
 
AGENDA 

 

       
 

 
 
 
 

 

 
 
 
 
 
  I. 

METROPOLITAN BOARD OF PUBLIC EDUCATION 
2601 Bransford Avenue, Nashville, TN 37204 

Regular Meeting – August 13, 2024 – 5:00 p.m. 
Rachael Anne Elrod, Chair 

 
CONVENE and ACTION   

  

 
 
 
 

 
 
 
 
 
II. 
 
 
 
 
III. 
 
 
 
 
 
IV. 
 
 
 
 
V. 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 

A. Call to Order 
B. Establish Quorum  
C. Pledge of Allegiance 
D. Adoption of Agenda 
 
AWARDS AND RECOGNITIONS 
A. “Every Student Known” Student Singers and Music Educators 
B. Career-Based Learning Partners - Ascension Saint Thomas and Nashville 

Electric Service 

DIRECTOR’S REPORT  
A.   Start of Schools Update - 1. Re-envision Central Office as a Support Hub; 2. 
Empower and Equip Leaders at All Levels; 3. Create and Support Engaging, 
Rigorous, and Personalized Learning Experiences for All Students; 4. Identify and 
Eliminate Inequities  
 
PUBLIC PARTICIPATION 
The Board will hear from those persons who have requested to appear at this 
Board meeting.  In the interest of time, speakers are requested to limit remarks 
to two minutes or less.  Comments will be timed. 
 
GOVERNANCE ISSUES 
A. Actions 

    1.   Consent 
                           a.    Minutes – 07.23.2024 – Regular Meeting 
                           b.   Awarding of Purchases and Contracts 

1. Alternative Logistics Technologies Holdings, Inc. 
2. Card Integrators Corporation 
3. CDW Government, LLC 
4. Conexion Americas 
5. Education Resource Strategies, Inc. 
6. Gold Creek Foods, LLC 
7. JTM Provisions Company, Inc. 
8. Mercedes-Benz of Nashville 
9. Sigman and Summerfield Associates, Inc. 
10. Teach For America, Inc.  

    



Metropolitan Board of Public Education 
Agenda 
August 13, 2024 

 

 

 
 
 
 
 
 
 
 
VI. 
 
VII. 
 
VIII. 

11. Tutored by Teachers, Inc. 
      
               2.   Occupational Safety and Health Program Plan 
               3.   Policy 4.213 Family Life Curriculum 
               4.   Policy 6.318 Admission of Suspended or Expelled Students 
               5.   Legal Settlement L-17362 ($18,000.00) 
 
 
BOARD REPORTS 
 
ANNOUNCEMENTS 
 
ADJOURNMENT 
 
If any accommodations are needed for individuals with disabilities who wish to be 
present at this meeting, please request the accommodation through hubNashville 
at https://nashville.gov/hub-ADA-boards or by calling (615) 862-5000. Requests 
should be made as soon as possible, but 72 hours prior to the scheduled meeting is 
recommended. 



METROPOLITAN NASHVILLE PUBLIC SCHOOL BOARD MEETING – 
July 23, 2024  
  

Members Present: Rachael Anne Elrod, Chair, Freda Player, Vice-chair,  

Erin O’Hara Block, Cheryl Mayes, Berthena Nabaa-McKinney, TK Fayne), 
Abigail Tylor, Emily Masters and Sharon Gentry 
 

    Meeting called to order at 5:00 p.m.  
  

CONVENE AND ACTION  
A. Call to Order – Rachael Anne Elrod called the meeting to order.  
B. Pledge of Allegiance - Led by Dr. Sarah Chin, Chief Strategy Officer.  

C. Adoption of Agenda  

 Motion to adopt the agenda as listed with the exception of  
 Board Policies 4.213 Family Life Education and 6.318  
 Admission of Suspended or Expelled Students.   

 By Emily Masters, seconded Freda Player 

 Vote: 9-0 (unanimous)   

 
AWARDS AND RECOGNITIONS 
A.  Minnie Nickens, H.G. Hill Middle School, NFHS Student-Athlete Award   

 Excellence – The Board and Dr. Battle recognized Minnie Nickens. 
B.  MNPS Accreditation by Cognia – Cognia recognized MNPS.  

 
DIRECTOR’S REPORT  

A. Dr. Battle gave a TCAP Update.  
 

PUBLIC PARTICIPATION  
A.  Shelia Hernadez – Addressed the Board concerning Encompasss  

 Community School. 
B.  Serena Sayles – Addressed the Board concerning Encompasss  

 Community School. 
C.  Andrea Poynter – Addressed the Board concerning Nurses Middle   

 College.  
D.  Aylissa Pritchard – Addressed the Board concerning Encompasss  

 Community School. 
E.  Ana Chicas – Addressed the Board concerning Nurses Middle   

 College.  



F. Sydney Bonner - Addressed the Board concerning Nurses Middle   
College.  

G. Brandee Norris - Addressed the Board concerning Nurses Middle   
College.  

H. Talita Shaw - Addressed the Board concerning Nurses Middle   
College.  

I. Tina Thompson - Addressed the Board concerning Encompasss  
    Community School. 
J. Corey Hammonds - Addressed the Board concerning Encompasss  
    Community School. 
 

 

GOVERNANCE ISSUES  
a.    Minutes – 06.25.2024 – Regular Meeting 
b.    Awarding of Purchases and Contracts 

1. 11400, Inc. 
2. ACT Education Corporation 
3. Digital Theatre US, LLC 
4. Four Seasons, Inc. 
5. Friendly Arctic Printing & Design, LLC 
6. Genesis Roofing Company 
7. Herff Jones, LLC 
8. IPROMOTEU.com, Inc. dba Brandaways, LLC 
9. McCloskey Mechanical Contractors, Inc. 
10. Mid-South Bus Center, Inc. 
11. Mill Creek Brands, LLC 
12. Nations Ministry Center 
13. Obadiah Holdings dba Advantage Screen Printing 
14. Proforma Albrecht 
15. Something Inked, LLC 
16. Southern Heating & Cooling, Inc. 
17. Southern Trophy House, Inc. 
18. The Barr Group, Inc. 
19. Tri Creative Group, LLC 
20. TriStar Mechanical, LLC    
21. Turnitin, LLC 
22. Youth Opportunity Investments 
23. Zearn 
 
 
 



  c.    Board Policies: 1.901 Charter Schools, 4.201 Basic      
         Program, 4.213 Family Life Education, 4.214 Use of  
         Artificial Intelligence Programs, 4.301 Interscholastic  
         Athletics 4.403 Reconsideration of Instructional Materials,  
         Textbooks, and Library Materials, 4.406 Use of Internet,  
         4.600 Grading System, 4.603 Promotion and Retention,  
         5.607 Non-School Employment, 6.318 Admission of   
         Suspended or Expelled Students, Code of Conduct  
  d.  Textbook Approval 
  e.  Legal Settlement L-17253 ($50,000) 
 
Motion to approve consent agenda with changes.  
By Berthena Nabaa-Mckinney, seconded by Freda Player.  
Vote: 9-0 (Unanimous) 
 
2. Charter Schools Amended Applications 
 
The Charter School Office presented the Encompass Community School 
Amended Charter Application to the Board.  
 
Motion to deny the charter application for Encompass 
Community School as it did not meet nor exceed all the amended 
application sections as well as the concerns noted by the charter 
office review team the evidence findings report. Additionally, 
concerns that the academic goals are not aligned to data trends, 
their special populations and at risk assessment scores do not 
align with actual assessments and an overall lack timelines and 
experience within the organization. Within operations there is 
not enough information about the governing body to support the 
school effectively. There is not a plan to recruit school leaders or 
teachers in a robust way. Financially, there are too many 
assumptions based on an enrollment that we do not feel is able 
to be reached.  

By Rachael Anne Elrod, seconded Sharon Gentry 
Vote: 8-1 (Erin O’Hara Block) 
 
 
 
 



The Charter School Office presented the Nashville School of Excellence  
Amended Charter Application to the Board. 
 
Motion to deny the charter application for Nashville School of 
Excellence as it did not meet nor exceed all the amended 
application sections as well as the concerns noted by the charter 
office review team the evidence findings report. Additionally, 
they do meet or exceed the academic, operation, financial plans 
or the portfolio review in the amended application sections. The 
plan does not align with the overall mission and vision. Their 
governing body does not appear to be able to support the school 
effectively and does not have sufficient credentials to support 
the leadership.  

By Rachael Anne Elrod, seconded Freda Player 
Vote: 9-0 (Unanimous) 
 
The Charter School Office presented the Lead Cameron Elementary 
Amended Charter Application to the Board.  
 
Motion to deny the charter application for Lead Cameron 
Elementary as it did not meet nor exceed all the amended 
application sections as well as the concerns noted by the charter 
office review team the evidence findings report. Additionally, 
they do not have evidence of a successful measurement for the 
English Language Learners. There is no sufficient population 
growth in the area and their financial projections are concerning 
with a potential net deficient based on the information provided.  

By Rachael Anne Elrod, seconded Freda Player 
Vote: 9-0 (Unanimous) 
 
 
 
 
 
 
 
 
 



The Charter School Office presented the Lead SE Elementary Amended 
Charter Application to the Board.  
 
Motion to deny the charter application for Lead SE Elementary as 
it did not meet nor exceed all the amended application sections 
as well as the concerns noted by the charter office review team 
the evidence findings report. Additionally, they have not been 
found proven effective with their target population of students. 
The curriculum does not align with the mission and vision of that 
area and the financial plan has a potential net deficient based on 
the information provided.  

By Rachael Anne Elrod, seconded Berthena Nabaa-Mckinney 
Vote: 9-0 (Unanimous)  
 
The Charter School Office presented the Nurses Middle College Amended 
Charter Application to the Board.  
 
Motion to deny the charter application for Nurses Middle College 
as it did not meet nor exceed all the amended application 
sections as well as the concerns noted by the charter office 
review team the evidence findings report. Additionally, they 
have insufficient credentials to support the school whether 
through leadership or students. Staffing projections did not align 
with requirements of educators and curriculum and daily 
schedule does align with state standards or requirements.  

By Rachael Anne Elrod, seconded Emily Masters 
Vote: 8-1 (Recused Sharon Gentry) 
 
BOARD REPORTS 
A. Emily Masters – Gave a brief Governance Committee update. 
 

Ms. Elrod adjourned the meeting at 7:15 p.m.  
  
  

  
_______________________________________________________________  
Chris M. Henson           Rachael Anne Elrod         Date  
Board Secretary           Board Chair  



 
              GOVERNANCE ISSUES 
 

A.            ACTIONS   
 
                             1.           CONSENT 
 
    b.  AWARDING OF PURCHASES AND CONTRACTS 
  
  (1)  VENDOR: Alternative Logistics Technologies Holdings, Inc. 
 
  SERVICE/GOODS (SOW):  Amendment #1 increases the contract value. The contract is 

for the provision of alternative transportation services for special needs, homeless, 
foster, and other students where traditional bus service is impractical. 

 
  SOURCING METHOD: Amendment of a Previously Board Approved Contract 
 
  TERM: August 14, 2024 through November 8, 2027  
 
  FOR WHOM: MNPS Students 
 
  COMPENSATION:   This amendment increases the contract value by $4,500,000.  
  
  Total compensation for this contract is not to exceed $7,000,000.   
 
  Total compensation is based on an estimated yearly amount of $1,500,000. 
 
  OVERSIGHT: Transportation    
 
  EVALUATION: Based on the quality and timeliness of the services provided.   
 
  MBPE CONTRACT NUMBER: 7545129  
 
  SOURCE OF FUNDS: Various Operating and Federal Funds 
 
 
 
                               
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 
              GOVERNANCE ISSUES 
 

A.            ACTIONS   
 
                             1.           CONSENT 
 
                                b.  AWARDING OF PURCHASES AND CONTRACTS 
 
 (2) VENDOR: Card Integrators Corporation 
 
  SERVICE/GOODS (SOW):  Amendment #1 increases the contract value. The contract is 

for the provision of ID badges. 
 
  SOURCING METHOD: Amendment of a Previously Board Approved Contract 
 
  TERM: August 14, 2024 through May 12, 2025 
 
  FOR WHOM: MNPS Staff 
 
  COMPENSATION:      This amendment increases the contract value by $35,000.   
 
  Total compensation for this contract is not to exceed $185,000.   
 
  Total compensation is based on an estimated yearly amount of $37,000. 
 
  OVERSIGHT: Technology Services 
  
  EVALUATION: Based on the quality and timeliness of the goods provided.   
 
  MBPE CONTRACT NUMBER: 7497245  
 
  SOURCE OF FUNDS: Operating Budget 
 
  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 
              GOVERNANCE ISSUES 
 

A.            ACTIONS   
 
                             1.           CONSENT 
 
                              b.  AWARDING OF PURCHASES AND CONTRACTS 
  
 (3) VENDOR: CDW Government, LLC 
 
 SERVICE/GOODS (SOW):  The contract is for the indefinite delivery/indefinite quantity 

(IDIQ) provision of CDW’s catalog of technology solutions that include various hardware, 
software, cloud, peripherals, technology accessories, and professional services. 

 
 SOURCING METHOD: Sourcewell Cooperative Contract 121923-CDW 
 
 TERM: August 14, 2024 through February 27, 2028 
 
 FOR WHOM: MNPS Schools and Departments 
 
 COMPENSATION:    Contractor will be compensated in accordance with the rate 

discounts shown in the Sourcewell Cooperative contract 121923-CDW.  
  
 Total compensation for this contract is not to exceed $20,000,000.   
 
 Total compensation is based on an estimated yearly amount of $5,000,000. 
 
 OVERSIGHT: Procurement  
 
 EVALUATION: Based on the quality and timeliness of the goods provided.  
 
 MBPE CONTRACT NUMBER: 7592631 
 
 SOURCE OF FUNDS: Various Operating, Federal, and School-Based Funds 
 
 
  
 
 
 
 
 
 
 
 
 
 
 
 
  
 
 
                             
 
                             



 
              GOVERNANCE ISSUES 
 

A.            ACTIONS   
 
                             1.           CONSENT 
 
                                b.  AWARDING OF PURCHASES AND CONTRACTS 
   
 (4)  VENDOR: Conexion Americas 
 
   SERVICE/GOODS (SOW):  Amendment #1 updates the square footage of the lease, adds 

a new office space to be leased, and increases the contract value. The contract is for 
MNPS to lease space from Conexion Americas at the Casa Azafran facility. 

 
   SOURCING METHOD: Amendment of a Previously Board Approved Contract 
 
   TERM: August 14, 2024 through December 31, 2032 
  
   FOR WHOM: English Learners Office and Pre-Kindergarten 
 
   COMPENSATION:    This amendment increases the contract value by $200,000.  
  
   Total compensation for this contract is not to exceed $1,750,000.   
 
   Total compensation is based on an estimated yearly amount of $215,000. 
 
   OVERSIGHT: English Learners Office and Pre-Kindergarten 
  
   EVALUATION: Based on the quality of the space provided.   
 
   MBPE CONTRACT NUMBER: 7538345  
 
   SOURCE OF FUNDS: Operating Budget 
 
 
 
 
 
  
 
 
 
 
 
 
 
 
                               
 
 
 
 
 
 
 



 
              GOVERNANCE ISSUES 
 

A.            ACTIONS   
 
                             1.           CONSENT 
 
                                b.  AWARDING OF PURCHASES AND CONTRACTS 
 
 (5) VENDOR: Education Resource Strategies, Inc. 
 
 SERVICE/GOODS (SOW):  Amendment #4 extends the contract term, increases the 

contract value, and updates the scope of work around district-wide financial analysis, 
post-ESSER sustainability, School-Based Budget (SBB) analysis and continuous 
improvement support, and high school redesign 2.0. The contract is for the provision of 
professional consulting services for strategic redesign and sustainable transformation 
planning and support. 

 
 SOURCING METHOD: Amendment of a Previously Board Approved Contract 
 
 TERM: August 14, 2024 through September 28, 2026 
 
 FOR WHOM: All MNPS 
 
 COMPENSATION:   This amendment increases the contract value by $755,000.  
  
 Total compensation for this contract is not to exceed $3,099,000.   
 
 OVERSIGHT: Strategic Investments  
 
 EVALUATION: Based on the impact of the signature initiatives on focused outcomes 

and return-on-investment measures that will be tracked to show the increased impact 
of school-level and district-level investments in meeting focused outcomes.  

 
 MBPE CONTRACT NUMBER: 7519459  
 
 SOURCE OF FUNDS: Federal Funds – ESSER 3 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 
              GOVERNANCE ISSUES 
 

A.            ACTIONS   
 
                             1.           CONSENT 
 
   b.  AWARDING OF PURCHASES AND CONTRACTS 
 
 (6) VENDOR:  Gold Creek Foods, LLC  
 
 SERVICE/GOODS (SOW):  Amendment #1 increases the contract value and revises 

Exhibit A to include the following:  
 

• WG Whole Muscle Cheezy HOTZ Breast Chunks 
• Shredded Chicken 
 

 The contract is for the provision of processing of U. S. Department of Agriculture 
(U.S.D.A.) donated raw commodities for use in the MNPS food service programs. The 
current contract includes: 
 

• Tenders, WG Breaded 
• Patty, Breakfast  
• Mild Asian-Glazed, WG Breaded 
• Spicy Asian-Glazed, WG Breaded 
 

 SOURCING METHOD: Amendment of a Previously Board Approved Contract 
 
 TERM: August 14, 2024 through June 30, 2026 
 
 FOR WHOM: MNPS Students and Cafeterias 
 
 COMPENSATION:     This amendment increases the contract value by $948,000.   
 
 Total compensation for this contract is not to exceed $2,500,000.   
 
 Total compensation is based on an estimated yearly amount of $833,333.33. 
 
 OVERSIGHT: Nutrition Services 
  
 EVALUATION: Based on the quality and timeliness of the goods provided.  
 
 MBPE CONTRACT NUMBER: 7561188  
 
 SOURCE OF FUNDS: Nutrition Services Fund 
 
 
                                 
 
 
 
 
 
 
 
  



 
              GOVERNANCE ISSUES 
 

A.            ACTIONS   
 
                             1.           CONSENT 
 
    b. AWARDING OF PURCHASES AND CONTRACTS 
 
 (7) VENDOR: JTM Provisions Company, Inc. 
 
 SERVICE/GOODS (SOW):  Amendment #1 increases the contract value and includes 

Premium Queso Blanco Sauce in the contract. The contract is for the provision of U. S. 
Department of Agriculture (U.S.D.A.) donated raw commodities for use in the MNPS 
food service programs. The current contract includes: 

 
• Macaroni and Cheese 
 

 SOURCING METHOD: Amendment of a Previously Board Approved Contract 
 
 TERM: August 14, 2024 through June 30, 2026 
 
 FOR WHOM: MNPS Students and Cafeterias 
 
 COMPENSATION:    This amendment increases the contract value by $627,000.  
  
 Total compensation for this contract is not to exceed $750,000.   
 
 Total compensation is based on an estimated yearly amount of $250,000. 
 
 OVERSIGHT: Nutrition Services  
 
 EVALUATION: Based on the quality and timeliness of the goods provided.  
 
 MBPE CONTRACT NUMBER: 7561195 
 
 SOURCE OF FUNDS: Nutrition Services Fund 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 
              GOVERNANCE ISSUES 
 

A.            ACTIONS   
 
                             1.           CONSENT 
 
  b. AWARDING OF PURCHASES AND CONTRACTS 
 
 (8) VENDOR: Mercedes-Benz of Nashville 
 
  SERVICE/GOODS (SOW):  Amendment #1 increases the contract value. The contract is 

for the provision of parts, service, recalls and warranties for Freightliner Sprinter vans. 
 
   SOURCING METHOD: Amendment of a Previously Board Approved Contract 
 
   TERM: August 14, 2024 through November 9, 2026  
 
   FOR WHOM: Transportation 
 
   COMPENSATION:    This amendment increases the contract value by $100,000.   
 
   Total compensation for this contract is not to exceed $200,000.   
 
   Total compensation is based on an estimated yearly amount of $40,000. 
 
   OVERSIGHT: Transportation 
 
  EVALUATION: Based on the quality and timeliness of the goods and services 

provided. 
 
   MBPE CONTRACT NUMBER: 7515759  
 
   SOURCE OF FUNDS: Operating Budget 
 
 
 
                          
 
 
 
 
 
  
 
 
 
 
 
 
 
 
 
 
 
 



 
              GOVERNANCE ISSUES 
 

A.            ACTIONS   
 
                             1.           CONSENT 
 
   b.  AWARDING OF PURCHASES AND CONTRACTS 
 
  (9) VENDOR: Sigman and Summerfield Associates, Inc. 
 
  SERVICE/GOODS (SOW):  Amendment #2 increases the contract value. The contract is 

for the provision of temporary staffing for Technology Services. The Contractor may 
temporarily fill a variety of different positions including contract-to-hire, temporary 
contractor services, and recruitment for hard-to-fill IT positions. The available funds to 
cover the contracting costs will come from vacant positions that would not be filled until 
the Contractor is approved to move into the full-time position. 

 
  SOURCING METHOD: Amendment of a Previously Board Approved Contract 
 
  TERM: August 14, 2024 through January 4, 2026  
 
  FOR WHOM: Technology Services and Human Resources 
 
  COMPENSATION:     This amendment increases the contract value by $1,500,000. 
  
  Total compensation for this contract is not to exceed $3,050,000.   
 
  Total compensation is based on an estimated yearly amount of $750,000. 
 
  OVERSIGHT: Technology Services 
  
  EVALUATION: Based on the quality and timeliness in identifying temporary staffing 

candidates to meet MNPS’ requested needs. 
 
  MBPE CONTRACT NUMBER: 7515290  
 
  SOURCE OF FUNDS: Operating Budget 
 
 
 
 
 
 
 
 
 
 
 
  
 
 
 
 
 
 



 
              GOVERNANCE ISSUES 
 

A.            ACTIONS   
 
                             1.           CONSENT 
 
  b. AWARDING OF PURCHASES AND CONTRACTS 
 
 (10) VENDOR: Teach For America, Inc.  
 
  SERVICE/GOODS (SOW):  For the provision of teacher recruitment and tutoring services 

to recruit, select, and prepare an annual cohort of effective and diverse teacher 
candidates who agree to teach in MNPS for at least two years. Services also include 
ongoing professional development to provide mentoring and other resources for the 
cohort of future MNPS teachers. 

 
  SOURCING METHOD: RFP 380379 
 
  TERM: August 14, 2024 through June 13, 2029 
 
  FOR WHOM: MNPS Students and Teachers 
 
  COMPENSATION:     Contractor will be compensated in accordance with Exhibit A. 
  
  Total compensation for this contract is not to exceed $1,000,000.   
 
  Total compensation is based on an estimated yearly amount of $200,000. 
 
  OVERSIGHT: Human Resources and Accelerating Scholars 
 
  EVALUATION: Based on the success and number of fully licensed candidates who 

come through the program, the number of diverse candidates, the number of high 
needs candidates, and ultimately the number of candidates who remain with MNPS 
beyond their required two-year commitment.   

 
  MBPE CONTRACT NUMBER: 7594506 
 
  SOURCE OF FUNDS: Operating Budget 
 
  



 
              GOVERNANCE ISSUES 
 

A.            ACTIONS   
 
                             1.           CONSENT 
 
   b. AWARDING OF PURCHASES AND CONTRACTS 
 
 (11) VENDOR: Tutored by Teachers, Inc.  
 
  SERVICE/GOODS (SOW):  Amendment #1 increases the contract value and extends the 

contract term. The contract is for the provision of literacy and/or mathematics tutoring 
services for high school students. 

 
  SOURCING METHOD: Amendment of a Previously Board Approved Contract 
 
  TERM: August 14, 2024 through June 13, 2028 
 
  FOR WHOM: MNPS High School Students 
 
  COMPENSATION:     This amendment increases the contract value by $3,000,000. 
  
  Total compensation for this contract is not to exceed $9,000,000.  
 
  Total compensation is based on an estimated yearly amount of $3,000,000. 
 
  OVERSIGHT: Accelerating Scholars 
 
  EVALUATION: Based on the number of students receiving high-dosage tutoring and 

those students’ academic performance and growth on FastBridge and TN Ready 
assessments, as well as social emotional growth measured by Sown to Grow.  

 
  MBPE CONTRACT NUMBER: 7559131  
 
  SOURCE OF FUNDS: Federal Funds – ESSER 3, Operating Budget, and Various   

School-based Budgets 
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EDUCATIONAL BOARD AGREEMENT 
 
AGREEMENT TO ESTABLISH AN UPDATED OCCUPATIONAL SAFETY AND HEALTH PROGRAM PLAN, 
DEVISE RULES AND REGULATIONS, AND TO PROVIDE FOR A SAFETY DIRECTOR AND THE 
IMPLEMENTATION OF SUCH PROGRAM PLAN 
 
WHEREAS, in compliance with Public Chapter 561 of the General Assembly of the State of Tennessee for the year 
1972, the Metropolitan Nashville Public Schools Board of Education hereby updates the Occupational Safety and 
Health Program Plan for our employees. 

WHEREAS, due to various changes in subsequent years, it has become necessary to amend the program plan to 
comply with more recent state requirements. 

NOW, THEREFORE, 

SECTION 1.  BE IT AGREED BY THE Metropolitan Nashville Public Schools, that there be and is hereby amended 
as follows: 

TITLE: 
This section shall be known as “The Occupational Safety and Health Program Plan” for the employees of Metropolitan 
Nashville Public Schools. 

PURPOSE: 
The Metropolitan Nashville Public Schools Board of Education in electing to update the established Program Plan will 
maintain an effective and comprehensive Occupational Safety and Health Program Plan for its employees and shall: 
 
1) Provide a safe and healthful place and condition of employment that includes: 

 
a) Top Management Commitment and Employee Involvement; 

 
b) Continually analyze the worksite to identify all hazards and potential hazards; 
 
c) Develop and maintain methods for preventing or controlling the existing or potential hazards; and 
 
d) Train managers, supervisors, and employees to understand and deal with worksite hazards. 
 

2) Acquire, maintain and require the use of safety equipment, personal protective equipment and devices 
reasonably necessary to protect employees. 
 

 3) Record, keep, preserve, and make available to the Commissioner of Labor and Workforce Development, or 
persons within the Department of Labor and Workforce Development to whom such responsibilities have been 
delegated, adequate records of all occupational accidents and illnesses and personal injuries for proper 
evaluation and necessary corrective action as required.   

 
4) Consult with the Commissioner of Labor and Workforce Development with regard to the adequacy of the 
form and content of records. 
 
5) Consult with the Commissioner of Labor and Workforce Development, as appropriate, regarding safety and 
health problems which are considered to be unusual or peculiar and are such that they cannot be achieved 
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under a standard promulgated by the State. 
 
6) Provide reasonable opportunity for the participation of employees in the effectuation of the objectives of 
this Program Plan, including the opportunity to make anonymous complaints concerning conditions or 
practices injurious to employee safety and health. 
 
7) Provide for education and training of personnel for the fair and efficient administration of occupational 
safety and health standards, and provide for education and notification of all employees of the existence of 
this Program Plan.   

 
COVERAGE: 
The provisions of the Occupational Safety and Health Program Plan for the employees of Metropolitan Nashville 
Public Schools shall apply to all employees of each administrative department, commission, board, division, or other 
agency whether part-time or full-time, seasonal or permanent.   

STANDARDS AUTHORIZED: 
The Occupational Safety and Health standards adopted by the Metropolitan Nashville Public Schools Board of 
Education are the same as, but not limited to, the State of Tennessee Occupational Safety and Health Standards 
promulgated, or which may be promulgated, in accordance with Section 6 of the Tennessee Occupational Safety and 
Health Act of 1972 (T.C.A. Title 50, Chapter 3). 

VARIANCES FROM STANDARDS AUTHORIZED: 
Upon written application to the Commissioner of Labor and Workforce Development of the State of Tennessee, we 
may request an order granting a temporary variance from any approved standards.  Applications for variances shall 
be in accordance with Rules of Tennessee Department of Labor and Workforce Development Occupational Safety 
and Health, VARIANCES FROM OCCUPATIONAL SAFETY AND HEALTH STANDARDS, CHAPTER 0800-01-02, 
as authorized by T.C.A., Title 50.  Prior to requesting such temporary variance, we will notify or serve notice to our 
employees, their designated representatives, or interested parties and present them with an opportunity for a hearing.  
The posting of notice on the main bulletin board shall be deemed sufficient notice to employees.   

ADMINISTRATION: 
For the purposes of this agreement, Director of Workplace Safety and Training is designated as the Safety Director of 
Occupational Safety and Health to perform duties and to exercise powers assigned to plan, develop, and administer 
this Program Plan.  The Safety Director shall develop a plan of operation for the Program Plan in accordance with 
Rules of Tennessee Department of Labor and Workforce Development Occupational Safety and Health, SAFETY 
AND HEALTH PROVISIONS FOR THE PUBLIC SECTOR, CHAPTER 0800-01-05, as authorized by T.C.A., Title 50.  

FUNDING THE PROGRAM PLAN: 
Sufficient funds for administering and staffing the Program Plan pursuant to this agreement shall be made available 
as authorized by the Metropolitan Nashville Public Schools Board of Education. 

SEVERABILITY: 
SECTION 2.  BE IT FURTHER AGREED that if any section, sub-section, sentence, clause, phrase, or portion of this 
agreement is for any reason held invalid or unconstitutional by any court of competent jurisdiction, such portion shall 
be deemed separate, distinct, and independent provision, and such holding shall not affect the validity of the 
remaining portions hereof.   
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AMENDMENTS, ETC: 
SECTION 3.  BE IT FURTHER ASSURED that this agreement shall take effect from and after the date it shall have 
been passed, properly signed, certified, and has met all other legal requirements, and as otherwise provided by law, 
the general welfare of the Metropolitan Nashville Public Schools Board of Education requiring it.   

 
_____________________________________________  _________________________ 
 (Director of Schools)       (Date) 
 
_____________________________________________ (Passed First Reading) 
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PLAN OF OPERATION FOR THE OCCUPATIONAL SAFETY AND HEALTH  
PROGRAM PLAN FOR THE EMPLOYEES OF Metropolitan Nashville Public Schools Board of Education  
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I. PURPOSE AND COVERAGE 
 
The purpose of this plan is to provide guidelines and procedures for implementing the Occupational Safety and Health 
Program Plan for the employees of Metropolitan Nashville Public Schools. 

This plan is applicable to all employees, part-time or full-time, seasonal or permanent.   

The Metropolitan Nashville Public Schools Board of Education in electing to update and maintain an effective 
Occupational Safety and Health Program Plan for its employees, 

 a. Provide a safe and healthful place and condition of employment. 
 b. Require the use of safety equipment, personal protective equipment, and other devices where reasonably 

necessary to protect employees. 
 c. Make, keep, preserve, and make available to the Commissioner of Labor and Workforce Development, his 

designated representatives, or persons within the Department of Labor and Workforce Development to whom 
such responsibilities have been delegated, including the Safety Director of the Division of Occupational 
Safety and Health, adequate records of all occupational accidents and illnesses and personal injuries for 
proper evaluation and necessary corrective action as required.  

 d. Consult with the Commissioner of Labor and Workforce Development or his designated representative with 
regard to the adequacy of the form and content of such records.   

 e. Consult with the Commissioner of Labor and Workforce Development regarding safety and health problems 
which are considered to be unusual or peculiar and are such that they cannot be resolved under an 
occupational safety and health standard promulgated by the State.   

 f. Assist the Commissioner of Labor and Workforce Development or his monitoring activities to determine 
Program Plan effectiveness and compliance with the occupational safety and health standards.   

 g. Make a report to the Commissioner of Labor and Workforce Development annually, or as may otherwise be 
required, including information on occupational accidents, injuries, and illnesses and accomplishments and 
progress made toward achieving the goals of the Occupational Safety and Health Program Plan.   

 h. Provide reasonable opportunity for and encourage the participation of employees in the effectuation of the 
objectives of this Program Plan, including the opportunity to make anonymous complaints concerning 
conditions or practices which may be injurious to employees’ safety and health.   

 
II. DEFINITIONS 
 
For the purposes of this Program Plan, the following definitions apply: 

a. COMMISSIONER OF LABOR and Workforce Development means the chief executive officer of the 
Tennessee Department of Labor and Workforce Development.  This includes any person appointed, 
designated, or deputized to perform the duties or to exercise the powers assigned to the Commissioner of 
Labor and Workforce Development. 
 

b. EMPLOYER means the Metropolitan Nashville Public Schools and includes each administrative department, 
Educational Board, educational board, commission, division, or other agency of the school district. 

 
c. SAFETY DIRECTOR OF OCCUPATIONAL SAFETY AND HEALTH or  DIRECTOR means the person 

designated by the establishing agreement, or executive order to perform duties or to exercise powers 
assigned so as to plan, develop, and administer the Occupational Safety and Health Program Plan for the 
employees of Metropolitan Nashville Public Schools. 

 
 d. INSPECTOR(S) means the individual(s) appointed or designated by the Safety Director of Occupational 

Safety and Health to conduct inspections provided for herein.  If no such compliance inspector(s) is 
appointed, inspections shall be conducted by the Safety Director of Occupational Safety and Health.   
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 e. APPOINTING AUTHORITY means any official or group of officials of the employer having legally designated 
powers of appointment, employment, or removal there from for a specific department, board, commission, 
division, or other agency of this employer. 

 
 f. EMPLOYEE means any person performing services for this employer and listed on the payroll of this 

employer, either as part-time, full-time, seasonal, or permanent.  It also includes any persons normally 
classified as “volunteers” provided such persons received remuneration of any kind for their services.  This 
definition shall not include independent contractors, their agents, servants, and employees. 

   
 g. PERSON means one or more individuals, partnerships, associations, corporations, business trusts, or legal 

representatives of any organized group of persons. 
 
 h. STANDARD means an occupational safety and health standard promulgated by the Commissioner of Labor 

and Workforce Development in accordance with Section VI (6) of the Tennessee Occupational Safety and 
Health Act of 1972 which requires conditions or the adoption or the use of one or more practices, means, 
methods, operations, or processes or the use of equipment or personal protective equipment necessary or 
appropriate to provide safe and healthful conditions and places of employment. 

 
 i. IMMINENT DANGER means any conditions or practices in any place of employment which are such that a 

hazard exists which could reasonably be expected to cause death or serious physical harm immediately or 
before the imminence of such hazard can be eliminated through normal compliance enforcement procedures. 

 
 j. ESTABLISHMENT or WORKSITE means a single physical location under the control of this employer where 

business is conducted, services are rendered, or industrial type operations are performed. 
  
 k. SERIOUS INJURY or HARM means that type of harm that would cause permanent or prolonged impairment 

of the body in that: 
 
 1. A part of the body would be permanently removed (e.g., amputation of an arm, leg, finger(s); loss of an 

eye) or rendered functionally useless or substantially reduced in efficiency on or off the job (e.g., leg 
shattered so severely that mobility would be permanently reduced), or  

 2. A part of an internal body system would be inhibited in its normal performance or function to such a 
degree as to shorten life or cause reduction in physical or mental efficiency (e.g., lung impairment 
causing shortness of breath).   

 
 On the other hand, simple fractures, cuts, bruises, concussions, or similar injuries would not fit either of these 

categories and would not constitute serious physical harm.   

 l. ACT or TOSH Act shall mean the Tennessee Occupational Safety and Health Act of 1972. 
 
 m. GOVERNING BODY  means the Board of Education, Board of Aldermen, Board of Commissioners, City or 

Town Council, Board of Governors, etc., whichever may be applicable to the local School System, or schools 
to which this plan applies. 

 
 n. CHIEF EXECUTIVE OFFICER means the chief administrative official, Director of Education, Director of 

Schools, Superintendent of Schools, etc., as may be applicable.   
 
III. EMPLOYER’S RIGHTS AND DUTIES 
 
 Rights and duties of the employer shall include, but are not limited to, the following provisions: 

a. Employer shall furnish to each employee conditions of employment and a place of employment free from 
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recognized hazards that are causing or are likely to cause death or serious injury or harm to employees. 
  

b. Employer shall comply with occupational safety and health standards and regulations promulgated pursuant 
to Section VI (6) of the Tennessee Occupational Safety and Health Act of 1972. 
 

c. Employer shall refrain from an unreasonable restraint on the right of the Commissioner of Labor and 
Workforce Development to inspect the employer’s place(s) of business.  Employer shall assist the 
Commissioner of Labor and Workforce Development in the performance of their monitoring duties by 
supplying or by making available information, personnel, or aids reasonably necessary to the effective 
conduct of the monitoring activity. 

 
d. Employer is entitled to participate in the development of standards by submission of comments on proposed 

standards, participation in hearing on proposed standards, or by requesting the development of standards on 
a given issue under Section 6 of the Tennessee Occupational Safety and Health Act of 1972. 

 
e. Employer is entitled to request an order granting a variance from an occupational safety and health standard. 

 
f. Employer is entitled to protection of its legally privileged communication. 

 
g. Employer shall inspect all worksites to ensure the provisions of this Program Plan are complied with and 

carried out. 
 

h. Employer shall notify and inform any employee who has been or is being exposed in a biologically significant 
manner to harmful agents or material in excess of the applicable standard and of corrective action being 
taken. 
 

 i. Employer shall notify all employees of their rights and duties under this Program Plan.   
 

IV. EMPLOYEE’S RIGHTS AND DUTIES 
 
 Rights and duties of employees shall include, but are not limited to, the following provisions: 

a. Each employee shall comply with occupational safety and health act standards and all rules, regulations, and 
orders issued pursuant to this Program Plan and the Tennessee Occupational Safety and Health Act of 1972 
which are applicable to his or her own actions and conduct. 

  
b. Each employee shall be notified by the placing of a notice upon bulletin boards, or other places of common 

passage, of any application for a permanent or temporary order granting the employer a variance from any 
provision of the TOSH Act or any standard or regulation promulgated under the Act. 
 

c. Each employee shall be given the opportunity to participate in any hearing which concerns an application by 
the employer for a variance from a standard or regulation promulgated under the Act. 
 

d. Any employee who may be adversely affected by a standard or variance issued pursuant to the Act or this 
Program Plan may file a petition with the Commissioner of Labor and Workforce Development or whoever is 
responsible for the promulgation of the standard or the granting of the variance. 
 

e. Any employee who has been exposed or is being exposed to toxic materials or harmful physical agents in 
concentrations or at levels in excess of that provided for by any applicable standard shall be provided by the 
employer the opportunities provided in § 50-3-203. 
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f. Subject to regulations issued pursuant to this Program Plan, any employee or authorized representative of 
employees shall be given the right to request an inspection and to consult with the Safety Director or 
Inspector at the time of the physical inspection of the worksite. 
 

g. Any employee may bring to the attention of the Safety Director any violation or suspected violations of the 
standards or any other health or safety hazards. 
 

h. No employee shall be discharged or discriminated against because such employee has filed any complaint or 
instituted or caused to be instituted any proceeding or inspection under or relating to this Program Plan. 
 

i. Any employee who believes that he or she has been discriminated against or discharged in violation of 
subsection (h) of this section may file a complaint alleging such discrimination with the Safety Director.  Such 
employee may also, within thirty (30) days after such violation occurs, file a complaint with the Commissioner 
of Labor and Workforce Development alleging such discrimination. 
 

j. Nothing in this or any other provisions of this Program Plan shall be deemed to authorize or require any 
employee to undergo medical examination, immunization, or treatment for those who object thereto on 
religious grounds, except where such is necessary for the protection of the health or safety or others or when 
a medical examination may be reasonably required for performance of a specific job. 
 

 k. Employees shall report any accident, injury, or illness resulting from their job, however minor it may seem to 
be, to their supervisor or the Safety Director within twenty-four (24) hours after the occurrence.   

 

V. ADMINISTRATION 
 
 a. The Safety Director of Occupational Safety and Health is designated to perform duties or to exercise powers 

assigned so as to administer this Occupational Safety and Health Program Plan.   
 

1. The Safety Director may designate person or persons as he deems necessary to carry out his powers, 
duties, and responsibilities under this Program Plan. 

 
2. The Safety Director may delegate the power to make inspections, provided procedures employed are as 

effective as those employed by the Safety Director. 
 

3. The Safety Director shall employ measures to coordinate, to the extent possible, activities of all 
departments to promote efficiency and to minimize any inconveniences under this Program Plan. 

 
4. The Safety Director may request qualified technical personnel from any department or section of 

government to assist him in making compliance inspections, accident investigations, or as he may 
otherwise deem necessary and appropriate in order to carry out his duties under this Program Plan. 

 
5. The Safety Director shall prepare the report to the Commissioner of Labor and Workforce Development 

required by subsection (g) of Section 1 of this plan. 
 
6. The Safety Director shall make or cause to be made periodic and follow-up inspections of all facilities and 

worksites where employees of this employer are employed.  He shall make recommendations to correct 
any hazards or exposures observed.  He shall make or cause to be made any inspections required by 
complaints submitted by employees or inspections requested by employees. 

 
 7. The Safety Director shall assist any officials of the employer in the investigation of occupational accidents 

or illnesses.   
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 8. The Safety Director shall maintain or cause to be maintained records required under Section VIII of this 
plan. 

 
              9.   The Safety Director shall, in the eventuality that there is a fatality, ensure that the Commissioner 

of Labor and Workforce Development receives notification of the occurrence within eight (8) 
hours.  All work-related inpatient hospitalizations, amputations, and loss of an eye must be 
reported to TOSHA within 24 hours. 

 
    b. The administrative or operational head of each department, division, board, or other agency of this employer 

shall be responsible for the implementation of this Occupational Safety and Health Program Plan within their 
respective areas. 

 
1. The administrative or operational head shall follow the directions of the Safety Director on all issues 

involving occupational safety and health of employees as set forth in this plan. 
 

2. The administrative or operational head shall comply with all abatement orders issued in accordance with 
the provisions of this plan or request a review of the order with the Safety Director within the abatement 
period. 

 
3. The administrative or operational head should make periodic safety surveys of the establishment under 

his jurisdiction to become aware of hazards or standards violations that may exist and make an attempt 
to immediately correct such hazards or violations. 

 
 4. The administrative or operational head shall investigate all occupational accidents, injuries, or illnesses 

reported to him.  He shall report such accidents, injuries, or illnesses to the Safety Director along with his 
findings and/or recommendations in accordance with APPENDIX IV of this plan.   

 
 

VI. STANDARDS AUTHORIZED 
 

The standards adopted under this Program Plan are the applicable standards developed and promulgated under 
Section VI (6) of the Tennessee Occupational Safety and Health Act of 1972.  Additional standards may be 
promulgated by the governing body of this employer as that body may deem necessary for the safety and health 
of employees. Note: 29 CFR 1910 General Industry Regulations; 29 CFR 1926 Construction Industry 
Regulations; and the Rules of Tennessee Department of Labor and Workforce Development Occupational Safety 
and Health, CHAPTER 0800-01-1 through CHAPTER 0800-01-11 are the standards and rules invoked.  

VII. VARIANCE PROCEDURE 
 
 The Safety Director may apply for a variance as a result of a complaint from an employee or of his knowledge of 

certain hazards or exposures.  The Safety Director should definitely believe that a variance is needed before the 
application for a variance is submitted to the Commissioner of Labor and Workforce Development.   

 The procedure for applying for a variance to the adopted safety and health standards is as follows: 

 a. The application for a variance shall be prepared in writing and shall contain: 
 

1. A specification of the standard or portion thereof from which the variance is sought. 
 

2. A detailed statement of the reason(s) why the employer is unable to comply with the standard supported 
by representations by qualified personnel having first-hand knowledge of the facts represented. 
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3. A statement of the steps employer has taken and will take (with specific date) to protect employees 

against the hazard covered by the standard. 
 
4. A statement of when the employer expects to comply and what steps have or will be taken (with dates 

specified) to come into compliance with the standard. 
 

 5. A certification that the employer has informed employees, their authorized representative(s), and/or 
interested parties by giving them a copy of the request, posting a statement summarizing the application 
(to include the location of a copy available for examination) at the places where employee notices are 
normally posted and by other appropriate means.  The certification shall contain a description of the 
means actually used to inform employees and that employees have been informed of their right to 
petition the Commissioner of Labor and Workforce Development for a hearing.   

 
 b. The application for a variance should be sent to the Commissioner of Labor and Workforce Development by 

registered or certified mail. 
 
 c. The Commissioner of Labor and Workforce Development will review the application for a variance and may 

deny the request or issue an order granting the variance.  An order granting a variance shall be issued only if 
it has been established that: 

 
 1. The employer 
  i. Is unable to comply with the standard by the effective date because of unavailability of professional 

or technical personnel or materials and equipment required or necessary construction or alteration of 
facilities or technology. 

 
  ii. Has taken all available steps to safeguard employees against the hazard(s) covered by the standard. 
 
  iii. Has as effective Program Plan for coming into compliance with the standard as quickly as possible. 
 
 2. The employee is engaged in an experimental Program Plan as described in subsection (b), section 13 of 

the Act. 
 

d. A variance may be granted for a period of no longer than is required to achieve compliance or one (1) year, 
whichever is shorter. 

 
e. Upon receipt of an application for an order granting a variance, the Commissioner to whom such application 

is addressed may issue an interim order granting such a variance for the purpose of permitting time for an 
orderly consideration of such application.  No such interim order may be effective for longer than one hundred 
eighty (180) days. 
 

 f. The order or interim order granting a variance shall be posted at the worksite and employees notified of such 
order by the same means used to inform them of the application for said variance (see subsection (a)(5) of 
this section). 

 

VIII. RECORDKEEPING AND REPORTING 
 

Recording and reporting of all occupational accident, injuries, and illnesses shall be in accordance with 
instructions and on forms prescribed in the booklet. You can get a copy of the Forms for Recordkeeping from 
the internet.  Go to www.osha.gov and type Recordkeeping Forms in the search box. 
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The position responsible for recordkeeping is shown on the SAFETY AND HEALTH ORGANIZATIONAL CHART, 
Appendix I to this plan.   

 
Details of how reports of occupational accidents, injuries, and illnesses will reach the record keeper are specified 
by ACCIDENT REPORTING PROCEDURES, Appendix IV to this plan.  The Rule of Tennessee Department of 
Labor and Workforce Development Occupational Safety and Health, OCCUPATIONAL SAFETY AND HEALTH 
RECORD-KEEPING AND REPORTING, CHAPTER 0800-01-03, as authorized by T.C.A., Title 50.  

 

IX. EMPLOYEE COMPLAINT PROCEDURE 
 
 If any employee feels that he is assigned to work in conditions which might affect his health, safety, or general 

welfare at the present time or at any time in the future, he should report the condition to the Safety Director of 
Occupational Safety and Health.   

a. The complaint should be in the form of a letter and give details on the condition(s) and how the employee 
believes it affects or will affect his health, safety, or general welfare.  The employee should sign the letter but 
need not do so if he wishes to remain anonymous (see subsection (h) of Section 1 of this plan). 
 

b. Upon receipt of the complaint letter, the Safety Director will evaluate the condition(s) and institute any 
corrective action, if warranted.  Within ten (10) working days following the receipt of the complaint, the Safety 
Director will answer the complaint in writing stating whether or not the complaint is deemed to be valid and if 
not, why not, what action has been or will be taken to correct or abate the condition(s), and giving a 
designated time period for correction or abatement.  Answers to anonymous complaints will be posted upon 
bulletin boards or other places of common passage where the anonymous complaint may be reasonably 
expected to be seen by the complainant for a period of three (3) working days. 
 

c. If the complainant finds the reply not satisfactory because it was held to be invalid, the corrective action is felt 
to be insufficient, or the time period for correction is felt to be too long, he may forward a letter to the Chief 
Executive Officer or to the governing body explaining the condition(s) cited in his original complaint and why 
he believes the answer to be inappropriate or insufficient. 
 

d. The Chief Executive Officer or a representative of the governing body will evaluate the complaint and will 
begin to take action to correct or abate the condition(s) through arbitration or administrative sanctions or may 
find the complaint to be invalid.  An answer will be sent to the complainant within ten (10) working days 
following receipt of the complaint or the next regularly scheduled meeting of the governing body following 
receipt of the complaint explaining decisions made and action taken or to be taken. 
 

e. After the above steps have been followed and the complainant is still not satisfied with the results, he may 
then file a complaint with the Commissioner of Labor and Workforce Development.  Any complaint filed with 
the Commissioner of Labor and Workforce Development in such cases shall include copies of all related 
correspondence with the Safety Director and the Chief Executive Officer or the representative of the 
governing body. 
 

f. Copies of all complaint and answers thereto will be filed by the Safety Director who shall make them available 
to the Commissioner of Labor and Workforce Development or his designated representative upon request. 
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X. EDUCATION AND TRAINING 
 
 a. Safety Director and/or Compliance Inspector(s): 
 

1. Arrangements will be made for the Safety Director and/or Compliance Inspector(s) to attend training 
seminars, workshops, etc., conducted by the State of Tennessee or other agencies. A list of Seminars 
can be obtained. 
 

 2. Access will be made to reference materials such as 29 CFR 1910 General Industry Regulations; 29 CFR 
1926 Construction Industry Regulations; The Rules of Tennessee Department of Labor and Workforce 
Development Occupational Safety and Health, and other equipment/supplies, deemed necessary for use 
in conducting compliance inspections, conducting local training, wiring technical reports, and informing 
officials, supervisors, and employees of the existence of safety and health hazards will be furnished.  

 
 b. All Employees (including supervisory personnel): 
 
 A suitable safety and health training program for employees will be established.  This program  will, as a 

minimum: 

1. Instruct each employee in the recognition and avoidance of hazards or unsafe conditions and of 
standards and regulations applicable to the employee’s work environment to control or eliminate any 
hazards, unsafe conditions, or other exposures to occupational illness or injury. 

 
2. Instruct employees who are required to handle or use poisons, acids, caustics, toxicants, flammable 

liquids, or gases including explosives, and other harmful substances in the proper handling procedures 
and use of such items and make them aware of the personal protective measures, person hygiene, etc., 
which may be required. 

 
3. Instruct employees who may be exposed to environments where harmful plants or animals are present, 

of the hazards of the environment, how to best avoid injury or exposure, and the first aid procedures to 
be followed in the event of injury or exposure. 

 
4. Instruct all employees of the common deadly hazards and how to avoid them, such as Falls; Equipment 

Turnover; Electrocution; Struck by/Caught In; Trench Cave In; Heat Stress and Drowning. 
 

 5. Instruct employees on hazards and dangers of confined or enclosed spaces. 
 
  i. Confined or enclosed space means space having a limited means of egress and which is subject to 

the accumulation of toxic or flammable contaminants or has an oxygen deficient atmosphere.  
Confined or enclosed spaces include, but are not limited to, storage tanks, boilers, ventilation or 
exhaust ducts, sewers, underground utility accesses, tunnels, pipelines, and open top spaces more 
than four feet (4) in depth such as pits, tubs, vaults, and vessels. 

 
  ii. Employees will be given general instruction on hazards involved, precautions to be taken, and on use 

of personal protective and emergency equipment required.  They shall also be instructed on all 
specific standards or regulations that apply to work in dangerous or potentially dangerous areas. 

 
  iii. The immediate supervisor of any employee who must perform work in a confined or enclosed space 

shall be responsible for instructing employees on danger of hazards which may be present, 
precautions to be taken, and use of personal protective and emergency equipment, immediately prior 
to their entry into such an area and shall require use of appropriate personal protective equipment. 
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XI. GENERAL INSPECTION PROCEDURES 
 
 It is the intention of the governing body and responsible officials to have an Occupational Safety and Health 

Program Plan that will ensure the welfare of employees.  In order to be aware of hazards, periodic inspections 
must be performed.  These inspections will enable the finding of hazards or unsafe conditions or operations that 
will need correction in order to maintain safe and healthful worksites.  Inspections made on a pre-designated 
basis may not yield the desired results.  Inspections will be conducted, therefore, on a random basis at intervals 
not to exceed thirty (30) calendar days.   

 a. In order to carry out the purposes of this Agreement, the Safety Director and/or Compliance Inspector(s), if 
appointed, is authorized: 

 
1. To enter at any reasonable time, any establishment, facility, or worksite where work is being performed 

by an employee when such establishment, facility, or worksite is under the jurisdiction of the employer 
and; 

 
 2. To inspect and investigate during regular working hours and at other reasonable times, within reasonable 

limits, and in a reasonable manner, any such place of employment and all pertinent conditions, 
processes, structures, machines, apparatus, devices, equipment, and materials therein, and to question 
privately any supervisor, operator, agent, or employee working therein. 

 
 b. If an imminent danger situation is found, alleged, or otherwise brought to the attention of the Safety Director 

or Inspector during a routine inspection, he shall immediately inspect the imminent danger situation in 
accordance with Section XII of this plan before inspecting the remaining portions of the establishment, facility, 
or worksite.    

 
 c. An administrative representative of the employer and a representative authorized by the employees shall be 

given an opportunity to consult with and/or to accompany the Safety Director or Inspector during the physical 
inspection of any worksite for the purpose of aiding such inspection.   

 
 d.  The right of accompaniment may be denied any person whose conduct interferes with a full and orderly 

inspection.   
 

e.  The conduct of the inspection shall be such as to preclude unreasonable disruptions of the operation(s) of the 
workplace.  

 
f.  Interviews of employees during the course of the inspection may be made when such interviews are 

considered essential to investigative techniques. 
 

 g. Advance Notice of Inspections. 
 

1. Generally, advance notice of inspections will not be given as this precludes the opportunity to make 
minor or temporary adjustments in an attempt to create misleading impression of conditions in an 
establishment. 

 
 2. There may be occasions when advance notice of inspections will be necessary in order to conduct an 

effective inspection or investigation.  When advance notice of inspection is given, employees or their 
authorized representative(s) will also be given notice of the inspection.   
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 h. The Safety Director need not personally make an inspection of each and every worksite once every thirty (30) 
days.  He may delegate the responsibility for such inspections to supervisors or other personnel provided: 

 
1. Inspections conducted by supervisors or other personnel are at least as effective as those made by the 

Safety Director. 
 

 2. Records are made of the inspections, any discrepancies found and corrective actions taken.  This 
information is forwarded to the Safety Director. 

 
 i. The Safety Director shall maintain records of inspections to include identification of worksite inspected, date 

of inspection, description of violations of standards or other unsafe conditions or practices found, and 
corrective action taken toward abatement.  Those inspection records shall be subject to review by the 
Commissioner of Labor and Workforce Development or his authorized representative.   

 

XII. IMMINENT DANGER PROCEDURES 
 
 a. Any discovery, any allegation, or any report of imminent danger shall be handled in accordance with the 

following procedures: 
 

1. The Safety Director shall immediately be informed of the alleged imminent danger situation and he shall 
immediately ascertain whether there is a reasonable basis for the allegation. 

 
2. If the alleged imminent danger situation is determined to have merit by the Safety Director, he shall make 

or cause to be made an immediate inspection of the alleged imminent danger location. 
 
3. As soon as it is concluded from such inspection that conditions or practices exist which constitutes an 

imminent danger, the Safety Director or Compliance Inspector shall attempt to have the danger 
corrected.  All employees at the location shall be informed of the danger and the supervisor or person in 
charge of the worksite shall be requested to remove employees from the area, if deemed necessary. 

 
4. The administrative or operational head of the workplace in which the imminent danger exists, or his 

authorized representative, shall be responsible for determining the manner in which the imminent danger 
situation will be abated.  This shall be done in cooperation with the Safety Director or Compliance 
Inspector and to the mutual satisfaction of all parties involved. 

 
 5. The imminent danger shall be deemed abated if: 
 

i. The imminence of the danger has been eliminated by removal of employees from the area of danger. 
 

ii. Conditions or practices which resulted in the imminent danger have been eliminated or corrected to 
the point where an unsafe condition or practice no longer exists. 

 
 6. A written report shall be made by or to the Safety Director describing in detail the imminent danger and 

its abatement.  This report will be maintained by the Safety Director in accordance with subsection (i) of 
Section XI of this plan.  

 
 b. Refusal to Abate. 
 

1. Any refusal to abate an imminent danger situation shall be reported to the Safety Director and Chief 
Executive Officer immediately. 
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 2. The Safety Director and/or Chief Executive Officer shall take whatever action may be necessary to 
achieve abatement. 

 

XIII. ABATEMENT ORDERS AND HEARINGS 
 
 a. Whenever, as a result of an inspection or investigation, the Safety Director or Compliance Inspector(s) finds 

that a worksite is not in compliance with the standards, rules or regulations pursuant to this plan and is unable 
to negotiate abatement with the administrative or operational head of the worksite within a reasonable period 
of time, the Safety Director shall: 

 
1. Issue an abatement order to the head of the worksite. 

 
 2. Post or cause to be posted, a copy of the abatement order at or near each location referred to in the 

abatement order. 
 
 b. Abatement orders shall contain the following information: 
 

1. The standard, rule, or regulation which was found to violated. 
 

2. A description of the nature and location of the violation. 
 
3. A description of what is required to abate or correct the violation. 
 

 4. A reasonable period of time during which the violation must be abated or corrected. 
 
 c. At any time within ten (10) days after receipt of an abatement order, anyone affected by the order may advise 

the Safety Director in writing of any objections to the terms and conditions of the order.  Upon receipt of such 
objections, the Safety Director shall act promptly to hold a hearing with all interested and/or responsible 
parties in an effort to resolve any objections.  Following such hearing, the Safety Director shall, within three 
(3) working days, issue an abatement order and such subsequent order shall be binding on all parties and 
shall be final. 

 

XIV. PENALTIES 
 

a. No civil or criminal penalties shall be issued against any official, employee, or any other person for failure to 
comply with safety and health standards or any rules or regulations issued pursuant to this Program Plan. 

   
 b. Any employee, regardless of status, who willfully and/or repeatedly violates, or causes to be violated, any 

safety and health standard, rule, or regulation or any abatement order shall be subject to disciplinary action 
by the appointing authority.  It shall be the duty of the appointing authority to administer discipline by taking 
action in one of the following ways as appropriate and warranted: 

 
1. Oral reprimand. 

 
2. Written reprimand. 
 
3. Suspension for three (3) or more working days. 
 

 4. Termination of employment. 
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XV. CONFIDENTIALITY OF PRIVILEGED INFORMATION 
 
 All information obtained by or reported to the Safety Director pursuant to this plan of operation or the legislation 

(agreement, or executive order) enabling this Occupational Safety and Health Program Plan which contains or 
might reveal information which is otherwise privileged shall be considered confidential.  Such information may be 
disclosed to other officials or employees concerned with carrying out this Program Plan or when relevant in any 
proceeding under this Program Plan.  Such information may also be disclosed to the Commissioner of Labor and 
Workforce Development or their authorized representatives in carrying out their duties under the Tennessee 
Occupational Safety and Health Act of 1972. 

 
 XVI.       DISCRIMINATION INVESTIGATIONS AND SANCTIONS 

 
The Rule of Tennessee Department of Labor and Workforce Development Occupational Safety and Health, 
DISCRIMINATION AGAINST EMPLOYEES EXERCISING RIGHTS UNDER THE OCCUPATIONAL SAFETY 
AND HEALTH ACT OF 1972 0800-01-08, as authorized by T.C.A., Title 50. The agency agrees that any 
employee who believes they have been discriminated against or discharged in violation of Tenn. Code Ann § 50-
3-409 can file a complaint with their agency or Safety Director within 30 days, after the alleged discrimination 
occurred.  Also, the agency agrees the employee has a right to file their complaint with the Commissioner of 
Labor and Workforce Development within the same 30 day period.  The Commissioner of Labor and Workforce 
Development may investigate such complaints, make recommendations, and/or issue a written notification of a 
violation.  
 

XVII. COMPLIANCE WITH OTHER LAWS NOT EXCUSED 
 

a. Compliance with any other law, statute, agreement, or executive order, which regulates safety and health in 
employment and places of employment, shall not excuse the employer, the employee, or any other person 
from compliance with the provisions of this Program Plan. 

 
 b. Compliance with any provisions of this Program Plan or any standard, rule, regulation, or order issued 

pursuant to this Program Plan shall not excuse the employer, the employee, or any other person from 
compliance with the law, statue, agreement, or executive order, as applicable, regulating and promoting 
safety and health unless such law, statute, agreement, or executive order, as applicable, is specifically 
repealed. 

 
 
 

Signature:  Safety Director, Occupational Safety and Health and Date 
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APPENDIX - I   WORK LOCATIONS  
(ORGANIZATIONAL CHART)  

 

School 
Number of 
Employees Address Zipcode Phone 

A. Z. Kelley Elementary 98 5834 Pettus Rd Antioch TN 37013 
615-941-
7535 

Alex Green Elementary 65 3921 Lloyd Rd Whites Creek TN  37189 
615-876-
5105 

Amqui Elementary 95 319 Anderson Ln Madison TN  37115 
615-612-
3678 

Andrew Jackson Elementary 63 110 Shute Ln Old Hickory TN 37138 
615-847-
7317 

Antioch High 201 1900 Hobson Pike Antioch TN 37013 
615-641-
5400 

Antioch Middle 81 5050 Blue Hole Rd Antioch TN  37013 
615-333-
5642 

Apollo Middle 70 631 Richards Rd Antioch TN 37013 
615-333-
5025 

Bellevue Middle 48 655 Colice-Jeanne Rd. Nashville TN  37221 
615-662-
3000 

Bel lshire Elementary 58 1128 Bell Grimes Ln Nashville TN  37207 
615-860-
1452 

Brick Church Middle School 35 
2835 Brick Church Pike Nashville 
TN  37207 

615-806-
6317 

Cambridge ELC 28 
2325 Hickory Highlands Dr Antioch 
TN  37013 

615-687-
4560 

Cane Ridge Elementary 105 3884 Asheford Trace Antioch TN  37013 
615-641-
7824 

Cane Ridge High 178 12848 Old Hickory Blvd Antioch TN  37013 
615-687-
4000 

Carter-Lawrence Elementary 37 1118 12th Ave S Nashville TN 37203 
615-291-
7333 

Casa Azafran ELC 18 2195 Nolensville Pike Nashville TN 37211 
615-291-
4672 

Chadwell Elementary 61 321 Port Dr Madison TN  37115 
615-860-
1459 

Charlotte Park Elementary 71 480 Annex Ave Nashville TN  37209 
615-353-
2006 

Churchwell, Robert Elementary 40 
1625 Dr. D. B. Todd Jr. Blvd 
Nashville TN 37208 

615-687-
4024 

Cockrill  Elementary 62 4701 Indiana Ave Nashville TN 37209 
615-298-
8075 
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Cole Elementary 117 5060 Colemont Dr Antioch TN  37013 
615-333-
5043 

Cora Howe School 57 1928 Greenwood Ave Nashville TN  37206 
615-262-
6675 

Crieve Hall  Elementary 65 498 Hogan Rd Nashville TN  37220 
615-333-
5059 

Croft Middle 57 482 Elysian Fields Rd Nashville TN  37211 
615-332-
0217 

Cumberland Elementary 68 4247 Cato Rd Nashville TN 37218 
615-291-
6370 

Dan Mills Elementary 72 4106 Kennedy Ave Nashville TN 37216 
615-262-
6677 

Dodson Elementary 77 4401 Chandler Rd Hermitage TN  37076 
615-885-
8806 

Donelson Middle 54 
110 Stewarts Ferry Pike Nashville 
TN  37214 

615-884-
4080 

DuPont Elementary 51 1311 9th St Old Hickory TN  37138 
615-847-
7305 

DuPont Hadley Middle 49 
1901 Old Hickory Blvd Old Hickory 
TN  37138 

615-847-
7300 

DuPont Tyler Middle 46 431 Tyler Dr Hermitage TN  37076 
615-885-
8827 

Eagle View Elementary 88 1470 Eagle View Bvld Antioch TN 37013 
615-333-
5080 

Eakin Elementary 67 2500 Fairfax Ave Nashville TN 37212 
615-298-
8076 

Early College High 17 120 White Bridge Rd Nashville TN 37209 
615-353-
3742 

East Nashville Magnet High 52 110 Gallatin Ave Nashville TN 37206 
615-262-
6947 

East Nashville Middle 30 110 Gallatin Rd Nashville TN 37206 
615-262-
6670 

Fall-Hamilton Elementary 50 510 Wedgewood Ave Nashville TN 37203 
615-291-
6380 

Gateway Elementary 55 1524 Monticello Ave Madison TN 37115 
615-860-
1465 

Glencliff  Elementary 82 120 Antioch Pike Nashville TN 37211 
615-333-
5105 

Glencliff High 120 160 Antioch Pike Nashville TN 37211 
615-333-
5070 

Glendale Elementary 50 800 Thompson Ave Nashville TN 37204 
615-279-
7970 

Glengarry Elementary 57 200 Finley Dr Nashville TN 37217 
615-360-
2900 
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Glenview Elementary 83 1020 Patricia Dr Nashville TN 37217 
615-360-
2906 

GoodlettsviIle Elementary 59 
514 Donald Avenue Goodlettsville 
TN  37072 

615-859-
8950 

Goodlettsville Middle 46 300 S Main St Goodlettsville TN 37072 
615-859-
8956 

Gower Elementary 88 650 Old Hickory Blvd Nashville TN 37209 
615-353-
2012 

Granbery Elementary 87 5501 Hill Rd. Brentwood TN 37027 
615-333-
5112 

H. G. Hill Middle 51 150 Davidson Rd Nashville TN 37205 
615-353-
2020 

Harpeth Valley Elementary 90 7840 Learning Ln Nashville TN 37221 
615-662-
3015 

Harris-Hillman Special Education 78 1706 26th Ave S Nashville TN 37212 
615-298-
8085 

Hattie Cotton Elementary 44 
1033 W Greenwood Ave Nashville 
TN 37206 

615-262-
6981 

Haynes Middle 34 510 W Trinity Ln Nashville TN 37207 
615-262-
6688 

Haywood Elementary 77 3790 Turley Dr Nashville TN 37211 
615-333-
5118 

Head Middle 47 1830 Jo Johnston Ave Nashville TN 37203 
615-329-
8160 

Hermitage Elementary 53 3800 Plantation Dr Hermitage TN 37076 
615-885-
8838 

Hickman Elementary 58 
112 Stewarts Ferry Pike Nashville 
TN 37214 

615-884-
4020 

Hillsboro High 124 3812 Hillsboro Rd Nashville TN 37215 
615-298-
8400 

Hull-Jackson Montessori School 53 1015 Kellow St Nashville TN 37208 
615-291-
6601 

Hume-Fogg High 73 700 Broadway Nashville TN 37203 
615-291-
6300 

Hunters Lane High 168 1150 Hunters Ln Nashville TN  37207 
615-860-
1401 

Ida B. Wells Elementary School 40 244 Foster St Nashville TN 37207 
615-291-
6361 

Inglewood Elementary 39 1700 Riverside Dr Nashville TN 37216 
615-262-
6697 

Isaac Litton Middle 37 4601 Hedgewood Dr Nashville TN 37216 
615-262-
6700 

IT Creswell  Middle 41 3500 John Mallette Dr Nashville TN 37218 
615-291-
6515 
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Ivanetta H. Davis ELC 39 1910 S Hamilton Rd Nashville TN 37218 
615-291-
6355 

J. E. Moss Elementary 110 4701 Bowfield Dr Antioch TN 37013 
615-333-
5200 

James Lawson High School 132 
8001 Highway 70 South Nashville 
TN 37221 

615-353-
2025 

Jere Baxter Middle 50 350 Hart Ln Nashville TN 37207 
615-262-
6710 

Joelton Elementary 43 7141 Whites Creek Pike Joelton TN 37080 
615-876-
5110 

John Early Middle 37 1000 Cass St Nashville TN 37208 
615-291-
6369 

Johnson Alternative Learning Center 42 1200 2nd Ave S Nashville TN 37210 
615-749-
3067 

JT Moore, John Trotwood Middle 50 
4425 Granny White Pike Nashville 
TN 37204 

615-298-
8095 

Jones Paideia Elementary Magnet 
School 45 1800 9th Ave N. Nashville TN 37208 

615-291-
6382 

Julia Green Elementary 58 3500 Hobbs Rd Nashville TN 37215 
615-298-
8082 

Kennedy, John F. Middle 80 2087 Hobson Pike Antioch TN 37013 
615-501-
7900 

Lakeview Elementary 82 455 Rural Hill Rd Nashville TN 37217 
615-360-
2912 

Lockeland Elementary 42 105 S 17th St Nashville TN 37206 
615-258-
1330 

Madison Middle 47 300 Old Hickory Blvd Madison TN 37115 
615-687-
4018 

Maplewood High 88 401 Walton Ln Nashville TN 37216 
615-262-
6770 

Margaret Allen Middle 42 500 Spence Ln Nashville TN 37210 
615-291-
6385 

Martin Luther King, Jr. School 97 613 17th Ave N Nashville TN 37203 
615-329-
8400 

Maxwell, Henry C Elementary 91 5535 Blue Hole Rd Antioch TN 37013 
615-333-
7180 

May  Werthan Shayne Elementary 82 6217 Nolensville Rd Nashville TN 37211 
615-332-
3020 

McGavock Elementary 40 275 McGavock Pike Nashville TN 37214 
615-885-
8912 

McGavock High 187 3150 McGavock Pike Nashville TN 37214 
615-885-
8850 

McKissack, Moses Middle 28 915 38th Ave N Nashville TN 37209 
615-329-
8170 
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McMurray Middle 69 520 Mcmurray Dr Nashville TN  37211 
615-333-
5126 

Meigs Middle 66 713 Ramsey St Nashville TN 37206 
615-271-
3222 

MNPS Virtual School 25 
4805 Park Avenue, Suite 300 
Nashville TN 37209 

615-463-
0188 

Mt.  View Elementary 117 3820 Murfreesboro Rd Antioch TN  37013 
615-641-
9393 

Murrell at Glenn School 45 322 Cleveland St Nashville TN 37207 
615-262-
6682 

Napier Elementary 41 70 Donelson Street Nashville TN 37210 
615-291-
6400 

Nashville Big Picture High 31 160 Rural Ave Nashville TN 37209 
615-353-
2081 

Nashville School of the Arts 52 1250 Foster Ave Nashville TN 37210 
615-291-
6600 

Neely's Bend Elementary 61 1300 Neely's Bend Rd Madison TN 37115 
615-860-
1471 

Norman Binkley Elementary 98 4700 W Longdale Dr Nashville TN 37211 
615-333-
5037 

Old Center Elementary 55 
1245 Dickerson Pike S 
Goodlettsville TN  37072 

615-859-
8968 

Overton, John High 187 4820 Franklin Rd Nashville TN 37220 
615-333-
5135 

Paragon Mills Elementary 93 260 Paragon Mills Rd Nashville TN 37211 
615-333-
5170 

Park A venue Elementary 48 3703 Park Ave Nashville TN 37209 
615-298-
8412 

Pearl-Cohn High 66 904 26th Ave N Nashville TN 37208 
615-329-
8150 

Pennington Elementary 45 2817 Donna Hill Dr Nashville TN  37214 
615-885-
8918 

Percy Priest Elementary 62 1700 Otter Creek Rd Nashville TN 37215 
615-298-
8416 

Robertson Academy 9 835 Robertson Academy Road 37220 
615-333-
5175 

Rose Park Middle 38 1025 9th Ave S Nashville TN 37203 
615-291-
6405 

Rosebank Elementary 60 1012 Preston Dr Nashville TN 37206 
615-262-
6720 

Ross Early Learning Center 46 601 McFerrin Ave Nashville TN 37206 
615-262-
6721 

Ruby Maior Elementary 79 5141 John Hager Rd Hermitage TN 37076 
615-232-
2203 
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Shwab Elementary 58 1500 Dickerson Rd Nashville TN 37207 
615-262-
6725 

Smith Springs Elementary 111 3132 Smith Springs Rd Antioch TN 37013 
615-645-
6465 

Stanford Elementary 66 2417 Maplecrest Dr Nashville TN 37214 
615-885-
8822 

Stratford Lower and Upper Campus 108 1800 Stratford Ave Nashville TN 37216 
615-244-
5331 

Stratton Elementary 69 310 Old Hickory Blvd W Madison TN  37115 
615-860-
1486 

Sylvan Park Elementary 56 4801 Utah Ave Nashville TN 37209 
615-298-
8423 

The Academy at Hickory Hollow 13 
5248 Hickory Hollow Pkwy Antioch 
TN  37013 

615-687-
4028 

The Academy at Old  Cockrill 13 610 49th Avenue N Nashville TN 37209 
615-298-
2294 

The Academy at Opry Mills 10 437 Opry Mills Dr Nashville TN 37214 
615-810-
8306 

The Cohn Learning Center 17 4805 Park Ave, Nashville, TN 37209 
615-298-
6617 

Thomas A. Edison Elementary 84 6130 Mt. View Rd Antioch TN 37013 
615-501-
8800 

Thurgood Marshall Middle 80 5832 Pettus Rd Antioch TN 37013 
615-941-
7515 

Tom Joy Elementary 68 2201 Jones Ave Nashville TN 37207 
615-262-
6724 

Tulip Grove Elementary 89 441 Tyler Dr Hermitage TN 37076 
615-885-
8944 

Tusculum Elementary 97 440 McMurray Dr Nashville TN 37211 
615-333-
5179 

Two  Rivers Middle 34 2991 McGavock Pike Nashville TN 37214 
615-885-
8931 

Una Elementary 77 2018 Murfreesboro Rd Nashville TN 37217 
615-360-
2921 

W. A. Bass ALC 35 5200 Delaware Ave Nashville TN 37209 
615-298-
3278 

Warner Elementary 54 626 Russell St Nashville TN 37206 
615-291-
6395 

Waverly-Belmont Elementary 68 2301 10th Ave S Nashville TN 37204 
615-800-
7690 

West End Middle 45 3529 West End Ave Nashville TN 37205 
615-298-
8425 

Westmeade Elementary 69 6641 Clearbrook Dr Nashville TN 37205 
615-353-
2066 
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Whites Creek High 87 
7277 Old Hickory Blvd Whites 
Creek TN 37189 

615-876-
5132 

Whitsitt, John B. Elementary 62 110 Whitsett Rd Nashville TN 37210 
615-333-
5600 

William Henry Oliver Middle 59 6211 Nolensville Rd Nashville TN  37211 
615-332-
3011 

Wright Middle 74 180 McCall St Nashville TN 37211 
615-333-
5189 

     

Central Office 1,441 
2601 Bransford Avenue Nashville 
TN 37204 

615-259-
8400 

Maintenance 168 
1417 Murfreesboro Pike, Nashville, 
TN 37217 

615-922-
3020 

Substitute 484 
2601 Bransford Avenue Nashville 
TN 37204 

615-259-
8607 

Metro Educational Supply 37 
2941 Foster Creighton Dr, 
Nashville, TN 37204 

615-291-
6025 

Transportation 555 336 Woodycrest Ave, Nashville, TN 37210 
615-313-
0404 

Total number of 
employees:  11,458    
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APPENDIX – II   NOTICE TO ALL EMPLOYEES 
 
 
 
NOTICE TO ALL EMPLOYEES OF Metropolitan Nashville Public Schools Board of Education 
 
The Tennessee Occupational Safety and Health Act of 1972 provides job safety and health protection for Tennessee workers 
through the promotion of safe and healthful working conditions.  Under a plan reviewed by the Tennessee Department of Labor 
and Workforce Development, this government, as an employer, is responsible for administering the Act to its employees.  Safety 
and health standards are the same as State standards and jobsite inspections will be conducted to ensure compliance with the 
Act. 
 
Employees shall be furnished conditions of employment and a place of employment free from recognized hazards that are 
causing or are likely to cause death or serious injury or harm to employees. 
 
Each employee shall comply with occupational safety and health standards and all rules, regulations, and orders issued pursuant 
to this Program Plan which are applicable to his or her own actions and conduct. 
 
Each employee shall be notified by the placing upon bulletin boards or other places of common passage of any application for 
a temporary variance from any standard or regulation. 
 
Each employee shall be given the opportunity to participate in any hearing which concerns an application for a variance from a 
standard. 
 
Any employee who may be adversely affected by a standard or variance issued pursuant to this Program Plan may file a petition 
with the Safety Director or Workplace Safety Manager. 
 
Any employee who has been exposed or is being exposed to toxic materials or harmful physical agents in concentrations or at 
levels in excess of that provided for by an applicable standard shall be notified by the employer and informed of such exposure 
and corrective action being taken. 
 
Subject to regulations issued pursuant to this Program Plan, any employee or authorized representative(s) of employees shall 
be given the right to request an inspection. 
 
No employee shall be discharged or discriminated against because such employee has filed any complaint or instituted or 
caused to be instituted any proceedings or inspection under, or relating to, this Program Plan. 
 
Any employee who believes he or she has been discriminated against or discharged in violation of these sections may, within 
thirty (30) days after such violation occurs, have an opportunity to appear in a hearing before Director of Schools or designee 
for assistance in obtaining relief or to file a complaint with the Commissioner of Labor and Workforce Development alleging such 
discrimination.   
 
A copy of the Occupational Safety and Health Program Plan for the Employees of Metropolitan Nashville Public Schools is 
available for inspection by any employee at the Workplace Safety and Training Office during regular office hours.   
 
 
 
 
    __________________________________________________ 
    Signature: (Educational Board) OR DIRECTOR OF SCHOOLS/ DATE 
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APPENDIX - III PROGRAM PLAN BUDGET 
 

(Either answer questions 1-11 or fill in the statement below) 
 
 

1. Prorated portion of wages, salaries, etc., for program administration and support. 
 

2. Office space and office supplies. 
 

3. Safety and health educational materials and support for education and training. 
 

4. Safety devices for personnel safety and health. 
 

5. Equipment modifications. 
 

6. Equipment additions (facilities) 
 

7. Protective clothing and equipment (personnel) 
 

8. Safety and health instruments 
 

9. Funding for projects to correct hazardous conditions. 
 

10. Reserve fund for the Program Plan. 
 

11. Contingencies and miscellaneous, 
     
TOTAL ESTIMATED PROGRAM PLAN FUNDING, ESTIMATE OF TOTAL BUDGET FOR:  
 

OR Use This Statement: 

 

 STATEMENT OF FINANCIAL RESOURCE AVAILABILITY 
 
Be assured that Metropolitan Nashville Public Schools Board of Education has sufficient financial resources available 
or will make sufficient financial resources available as may be required in order to administer and staff its Occupational 
Safety and Health Program Plan and to comply with standards. 
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APPENDIX – IV  ACCIDENT REPORTING PROCEDURES  

 

1. MNPS employees must report to their supervisor all potentially unsafe or unhealthy conditions which could 
contribute to or result in injuries and/or illnesses to employees or others.  

 
2. MNPS employees are expected to practice safety awareness and exercise good judgment and common 

sense in the performance of their jobs and while on MNPS premises and/or job locations. Additionally, 
employees must comply with other MNPS policies including, but not limited to: Drug Free Workplace, 
Workplace Violence and Sexual Harassment policies.  

 
3. All injuries and/or illnesses on the job, whether requiring medical attention or not, must be reported to the 

supervisor immediately or within 24 hours after such occurrence by submitting the Occupational 
Injury/Illness form (Form 100). An exception to the IOD reporting requirement shall be made if the 
circumstances of the IOD are such that the employee does not have reason to know of the IOD at the time 
it occurs and if there is independent evidence regarding the injury and/or illness that supports making such 
an exception. Please note, amendments will not be considered after five (5) calendar days from the date of 
injury.  

 
4. All employees are to receive injury on duty (IOD) days up front.  An employee’s sick days are not to be 

used unless the claim is denied or if the employee does not submit the medical information to substantiate 
the claim.  IOD days are to be coded by the school/department timekeeper.  Payroll code types are: 872 – 
Off work and 835 – Working with restrictions or light duty. 

 
5. Supervisors, or their designee, must fax in the completed and signed Occupational Injury/Illness form 

(Form 100) to the TPA immediately after notification of the injury. Non-compliance with this rule may 
cause the employee to not receive IOD benefits. All IOD information and all required forms are located 
online at the following MNPS Workplace Safety Office link: Injury and Illness on Duty Process 
(sharepoint.com)http://www.hr.mnps.org/Page50466.aspx. 
 

6. All work-related injuries and/or illnesses must be reported to the TPA as described in this section to ensure 
prompt processing of claims by the TPA. All medical treatment, unless necessary for life-threatening or 
similar emergency situations, must first be authorized by the TPA. Employees must notify all medical 
providers prior to receiving treatment that the treatment is for a work-related injury or illness, and that all 
bills for medical and related services, as well as correspondence, must be sent to the TPA.  

 
7. Qualified individuals shall receive only such treatment which is authorized by the TPA. Any non-authorized 

treatment will be at the employee’s own expense except for unavoidable emergency situations. The use of 
a spouse’s personal medical plan for a work-related injury is not allowed.  
 
Note: All fatalities or accidents involving inpatient hospitalizations, amputations, and loss of an eye 

shall be reported by phone to the Workplace Safety Office immediately to ensure the 
Commissioner of Labor and Workforce Development is notified in a timely manner as stated in 
Section V(9) of the plan. 

https://k12mnps.sharepoint.com/sites/006-CMSG-STAFF-WorkSfty/SitePages/Injury-and-Illness-on-Duty-Process.aspx
https://k12mnps.sharepoint.com/sites/006-CMSG-STAFF-WorkSfty/SitePages/Injury-and-Illness-on-Duty-Process.aspx
http://www.hr.mnps.org/Page50466.aspx
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General 1 

A family life education program shall be implemented within the school district in compliance with state 2 
law.1 3 

A parent/guardian who chooses not to have a student participate in any or all portions of the family life 4 
education program shall submit such request in writing to the student’s family life education teacher, 5 
school counselor, or principal. A student who is excused from any or all portions the program shall be 6 
assigned alternative health activities and shall not be penalized for grading purposes if the student 7 
satisfactorily performs alternative health lessons.  8 

FAMILY LIFE INSTRUCTION 9 

The curriculum for the family life education program shall, in a manner that is age-appropriate and 10 
factually and medically accurate, include the following:2 11 

1. Teach the skills needed to make healthy decisions in all aspects of marriage and family life;  12 
 13 

2. Encourage sexual health by helping students understand how the whole person is affected by 14 
sexual activity as well as other risk behaviors;  15 
 16 

3. Provide information about human reproduction, including conception, birth, and prenatal care, 17 
as well as the process of adoption and its benefits;  18 
 19 

4. Provide information on the family unit and the responsibilities and consequences related to sexual 20 
activity, including the challenges of single teen parenting; 21 
 22 

5. Promote only sexual risk avoidance through abstinence and the positive results of avoiding sexual 23 
activity;  24 
 25 

6. Provide instruction on the detection, intervention, prevention, and treatment of child sexual 26 
abuse, including such abuse that may occur in the home, and human trafficking in which a victim 27 
is the child; 28 
 29 

7. Provide instruction on the prevention of dating violence; 30 
 31 
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8. Encourage communication between parent(s)/guardian(s) and students; and 1 
 2 

9. Address the legal aspects of sexual activity with emphasis on the rights of the student. 3 
 4 

10. Include the presentation of a high-quality, computer-generated animation or high-definition 5 
ultrasound of a least three (3) minutes in duration that shows the development of the brain, heart, 6 
and other vital organs in early fetal development per state academic standards.3 7 
 8 

Instruction in topics related to sexual activity are not age-appropriate for students in grades kindergarten 9 
through five (K-5) and shall not be taught as part of the family life curriculum. This does not prohibit 10 
instruction on detection, intervention, prevention, and treatment of child sexual abuse and human 11 
trafficking of children.4  12 

The family life education program shall be reviewed annually to ensure that the prohibited items of 13 
instruction, as provided for in state law,5 are not included in the curriculum.   14 

TRAINING ON INSTRUCTION 15 

Personnel providing family life instruction shall receive training prior to presenting such instruction. 16 
Personnel shall conduct such instruction with maturity and discretion. 17 

REPORTING2  18 

At the beginning of each school year, the Director of Schools shall provide the contact information to 19 
the Department of Children’s Services of each employee or trained professional providing instruction 20 
on family life curriculum related to child sex abuse, human trafficking, and internet crimes. The Director 21 
shall also report on the curriculum selected by the Board of Education. 22 
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_____________________________  

Legal References  

1. TCA 49-6-1301, et seq.; Tennessee Public Acts of 2024, 
Chapters 795 & 970.  
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The Board may deny admission of any student (except those in state custody) who has been is 1 
currently expelled or suspended from another school district in Tennessee or another state, even though 2 
if the student has established residency in the district in which he/she the student seeks enrollment. 3 

After a request for enrollment is made, the Director of Schools shall investigate the facts surrounding 4 
the suspension or expulsion from the former school district system. Based on the results of the 5 
investigation, the Director of Schools shall make a recommendation to the Board to approve or deny 6 
the request.   7 

A student may be dismissed if it is determined subsequent to the enrollment that the student is 8 
currently suspended or expelled from the former school district.1  The Board shall not deny enrollment 9 
beyond the length of the imposed suspension or expulsion. 10 

The principal may ask the parent(s)/guardian(s) in writing if their student has been adjudicated 11 
delinquent for an offense listed in TCA 49-6-3051 and submit any records to the Director of Schools.2  12 

 

_____________________________ _____________________________ 

Legal References Cross References 

1. TCA 49-6-3401(f); 20 USCA § 1232g(b)(4), (h) 
2. Public Acts of 2024, Chapter No. 721 

 

School Admissions  6.203          
Student Records  6.600 

 

 

https://legal.tsba.net/state-statutes/t-c-a-%C2%A7-49-6-3401-suspension-of-students-expulsion-of-students-exception-for-self-defense
https://uscode.house.gov/view.xhtml?req=(title:20%20section:1232g%20edition:prelim)%20OR%20(granuleid:USC-prelim-title20-section1232g)&f=treesort&edition=prelim&num=0&jumpTo=true
https://publications.tnsosfiles.com/acts/113/pub/pc0721.pdf

