
PUBLIC NOTICE OF l\lIEETING 

Clintondale oard of Edu at ion 

Regular Board Meet ing at 6:30 pm 

.l\1rs. Felicia Kaminski, President 

September 22, 2025 

Individuals with disabilities who require auxiliai·y aids or services to partil·ipatc in the ml•l'ling must 

notify the District by contacting Alexandra Hichel, Director of Communications, bJ' one of the 

following methods: U.S. mail 35100 Little Mack Avenue, Clinton Township, Michigan 48035, enrnil: 

hich I (ii: !into dalcschools.net or call 586-791-6300 , cxtcusion 3055 at least one wel;'k prior to the 

~checlule<I mccti11g or· call as soon as possible. 

Proposed minutes of the above meetings will be available for public inspection during regular 

business hours, at 35100 Litclc Mack, Clintou Township, .Ml 1101 more than eight business da)'S after 

said meeting, and approved minutes of said meeting "''ill be available for public inspection during 

regular business hours, at the same loc~ition, not more than five business ,.lays after the meeting at 

which tlie)' :u-e apprn,·ctl. Copies of the appro\'cll minutes will be il\'nilabk for public inspection ut 

the same location and on the District Board of Education wcbpagc. Copies of the minutes shall also 

be available at a reasonable estimated cost . 

This notice is given in complian~c wit'l1 Ad. No. 267 of the Public Acts or .\lichiga11, 1976. 

District policy r~quires 11011discrimi11~tion on 1hr basis of race, color, religion, n.Hion:11 origin or anccsl r )·, age, sex. m.irital 

status, F.nglish proficiency, h:11ulicar1, 01· ,foability. htighl or w~ighl, in its programs, sc1·vin,s, activities, em11loymcnt. or 

admissions pol ides. Tiu: following persons han been de,i!(n:lled to h:indll' cnmplninls, qurstiuns, cir.: Mr, . lleather Hnlpin, 

The ,\gt Act. Titk VI. Title IX , 35100 Little l\1ack Clinton Township. l'rll (586)791 -630<) :ind Mr. Kenneth .l:1ncz:1rck, Title 

II and Section 504,JSIO0 Little l\fack, Clinton Township, ,\'II (586) 791-6300. 

https://dalcschools.net


AGENDA 
The following order of business may be changed by majori ty vote of the Board at any meeting. 

September 22. 2025 Reeular Board lVlccting 6:30 p.m. 

CALL MEETING TO ORDER 

PLEDGE OF ALL!i.:GIA!\CE 

ROLL CALL 
Felicia l<.amins ki 
Jared Maynard 
Barry Powers 
Lisa Valerio-Now · 
Kurt Wilson Sr. 
Lisn Wilson 
Diane Zontini 

ALSO IN ATTENDANCE 

AGENDA 

APPROVAL OF THE MINUTES 

APPROVAL OF BILLS 

CORRESPONDENCE 

I'RESENTA TION 

SUPERINTRMJENT'S REPORT 

PUULIC COMMENT REGARDING BUSI 'ESS REFORE THF. BOARD 
We encourage you lo voice your opinion on topics on rile agenda. Please stand and be recognized by the 
Cha irperson, and state your name and address before commenting. To provide the opportunity for all h> 
participak, board pol icy limits each individual to three minutes. To ensure due process and respect of 
individua l rights, the District maintains a formal process fo r handling comp laints against individuals. /\ 
problem involving an ind ividunl(s) or spccifa: incident is best handled through adminislrative channe ls . 
Speakers arc asked to express themselves in a civ il manner, wi th due respect for the dignity and privacy of 
others who may be affected by your comments. Speakers shou ld be aware that i f your stateme nts vio late the 
rights of olhers under the la\\' of defamation or invasion of privacy. you may be he ld legally responsib le. __ 

CONSENT ITEM- /11 
I . Resignati_on - Vat"sity Wrestling Coach 

NON-CONSENT ITEMS- #1-10 
l . H.csignation- Ele men tary Teacher 
2. Teacher 
3. Instructional Assistant/GSRP Associate Te;lCher 
4. Instructional Assistant 
5. Instructional Assistant 
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6. Instructional As:;istant 
7. Paraprofcssiorllll- CTE 
8. Special Education Tcachcr/Tcnchcr Consultant 
9. Soliant Agreement 
I 0. Resignation- Chief Financia l Officer 

GENERAL PUBLIC COMMENT ON ITEMS NOT ON THE AGENDA 
We encourage yo u to voice )' OLir opinion on topics not on the agcndt1 . Please stand and be recognized by the 
Chairperson, and state your name and address before commenting. To prov ide the oppot1unity for all to 
participate, board policy lim its each individual to three minutes. To ensure due process and respect of 
indivicl uul rights, the District maintains a fo r111 al process for handling complaints against individuals . A 
problem involving an individ11al(s) or specific incident is best handled through .idmini strati ve channels. 
Speakers arc asked to express them. elves in a civil manner, with due respecl for the dignity and privacy of 
others "vho may be affected by your comments. Speakers should be aware that if your statements violate the 
rights of others under the law of defom:ition or inv.ision of privacy, you may be beld le!:!,ally responsible._ 

ADJOURNMENT 



AGENDA 
The followi ng order of bus iness may be changed by majority voto of t h;, Board at any meeting. 

·eplernber 22, 2 25 Reg ular Board l'v1eeling 6:30 p.rn. 

CALL .\1EETING TO ORDER Meeting bega n al: ______ 

PLEDGE OF ALLEGIANCE 

ROLL CALL 
Felicia Kam inski Jared Maynard 
Barry Powers Lisa Valerio-Nowc 
Kurt \Vilson Sr. Lisa Wilson 
Diane Zontini 

ALSO IN ATTE. DANCE 

AGENDA-The Superintendent and the Board Pres ident recommend that the Board approve the age nda as submitted 
or amended. 

Motion by _ ____ _ Support by ______ y Ab 

APPROVAL OF THE MINUTES- The Superintendent and the Board President recommend that the Board 
approve the: 

• August 18, 2025 Regular Board Meeting !Vlinutcs 
• S<:ptcmber 8, 202 • Regul;1r Board Mee.ting Minu tes 

Motion by _ ____ _ Support by ______ y N Ah 

APPROVAL OF BILLS- The Superintendent and the Board President recon1111encl that th e Board approve the bills 
ending September 12, 2025. 

t\fotion by _ _ _ ___ Support by _ _____ y N Ab 

CORRESPONDENCE- The Superintendent and the Board President recommend that tile Board accept the 
corn:spondcnce and receive them . 

• tv1alik Hazzard 
• Brooke Doublin 
• Presleigh Dcrosette 

M oti on by ___ ___ uppott by ______ y N Ab 

PRESENTATION 
Tenure Presentation- l\fatthew Dunkle 

SlJPERINTENDE1\T'S REPORT 



Minutes 
Tho following order o, bu$incss may b chang d by majority vote of the Bo:ird at any meeting. 

September 8, 2025 Regular Board Meeting 6:30 p.m . 

CALL MEETING TO ORDF:R 

PLEDGE OF ALLEGIANCE 

ROLL CALL 
Felicia Kaminski Jared Maynard 
Barry Powers (tnrdy) Lis.i Vnlcrio-Nowc 
Kurt Wilson Sr. Lisa 'Nilson 
Diane Zomini 

ALSO IN ATTENDANCE 
Kenneth Janczan:k- Superintendent Bob Walmsley- Director of Athletics 
Teresa Wilson- Executive J\s i tant Maurice Woods- Secondary Campus Assistant Prim:ipal 
Lee Walmsley- Director of Human Resources 

AG£ 'DA - Motion by Mr. Maynard, Support by Mr. Wilson that tile Board approve the agenda as amended. 
Motion carried 7-0 , 

APPROVAL OF THE MINUTES - Mot ion by Mr. Maynard, Suppon by Mr. Wilson that the Board approve the 
Augu I 13 2025 Policy Commillee \ifinutes. Motion carried 7-0. 

Moiion by Mr. fay11,1rd , , 11pport by Mr. Wi lson th.it the August 18, 2025 minutes he removed .. ·lotion carried 7-
0. 

APPROVAL OF BILLS· Motion by Mr. :vtaynard. St1pport by Mrs , Kaminski tlrnl the Board approve \he bills 
ending August 29, 2025 . Motion carried 5-'2. Ms . Wilso n nnd 1r. Wilson abstained , 

CORRESPONDE 'CE - Morion by Mr. Wilson. Support by Mrs. Valcrio-Nowc 1hm the Board accepl and 
receive the correspondence. Motion carried 7-0. 

SUPERINTENDENT'S REPORT 
Student Thank you 
Special Education Staffing 
Pickle Plex 

taffThank you 

JlUBLIC COMMENT REGARDlNG BUSINESS HEFORF, THE BOARD 
We encourage you to voice your opinion on topics 01 tile agenda . Please stand and be recognized by the 
Chairperson, and state your name and address before commenting To provide the oppo rtunity for all to 
participate. board policy limits each individual to three minutes . To cns1.1re due process and respect of 
individual rights the District maintain ' a fon ml process for handling complaints against individuals . J\ 
problem involving an individual(s) or specific incident is bt:st hnndlt:d through ad ministrative channe ls. 
Speakers are asked to express themselves in a c ivil manner, with due respect for the dignity and privacy of 
others who may be .1ffected by your comments. Speakers sl1ould be a\vare that if your statements violate the 
rights of others under the law of defamation or invasion of privacy. you may be held legally r~spo n ible. None. 

CONSENT ITEMS- None 
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NON-CONSENT ITEMS- #l-22 
I. Resignation- Motion by Mr. Maynard. Support by i\ils. \Vilson that the Board apprnve the resignation of 

~1ARY MOSS Behavior Coach, effective Augusl 31, 2025. Motion carrie,d 7-0. 

2. Resignation- Motion by Mr. Maynard, Support by ~-fr. Wilson that the Board approve the resignat ion or 
TAR<\ BENKE. Teacher, effective August 3 l . 2025. Motion carried 7-0. 

3. Resignation- Motion by Mr. IV1aynard, Support by M . Wilson that the Board approve the resi gnation of 
TIFFANY SAIGH, Teacher, effective Augus t 22, 2025. J\llol ion carried 7-0. 

4. Resignation- !',/lotion by Mr. Maynard Suppoi·t by \ •Is. Wil son that the Board approve the resignation of 
MARISSAJ>AQUETTE, Teacher effective August 31, 2025 . Motion carried 7-0. 

5. RcsiJ;:,nation- Motion by Mr. Maynard, Support by Mr. Wilson that the Board approve the resignation of 
MARY BURRUS, Teacher, effective August 25 , 2025. Motion carried 7-0. 

6. Resignation- Motion by Mr. Maynard , Suppo1i by Mr. Wilson that the Board approve 1he resignation of 
t\HKE JONES, Teacher, effcctivc August 3 l, 2025. Mo1ion cmTied 7-0. 

7. Resignation- !\·lotion by Mr . Maynard, Support by Mr. \Vil. on that the Board approve the resignation of 
MADISON WAGNER, Nurse, effective August 31, 2025. Motion carried 7-0. 

8. Resignation- Motion by Mr. Maynard, Support by Mr. Wil son that the Board approve th e resignation of 
K..t\ITLYN HEUER, Social Worker effective September J2, 2025. Motion carried 7-0. 

9. Resignation- Morion by Mr. f'v1aynard , Support by Mr. Wil. on that the Board approve the resignation of 
ERIN HARRIS. Teacher, tfoctivc September 12, 2025. tvtotion carried 7-0. 

I0. Resignation- Morion by Mr. Maynard, Suppo11 by Ms. 'Nil son that ihe Board approve the resignation of 
DOMINIC REID, Counselor. effective September IS, 2025. Motion carried 7-0. 

l l. Resignation- Motion by Ms. Wilson, Support by Mr. Wilson that the Board approve tht! res ignation of 
MELISSA KIBBE, Instructional Assistant. effective August 19. 2025. Motion carried 7-0. 

12. Resignation- Mo ion by Ms. \Vilson, Support hy Mr. WiJson that the Board approve the resignation of 
LAURA SHEPHRRI>, Instructional Assiiitant, effective August 19, 2025 . Motion carried 7-0. 

13. Teacher- Motion by fr . Maynard, Support by Mr. Wilson that the Board approve ARIA COLLINS as a 
Special Ed ucation Resource Room Teacher, for lht! 2025-26 school year, contingent upon approved 
fingerpr ints. records check and physical. Motion carried 7-0. 

14. Teacher- Motion by Mr. \Vi Ison Support by Mr. Maynard that the Board appnwe FAITH DAVIS as an 
Elementary Teacher, for the 2025-26 school year, C<.)11ti11gcnt upon approved fingerprints, records check and 
physical. Motion carried 7-0. 

15. Teacher- iVlolion by Mr. Maynard, Support by Mr. Wilson th,1t the Board approve LILY DEMERS as an 
Elementary Teacher for the 2025-26 school year, contingent upon approved fingerprints. records check and 
physical. Motion carried 7-0. 

16. Teacher- Motion by Mr. Wilson, Support by lVfr. Maynurd that the Board approve NICOLE HOPE as an 
Elementary Teacher, for the 2025-26 school year, contingent upon apprnved fingerprint~ , records check and 
physical. Motion carried 7-0. 
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17. Teacher- Motion by Mr. Maynard, Support by Ms. \Vilson that the I3oard approve REBECCA EAST!VJAN 
as an Elementary Teacher, for the 2025-26 school y::ar, contingcm upon approved fingerprints , reco rds check 
and physical. l\fotion carried 7-0. 

18. Teacher- Motion by Ms. Wilson, Suppo11 by Mr. 'Nil son that the Board approve JUSTIN LUPENEC as a 
Great Start Readiness Teacher (GSRP), for the 202 --26 school year, contingen t upon approved fingerpri nts, 
records check and ph)'Sical. Motion carr ied 7-0. 

19. Speech and Language Pathologist- l\,fotion by Mr. Maynard, Support by Mr. Wilson that the Board approve 
Sama Dawod, as a Speech and Language Pathologist, contingent upcm approved fingerprints, records check 
and physica l. ,\!lot ion carried 7-0. 

20 . Pro-Care Client Sct'viccs Agreement• Motion by Mr. Maynard , Support by Mrs. Kaminski lhat the Board 
approve the Client Serv ices Agreement wi th ProCare Therapy for the 2025-26 schoo l year. Motion carried 
7-0. 

21 . Board Policv U1>datcs/!\cw Policies- Motion by iVlrs . Kami, ski , S11p1nrt by M . Wilson that the 8oard 
remove this item. Motion carried 7-0. 

22. Pr-occ _s of rcimburscmc11ts- l'v1otiou by Mr. Maynard , Support by ~-ls. Wilson to review the process of 
reimbursements. Motion carried 7-0. 

GENERAL PUBLIC COMM.ENT ON IT.EMS ~OT ON THE AGENDA 
We encourage yo u to oice your 01>in io11 on topics not on the agenda. Please stand and e recogni zed by the 
Chairpcr. on, and state your name and address before commenting. To prov.ide the opportu nity for all If 

participate, board policy limits each individual to three minutes. To ensure due process and respect of 
individual rights, the 'District mainti'lins .:i formal process fo r handling complai11ts aga inst ind ividuals. /\ 
problem involving an individt1al(s) or specific incident is best handled through administrat ive channel s. 
Speakers are a5kcd to express themselves in a civil manner. with due respec t for the dignity and privacy of 
others who may be affected by your co111rnenls. Speakers should be aware that if your statements violate the 
rights of others under the la-.:v or defamation or invasion of privacy, you may be held legally responsible. 
None. 

ADJOURNMENT 
Motioned by Mr. Maynard, Support by Mr. Wi lson that the Board of Education rneetiug ,1djourn at I:54am. 
Motion curried 7-0. 



----- ---

Minutes 
The following ordor of business may be changed by majority vote of the Board at any meeting. 

August 18, 2025 Regular Board Meeting 6:30 p.m. 

352011 Little Mack- Clinton Township. Ml 48035 ~ High School Conference Center 

CALL MEETING TO ORDER 

PLEUGE OF ALLEGIANCE 

ROLL CALL 
Felicia Kam inski Jared Maynard 
Barry Powers (6:40) Lisa Valerio-Nowc 
Kutt Wilson Sr. Lisa Wilson 
Diane Zontini 

ALSO IN ATTENDANCE 
Kenneth Janczarek- Superintendent Lee Walmsley- Director of Human Resources 
Bob Walmsley- Director of Athletics Rashida Shack - Parker Elementary Principal 
Alex Hichel- Director of Communications Kevin Knoblock- Director of Special Education 

AGENDA - Motion by Mr. Maynard, Suppmt by Mrs. Valerio-Nowc, that the Board approve the agenda as 
amended, replacing Agenda Item #1 0 with Addendum 1AD. Motion carr ied 6-0. 

APPROVAL OF THE MtNUTES - Motion by Mr. Maynard , Support by Ms. Wilson, that the Board approve 
the July 2 1, 2025 Regular Minutes and the July 2 I, 2025 Closed Session Minutes . Motion carried 6-0 . 

API1ROVAL OF BILLS - Motion by Mr_ Maynard, Support by Mrs. Kaminski, that the Board approve the bills 
ending August 8, 2025, with Check #I 298 removed. Motion carried 6-1. Mr. Powers voted no . 

Motion by Mr. Powers, Suppo1t by Mrs. Zontini, that the Board censure Board Member Mr. Wilson. Motion 
failed 3-4. Mrs. Kaminsk i, Mr. \\! ilson, Mrs. Wilson and Mr. Maynard voted no. 

CORRESPONDENCE - Motion by Ms. Wilson, Support by Mr. Wilson, that the Board accept and file the 
correspondence. Motion carried 7-0. 

SUPERINTENDENT'S REPORT 
Update on Buildings 

PUBLIC COMMENT REGARDING BUSINESS BEFORE THE BOARD 
We encourage you to voice your opinion on topics on the agenda. Please stand and be recognized by the 
Chairperson, and state your name and address before commenting. To provide the opportunity for all to 
pa1ticipate, board policy limits each individual to three minutes. To ensure due process and respect of 
ind ividual rights, the District maintains a formal process for handling complaints against individuals. A 
problem involving an individual(s) or specific incident is best handled through administrative channels . 
Speakers are asked to express themselves in a civil manner, with due respect for 1he dignity and privacy of 
oti1ers who may be affected by you I' comments . Speakers should be aware that if your statements violate the 
rights of others under the law of defamation or invasion of privacy, you may be held legally 
responsible. None. 
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CONSENT ITEMS 
Approve Oon Owens as the Varsity Girl' B,1sketball Coach fo r !he 2025 season. 
Approve l\farquis Chavez as an Assistant Varsity Footbal l Coach fo r the 2025 season. 

Motion by Mr. Maynard, Support by Ms. Wilson that !he Board approve Lhc consent items as presented. Motion 
carried 7-0 . 

NON-CONSENT ITEMS 
l . ivt"ASB Delcgatc/A ltc1·natc Delegate - Motion by i\11s. Kaminski, Support by Mr. Maynard that the Board 
approve Lisa Valerio-Nowc as the official delegate representative for the October 23. 2025 MASB Delegate 
J\ssembly. Motion carried 7-0 . Motion by Mrs. Kaminski, Suppo rt by Ms. Wilson , that the Board approve \ilrs. 
Kaminski as the alternate delegate represct tative for the October 23, 2025 fVIASB Delegate Assembly. iVlorion 
carried 7-0 . 

2. Resignation - Motion by Ms. Wilson, Support by Mr. Maynard, tlrnt the Board approve the resignation of 
D1:borah Perry, Special Education Teal:her, effective August 15. 2025. Motion carried 7-0. 

3. Resignation - Motion by Ms. Wi lson, Support by Ms. Kaminski, that the Board approve the resignation of 
Elise Schmitt, Teacher. effective Augt1st 11 , 2025. l'vlotion carried 7-0. 

4. AFSCME Contract- fvlotion by Mr. rv1aynard, Suppoti by Mr. Wilson that the Board apprnvc the AFSCME 
Local 1630 Agreement, retroactive to July I, 2025 . Motion carried 7-0. 

5. Teacher - l\fotion by Ms. Wilson, Suppot1 by Mr. Wilson , that the Board approve Spencer Richardson­
Moore as a Secondriry Dance Teacher, for the 2025-26 ·cliool year, contingent upon approved pliysica l, reel rds 
check and fingerprint s. Motion carried 7-0. 

6. Teacher - ~•fotion by Ms. Wi lson, Suppon by Mrs . Ka 111 inski, th:H the Board ap prove Jeffrey Pedraz as a 
Secondary J\,1usic Teacher, for the 2025-26 school year, contingent upon approved physical , records check and 
fingerprints. Motion carried 4-3 . Mr. Wilson Mr. Maynard and Mr. Powers voted no. 

7. Teacher - iVlotion by 7'-fr. Wilson Support by Ms. Wilson, that the 13oard approve Oarah Reese as an £CSE 
Teacher, for tile 2025-26 school year, c1mtingen1 upon approved physical, records check and fingerprints. Mot ion 
carried 7-0. 

8. Teacher - Mot ion by i'vl.s, Wilson. Support by l'vlr. Wilson, that the Board approve Karrigan Schell as an 
Elementary Teacher, for the 2025-26 schoo l year, contingent upon approved physical. records check and 
fingerprints. Motion carried 7-0. 

9. Teacher - Motion by Ms. Wilson. Suppo1t by ivtrs. Kaminsk i, that the Board approve Kelly Mack as an 
Elementary Teacher, for the 2025-26 school year contingent upon approved physical, records check and 
fingerprints. Motion carried 7-0 . 

I0. Teacher - Motion by Tvls. Wilson, Support by Mr. Wilson, that the Board approve Stephanie Brisendine as an 
Elementary Teacher, for the 2025-26 schoo l year, contingent upon approved physical, records check and 
fingerpri nts. i\-lolion carried 7-0. 

11. Board Policies Updates/Nl!W Policies - Item Removed. 
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GENERAL PUBLIC COMMENT ON ITEMS NOT ON THE AGENDA 
We encourage you to voice your opinion on topics not on the agenda. Please swnd and be recognized by the 
Chairperson, and state your name and address before commenting. To provide the opportui ity for all lo 
participate, board policy limits each individual to three minutes. To ensure due process and respect of 
individual rights, the District maintains a forma l process for handling complaints against individuals. A 
problem involving an individual(s) or specific incident is best handled through administrative channels. 
Speakers are asked to express themselves in a civil manner, with due respect for the dignity and privacy of 
others who may be affected by your comments. Speakers should be aware that if your statements violate the 
rights of others under the law of defamation or invasion of privacy, you may be held legally responsible . 
B. Walmsley 

ADJOURNMENT 
Motioned by Mr. Maynard , Suppo11ed by Mrs. Wilson that the regular Board of Education meeting adjourn 
at 8:50pm. Motion carried 7-0 . 

Lisa Valerio-Nowc, Secretary 
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262 5 9/ 12/ 25 07220 26-17 TH FLYH:G :...OCKSMl 'rHs 068-18 0 4 6!:> InstQ l l Access Contcol KCG 4, 6f.5 .00 
20 5 9/ 12/2:. 07220 64 7 '!'H FLY l NG LOCKSMI '1'!!.S 068 - 1805621 Jns t ;.i l l .1-r.ce:,;s Cor:t. ~n l r~s . 235.00 
262 5 9/12/2 :i 0722 0 2647 TH FLYI~G LOCKSMJTHS 068180<; 5&3 [ns ta l l Acc ess Co~cco l HS 3 , 915 . 00 

co:-lPU T ER CHECK TOTAL - 21 , 565 .00 

:2 62:6 9/ 12/2 6900 1683 GFL E:NVlRONMENTAL IJ:,i.O. !NC 0()7 01 8897 1 260139 Wa sce Managemnt l ,?8 i. 56 
~co~IPUTE~ CH~CK TOTAL· 1 , 2a:.s0 

:2621 7 9/1 2/2 06 so 229850 GORDON FOOD SERI/ICE , 1:•:C . 8762 6 '/~ :, 2 60 1 ~6 Drago 1 Cafe Food 6. 39 
12 &2 :1 ~/ 1212 05 ~u 27. ~'8 ~0 GORDON FOOD SERVI CE, IKC. 8 762 6 776 ur agon Cafe rood 17. 97 
126711 9/12 / ' 06 ~D ??98~ 0 GOROON FOO[} S~R'./7CF. , n:c. 8 7 626 808 Dragon Cafe food 17.j . '➔ :! 



9/15/2:i i L, 6. :n DS:'.i'll.IL CHECK REGISTE~ 3i' rn~:o C !,..;~ ~j I-fr~ :{ H. Y. CD0502 
·LJ:,:TONIJAJ.S rno:-i 9/02/25 To 9/12/2'J ?J\GF: 2 

Cf[ECK Ci;ECK 
l~U:Jill£, DA:.'E ASH VE:ND , VEN DOR N!•.MS D :vo:c;: NO l'Q f :J£SCIUPT1 0N 

11 Ge n ,, r e l t' und 

12621 7 9 /1 2 / ~~ 06450 _29bSO GORDON F::JOD SER.VICE:, INC . 902(,715'.i07 Drdgon Ca[o Food 11'.°J.5. •17 
· cmtPUT?:R CHF:CK TOTA i , ' 733 . 75 

12 62 3 9/12 / 25 ~7500 232250 G~\!NGEil 9f,l0 ": 4():J:,9 000:1 TIIRESHEOf.D 81!- 10 
1262 H ~/12/2~ 07'JUU JL2~0 GR-~.lNGEK 530 8J008? FIRE £X1' C.l\.BINET/l!VAC REPAIR 294 .2 9 
1262 8 9/12/ 25 07500 32250 G:-{?.lNC:!::K 9631551 430 Roo f -c op u~lt (HS J s·1-3 
1262 8 q/L2t25 07500 232250 G:(P.. l NGF.R. 9632712270 Coat Hooks !Ra i nbow) 19.EO 

'CO~J!.'UTE~ CliEC:( TOTAL' , 089 - 57 

!L62 l /.i.2/25 :J90/40 210l00 GU,\i,D: .M: .'-, !..,.';RM COi•'.l'ANY 2 4 19572 2600~8 Ala =~ Mo~i~ori~g ?., :15~ . 54 
'CO'.'-l ?U'!'F:R CIIEC?: TOTAL·• 2 , 55 9 .::i 1i 

1?6220 / 1 2/25 967 2 5 IJ:16 P.UD;, !!001%866 260125 H.uc. :.. .Svln;c:dpt.i oo ATHL:::T lC S .} , 833 _3 
•CO'·l?UTF:P CHECK TOTAL~ 7,831.3 -

12622] 
12622') 

12/25 
') /1 2/ 25 

07000 
0 700,1 

1256 
1256 

KSS 
KSS 

E:NTSRPRISES 
SNT&RPRISES 

170173 
i-101741 

7600:, CusLod .ia .1 
Cucccdia l 

Sll pp lies 
Supp l i e~ 

1 , 916 . 60 
3 , 416-55 

126221 9 / 12/25 0 7000 1256 KSS ~NT~k~NJS~S 170 1741-: Cuscodia l Supp l i e s 1 05 . J.O 
12622 9/12i2S 0 7000 1256 :<SS 3NTSRPR lSt::S 11011,;i - 2 C:u::;r oci 1 ,11 :=;npp I i e::. 12.-; _02 
1 ::6221 9 /12/2 5 0 7 ()0 1256 KSS ~NT~RPR ISES l'/017'19 Cuslodial 3up9 l1es i , S34 _]J 

26221 9/1 2 / 2 ~ 07000 256 KS.S E:N:'SRPRl!>SS 17017'i 9- l C11stodia l Suppli es 237 . 4:j 
l?h22l 3 /12; 25 07 000 1256 KSS ENTERPRISES l'/01760 Cusrnd iAl Suppl i e9 3 , 370 . 0 5 
2622} 9/J )/25 7000 1 256 KSS ~N T~RPRIS SS 170 17F.2 C11 ~t.od1-a L .~upp l ies 1,504 . 03 

12 622: :1 11205 7000 1256 KSS EN TER?AlSSS 1701776 Custodia l Rupplies ' /'J'l.~•1 
: 2622:: 

~~ ­6 ,LL-

9 / 12/25 
9/1 2/2 5 

0 7000 
07 0 00 

256 ,.S5 
12::-6 KSS 

SN·~·::J,?R! SES 
Ell:'ER.?RlSES 

17030 17 
1703019 

Custodia ! 
CusLod i~ ~ 

Suppl ies 
Supp · i es 

193 . 80 
1 12_20 

1?622 : 
., "> 622: 

9 /l 2/25 
/12/25 

07000 
07000 

1 256 KSS 
1256 KSS 

~~TERPAJSES 
EK=~R?RIS~S 

1 ·;o:➔ 230 

1703230- 1 
Custodial 
CtlSLod i al 

Supplies 
S11p? Li c5 

948 . 94 
80 . J6 

· cuMPUT::: fl. Cl-lSCK 'J"OTAV 0 , 68: . 06 

1262 22 q/L2 / 25 090 85 129760 1-1.~.C!<INAl·I AD:~INTS':'R.,\TORS, I.LC 0 0 6044 2UNOi'T CLldt-:S i\C:JMBURSMEt·JE: T ; , 6011 . 0D 
• CO~lPU7::'.R C,lE:CK TOTJ>.L - 1 , 600 . 0C 

!;/ fi22°3 9/ 12/ 25 0:,7 55 ·· ·· 007 5 ,-'...,\COl•:13 COMMUtlJ T':' COLLEG~ ... 1 ·1 ~; t, INTRO TO PH: ~05C PHY BCOK -16 . 32 
• CO~lPUT:C:R cm:cK TOTAL~ 7(., . :l2 

1'.'6224 1: 2/25 07811<1 21 1 7 ~j,\RCO TEC HNO: .OGI ES, LLC T~l\il429319e: 7.60000 ;,:untill y Guo Sub:;<.:ci!-' 30 . •J() 
•COMPU7:':R C!lE:CI< TOTT, I,~ 30 . 00 

?6225 
Pfir -

9/12/2 5 09010 
9/Pns oqo1 n 

32 9252 
3 ✓. 9?57. 

;~=_.:-..sB 
;-)ASH 

NV- 13 3385 
INV- 133538 

;,AMlNSKI - OPEN !"'.SETrnG ACT 
K i-/ILSGN-CUR:U CULTJM 1'.IJD Il-lSTRU 

i25 . 00 
i25 . 00 

•cCMPUT2M CH2CK ~OTAL• 250 . oc 
1262 911 2125 oinss ~4 :>10 ~-!E ~·~S?.~ i 56:; SANCHEZ. 25/26 t-'.l::f{3Ei:l:Sill P 599.0C 

•c ct-l?UTSR. CHECK TOTAL' ~99 . 0() 

126 22 1 9/ 12/ 2 ~ 07761 2735 :•:OP.IL:': COYl-'.UNTCAl'ION J\'.•lF.P.ICi\ I 8b''.-'.00 0 i93 - 1 260138 ,~ew ::- ;, d - os (•1) 1 , ':118 .o, 
•COMPUT~R CHSCK TOTAL - 1 , 94 8 . 00 

:2 62 28 9/12/25 08 96 2322 :.1UN!::'l'RJX r.:.,c D&J9 TRl-•,N.S?AR.SXCY REPORTING PAGE 7 , 040 . 25 
--cc :o: PuT==:{ CHECK TOT.A_L .. 1, 040 . 2:: 

https://DS:'.i'll.IL


·

/lS/25 ll . 16 . 33 '"'E: T!\iL CHECK REGISTER B'i f'O:-:D C:.J,:SJ-E .RF.Y ; DQ502 
L L 1NTU~:DhL£ FRot·'. 9/02/'l5 TO 9/12/25 l'i\GE :, 

cm:·:.::<. 
:~UM!ER 

::.:m::<.:K 
DATE ASN v::::-:o § VENO:)R :,:At-'..£ TNVOICF. MO P:J !! DESC~~I?T:D~·l AMOUNT 

t: n <:: r a. l Fu :1<! 

12 G22 9 
126229 

9 /1 2/25 
9/ 1212!; 

0·1,,,;o 
071,;o 

26:.!! 
262 i 

N£:< GR££N 
N;:;:~G:U:~N 

3l 7J97 5 1l 
3i-/391 55 

260 1~2 Fe rti li ~er Heed 
Fe rtilizer Keed 
,co~I PUTr:R CH F.Ci< 

co~ Lrol 
Cont ro1 
IO'I'l\f. ' 

MCG 
ES 

3 50.00 
42:, . or, 
775. 00 

t?.6230 9/12/25 0"/6 !l :; Jo,~6 1'!0VA ENV l?.CNME~:1·i\!., :Ne 11so,; 2601 ~1 Pec iodic ~urvei llance 
• CmlPUTER C:!ECK TOTAL· 

1,000 . 0C 
1, oo n. oc 

l2623~ 9/1 2 / 2~ 09 ·170 4l-1 7JO occ u;;;i,TlvNA!., E2;>.T,1'!-l CEN'!'ER.$ 716i31 9'82 26006 3 PHYS - COLLINS / DAIVS / PEDn~z/ BR IS 
• c o :,JPU7 ::'. R CHECK TOTAL • 

1';20 . 00 
620 . 00 

l262 J 2 
J )6737 

9/12/2~ 
3112/'?5 

r) 'l llO 
00890 

1795 
l7 'l5 

PR~NT£D 
PRINTED 

PRO~'.OTlONAL 
PRO:,OT'IONAL 

PRODU C':'S 
PRODl' C':'S 

I. ? 48 ! 
L 2481 

260157 Uniforms (Cus~ o dial) 
Un.if:;,nn,; (Sec urit yl 
• c o :-J PUT::::.R CHECK TOTA' 

l , 009.00 
•! 64 . 8•1 

l , •17 3 . 8•1 

L:623 3 
1262.33 

9/12/ 2'j 
~/12/?. ~ 

00 8 60 
Oil'HO 

·l51000 
45 l 000 

QiJlLL 
QCILL 

CO:U'ORATlOI, 
CORPO El.~.'I' ION 

39 9901: 
3999012 

SUP~ OFFI CS SUPP 
LIS OcF'TCF: OFF"TC 

•<'01".lPUT::'.R CHE CK 

TES 
SU PP7,TF. S 

OTi\L' 

,:./. t,Q 

:us . 95 
J 63 . 35 

12623', 9/l2/?.5 07 500 2G7-1 R::Ol,l:; E: ;,,.1.;To~:OTIVE SERCICE C!::tl 08 fORO O SENSOR 
· co:•l PUTZ-R ~HECK '?OTAI-· 

212 . 00 
212.00 

?673 
12523 
1262'.l 

2623 
12623 
12623 
12623 
12623 

9/12/? ', 
9/i2/ 2'.l 
9/12/2 ~ 
9/12/25 
~1121 25 
9/ 12/ 25 
9/\2/25 
/12/25 

04'l!li) 
0 '1')8 0 
0 4980 
04 980 
o,~9ao 
04 980 
0.: 9.so 
05%0 

20988 0 
209880 
209 t18 0 
209(l 80 
20988 0 
209280 
1091380 
209880 

SCHOO!. 
SCHOOL 
SCHOOL 
SC E001... 
SCHOO:, 
SCHOOL 
SCHOOL 
SCl~OL 

SPF.CT,i,:.ITY, me . 
SPf.CtA:.ITY , J ;:c . 
S PECIAl.l TY , l~lC. 
Sl?ECI ALITY , 1:lC . 
SPECIALIT Y, !NC . 
SPECIAL l T Y, lNC. 
$?f.:CJA:..ITY , HlC . 
SPECI AL1TY, 1NC . 

20813626003 6 
20 Bl3o2 '50 036 
) 0810 17 85089 
30 8 1047 6508') 
308 1 01785089 
308 10q 7850S9 
30810•; 7!l':,OS 
<0810'- i36134 

260109 Supplies 
su~9l ie::s 
Supplies 
Supplie s 
Suppli e s 
SIJPPf,IF:s 
SUPP LI ES 
~ nun ~n li ng Office Supp l i n 
•CO:-lPIJTZR. CHECK ~O'l'J..!. • 

: 1 . 00 
S . 7} 

i.2.28 
•U'l . 00 
73. 00 
46. ~ ~ 
4E _,; l 

506. 1 8 
1 , 14 "/. 99 

12 62 3G 9 / 12 / 2 5 091G7 4933 00 SST $£G :·1C 21-:D QUAilTER 
·' CO~?ii TSR CEECK TOTllL • 

5 , 510.00 
iS , 510.00 

26231 9 /12/~~ 01 &00 •194 '/0ll S :i ER'.-llN - \•II L!.I A:~S C<J t-'. ?At<'f _.Q6 l- PJl. l NT RB~•i 
~cmlPUT:::R 

t·.1F.LL5 
CHECK TOT,,L~ 

7.02. 92 
202 .92 

1?6238 9/12/25 Q90 i 0 019 4 995 S:IREDCOH:'! '1 J7'j9)8 2500~9 Discrict Shredd ing Serv 
'"CO'.·lPU'i'r:rt CHECK TOTAL · 

17?. . 0 0 
172 . 00 

126233 
262J~ 

9/12/2 5 
~/12/25 

J OCU1 
lOOQI 

~ %40:J 
4 95400 

SIC:~$ 
51G1JS 

BY 'fCl-'.O ,.;RO\•; 
3 Y TCEOHRO\·: 

1 - !) l / l~ 
l- 5181 

~;o Sl·'.OKIIJG SIGN S 
Xl::l·! ~) fS ff<!CT SlGN.O,GE 
• co:-lPUTSR CHt::CK T8V.L• 

987.00 
, 792 . 0 0 

. , r/9 . 0 0 

~2 62~: 3/1 2/25 01 3q ~ 1,; 71 SB.ATEGIC INTERVE):TIO:~ SCLUTIO n :n :•:il.'r!I MINPSi:.TS :-:CG 1IT1.E 
-co :-l ? UTER CHECK l'CTA L·• 

I ?.':19 . 00 
299.00 

12 62 42 9/17.;25 0700C 522 540 SIJP ?T.Y!)S)! , fNC . 6048 7 [) -0 0 260145 Cuscod ia: 
•cm1?UTER 

~upp lies 
CHECK TOTA!,~ 

1 , 23 -:_ _9 r, 
l , 2.3l .9 'i 

i/ 624 3 <:/ :2/25 0:,02 ~ 523950 T-1·'.0tlILE NURS:S CELL ?TIONE 34. 75 



1

9/1~/2~ 
CL!NTONDA 

ll .: 6 . 33 DE::'h! L 
FROM 

CHE.CJ; REGlS1'ER BY FU:,.JD 
9/02/2 5 ·ru 9/ : 2/2° 

... LNS HE~.R'!' cnoso;, 
?!-.GE 

nrc:c: K Cii!::CK 
r~:vo;:c,; N ro ii ;;MOUNT 

1 1 Ge neral Ftinci 

12G~ii3 
1202-'i 3 
P5243 
1262 113 
1 262-13 

9/ 
9/ 
9 / 
9/ 
') / 

212s 
2/2:, 
211!> 
:ins 
7;;, 5 

o·u~o 
08:,:)2 
05"'?.0 
os 121 
06'350 

5 ;: 39 5 0 
52 3'3">0 
5?.3950 
~23 'l;;, 0 
5?.3950 

1' -MO !HLE: 
T - MQ[lJi,E 
T- l·lOEILE 
7 - MO!lJLE 
T-MOH 11,r; 

MAINTEN.A.NC::. CE.:..L PHO?J8$ 
SUPT CELL ?HOm.s 
SF:CJ,<.ITY CC:tL PHOM ~ 
1'ECHt.:OLOG'! :.:EL"_, i'n01'2: 
SQUl1RF. TABT.i':'7 
"CO'.•l ?UTER CEEC:?< l'OT." L~ 

10·1 . 25 
34 _") :, 
34. 75 
34 . 7S 
3 j _35 

21,; . 60 

12621,l 
12 o2 r, ~ 

262 4q 

9/12/25 
'l/12/2 :, 
9/.2/25 

07220 
0'1220 
072?0 

5 ,;2ao::i 
~ 421l0J 
5~ .?F. 00 

T~R~ilNU{ 
T;:: JL'lINIX 
TEll.~fTNT >: 

PROCESS 
l'ROC2:SS 
PROCESS 

l·lG CE N'~ ER 
NG Ci'.iN':":SR 
NG CENT-SR 

6 
8 
8 

637!38:/ 
63788.'l 
637987 

2600~4 ?est ConL~o~ ?KR 
Pest Control MCG 
Pest Conc,ol ~BW 
• cmli'U'J 't:rt CHECK T:.JTil V 

67. .% 
62. 98 
52. 9 

188. 9,1 

12624~ 
262•15 

l ?6215 

~/ 12/2':, 
CJ/j ";'/'J.5 
9 /12/ 25 

0 8 900 
08900 
OSJOO 

'.'>3lCB0 
53 1 06:J 
53108:J 

'l':iH:.JN '"_, A\·J 
niR:JN -_,_~.:-1 
T'.-!Rc; N , J,\•I 

nµJ,1 , 
FIRM, 
fl R~! , 

?.C. 
? . C . 
? . C. 

3069;;, 
' 06 9 3 
.,0(i9 4 

LEGAL SERVICES 
F:GAI. SERVICES 
EGl'IL SERVICES 

• CO>H?UTEE'-\ Cl!EC:< TOT/.\L' 

5 , 112 : .8 ,:i 
.3,925 .92 
3 , 253 _3,; 

L2 , 60:.P 

1262-'16 
1267 4 6 
1 262;](; 

9 /1 2/ ?.5 0 7500 
9/l?.!b 0 7 500 
':J / 12 125 0 7500 

5 458 65 
54 586 5 
5 115865 

'.JN T"!'?:!) J'diTO 
~JNTT:.D AU'IO 
:JNITSD l\UTO 

PARTS 
PARTS 
PARTS 

l 
l 
l 

44 0-1 72 ~~2 
1 40- l7254C 
440 - 1 12~50 

260160 Brakes BLUE ~lAIJ;TEN,\NCE: '/Ml 
RA:<S/ ROTO:s RE'!'JRN t!RA;o.:ES/?.O'l'O 

1·lULTl ? Ui<.POSE SEALS 
• C0:-1?UTER C!!EC.K TOTAL• 

30 8 . 42 
83. 48 
26. ·g 

t,Hi.6'i 

9 CJ 05(,11 
990 66 ti 
':i<J066t, 
990f,6'1 
990654 
990604 
9906G·1 
9906 6·1 
Y9ll664 
Q9 06 6~ 

t; 

~ 

4 

9906&,; 
iJ906fi:; 
990(;(;1, 

99066'1 
'l'}06i,1; 

906&,; 

9 / 0A/;,>5 
9/0 9 / 25 
9 / 0 8 /2S 
(J/ OH /?.5 
9/08/25 
':l / 08 /25 
9tOB / 25 
9/08/25 
9;o s12~ 
9/08/25 
9/ l'lfl/;>5 
Y/08/;,;~, 
9 / 08 /2 5 
9/08/25 
'.l / 06/25 
S/ 08/ L'.J 
9/08/ 25 
9/08/25 
G/0 ?./?5 
9/06/25 
9/08/25 
9/0BO:, 
9/C,3/7.5 

%710 
99')"7,1 
9Y,'7•1 
9q4·;q 
,, 9974 
~CJ'n •l 
99:nt, 
05760 
o i; 760 
0 5760 
05760 
05760 
05 7(;0 
089 ·10 
09668 
0~ :!•10 
9997'; 
O-i349 
OS'J60 
05%0 
0?E-19 
o,i;,_,10 
Q,1JJO 

•l · () AMA7.0N . CO'.-i 
4: 9 r-,}L0.7.0N . co~: 
1l: S' A:-~.ZON . CO'.·I 
41 'l !c•IAZOll . CO'.'! 
41 9 A:-lAZON. CO'.·i 
41 Y A..:-~U\ZON. ca:-J 
419 A:<A ?.ON . co~: 
,) l 9 A!~A ZON . co~; 
419 il.:-V'\ZON. C0'.·1 
41 " AMAl.ON. CO~i 
'll 9 AMM',ON . cmi 
r. 1 Y .1\M.t, zm1 . cm1 
,1 19 AM».ZO:>l . f:OM 
4 l 9 .ll..MA ZO~I. CO 
1J 9 ,'\Ml, 7,0'1. CO 
1 19 At-11-.ZON, COM 
41 9 ,.l.MAZO:-l . COM 
41 9 .'\MAZON .COM 
'1 i 'l ilt•1A 7. t)il . COM 
'1 l 9 ,;M!\7,0~! . C:>M 
11 9 ,;Mi'\7,0il. COi· 
11 <; ;,J".AZ.Ocl. COM 
41 9 ,:;MAZON . COM 

1: GT:>IOD6G4TY 
1Gfl•:7R.'l'6JTTX 
lGH,7RT6JTTX 
iGfl•.' 7KT6 ,}TTX 
lGHriRT6JTTX 
lG ::-l'i7RTljJTTX 
1GF\-:7RT6JTTX 
l J DX JM:•l?DDTK 
l J DXJt,l:•IFDD'l'K 
l J DXJl-l'ffDDTK 
1Jl'.XJM:•l !"DD'l'K 
lJDXJ~:.:,!FWTK 
lJDXJt-"..L'-!FDDTK 
l KPCGl:"XQGNCt' 
1Nl<M~·l,i"!'"!'F•G!::Q 

NI .DH,J FXd ;·c F' 
lPYY'tFTQGlV!: 

194 44 l1J4GG69 

l ,THL:'.TICS - NJI.ME: TAG STICKERS 
Standard Pocke t Cha rc 
Time Timer 12 i n ch Vis~a l 
Plas tic Stor~ge Bin~ 
Squ i shy Stress Bal! s 
Liqu l.d C·lOt; ion B ubbl er 
S:retch S trings Fidget 
SUPPLH.'.S 
SUP Pl. iES 
CAL 
i{Qfl 

,,:ou 
SU? 
SUPPL ! ES - Arn~ /ICAMP/MCG/H~ 
PERS ON NSL FI'"_,E FOLD£RS 
BO :;JNESS PRIMP. MEMOERS flIP 
P:<.R - SS SUPPLIES 

• 
0 SCHNOLOGY TOOL J< TTS 

CORD~-
Tl\PE 
TECH SUPPLIES 
Of [ice Supp:_ .:.cs R!}(·l 
K:.. nde r;:; artc~ Supp l.1. e.:, R13 1>J 
• M!,NU,, L CiiE C:-< ~'OTl>.L 

61. ./\.t 
34 _1"7 
96.72 
21,.99 
17.99 
16. 1 4 

9 . 93 
". 24 
9.99 

161 _s.:. 
29 . ':9 
5'l. 98 

"'; 18.19 
161, . 21 
20 . 69 

287. ll 
16. l<l 
64,75 
] 8. 40 
?9 . 90 

?75 . 1 9 
2as . ae 
686 . 36 

2 , 7 ,17 . 7fi 

9!. 56 9/0.'/ 2:, 06:145 1 ij 0075 vT!" C:N F.RGY FH 91C0 1D5,4587 THM U 7/3:. 
• MANUA:. CHE1.K 'l'OT.Z>.!. -

0 . 42 
Jo . .;2 

915, ~,o ~/25 076 '1 9 ! G80 CO'.·l?l..£'l'£ I X'r!::R;i.CTJV!:: TECHNOLOG 85752 2600 5 7 ~:onth~y C1'ap Leasi ng 870 . 00 



9/15/25 1 1 . 16 . 33 
::.:L 1NTO>'. Dh'...:. 

:;::TILL 
r'RO,•; 

Cr.C:CK R::GTSTF. ?.. BY F'UK D 
9/02/25 TO 9/U/25 

CLNSH::: RR~· C TJ0502 
t'i\Gr:: :, 

::.:!il-;(,;K 
NUMBE R 

,~ HECK 
DA~rE: ASN VE: :•!D i VEND :'.>R ;;:~-1 ~ I NVOfCE NO FO ~ Ul::SCRI PTlON _;:.MOUNT 

l l Get1'=' r a l Fund 

• MANUA L Cr.SC K TC'ft,L • !i'/0 . 00 

.-158 
9156 
g1 ~~ 
9150 
91 :, i! 

9/(H/25 
9104 / 2 5 
,; / 04/2'.J 
9/0 ~, :2' !, 

9'/ 0 'i/ 2 ') 

02250 
046 80 
0 6 9110 
069 ~5 
0 2250 

1 4002 0 
1 •10020 
1 4002 0 
l 40C 20 
110C2 0 
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R.l)gular :\-lccting - September 22, 2025 
Page #2 

PUUUC COMMENT REGARIHNG BUSINESS BEFORE THE BOARD 
We encourage you to voice your opinion on topics on the agenda. Please stand a1 d he recognized by the 
Chairperson, and state your name and address before commenting. To provide the opportunity for all 10 

participate, board policy lim its each individual to three minutes. To ensure due process and respect of 
individual rights, the District maintains a forma l process for handlin° complaints against individuals . A 
problem involving an incliv idt al(s) or specific incident is best handled through administrative channels. 
Speakers are asked to express themselves in a civi I manner, with due respcc,[ for the dignity and privacy of 
others who may be affected by your comments, Speakers should be aware that if your statement violate the 
rights of others under the law of defarnation or invasion of privacy yoll may be held lega lly respon ible. _ 

CONSENT ITEM-# I 
l. Resignation - The Superintendent and the Director of Athletics recommend that the Board approve the 
resignation of MALIK HAZZARD, Varsity Wrestling oach, effective September 12, 2025 . 

NOTE: Mr. Hazzard has been the Vars ity Wrestling Coach for one year, 

Motion by _ _ _ ___ Support by ______ y N Ab 

NO:X-CONSENT ITEMS- # 1-10 
I . Resignation - Tl e Superin endent n11d the Din::c tor of Human Resources recommend llrnt the Board apprnve 
the resignation of BROOKE DO BUN as an Elementary Teacher, effective September 8. 2025 . 

NOTE: iv1s . Doublir1 \VOrked for the district for seven days. 

Motion by _______ Support by _______ y N Ab 

2. Tead1cr - The Superinte11dent and the Director of Human Resources recommend that the Board approve 
KIMBERLY MOONEY as a Great Start Read iness Teacher (GS RP) for the 2025-26 school y::a r. 

NOTE: Fi113erpri11ls, records check and physical arc already on file with the Distric t. The rate of pay will be 
$39,664.00, (Step 1 of the BA Salary ·chedule), pro-rated to the number of days worked in the 2025 -26 chool 
year. Mrs. Mooney will vacate her Associate Lead Teacher position in order to move into the Lead Teacher 
position, 

yMotion by ______ Support by ______ Ab 

3. Instructional Assistant/GSUP Associate Teacher - The Superintendent and the Director of Human 
Resources recommend that the Board approve GLORL.\ HOGAN as an Instructiona l Assislant/GSRP Associate 
Teacher, fo r the 2025-26 school year, cont ingent upon approved fi11 g1:: rprints, records check and physical. 

NOTE: The rate of pay will be $22.38, (Step 6 of the IA Salary schedule ). iVlrs. Hogan has a Child Development 
Associate (CDA) credent ial 

Motion by ______ Support by _____ _ y N Ab 

4. Instructional Assistant - The Superintendent and the Director of Special Education recommend that the 
Boa rd approve BRlSHANA. CRAlGHEAJ) as an lnstnictional Assistant. for the 2025-26 s'-1100 1 year, contingent 
upon approved fin gerprints, records check and physical. 

NOTE: The rate of pay will be $20.0l , (Step~ of the IA Salary schedule). 

Motion by _ _ _ ____ Suppon by ______ y N Ab 

https://39,664.00


Board ofEducation Human Resources Agenda Items for September 22, 2025 

CONS£ VT ITEM - #1 
l. Rcsi&natfon - The Superintendent and the Director of Athletics recommend that the Board npprovc the 

resignation of MALIK HAZZARD, Varsity ~ 'restling Coach, effective September 12, 2025 . 

NOTE: Mr. J-lazzard has been the V.:irsity Wr~stling Cuach for one year. 

N01V CONSENT 11'/J:WS- #1-10 
I. Resignation - The S 1pcrintcndcnt and the DircclCJr of Human Resources recommend that the Board 

approve the re -ignation of BROOKE DOUBLJN us an Ekmentary Teacher, effective September 8, 2025. 

NOTE: Ms. Doublin worked for the district for seven days. 

2. Teacher -The Supcrintcndcllt and 1he Director or Human Resources recommend tha t t·hc Board approve 
KIMBERLY MOONEY as a Great Start Readincs :- Teacher (GS RP fo r Lhe 2025-26 school year. 

NOTE: Fingerprint s, records check and pbysic;il arc ;ilrcady on file with ihc District The rate of pny will 
be '39,664.00, (Step I of the BA Salary schedule), pro-rated to the number of day:; worked in the 
202: -26 school year. Mrs. Moom:y \viii vacak her Associate lead Teacher posi tion in nrucr to move into 
the Lead Teacher position. 

3. Instructional Assistnnl/GSRP Associate Teacher - The S 1pGri11tendcnt and the D1 ·ector of Human 
R.1.: somces recommend thal the Board approve GLORIA HOGAN as an Instructional A~sistant/GS RP 
Associate Tcacbcr, for the 2025-26 school 'ear contingent upon approved fingeq)rints , records check and 
physica l. 

NOTK: The rate of pay 1,vill be $22.38, (Step 6 of the IA Sa lary schedu le) . J\,frs. Hogan has a Child 
Development Associate (CDA) crcdt1ntial. 

4. lnstruc.tional Assistant - The Superintendent and the Director of Specinl Education recommend that the 
Board approve B1USHANA CRAIGHEAD as an Instructiona l Assistant. for the 2025-26 ;schoo l year, 
contingent upon approved fi ngerprints , records check and physical. 

NOTE: The rate ofpny will be S20.01. (Step 3 of the IA Salary schedule). 

5. Instructional Assistant - The Superintendent and the Director of Sp .citi l Education recommend that the 
Board apprnve MYA RICKS as an lnstructionnl Assistant, for tht: 2025-26 school year, contingent upon 
appruvcd fingerprints. records check and physical. 

NOTE: The rate of pay will be $20.0 l, (Step 3 of the 1A Sal.it"}' sc hedule). 

https://39,664.00


Clinton Township, MI Clintondale Cares 

6. Inst.-uctional Assistant - The Superintendent and the Director of Special Education n:commend that the 
Boud approve KR[STEN MURRAY a an Instructional Assistant, for the 2025-26 chool year. 
contingent upon approved fingerprints, records check and physical. 

NOTE: The ra te of pay will be S19.11, (Step 2 of the IA Salary srheduk). 

7. Paraprofessional- CTE - The Superintendent and the Director of Human Resources reconuncnJ that the 
Board approve the Contract of Employment for SYDNEY PYLAR as a Parapru fossio11al in the CTE 
Program, for the 2025-26 school year. 

NOTE: The r:1tc of pay will be 520. 78 per hour. This is not a new position this is a conn-act renewal. 

8. S ccial Education Teacher/Teacher Consultant- The Superintendent and the Directol' of Special 
Euu alion recommend that lhi:: Board approve VICTORIA BARBI ERi as a Special Education 
Teacher/Teach r Consul tant , for the 2025-26 school yea r conringcnt upon approved fin &crprints , records 

check and physical. 

NOTE: The rate of pay will be $92 ,450.00, (Step S of the ED Salary schedule). 

9. Soliant A2rccmcnt - The Superintendent and the Director of Special Education, recomrnc1.d that the 
Board approve the Client Services Agreement with Soliani for the 2025-26 school year. 

l\"OTE: Solian! will provide sp~ech and language . .-ocial wor , and psychiatri c servit"es to our ·pecial 
erlucation st·udcnts in the vent the district i unable to hire qt1alified persons to provide service . 

I 0. RcsigJl.!ltl!:m - The upcrintcnclcnt ,111<l the Director of Human Resources n::commcnd that the Board 
approve the resignation ofPRESLEIGH DEROSETTE a. the Chief Finc1ncial Officer, efTcc.:ti vc 
September 30, 2025. 

NOTE: Ms. Dcrosclle worked for the district tor almost two ycurs . 

https://92,450.00


Kimberly Mooney 

Work Experience 

Data Entry Specialist 
Covius - Madison Heights. Ml 
November '2012 to April 2022 

1was responsible for preparing loan modificat ions for quite a few banks. manage engine tickets through 
the county and being a great team player withi n our pod . 

Nanny 
Berkley, Ml 

January 2007 to November 201 2 

I worked for a family with two smal l children, tak ing care of all their basic needs and taking care of 
household duties as well. 

Director latchkey, Preschool teacher 
Utica Community Schools - Sterling Heights. Ml 
September 2002 to January 2007 

I was responsible for overseeing 40 plus children at once, i nplementing daily activities/field trips. also 
billing for the families . 

Education 

Associate's degree In Early Childhood Education 
Macomb Community College • Clinton Township, Ml 
·September 2002 to June 20011 

High school diploma or GED 

Skills 

• Toddler Ca re 

• Nannying 

• Early Childhood Education 

• Data Entry 

• Tutoring 

• Typing 

• Personal Assi stant Experience 

• Babysitting 



• Childcare 

• Typing 

• Childcare 

• Teaching 

• Computer s~ills 

• Clerical experience 

• Filing 

• Office experience 

• Organizational skills 

• Communication skills 

• English 

• Microso~ Office 

• Microsoft Word 

• Medical office experience 

• Customer service 

• Data entry 

• Medical terminology 

• Phone etiquette 

• 10 key typing 

Certifications and Licenses 

Chlld Development Associate Certification 

First Aid Certification 



Gloria Hogan - Application Process 
Position: IA/GSRP Associate Teacher 
Candidates Interviewed: 6 

Interview 

Hi -.:!11 Ii 1.d1ts: 
V ~ 

- Can stay cairn and composed in stressfrll situations regarding student 
behavior 

- Strong skills in teaching students how to regulate and understand 
their emotions 

- Good techniques that help in a quickly cha11ging environment, that 

create structure and help \\ ith transitions 
lnterview Panel: 

- Kevin Knoblock 

- Andrew Lewis 

Ref erences: 
- Colleaugc 
- Colleauge 
- Colleauge 

.Job Offer Details: 
- Start date: 8/26/25 
- Salary: $22.3 8 per l om 



G. DANISHA 
HOGAN 

PROFESSIONAL SUMMARY 

Highly motivated employee with desire to take on new challenges . Strong work ethic, adaptability and exception 

interpersonal skills . A dept at working effectively unsupervised and quickly mastering new skill s. Hardworking 

employee with custom er servi ce, multitasking and t ime management abil it ies . Devoted to giving every custome 

posit ive and memorable experience. Committed job seeker with history of meet ing company needs with consist£ 

and organized practices . Skilled in working under pressure and adapting to new situations and challenges to bes 

enhance the organizational brand . 

SKILLS 

• Daily living care • Vital signs monitoring Specimens collection and 

processing 

Vaccination administration 

Activity implementation 

Ca re pl an discussion 

Student sa fety 

Classroom supply management 

Student assessments 

Classroom suppor Clerical support Attendance tra cking 

Friendly and outgoing Early childt1ood educa t ion Re ading and writing support 

Classroom management On e-on-one and small group 

inst ruction 

Cl assroom materials selection 

Creating visual displays Positive att itude Classroom technology 

Clean ing and sanitizing Computer skil ls Classroom preparation and 

maintenance 

Small group and ind ividual 

assistance 

Helping students with special 

needs 

Child development certification 

Asse srnen t strategies Relationship bu ild ing Collaborative teamwork 

Serv ing diverse communities Student health and sa fety Settin g up activ ities 

Verbal and written communication Multi ultural awaren ess Supervising stud nt activi ti es 

Effective communication Material preparation Continuous improven,ent 

Reli abil ity Commun ica t in g with parents and • Spanish language proficiency 

teachers 

• Professionalism Strong work ethic and dependable 

EXPERIENCE 



Clinical Assistan t January 2023 - July 2023 

Beaumont Hosiptal IGross Po lnte, Ml 

Kept equipment ready for use ti rough scheduled cleaning and steril ization . 

Documented information required for patients' specimens and tests completed. 

Updated records in EHR system, carefully protecting patient information and verifying dat a. 

Oversaw patient check-in by pulling charts, verifying data, and organizing paperwork. 

• Supported medical staff by answering phones and preparing supply orders. 

Assisted clinic ians with in-office procedures. 

• Sterilized instruments and maint ained clean work environment. 

Performed routine laboratory tests on blood, urine, and other specimens. 

Assisted p' ysicians during patient examinations and procedures. 

Prepared patients for exams by ta king vit al signs and recording medica l histories. 

Conducted phone triage to determine urgency of patient concerns or symptoms. 

Handled front desk responsibilities such as answering phones , greeting patients, a d managing paperwork. 

Trained new medical assistants on office procedures and protocols. 

Ordered supplies, medications, and equipment necessary for practice's opera t ions. 

Protected team and patients from biological hazards by safely disposing of specimens and waste. 

Advocated for patients' needs. including coordinating refills and referrals , 

Educated practice staff on selection, set up and use of equipment. 

Ass isted patients with limited mobil ity with personal hygiene and daily living needs. 

Managed efficient patient intakes, collec ing histories, documenting vital signs and updating charts. 

Smoothed procedures for physicians, passing instruments , helping patients feel comfortable and answering ro 

questions. 

Prepared treatment rooms for patient examinations, keeping rooms neat and clean. 

Recorded patients' medical history, vital statistics and information in medical records. 

Assisted with diagnosing patients by collecting specimens and administering tests. 

Sf1owed patients o examination rooms and prepared tor physicians. 

Greet ed and logged in patients arriving at office or clin ic. 

Interviewed patients to obtain medical information and measure vital signs, weight and height. 

COVID-19 Screener August 2020 - December 2022 

Valley I Clinton, IN 

Managed crowd contro l by directing foot traffic during peak hours at screening station . 

Managed patients at curbside with pre-registration documentation, vi tal signs collection and assessments, 

Screened individuals for symptoms rela ted to COVID-19 before entering facility. 

Maintained resu lts precision by calibrating thermometers to manufacturer specifications . 

• Asked visitors and employees COVID-19 screening questions as per protocol. 

Collected temperature readings via tympanic or oral screening devices. 



Collaborated with tea m members to ensure efficient workflow at screening stations , 

Ensured all individuals ent ering facility wore appropriate personal protective equipment PPE. 

• Completed established COVID-19 screening procedures of individuals seeking ent ry into facility. 

Data Entry Assistant June 2019 - December 2020 
My Bookkeeper INC IClinton, IN 

• Minimized errors with proper verification and clas si ficatio of data, 

• Used computers and (Software] to enter data and process information. 

• Entered large volume of information da ily with high degree of accuracy. 

Collected data for entry from multiple sources. 

Inputted data into various spreadsheets, da ta bases, and accounting systems. 

• Obtained further information for incomplete documents. 

Reviewed source documents for completeness and accuracy, identifying illegible or incomplete source data. 

eriormed printing , scanning and requested clerical tasks. 

Assisted staff with locating important records and retriev ing database information. 

Minimized data loss risks by backing up completed work daily. 

Worked efficiently 1..vith highly re petit ive tasks, maintaining a detail-oriented approach and precision. 

Identified problems with automated uploads by carefully scan 1ing completed work. 

• Kept upload errors low b1)' carefully checking source data for errors . 

Verified data accuracy and completeness by runn ing val idation queries. 

Teaching Assistant October 2017 • June 2019 
Hamilton Center j Terre Haute, IN 

Conducted research on teaching methods to support curric dum development efforts. 

Supervised students during class t ime, breaks, and field trips. 

Communicated regularly with parents about their child's progress in school. 

• Offered after-school academic support for struggling stude nts or those working ahead of schedule. 

Collaborated with teachers to implement classroom management strategies. 

Assisted lead teacher in developing class schedule and activities. 

Proctored exams and ensu red test-taking procedures were followed by all students . 

Helped struggling students with problem areas to build confidence. 

Mentored new Teach ing Assistants through tra ini ng sessions or shadowing experiences . 

Adapted activities or lessons for diverse learners according to individual needs. 

Moni ored student progress and communicated concerns or ad1 ievements to teacher. 

Assisted teachers in creating lesson plans and developing instructiona l materials . 

Maintained clean , tidy and organized classroom spaces for teacher. 

Helped teachers meet students' needs by recommending solutions to behavioral, academic, or classroom issu 

Enhanced class environment by creating attractive displays of teacher or student materials. 



• Cultivated positive elationships wit h parents and helped reso lve difficul ti es. 

Patient Care Specialist June 2016 - October 2017 
Hamilton Center I Tere Haute, IN 

Rep lenished supplies and pe.rsonal hygiene items in pat ient rooms. 

Positioned or held patients in position for surgical preparation and procedures . 

Enhanced patient physical recovery with emotional and social support. 

Kept patients comfortable with clean linens and well -stocked rooms. 

Set up equipn,ent for clinical team to use in treatment and diagnostics. 

Trained new staff members on company policies, procedu es, and care management tec 'iniques. 

EnslJred t imely communication between clien s, ·amilies, heal' hcare providers, and other re levant parties. 

Supported department, segment and organizational strategy and operating objectives,. 

Conducted home visits to assess client living conditions and identify potential safe ty hazards or opportu nities 1 

improvement . 

Analyzed and resolved barriers imped.ing ef-fective care. 

Assessed client needs through regular meet ings and conversations with clients and their families. 

Attended and con tributed to regula r managerial meeti ngs. 

Evaluated staff performance, communicating feedback, and setting personal goals. 

• Inspired teams using motivational leadersh ip style. 

Executed daily opening and closing procedures to company standard. 

Delivered high quality tra ining for new team members . 

Tracked employee performonce to determine areas of strength and improvement. 

Assisted in developing tra ining materials that contributed to ongoing education of emp·loyees. 

• Created positive work environment that fostered teamwork and encouraged open communication. 

Led weekly team meetings to discuss updates, progress, and address any concerns or issues. 

Coordinated with HR department in recruiting, interviewing, and hiring new staff members. 

Identified areas of improvement in tearn performance and implemented necessary changes. 

Organized special projects or events thct promoted department visibility within company, 

Caregiver September 2014 - September 2015 

Visiting Angels ITerre Haute, IN 

Communicated clearly with residents. family members, and other caregivers. 

Prepared meals to meet client nutritional needs. 

Supported patients to continue participating in dai ly living activities. 

• Empowered residents to complete tasks within individual capacity. 

Checked on residents multiple times throughout shift. 

Carried out laundry and shopping tasks for service users. 

Bathed. dressed, and groomed clients to help service users maintain good hyg iene practices . 



Kept client and family members informed 0bout care plans. 

Delivered empathetic, compassionate, an d person-centered care o all patien ts . 

Established positive roL ti 1es to support mental wellbeing . 

Helped pati ents move safely in and out of beds and wheelchairs . 

Reported changes in physical, mental, a d emot ional cond it ions to nursing staff. 

• Offered care and compan ionship to homebound clients with mental or physical limitations. 

Recorded completed activities to support medical administration, 

Provided physical therapy assistance under direc tion of licensed therapist. 

• Administered medications as prescribed by ~1ealthca re professionals. 

Ass isted clients with dai ly living activities such as bathing, dressing, and grooming. 

Encouraged independence w ile providing appropr ia te levels of assista nce based on individual capabilities. 

Ass isted clients in maintaining personal hygiene th rough oral care, hair care, nail care, and toileting ass istan c~ 

Managed cl ient schedules, ensuring t imely administration of medications and completion of necessary tasks. 

• Assessed cl ient needs regularly, making recommendations for adjustments ln care plans as needed . 

Site Director October 2010 - August 2014 

Police Athletic League I Manhattan, NY 

Coordinated logistics fo r camp opening and closing and ongoing seasonal activities. 

Collaborated with o her staff members to design creative marketing materia ls for camp promotion. 

• Assessed potentia l risks associated with activities, facilities, or equipme t to m inimize hazards. 

Coordi ated t ransportation arrangements for field tr ips or off-site events as needed. 

Created and managed budgets for camp operations, activities, and supplies . 

Provided support and guidance to counselors dealing with challeng ing situations or difficu lt camper behaviors. 

• Handled any disciplinary issues among campers or staff in fair and consistent manner. 

• Conducted regular staff meetings to discuss goals, progress, and areas for in,provement. 

• Kept staff motivated and enthusiastic by cultivating team-oriented culture. 

• Prepared deta iled reports on camp attendance, revenue generated, expenses incurred, etc. , for upper managE 

review. 

Met needs of [Number]+ campers by coordi nating fun , interesting activi t ies with well-organized calendar. 

Ensured compliance wi th all appl icable health, safety, and licensing regu lations. 

Resolved conflict between staff members, campers and pa rents with excellent communication and de-escalati 

techniques. 

Participated in ongoing professional development opportunities re lated to youth development or· camping trer 

Fostered positive, inclusive environment for all campers and staff members. 

Established partnerships with local organizations to expand program offerings . 

Maintained open lines of communication wi t h parents regarding their children's experiences at camp. 

Organized, directed and oversaw participation in recreation act iv ities. 

Maintained relationships wlth internal and external partners and community organizations. 



Improved team skill s and performance through proactive rai ning. 

Checked equipment regu larly for damage or wear and coord inated repairs. 

Protected staff and participa nts with consistent enforceme nt of safety standa rds . 

Coord inated ·ecreationa l activities by communi ca ting openly with coworkers. 

Transported participants to and from off-center activit ies . 

Eva l ated prog ram s ccess and recommended improvement or modification . 

EDUCATION 

CDA • Preschool 

CDA National Credentiali ng Program. Michigan 

GED 

New BYork Institute of Technology, State Island New York 

LANGUAGE 

Spanish 
Fluent 

November 2026 

July 2012 
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Brishana Craighead - Application Process 
Position: IA 
Candidates Interviewed: 6 

fnteniew 

Highlights: 

- Can adapt quicldy tn a rapidly changing classroom environment 
- Very strong techniques and strategies to ensure the safely of a child, 

to help them regulate 
- Strong understanding of how trauma affects sh1dents nnd how it can 

be overcome 
Interview Panel: 

- Kevin Knoblock 

- JoAnn Nemick 
- Andrew Lewis 

References: 

- Supervisor 
- Principal 
- Co-worker 

Job Offer Details: 
- Start date: 9/23/25 
- Salary: $20.0 l per hour 



SUMMARY 
Museum Educator at Cranbrook Institute of Science. Pass ionate about literature, sports , and natural 
history. 

WOlU( HISTORY 
-------·- ··-----·--- -----·-· 

Crrmhrook Institute ofScience I Bloo111jield Hi({s, MI 
Museum Educator, Parl-lime 

Ju ne 2023 to Present 

• Developed, led, and assisted with various STEAM programs throughout the schoo l year 
• Diligently supervised students and managed classroom behavior 
• Co-administered multiple internships with hi gh school students, in wh ich they created temporary 

exhibits in the museum 
Directed Explore (Summer) Camp with responsibili ties including, but not limited to : developing 
lesson plans, schedules, and di fferent ass ignmwnls for camp staff, communicating informa tion 
with parents, and resolving issues as needed 

• Led recreational emichment group ac tivi ties (s torytime, crafting, playing indoor and outdoor 
recess, etc .) 

E d11staff I Grand Rapids, MI 

Substitute Teacher, Freelance 
September 2022 to l)resent 

• Maintained a structured and positive learning environment for diverse stl1dcnt groups acrnss 
K-12 classrooms. 

• Quickly adjusted to varyi ng school environments, grade levels, and lesson plans wi th minimal 
guidance. 

• Effectively co mmunicated and delivered lesson plans in alignment with teacher objectives and 
school standards. 

• Encouraged active participation and maintained student focus through dynamic and inclusive 
teaching methods. 

• Supported the broader mission of the school district by prioritizing student success and classroom 
continuity. 

Wayne State U11iversity I Detroit, Ml 

Intern, Part-time 

Januaty 2023 to April 2023 
• Verified, formatted, and copy-edited according to an APA style guide 
o Managed multiple projects simultaneously while mai ntaining focus on each task's speci fic 

requirements 
• Assessed the licensing status of figures and ilh1strations 
• Reduced errors by diligently fact-checking information and sources in written materials 
• Enhanced content quality by meticulously proofreading and editing various art icles and 

documents 
• Designed graphics for digital textbooks 



EDUCATION 

Dachclor of Arts in English, May 2023 
Wayne State University IDetroit, Ml 

e 3.15 GPA 
o Creative Writing Club Social Media Manager 
o Leftist Queer Collective Club Member 
• Helping Young Adult POC Explore (H.Y.P.E) Queeratives Club Member 
• Jntcrsectionalily, Gender, Scxunl.ity, nud Allies Club Member 
• Capstone Project: YA Literature : The Misrepresentation of Characters of Co lor From Whiti.: 

Authors. 

Ass ociate of Science, May 2021 
Macomb omrnunity Col lege IClinton Township, Ml 

SKILLS 

• Microsoft Office 
• Google Workspace 
a Technologic:ll litcracy 
• Rescn rching, evaluating, writing, ed iting , and rcportin 
• Communication 
• Organization 
• Public Spcnki ng 

CERTIFICATIONS/LICENSES 
·----- - ----

• 202.5-2026 Michigan State Daily Substitute Permit 

ORGANIZATIONS 
_________ ..__________ 
• LGJA: The Ass Giation of LGBTQ+ Journalists 
o The National Association of Black Jomnalists (NABJ) 

VOLUNTEERING 
--·---------- ------

K-12 General Education Tutor, September 2016 to Current 
Macomb County, Ml 

• Provide one-on-one or group academic support in English 
• Assess student progress c1nd adjust strategies for improvement 
• Build rapport with students and communicate cffe::ctively with parents 
• Use online platforms and digital tools for remote and in-person tutoring 
• Manage time efficiently c1nd plan focused, goal-oriented sessions 
• Encourage student conficlcnce, motivation, and independent learning 



------

-------

- ------

-------

Regular :Meeting - September 22, 2025 
Page #3 

5. Instructional Assistant - The Superint ndcnt and the Director of Special Eclucation recommend tbat the 
Board approve MYA R1CKS as a11 Instructiona l As ·istant, for the 202- -26 school year. conting 'llt upon 
approved fingerprints, records chc1.:k and physical. 

NOTE: The rate of pay will be $20.0 1, (Step 3 of the Ii\ Salary schedule). 

Motion by ______ Suppon by y N i\b 

6. Instructional Assistant - The Superintendent and the Director of Special Educa tion recommend that the 
Board approve KRISTEN MURR.\ Y as an Instructional Ass istant , for the 2025-26 school year, conti ngenl upon 
appr vecl fingerprints, records check and physical. 

NOTE: The rate of pay will be $ 19 .1 I. (Step 2 of the IA Sa lnry schedule). 

Motion by Support by _______ y Ab 

7. Pam professional- CTE - The.-: Superinlendenl and lhl.' Director of Iluman Resources recommend that 1he 
Board approve the Contract or Employment for SYDNEY PYLAR as a Paraprofessional in the CT ., Program, fo r 
the 2025-26 schoo l year. 

NOTE: The rate of pay will be $20.78 per hour. Thi is not a m:w position , th is is a contrncl renewal. 

Motio11 by ------ Support by _ _____ y N Ab 

8. Special Education Teachcr( fcachcr Consultant- Tile Superintendent and the Director of Special Education 
recommend that the Board approve VICTORIA BARBIERI as a Special Education TeachcriTeacher Consultant, 
for the 2025-26 school yea!' . contingent upon apprnve.d fin gerprints, records check and phys ic;il. 

NOTE: The rate or pay will be $92,450.00, (Step 15 of the EDS Salary schedule). 

Motion by _______ Support: by y N Ab 

9. Soli:rnt Agreement~ The Superintendenc and the Director of Special Fducat ion, recom111end that the Board 
approve the Client Services Agreement with Soliant for the 2025-26 school year. 

NOTE: Soliant will provide speech and language, social work, and psychiatric services to our special education 
studenrs in the event the di tric1 is unable to hire qualified persons to provide services. 

Motion by _______ Sup1)urt by y N Ab 

I 0. Resignation - The Superintendent and the Direc1or of Human Resomces rcco1111m:nd that the Board approve 
the resignation of PRESLEIGH DEROSErrE as the Chief Financial Officer, effective September 30, 2025. 

NOTE: Ms. Derosctte worked fo r the district for alrnost two years. 

Motioned by: _________ Supponed hy: __________Time: _____ _ 

https://92,450.00


Mya Ricks- Application Process 
Position: IA 
Candidates Interviewed: 6 

interview 

Highlights: 
- Good at promoting positive reinforcement instead of negative 

reinforcement 
- Create ideas and techniques for tracking behavior '\V ith students 
- Strong de-escalation skills and knowledge of 1,vhath,vhat not to do in 

situations where a student is having a crisis 
Interv iew Panel: 

- Lee Walmsley 
- Andrew Lewis 

Relerences: 

- Paraprofessional 
- Supervisor 
- Paraprofes ~ional 

Job Ojf'er Details: 

- Start date: 9/23/25 
- Sa ary: $20.01 per hour 



Mya Ricks 

Prof s ion al Summ ry 

Multitasking ind ividua l with assertive and positive attitude seeks position which affords an opportuni ty 
to deliver exceptional customer experience; using sound communication ski ll s, a keen eyP fo r details 
and a willingn ess to learn . 

Author iz o to v1 rl< in the US for any employer 

Work - )<perience 

Paraprofessional 
Ca rl son lemcn tary School-Warr ri . Ml 

S ptember 2023 Lo Pr s1: 11t 

• Supervised and cared for chi ldren, ensu ring their af ty and well-being at al l times 
• Created a nurturi~g and stimulating enviror rnent that promoted the physical, emotional, and cognitive 
development of child re n 

• Planned and implemented age-appropriate act ivities to engag children in learning through play 
• Established positive relationships with chi ldr n by providing individual attention. support, and 
e couragement 

• Assisted with meal pr paration and feeding accord ing to dietary guidelines provided by parents o • 
careg ivers 

Personal Assistant 
FHLO - etro1t, Ml 
June 023 to ptcn 1ber 2023 

• Managed and maintained executive's calendar, scheduling appoin tment and coordinating mee ings 
• Arrang ed travel accommodations including fl ights, hotels . and transportation for domestic and 
international trips 
• Screened phone ca lls and emails, prioritizing messages and responding on behalf of the executive as 
needed 
• Assisted with personal tasks such as managing household staff schedules or organizing family events 
when required 
• Served as point-of-contact for clients/customers/Vendors reso lving inquiries promptly 

Manufacturer, Graphic designer, Office Assistant 
Uhaul-1\lovi , Ml 
De ember 2021 Lo Ma r·c11 202 3 

• Operated and maintained various manufacturing equipment. including but not limited to : forklifts . pallet 
jacks. and conveyor systems 
• Assembled components or products according to specifications using hand tools or power tools 



• Inspected fin i5hed products for defects or imperfect ions, making necessary adjustments or repairs as 
needed 

• Mainta ined a clean and organized work area. ensuring eff icient workflow and minimizing safety haza rds 
• r..ssis~ed in inventory management by accurately counting and recording materials used during 
production processes 

• Demonstrated st ong attention to detail when inspect ing raw materials for quality assurance before 
initiating production processes 
• Performed data en try tasks with a hig h level of accuracy and attention to detai l 
• Provided administrat ive support to various departments by handl it g phone calls, respond ing to 
inqu iries. and di recting visitors 
• Maintained conf identiality of sensitive information whil e handling employee records or other 
confident ial documents 

• Supporte d HR department in ecruitment efforts by posting job openings on line and screening resumes 

Hostess 
Snogun-Sa int Clai r Shores, Ml 
March 2020 to July 2021 

• Manages in-person and te lephone guest inquiries, customer serv ice requests and reservation booki ngs 
• Takes guests to their designated tab le, gives information about their specials , handles special requests 
and supplies waiter information 
• Keeps a friendly and positive attitude, even with unhappy and unruly customers 

• Greeted and welcomed guests upon arrival , providing a warm and friendly atmosphere 
• Effect ively communicated wi th servers, kitchen staff, and management to coo rdinate se ating 
arrangements and maintain smooth operations 
• Provided accurate wa it time estimates to guests, managing expectations In a professional manner 
• Maintained cleanliness and organi zatio of the host/hostess station. creating an i viting fi rst impression 
for guests 
• Assisted in taking reservations over the phone or through online platforms, accurately recording guest 
in fo rmation 
• Handled customer i quiries and con cerns promptly and professionally, resolving issues to ensure guest
satisfac t ion 
• Maintained knowledge of dai ly specials, menu items, promotions. and any changes in restaurant policies 
or procedures 

Amazon Warehouse Associate 
Ama zon DDTl-Hazel Par·k. Ml 
August 20 20 to Jun e 202 

• Loading carts effectively and effic ient ly and transfe Ted th em to their correct locations 
• Picked and packed orders with high attention to detail , ensuring ace racy In product selection and 
packaging 
• Collaborated with team members to optimize workflow effic iency and meet dai ly production goals 
• Maintained a clean and organized work aren to promote safety and productivity 
• Demonstrated strong problem-solving skills by resolving inventory discrepancies quickly and accurately 
• Demons rated flexibility by adapting qL ickly to changing priorities or urgent requests from supervisors 

Crew Member 
Wir g Stop•Eastpo ince, Ml 
June 2019 Lo Dece1 ber 2019 

, Followed rec ipes closely and served food In accordance with resta urant servicing guidelines while 
maintaining clean liness of food preparation areas 
• Memorized all company products and services to be able to answer questions quickly and efficiently 



• Operated cash register, handling 70+ t.ransaction on an El verage daily with no errors 
• Handled and stored food prod cts properly to prevent contamination or spoi lage 
• Assisted In inventory management by monitoring stocl< levels, rotating perishable items, and notifying 
supervisor of any shortages or expired products 
• Operated kitchen equipment safely and effi ciently, including ovens, grills, fryers, slicers, e·c 
• Assisted in th e training of new employees on food handling procedures and safety protocols 
• Managed multiple tasks simultaneously in a fast-paced environment whi le mriin ta ining attention to 
detail 

Team Member 
Pizza Hur-Rosevill e, Ml 
Ju ly 2018 to rIovember 20 8 

• Prepared a variety of foods that me all standards for qLiality and quantity 
• Tra ined new employees to function independently whi le adding to team success and co, sistently 
providing riendly guest service 
• Managed cash, credit , debit and credit exchanges with a point-of-sale system 
• Maintained a clean and sanitary work environment, following all food safety regulations and guidelines 
• Managed multiple tasks simultaneously in a fast-paced environment while mainta ining attention to 
detail 

• Adhered to proper cleaning procedures for utensils, dishes, cou tertops , floors, etc 

Education 

High School Diploma 
Lakeview High School-Saint Clair Shores, Ml 
September 2015 to J ne 2019 

Sl<i l ls 

• Food Prepara tion 

• Food Service 

• A.ssembly (3 years) 

• Blueprint reading (2 yea rs) 

• Warehouse Experience (Less than 1 year) 

• Kitchen Experience 

• Mar ufacturi g (3 years) 

• Retail Sales 

• Cleaning Experience 

• Guest Services 

• Busser 

• Cash Handling 

• Microsoft Wo d 

• Front Desk 

• Host/Hostess 



Kristen Murray - Application Process 
Position: IA 
Candidates Interviewed: 6 

l ntervie11, 

Highlights: 
- Good unders tanding of students with lraurna and the techniques thal 

are needed to belp them get on track 

- Good de-escalation skills with students with behavioral needs 

- Good at creating structure and consistency in the classroom 

Interview Panel: 

- Kevin Knoblock 

- Andrew Le·wis 

References: 

- Principal 

- Co-worker 

- Colleague 

Job OJ!er Delails: 

- Start date: 9/23/25 

- Salary: $19. 11 per hour 



Kristen Murray 

PROFESSIONAL SUMMARY 
Ded icated educational suppon slo ff ir1d iviclual with ex perience in both special cduca ti:in and general education sc11 in3s. Committed 10 pro vid ing the 
best education cxpericnc.: possible fo r s1uclc111s with diverse needs . i:xccptionul communic,Hion skill nnd able 10 take direction fro111 all staff. Aiming 

to continue my p~ss ion for education and crc~l ing a positive schoo l community . 

F.durntion - Henry Ford II Hii;h chool - tcrling II eigh ts, Ml 

WORK HISTORY 
l~dustaff - Lunch Aide October 2024-p res•~nt 

• Supervise students in lunchroom for safety and beh:i.viors . 

• Communicate/escalate needed infonnat ion to ad ministra tion or staff. 
• Open food items and distribute food . 
• M;'I inta in hea !thy and clean cn vironm cnt fo r students by wiping ta blcs ancl cleaning :i s nccclccl . 

Chippewa V:11lcy Schools- ECSE Paraprofessional - Fcbrna ry 2022 to May 2023 

• Assist in classroom, individual or small group aclivilic • with student~ under the supervision oflhc teacher. 
• Assist col\ecting data, bch:wior a sessmenl und academics . 
• Assist in cn gar.:inB slt1dc11ts with ins lruc1io11.il ;1ct ivi1ics deve loped by the rc.,~hcr ic fine/gross motor kills, reading, social skills etc 
• Maintain behavior and utilize behavior intervention when ncccs ai-y. 
• Co mmunicate with staff and famil ic· ncccs ary infonmtion as needed bo th wrill en and oral. 

Five Brothers Management Solution · Property Managcr/Trnincr - October, 2013 to Apri l, 2017 

Data Entry with CKpcctntional accu racy 
Filing insurance claims with government agencies 

• Communicating conlt actor needs 10 r.:ovcrnmcnl agencies for :1pprovnl 
Scheduling work co mpletion 

• Training New Hires for al1rntion to detail 

CVS Pharmacy Shift Supervisor - March , 20 IO to October, 20 1 

Oversee and coordinotc shifts 
• Maintain dai ly workOow 
• Process fron t store and pharmacy transactions 
• Assign daily workload 10 associates 
• Maint.1i11 neat a11d clc~11 store 
• Coach associates , give recommendations 

Resolve disputes in Phanmicy and Front store 

Red Wing Shoes Assistant Store Ma nagcr - May . 2004 lo Ma rc l1. 2010 
Oversee and coo rd in a tc cia ily shifts 
Scheduling 
Provide leadersh ip for staff and new hires 

• Ensure s,1fcty and Well-bci11go fs taff:1nd customers 

Additional Information 
Previously CPI 'crlificd 

In addition to work experience within chool distric [ have also served a. PTO President for 4 years . In that time, I workd very closely with 
fami lies. teachers nd school administration 10 improv school morale and community rd ationsh ips 10 create n pos itive envi ronment for .ill. [ have 
als o crved on the Ci tizc11s Advisory ommittee tor Chippcw, Valley schools lo provide constructive feedback on 10 improve ;he district and 
prov ide infonnation back 10 school .idminislrntion. My commit within the Chippewa Valley School district hns led me to run fur board of education 
and be one of the finlll 3 con ·id ration for the position. 

https://inslruc1io11.il


Victoria Barbieri~Application Process 
Position: Special Education Teacher / Teacher Consultant 

Candidates rnterviewed: 3 

Interview 

Highlights: 
- Strong data lracking and analysis skills with an emphasis on using 

that data Lo make informed interventi ons 
- Demonstrated extensive knowledge of 1EP development, tracking, 

and communication 
- Proficient in delivering engaging professional development with 

roleplay, follow-ups, and check-ins 
Interview Panel: 

- Kevin Knoblock 
- JoAnn Ncm ick 
- Andrev,' Lewis 

l?ejerences, 

Director 
Superintendent 
Supervisor 

.Joh q/fer Details: 
Start. date: 9/23/25 

- Salary: £92 ,450.00 

https://92,450.00


12th September 2025 

Clintondale Community Schools 

Human Resources 
35300 Little Mack Ave 
Clinton Township , Ml 48035 

To Whom It May Concern: 

I am excited to express my interest in t11 Teac t1er Consultant position at Cl intondale Community 
Schools. As an educa tor deeply com mitted lo fostering student grovvth and succes , I cim eager 
to contribute my skil ls and passion to support both teachers and students in reaching their fu llest 
potential. 

For the past 3 years, I have had the privi lege of working as Teacher Consultant at Wal led Lake 
and Hazel Park School Districts , where I've been fortunate to collaborate with a team of 
dedicated educators to er ate a nurturing and effective learning environment. My work has 
focused on supporting teachers through professional development. instructional coaching, and 
ti e development of resources that empower educators to meet the dive rse needs of their 
students. I am particularly passionate about creating stra tegies that not only support academic 
success but also nurture the social-emotional growth of students. In these districts, I oversaw 
many duties such as achievement testing, curriculum design. IEP compliance. data analysis, and 
wrap around service coordination . 

I believe that when teacl1ers fee l supported and confident, tl1ey are better equipped to inspire 
ond guide students toward success. As a Teacher Consultant, I would be thrilled to bring my 
experience in curriculum design , differentiated instruction, and teacher collaboration to help your 
staff create a more inclusive and empowering classroom experience for every stude nt. My 
ultimate goal is always to see students thrive-not just academically, but as individuals who feel 
valued, understood, and excited to learn. 

I am deeply d rawn to the value - of Clintondale Spec ia l Services Dept and Clintondale Community 
Schools, particularly you r commitment to student-centered learning and equity, and I would love 
tile opportunity to be a part of that vision . Please ind my resume attached for your review. I look 
forward to the chance to cliscuss t1ow I can contribute to the continued success and growth of 
your school community. 

Thank you for your time ancl considera tion . I would be t1onored to work with a team t11at is so 
dedicated to making a lasting difference in the lives of students. 

Warm regard s, 

Victoria Barbier i, EdS 



VICTORIA BARBIERI 

Pr L ssional urnmary 
Passionate and results-driven special education professional with over 25 years of 
experience in Autis m Spectrum Disorder (ASD) co nsultation, cu rriculum developm ent, and 
teacher mentorshlp. Expertise in evidence-based practices, inclusive ed ucation, and creating 
individualized support systems for students across l<- 12. Proven leadership in distri ct-level 
train ing, interdepartmental collaboration, and program development for neurodiverse 
learners. 

Core Compe·(encies 

• /\SD Consultation & Program Design 
• IEP Development & Implementa tion 
• Functional Behavior Assessments (fl3A) & PBSP 
• Universal Design for Le arning (UDL) EC-12 •Ii grade 
• Staff Developmen t & Mentorship [EPLI trainer - START] 
• Crisis lnt.ervcntion (Ukeru/NCI/CPI Certified) 
• Professional and Paraprofessional Training 
• Evidence-Based Practice Integration 
• Inclusive & Self-Contained Instruction 
• Data- Driven Instructional Planning 

Pro essional E:<perience 
Teacher Consultant: Walled Lake Schools- Wnlled Lake, MI 

August2025-Present 

• Conduct student achievement evaluations (WCI. KTEA,YCAT)anc! develop REED, Initial, and 
Re-eval , FBA, and PBSP. 
• Assign resource room and program teacher caseloads . 
• Student observations and home visits Child Find 
• Mentor staff using CETA implementatio n and Evidence-Based Practices 
• Liaison between special education services and SE and GE building teams. 
• Trainer: EPLl (START), Member: OCAN, START RCN. 



ASD Teacher Consultant I SE Curriculum Consultant (ECSE-HS): Hazel Park Schools­
Hazel Park, Ml 

March 2024-August 2025 

• Conduct student evaluations and develop FBA & PBS P. 
• Des igned and delivered professional development sessions on key educational 
frameworks and strategies, including Universal Design for Learning (UDL), Evidence-Based 
Practices (EBPsJ, Positive Behavioral lnterve1 tions and Supports (PBIS), effective 
communication techniques, meeting facilitation , and more. 
• Curriclllutn designer and data analysis for self-contained and ECSE. 
• Lead district initiatives like Peer-to-Peer and CETA implementation. 
• Serve as district IEP writer 
• Serve as university supervisor for student teachers. 
• Liaison bet\•veen special education services and SE and GE building teams. 
• Trainer: EPLI (START), Ul<eru; Member: OCAN, START RCN. 

ASD Self-Contained Instructor: Macomb Intermediate School District - Clinton 
Township, Ml 

2022-2024 

• lnstTuctor and designed/ implemented curriculum for nonverbal AUEN Level 1 students. 
• Led paraprofessional teams and participated in PBIS, Literacy, and Emergency committees. 
• Developed IEPs, PBSPs, and applied data-driven instructional strategies. 

ASD Center Secondary Instructor: Birmingham Public Schools - Birmingham, Ml 

2015-2022 

• Conducted comprehensive educational evaluations for students with special needs to 
determine individualized service requirements. 
• Designed and implemented Individualized Education Programs (I EPs) and customized 
learning plans based on assessment data. 
• Provided direct supervision, training, and guidance to educational assistants working with 
students with autism. 
• Designed, developed, and distributed instructional resources and materials aligned with 
developmental and academic goals. 
• Integrated Evidence-Based Practices (EBPs) and Comprehensive Evaluatlon and Teaching 
Approaches (CETA) into classroom programming. 
• Offered ongoing support and consultation to teachers, parents, and staff to address 
behavioral and instructional needs of students with ASD. 



ASD Center Elementary Instructor: Livonia Public Schools - Livonia, Ml 

2012-2015 

ASD Center Secondary Instructor, LD Resource, Science: Pontiac School District - Pontiac, Ml 

200 1-2012 

Biology & Physical Science Secondary Instructor: Lamphere Schools - Madison Heights, Ml 

1998-2001 

Biology & Physical Science Secondary Instructor: Lakeshore School District - St. Clair Shores, Ml 

1996-1998 

ELA & Math Instructor: Antioch Baptist Academy - Madison Heights, Ml 

1994-1996 

Prof ssiona Ed qcation 
Education Specialist in Special Educa~ion - Autism Studies 
Wayne State University 

May 4, 2010 

MAT in Secondary Science Education 
Wayne State University 

December 17, 1997 

BS in Biology 
Wayne State University 

May 3, 1994 

Le8dership and Presenta tions 
OCAN and RCN member, 2024-present 
EPLI (START) trainer, 2024-present 
Ukeru trainer, Hazel Park 2024-present2024 
District presentations: ECSE - Post-Secondary Hazel Park 2024-present 
Serving on various committees: PBIS, School Improvement, Literacy, Student 
Activities, Emergency Response Team, and Behavior Response Team, MISD 
2022-2023 
Mentoring young teachers, 2011-present 
Developed Autism Acceptance Month Seaholm HS School-wide Activities, 2015-2020 
Essential Elements Presentation to BPS ASD instructors 2016 & 20 17 
Developmental Trajectories Presentat ion to BPS ASD instructors 2017 
Practical use of Essential Elements, OISD guest speaker of Robin Erkfitz 2017 
Math Essential Elements, Scope & Sequence OISD w/ Shawna Veit 2016 -present 
Mentoring ASD teachers BPS, 2016-2018 
Supervisor of student teachers from OU, WSU, GVSU, and Madonna, 2010-present 



C r U catjon 
rull Approval for Teacher Consul ta nt (Teacher Consulta nt: Al) PN00000004·365 0 l 
Teaching Certificate CC-YRVS50188551 
Michigan Profess.ional - SV (Autisrn) & M (Learning Disabili t ies ) {K-12} 
Michigan Professional - DX (Unified Science 1997) & DA (Biology) {6- 12} 
Highly Qual i fi ed - Self Contained Classroom by MTTC elementary profici ency lest 

eferences 



Certificate Information 

Name 
Certificate # 
Certificate Type 
National Board Certified 

Certificate Endorsements 

VICTORIA LEE BARBIERI 
CC-YRV550188551 
Professional Teaching Certi ficate Renewal 
No 

AUTISM SPECTRUM DISORDER K-1 2 No 

BIOLOGY 6-12 No 

LEARNING DISABILITIES K-12 No 

SCIENCE 6-12 No 
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-------- ------- -

~ s ,. t~ 
CLIENT ASS1GNMENT CONFIRMATION1~ o 1an 

This Client Assi gnmcni Ccnfirm Ption is entered in to on the date first sli;ned below and sup:i!ements the Clir.nt Services Agreement be twC?cn S,:ifiant 
Health, LLC ("Snli~nt" or "the Companv") and the Clle11t named below. The Soli3nt Consult~ nt h~. bc:en pl ;iced with Cl ient 3nd Client will pav 5oliant 
for hours worked by Consul tant according to t'1e terms outlined in this con fi rm;i ti on . 

A SIGNMENT DETAILS 

CUEN AME: Clintondale Community Schools PID:---------~--------------------
Consultant: J,mene Herard Posit ion: Social Worker 

Assignment Start Date: 09/29/2025 Assignment End Date: 06/10/2026-~----------------
BiII Rate per hour: $80.00 Ov c rtime 0ill Rate per hour: $120.00 

Minimum Hours: 32 .5 
;:::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::.::; 

Miscellaneous: 

It is the Client's responsibility to notify their Account Representative If a Teaching Certificat i'on w/11 be require d for this pos/Uan. 

Pltcrc: Ml t: Sa les ta)( will be added to professional fees i f requ ired by state law and Client is not a ta~•excmpt en ti ty. 

If Consu ltant should be required to travel to other loc~tions at the specific reques t of the Client, the Client will be mponsible for all 
expensl!s incurred. 

Op l ion of virtual services will be offered by Soliant in lieu ci on site servic es. 

All precautions wi ll be taken by the Client to create a safe and hC!althy environmC?nl. 

Should Client desire the convert the Consultant named 3bove from contr~cti:d personnel to a direct employee, Client shall reach out to 
their Compa ny representative io, more inform;itlan. 

Accou,it Representative Contac t lnform3 tic n: Ryland Moore 
r•;land .moorc@soliant.com 
470-466-3772 

By : {50835• CLINTONDALE COMMUNITY SCHOOLS 

Pri nt Name: 

Title: 

Dale: _ _____________ _ 

Soliani Health• "Terms ond conditions outfiru:d in this Client Assignment Con.firmatio,, wi!/ be 
i cle phane 800·849·5502 F3X 866-360-5! 05 www.sollant.com considered agreed upon by all parties unless Sa/iunt is not ified of changes by Clli!nt 

Addendum A Rev 03/2022 within forty,,: lght (48} hours af client's receipt af this Client Assignment Confirmation. 

www.sollant.com


CLIENT SERVICES AGREEMENT 
~~<=- Solianr 

Sollant Health, LLC (l c reaftcr referred to as "Solian!" or the ·'Company"), and Clintondale Community Schools 
whose primary loca ion is 35100 LI TTLE MACK AVENUE, CLINTON TOWNSHIP, Ml 48035 (he eafter referred to as 
"Clienf) enter into this non-exclusive Client Ser11ices Agreement ror the purpose oi referring and placing its employees 
("Consultants') with Client. This Agreement shall govern the overall terms of the relationship , while a separate Assignment 
Confirmation (Addendum A) ·o, each placement will outline specif ics as to bill rates. personnel, and assignrrenl lengths. 

1. Scope of Services . 
Solian!, a licensed staffing agency in the business or providing supplemen al staffing to the public and private education 
secto and not a healthcare provider. will use its commerciall y reasonable efforts to provide Consultants for assig, ment 
with Client. Solia twill be responsible for payment of each Consuaant's wages and applicable payroll taxes , deductions, 
and ins,Jrance , including workers ' compensation, general iiabil1ly and professional liability coverage for the benefit of the 
Consultants . If a Consultant is unable to complete~the speci fied ass ignment, Solian! will use ils commercially reasonable 
efforts to find a replacemenl in a timely manner. 

2. Independent Contractor. 
The parties hereto specify and intend that the relationship cf each to lhe other is that of an independent comrac:cr, that 
each Consultant sh all be an employee or Solian! and that no qualified Cons:illant shall at any lime be an employee of 
Client, unless the part ies shall otherwise agree in writing . Solianl ag rees to provide and maintain all payroll services fo any 
qualifi ed Consultant placed wilh Client, to maintain payroll records ancl lo withhold and remit all payroll taxes and social 
security payments. Soliani does not ordinariiy vse subcontractors in prov'.ding services . Should the need to use a separate 
staffing firm :,r i dependent contractor arise, Soli ant will no1ify Client in advance of the assignment in order to receive 
approval of this .irrangement. 

3. Telepractice Services. 
Soliam, at Client's specific request, may provide telepractice services through VocoVision. Should utilization of VocoVision 
occur, Client shall, at that time, receive in addifon to Addendum A - Teleservices Assignment Confirmation which ou~ines 
specific term s and conditions ,egarding \locoVisi on's telep actice services. 

4. Insurance. 
Solian! will maintain at least the following minimum amounts of insurance: 

General Liability - $2,000,000 per occurrence and $4 ,000,000 aggregate. 
Workers Compensation - In accordance with state regulations. 
Employer's Liability. $1 ,000,000. 
Excess Liability ove~ General Liability and Employer's Liabili y - $5,000,000 per occurrence and $5,000,000 aggregate. 
Profess ,onal Liability - $1,000 ,000 per occuirence and $3,000,000 aggregate. 
Sexual Abuse and Molestation - S1 ,000,000 per claim and $3,000,000 aggregate 

5. Competency and Licensing . 
Soiiant will conduct comprehensive pre-employment screening to provide. licensed Ccnsul:ants who· meet applicable 
professional standards. Solian\ will endeavor to present only Consultants who are qualified for Client's open posilion(s) o 
job requi;ements established by Client either verbally or in writing. While Soliant will make every effort to pre screen job 
candidates based on these requirements , Client ack owledges the candidate assignment decision is ultimately the 
responsibility of the Client. To this end, Solian! will make available to Client all appropriate Consultant records that Soliant 
may permissibly disclose a d will facilitate an interview between Client and Consultant in order to assist Client in tne hiring 
decision. In the event Client becomes aware of any notices, indings, or information, including but not l'mitcd to fingerprint 
search results that may negatively impact the commencement or continuation of said assignment, the Client shall notify 
Soliant in writing within three (3) business days of Client becoming aware. Clie I shall furn ish all relevan details regarding 
the situation. Failure to notify Solian! of such matters may result in the termination of the contractual elatio ship. Soliant 
wi ll do its due diligence to ascertain the professional and applicable Department of Education licensing and certification 
requirements for the Consultant discipline placed with Client, owevcr. it is ultimately the responsibility of the Client to 
approve the Consultant's licensu re and certifications as acceptable. 

6. On-Site Responsibility. 
Client is re spons ible for providing all orientation, support, iacilities, train ing, direction, and eans for the Consu tant to 
complete the assignment. Client acknowledges tha ' Soliant is not providing special education and/or elated services , bu1 
rathe is providing candidate icenlificatlon and placement services. As such. Client is responsible for the Consultant's 
adherence to the applicable standard of practice and acknowledges that Solian! is net respon sible tor the Consullant's on­
site performance given that Solian! does not have the capacity to provide direct, on-site superv ision or daily activity. Client 
acknowledges that any de11iation of the Client's policies and procedures as orientated to Soliant's Consultant should be 
re ported i wr iting and directly to Solian! immediately so that Soliani may be provided an opportunity to offer correction 
and/or counseling of unacceptable practices by Consultant. Client warrants that its facilities and operations will comply at 
all times with all federal, state and local safely and health laws, regulations ar d standards, including OSHA standards, and 
th at Client wi ll be responsible for providing all safety training and equipment, and for each Consultant's compliance with 

ealth and safety requirements, including those instituted by Client. 
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CLIENT SERVICES AGREEMENT 

7, Employment of Consultants . 
Client agrees thai it will not directly or Indirectly , personally or throu;;h an agent or agency, contra cl with or employ any 
C-onsultant introduced or rererred by the Company for a period or one year after lhe latest date ol inlroduct10 , referra l, or 
placement or the conclusion of Consultanl's assignment through the Company. If Client or its affiliate ente s into such a 
relationship or re lers Const.llanl to a third party fo employmen t, Client ag ees to pay an amount eq al to $22,500 or th iny­
five (35) percent (whichever is grea ter) of the Consultant's 1rs year's annual salary, including any signing bonus, as 
agreed upon at t 1e time of hiring. Payment is due and payable to the Co ,pany upon start date. 

8. Equal Opportun ity. 
It 1s the policy of Solian! to provide equal opportunity to all Consul tants for emp!ayment Soliant and Client will screen 
based on merit only. All Consu ltan swill te free rrom discrimination due ta race, rel;gion , color, sex, national origin , age or 
disabili y. 

9. Timekeeping and Invoicing. 
Client •.viii ensure th at Consu:tanls accurately record the star1 and stop times for all hours worked, in accordance with the 
Client's policies utilizing the Client designated method which may include the submission of Soliant's limest,eet. 
Timesheets and/or tlmeshect c1pprovals arc due weekly by 12:00 PM on the Monday following the end a Client's 
designated workwee~;. 

Solian! ,-.ill generate an invoice for Client based on Umesheets submitted. Each invoice will contain a unique lnvo'ce 
number, date(s) services were provided, Consultant name, Consuttant job title, hourly bill rate , total hours billed, and total 
amount due. Client must review the invoice and notify Soliant of any errors, including billed ours or :mproper rates, wit 1in 
th irt y (30) days of the date of invoice. Solian! shall resolve any error and provide corrected invoice mutually acceptable to 
both parties within a reasonable period. In the event client fa ils to dispute or report any errors within thi rty (30) days, errors 
shall not be accepted as a disp 1ted charge and invoices will be due end payable in ful l. 

10. Payment Terms . 
Client will be billed on a weekly basis for all services provided during the previo·Js week. Client will pay Solianl based on 
the service charges. specified in the Consultant Ass ign; ent Confirmation included as an adde dum o th is Agreemenl. 
Soliant pays its Consultant(s) overtime in compliance with federal , sta e, and/or local lews. Solian! will bill Client at one and 
on-hali times the regular bill ra te for all ours Solianl is required to ay the Consultant(s) overtime It is Client's 
responsib il ity to notify Solian! if pre-approval is required for any or an overtime hours prior to any such hours being worked. 
Payment is due within fifteen (15) days of receipt of invoice. 

11 . Default Charges. 
Invoices shall be considered past due if not paid by the agreed-upon due dale. Client agrees to pay all necessary 
collection costs or amounts past due, including reasonable attorney's fees and costs . Additionally, Soliani reser.-es the 
right to approve or to discontinue any extension of ctedit and the terms governing such credi t. 

12. Limitation of Liability. 
NEITHER PARTY SHALL BE LIABLE TO THE OTHER WHATSOEVER FOR ANY SPECIAL, CONSEQUE TIAL, 
INDlRECT, EXEMPLARY OR PUNITIVE DAMAGES, I 'CLUDING ANY DAMAGES ON ACCOUNT OF LOST PROFITS, 
LOST DATA, LOSS OF USE OF DATA, OR LOST OPPORTUNITY, WHETHER OR NOT PL.ACED ON NOTICE OF ANY 
SUCH A LEG::D DAMAGES AND REGARDLESS OF THE FORM OF ACTION IN WHICH SUCH DAMAGES MAY BE 
SOUGHT. THE FEES AND BILLINGS DUE UNDER THIS AGREEMENT ARE NOT CONSIDERED SPECIAL DAMAGES 
OR LOST PROFITS AND SHALL NOT BE LIMITED BY THESE PROVISIONS. 

13. Administrative Responsibilities . 
Client shall be responsible for orienting Consultant to Client's policies and procedures regarding the submission of any 
requ isite paperwork which must be tendered tor reimbursement by funding entities such as Medicare. Medicaid, or health 
insurance, Such paperwork may include, bur is not limited to, patient care plans, comprehensive patienl histories, 
individual education plans, or Client specific program plans. Owing the contracted assignment, should Consultant fail to 
submit paperwork as required per Client's policies and procedures, Client must notify Soliani in writing within three (3) 
business days of alleged failure . Failure to notify Selia \ berore assignment ends shall negate any Client claim to withhold 
payment due to untimely work and/or paperwork non-compliance by Consultant. Client a~rees that all appr::ivcd lime 
sheets by Cl;ent's assigned representa tiYe are not subjected to billing dispute if Client fa ils to notify Soliant of time sheet 
and work performed discrepa:icies. 

14. Incident and Error Tracking. 
Client will report to Solian! any performance issues, lnc'dents, errors and other events related to the e2re and services 
provided b~· Soliant employees. Sollant will document reported incidents in employee's personnel file and track all such 
events tor qu:1lity assurance purposes. All supporting documentation is required within seventy-two {72) hours of the 
occurrence. 

15. Reporting of Work-Related Injuries . 
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CLIENT SERVICES AGREEMENT ~~<=:Solianf 
Client will main:ain a safe working env ironment and pro 1ide all appropriate personal protective equipmenl as deemed 
app opriate for unit le whict1 Solian 's Consultan lias been assigned. Client ensures compliance with all applic.able OSHA 
or state Departrnent of Labor obligations to incl de general t aining on the re;iorting of work-place injuries . Incidents. and 
occupational exposure to bloodborne pathogens occurring at Client fac·ilily. Records of such occurrences mus\ be 
main!ained by !he Client and accessible to Soliant with in guidelines set forth by governing entities. In the event of work­
place injury, incident or exposlire , each affected Consult.int will contact thei r immediate Client-appointed supervisor and 
report to the app licable treating department as pe; Client protocol. Consultant shall also eport wor~.-place in·ury, incident 
or exposure to Soliant concurrently with Client for th e purpose of reporting such e•,enl to Solianr s wo rkers compensa:ion 
carrier. t Client's reporting requirements change duri g the term oi th is Agreement, Client is responsible for wri tten 
nolifica1i on of such information to both Soliani and Sohant's Consultant 

15. Termination of Contracted Assignment with Cause. 
Immediately upor, occurrence, Client has the obligation :o report each deviat;on from the accepted standard of practice, 
policies and procedures as orientated to Consultant, behavior, and or any incident tha t would be considered adve rse lo the 
overall or,eration of Client. Client may reqL1est that Soliani facilitate the immediate removal of Consultant dlJc to any ot the 
issues preceding with written and/or verbal notice. The C!ie t, however, nay not immediately terminate a Consu!tant 
unless Soliant has be en notified prior to fin11I incident or unless a sing le incident warrants immediate dismissal prior lo 
Soliant's notification. All supporting documenlalion specifying the reasons and ·acts of the termination is required within 
forty-eight (48) hours or termination. lf the Client docs not report such deviation(s) and subsequently terminates Consultant 
or if Client does not prov.de required documentation following a termination with in the required timeframe, Cl ient will be 
assessed as liquidated damages and no as a pena lty, an amount equal to one (1) week of billing. The parties agree that 
Soliant's Consultants are an integrar part of its operation and a resource that may have bee developed over a number of 
years . Any delay or absence of a written and verbal no1ice could result in lost revenue or ot er consequences nol foreseen 
at this time and therefore the liquidated damages are not unreasonable to the probable loss to be suffered by So~ant in the 
eveni of your breach of th is provision. Client will be responsible for all professional fees (and expe ses ii applicable) up to 
the point of term in.:ilion. Te mination with cause must be documented prior to termination in acco dance with the l:icident 
and Error Tracking procedures set forth in paragraph 14 of this egreement. Solian I shall have five (5 ) business days to re fill 
the position In the even t of termination with Calise. Should Soliant identify a wi table Consultant, Cl ien1 agrees lo origina l 
terms or extended to ms of the terminated Consultants assignment. 

17. Termination of Contracted Assignment without Cause. 
Clien may cancel an assignmeqt with thi y (30) days written notice . Client is responsible for all charges and fe es prior to 
cancella tion date and through the 30-day period of notice . In the event Client is unable to provide th irty (30j days' notice of 
termination, Client will be billed for thirty (30) days at the agreed upon regula r bill rate and minimum hours. Int e event of 
termination wlt11out Calise, Client wil l be responsible fo r any housing and travel costs acwally incu red by Solii! ni as a 
esult of such cancellation. -

18. Guaranteed Minimum Hours . 
Client agrees to provide Consultant the guaranteed number of work ho rs per week specified in the attached Assignment 
ConfirmatJon Addendum A. Cance llation of prescheduled workdays or reduction in work hours by Client will be billed 
reflec ting the guaranteed minim\Jm work l'lours. Minimum work hours shall be reduced to re fiect scheduled school closings 
for holidays and planning days. 

19, Unscheduled Facility Closure Policy. 
Soliant 1:vill incur fi:<ed expenses over the entire coLirse of a Consultant' s contract assignment with Cliem related to the 
Consultant's housing and per diem costs. The parties agree that in the event of an unforeseen or unexpected interruption 
in a Consultant's assignment resulting from an unscheduled closure, complete or partial, of Client's facilities due to natural 
or manmade disasters, such as. and wrthout limiting Irie generali ty of the foregoing, fire. storms, flooding, earthquake, labor 
unrest, riots, and/or acts of terrorism or war (each an "Unscheduled Closure") , Client will transi lion lo virtual services for all 
Consu ltants whose services can be performed in such a setting. Client shal l be billed for services performed a e regular 
co11tracted hourly bill rate for all curs worked by Consultan . Virtual service hours shall be entered and processed 
according to the normal time submittal and approval process unless other,vise reques ted by Client and agreed upon by 
Solian!. Solian! and Client will mutua lly determine which contracted disciplines qualify for virtual services. Fo cont ra cted 
services not eligible for virtual se,vices, Client will be invoiced and shall pay for each su:::h affected Consultant's services at 
the reduced rate of $200 per day for each day that the Consultanl(s) is u ,able to work by virtue of such Unscheduled 
Closu re . 

20. Multiple Locations . 
If client requires Consultant to travel to and perform services at more than one location, Ctier11 wil l compensate Soliant for 
travel time t:etween facilities at the reglJ lar howly bill rate and for mileage no' to exceed the current acceptable IRS 
reimbursement rate. 

21. Issue Resolution. 
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CLIENT SERVICES AGREEMENT ~~Ge Soliant 
In the event Client encounters ;in iss\Je that is not sa tisfaciorily resolved by its Soliant represe .alive, Cl ien . should 
escalate the issue to the appropriate Soliant manage, by cal ling 800-849-5502. Please ask f.or your account 
representative's manager. 

22. Indemnification , 
To the cxten: pc milted by law, each par.y will indemnify, defend a d hold harmless the o her against third party claims 
arising from breaches of the parties' respective obligations under this Agreement. 

23. Confidenfaility . 
Each party acknowledges that as a result of this Agrecm::i ,1t, they will learn :onlidential information of the ot er pariy. 
Confidential information Is defined as that information which is private to each party but is shared by one to the other par ty 
as required to accomplish th is Ag eemenl and inclu des bill rates , fees for permanent placements and terms and 
conditions of this Agreement. ll is agreed th<J neither party will disclose any confiden!it1 I informaticn or the other party to 
any person or entity. Neither v,i ll it permit any person nor entity to \JSe said confidential informa ti on . 

Disclosures required by law incl ud ing properly executed Freedom of Information Act requests and inlormation shared to 
he appropriate individuals within the res9ecti ve organizations as necess ary to execute this Agreement, shall be lhe only 

exceptions permitted under th is Agreement. 

Ccnlidential Information of Solian! shall include, but is not limited to, any and all unpublished in formation owned or 
controlled by Soliant and/or its employees, that relates to the clinical, echnical, marketing, business or financ ial operations 
of Solianl and which is not genera lly disclosed lo the public i 1cluding but not firnited to em ployee i ,formation, technical 
data , policies, financial data and Information to Include contract te,ms and provisions, bi!ling rates, permanent placement 
fees whether disclosed orally, in writing or by inspection. If the receiving party shall attempt to use or dispose or any o· the 
Confidential Information , or any duplication or modifica ion thereof, in any manner contrary to the terms of the foregoing, 
the disclosing party shall have the r,ghl, in addit ion to such ot er remedies which may be available to it, to ob tain an 
injunctive relief enjoining such acts or attemp ts as a co\Jrt of compe tent juiisdict ion may grant, it being acknowledged tha 
legal remedies are inadequate. 

24. Family Educ~tion Rights and Privacy Act. 
Solian! shall comply with all laws, rules and regulations p1JrSl1ant lo the Family EducaI1onal Rights and Privacy Act, 20 USC 
12329 (''FERPA") and acknowledges that certain inforrnal!on about the Client's students is con tained in records maintained 
by Solian! and the Consultant and t at this information can be con fidential by reason of FERPA and elated Client policies. 
Both parties agree to protect these reco rds in accordance wi th FERPA and Client poi"cy. To the extent pe rmitted by law, 
nothing contained herein shall be construed as precluding eith,cr party from releasing such information to the other so that 
each can perform its respective responsibilities. As it applies. Corisullant s assigned to Client will execute a FERPA 
Statement of Unoerstanding outlining app opriate guidelines. 

25. State Retirement System Notice . 
This notice is intended to clarify the manner of pc1yrnent in contemplation of a Consultant's rnanda tor~· or permissive 
participation in a state teacher reti rement system, school employees· retirement Sy$tem, and/or any similar or successor 
system applicable to the professionals pro\'ided by Soliant. Client ac\.:no edges and agrees that if formal notice is requi red 
to be given to any Consul ant that parti cipation in any such retirement system/pension is ei ther: 1) permitted by 
Consultant's election ; or 2) is required by law, then Client is solely responsible for providing such notice to Consultants 
and fulfilling all associated administrative d ,ties. Client shall immedi □ te ly notify Soliani if any ConsuHant is required to, or 
voluntarily elects to participate in any such system In such event, Client shall advise Solian! of the withholding obligation 
percentages (both employer and employee share) so that invoices to Client and payment to the Consultant m:1y be 
adjusted according ly. The pa rties agree that Client shall withhold and pay to the retiremenVpension both \he employee 
and employer s ares. The parties ag ree that the applicable employee and employer shares pa id !o the syste by the 
Client shall be deducted from the amount owed to Soliant by the Client. hereunder. The parties agree that the applicable 
employee share paid to the system by the Client shall be deducted from the amount due he Consultant by Solian!. The 
Client and Sollant expressly acknowledge and agree that if any Consultant is required to, or elects to participat~ in a 
retirement system/pension, t e Cl ient shall be solely responsible for: 1) creating an account for Consult,mt with the 
appropriate retiremen t system/pens ion: 2) all ptcscni and/or future obligations to make employee and employer cash 
payments/ contributions to the reti rement system/pension as req ired by law and/or set by the retirement systemfpensio n; 
and 3) otherwise administering all employer functior s penaining lo the Consultant's interest in re tirement systernipension. 

26. Conflicts of Interest. 
The arties acknowledge their respecti11e obligation to report any conflict of interest and/or apparent conflict of interest that 
may inlerrere with their ability to perform :heir obligations hereunder objectively and effectively. To that end, the Parties 
hereby certify and represent that their officials, employees and agents do not ha\'e any significant financial or other 
pecuniary in!erest in the other party's business enterprise, and that no inducements or mcnetary or other value were 
offered or given to any officer, emp!oyee or agent of the other party. Each party agrees to promptly notify the other In the 
event it becomes aware of any confiict of interest or apparent conflict of interest. 

27. Survival. 
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CLIENT SERVICES AGREEMENT ~~lSoliant 
The parties' obligati ons under this Ag reement Which by their nature continue beyond termination. cancellation or expiration 
of this Agreement, shall survive termination. cancellation or expiration of this Agreement. 

28. Governing Law. 
This Agieernent sha ll be governed b1• the laws of th e st;;i te o! Delaware. 

29. Notices. 
All 110\ices required to be given in writi ng will be sent lo tr1e names/addresses /isled below 

Sol/ant Health LLC To Client 

Contract De pa rtment Attention: Clin tondale Community Schools 
5550 Peac tree Pan<way 
Suite 500 Address· 35100 LITTLE MACK /\VENUE, CLINTON TOW~ SH IP, 
Peachtree Corners, GA 30092 Ml 45035 
ContractDeparlment@solian1. :;cm 

30. Modification of Agreement. 
This Agreement may not be modified, amended, suspended , or waived, except by the mutual written agreement of the 
Parties who are authorized to execute the agreement. 

31. Entire Agreement. 
This Agreement represents 1he entire agreement between the parties and supersedes any prio r underslandings or 
agreements whelher wri tten or ora l between the parties respecting the subject mal1er herein. This .A,greement may only be 
amended in a writing specifi cally re ferenc i11g tiiis provis ion and executed by both parties. This Agreemcnl sh.:ill inu re to the 
benefit of and shall be binding upon the parties hereto and their respective h irs, personal representatives. successcrs and 
assigns, subject to the limitat ions c-ontained erein. The unenforceability , invalidity or ill egality of any provision of this 
Agreement shall no! rende< an, other provision unenforceable, invalid or illega l .and sha ll t:e subject to reformation 10 the 
e><lent possiole to best exp ess \he original intent of the part ies. This Agreement and a1tached Ass ignment Confirmation 
contain terms that may only be alte red when agreed upon in w iting by both par ties. 

This Agreement and attached A.ssignment Confirmation contain terms ltiat may only be altered when agreed upon in w iling by 
both parties. (Ploase return all pages of this Client Services Agreement) 

CLIENT ID - CLIENT NAME 

150835- CLINTONDALE COMMUNITY SCHOOLS Soliant Health, LLC 

Signature Date Signature Date 

Print Name Print Name 

Title Title 
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GEN.ERAL PlJ BLlC COMMENT ON ITEMS NOT ON THE AGENDA 
We encourage you to \ oicc your opinion or rop ics not on the agendn. Please -1and and be recognized by the 
Chairperson, and tatc your name and address befo re commenting. To provide the opportunity fm all to 
pa rt icipate, hoard policy lim it's each individua( to three minutes . T ensure due proc..:ess and respect of 
ind iv id ual rights , the Distri ct maintain · a fo rmal process for handling complain ts against ind ivid uals. /\ 
prob lem involving an indiv idual(s} or peci fic i1Jc idcn1 is best hand led th rough admi nistrat ive channels . 
Speukers are asked to express themselves in a civil rnnnncr, wi th due respcc..:I for the dignity and privacy of 
o ther· \.Vho may be affected by your comments. Speakers should be aware that if your s atements violate the 
right · of others under ihe law of defamation or invasion of pri vacy, you may be held legal ly respons ible. _ 

ADJOURNMENT 

Motioned by: _________ Supported by: __________Time : _____ _ 
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