and including 
dismissal, in accordance with law and the applicable collective bargaining agreement.  

Record-Keeping  

In accordance with law and district policies and regulations, the Superintendent or designee shall maintain a 
record of all reported cases of sexual harassment to enable the district to monitor, address and prevent repetitive 
harassing behavior in its schools.  

Policy LAKE ELSINORE UNIFIED SCHOOL DISTRICT Adopted: 11-21-1989 Revised: 3-9-2023  
Admin Reviewed: 5-10-2023  

Section 504 Administrative Regulation 6164.6 

The Superintendent designates the following position as the district's 504 Coordinator to implement the 
requirements of Section 504 of the federal Rehabilitation Act of 1973:  (34 CFR 104.7)  
  
Director II 
530 Chaney Street, Lake Elsinore, CA 92530 
951-253-7000 
  
Definitions  
  
For the purpose of implementing Section 504, the following terms and phrases shall have only the meanings 
specified below:  
  
Free appropriate public education (FAPE) means the provision of regular or special education and related aids 
and services designed to meet the individual educational needs of a student with disabilities as adequately as the 
needs of students without disabilities are met, at no cost to the student or his/her parent/guardian except when a 
fee is specifically authorized by law for all students.  (34 CFR 104.33)  
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Student with a disability means a student who has a physical or mental impairment which substantially limits 
one or more major life activities.  (28 CFR 35.108)  
  
Physical impairment means any physiological disorder or condition, cosmetic disfigurement, or anatomical loss 
affecting one or more body systems, such as neurological, musculoskeletal, special sense organs, respiratory 
(including speech organs), cardiovascular, reproductive, digestive, genito-urinary, immune, hemic, lymphatic, 
skin, and endocrine. (28 CFR 35.108)  
  
Mental impairment means any mental or psychological disorder, such as intellectual disability, organic brain 
syndrome, emotional or mental illness, and specific learning disability.  (28 CFR 35.108)  
  
Substantially limits major life activities means limiting a person's ability to perform functions, as compared to 
most people in the general population, such as caring for himself/herself, performing manual tasks, seeing, 
hearing, eating, sleeping, walking, standing, lifting, bending, speaking, breathing, learning, reading, 
concentrating, thinking, writing, communicating, and working. Major life activities also includes major bodily 
functions such as functions of the immune system, special sense organs and skin, normal cell growth, digestive, 
bowel, bladder, neurological, brain, respiratory, circulatory, cardiovascular, endocrine, hemic, lymphatic, 
musculoskeletal, and reproductive functions, as well as the operation of an individual organ within a body 
system. The determination of whether an impairment substantially limits a student's major life activities shall be 
made without regard to the ameliorative effects of mitigating measures other than ordinary eyeglasses or contact 
lenses. Mitigating measures are measures that an individual may use to eliminate or reduce the effects of an 
impairment, including, but not limited to, medications, medical supplies or equipment, prosthetic devices, 
assistive devices, reasonable modifications or auxiliary aids or services, learned behavioral or adaptive 
neurological modifications, psychotherapy, behavioral therapy, or physical therapy.  (42 USC 12102; 28 CFR 
35.108)  
  
Referral, Identification, and Evaluation  
  
Any action or decision to be taken by the district involving the referral, identification, or evaluation of a student 
with disabilities shall be in accordance with the following procedures:  
   

1. A parent/guardian, teacher, other school employee, student success team, or community agency may 
refer a student to the principal or 504 Coordinator for identification as a student with a disability under 
Section 504.  
   

2. Upon receipt of any such referral, the principal, 504 Coordinator, or other qualified individual with 
expertise in the area of the student's suspected disability shall consider the referral and determine 
whether an evaluation is appropriate. This determination shall be based on a review of the student's 
school records, including those in academic and nonacademic areas of the school program; consultation 
with the student's teacher(s), other professionals, and the parent/guardian, as appropriate; and analysis of 
the student's needs.  
  
If it is determined that an evaluation is unnecessary, the principal or 504 Coordinator shall inform the 
parents/guardians in writing of this decision and of the procedural safeguards available, as described in 
the "Procedural Safeguards" section below.  
   

3. If the student needs or is believed to need special education or related services under Section 504, the 
district shall conduct an evaluation of the student prior to his/her initial placement.  (34 CFR 104.35)  
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Prior to conducting an initial evaluation of a student for eligibility under Section 504, the district shall 
obtain written parent/guardian consent.  
  
The district's evaluation procedures shall ensure that the tests and other evaluation materials:  (34 CFR 
104.35)  
   

a. Have been validated and are administered by trained personnel in conformance with the instruction 
provided by the test publishers  
   

b. Are tailored to assess specific areas of educational need and are not merely designed to provide a single 
general intelligence quotient  
   

c. Reflect the student's aptitude or achievement or whatever else the tests purport to measure rather than 
his/her impaired sensory, manual, or speaking skills, except where those skills are the factors that the 
tests purport to measure  

  
Section 504 Services Plan and Placement  
  
Services and placement decisions for students with disabilities shall be determined as follows:  
   

1. A multidisciplinary 504 team shall be convened to review the evaluation data in order to make 
placement decisions.  
  
The 504 team shall consist of a group of persons knowledgeable about the student, the meaning of the 
evaluation data, and the placement options.  (34 CFR 104.35)  
  
In interpreting evaluation data and making placement decisions, the team shall draw upon information 
from a variety of sources, including aptitude and achievement tests, teacher recommendations, physical 
condition, social or cultural background, and adaptive behavior. The team shall also ensure that 
information obtained from all such sources is documented and carefully considered and that the 
placement decision is made in conformity with 34 CFR 104.34.  (34 CFR 104.35)  
  

2. If, upon evaluation, a student is determined to be eligible for services under Section 504, the team shall 
meet to develop a written 504 services plan which shall specify the types of regular or special education 
services, accommodations, and supplementary aids and services necessary to ensure that the student 
receives FAPE.  
  
The parents/guardians shall be invited to participate in the meeting and shall be given an opportunity to 
examine all relevant records.  
   

3. If the 504 team determines that no services are necessary for the student, the record of the team's 
meeting shall reflect whether or not the student has been identified as a person with a disability under 
Section 504 and shall state the basis for the determination that no special services are presently needed. 
The student's parent/guardian shall be informed in writing of his/her rights and procedural safeguards, as 
described in the "Procedural Safeguards" section below.  
   

4. The student shall be placed in the regular educational environment, unless the district can demonstrate 
that the education of the student in the regular environment with the use of supplementary aids and 
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services cannot be achieved satisfactorily.  The student shall be educated with those who are not 
disabled to the maximum extent appropriate to his/her individual needs.  (34 CFR 1034)  
  

5. The district shall complete the identification, evaluation, and placement process within a reasonable time 
frame. The district shall adhere to this time frame regardless of any extended school breaks or times that 
school is otherwise not in session.  
   

6. A copy of the student's Section 504 services plan shall be kept in his/her student record.  The student's 
teacher(s) and any other staff who provide services to the student shall be informed of the plan's 
requirements.  

  
If a student transfers to another school within the district, the principal or designee at the school from which the 
student is transferring shall ensure that the principal or designee at the new school receives a copy of the plan 
prior to the student's enrollment in the new school.  
  
Review and Reevaluation  
  
The 504 team shall monitor the progress of the student and, at least annually, shall review the effectiveness of 
the student's Section 504 services plan to determine whether the services are appropriate and necessary and 
whether the student's needs are being met as adequately as the needs of students without disabilities are met.  In 
addition, each student with a disability under Section 504 shall be reevaluated at least once every three years.  
  
A reevaluation of the student's needs shall be conducted before any subsequent significant change in placement. 
(34 CFR 104.35)  
  
Procedural Safeguards  
  
The Superintendent or designee shall notify the parents/guardians of students with disabilities of all actions and 
decisions by the district regarding the identification, evaluation, or educational placement of their children. 
He/she also shall notify the parents/guardians of all the procedural safeguards available to them if they disagree 
with the district's action or decision, including an opportunity to examine all relevant records and an impartial 
hearing in which they shall have the right to participate.  (34 CFR 104.36)  
  
If a parent/guardian disagrees with any district action or decision regarding the identification, evaluation, or 
educational placement of his/her child under Section 504, he/she may request a Section 504 due process hearing 
within 30 days of that action or decision.  
  
Prior to requesting a Section 504 due process hearing, the parent/guardian may, at his/her discretion, but within 
30 days of the district's action or decision, request an administrative review of the action or decision. The 
Coordinator shall designate an appropriate administrator to meet with the parent/guardian to attempt to resolve 
the issue and the administrative review shall be held within 14 days of receiving the parent/guardian's request. If 
the parent/guardian is not satisfied with the resolution of the issue, or if the parent/guardian did not request an 
administrative review, he/she may request a Section 504 due process hearing.  
  
A Section 504 due process hearing shall be conducted in accordance with the following procedures:  
   

1. The parent/guardian shall submit a written request to the Coordinator within 30 days of receiving the 
district's decision or, if an administrative review is held, within 14 days of the completion of the review.  
The request for the due process hearing shall include:  
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a. The specific nature of the decision with which he/she disagrees  
b. The specific relief he/she seeks  
c. Any other information he/she believes is pertinent to resolving the disagreement  

 
2. Within 30 days of receiving the parent/guardian's request, the Superintendent or designee and 504 

Coordinator shall select an impartial hearing officer. This 30-day deadline may be extended for good 
cause or by mutual agreement of the parties.  
   

3. Within 45 days of the selection of the hearing officer, the Section 504 due process hearing shall be 
conducted and a written decision mailed to all parties.  This 45-day deadline may be extended for good 
cause or by mutual agreement of the parties.  
   

4. The parties to the hearing shall be afforded the right to:  
  

a. Be accompanied and advised by legal counsel and by individuals with special knowledge or training 
related to the problems of students with disabilities under Section 504  
   

b. Present written and oral evidence  
   

c. Question and cross-examine witnesses  
   

d. Receive written findings by the hearing officer stating the decision and explaining the reasons for the 
decision  

  
If desired, either party may seek a review of the hearing officer's decision by a federal court of competent 
jurisdiction.  
  
 
 
Notifications  
  
The Superintendent or designee shall ensure that the district has taken appropriate steps to notify students and 
parents/guardians of the district's duty under Section 504.  (34 CFR 104.32) 
 

Regulation LAKE ELSINORE UNIFIED SCHOOL DISTRICT Adopted: 06-01-1999  
Admin Reviewed: 5-10-2023  

Rights and Options for Pregnant, Parenting and Married Pupils 

The LEA shall apply no rule concerning a pupil’s actual or potential parental, family, or marital status that treats 
pupils differently on the basis of sex. (EC Section 221.51(a); 5 CCR Section 4950; 34 CFR Section 106.40(a)) 
 
The LEA shall not exclude or deny any pupil from any educational program or activity solely on the basis of the 
pupil’s pregnancy, childbirth, false pregnancy, termination of pregnancy, or recovery therefrom. (EC Section 
221.51(b); 5 CCR Section 4950(a); 34 CFR Section 106.40(b)(1)). 
 
Pregnant or parenting pupils shall not be excluded from participation in their regular school programs and shall 
not be required to participate in pregnant-pupil programs or alternative educational programs. (EC Section 
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221.51(d); 5 CCR Section 4950(c); 34 CFR Section 106.40(b)(1)). 
 
Pregnant or parenting pupils who voluntarily participate in alternative programs shall be given educational 
programs, activities, and courses equal to the regular program. (EC Section 221.51(d); 5 CCR Section 4950(c); 
34 CFR Section 106.40(b)(3)). 
 
The LEA treats pregnancy, childbirth, false pregnancy, termination of pregnancy, and recovery therefrom in the 
same manner and under the same policies as any other temporary disability. (EC Section 221.51(e); 5 CCR 
Section 4950(d); 34 CFR Section 106.40(b)(4)). 
 
The LEA shall not make pre-admission inquiry as to the marital status of an applicant for admission, including 
whether such applicant is “Miss” or “Mrs.” An LEA may make pre-admission inquiry as to the sex of an 
applicant for admission, but only if such inquiry is made equally of such applicants of both sexes and if the 
results of such inquiry are not used in connection with discrimination prohibited by Title IX. (34 CFR Section 
106.21(c)(4)) 
 
The LEA shall provide reasonable accommodations to a lactating pupil on a school campus to express breast 
milk, breast-feed an infant child, or address other needs related to breast-feeding. A school shall be required to 
provide the reasonable accommodations specified only if there is at least one lactating pupil 
on the school campus. 
 
(a) Reasonable accommodations under this section include, but are not limited to, all of the following: 
 

i. Access to a private and secure room, other than a restroom, to express breast milk or breast-feed an 
infant child. 
 
ii. Permission to bring onto a school campus a breast pump and any other equipment used to express 
breast milk. 
 
iii. Access to a power source for a breast pump or any other equipment used to express breast milk. 
 
iv. Access to a place to store expressed breast milk safely. 

 
(b) A lactating pupil shall be provided a reasonable amount of time to accommodate her need to express breast 
milk or breast-feed an infant child. 
 
(c) Only school sites with at least one lactating pupil shall provide the reasonable accommodations specified 
above. A school subject to this may use an existing facility to meet the requirements. 
 
(d) A pupil shall not incur an academic penalty as a result of her use, during the school day, of the reasonable 
accommodations specified in this section, and shall be provided the opportunity to make up any work 
missed due to such use. (EC Sections 222(a) - (e)) 
 
Pregnant and parenting pupils are entitled to accommodations that provide them with the opportunity to succeed 
academically while protecting their health and the health of their children. The following accommodations as 
rights of pregnant and parenting pupils: 
 
(a) A pregnant or parenting pupil is entitled to eight weeks of parental leave, which the pupil may take before 
the birth of the pupil’s infant if there is a medical necessity and after childbirth during the school year in which 
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the birth takes place, inclusive of any mandatory summer instruction, in order to protect the health of the pupil 
who gives or expects to give birth and the infant, and to allow the pregnant or parenting pupil to care for and 
bond with the infant. If the pupil is 18 years of age or older, or, if the pupil is under 18 years of age, the person 
holding the right to make educational decisions for the pupil, notify the school of the pupil’s intent to exercise 
this right. 
 
(b) A pregnant or parenting pupil who does not wish to take all or part of the parental leave shall not be required 
to do so. 
  
(c) A pregnant or parenting pupil is entitled to receive more than eight weeks of parental leave, if deemed 
medically necessary by the pupil’s physician. 
 
(d) When a pupil takes parental leave, the supervisor of attendance shall ensure that absences from the pupil’s 
regular school program are excused until the pupil is able to return to the regular school program or an 
alternative education program. 
 
(e) During parental leave taken, a local educational agency shall not require a pregnant or parenting pupil to 
complete academic work or other school requirements. 
 
(f) A pregnant or parenting pupil may return to the school and the course of study in which he or she was 
enrolled before taking parental leave. 
 
(g) Upon return to school after taking parental leave, a pregnant or parenting pupil is entitled to opportunities to 
make up work missed during his or her leave, including, but not limited to, makeup work plans and 
reenrollment in courses. 
 
(h) A pregnant or parenting pupil may remain enrolled for a fifth year of instruction in the school in which the 
pupil was previously enrolled when it is necessary in order for the pupil to be able to complete state and any 
local graduation requirements, unless the local educational agency makes a finding that the pupil is reasonably 
able to complete the local educational agency’s graduation requirements in time to graduate from high school 
by the end of the pupil’s fourth year of high school. 
 

(i) A pupil who chooses not to return to the school in which he or she was enrolled before taking 
parental leave is entitled to alternative education options offered by the local educational agency. 
 
(ii) A pregnant or parenting pupil who participates in an alternative education program shall be given 
educational programs, activities, and courses equal to those he or she would have been in if participating 
in the regular education program. 
 
(iii) A pupil shall not incur an academic penalty as a result of his or her use of the accommodations. 
 
(iv) A complaint of noncompliance with the requirements of this section may be filed with the local 
educational agency under the Uniform Complaint Procedures. 
(EC Sections 46015(1) - (11) 

 
Annual Notification -Student Directory Information  

E.C. 49061; BP/AR 5125.1  
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At the start of each school year or the time of enrollment the district provides an annual notice to parents and 
guardians, and “eligible students” in attendance, of the district’s directory information policy includes:  

The categories of directory information the school or district has classified as public directory information that 
may be closed without parental consent and which only include the information specifically identified in 
Education Code section 49061.  

The directory does not include citizenship status, immigration status, place of birth, or any other information 
indicating national origin (except where the district receives consent as required under state law).  

The recipients of the directory information.  

Parents and guardians and/or students have the right to refuse to let the district designate any or all types of 
information as directory information and this is to be completed in writing within 30 days of receiving the 
annual notice upon enrollment or 30 days from the first day of school attendance.  

If you have any questions, please contact the Lake Elsinore Unified School District at 951-253-7000.  

 


