
 

Tentative Agreement 
Between the 

Laguna Beach Unified School District (LBUSD) 
And the 

California School Employees Association  
and its Laguna Beach Chapter 131 (CSEA)  

May 2025  
 

 
 

Article 7.   SAFETY 
 
7.12​ Per Ed Code 32282, the District and CSEA agree to meet and negotiate the 

impacts and effects of the transition to virtual learning if required due to an 
emergency pursuant to Section 41422 or subdivision (a) of Section 46392. 

 
Article 12.  PAY AND ALLOWANCES 

 
 
12.8​ Salary Schedule Adjustments 
 

12.8.1​ The District will increase the Association Salary Schedule by 2.75%  five (5) 
percent for the 2025 4-2026 5 school year.  During the term of the 
agreement, should any recognized Laguna Beach Unified School District 
bargaining unit reach a signed agreement that results in a higher total 
compensation than provided to the members of the Association Chapter 
#131 unit members, the District agrees to adjust the total compensation 
provided to Association unit members to an equivalent amount. 

 
12.10.2​  General Conditions: 

●​ One (1) point equals fifteen (15) hours, which equates to $212.40  as 
of the 2025 4-26 5 school year. 

●​ Point value will increase with any yearly negotiated salary increase. 
●​ All applications must be pre-approved by the unit member’s 

supervisor and submitted to Human Resources for final approval.  
●​ Points must be earned between July 1 through June 30 of the 

current year and will be paid in the following school year. 
●​ The deadline to submit completed applications with corresponding 

evidence is July 30.  
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Article 16.  VACATIONS 

 
We value the health and well-being of all unit members, and the vacation benefit is 
intended to support the positive health of staff.  The term “vacation” is defined as a period 
of time away from work, usually used for rest, recreation, or travel.  There are multiple 
physical and psychological health benefits of taking a vacation, and research shows that 
those who take vacations have lower stress, less risk of heart disease, a better outlook on 
life, and more motivation to achieve goals. 
 
16.1​ Full-time classified unit members assigned on a twelve (12) month basis are 

entitled to eight (8) hours of vacation or one (1) day with pay for each month of 
service. 

 

​ Unit members shall accumulate and be credited with vacation according to the 
following schedule: 

 
 10 Month 

Work Year 
10.5 Month 
Work Year 

10.75 Month 
Work Year 

11 Month 
Work Year 

12 Month 
Work Year 

0-4 Years 11 10 days 11.5  0.5 days 11.75 0.75 days 12 11 days 13 12 days 

5-9 Years 13.5 12.5 
days 

14.13 13.13 
days 

14.44 13.44 days 14.75 13.75 
days 

16 15 days 

10-14 Years 16 15 days 16.75 15.75 
days 

17.13 16.13 days 17.5 16.5 days 19 18 days 

15-19 Years 15.8 days 16.59 days 16.99 days 17.38 days 19 days 

15 20+ 
Years 

17.7 16.7 
days 

18.54 17.54 
days 

18.95 17.95 days 19.37 18.37 
days 

21 20 days 

 

 
Article 29.   TERM  

 
29.1​ The duration of the agreement shall be three (3) years from July 1, 2024, through 

June 30, 2027, with re-openers of Article 12: Pay and Allowances and Article 24: 
Health Benefits and up to two additional articles for each party in year two (2) and 
year three (3) of the Agreement.  

 
If the District receives an increase of two (2) percent or more than assumed 

in the adopted budget* as indicated on the "Total Taxes" percentage change 

column identified in the P-1 property tax assessment from the Orange 

County Department of Education in November each year, then both parties 

agree to meet and negotiate Articles 12 and 24 (Salary and Benefits). The 

Business Office will provide Association Chapter 131 President a copy of 
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the P-1 property tax assessment from the Orange County Department of 

Education when it is received each year. 

 

*2024-25 budget assumes five (5) percent growth in total taxes 

 

Appendix A – Classification Chart 
https://www.lbusd.org/departments/human-resources/job-description 

 
will add updated chart 

 
Appendix B – Classified Salary Schedule 

 
 

Add new in August 
 

Appendix D – Health & Welfare Documents   

 
 
 

2025-26 documents will be added when contracts goes to print 
 

Appendix E – Calendar Definitions 
(See 20254-20265 work calendars below or access through the canvas link: 

https://www.lbusd.org/resources/canvas) 
 

All unit members working four (4) or more hours per day will be paid the monthly rate as shown 
on the salary schedule.  Unit members working less than four (4) hours per day will be paid at 

the hourly rate as shown on the salary schedule. 
 
12 Month: 
Unit members work twelve (12) months of the year July 1 through June 30.   
 
Unit members work 242/3 days and receive 19 paid holidays = 259-262  paid days/year  
 
11 Month: 
Unit members work eleven (11) months of the year late July/early August through late June.   
 
Unit members work 222 days and receive 18 paid holidays = 240 paid days/year 
 
10.75 Month: 
Unit members work ten and three-quarters (10.75) months of the school year from late July/early August 
through mid to late June, excluding program closed days.   
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Unit members work 217 days and receive 18 paid holidays = 235 paid days/year 
 
10.5 Month: 
Unit members work ten and one-half (10.5) months of the school year early August through mid to late June, 
excluding program closed days.   
 
Unit members work 212 days and receive 18 paid holidays = 230 paid days/year 
 
10 Month: 
Unit members work ten (10) months of the school year from mid-August through mid to late June, excluding 
program closed days.   
 
Unit members work 200 days and receive 17 paid holidays = 217 paid days/year 
 
10 Month Academic: 
Unit members work ten (10) months of the school year from the week before school starts through mid to 
late June, excluding program closed days.  
 
Unit members work 192 days and receive 17 paid holidays = 209 paid days/year 

 
The number of holidays may vary depending on the structure of a unit member’s work calendar (see 
Article 15.5). 
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In addition to the above agreed-upon revisions to the CSEA contract, the District and 
CSEA agree to meet and negotiate the topic of switching to an accrual  model versus a 
frontloading model of vacation and sick leave for probationary employees. This topic will 
be in addition to the re-openers of Article 12: Pay and Allowances and Article 24: Health 
Benefits and up to two additional articles for each party for 2026-2027 reopener contract 
negotiations. 
 
 

Agreed this 6th day of June, 2025 
 
 
_____________________________​ ​ ​ ______________________________ 
Thasa Zuziak​ ​ ​ ​ ​ Mike Conlon 
Chapter President,​ ​ ​ ​ Assistant Superintendent, Human Resources 
California School Employees Association          Laguna Beach Unified School District 
and its Laguna Beach Chapter 131 
 
 
_____________________________ 
Porter James Hughes 
Labor Relations Representative 
California School Employees Association 
and its Laguna Beach Chapter 131 
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