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ARTICLE I - RECOGNITION

A. Parties to the Agreement

Pursuant to the provisions of Chapter 150E of the General Laws of Massachusetts, this agreement is made by the School
Committee of Nantucket and the Nantucket Teachers’ Association/Massachusetts Teachers’ Association/National
Education Association. The Nantucket School Committee (hereinafter referred to as the Committee) recognizes the
Nantucket Teachers’ Association (hereinafter referred to as the Association) for the purpose of collective bargaining as the
exclusive representative of a unit consisting of: all full-time and regular part-time Custodians, Maintenance, Security, and
Building and Grounds employees.

B. Exclusion of Positions

Supervisors & Assistant Supervisors (high /middle school, elementary school, buildings and grounds) are not considered
members of this bargaining unit. Any future specialty positions including Electricians and/or Plumbers are not a part of
this bargaining unit. It is understood that seasonal and temporary positions are not included in this bargaining unit.

C. Recognition Not Waiver of Rights

The recognition of positions by the Committee in Section A of this article is not to be construed as a waiver of whatever
rights the Committee has under applicable law and under the térms of this agreement to modify, revise, combine, or
eliminate any of these positions.

D. Scope of Agreement

This Agreement constitutes the sole and entire agreement between the Committee and the Association arrived at as the
result of collective bargaining negotiations, except such amendments hereto as shall be reduced to writing and signed by
the parties. The parties acknowledge that, during the negotiations which resulted in this Agreement, each had the
unlimited right and opportunity to make demands with respect to any subject or matter not removed by law from the area
of collective bargaining and that the understandings and agreements arrived at by the parties after the exercise of that right
and opportunity are set forth in this Agreement. Therefore, the Committee and the Association, for the life of this
Agreement, voluntarily and unqualifiedly waive the right to bargain collectively with respect to any subject or matter not
specifically referred to or covered in this Agreement, even though such subjects or matters may not have been in the
knowledge or contemplation of either or both parties at the time this Agreement was signed.

E. Mutual Understanding Meetings

During the life of the contract, the parties shall meet by mutual agreement to discuss matters of concern to both parties and
matters concerning the cleanliness and maintenance of the buildings and grounds of the Nantucket Public Schools. These
meetings are to encourage a free exchange of ideas between the parties and to provide an opportunity for discussion of the
matters not covered by this contract.

F. Savings Clause
If any provision of this Agreement is found by a court of competent jurisdiction to be contrary to law, then that provision
is deemed invalid except to the extent permitted by law, but all other provisions continue in full force and effect.

G. No Strike clause

The Association and its members, individually and collectively, shall not engage in any strike, work stoppage, slowdown,
or withholding of services during the term of this agreement. The Committee may discipline, by discharge or otherwise,
any member of the Association who participates in such a strike, work stoppage, slowdown, or withholding of services.

ARTICLE II - DURATION OF CONTRACT

A. Authorship

As a courtesy, the Association has agreed to type and electronically prepare this contract and its modifications. All
changes, however, have been prepared and reviewed, as has the final, full contract, by both parties, and all wording has
been agreed upon jointly. Therefore, in the event of any disagreement as to the meaning, interpretation or intention of any




wording, the Association shall NOT be deemed to be the author of this document; nor shall any such wording or
ambiguous language be construed against the Association on the basis that it is the author of the document.

B. Printing of Agreement
Copies of this contract will be reproduced at Committee expense and given to each employee.

C. Translation
This agreement shall be translated into other languages at Committee expense and given to employees who request
another language version instead of an English-language version.

D. Duration of Agreement

This Agreement is in effect commencing July 1, 2024, and continues in effect until June 30, 2027. On or before February
1, 2027, the Committee or the Association may notify the other in writing of its intention to negotiate a successor
Agreement. Absent such notification, the terms of this Agreement shall be in full force and effect.

E. Signatures

Nantucket Dr. Timothy Lepore /W 1
School (Chair) XN /u/ /\\/U_\ \ ga?eQ
Committee Laura Gallagher Byrne N\ g \ 5

(Vice Chair) o (Date)

2

Nantucket Page Martineau IQM & 3 / 19 / A L)
Teachers' (President) A = (Date)
Association

ARTICLE III - COMMITTEE RIGHTS

A. Responsibilities

The Committee, on its own behalf, and on behalf of all the voters of the School District, retains and reserves to itself,
without limitation, all powers, rights, authority, duties, and responsibilities conferred upon and vested in it by the laws and
Constitution of the Commonwealth of Massachusetts and the United States.

B. Authority

The Association recognizes that the Committee is legally responsible for the operation of the entire school system and that
the Committee has the necessary authority to discharge all its responsibilities, subject to the laws mentioned above and to
the provisions of this agreement.

C. Administrative Staff

The Association recognizes the prerogative of the Committee to operate and manage school affairs in all respects in
accordance with its legal rights and duties. In meeting those responsibilities, the Committee acts through its administrative
staff. Those responsibilities include, without being limited to, the establishment of education policies; the construction,
acquisition, and maintenance of school buildings and equipment; the hiring, transfer, assignment, supervision, discipline,
promotion, and termination of employees; and the establishment of rules governing and pertaining to work and conduct of
employees. The Committee and administrative staff are free to exercise all the Committee’s managerial rights and
authority to the extent permitted by law, except that the Committee shall not by its actions violate any of the express terms
of this agreement nor shall it adopt or modify rules that violate the express terms of this agreement.

ARTICLE IV - ASSOCIATION RIGHTS

A. Association Meetings

The Association has the right to schedule one meeting of the Association per month in school buildings. All members of

the Association will have the right to attend the meeting, even if it occurs during their scheduled work time for up to one
4



(1) hour, but without pay. The Association also has the right to place Association and educational materials in employees’
mailboxes and on the Association bulletin boards located in each building’s staff lounges.

B. Committee Information

The Committee shall make available to the Association, upon reasonable request, statistics and records relevant to contract
negotiations that are necessary for the proper enforcement of the terms of this agreement, if those materials are not
privileged and the release or publication of them would not violate any person’s civil or constitutional rights.

ARTICLE V - PAYROLL DEDUCTIONS

A. Dues Deduction

The Treasurer of the Association will provide signed forms to the Superintendent of Schools of employees who have
voluntarily authorized the Committee to deduct dues for any of the Associations units. The Town Treasurer may require
proof that the Association Treasurer has given a bond to said Association for the faithful performance of his/her duties in a
form approved by the Commission of Corporation and Taxation, in accordance with the Law.

B. Other Deductions
Payroll deductions shall be available to all requesting the same, for example, for: tax shelter annuities or dental insurance
pursuant to the established Town procedure.

C. Committee Liability
The Association shall indemnify the Committee from any claims and liability that may arise because of any action taken
under this article.

ARTICLE VI - EQUAL JOB OPPORTUNITY

A. Non-Discrimination

This Agreement shall be administered impartially and without regard to age, race, creed, color, religion, nationality,
marital status, gender, sexual preference, sex, ancestry, or handicap, unless based upon bona fide occupational
qualifications.

B. Private Life

The personal and private life of an employee is not within the appropriate concern of the Committee, except as it may
interfere with the employee’s responsibility to and relationships with students and the school system. Employees are
entitled to the full rights and privileges of citizenship, and no religious or political activities of any employee, or lack of
such activities, are grounds for discipline or discrimination with respect to the employment of the employee.

C. Probationary Period

Each employee hired to fill a bargaining unit position shall serve a 6 month probationary period during which he/she shall
accrue and use sick leave on an earned pro-rata basis. Holidays will be available to said employees during his/her
probationary period. However, during said probationary period, a regular employee will accrue, but may not use, personal
leave. Under this contract, if dismissal occurs within the first 6 months of initial employment, said employee is not
entitled to a hearing and, if more than 6 months, a hearing is warranted.

D. Resignation
The employees covered by this Agreement may resign from their position by giving the Superintendent thirty- (30)
calendar day notice.

E. Seniority
1. Seniority is defined as the length of consecutive service from the first day of work as a regularly appointed
employee within the Bargaining Unit in which he/she is employed. Authorized leaves of absence with pay shall be
considered time worked for purposes of seniority. Authorized leaves without pay shall not be considered a break
in service, but not count towards seniority. If an employee accepts a temporary district position outside the unit
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the employee shall return to a position within the same school thereafter, and this time shall be considered time
worked for purposes of seniority.

2. In the cases of employees who are working less than one (1) hundred percent (100%) for the Committee, their
length of service status for the part-time period will be determined by multiplying the percentages of time worked
against the total time period involved, i.e., employee employed by the Committee for forty percent (40%) of the
full-time work year for a total of ten (10) years, forty percent (40%) x ten (10) = four (4) years seniority, plus
full-time employment, if any.

F. Reduction in Force (RIF)

1. In the event it becomes necessary for the Committee to reduce the number of employees in the Bargaining Unit,
the procedure set forth in this article will govern the layoff and recall of employees who are affected by any such
reduction.

2. No layoff shall take effect after the first day of the new fiscal year, except for unanticipated and extraordinary
circumstances.

3. The Committee’s designee shall notify the Association as to how many layoffs shall be recommended prior to the
Committee voting on said recommendation. Although the Committee retains the right to determine how many
staff cuts are to take place, it encourages dialogue between the two parties on the subject.

4. In the event that an employee is not to be re-employed for the following school year for any reason other than a
reduction in force, s/he shall receive a "Pink Slip" on or before the earliest of May 1 or 7 calendar days after
completion of Annual Town Meeting.

5. Layoff of employees due to reduction in force will be based on the employee’s seniority, evaluation and skill set.
Employees shall be laid off in the inverse order of seniority.

6. The Committee shall supply an updated seniority list when requested.

7. Employees shall be recalled in inverse order of their layoffs as positions become open.

8. Employees will remain on the recall list for a period of twelve (12) months from their date of layoff.

9. An employee who is recalled by the Superintendent/Director of Facilities within the twelve (12) months shall

have restored to her/him all benefits accumulated at the time of layoff.

10. Employees on the recall list shall be entitled to membership in any group health or life insurance coverage in
existence at the time of the effective date of the layoff, provided however, that the carrier allows such
participation and that the employee pays the entire cost of such insurance pursuant to the requirements of the
insurance carrier, and there will be no contributions by the Committee.

G. Vacancy

The Superintendent shall post vacancies in all school buildings and shall send during the summer recess to all Association
members who request such notices of all vacancies, including new positions not covered by this agreement, along with
their job description, duties, hours and wages as they occur or as they are anticipated. Consideration will be given in
filling such positions to an employee’s area of competence, quality of performance and length of service in the Nantucket
School System, as determined by the Superintendent and the Committee.

H. Transfer
The Superintendent/Director of Facilities shall retain the right to assign and/or reassign employees within the district for a
fiscal year.

1. Job Description

A job description with negotiated compensation shall be given to employees at the time of employment. The expectations
for members of the Bargaining Unit, specific to their assignment, and within the terms of their job description, will be
determined and communicated by their immediate designated supervisor.

J. Equity of Responsibilities

In an effort to ensure the equity of responsibilities; all members of the Bargaining Unit will have similar responsibilities
based on their role and will reflect a standard of professionalism. All responsibilities shall be in keeping with the idea that
anyone in the bargaining unit can fulfill these responsibilities in a safe environment, provided further, however, it is the
intention of the parties that all responsibilities will be fairly distributed among all members of the bargaining unit and all



members. In the event of a shortage of employees in one area, the Director of Facilities may temporarily substitute
employees to another area and position.

K. Safety

The Committee shall continue to maintain safe and sanitary conditions to protect the health and welfare of its employees.
It shall make adequate first aid protection available to all employees during the school day on the same basis as it provides
that protection to students. To the fullest extent possible, the Committee shall assign a minimum of two (2) employees to
all scheduled shifts except Security.

L. Weather and Emergency School Closing

If school is canceled prior to the start of the working day due to snow or similar causes, employees shall report to work at
the regular time unless called by the superintendent or his/her designee prior to the start of their shifts and told not to
report. The administration shall make a reasonable attempt to call employees in sufficient time to notify them not to report
to work. Employees are expected to make a good faith effort to report to work unless directed not to. In the event that an
employee is unable, because of weather conditions, to report to work, he/she-must use a personal or vacation day. Ifthe
employee, because of weather, will be late, he/she must contact his/her supervisor and no disciplinary action will be taken.
In that event, the employee will only be paid for time worked.

M. Secure Storage
The District will provide lockable storage for personal belongings appropriate to assignment.

N. CORI and Fingerprinting
In compliance with the provisions of M.G.L. Chapter 71, § 38R, the Superintendent of Schools shall request and review
CORI checks. Employees shall be made aware that CORI reports concerning them are being requested and when such
request is actually made. Such checks shall take place:

e not more than once every three (3) years

e or when requested by the Administration.
Employees shall be made aware that, upon request, they shall be provided with a CORI report received by the
Superintendent. All CORI reports shall be kept in a separate secure file maintained in the Superintendent’s office. Upon
termination of employment, an employee may request in writing that he/she be given a copy of his/her reports.

After a review of a CORI report, the Superintendent, if he/she deems it necessary, may meet with the employee who may
at such meeting, be represented by the Association. Any and all personnel actions resulting from information acquired
from a CORI report shall be conducted pursuant to the provisions of the collective bargaining agreement and the General
Laws of the Commonwealth”,

The Nantucket School District will pay, whether directly or by reimbursement, all employee fees associated with
implementation of State and Federal laws regarding fingerprinting.

ARTICLE VII - COMPENSATION AND BENEFITS

A. Wage Rates
Year Facilities Grounds
2024 -2025 $29.25 per hour $31.75 per hour
2025 - 2026 $31.25 per hour $33.75 per hour
2026 - 2027 $32.25 per hour $34.75 per hour
Wage Increases for existing employees:
2024-25: $2.75 per hour
2025-26: $2.00 per hour
2026-27: $1.00 per hour

Security Guard Position: This employee will be compensated at the Facilities rate with an addition of $0.50 per hour.




























