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ARTICLE I – RECOGNITION 

A. AGREEMENT

This Agreement is entered into effect on May 20th, 2025 by and between the Creighton

Elementary School District Governing Board, hereinafter called the “Employer” or the

“District” and the Creighton Education Association, hereinafter called the “Association.”

This collective bargaining agreement shall be protected by the school board policy and

may only be amended through the meet and confer process. If conflict exists between

this Agreement and Board policy, Board policy shall govern. Unless expressly stated

elsewhere in this Agreement, the following Articles shall be implemented in the 2025–

2026 school year.

B. REPRESENTATION

The Employer recognizes the Association as the exclusive representative for its members

in all personnel matters.

ARTICLE II – NON-DISCRIMINATION 

A. NON-DISCRIMINATION

The Employer agrees not to interfere, coerce, or restrain an employee’s right to join their

union or participate in concerted union activities. The Association agrees to continue to

admit persons to membership without regard to race, gender, sexual orientation, or any

other protected class.

B. ADA COMPLIANCE

The Employer and the Association recognize that employees with disabilities may

require reasonable accommodations in accordance with the Americans with Disabilities

Act (ADA).

ARTICLE III – BARGAINING RULES 

A. MEET AND CONFER

a. Annually, the Meet and Confer team will maintain a professional agreement as

the format for the written, negotiated agreement that was bargained and will be

voted on by the board.
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i. District will ensure a printed copy of the document is posted at every site for 
communication purposes.   

b.  Recommendations will include items negotiated starting with the 2021-2022 school year when the          
current Meet and Confer policy was adopted.  

c. Once a tentative agreement is reached, the Association shall take the agreement to its membership 
for a vote.  Non-members will not be permitted to participate in this process.  If the tentative 
agreement reaches a simple majority, then the Employer shall take the agreement to the governing 
board for ratification. Similarly, the Employer will be given the opportunity to review the agreement 
and seek legal counsel, if needed, before it is taken to the board for ratification.  

ARTICLE IV – GRIEVANCE PROCEDURE 

A. DEFINITION

A grievance is a complaint by a District employee alleging a violation or misinterpretation, as to  the 
employee, of any District policy or regulation that directly and specifically governs the employee’s terms 
and conditions of employment. The term grievance shall not apply to any matter for which the method 
of review is prescribed by law, or the Governing Board is without authority to act. Suspension or 
dismissal of employees is covered by statute and, therefore, is not a grievable matter. Assignment, 
reassignment, or transfer of an employee to another position or duties is not grievable beyond the 
Superintendent unless there is a reduction in compensation or the Superintendent requests that it go to 
the Board. A grievance may include a complaint about the violation of this agreement, unless exempted 
by Board Policy.

B. GRIEVING PARTY

An employee shall have the right to file a grievance under this article. An association representative 
may also file a grievance on behalf of an employee.

C. TIME LIMITS AND PROCESS

The grievance timeline and process shall be as provided in Governing Board Policy GBK, Staff 
Grievances, which may be amended by the Board at their discretion.

D. ARBITRATION OR MEDIATION

At any time, the Employer and Association may mutually agree to resolve a conflict through mediation. 
At any time, the Employer and Association may also agree to arbitration or a hearing with an 
independent hearing officer. If a grievance goes to arbitration or a hearing officer, the Employer and 
Association shall have the right to 
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submit three arbitrator or hearing officer names to a list. The Employer and Association shall 

alternate in striking a name from the list until one remains. The arbitrator or hearing officer 

shall make a recommendation to the Governing Board as to the appropriate resolution. The 

Governing Board’s decision is final. All costs for arbitration or hearing officer services shall be 

split evenly between the Employer and Association. 

ARTICLE V – WORKING CONDITIONS AND HOURS 

Employees understand that emergencies or other extenuating circumstances may require the 

Employer to deviate from the items listed in A through E below. A committee will be formed to 

determine a uniform of method of compensation or remedies for deviations from items A 

through E below. For example, a teacher had to use their prep hour to cover a class, or if a 

teacher had to have more than the established student to teacher ratio. 

A. WORK TIME

Certified staff will be required to work up to 6 late nights a year as determined by the

site supervisor.

B. PREPARATION TIME

Certified staff will be given a minimum of 3, 30-minute preparation periods per

instructional week that cannot be interrupted by any professional obligation.

C. CALENDAR

a. Full day Wednesdays, early release Fridays before break.

b. Shift Parent/Teacher Conferences 2nd week of 2nd Quarter and 2nd week of 3rd

Quarter.

D. COMMITTEE HOURS

1st and 2nd year teachers are exempt from the required 15 hours for committees.

ARTICLE VI - EMPLOYEE TRAINING 

A. HIGHLY QUALIFIED

The district will provide a free training to current employees to assist in filling highly

qualified para-positions and those who complete the training will have their first test

paid in full.
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B. HARD TO FILL

The district will offer training to employees moving to hard to fill positions, offering

additional compensation for additional responsibilities.

C. PROFESSIONAL DEVELOPMENT

The District will allow effective/highly effective teachers to pursue and fund their own

professional development in lieu of district professional development as approved by

their supervisor.

ARTICLE VII —SALARIES AND COMPENSATION 

Employees understand that emergencies or other extenuating circumstances may require the 

Employer to deviate from the items listed in A through E below. A committee will be formed to 

determine a uniform of method of compensation or remedies for deviations from items A 

through E below. For example, a teacher had to use their prep hour to cover a class, or if a 

teacher had to have more than the established student to teacher ratio. 

A. LONGEVITY

Longevity increments for classified and certified employees will align with administrator

longevity (Revisit as necessary, while keeping all employee groups on the same scale).

B. PAY INCREASES AND BONUSES

a. It is recommended the District will approve a 2% pay increase for all district

employees.

b. Psychologists will receive a base salary increase of $15,000 in lieu of a $15,000

market demand stipend, and psychologists will not be grouped with other

certified staff for the purpose of negotiated raises.

c. The District will implement the compensation and compression committee’s

recommendation to apply a $1/hour pay increase for Bus Drivers (including

Transportation staff who also drive).

d. To ensure parity with classified employee raises given for the 2024-2025 school

year, contract substitutes will receive a 5% pay increase as well as a stipend of

$1,735.12 paid at the end of the 24-25 school year to people employed as

contract substitutes for the entirety of the 2024-2025’ school year.
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i. For the purpose of future pay increases, contract substitutes will be
considered classified staff unless expressly stated otherwise elsewhere in

this agreement.

e. Any pay increases are subject to the approval and discretion of the Governing

Board. Failure of the Board to approve a salary increase shall not be a grievable

matter.

C. SPLIT CLASSES

a. District will compensate teachers for receiving extra students from split classes.

i. A committee will be formed to determine the process.

D. SPECIAL EDUCATION CASE MANAGER EXTRA DUTY PAY

a. Special Education case managers will be compensated at the extra duty rate at

up to 3 hours per IEP for taking on additional duties for vacancies or non-SPED

certified teachers.

E. COMPRESSION

a. District will research and allocate a certain amount of money to address

compression based on years of service and job titles. Results to be presented to

Meet and Confer annually.

b. The District will investigate possible external consultants to identify breadth and

depth of the compression issue.

c. The District will implement the compensation and compression committee’s

recommendation to allocate $20,000 to apply to compression as work is

completed on facilities salary schedules during the FY 2025-26 school year.

d. The District will implement the compensation and compression committee’s

recommendation to utilize $171,000 to address teacher compression. The

compensation and compression committee will determine the allotment of

funds.

F. SALARY SCHEDULES AND ADDENDUMS

a. The District will combine all salary schedules into one document, available on the

District website.

b. The District will add a statement to the salary schedule about how to read the

salary schedule as a placement schedule and not a step schedule.
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c. The District will publish a list of available addendums and extra curricular

stipends, including title, responsibilities, and levels before the start of each

school year.

d. The District will create and implement a district-wide system for applying for and

assigning site level addendums and extra curricular stipends.

e. The District will direct TRIAD to review addendum procedures with the intention

of maintaining flexibility for staff regarding dates for extra days worked on Level

IV and Level V addenda.

G. RECRUITMENT AND RETENTION

a. The District will increase visibility/advertising of open positions including posting

publicly at school campuses.

b. The District will conduct stay interviews annually. Data will be collected,

aggregated, and shared out with Meet and Confer and other stakeholders.

c. The District will direct the communications department to publish staff

attendance data each month and provide an incentive to the school with the best

staff attendance at the end of each year.

ARTICLE VIII —HEALTH BENEFITS 

A. HEALTH BENEFITS

a. The District will maintain current cost coverage for healthcare benefits for the

2025-2026 school year.

b. The District will approve the healthcare plan as presented to meet and confer

24’-25,’ including changing Dental to Cigna, remaining with UHC Vision, offering

a second Tier of Delta Dental, and including optional products (Identity

Protection, Colonial Life Group- Accident, Medical Bridge, Critical Illness/Cancer,

and Pet Insurance).

c. The district will communicate health care benefit information to all staff

members during the month of April via all staff meeting.
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The district will form a committee to communicate and implement district governing

board policy GCCG.

ARTICLE X - STUDENT DISCIPLINE AND BEHAVIOR SUPPORT 

A. TRAINING

a. The District will require sites to integrate between one to four hours, prior to the 
start of school during preservice, to develop common procedures including 
classroom management with grade level teams.

b. The District will require sites to integrate time prior to the start of the school year 
and/or within the first two weeks of school, for SPED teachers and Gen Ed 
teachers to collaborate regarding shared students.

c. The District will create/adopt a scope and sequence for yearly professional 
development centered around positive relationship building and classroom 
management techniques for year one and year two teachers as well as teachers 
requiring additional support.

d. The District will provide an annual presentation explaining MTSS process and 
procedures.

e. The District will provide an annual overview of crisis intervention and threat 
assessment procedures for all employees.

f. The District will direct the Exceptional Student Services department to provide 
annual training for administrators and psychologists on threat assessment 
procedures.

g. The district will require each site to develop, implement, and utilize a crisis team 
and communicate crisis expectations to all staff.

i. The crisis response team will include a full-time, highly qualified ESP.

B. BEHAVIOR SUPPORT

a. The District will update the Student Conduct and Discipline sections of the 
Parent-Student Handbook annually.

ARTICLE XI — SAFETY, FACILITIES, AND EQUIPMENT 

A. SAFETY

a. When an employee believes an unsafe condition exists, they will notify their

direct supervisor who will address the safety concern within a reasonable length

of time.

ARTICLE IX — LEAVE TIME 

A. LEAVE BANK
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b. The district will create parent/guardian conduct letters for families to

sign/acknowledge. This standard letter from the district will be sent annually. The

contents of this letter will include

i. Fair play expectations for students and adults

ii. Requirement for visitor ID with rationale

B. FACILITIES

a. District employees will be made aware of and trained, via the annual staff

acknowledgement form, on the facility repair request system and be directed to

use it for the timely reporting of repairs.

b. The district will conduct an annual review of locks on each site/campus to ensure

proper operation and maintenance.

C. EQUIPMENT

a. The district will explore the cost involved in providing equitable quality in

sporting equipment and uniforms throughout the district for all schools.

ARTICLE XII — REDUCTION IN FORCE AND RECALL PROCEDURES 

A. REDUCTION-IN-FORCE

a. Reduction-in-Force” is defined as that situation in which, after all possible

transfers have been affected, it is still necessary for the District to reduce the

number of personnel.

b. Valid circumstances for Reduction-in-Force:

i. Decrease in student enrollment.

ii. Decrease in local and/or non-local revenues over which the District has

no control. 

iii. Curriculum revision resulting in reduction of educational programs.

iv. Consolidation of the school district.

B. REDUCTION-IN-FORCE PROCEDURES

a. The Districts shall identify, insofar as possible, the number of personnel who are planning

to retire, resign prior to the following year, and campus, subject, and/or programs so

affected.

b. The District shall determine the campus(es), subject(s), and/or program(s) that will lose

staff positions for the ensuing year. Any proposed reduction must be based upon a

District-wide standardized registration procedure and historical enrollment projections.
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c. If such reduction is to exceed 1% of either certificated or classified personnel of the

District, the CEA will be notified in writing.

d. CEA and the District will staff a joint labor-management committee that will

collaboratively review the reduction-in-force process and ensure fidelity. District

administration will have the ultimate discretion for implementing a RIF process

C. CERTIFIED STAFF REDUCTION-IN-FORCE GUIDELINES

a. The following criteria may be used in descending order with decisions made at the

first available indicator:

i. The teacher shall hold appropriately certified status and certificate(s) for the

position(s).

ii. The overall years of professional experience as defined by total years of teaching

experience at relevant grade levels (K-8) and subjects in other comparable

accredited institutions and programs.

iii. Possession of multiple areas of appropriately certified endorsement.

iv. Advanced Degrees held and/or National Board Certificate.

v. College Classes or Professional Growth Credit hours earned and reported to human

resources prior to notification of RIF.

vi. Teachers who have been given a preliminary RIF notice shall be given one

(1) day to roll over into another content area in which they are qualified. The

District will provide a list of available positions.

vii. Other areas of competency will be considered only if a teacher is in danger of

being reduced-in-force in their current area.

viii. Teachers who roll into another area to avoid RIF must roll back into their original

content areas in seniority order with RIFed teachers on the Recall List of that area as

positions become available.

ix. A list of personnel who are to be laid off shall be presented to the Governing

Board for its approval prior to May 1.

x. Any personnel affected by such Reduction-in-Force will receive written notice prior

to April 15 and a list of personnel to be laid off will be sent to the CEA President or

Designee at the same time.

b. Protection for Certified Staff Awaiting Recall

i. District-wide lists of “Personnel on Lay-off awaiting Recall” shall have a

preferred right of reappointment in the order of seniority in the event of

an increase in the number of teachers or the re-establishment of services

within a period of three (3) years.
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ii. A teacher active on the Recall List shall have a preferred right of

reappointment in the order of seniority in the event of an increase in the

number of teachers or the re-established of services within a period of

three (3) years.

iii. No new personnel, including part-time, interim, resident, or open-end

contract personnel, shall be employed for a subject or service area or

program until all personnel awaiting recall have been provided an

opportunity to fill the open position for which they are qualified.

iv. Upon re-employment, all rights related to salary and fringe benefits shall

be restored. Seniority shall continue to accrue while their names are on

the Recall List.

v. A teacher awaiting recall who accepts a part-time assignment because no

full-time assignment is available, shall be offered the first full-time

position that becomes available before another teacher awaiting recall

with less seniority.

vi. A teacher awaiting recall who accepts an assignment split between two

campuses because no full time assignment is available at one school, shall

be offered the first full-time position that becomes available at a single

school before another teacher awaiting recall with less seniority.

c. Requirements for Certified Staff Awaiting Recall

i. Teachers on recall shall submit an address and telephone number to the

District indicating where they can be reached during the summer recess

(including address and telephone number where they can be reached 

should they leave town.) Teachers may authorize the District, in writing, 

to accept a position for them in their absence. The District shall supply 

forms for this purpose. 

ii. If a teacher on recall cannot be reached by telephone, a registered letter

will be sent to the address submitted specifying a reasonable amount of

time to respond.

iii. If no address or telephone number is provided, or the teacher fails to

respond within the reasonable time specified, the next one on recall will

then be offered the position(s) available.

C. CLASSIFIED STAFF REDUCTION-IN-FORCE GUIDELINES

a. The following criteria shall be in descending order with decisions made at the

first available indicator:

i. Seniority within the district within their job title.
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1. An employee who receives a preliminary notice of RIF may have their name

placed on the seniority list of any job title that is comparable in general duties

and requirements and which is at the same or lower grade or one (1) that

he/she has held on a permanent basis as established by their current seniority

date (no break in continuity date). To do this the employee must submit one (1)

request to the District within two (2) work days after initial notification of the

pending RIF. The request is final. Otherwise, the employee’s seniority will be

determined only in the current job title.

ii. Qualifications for the position as outlined in the job description.

1. Failure to meet all of the qualifications or to provide the information stated

above will disqualify the employee from having his/her name placed on the

requested job title seniority list.

iii. Employees to be terminated due to a reduction-in-force will receive written notice as early as

possible (normally by April 15), and a list of personnel to be laid off will be sent to the CEA

on the same date.

b. Protections for Classified Staff Awaiting Recall

i. No new personnel shall be employed on a permanent basis to any job title for

which there are employees awaiting recall.

ii. Upon notification of RIF, affected employees remain officially as a RIF employee

until recalled for a maximum time period of three (3) years.

iii. Recall and reemployment rights will be in effect for a period of six (6) months after

the reduction-in-force. Recall rights will be extended in increments of six (6)

months provided the employee contacts the Talent Division, in writing, before the

end of each six (6) month period. The six (6) month extensions may be requested, and

shall be granted upon request, up to a maximum of three (3) years.

iv. An employee terminated due to the reduction-in-force, whose name does not

appear on another job title seniority list shall have a preferred right of recall to that

single job title in the order of seniority.

1. Declining recall to that single job title waives all future recall rights.

v. Employees awaiting recall must leave with the District a telephone number and

address where they may be reached. If contact by telephone cannot be made within

two (2) work days, a certified letter will be sent indicating the employee must

contact the Talent Division within five (5)
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days of the date of delivery/attempted delivery of the certified letter by 

postal service. If there is no response, that employee will remain on recall 

status, but will be bypassed on the seniority list and the next senior 

employee will be contacted. 

1. This bypassed employee remains the most senior on the list and is

the first contacted at the next opening.

D. APPLICATION FOR POSITION(S)

a. An employee terminated due to the reduction-in-force may apply for any

advertised position for which they are qualified.

b. An employee who has received a reduction in force notice will be eligible to

apply for any position they are qualified for regardless of how long they have

been an employee.

E. RECALL RIGHTS FOR REDUCTION-IN-FORCE EMPLOYEES

a. Upon recall, all rights related to salary and fringe benefits shall be restored.

Seniority shall accrue while awaiting recall.

b. Once an employee has been recalled, no further recall consideration will be given

and the employee’s name will be removed from all job title recall lists.

F. EMPLOYEES IN SPLIT ASSIGNMENT

a. Employees in a split assignment are those employees who hold more than one

(1) job title simultaneously under contract and whose name appears on more

than one (1) job title seniority list.

b. When there is more than one (1) employee in a split assignment with the same

job titles and same FTE division, the regular RIF procedures of this section will

apply only to those specific positions.

c. When there is no other employee in a split assignment with the same job titles

and same FTE division, the regular RIF procedure of this section will apply only to

the job title held longest of those job titles held simultaneously. No RIF or surplus

rights are applicable to the other job title(s) held under these circumstances.

d. An employee who was in a split assignment and terminated due to a 

reduction-in-force and awaiting recall, will have recall rights under the regular RIF

procedure, only to the job title held the longest of those job titles held

simultaneously.

G. NON-DISCRIMINATION PROTECTIONS

a. The District may NOT consider the following when considering employees for RIF:

i. Race, color, national origin

ii. Sex, sexual orientation
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iii. Disability

iv. Pregnancy

v. Age

vi. Religion

vii. Employees currently on a Plan for Improvement are not eligible for

Reduction-In-Force.

ARTICLE XIII — ENTIRETY CLAUSE 

A. ENTIRETY

This document contains the entire agreement between the parties, and no other

agreement, representation or understanding will be binding on the parties unless made

in writing by mutual consent between the Employer and Association.

ARTICLE XIV—EVERGREEN CLAUSE 

A. LENGTH OF TIME

This agreement shall be for 1 year commencing on June 4th, 2025 and ending June 4th,

2026. Thereafter, the terms of this agreement shall continuously renew for one (1) year

terms unless the Employer and Association bargain changes. There shall be no

obligation on either party to reopen negotiations while a contract is in effect, unless

changes to working conditions occur. At that time either party may notify the other of

its intent to meet and confer, which shall trigger mid-term bargaining and be governed

by the ARTICLE II of this agreement.

ARTICLE XV — TERMS OF AGREEMENT 

This agreement is signed on June 4th, 2025 for implementation on June 4th, 2026. This 

agreement is hereto binding between the Association and Employer. 

CREIGHTON ELEMENTARY SCHOOL 

DISTRICT 

CREIGHTON EDUCATION ASSOCIATION 

By: ____ 

Superintendent 

By: _____________________ 

Union President 
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APPENDIX A — MEET AND CONFER POLICY 

HB 

Professional Relations 

A professional relationship exists between the Governing Board and the District's employees. 

The Governing Board recognizes that educators are professionals, they have specialized 

qualifications, and their recommendations for policy development are important to the 

academic success of students. 

In order to promote a process that takes into account the experience and judgment of all 

parties sharing responsibility for learning within the Creighton School District, the 

Superintendent is authorized to establish a professional relations committee of recognized 

certificated personnel, educational support personal representatives and selected 

administrators acting on behalf of the Governing Board to participate in a negotiation process 

for the purpose of improving matters of mutual interest; employee salaries, conditions of 

employment, fringe benefits, and working/instructional conditions. 

Nothing in the process shall abridge the Governing Board's legal responsibilities for establishing 

policies, rules, and regulations. Under law, the Governing Board has the final responsibility of 

establishing policies for the District. 

Professional Relations Committee 

(referred hereafter as the Meet and Confer Team) 

The Governing Board and the Creighton Education Association (CEA), the recognized 

representative, agree that the educational welfare of the children of the District is paramount in 

the operation of the schools. 

The Superintendent and CEA President will designate an equal number of representatives from 

the CEA and the District to serve as the Meet and Confer Team. The Meet and Confer Team will 

be comprised of Certificated, Classified and Administrative staff. 

Meet and Confer Procedures 

(Interest-Based Negotiations) 

Both parties agree to meet and confer in good faith. The obligation of good faith does not 

compel either party to agree to or to make a concession on a specific issue. 

An external facilitator may be selected by mutual agreement, to serve as a facilitator in the 

negotiation process. 
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Meet and Confer/Interest-Based Negotiations meetings will be open to anyone for observation 

only. Closed study sessions will be conducted by mutual agreement. Meet and 

Confer/Interest-Based Negotiations are not to take place during closed study sessions. 

The Meet and Confer teams must be able to discuss proceedings freely with their constituents. 

Official releases or communications pertaining to the Meet and Confer proceeding will be jointly 

agreed upon by both spokespersons. 

The first meeting will be held by November 1 between the Superintendent and CEA President 

with the intent to establish a calendar of meeting dates and discussion guidelines. 

The Meet and Confer process will result in a written, negotiated agreement. If the parties agree 

to items during the Meet and Confer process that would require a change to existing Governing 

Board policy, such shall be submitted to the Governing Board for consideration. All negotiated 

agreements shall be available online as a staff resource. 

Final Agreement 

The Meet and Confer Team shall communicate the tentative final agreements to District 

employees. The Creighton Education Association may hold a meeting for its members and 

nonmembers to present the tentative agreements on salaries and other conditions of 

employment and the date on which the final decision shall be reached prior to official 

Governing Board review and action. 

HBR 

Members of the teams shall meet to determine the procedures and ground rules for the 

meetings. These are to include: 

A. Meeting days/dates,

B. Meeting times/places,

C. Meeting length,

D. Caucus length,

E. Agenda building.

Caucus may be declared at any time and each team shall have access to a telephone in a private 

area. 

Written statements of concerns exchanged by the parties will be all inclusive and signed by the 

appropriate representative. Additional items will not be brought to the Meet and Confer table. 

All tentative agreements reached by the parties shall be jointly written by the appropriate 

representatives. 

Governing Board Approval: 5/20/2025 17



All materials developed by either team to support the Meet and Confer process will be supplied 

and exchanged. These materials may be exchanged up to three (3) days prior to the next 

meeting. Tentative agreement of individual items reached during Meet and Confer shall be 

reduced to writing, dated, and signed by both teams' representative spokespersons. 

HC 

The scope of meet and confer shall include wages, salaries, salary schedules, hours of work, 

compensations relating to fringe benefits and conditions of work that are non-instructional in 

nature and of District-wide impact. 
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APPENDIX B —SALARY SCHEDULES 

MEMORANDUM OF AGREEMENT 

BETWEEN THE 

CREIGHTON EDUCATION ASSOCIATION AND THE 

CREIGHTON ELEMENTARY SCHOOL DISTRICT 
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. 

A. elevant and related to position.

B. Previous related experience (not to exceed 10 years).

3. Compensation schedules are contingent upon funding.

4. In addition to Table 1 salary, employees may qualify for earnings from Tables 2 through 4 

5. Cellular Phone Allowance is district approved based on job requirement and supervisor approval.

6. Mileage Allowance is district approved based on job requirement and supervisor approval.

7- Professional Growth (Table 2) for the purposes of salary advancement is defined as any approved professional activities which will

improve the employee's performance of duties and success in accomplishment of the District's Mission, Goals, and Objectives.

These professional growth activities must be done on an employee's own time at their own expense. Exempt employees are

eligible for a total of 60 credits of professional growth.

8. Pay for Performance (Table 4) the staff member must:

A. Not be on a Performance Improvement Plan at the end of the school year.

B. Be employed at least 25% of the school year.

C. Complete the work year.

Work Year: 27 

12 month work calendar 

Partial years shall be prorated by number of days employed by the District. 
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Appendix C - UNUSED LEAVE 

MEMORANDUM OF AGREEMENT 

BETWEEN THE 

CREIGHTON EDUCATION ASSOCIATION AND THE 

CREIGHTON ELEMENTARY SCHOOL DISTRICT 

GCQ-R 

Years Percent of Last Contract Daily Rate of 

Pay 

0 - 4 0% 

5 - 9 25% 

10-14 50% 

15-19 75% 

20+ 100% 
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APPENDIX D—GRIEVANCE FORMS 

MEMORANDUM OF AGREEMENT 

BETWEEN THE 

CREIGHTON EDUCATION ASSOCIATION AND THE 

CREIGHTON ELEMENTARY SCHOOL DISTRICT 
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FORMAL GRIEVANCE PRESENTATION (LEVEL I} 

To be completed by grievant within five (5) days after the last informal conference but no later than fifteen 

{15) days after the employee knew or should have known of the act or omission giving rise to the 

grievance. 

Grievant ------------

Workplace _ 

Date of last informal 

presentation _ 

Immediate 

supervisor _ 

Assignment 

Policy or regulation alleged to have been violated _ 

Statement of grievance: 

Action requested: 

Date of formal presentation 

(Signature of Grievant) 
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DECISION OF IMMEDIATE SUPERVISOR (LEVEL I) 

To be completed by the immediate supervisor within five (5) days after formal filing. 

Grievant 

Date of formal grievance presentation 

School 

Immediate supervisor 

Decision of immediate supervisor 

and reasons therefor: 

Date of decision 

(Signature of immediate supervisor) 

Grievant's response [to be completed by the grievant within five (5) days after the decision]: 

□ I accept the above decision of the immediate supervisor.

□ I hereby refer the above decision to the Superintendent,

with reasons detailing nonacceptance at Level I and any

relief sought (Level II).

Date of response 

(Signature of grievant} 
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(Signature of grievant} 

FORMAL GRIEVANCE PRESENTATION (LEVEL 11) 

REFERRAL TO SUPERINTENDENT 

To be completed by grievant within five (5) days of immediate supervisor's response. 

Grievant 

Date of formal presentation  

Detail reasons for nonacceptance of grievance 

decisions and any relief sought: 

□ The attached grievance is hereby referred to the Superintendent.

Date of referral 
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(Signature of grievant} 

DECISION OF SUPERINTENDENT (LEVEL 11} 

To be completed by the Superintendent within five (5) days. 

Grievant 

Date of formal 

grievance presentation 

Date appeal received 

by Superintendent 

Date hearing held by Superintendent (optional) 

Decision of Superintendent 

and reasons therefore: 

Date of decision 

(Signature of Superintendent) 

Grievant's response [to be completed by grievant within five (5) days after the decision]: 

□ I accept the above decision of the Superintendent.

□ I hereby appeal to the Governing Board for a

review of this grievance (Level Ill).

Date of response 
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REVIEW BY GOVERNING BOARD (LEVEL 111) 

Grievant 

Date of formal grievance receipt 

□ The attached grievance is hereby appealed to the

Governing Board for a review.

Detail reasons for nonacceptance of grievance 

decision at Level II and any relief sought: 

Date appeal received by Governing Board 

BOARD RESPONSE: 

□ The Board affirms the Superintendent's response.

□ Board rejects the Superintendent's response.

□ Board modifies the Superintendent's response as follows:
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