INSURANCE RATES JULY 2025-JUNE 2026

EMP/RETIREE

EMP/RETIREE

EMP/RETIREE

EMP/RETIREE

EMP/RETIREE

EMP/RETIREE | EMP/RETIREE | EMP/RETIREE | MONTHLY MONTHLY MONTHLY | EMP/RETIREE [ MONTHLY MONTHLY
2025-2026 | MONTHLY MONTHLY MONTHLY cost cost cost MONTHLY cost cost
PREMIUM | COST MEDICAL | COST MEDICAL | COST MEDICAL|  DENTAL DENTAL DENTAL cost VISION VISION
GROUP SHARE % SINGLE 2-PERSON FAMILY SINGLE 2-PERSON FAMILY  [VISION SINGLE| 2-PERSON FAMILY
TRUMBULL ADMINISTRATORS'
ASSOCIATION 22.00% 305.74 651.99 796.90 10.46 23.00 35.53 7.80 14.45 23.56
TRUMBULL EDUCATION
ASSOCIATION
JULY 2025-AUG 2025 21.50% 298.79 637.17 778.79 10.22 22.48 34.72 7.80 14.45 23.56
TRUMBULL EDUCATION
ASSOCIATION
SEPT 2025-JUNE 2026 22.00% 305.74 651.99 796.90 10.46 23.00 35.53 7.80 14.45 23.56
TRUMBULL UE 222, INC.
SUPERVISORS 21.50% 298.79 637.17 778.79 10.22 22.48 34.72 7.80 14.45 23.56
TRUMBULL UE 222, INC.
SUPPORT 21.00% 291.84 622.36 760.67 9.98 21.96 33.92 7.80 14.45 23.56
TRUMBULL ADMINSTRATIVE
SUPPORT SERVICES*** 19.00% 264.05 563.08 688.23 9.03 19.87 30.69 7.80 14.45 23.56
CUSTODIAL/MAINT *** 19.00% 264.05 563.08 688.23 9.03 19.87 30.69 7.80 14.45 23.56
SCHOOL LUNCH 17.50% 243.20 518.63 633.90 8.32 18.30 28.26 7.80 14.45 23.56
TBOE PARAEDUCATORS
SINGLE *** 16.50% 229.31 N/A N/A 7.84 N/A N/A 7.80 N/A N/A
TBOE PARAEDUCATORS
FAMILY & 2-PERSON *** 20.50% N/A 607.54 742.56 N/A 21.43 33.11 N/A 14.45 23.56
RETIREES PRE-65 100.00% 1,389.73 2,963.60 3,622.26 47.53 104.56 161.50 7.80 14.45 23.56
RETIREES POST 65 NON
MEDICARE 100.00% 1,389.73 2,963.60 3,622.26 47.53 104.56 161.50 7.80 14.45 23.56

Premiums noted above are MONTHLY rates and will be deducted 2 pays per month (1/2 the monthly rate). EXCEPTION FOR TEA: DEDUCTIONS WILL BE DEDUCTED

ALL 3 PAYS MAY 2026. If you are not paid during the summer, premiums for July & August 2025 will be taken in a separate deduction starting in September 2025. If
you receive a balloon check, your insurance premiums for July & August 2025 will be deducted from your June 2025 balloon check. Please note that if you are out of
accruals (sick time, personal, etc) and not on FMLA, you must work on the 1st working day of the month to be entitled to the premium share rates above for that
month. If you are out of accruals or not on FMLA, and do not work on the 1st working day of the month you will owe the full blended rate premium (100% - same
as Retiree rate line) for that month.

***RATES SUBJECT TO CHANGE ONCE UNION CONTRACTS ARE RATIFIED***




	EMP MONTH RATES FY 2026 FOR PDF



