EMPLOYMENT CONTRACT
Transportation Supervisor

This Employment Contract is by and between the Board of Education of the Little Egg Harbor
School District in the County of Ocean_with offices at 307 Frog Pond Road hereinafter “Board,”
and Michael Cofer, hereinafter “Employee” on the following terms and conditions:

1. Employment
The Board hereby employs the Employee to perform the duties of Transportation
Supervisor for the Board as prescribed by the laws of the State of New Jersey, the rules,
regulations, policies and job description of said Board. The Employee shall devote
himself on a full-time basis to faithfully perform these duties.

2. Term
The term of this Agreement is for twelve months prorated from July 1, 2025, to
June 30, 2026. The position 1s'subject to annual reappointment.

3. Salary
The Board hereby employs the Transportation Supervisor at an annual salary of
$65,000.00 for the 2025-2026 school year, payable in equal semi-monthly installments
under the same payment schedule of all twelve month employees. Salary deductions shall
include compulsory federal and state taxes and those required by law and the Public
Employees’ Retirement System. The Board agrees to make additional salary deductions at
the request of the employee.

4. Work Schedule
The Transportation Supervisor shall devote his time, attention and energy to the
business of the school district. The work day for the Transportation Supervisor shall be
similar to other administrative personnel.

5. Benefits

A. Health Insurance Coverage
The Board shall provide Employee and their dependents health benefits package

that will include dental, health, and prescription coverage. The Board has the right
to change insurance carriers; however, any new carrier will offer a level of benefits
that is equal to or better than Horizon Direct 15. Depending on the plan selected,
employee shall pay the premium costs for all such coverage at the Tier 4 amount,
set forth by P.L. 2011, Chapter 78, or the amount established under Chapter 44, and
implementing regulation, from July 1, 2025 - June 30, 2026. The Board will pay
the Employee $3,000 or 25% of the insurance premium whichever is less, to waive
insurance in accordance with the State of New Jersey laws and regulations.

B. Vacation Days
The Transportation Supervisor shall be entitled to 20 days of vacation time per

contract year.

a. Up to one half of a year’s vacation entitlement may be carried over into the
next year for use during that year and consistent with NJSA 18:A 30-9.

b. In determining vacation entitlement, Saturdays, Sundays, and legal holidays
shall not be counted.
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date of hire. If the Employee does not complete his Certification within two years
this Contract will be terminated immediately without any notice. If Employee
leaves the District within three years of receiving his Certification for
Transportation Supervisor by his own accord, the Employee is responsible for
paying back a pro-rated portion of such expense at a decreasing rate of 1/3 of the
total cost each year.

J. Tuition Reimbursement
The Employee will be eligible for graduate tuition reimbursement in-cases where a
“B” average is maintained and the course is relative to the Employee position and
is pre-approved by the Superintendent. This will be reimbursed up te a maximum
of $2,000.00 per year. If Employee leaves the District within three years of
receiving his Tuition Reimbursement by his own accord, the Employee is
responsible for paying back a pro-rated portion of such expense at a decreasing
rate of 1/3 of the total cost each year.

K. Cell Phone Reimbursement:
The Employee will be eligible for a District cell phone or up to $1,200 yearly
reimbursement for use of their-personal phone. The District will not purchase or
replace the employee’s personal cell phone.

6. Evaluation
The Employee shall be evaluated in accordance with the law, however, nothing in this
provision prevents the Superintendent and/or her designee from deciding to evaluate the
Employee more frequently than the law requires.

7. Termination
The Board may terminate this Contract for any reason upon thirty (30) days written notice

and as otherwise allowed by law.

8. Resignation
Employee may resign from the Board with sixty (60) days written notice.

In Witness Whereof, the parties have hereunto set their hands and seals on the dates set forth
below:
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