POST

GARY RUSH RODNEY GILMORE, Ed. D.

Interim Superintendent of Schools Associate Superintendent for Human Resources
ADMINISTRATION OFFICE HUMAN RESOURCES DEPARTMENT
September 10, 2025 JOB POSTING # 123

2025 - 2026 SCHOOL YEAR VACANCIES

POSITIONS: TEACHER RESIDENCY PROGRAM (TRP)
COACHES — ELEMENTARY/SECONDARY

QUALIFICATIONS:

Appropriate New York State teacher certification in Math, Science, or Special Education
Must be tenured

Minimum seven plus years’ experience and knowledgeable of research-based pedagogy
Excellent communication and organizational skills

Must be rated Effective or Highly Effective on NYS assessment growth score and/or APPR
composite score

DESCRIPTION: The Teacher Residency Program (TRP) Coach will serve as a coach to a TRP
candidate participating in the Teacher Residency Program with SUNY Old Westbury. The coach will
provide instructional support to the candidate.

JOB DUTIES: The TRP coach will:

e Provide instructional support to TRP candidate during in class teaching experiences.
o Plan and attend check-ins with TRP candidate.

o Collaborate with TRP candidate about instructional strategies, expertise, and pedagogical
strengths.

e Attend the initial orientation.

o Attend quarterly check-ins with SUNY Old Westbury, TRP Liaison and TRP candidates.
e Submission of monthly log and timesheets detailing work completed.

o Communicate with TRP Liaison about program needs or concerns.

o Attend specific Extended Wednesdays for TRP Coaches and TRP candidates.



LOCATION: Districtwide

COMPENSATION: Contractual Rate (cannot exceed 4 hours per month)

CLOSING DATE: September 17, 2025

APPLICATION PROCEDURES:

Interested, qualified candidates should submit a COMPLETE APPLICATION PACKET, which
includes: TRP Coach Application and resume

YOU MUST SUBMIT A COMPLETE APPLICATION PACKET TO:

Rodney Gilmore, Ed. D.
Associate Superintendent for Human Resources
Hempstead Public Schools
185 Peninsula Blvd.
Hempstead, NY 11550

Reduey Gilmerne, Ed. D.

Associate Superintendent for Human Resources

We are an Equal Opportunity Employer



