MEMORANDUM OF UNDERSTANDING

This Memorandum of Understanding (“Memorandum™) is made by and between the Monadnock
Education Support Staff Association (the “Association”) and the Monadnock Regional School
District (the “District”) (collectively, the “Parties”).

WHEREAS, the Association and the District are parties to a collective bargaining
agreement effective from July 1, 2023 through June 30, 2026 (“CBA”); and

WHEREAS, the BC3TDR — RX 10/20/45 insurance plan is being eliminated effective
June 30, 2025 and will be thereafter unavailable to employees or to serve as the driver plan to
determine health insurance benefits; and

WHEREAS, the Parties wish to amend the CBA to address the elimination of the
BC3TDR — RX 10/20/45 insurance plan and to resolve any and all related impacts on bargaining
unit employees’ terms and conditions of employment

NOW, THEREFORE, the Parties agree as follows:

1. Modify Appendix E, Section 1, “Insurance” of the CBA as follows (changes from prior
language shown in redline for ease of reference only):

APPENDIX E
INSURANCE

1. HEALTH AND ACCIDENT INSURANCE

(A) &
g

-Employees who work less than 30 hours per week shall not be eligible to receive
health insurance benefits. The District agrees that it will not hire employees to work
less than 30 hours per week in order to avoid paying benefits.

(C) Untﬂ June 30 ZOZSEHWWWMMW}%-&F

the Dlstrlct w111 pay
80% of the cost of the BC3TDR RX 10/20/45 insurance plan for all employees
working 30 hours or more per week. #

—Until June 30, 2025,
eBligible employee may enroll in health insurance coverage through one of the
following health care plan options:

a. BC3TDR — RX 10/20/45




b. AB20IPDED — RX 10/20/45
c. ABS5-—RX 10/20/45
d. BC3TI5IPDED — RX 10/20/45

(F) Effective July 1, 2025, all employees working 30 hours or more per week may enroll
in health insurance coverage through one of the following health care plan options:

a. Open Access 10 — RX 10/20/45
b. AB20IPDED — RX 10/20/45
c. ABS5-RX 10/20/45

For eligible employees who enroll in health insurance through the District, the
District will pay eighty-one percent (81%) of the premium costs for the Open Access
10 — RX 10/20/45 plan; eighty-eight percent (88%) of the premium costs for the AB5
— RX 10/20/45 plan; or, ninety-four percent (94%) of the premium costs for the
AB20IPDED — RX 10/20/45 plan.

(G) Employees may elect single, two (2) person or family coverage of plans offered.

(H) An employee must enroll as a member of one of the selections under the provision of
B or (C) above in order to be eligible for benefits or contributions set forth herein.

(I) The difference between the Board’s sressresm-contribution set forth and the actual
cost to the Board to provide the coverage selected by an employee will be payroll
deducted from the appropriate payroll period(s) by the Board.

(J) Coverage shall be effective the first day of the first month following an eligible

employee’s date of hireshe-48l-catendarday.

(K) Any employee who chooses not to be enrolled in a District sponsored health
insurance plan shall receive a yearly cash disbursement of $2:5686-tfer-Hocat-year-
2633-2924er$5,000 (for-any-fiseat-year-after2623=2624)to be paid in equal
installments divided between the number of bi-weekly payments for which the
employee is eligible per Article 7.3, upon proof of coverage through an alternate
employer-sponsored health insurance plan being provided to the Business Office.
The disbursement amount shall be prorated for any employee who was not enrolled
on alternative coverage through another employer-sponsored plan for the entire fiscal
year.

(L) If any employee is enrolled in District health insurance through another District
employee (i.e., where one employee is the primary subscriber and the second
employee is enrolled under the primary employee’s plan), the non-subscribing
employee shall be eligible to receive a disbursement amount equal to the premium
cost share paid by the subscribing employee, up to the cash disbursement amount that



the non-subscribing employee would be eligible to receive if they were enrolled in
non-District health insurance




2. The Parties execute this Memorandum voluntarily with full understanding of its terms.

3. This Memorandum shall go into effect upon execution.
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