EDEN CENTRAL SCHOOL
DISTIRCT

REQUEST FOR PROPOSALS

HEALTH INSURANCE PLAN CONSULTANT
& ADMINISTRATIVE SERVICES

FOR THE 2025-2026 SCHOOL YEAR

September 2025



ONE (1) ORIGINAL PROPOSAL AND THREE (3) COPIES OF THE
PROPOSAL AND ONE (1) ELECTRONIC COPY OF THE PROPOSAL

MUST BE RECEIVED PRIOR TO 2:00 P.M. LOCAL TIME,
WEDNESDAY, OCTOBER 22"°, 2025

EMAILED OR DROPPED AT THE FOLLOWING ADDRESS:
Eden Central School District
8289 N. Main Street Eden, NY 14057
ATTN: Frances May - Assistant Superintendent

fmay@edencsd.org

Proposal Name: Healthcare Insurance Plan Consultant & Administrative
Services

SPECIAL NOTE:
Proposal packages must be sealed and clearly marked on the exterior showing the proposal name.

PLEASE PRINT THE WORDS “ORIGINAL” ON YOUR ORIGINAL COPY AND LABEL ALL
COPIES WITH THE WORD “COPY”.

All proposals submitted up to the deadline date will be reviewed by the district and compared to all other
submissions. Proposals submitted after the stated time and date may not be considered.

All proposals must include the requirements set forth in item #6. Incomplete submissions may not be
considered for award. All materials submitted in response to this request for proposal shall become the
property of the district. The district requires that each proposal includes a completed Cost Proposal page
(Appendix A) that lists all rates, fees, and charges.

Inquiries, clarifications, or requests for additional information should be directed by email to Frances
May at fmay@edencsd.org. Any information provided as a result of an inquiry will be shared with all

firms expressing interest in submitting a proposal.
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1. PROPOSAL INFORMATION

The district reserves the right to award services based on the proposal that best meets the needs
of the district. The district reserves the right to reject any or all proposals submitted. During

the evaluation process, the district reserves the right, where it may serve the Eden Central School
District’s best interest, to request additional information or clarifications from proposers, or to
allow corrections of errors or omissions. At the discretion of the Assistant Superintendent for
Finance & Operations and/or the district, the vendors submitting proposals may be requested to
meet with the district as part of the firm evaluation process.

The District reserves the right to retain all proposals submitted and to use any ideas in a proposal
regardless of whether that proposal is selected. Submission of a proposal indicates acceptance by
the person of the conditions contained in this request for proposals, unless clearly and
specifically noted in the proposal submitted and confirmed in the contract between the district
and the consulting firm selected.

All proposals must include the proposal content requirements (detailed in item 6.) and a
completed Cost Proposal (Appendix A). Incomplete submissions may not be considered for
award. All materials submitted in response to this request for proposal shall become the property
of the district. The district requests that each proposal includes the Cost Proposal page
(Appendix A) that lists all rates, fees, and charges.

You are invited to submit your proposal for health insurance plan consultant and administrative
services which are detailed throughout this RFP. If you are not able to perform all required
aspects, your proposal may not be considered. It is the district’s desire to have one company that
manages both the consultant and administrative functions for our program.

Unless a specific note is made to the contrary in your proposal, we will assume that your
proposal conforms to the district’s specifications and an award to you will bind you to comply
fully with all of the proposal conditions, stipulations, and specifications.

2. TIMELINE

The timeline set out herein represents the District's best estimate of the schedule that will be
followed. However, delays to the procurement process may occur which may necessitate
adjustments to the proposed schedule. If a component of this schedule, such as the close date, is
delayed, the rest of the schedule may be shifted as appropriate. Any changes to the dates up to
the closing date of the RFP will be sent out as an official, written addendum prior to the closing
date of this RFP. After the close of the RFP, the District reserves the right to adjust the
remainder of the proposed dates, including the dates for evaluation, negotiations, contract award
and the contract term on an as-needed basis with or without notice.

It is anticipated that the firm selection will be completed in November 2025. Following the
notification of the selected firm, it is expected a contract will be executed between the parties
shortly thereafter. The company awarded the services will commence on January 1, 2026 and
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expire December 31, 2027, with any required coordination, implementation, and acclimation
work between the contract approval date and the contract start date occurring as part of the
contract start date through December 31, 2026.

The anticipated schedule is as follows:

Advertise RFP September 22-26, 2025

Final Date for Submission of Questions  October 10, 2025

Due date for RFP proposals October 22, 2025

RFP Presentations Begin November 3, 2025

Contract Approval Date November 17, 2025 or December 15, 2025 (Board
of Education Meeting)

3. GENERAL INFORMATION

The Eden Central School District (“the District”), located in Eden, New York, is seeking
written proposals from qualified firms to provide Healthcare Consulting Services. The District
is particularly interested in partnering with a consultant that has demonstrated experience
working with public school districts and a strong understanding of collective bargaining
agreements.

The successful firm should possess proven expertise in the analysis and management of health
insurance programs, with specific experience guiding organizations through the transition from
a fully insured health insurance model to a self-funded environment. The District is looking for
a consultant that can provide strategic advice, objective analysis, and ongoing support to
ensure that employee health benefit programs are both cost-effective and sustainable.

School District Background

The Eden Central School District (ECSD) is located in Erie County in the State of New York.
The district contains three academic buildings and encompasses seventy square miles. For the
2024-25 school year, the district had a total K-12 enrollment of 1,213 students, which includes
students from the Towns of Boston, Concord, Eden, Evans and North Collins. The district
currently employs 278 regular faculty and staff members along with 190 substitute teachers and
staff. Eden CSD is the largest employer in the Town of Eden. The 2025-26 school year general
fund operating budget is $40,076,769.

Current Plan Profile

Members contribute a percentage of the annual premium in accordance with their respective
collective bargaining agreement (CBA).
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Staff Count Unit/Group Contract End Date

136 Eden Teachers’ Association 6/30/29
(Teachers)

123 Civil Service Employees Association 6/30/26

7 Eden Administrative/Supervisory Association 6/30/26
(Administrators)

12 Superintendent - & non represented employees Various

The Eden Central School District (“the District”) currently provides medical and prescription
coverage for all active employees and certain retiree groups through Univera Healthcare in a
fully insured environment.

The District offers three health plan options for instructional and non-instructional employees:
e CoPayl0
e Hybrid
e High Deductible Plan

Collective Bargaining Agreements (CBAs) negotiated with the District’s three major unions
establish specific requirements for the “primary plan.” These requirements include:

e A primary care office visit co-pay not exceeding $15 per visit.

e Prescription drug riders not exceeding $10/$20/$40.

e Hospitalization co-payments not exceeding various amounts specified in each CBA. The
District may meet hospitalization co-payment requirements either by offering a plan that
includes a maximum $100 hospitalization co-payment or through self-insurance by
reimbursing affected employees for amounts above the contractual maximums. Such
reimbursements are paid into the employee’s Section 105(h) plan.

Additionally, CBAs stipulate that:

e The District will designate the “primary plan.”

e The District will offer at least two additional options beyond the primary plan (one of
which may be a high-deductible plan), unless otherwise mutually agreed with the union.

e The District may offer more than three plans, but is not obligated to do so.

e Co-pays and prescription riders may vary depending on plan selection, with protections
in place for the primary plan.

e A Labor-Management Oversight Committee has been established to review the District’s
health insurance offerings annually. This committee may also meet, upon request of
either party, to review premiums, benefits, savings, HRA (105(h)), and Section 125 plans.
The District reserves the right to change its health insurance plan to a comparable plan
offered by the same or different carriers.

Retirees are covered through programs offered by Univera or BlueCross BlueShield (BCBS).
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4. TERM OF ENGAGEMENT

The successful firm will enter into a mutually agreed upon written agreement with the district to
set forth the terms and conditions of service to the district. A two-year (2) contract will be
proposed, commencing January 1, 2026 and expiring December 31, 2027, subject to approval
by the Board of Education. An extension beyond the initial two-year term is possible based on
mutually agreed upon terms and subject to approval by the Board of Education. The mutually
agreed upon contract will be created upon awarding the RFP.

It is mutually understood and agreed that the selected firm shall not assign, transfer, convey,
sublet, or otherwise dispose of the contract, of his/her right, title or interest therein, or his/her
power to execute such contract to any other person, company or corporation.

5. SCOPE OF WORK AND RESPONSIBILITIES

Eden Central School District is requesting proposals to obtain the services of a consultant to
assist in the management of the program, make recommendations for administering the program,
as well as monitor and review performance to ensure the Eden Central School District goals are
met. The consultant will support the district in the following, where appropriate, but not limited
to:

a) Deliver expert advice regarding plan designs based on industry trends, claims utilization
and cost-containment strategies.

b) Assist District staff in conducting negotiations with third-party administrators (if
applicable), insurance providers and other employee benefit providers to ensure both

quality and efficiency of employee benefit programs.

¢) Provide review of current plan offerings and provide guidance on compliance with all
relevant regulations, including PCORI Fees and ACA.

d) Analyze and report utilization trends, population data, and plan costs on a mutually
agreeable schedule and format. Provide reports, to assist in creating solutions for
managing and reducing claims costs.

e) Analyze the impact of plan design modifications or cost management programs.

f) Keep the district up to date on the current trends in plan design and market conditions
that impact organizations similar to the district.

g) Negotiate renewals, rates, and discounts with existing incumbent carriers and any new or
additional carrier(s) for the length of the contract.

6|Page



h) Work with the district to comply with all regulatory policies as they apply to the district’s
health plan(s) and employee benefits program.

i) Assist the district in developing communication materials related to employee and retiree
benefits ensuring compliance with all vendor contract language, bargained contract
language, as well as State and Federal laws.

j) Ensure that all offered benefits include all required components as included in the
current, various union contracts and State and Federal laws. Assist the district in
complying with all State and Federal laws, acts, and regulations. Ensure legal and tax-
related compliance with all employee benefit programs.

k) Summarize and analyze each insurance carrier quote. Comparative analysis may include:
pricing, terms, conditions, RFP/RFI responses, network access, discount analysis, and
plan design.

1) Facilitate regular meetings with all carriers and/or third-party administrators, as needed,
for the district’s Labor Management Oversight Committee to review claims data and
experience, customer service needs and issues, etc.

m) Provide timely customer service and assistance with issues involving provider billing,
claims, vendor service issues/problems, advocacy for services, disputes, interpretation of
contracts and services, changes and general troubleshooting. Assist in resolving employee
benefit concerns by facilitating communication between employees, vendors and the
district.

n) Assist with benefit plan design recommendations and changes that will help contain cost
and maximize benefit effectiveness. Interface as requested with bargaining units to

explain proposed changes and demonstrate impact on members.

0) Assist in the design and development of any customized open enrollment materials
needed specific to the district program and plans.

p) Assist in identifying and monitoring potentially catastrophic claims and work with case
management to understand the possible impact of large claims on plan performance.

q) Attend Labor Management Oversight Committee meetings, as needed, and provide
materials, education, training, and presentations to ensure informed and intelligent
decision making regarding plan design and utilization.

r) Provide service audits as requested by the district.

s) Assist with administration of Medicare supplemental plans and Medicare open
enrollment.
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t) Assist with open enrollment for active employees providing knowledge regarding plan
benefits.

u) Provide miscellaneous other health care consulting services as needed/required by the
district.

v) Consult with Flex benefit provider to ensure District funded accounts (105h, FSA, HRA)
are funded and invoiced accurately.

w) Analyze the district’s ability to transition to a self-funded insurance model including
evaluation of medical and pharmacy claims, and high cost claimants.

x) Provide advanced data analysis and cost projections for budgetary purposes and premium
equivalent rate setting. Provide budget scenarios to assist the district in budgeting and
setting premiums. *If applicable.

y) Solicit stop loss coverage and renewal quotes. Evaluate structure and performance of
stop loss coverage, recommending alternatives as appropriate for consideration. *If
applicable.

6. CONTENT OF PROPOSAL

The purpose of this proposal is to present the qualifications, service standards, pricing, expertise,
and capabilities of firms seeking to serve as the health insurance consulting and administrative
services provider for the Eden Central School District. The District is particularly interested in a
thorough evaluation of its current plan design, along with a cost analysis of transitioning to a
self-funded model. If such a transition proves advantageous for the District and its employees,
the consultant’s guidance and support in implementing self-funding will be essential. The
proposal should comprehensively address the following points:

Section I: Qualifications & Experience

1. Provide the history of your firm, particularly your employee benefits division and
length of its experience in providing school district health insurance consulting
services.

2. The Proposer should state the size of the entity, the size of the consulting staff, the
location from which the work on this engagement is to be performed and the
number and nature of the professional and/or nonprofessional staff to be
employed in this engagement. If that office is not in Eden, describe how your
firm's personnel assigned to the District's engagement would be available
throughout the year for consultation or meetings.

3. Name those employees who would be working directly with the District on
administrative issues, questions, and/or problem solving.

4. State percentage of your business that is experience rated, the percentage of
clients that are fully insured and percentage of clients that are self-funded.
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10.

11.

Provide a count of your existing clients categorized by large (500 or more
employees), medium, or small (under 100 employees) groups.

Provide a description of your firm’s expertise and past experience in guiding
clients through the transition from fully insured coverage to a self-funded
arrangement.

State the number of clients of similar size to the Eden Central School District in
the last five (5) years whose contracts have not been renewed and give a brief
explanation for the reason for separation.

Provide the roles and qualifications of each person. Include the number of clients
each person is expected to handle.

Affirm that the Proposer is a firm properly licensed or otherwise permitted to
provide healthcare consulting services in New York State.

List for each person the professional designations earned which would apply to
services required.

Indicate whether your firm has been the subject of any professional disciplinary
action by federal, state government or by a professional association. If yes,
describe that disciplinary action.

Section II: Strategic Planning

1.

2.

Please provide a detailed list of required information, from the district, for the
engagement.

Outline a benefits strategy that would accomplish savings on health care benefits
for District employees and retirees.

Describe the methods to be used to assist the District with the competitive
marketing and placement of our plans, including development of marketing
specifications, identification of market conditions, evaluation of proposals,
negotiations, and placement of insurance contracts for annual renewals that will
result in monetary savings for the District. Describe in detail how the savings will
be demonstrated.

Describe any program your company has developed to implement a self-insured
employee health plan for a company, organization or municipality of comparable
size to the Eden Central School District.

Furnish a list of insurance companies, third-party administrators, and other
providers for which your firm is an authorized agent or broker.

Describe how you will provide the District with experience ratings.

Please describe other options you think the District should explore in the future
which may be beneficial financially.

Section III: Account Services

1.
2.
3.

Describe your company's account services department.

Describe your company's process for ensuring customer satisfaction.

State the turnover rate of the employees that perform the bulk of the problem-
solving administration within your organization.

Describe the industry training your staff receives and what training the District
may receive if applicable.

Include a description of any assistance to be provided to the district to facilitate
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annual open enrollment, wellness programming, benefits education for members,
and the variety of state and federal reporting and notification requirements.

6. Describe what electronic capabilities are available for enrollment and web-based
access.

Section IV: Service Guarantees
1. Describe in detail the types of service guarantees included in current contracts
with other customers.
2. Outline service guarantees that will be offered to the District.

Section V: Data Analysis

1. Describe available resources used to analyze medical and pharmacy utilization.

2. Explain how and what access the District will have for ad hoc queries.

3. Describe what data will be available to enable the District to determine where
employees and retirees are receiving services, i.e. physicians, clinics, and
hospitals.

4. Include a sample of each above report that will be available to the District.

Section VI: Cost Projections and Review Process

1. Describe how cost projections tied to the District's fiscal goals will be developed.

2. List the firm and or individual used for actuarial services and provide credentials.

3. Detail how your company will assist with the management of insurance, including
monthly (or quarterly) supervision and/or preparation of claims activity reports
from carriers; executive summary reports; underwriting analysis for annual
renewals; annual financial projections for budgeting purposes; and alternative
funding analyses.

Section VII: Legislative Compliance

1. If applicable provide the credentials for your in-house benefits attorney including
the number of years of experience providing counsel on benefits issues. If no in-
house attorney is employed, provide the name, address and contact information
for an outside firm on retainer with your company.

2. Describe how your company stays current with insurance regulations that impact
active employees, out of state retirees and multi-state retirees eligible for benefits.

3. Outline procedures to be used to notify the District of changes in federal and/or
state laws that would affect the District.

4. Explain what steps you have taken to become HIPAA compliant.

Section VIII: Fees
1. Fully Insured Fees:

1.  Confirm that you would follow the commission schedule paid out by the
health insurance carrier under a fully insured arrangement based on their
filed and approved commission schedule with New York State.

2. Self —Insured Fees: Applicable only in the event that Eden Central School
District elects to move from its current insurance plan to a self-funded
arrangement.
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i. Provide a detailed fee proposal for the consulting services outlined in the
preceding sections. The proposed fee should include all data analysis and
planning required to support a potential transition to a self-funded
insurance model, should the District choose that path.

ii. Disclose any third-party agreements in which the consultant would receive
commissions upon purchase by the District (Stop Loss, Pharmacy, ACA,
etc).

iii. Identify all services which will incur a fee in addition to that included in
this proposal (e.g. OPEB reporting, compliance reporting, document
preparation, customized reports, employee communication, etc.). Fees for
Optional Services available to the District such as HRA Plan 125 services,
Section 125 Services COBRA and Retiree Administrative services should
also be included if applicable.

iv. Indicate how (if at all) these rates may be adjusted during the term of the
engagement.

Section IX: References

Provide a minimum of three references, including at least one that is a previous client.
References must include: company or organization name, contact, address, phone
number, length of time associated with your organization and a brief description of the
services provided. Indicate whether your firm's role was as a broker, consultant, or both.

Section X: Proof of Insurance (see 10. and Appendix B)

Section XI: Miscellaneous
Describe any other facets of your firm's experience that are relevant to this proposal that
have not been previously described and that you feel warrant consideration.

7. PROPOSAL EVALUATION

Proposals will be evaluated by the Superintendent, Assistant Superintendent for Finance &
Operations, and select district representatives at the district’s discretion. The evaluation process
is designed to award the proposal not necessarily to the proposer of least cost, but rather to the
proposer with the best combination of attributes.

a) Criteria: We will evaluate proposals based on the needs of the district and its
employees. The following criteria will be used in evaluating each of the Consultant
responses:

1. Qualifications and experience of the firm
2. Strategic Planning

3. Account Services

4. Service Guarantees
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5. Data Analysis

6. Cost Projections and Review Process

7. Legislative Compliance

8. Fees

9. References

10. Value-add services

11. Effectiveness and Responsiveness of the Personnel During the Presentation
of the Proposal (if applicable)

b) Interview: During the evaluation process, the District may, at its discretion, invite
the top two (2) or more qualified Proposers for an interview, based on each
Proposer's evaluation of the criteria above. The District reserves the right to make a
decision based on the interviews. The District will make reasonable attempts to
schedule each interview at a time that is agreeable to the Proposer. Failure of a
Proposer to report to an interview on the date scheduled may result in rejection of
the Proposer's proposal. Not all Proposers may be asked to make such oral
presentations. All proposals and related materials become the property of the Eden
Central School District and may be returned only at its option.

The district will select the proposal and firm that best fits its needs. Eden CSD is not obligated
to award the contract based on cost alone. The district reserves the right to award services
based on the proposal that best meets the needs of the district. The district reserves the right to
reject any or all proposals submitted.

8. INDEMNIFICATION

The successful firm shall defend, indemnify and hold harmless the district, its employees and
agents, from and against all claims, damages, losses and expenses (including without limitations,
reasonable attorneys’ fees) arising out of, or in consequence of, any negligent or intentional act
or omission of the successful firm, its employees or agents, to the extent of its or their
responsibility for such claims, damages, losses and expenses.

9. TERMINATION CLAUSE

Any contract agreed to under this RFP process is subject to termination by the Board Education
with thirty (30) days written notice. Termination by the firm must be accomplished in accordance
with applicable rules of the Unified Court System of the State of New York. In the event of
termination of the contract, the district’s responsibility shall be to pay for unpaid services
performed and authorized costs incurred by legal counsel.
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10. INSURANCE

The successful firm shall, at their own expense, be required to obtain and maintain minimally the
insurance coverage specified in Appendix B-Insurance Requirements. Professional Liability
or Errors and Omissions Insurance is required as per the attached. Proof of ability to obtain
Professional Liability Insurance is required to be submitted with the proposal.

Firm acknowledges that failure to obtain such insurance upon award of the contract on behalf
of the school will constitute a material breach of contract.

11. PROPOSAL SUBMISSION

Completed health insurance plan consultant and administrative services proposals must be
returned to the Eden Central School District via email to fmay@edencsd.org or dropped off to
the address listed below NO LATER than 2:00 pm on Wednesday, October 22, 2025.

a) If sent via email the subject line should read: Name of Firm - Health Insurance Plan
Consultant and Administrative Services Proposal in order to be considered. Emailed
proposals will be accepted until 2:00 pm that day.

b) Hardcopy submissions should be dropped off to the following address:
Eden Central School District
8289 N. Main Street Eden, NY 14057
ATTN: Frances May - Assistant Superintendent

One (1) original proposal, three (3) copies of the proposal, and one (1) electronic copy of
the proposal must be provided. Proposal packages must be sealed and clearly marked on
the exterior showing the proposal name.

PLEASE PRINT THE WORDS “ORIGINAL” ON YOUR ORIGINAL COPY AND
LABEL ALL COPIES WITH THE WORD “COPY”.

12. CONTRACT AGREEMENT

The selected Proposer will be required to submit a formal written contract between the District
and the Proposer, to be reviewed by the District and subsequently signed by both parties. This
RFP and the response of the successful Proposer will become a part of the Contract and will be
in effect for the duration of the contract period. The Contract language will have control over any
language contained within this RFP that conflicts with the signed and fully executed Contract.
The District retains the option of canceling the award if the successful Proposer fails to accept
such obligations.
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APPENDIX A — COST PROPOSAL

Firm Name:

1. Fees:
a. Fully Insured Fees — Confirm that you would follow the commission schedule
paid out by the health insurance carrier under a fully insured arrangement.

Initial Here:

b. Self-Insured Fees — If/when they become applicable to Eden CSD.

1/1/26 - 12/31/26

1/1/27 - 12/31/27

2. Costs beyond annual fee (attach additional pages/information if necessary)

Cost of additional billable expenses:

Cost of additional available services:

3. Proposed billing methodology (frequency, amount...):

4. Company Information and Authorization to Submit Proposal:

Name of Authorized Representative:

Signature of Authorized Representative:

Name of Company:

Address:

Phone Number:

Email Address:
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APPENDIX B-INSURANCE REQUIREMENTS

HEALTH INSURANCE PLAN AND ADMINISTRATIVE SERVICES

INSURANCE COVERAGE AND CERTIFICATES

1. Notwithstanding any terms, conditions or provisions, in any other writing between the
parties, the professional consultant hereby agrees to effectuate the naming of the Eden
Central School District as an Additional Insured on the professional consultant's
insurance policies, except for workers' compensation and N.Y. State Disability insurance.

2. The policy naming the District as an Additional Insured shall:

a.

Be an insurance policy from an A.M. Best A- rated or better insurer, licensed to
conduct business in New York State. A New York licensed and admitted insurer
is strongly preferred. The decision to accept non-licensed and non-admitted
carriers lies exclusively with the Eden Central School District and may create
significant vulnerability and costs for the District.

State that the organization's coverage shall be primary and non-contributory
coverage for the District, its Board, employees and volunteers with a waiver of
subrogation in favor of the Eden Central School District for all coverages
including Workers Compensation.

Additional insured status for General Liability coverage shall be provided by
standard or other endorsements that extend coverage to the Eden Central School
District (CG 20 26) or equivalent. The decision to accept an endorsement rests
solely with the District. A completed copy of the endorsements must be attached
to the Certificate of Insurance to include General Liability, Auto Liability (where
applicable) and Umbrella/Excess coverages.

The certificate of insurance must describe the services provided by the
professional consultant that are covered by the liability policies.

At the District's’ request, the professional consultant shall provide a copy of the
declaration page of the liability and umbrella/excess policies with a list of
endorsements and forms. If requested, the professional consultant will provide a
copy of the policy endorsements and forms.

3. The professional consultant agrees to indemnify the Eden Central School District for
applicable deductibles and self-insured retentions.

4. Minimum Required Insurance:

a.

Commercial General Liability Insurance
$1,000,000 per Occurrence/ $2,000,000 Aggregate
$2,000,000 Products and Completed Operations
$1,000,000 Personal and Advertising Injury 19
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$100,000 Fire Damage
$10,000 Medical Expense

b. Automobile Liability
$1,000,000 combined single limit for owned, hired, borrowed and non-
owned motor vehicles.

c. Workers' Compensation and NYS Disability Insurance Statutory Workers'
Compensation (C-105.2 or U-26.3); and NYS Disability Insurance (DB- 120.1)
for all employees. Proof of coverage must be on the approved specific form, as
required by the New York State Workers’ Compensation Board. ACORD
certificates are not acceptable. A person seeking an exemption must file a CE-200
Form with the state. The form can be completed and submitted directly to the WC
Board online.

d. Professional Errors and Omissions Insurance $2,000,000 per
occurrence/$2,000,000 aggregate for the professional acts of the consultant
performed under the contract for the District. If written on a “claims-made” basis,
the effective date must pre-date the inception of the contract or agreement.
Coverage shall remain in effect for three years following the completion of work.

e. Umbrella/Excess Insurance $3,000,000 each Occurrence and Aggregate.
Umbrella/Excess coverage shall be on a follow-form basis or provide broader
coverage over the required Auto Liability (where applicable), General Liability
and Professional Liability coverages.

The Professional Consultant acknowledges that failure to obtain such insurance on behalf
of the Eden Central School District constitutes a material breach of contract and subjects
it to liability for damages, indemnification and all legal remedies available to the District.
The professional consultant is to provide the Eden Central School District with a
certificate of insurance, evidencing the above requirements have been met, prior to the
provision of services. The failure of the Eden Central School District to object to the
contents of the certificate or the absence of same shall not be deemed a waiver of any
rights held by the District.
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