
LIVINGSTON BOARD OF EDUCATION
woRKsHoP/vorrNG MEETTNG AGENDA

September 9,2025
Executive Session - Administration Building - 6:45 p.m

Public Session - Administration Building - 7:00 p.m.

I. OPEN SESSION

A. Call to Order - Seth Cohen, President

B. Reading of Meeting Notice

Adequate notice of this meeting has been provided by amendment to notice approved at
the Board's reorganization meeting on January 2, 2025 and posted at the Board of
Education office and communicated to The Star Ledger, West Essex Tribune, TAPinto
Livingston and the Livingston Township Clerk,

C. Executive Session

Whereas, the Open Public Meetings Act, N.J.S.A. 10:4-11, permits the Board of Education
to meet in closed session to discuss certain matters; now, therefore be it

Resolved, that the Livingston Board of Education adjourns to closed session to discuss:

o student and legal matters and personnel

Action may be taken upon return to the public session. The full length of the meeting is
anticipated to be approximately 15 minutes; and be it

Further Resolved, the minutes of this closed session be made public when the need for
confidentiality no longer exists.

ROLL CALL VOTE

D. Pledge of Allegiance / Roll Call

E. Superintendent's Report

1. Opening of School Report

F. Board Reports

G. Student Representative's Report
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H. Public Comment

The Board of Education recognizes the value of public comment on educational issues and the importance of
allowing members of the public to express themselves on school matters of community interest. To protect the
privacy of all students and staff, concerns regarding individual students and staff members should generally be
addressed by first meeting with the appropriate administrative staff.

In order to permit the fair and orderly expression of such comment, the Board shall provide a period for public
comment at every meeting of the Board.

Public participation shall be permitted only as indicated in accordance with Board Bylaw No. 0167.

Public participation shall be extended to residents of th¡s district, persons having a legitimate ¡nterest in the
actions of this Board, persons representing groups in the community or school district, representatives of firms
eligible to bid on materials or services solicited by the Board, and employees and pupils of this district, except
when the issue addressed by the participant is subject to remediat¡on by an alternate method provided for in
policies or contracts of the Board,

Public participation is not an opportunity to engage in a dialogue with the Board and shall be governed by the
following rules:

1, A participant must be recognized by the presiding officer and must preface comments by an
announcement of his/her name, municipality of residence, and group affiliation, if appropriate;

2. A participant is limited to three (3) minutes' duration; elapsed time will be determined through the use of
a timing device operated by the Board Secretary;

3. No participant may speak more than once and there shall be no ylelding of time among speakers;
4. All statements shall be directed to the presiding officer; no participant may address or question Board

members individually;
5. There shall be no cross dialogue between the participant and the Board and/or Administration;
6. Upon conclusion of a participant's remarks, the presid¡ng officer will acknowledge the individual's remarks

and may respond and/or direct a member of the Administration to respond to an inquiry following the
part¡cipant's remarks or at the conclusion of the public participation session.

The presiding officer may:

a, Interrupt, warn, or terminate a participant's statement when the statement is too lengthy, abusive,
obscene, or irrelevant;

b, Request any individual to leave the meeting when that person does not observe reasonable decorum;
c. Request the assistance of law enforcement officers in the removal of a disorderly person when that

person's conduct interferes with the orderly progress of the meeting;
d. Call for a recess or an adjournment to another time when the lack of public decorum so interferes with

the orderly conduct of the meeting as to warrant such action; and
e, Waive these rules when necessary for the protect¡on of privacy or the efficient administration of the

Board's business.

N.J.S.A. 2C:33-B
N.l.s.A, LO'.4-t2

II. RECOMMENDATIONS FOR APPROVAL

1. PROGRAM/CURRICUI.UM
The Superintendent recommends the following

1.1 ClinicalObservations

Resolved, that the Livingston Board of Education approves the clinical observations as
shown on Attachment A.

I.2 Field Trips

Resolved, that the Livingston Board of Education approves the field trips as shown on
Attachment B.

ROLL CALL VOTE
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2. STUDENT SERVICES
The Superintendent recommends the following:

2.I Out of District Placements

Resolved, that the Livingston Board of Education approves placement for the academic
year 2025-2026 for four (4) Livingston students with disabilities, as classified and
recommended by the Child Study Team, in facilities with tuition costs to be determined
within the limits established by the New Jersey Board of Education as shown on
Attachment C.

2.2 Related Services/Medical Consultants

Resolved, that the Livingston Board of Education approves the following consultants
that will be utilized to provide related services for the 2025-2026 school year:

BILINGUAL CHILD STUDY TEAM EVALUATIONS
Learning Tree Multicultural Evaluation & Consulting, Inc. $880.O0/evaluation

CHILD STUDY TEAM SERVICES
J and B Therapy, LLC $439.00/evaluation

$99.50/hour

OCCUPATIONAL TH ERAPIST
Creative Speech Solutions $400.00/evaluation

SPEECH THERAPIST
Creative Speech Solutions $400.00/evaluation

ROLL CALL VOTE

3. BUSINESS
The Superintendent recommends the following

3.1 SettlementAoreement

Resolved, that the Livingston Board of Education approves the Settlement Agreement
for Case #05-2025 which is on file at the Board of Education office.

3.2 Bvlaws, Policies & Requlations

Resotved, that the Livingston Board of Education approves the following bylaws,
policies and regulations for first reading:

Bylaw #0173 - Duties of Public School Accountant (with revisions)
Bylaw #0L74 - Legal Services (M) (with revisions)
Bylaw #OL77 - Professional Services (M) (with revision)
Policy #L620 - Administrative Employment Contracts (M) (with revisions)
Policy #1636.01 - Notification of Promotion, New Job, and Transfer Opportunities (new
to district)
Policy #2422 - Statutory Curricular Requirements (M) (revised)
Policy #5111 - Eligibility of Resident/Non-Resident Students (M) (with revisions)
Policy #5339.01 - Student Sun Protection (M) (new to district)
Policy #6tIL - Special Education Medicaid Initiative (SEMI) Program (M) (with
revisions)
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Regulation #6117 - Special Education Medicaid Initiative (SEMI) Program (M) (with
revisions)
Policy #6220 - Budget Preparation (M) (with revisions)
Regulation #6220 - Budget Preparation (with revisions)

Resolved, that the Livingston Board of Education, upon the recommendation of Strauss
Esmay Associates, LLP, abolishes the following policies:

Policy #2415.0L - Academic Standards, Academic Assessments and Accountability (M)
Policy #2475.03 - Highly Qualified Teachers (M)

ROLL CALL VOTE

4. PERSONNEL
The Superintendent recommends the following:

4.1 Resionations, Recissions & Retirements

Resolved, that the Livingston Board of Education accepts the resignations of

*as amended from a previous agenda

Name Position Reason Location Last Day of Employment

Eileen Seltzer Playground
Aide Retirement RHE June 30, 2025

Emily Verniero Instructional
Aide Resignation MPE June 30, 2025

Nubia Amparo
Garnica Bello Bus Driver Resignation Transportation June 30, 2025

Necole Gambino ABA Discrete
Trial TA

Resignation Hillside NA

Aviva Bertaccini Instructional
Aide Resignation Collins June 30, 2025

Nicholas
Doblovosky

Instructional
Aide Resignation LHS June 30, 2025

Gianna
Napolitano

Instructional
Aide Resignation BHE NA

Karen Marucci Instructional
Aide Resignation LHS October 3,2025

Max Greenberg Instructional
Aide Resignation Hillside August 29,2025

Carly Foy Playground
Aide Resignation Hillside June 30, 2025

Priya
Krishnamurthy

Playground
Aide Resignation Hillside June 30, 2025

Tanya Lazzarini LPN Resignation BHE September 19,2025
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Resolved, that the Livingston Board of Education rescinds the appointment of
Employee #8L52 to position 0222-O60-ADMIN-003 for failure to obtain the proper
certification to hold said position.

4.2 Leaves of Absences

Resolved, that the Livingston Board of Education approves the leaves of absences of:

Return
Date

Extended
LOA w/o pay
or benefits

LOA w/pay
and benefits

LOA w/o pay,
but with

benefits (íf
apolicable)

Location PositionName

L2/2/202s-
6/30/2026

9/7/2026

8/2s/202s-
9/4/202s &
9/s/202s-

t0/20/2o25xx

70/2L/202s-
L2/7/2025xxCollins

Elementary
School TeacherMelanie Bonannex

NA 9/29/202sNA
Teacher of
Health & PE

9/72/2O2s-
9/26/2025*xJames Merlo HMS

s/LL/20262/LO/2026-
5/8/2026xx

NASchool
Counselor

t2/7/202s-
t/30/2026 e.

2/2/2026-
2/9/2026**

LHSMarjorie Duffy

NA B/26/20263/tB/2026-
6/30/2026x*LHS

Teacher of
Business
Education

3/t7/2026Jonathan Lee

am from a prev¡ous
**Designates time counted toward NJFLA/FMLA

4.3 Transfers

Resolved, that the Livingston Board of Education approves the personnel transfers as

listed on Attachment D.

4.4 Aopointments

Resolved, that the Livingston Board of Education approves the applications indicated

below (x) for emergent hiring for the following appointments under the requirements of
N.J.S.A: 184:16-1 et. seq., N.l.S.A. 1BA:39,L7 et. seq.; N.J.S.A. 1BA:6-4.13 et. seq. All

appointments are contingent upon reference checks in accordance with P.L.2018, c.5'

Name Location Title
Tenure

Track/LOA
Or LT

Replacement

Replacing Guide Step Salary
Effective

Date

Courtney
Ferraro

MPMS
Acting Assistant

Principal
One Year

Acting Position
NA

LAA
MPM
AP

5

$ 120,399,
plus

$2,840
longevity

(pro-rated)

B/2s/202s

Rosemary
Nakashian

BHE
Speech

Language
Specialist

First Year
Tenure Track

reallocation of
KV SSW

position for
case

manaqement

MA t4 $94,900
(prorated)

rt/LL/242s
or earlier if

released

Stephen
Reyes

HMS
Teacher of

Spanish
First Year

Tenure Track
I. Vila

(transfer) MA 13 $91,ooo B/2s/202s

Abigail
Gross*

LHS Teacher of Art First Year
Tenure Track

J. Ostroff BA 4 $59,568 8/2s/202s
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Laura
Seaver* MPE/RHE TOSD F¡rst Year

Tenure Track
I. Gardner/

M. Golden
BA 15 $90,800

( prorated )
9/19/202s

*as a previous agenda

Resolved, that the Livingston Board of Education approves the appointment of the ABA
Discrete Trial TAs and Instructional Aides as listed on Attachment E.

4.5 Substitutes

Resolved, that the Livingston Board of Education approves the appointment of the
individuals listed below to serve as substitutes on an as-needed basis for the
2025-2026 school year:

Teachers
Aviva Bertaccini
Zoe LaSalandra
Rebecca Campbell

Custodial
Euca I Wal ker ( $ 1 B. 50/ h r)

Resolved, the Livingston Board of Education approves the individuals listed on
Attachment F as certified substitutes. These individuals are currently employed by the
District. In the event these individuals are called upon to serve as a substitute, they
will be compensated an additional 950/day (91O/period) for that assignment,

Resolved, that the Livingston Board of Education approve the appointment of the
individual(s) listed below to serve as long-term substitutes as reflected below:

4.6 Extra Period Assiqnments

Resolved, that the Livingston Board of Education approves the extra period
assignments as listed on Attachment G.

4.7 Contract Adiustments

Resolved, that the Livingston Board of Education approves the contract adjustments as
listed on Attachment H,

4.8 Stipends

Resolved, that the Livingston Board of Education approves the individuals on
Attachment I for athletic stipends at Livingston High School forthe 2025-2026 school
year in accordance with the contract between the LBOE and the LEA.

Resolved, that the Livingston Board of Education approves the individuals on
Attachment J for co-curricular stipends at Livingston High School for the 2025-2026
school year in accordance with the contract between the LBOE and the LEA.

Name Location Title
Leave

Replacement or
Lonq Term Sub

Replacing Salary Effective
Date

Jodi Shalom MPE TOSD Long Term Sub L, Seaver $ 13 3/day B/26/202s-
9/22/2025

lodi Shalom Hillside
Intervention/
Enrichment
Specialist

Long Term Sub A. King $351/day
e/2s/202s-
12/7s/2025
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Resolved, that the Livingston Board of Education rescinds the appointment of Tom
Garzon to the Mock Trial Advisor co-curricular stipend.

Resolved, that the Livingston Board of Education approves the individuals on
Attachment K for co-curricular stipends at Heritage Middle School for the 2025-2026
school year in accordance with the contract between the LBOE and the LEA.

Resolved, that the Livingston Board of Education approves the individuals on
Attachment L for District stipends for the 2025-2026 school year in accordance with
the contract between the LBOE and the LEA.

Resolved, that the Livingston Board of Education approves the individuals listed on

Attachment M to be paid for the stipends as listed in the 2023-2028 LAA contract.

Resotved, that the Livingston Board of Education approves Steven Milano as a

Volunteer in the Television Production class at Livingston High School for the 2025-2026
school year.

4,9 Lateral Moves

Resolved, that the Livingston Board of Education approves the lateral moves as listed
on Attachment N.

4,1O Job Descriptions

Resolved, that the Livingston Board of Education approves the following iob
descriptions:

Registrar (to replace the Registrar/Facilities Coordinator job description)
Supervisor of Special Education (7-12) (with revisions)

ROLL CALL VOTE

I. Old Business

J. New Business

III. ADJOURNMENT

EXECUTIVE SESSION

Whereas, N.J.S.A. 10:4-1 gt-:Cq., also known as the "sunshine Law," authorizes a public body to meet in

executive or private session under certain limited circumstances, and

Whereas, said law requires the Board to adopt a resolution at a public hearing before it can meet in such

an executive or private session, now, therefore, be it

Resolved, by the Livingston Board of Education that:

(A) It does hereby determine that it is necessary to meet in executive session on September 9,2025 to
discuss the matters stipulated, in conformance with the subsections of said act which are indicated.
1. Matter rendered confidential by federal law, state statute or rule of court,
2. Matter in which the release of information would impair a right to receive federal funds'
3. Matter; the disclosure of which would constitute an unwarranted invasion of individual privacy

unless the individual concerned shall request in writing that the same be disclosed publicly'
4. Collective bargaíning matters.
5. Matter involviñg the purchase, lease or acquisition of real property with public funds, the setting of

banking rates, etc. where it would adversely affect the public interest if discussion were disclosed.
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6. Tactics and techniques utilized in protecting public property where disclosure could impair
protect¡on.

7. Investigation of violations or possible violations of law.
B. Pending or anticipated l¡tigation or contract negotiation other than collective bargaining agreement.
9. Personnel matters unless the ind¡vidual employees or appointees affected requested that such

matter be discussed at a public meeting.
10. Deliberations occurring after a public hearing that may result in the imposition of a specific civil

penalty.
(B) The matters discussed will be made public when confidentiality is no longer required and formal action

pursuant to said discussion shall take place only at a meeting to which the public has been invited.
(C) No action will be taken.
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Attachment A

Kim Hillman Bay Path University Observation/Clinical Hillside Laura FabrizziolJackie George August 25,2025-June 30, 2026

I
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scHooL GRADE/COURSE MONTH DESTINATION
Secondarv Social Studies September New Jersev Performinq Arts Center
Secondarv Band Mav Dornev Park

Secondarv Grade 7 May Pax Amicus Theater
Secondarv Grade I Ju ne Six Flaqs

FIELD TRTPS

Attachment B
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Attachment C

Total School

$ 68,940.00

5 123,130.80

$ 66,133.80

$ 7,030,00

$ 265,234.60

Extended School Year

Total ESY
Tuition

ESY
Tu¡t¡on

f* ol
Stud

Extraordinary Services

Aide(s)

$ 43,200.00

$ 43,200,00

$43,200.00

#oî
Stud

1

1

School Year 2025-2O26

Total Tuition

$ 68,940.00

$ 79,930,80

$ 66,133,80

$ 7,030.00

s 222.034.60

Tuition
2lJ25-2fJ26

$ 68,940.00

$ 79,930.80

$ 66,133.80

$ 7,030.00

#ol
Stud

1

1

1

1

4

crl
Êltl-l

N

N

N

N

Prooram
TvDe

Emotional
Regulat¡on
Impa¡rment

Autism

Emotlonal
Regulat¡on
Impairment

VoTech

School

Collier School

Deron School

Newmark School

Morris County Vocational
School Distr¡ct

Total

Tvpe
Renewal (R) indicates that the student has been at that OOD school and is continuing to be placed there.
New (N) indicates that the student is a newly placed OOD student or an additional service has been added,
Transfer (T) indicates that the student has been OOD, but has transferred to another OOD school.
New to District (ND) indicated that the student moved in and was already placed OOD.
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2025.26 PERSO N N EL TRANSFERS

2025.26 POSITION TRANSFERS*

Attachment D

from previous agenda
x*as appointed on the 5/13/2025 agenda

xamended from previous agenda

Effective
Date(s)

Bl2s/202s

Replacing

C, Ferraro

Location

BHE

Transferring To

Elementary School
Teacher

Location

CESTX

Transferring
From

Elementary School
Teacher

Name

Donna Feldmanx

Effective
Date(s)

8/2s/2O2s-
6/34/2026

PTR# to be
created/restored

2231-050-SCt7t2-Ot2
(legacy 1004-080-ELEM-0 17)

New
Location

LHS

TTlLOA

LOA

Current
Location

Collins

PTR #

1004-080-ELEM-0 17-LR
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Storl Dote

B/25/202s

Bl27/202s

9lB/202s

9lB/2025

91212025

e/2s/202s
Bl25/202s

B/25/2025

B/25/202s

B/25/202s

912/2025

B/2s/202s

9/2/2025

TotolSolory

$3s.Br 7

$34,8r 2

$34,8r2
(proroted)

$27,961
(proroted)

$34,8r 2

$32,048

$34,8r2

$34,8r 2

$27,991

$27,991

$27,991

$27,e91

$34,8r 2

Step

2

I

I

I

I

6

1

I

I

I

I

1

I

Guide

TA

TA

TA

Compus Aide

TA

I&KA

TA

TA

I&KA

I&KA

I&KA

I&KA

TA

Posilion

ABA Discrele TriolTA

PRIDE TA

ABA Discrele TriolTA

Compus Aide

ABA Discrete TriolTA

lnstructionol Aide

Teocher Assistont - ERI Progrom

Teocher Assistont - ERI Progrom

lnstructionol Aide
lnstructionol Aide
lnstruclionol Aide
lnslructionol Aide

Life Skills TA

Nqme

Bonvini, Luco

APPO'NÍMENTS

Bonofe de Moroes, Andreo

lvonovo, lveto

Murphy, Alison

Vieiro, Somonlho
Addison, Ashley

Greenberg, Mox

Hillmon, Kim

Vieiro, Michoel
Huo, Solly

Ruton, Elizobeth

Sibondo, Coro

Kornessis, Sofio*

Locolion

IRANSFERS

HMS

BHE

BHE

BHE

BHE

COL

HIL

HIL

HIL

RHE

MPMS

MPMS

LHS

Attachment E

*omended from previous ogendo
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Attachment F

Locotion lqst Nome First Nome Position

COL Chhodwo Khyoti lnstruclionol Aide

COL Dovis Cothy lnstructionol Aide

COL DeFurio Cindy lnsiructionol Aide

coL Dente Moureen lnstrucfionol Aide

COL Fern Lourie lnstructionol Aide

COL Griffin Nicole lnstructionol Aide

coL Kahl Liso lnstructionol Aide

coL Krovetz Pomelo lnstructionol Aide

COL Posquoroso Morleno lnstructionol Aide

coL Romero Yodiro lnstructionol Aide

COL Wilder Ellen lnstructionol Aide

HIL Akyureklier Tuloy lnstructionol Aide

HIL Cosole Borboro Ann lnstructionol Aide

HIL Dovner Moxine lnstructionol Aide

HIL Gregory-Egypt* Shorron lnstructionol Aide

HIL Hillmon Kimberly Teocher Assistont ERI

HIL Kone Shori lnstructionol Aide

HIL Schoenboch Michelle lnstructionol Aide

HIL Siefonelli* Liso lnsiructionol Aide

HIL Zeledon Morin Christen lnstructÌonol Aide

MPE Almgren Louro lnstruclionol Aide

MPE Atkins* Morgoret lnstructionol Aide

MPE Bosorob* Suson lnstructionol Aide

MPE Covolie Monico lnstructionol Aide

MPE Dogistino Amy lnstructionol Aide

MPE Fobrizio* MoryEllen lnstructionol Aide

MPE Kotyol Soniko lnslructionol Aide

MPE MehTo* Sejol lnstructionol Aide

MPE Shirozi-Whong Mohnoz lnstructionol Aide

MPE Zolno Noncy lnstructionol Aide

LHS GeIz Potrick Job Cooch
*required lo renew subsfitufe cerfificote during lhe 25-26 SY

September 9,2025



Effective Dote

9 /1/202s - 6/30/2026

9/181202s -311912026

9t1B/202s - 3/19/2026

9/18/202s - 3/19/2026

91112025 - 6/30/202s

91112025 - 6/30/2025

9 /1/2025 - 6/30/2026

9/1/2025-9/181202s
9/1/202s - 11/s/2025

9/1/2025 - 11/s/202s

9lt /202s - t1/19 /2025
912/202s - 9/26/2025

9/2/202s -9/26/202s
9/2/2025 - 9/26/2025

9/2/202s - 9/26/202s

9/2/2025 -9/26/202s

9 /1/2025-lr /5/202s
11912026 - 1/23/2026

# Closses

o.2

0.2

o.2

0.2

0.4

o.2

0.1

o.2

o.2

0.2

0.2

o.2

0.2

o.2

0.2

o.2

0.2

0.2s

Locotion

LHS

HMS

HMS

HMS

HMS

HMS

LHS

LHS

LHS

tHs

LHS

LHS

LHS

LHS

LHS

LHS

LHS

LHS

Posilion

Teocher of Tech Ed

TOSD

TOSD

TOSD

TOSD

TOSD

Teocher of Tech Ed

Teocher of Moth

TOSD

TOSD

TOSD

TOSD

TOSD

TOSD

TOSD

TOSD

Teocher of PE/Heolth

Supervisor

Nome

Chrislopher Conroy

Brooke Newmon

Deonno locullo
Kotie Fierro

Kote SchwÌndel

Lenore Gollo

Megoro, Brion

Priti Peklo*

Amy Meyer

Nicolo Poposki

Nicolo Poposki*

Mory Smith

Amy Meyer

Morgoret Lofferty

Tonis Chovonne
Emily Monn

Asimou, Eugene*
Brion Corey

Attachment G

*omended from previous ogendo
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Etfeclive Dole
9/1/2025

I /1/2025
9/\ /202s
9/t /2025
e/t /2025
9/t /2025
9/1/202s

9/1/202s
9 /t /2025
9/1/2025

9/1 /202s
9/t /202s
9/5/2025
9/1/202s

I /1 /202s
9 /t /202s
I /t /2025
9/t /2025
9/t /202s
9/1 /202s
9/t /202s
9/t /202s
ell /202s
I /1/2025
9/1/202s

9/t /202s
9/1/2025
9/1/2025

9/1 12025

9/1/202s

9/1/202s

9/t /202s
9/1/2025
9/1/202s

I /1 /202s
I /1 /202s
9/1/2025
9/1/202s
9/t /2025
9/1/2025
9/1/2025

9/t /202s

FTE

r.00

ì.00

r.00

1.00

1.00

r.00

1.00
'I .00

1.00

r.00

1.00

r.00

t.00

ì.00

L00
r.00

1.00

r.00

r.00

r.00

I -00

r.00

1.00

1.00

1.00

1.00

r.00

r.00

1.00

r.00

L00

r.00

1.00

L00

L00

1.00

r.00

r.00

r.00

ì.00

r.00

1.00

Totol Solory

$87,97r.00

$,l20,ó89.25

$r2ì.998.88
$77,246.4O

$ r 03,897.s0

$79,346.4A

$r 09.440.90

$82,443.9O

$79,Osg.72

$99,ó4s.00

$122,s61 .4e

$75,s7ó.00

$28,414

$98,57ó.00

$1 r2.4ss.00

$s7, ì 98.32

$80,284.óó

$r r ó,550.00

$64,402.6s

$r20,3ì ó.s9

$103,727.OO

$46,564.00

$73.046.4O

$95,ss0.00

$92,8r 9.00

$97,667.OO

$97,667.OO

$r 24,508.43

$77,443.78

$e9,330.00

$123,3r8.r 8

$73,752.22

$r r 2,455.00

$ì 02,83s.00

$r03.727.00

$1 14.tO7 .7O

$53,s r ó.87

$124,ó42.08

$69,932.88

$69,932.88

$72,388.72

$95,849.00

Iongevity

$0.00

$0.00

$0.00

$0.00

$0.00

$0.00

$2,s40.00

$0.00

$0.00

$0.00

$4.740.00

$0.00

$0

$0.00

$0.00

$0.00

$0.00

$0.00

$2,s40.00

$0.00

$0.00

$0.00

$0.00

$0.00

$0.00

$0.00

$0.00

$3,ó90.00

$0.00

$0.00

$2,s40.00

$2,s40-00

$0.00

$0.00

$0.00

$2.540.00

$0.00

$3.óe0.00

$0.00

$0.00

$2,s40.00

$0.00

ACE

$87r.00

$4,08r.25

$2,280.88

$3,ó78.40

$4,947.sO

$3,778.4O

$3.700.e0

$3.925.90

$3.O4O.72

$4,745.00

$r,2ì 3.48

$37ó.00

$o

$97ó.00

$5,3s5.00

$2,266.32

$t,766.66

$5,s50.00

$r,r 37.ó5

$598.59

$1,027.00

$0.00

$3.478.40

$4,ss0.00

$9 r 9.00

$9ó7.00

$9ó7.00

$4,2r 0.43

$766.78

$4,730.00

$4,r70.r8

$730.22

$s,35s.00

$s, r 3s.00

$ì,027.00

$s67.7O

$t,579.87

$r,234.08

$2,3ó4.88

$2,3ó4.88

$1 ,21ó.72

$949.00

Bqse Solory

$87, r 00.00

$r r ó,ó08.00

$r r 9,7r 8.00

$73,5ó8.00

$98,950.00

$7s,só8.00

$r 03,200.00

$78,sr 8.00

$7ó,0 r 8.00

$94,900.00

$r r ó,ó08.00

$7s,200.00

$28,414

$97,ó00.00

$r07,r00.00

$s4,932.00

$78,s ì 8.00

$r r r,000.00

$ó0,72s.00

$r r9,7r8.00

$ r 02,700.00

$4ó,5ó4.00

$69,só8.00

$9r,000-00

$9 r ,900.00

$eó,700.00

$9ó,700.00

$r ró,ó08.00

$76,677.OO

$94,ó00.00

$ ì ì ó,ó08.00

$70,482.00

$r07,ì00.00
$r02,700.00

$ r 02,700.00

$r r r,000.00

$5r,937.00

$r r9,2r8.00

$ó7,só8.00

$67,568.00

$68,ó32.00

$94,900.00

Step

12

17

17

7

t3
9

\4
8

7

14

t7
il
6

\2
'I 5

8

B

tó

t1

17

16

4

7

IJ

t2
ró

ló
17

t0
12

17

OG
l5
tó
16

l6
6

t7
4

4

OG
14

Guide

MA+32

D

MA+1 ó

MA+32

MA+32

MA+32

MA+32

MA+32

BA

25-Hr BD

D

MA+32

AS-I O

MA+32

MA+32

FS-l 0

D

Cusiodiol

MA+I ó

BA+l ó

BA+l ó

MA+32

NCSN

MA+32

MA+32

FS

MA+32

MA+32

AS.I O

D

AS- 1O

Posilion

Nurse

School Counselor

School Psych (LINKS)

School Counselor

School Counselor

School Counselor

School Counselor

School Counselor

School Psych

School Sociol Worker

Tech Cooch
Nurse

25-Hr Bus Driver

Tech Cooch
School Counselor

Admin Secy

School Psych

School Counselor

First Secretory

School Psych (LINKS)

Tech Cooch
Cusiodion
School Sociol Worker

School Counselor

Nurse

Nurse

School Nurse

School Counselor

Nurse

LDT-C

School Counselor

First Secretory

School Psych

School Counselor

School Sociol Worker

Tech Cooch
Admin Secy

School Psych

School Counselor

School Counselor

Admin Secy

Nurse

t¡rsl Nome
Kotherne

Lori

Notolie
Devon

Adom
Michoel

Kimberly

Thereso

Amondo
Sori

Dovid

Pielrino

Vincenzo

Donielle

Therese

Michelle
Nicole

Morjorie

Polricio

Jenno
Ellen

Fronkwill

Meredith
Nicole

Liso

Kothleen

Deno

Nicholos

lrino

Somonthc

Donielle

Gino
Soboh

Soroh

Kristy

Liso

Filono

Jennifer

Donielle

Donielle

Noncy
Ashley

Lost Nome
Booch

Bolosic

Bouer

Berger

Benyonn

Buonomo

Compbell

Connone

Cloyton
Coppleson
D'Addozio

Doly

DeFeo

DeGrow
Desomours

Distosio

DiStefono

Duffy

Fernondez

Ficocci
Fishter

Froncisco

Fronco

Frottoroli

Goromello

Giordono

Goldberg
Guordobosco
Guevo

Holloron

lonnuzzi-Curcio

loviero

Jodboboei
Joseph

Knopp

LeBlonc

Leechow

Lernihon

Monono
Moxwell

Meehon
Messer

Attachment H
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9/\ /202s
9 /1 /2025
9/1/202s
9/t /2025
9/t /2025
9/t /2025
9/1/2025

9/t/2025
9/\ 1202s

9/1/2025
9/t /2025
9 /1 /202s
9/t /2O2s

9/1 /2025
9/t /202s
e/1/2025

9/1/2025

9/1/202s
9/t /202s
9/1 /2025
9/1 12025

9/1/202s
9/t /202s
e/1/202s

r.00

1.00

1.00

r.00

I -00

t.00

r.00

r.00

1.00

r.00

r.00

1.00

t.00
1.00

r.00

1.00

r -00

ì.00
r.00

r.00

ì.00

ì.00

1.00

r.00

$122,438.40

$ r03,3ó2.00

$74,913.72

$122,102.47

$óì,1r9.r4
$126,8O1 .72

$41,0r 4.00

$ r r 9,523.20

$83,33ó.40

$ r 0,502.00

$ì r 9,700.00

$Bó, r r 8.90

$8s,850.00

$126,312.9O

$ 107,985.85

$só,738.78

$104,498.75

$99,294.OO

$r 25,1 05.40

$s6,94s.82

$123.9Oó.94

$99.330.00

$122,438.O4

$76,378.2O

$0.00

$0.00

$3,ó90.00

$3,ó90.00

$0.00

$3,ó90.00

$0.00

$0.00

$0.00

$2,540.00

$0.00

$0.00

$0.00

$3,ó90.00

$3,ó90.00

$2,s40.00

$0.00

$0.00

$2,s40.00

$0.00

$3,óe0.00

$0.00

$0.00

$3,ó90.00

$s,B3o.40

$4,922.00

$741 .72

$t,804.47

$2,305. r 4

$3,393.72

$0.00

$2,9 r 5.20

$3,9ó8.40
gs.262.OO

$s,700.00

$4, r 00.90

$850.00

$ó,0r 4.90

$r,ses.8s
$2,261 .78

$2,s48.7s

$494.00

$5,957.40

$2,013.82

$3,608.94

$4,730.00

$s,830.04

$2,2Oó.2O

$r r ó.ó08.00

$98,440.00

$70,482.00

$ r r ó.ó08.00

$s8.8r4.00

$119,7r8.00

$4r,0r 4.00

$r r ó.ó08.00

$79,3ó8.00

$ r 02,700.00

$r r4,000.00

$82,0r 8.00

$85,000.00

$r ró,ó08.00

$ r 02,700.00

$s r ,937.00

$r 0r,9s0.00

$98,800.00

$r ró,ó08.00

$54,932.00

$r ì ó.ó08.00

$94.ó00.00

$r ró,ó08.00

$70,482.00

17

OG
OG

t7
il
17

I
t7

t0
tó
16

9

t3
17

ìó
6

r3

t5

17

I
t7
l2
17

OG

MA+32

MA+32

FS-l 0

MA+32

AS-IO

BUS35

MA+32

D

MA+32

BA+Ió

MA+32

AS-10

D

MA+32

AS-I O

MA+32

MA+32

MA+32

FS-I O

LDT-C

School Psych

First Secretory

Tech Cooch
Admin Secy

School Psych (LINKS)

Bus Driver

Teocher of Business Ed

School Sociol Worker

School Counselor

School Psych

College Counselor

Nurse

LDT-C

School Sociol Worker

Admin Secy

School Psych

LDT-C

LDT-C

Admin Secy

LDT-C

School Psych

School Counselor

First Secretory

Emily

Kothryn

Deboroh

C. Lori

Michelle
Noncy

Alon

Doniel

Kyoyoni

Tino

Stephonie

Nicole
Heother

Eileen

Boníe

Jennifer

Mollory

Sobino

Peorl

Nicole

Loren

Godi

Amy

Goil

O'Neìll

Otterbein
Poolello

Perez

Peters

Petryno

Predestin

Quockenbush
Reese

Rengo

Rosenblum

Roihmon

Ruesch

Solodino

Sotin

Schroeder

Seidmon

Sesso

Silvo

Soutor

Svetvilos

Ulysse

Wosser

Wriit
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2025-26
LHS ATHLETIC STIPENDS

Position
2025-2026
Amount

Recommended

Football Assistant Coach (.5) S4,882.50 Ron Barbella (OD)

Attachment I

September 9,2025



2025-26
LIVINGSTON HIGH SCHOOL CO.CURRICULAR STIPENDS

Position
fof

Positions 2025-2026 Recommended

Envirothon L s1,305.00 Deborah Baumgartner

Mu Alpha Theta Mathematics Honor
Society*

L
s6s2.s0
56s2.so

Patrick Catalano
Sarah Jang

Math Team Advisor* I s978.so
s978.s0

Patrick Catalano
Jeffrey Lapidus

National Science Honor Society t S978.so
S978.so

Michelle Augliera
Julianne Caccavale

Forensics & Debate Team 2 s3,913.00 Alec DiNapoli

* Computer Lab Extended Hours (Art,

Business, Math, Tech & Photoshop) - 2

hours per week, 34 weeks
S4O.S5 per hour Business & Tech: Shawn Rembecky

Detention AM/PM 527.43/hr Jessica Rettagliata

Saturday Detention ias.7elhr Ken Maclver

Attachment J

*amended Írom previous ogenda

September 9,2025



202s-26
HMS COCURRICULAR STIPENDS

Position # of Positions 202s-2026 Recommended

OSE Science Materials Manager 2 position

5s4.23/hr
up to thirty
(30) hours

each

Breanna Willard
Jessica Cumbo

Science Olympiad I Sgza.so
Sgza.so

Jennifer Fredericks
Joseph Velardi

Attachment K

September 9,2025



2025-2026
DISTRICT STIPENDS

Attachment L

2025-2026 RecommendedPosition # of positions

Jessica SentalL 55,237Media

Melissa DeAngelus
Natalie Bray

Dani Morales
Susan Stevenson

L

Sars
s81s
s8Ls
s8Ls

Home Economics

Kristina DuganL $s,z3lCoordinator of ESL

S788 Lisa BonviniTA Coordinator L

September 9,2025



Security Stipend

Mentoring Stipend

LAA Stipends 2O25-2O26

Shawn Kelly - Principal (HMS) $4,000

Carlos Gramata - Principal (HIL) $2,000

Bronawyn O'Leary - Principal (MPM) $2,000

Attachment M

September 9,2025



Attachment N

Lateral Moves

Effectivê Dâtê

9l1t2a

9t1tza

9t1t2a

911125

9t1125

9t1125

9t1t25

9t1t25

9t1/25

9t1t25

9t1t25

9ht25
911125

ehl25

9t1125

9t1125

911125

911t25

9t1t2Ê

9t1t25

911t2â

9t1t2a

9l1t2a

9t1t2a

2025-2U26

ToÞl Salaru

$78,518

$79,568

$69.568

$69,568

$78,518

$98.950

$83.200

$82,0'18

$69.568

$120.298

$107 100

$72,s68

$ 1 02,700

s71.568

$76,0'18

$110,390

$94.600

s94 600

$76,068

$75,018

$69.568

s90.250

s94.600

$83,368

Olhêl

$0

$o

$0

$0

$o

s0

$0

$0

$0

$0

s0

$o

$o

$0

$o

$0

$0

s0

$o

$0

$0

$0

s0

$0

$0

$0

$0

$o

$o

$0

$0

$0

$0

$3.690

s0

$o

$0

$0

$o

$3.690

$0

so

$o

$0

$0

$0

$0

$0

Basê Salaru

$78,518

$79,568

$69.568

$69,568

$78,518

$98.950

s83.200

$82,0't8

$69,568

$1 16.608

s107 100

$72,568

$102.700

$71.568

$76,018

$106,700

$94.600

s94 600

$76.068

$7s.018

$69,568

s90.2s0

$94,600

$83.368

Sho
I
I

7

I

11

I
7

17

15

6

16

4

7

't6

12

12

8

5

7

11

12

'10

Scâb
M^+32

MA+I 6

BA+1 6

MA+32

MA+32

MA+32

MA+32

2MA

MA+,I6

MA+t6

MA+32

MA+16

MA+32

MA+32

MA+1 6

2MA

MA+32

[rA+32

MA+1 6

2î25-2î28

Tobl Sâlaru

s76 06a

$75.56E

$67.568

sæ.56A

$76.068

$95,000

s77.200

$79,568

$63,568

$ 110.390

s98.800

$68.568

$94,700

s67.568

$69.568

$106,390

$87.1 00

s91 0m
$72,068

$68,568

$63,568

s47.200

$91,100

$79,368

Othêr

s0

$0

$0

$0

$0

$0

$0

$0

$o

$0

s0

$0

$o

$0

$0

$0

$0

so

$o

$o

$0

$0

$0

$0

Lonoevitv
so

$0

$0

s0

$o

$o

$0

$0

$0

$3.690

$0

$o

$o

$0

s0

$3,690

s0

s0

$o

$o

$0

$0

$o

$0

Base Salary

s76.068

$75,568

$67,5ô8

$63.568

$76,068

$95.000

$77.200

$79,568

$63,s68

$106.700

s98.800

$68,568

$94,700

$67.56a

$69,568

$102,700

s87.100

$91 000

$72,068

$68.568

$63.568

s87.200

$91,100

$79,368

StêD

I
9

9

7

I
'13

11

7

16

15

6

4

7

16

12

12

I
5

7

11

12

10

Scal€

l,lA+16

BA

BA+16

[¡A+1 6

[¡A+1 6

BA+1 6

[¡A+1 6

BA+I 6

t\.,t4+16

BA

[44+16

BA+1 6

MA+16

MA+16

School

LHS

Harison

BHE

RHE

HI\4S

Coll¡ns

BHE

LHS

Ht\4S

LHS

LHS

LHS

LHS

RHE

LHS

HMS

HMS

BHE

BHE

LHS

LHS

Collins

Coll¡ns

H¡JS

Pogition

Teeche¡ of Sc¡ence

Elementary School Teacher

Elementary Schæl Teacher

EleñentãN School Teacher

sAc

T€achêr of Hêalth & PE

Teacher of Enqlish

Teãcher ofAd
Teâcher ol Sôciâl Slud¡es

Teacher ofScience

Teacher of Social Studies

Kindeaoeden Teacher

TOSD

Teacher of FCS

Teacher of ESL

Ieacher of Science

Elementary School Teacher

lnteruention/Enr¡chment Spec.

Teacher of Sc¡ence

F¡rsl Nañê
Sâmenthe

ñãbilâ

Meqhan

Ati

Emily

Kelly

Jacquol¡ne

Anthony

Michael

Vidoriã

Mâ*
Niæle

Jason

Brooke

Maruaret

Danie¡le

Pefick

SaÉh

Krystjna

Zaa
Râchel

Jennifer

Katelyn

Breanna

Last Name

Clark

Cohen

Destefano

Feeney

Fêmia

Fischêr

Gerst

Gioioso

Grânito

Guzman

Hovle

Korfin

Lâfferty

Morales

Nenn

O'Brien

Riqqi

Rizv¡

Skerker

Vernol¡@

Viverito

Willard
*as amended ftom a previous agenda

September 9.2025



LIVINGSTON SCHOOL DISTRICT
Livingston, New Jetsey 07 039

Rer¡istrar

OUALIFICATIONS:

1. Bachelot's Degtee preferred.
2. Ability to effectively provide service to stakeholders.

3. Ability to effectively prioritize work, orgarize and evaluate data, and provide reports.

4. Profìcient on all Microsoft Offìce Applications and Google platforms.
5. \{/orking knowledge of Student Information Systems.

6. Abìliry to work a flexible schedule to âccommodate the duties and responsibilities of the position
7. Ability to develop artd maintain cordial and supportive telationships with members of

administration, staff, students, parents, and community members.

8. WilLingness and ability to improve skills necessary for the efficient and effective operation of the

offìce to which assigned.

9. Such alternatives to the above qualifìcations as the Board may find apptopriate.

REPORTS TO: School Business A.dministrator

JOB GOALS: Facilitate smooth operation of the district's registration processes and assist in
inputting new student dztz into the district's student information system.

IOB RESPONSIBILITIES:

1. Perform all aspects of new student registration, collection, verifìcation, and follow-up of all

paperwork and entry into the computer system (Preschool through Grade 12).

2. Communicate the registration process and appropdate district policies and procedures to all new

students/families and continue to adapt this process to meet the needs of an evet-changing and

diverse communify.

3. Create and provide support to all families regarding the Student Information Parent Portal.

4. Ensure accurâre and complete input of student and family data into the student information
system with tevised data as needed.

5. Responsible for obtaining updated rental information to ensure residency compliance.

6. \X/ork closely with appropúate district staff when needed to verify residency compliance.

7. Addtess incoming inquiries and concerns regarding registration. SØhen necessary, direct to
appropriate individuals within the district fot tesolution. Responsible for following all items

through to closure.

8. \X/ork with the administration on school assignments and communicate information to the

appropriate school and district staff.



9. Prepare and maintain an ongoing census of all incoming students, as well âs current student
enrollment listings by grade and school, and perform analysis as requested.

10. A.ssist administrative staff in the pteparation of reports, enrollment dzta, and other materials as

requested.

11. Process student summer elementary withdrawals from the district.

12. \Øork closely with the Manager of Communications to prepare and update registration
information for placement on the district's website.

13. Recommend improvements to processes and forms to further enhance the registration.

14. Support front desk personnel by answering incoming calls, visitors, and delivedes.

15. Petfotm other duties and responsibilities incidental to the office or as assigned.

TERMS OF EMPLOYN{ENT:

This is a non-affthated, twelve-month position with compensation to be negotiated with the
Superintendent and approved by the Board.

EVALUATION:

The performânce of this position will be evaluatecl annually by the Business Administrator in
accordance with the provisions of the Board's policy on evaluation of professional personnel.

Approved: September 9, 2025



LIVINGSTON SCHOOL DISTRICT
Livingston, New JerseY 07039

SUPERVISOR OF SPECIAL EDUCATION S+UDENHERI¡IEE$IIH7- 12)

QUALIFICATIONS:

l. Possess certification as a Teacher of the Handicapped. Teacher of
Students with Disabilities or one of the Educational Services
endorsements (i.e. Learninq Disabilitv Teacher Consultant or School
Psvcholooist). as well as Supervisorv certification.

2. Masters deqree in Special Education or a related field
3. ln-depth knowledoe of N.J.A.C.6A:14. Special Education and IEP

svstems/software.
4. Demonstrated ability to deliver hiqh-qualitv professional development

aliqned with district qoals
5. A minimum of five (5) vears of successful teachinq/soecial education

experience, oreferably in more than one level.
6. Proven leadership, accomplishment and initiative as a teacher, coach.

Child Studv Team member or supervisor.
7. Demonstrated understandino and implementation of various forms of

student assessments.
8. Ability to effectivelv communicate and work well with students' staff'

administrators. parents and community members.
l: Possess €erti{ieetier} as a Teaeher ef the Hendieapped; Teaeher of Sttldents with

Ì-'issbilities er ffie
ee*ifieation

@
4, Proven leadership, aeeemplishment and initiative as a teaeheq eeaeh er superviser'

benehmarks fer eumulative pregress indieaters and related distriet and state assessments,

Ç l,*rervledge ef NJ state €ede and Regulations pertaining te speeial Edueatien,

?, Iãrewledge ofbest praetiees and eurent developments in edueatienal theory and praetiee'

8, Ðemenstrated urderstanding and irnplementetion ef varietrs forms of student

essessments
9, Ikolvtedge ef te

10, 
^bif 

ity te design-and implement prefessienal learning aetivities in beth eentent area and

P€dags€)"
I I : 

^bility 
to wrderstand methedelegies f€r' integratien ef teeh*ology to meet tlrc n€€ds of

@ie*
12, ,\bility te effeetively eemmunieete and werk rvell rvith students; staff; perents and

€€mffiliqËn€mbers
13, 

^bility 
te design, write end implement eurrieulum that refleets the Pre K 12 seepe in

l#
I ,1, Ðemenstrated understanding ef the needs ef speeial edt*eation students and the

Formattedr Normal (Web)



m inebeing apprep

@
I5, ,4bility te assess-eurrieulurn te determ,ne rvhethe- tlre eurrent p"aetiee-isaddressinFthe

?*s-eenfi¡q¿,

Feentent areas írn

REPORTS TO:
Services'

Assistant Superintendent ofSpecial Education and Student Personnel

JOB GOALS-: Establish, set f'orth. and maintain a vision of a standards-based instructional
þrogram for designated content areas, grades 7 - I 2. for all leamers. Create and utilize a varietv
of assessment instruments to drive the instructio4al and professional development programs for
designated content areas.

Develop and implernerrt interventions. extensions and enrichment. be]¡ond the core instructional
Þrogram, to increase student achievement for all students. Coordinate. direct or particirrate in
Þrograms which suÞport. clarify or explain educational objectives to the communitv.

This position will also be responsible for all other duties as assigned bv the Assistant
Supcr!¡tçndçn! t-or S¡,rdent Services.
Fstablish; set reftl

ef assessment instruments that rvilI drive the irstruetionnl and pro{bssioral de¡.elepment
@

Þevelop and imprement interventionsrextensions and enriehment; beyonêthe eore instruetional
ËreÊran#e inereasætudcnt aehievement fs' all students, eeerdinâtcr direet er partieipate ir+

@rexplain edueati

JOB RESPONSIBILTTIES:

l. Represents the district in regard to legal and state meetings.
2. Formulates proposals for the development and revision ofpolicies pertaining to special

education programs.
3. Establishes and monitors procedures for the screening_olacement. evaluation"

assignrnent. and ¡eappraisal ofstudents with regard to the special education program.
4. Evaluation of designated staff utilizing the Danielson Framework
5. Ensure cornpliance with state and federal regulations goveming special education

programs and seryices.
6. Interplglling spçqial€dqcation programs as well any state reporting to the School Board.

staff" and the public.
7. coordinate. develop, implement and revise.when needed. a curriculum reflecting the

secondary scope (grades 7-12)in designated content areas with resoect to concepts,
knowledse and skills in terms ofcuffent research forspecial needs students with
curriculum supervisors.

8. Partner school principals and content supervisors with planning and implementing
effective school-based special education and general education pro&rams and intervention



g. Conferences with parents/guardians ofstudents enrolled in special education programs to

address and resolve concems.
I 0. Review and evaluate special education orograms to ensure objectives for student

education are met.
I l. Provides expenditure control for requisitioning and ordering equipment and materials for

the sps:cial education program.
12. Assess and identifv special education program needs and provide recommendations

reggrding fufure special education ecuipment. program. and personnel requirements.

13. Assist the human resources department with interviewing and recommending qualified

candidates for spçqial education proft
14. Supervises the development of in-service proqrams for spegigl Éduç4!8!!!c!sQ¡4çl-
I 5. Directs the p¡eoaration of reporls as required by fede¡al. state. and local regulatory

asencies.
16. Facilitate interagency planning between the school division and external service

providers.

17. Ensure accurate record keeping ofstudents receiving special education services for state

and local reporting.

[, Gellaberate rvith prineipals; ether supervisers and teaehers in the imprevement and

@
@
@ine*

+ Ðevelep and implement ef a variety of assessment teels designed te assess and rnoniter
sfudent aehirYeÍrcrÌt m
pregrfams:

is'
6, Serve as rele rnodel for all teaehers in the delivert ofinstrtretien and in the pursttit of

7, 
^ssist 

teaehcrs with implementation of eontent via elassreem visitations; the m€deling of
lessens and festering efa team teaehing envirenment,

8, Àssist in the develepment efa parallel eurrieulum fer speeial edueatien students and

trai+ing in the eellaberative edueatiên m€del withindesignatcd eêntcnt êr€a te ensure

9: eondB€t treifting in and assist tesehers v/ith the development Ênd implementetion ef
interventiens; ext

I 0, Ðevelep, eoerdinate and eonduet professienal develepment oppertunities in related

€en{;en@agog)¡:
I I, Suppo* distriet initi+tives and *eeeuntability prepesals that-are designed te assist with

¡apreving-i+struetion'
12, Cellaberate rvith prineipals in the supervisien and evaluatien efteaehing staffmembers,

13, Revielv and reeemmend instrtretional and support materiels ander equipment for
d€si€nå+eéeentent-atea

15, eollaberate rvith prineipals in the reen¡itment; erientatien and teaehing assignment ef
@

I 6, Serve as liaisen for eentent area prqieets irwelving eemrnunity partners in business;

ing'



ing+.
18, r\ssists in the eveluetion efout ef diet-iet faeilities end pregrams,

This position will also be responsible for all other duties as assigned by the Assist¿nt
Superintendent for Student Services.

TERMS OF EMPLOYMENT¡

Twelvo month position, with compensation in accordance with the negotiated agxeement.

EVALUÂTION:

Performance ofthis position will be evaluated annually in accordance with the provisions ofthe
Board's policy on evaluation ofcertifìed personnel.

Board approval date: March 14,201 I
Revised: September 9. 2025
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0173 DUTIES OF PUBLIC SCHOOL ACCOLTNTANT

The Board of Education shall cause an audit of the annual financial statements to be

made oursuant to N.J .S.4. 184:23-1 et seo.. and shall ensase. conduct the annual

audit. only a licensed public school accountant who has an external peer/qualitv report
B the

ñnranfrn llonarol +L^ T T-ì+^l Q+^+oo /T T Q ffn.'ararmonf Þ-infì rìf+:^^ Q+^^ qq^ Pller
\Mashinston- DC I The Roard shall ensure that the external neer/oualitv

report is completed within the time established b)¡ the Government Auditing Standards

issued b]¡ the Comptroller General of the United States unless the accountant or firm can

show good cause as to whl¿ there is a dela)¡. þ

with N,J,r\,e , 6r\:23¡\ 16,2(i) 1,; unless the aeeeuntant or firrn ean shew goed eause as te

rvhy there lvas a delay eempleting sueh repert within the required timelines established

by Gevernment ¡\udíting Standards; issued by the eemptreller General of the United
States=

The Board shall+\¡il+ require the submission of the most recent external peer/quality report

and letter of to the Board for review and evaluation prior to gach_thc

appointment of theg licensed public school accountant to conduct the annual audit in
onnn Áonoe t ri +Lo ^*^.'.i S1ONS ^fl\TTLlf 6, 12^.t6^1l;\1

The Board shall_\#i+l-acknowledge the receipt, revielv, and evaluation of the external
peer/quality report in the public session and Board minutes in which the Board authorizes

the engagement of the accountant or fìrm to perform the audit @
with N.J.A.C. 6A:234- I 6.2(i)2.i.

The Board shall_will-require the submission of an updated external peer/quality report of
the engaged licensed public school accountantr within thirty days after the issuance date

of the external peer/quality report if such the-report is issued prior to the date of the audit

opinion for the most recent hscal in accordance with the nrovisions of N.J.A.C.

6A:23A-16.2(.i\2.1i.

In accordance with NJOMB Circular Letter 98-0fl!08, Single Audit Policy for
Recipients of Federal Grants. State Grants. and State Aid. including any amendments or
revisions thereto. the Board shall ensure the public school accountant will-provideg a
copy of the most recent external peer/quality report to the New Jersey Department of
Education, within thirty days after the initial engagement of a licensed public school

1
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accountant or firmbFthe-Beard and within thirty days after the issuance of a subsequent
peer/quality in accordance with the nrovis of N.J.A. C. 6A:23 A-1 6.2( i\2.iü.

The Board shall engage a public school accountant during the audit engagement period
for non-auditing, management, or other consulting services only if 1bç_s*eh-services
comply with the independençst standards as established in Government Auditing
Standards (Yellow Book) by the Comptroller General of the United States in accordance
with the nrovisions of N .J.4. C. 6A:23 A-16.2( i\3

The Commissioner of Education may
prohibit. for good cause. the Board from engaging a particular licensed public school
accountant, or may be-directed the use of a process for bfthe€ommissiener-on-af+seess
*e+s'e#in-the appointment of a licensed public school accountant pursuant to N.J.A.C.
6A:23A-16.2(i)4.

The public school accountant shall wi$complete the annual audit as required by the New
Jersey Department of Education and N.J.S.A. l8A:23-!L Each annual audit shall
include an audit of the books, accounts and moneys, and p_verification of all cash and
bank balances, of the Board and of any ofhcer or employee thereof and of moneys
derived from athletic events or ltrç_otheractivities of any organization of public school
student pupils conducted under the auspices of the Board, from the date of the last annual
audit to the date of the er*rrenlaudit_lq_qug$ie!. Such Th€-audit shall uril{-also include a
determination of the extent to which the district h¿S_used contracts entered into by the
StateDivisionofPurchaseandPropertypursuantto%.52:25-
16.l et seq.) in the purchase of materials, supplies or equipment for the district in
accordance with N.J.S.A. l8A:23-2. The report of each annual audit shall ¡ñril+-be
completed in accordance with the time requirements of N.J.S.A. 184: 23-I and shal!_vÉi++
be filed by the public school accountant in accordance with N.J.S.A. l8A:2313.

The Board Secretarv Dreoare or have nrenared a svnonsis or ofthe annual
and

action thereon: a conv
of the me

of which svnoosis or summarv shall be avail able for distribution to
interested oarties at the meetins in ordance with N.J.S.A. l8A:23-4. V/ithin thirty
days following the receipt of the report of the annual audit the Board shall, at a regularly
scheduled public meeting, w,ill-cause the recommendations of the auditoraeeer*ntant to be
read and to be discussed and the discussion will-be-duly noted qnin-the Board meeting
minutesinaccordancewithN.J.S.A.18A:23-5.

MS.+* 1€+23 4,
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N.J.S.A. l8A:23-l et seq

N.J.A.C. 6A:231'-16.2

Adopted: 13 December 2004
Revised: 06 June 2011
Revised: September 30, 2025
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0174 LEGAL SERVICES (M)

In accordance with N.J.A.C. 6A:234-5.2. the Board of Education adopls this Policy and

its strategies to minimize the cost of legal services.

@iness.

The Board ef+dr¡eatien-authorizes the Superintendent of Schools and the members of the

Superintendent's cabinet as designated contact person(s) to request services or advice
from contracted legal counsel.

In accordance with the provisions of N.J.A.C. 6A:234-5.2(a)2. the Board shall designate

an administrative staff member to review all lesal bills and confer with desisnated
contact person(.s) to ensure the prudent use of legal services and the tracking of the use of
those

In accordance with the provisions of N.J.A.C.6A:23A-5.2(a)2, the Board shall designates

an eaeFadministrative staff member to review all legal bills and confer with designateds

eaeþcontact personþ) to ensure the prudent use of legal services and the tracking of the

use of those services.

In the event the district's lesal costs exceed one thirh/ nercent of the

Statewide averase per student amount. the nrocedures established in 1.. 2..3.. and 4.

below shall be implemented and. if not implemented. the district shall provide evidence
the orocedures established in L.2.,3.. and 4. below would not result in a reduction of
costs:

con counsel

contacted for manasement decisions or readilv available information
in district

guidance available throueh professional source materials.
strative

contact nersonfs) in2. AII requests for advice shall be made to the desi

writins and shall be maintained on file in the district offices. The desisnated contact
person(sl shall determine whether the request warrants legal advice or if legal advice is
necessarv.
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3. The designated contact person(s) shall maintain a log of all legal counsel contact
including the name of the legal counsel contacted. date of the contact. issue discussed.
and length ofcontact.

4. All written reouests for lesal advice loss of lesal counsel contacts shall be
forwarded to the designated contact person(s) who shall be responsible to review all legal
bills and comoare all lesal bills to the loss and to investisate and resolve anv
vanances.

Anv nrofessional services contractlsl lesal services shall orohibit advance
payments. Services to be provided shall be described in detail in the contract and
invoices for na shall itemize the lesal services for the billine
period. Payments to legal counsel(s) shall only be for legal services actually provided in
accordance with N.J.A.C. 6A:234-5.2@)4.

vocati
counsel or use in-house lesal counsel to anv affirmative claim or cause of action
on behalf of district administrators and/or any individual Board member(s) for any claim
or cause of action in which the damages to be awarded would benefit an individual rather
than the school district as a whole in accordance with N.J.A.C. 6A:234-5.2(b).

iees

may net be used te pursue any affirmative elaim er

Pursuant to N.J.A.C. 6A:234-5.2(a)1.. tThe Board ef€dueatien-will annually establish,
priortobudgetpreparation,amaximumdo1larlimitfor
in€ludirrg,legal services. In the event it becomes necessary to exceed the established
maximum dollar limit for leeal th€ËoMservices, the Superintendent elseheek
shall recommend to the Board eÊEdr*eatiren-an increase in the maximum dollar amount.
Any increase in the maximum dollar amount shall require formal Board action.

Contracts for legal services will be issued by the Board in a deliberative and efficient
manner. Any process utilized should ensure that the district receives the highest quality
services at a fair and competitive price or through a shared service arrangement. This
may include, but is not limited to, issuance of such contracts through a Request for
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other comparable processes

for legal services shall be

limited to non-recurring or specialized work for which the district does not possess

adequate in-house resources or in-house expertise to conduct in accordance with

N.J.A.C. 6A:234-5.2(a16.

N.J.A.C. 6A:23A-5.2

Adopted: 13 December 2004
Revised: 08 December 2008
Revised: 15 August 201I
Revised: September 30. 2025

E
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0177 PROFESSTONAL SERVICES (M)

In accordance with N.J.A.C. 6A:234-5.2. the Board of Education adopts this Policy and

its strategies to minimize the cost of professional services.

'|.hp Rnqrrl chqll csfqh ish a *o-i-rrm r{nllor limil qnnrrqllr¡ nrinr to lt r ¡l oaf nranqrqfi nn

for each tvoe of service- with aoorooriate notific to the Board if it
necess notifi

in the Board
A- a

limit fer the prefessi
noar¿ of g¿ueatien an

rnaximum ¿eltar ameu .

Contracts for professional services will be issued by the Board in a deliberative and

efficient manner that ensures the district receives the highest quality services at a fair and

competitive price or through a shared service arrangement. This may include, but is not
limited to, issuance of such contracts through a Request for Proposals (RFP) based on

cost and other specified factors or other comparable processes and professional services

contracts are limited to non-recurring or
specialized work for which the district does not possess adequate in-house resources or
in-house expertise to with N.J 6

Nothing in this Policy or N.J.A.C. 6A.23A-5.2 shall preclude the Board from complying
with the requirements of any statute, administrative code, or regulation for the award of
professional services contracts.

N.J.A.C. 6A:23A-5.2

Adopted: 08 December 2008
Revised: 17 October 2011

Revised: September 30. 2025

1
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1620 ADMINISTRATIVE EMPLOYMENT CONTRACTS (M)

The Executive County Superintendent shall review and approve for all new and

reappointed Superintendents of Schools
pursuant to N.J.S.A. 18A:17-20.1, Deputy Superintendents of Schools, Assistant

Superintendents of Schools, and School Business Administrators, including any interim,
acting, or person otherwise serving in these positions, in school districts, county
vocational school districts, county special services school districts and other districts,
except charter_schools, within the egounty under the supervision of the Executive County
Superintendent:

New employment contracts, including contracts that replace expired
contracts for existing tenured and non-tenured employees;

Renegotiations, extensions, amendments, or other alterations of the terms

of existing employment contracts that have been previously approved by
the Executive County Superintendent; and

Provisions for contract extensions where such terms were not included in
the original employment contract or are different from the provisions
contained in the original approved employment contract.

In counties where there is no Executive County Superintendent, an Executive County
Superintendent from another county shall be designated by the Commissioner--o:f
Education to review and approve all contracts ìn accordance with N -I .4. 6A: ),14,:7-

1(al and 1..2.. and 3. above.listeéabeve'

The contract review and approval shall take place prior to any required public notice and

hearing pursuant to N.J.S.A. 184: 1 1- I 1 and prior to the Board of Education approval and

execution of the contract to ensure compliance with all applicable laws, including but not
limited to N.J.s.A. 1 8A:30-3.5, 1 8A:30-9, I 8A: 1,7 -15.1 and I 8A: II-12.

2

IJ

C
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InaccordancewiththeprovisionsofWN.J.A.C.6A:23A-3,1(c)1,
the public notice and public hearing required pursuant to N.J.S.A. 184:11-11 shall be
applicable to a Board eÊEdueatiorthat renegotiates, extends, amends, or otherwise alters
the terms of an existing contract with a Superintendent of Schools, Deputy
Superintendent of Schools, Assistant Superintendent of Schools, or School Business
Administrator. In accordance with N.J.S.A. 184:11-11, notice must be provided to the
public at least thirty days prior to the scheduled action by the Board. The Board shall
also hold a public hearing and shall not take any action on the matter until the hearing has
been held. The Board shall provide the public with at least ten days' notice of the public
hearing.

In accordance with N.J.A.C. 6A:23A-3.1(c)1, the public notice and public hearing
required pursuant to N.J.S.A. l8A:11-11 shall not apply to new contracts, including
contracts that replace expired contracts for existing employees in one of these positions
listed at N.J.A.C. 6A:234-3.1(a), whether tenured or not tenured. Nothing shall preclude
a Board from issuing a public notice and/or holding a public hearing on new contracts,
including new contracts that replace expired contracts for existing tenured and non-
tenured employees.

The public notice and public hearing required pursuant to N.J.S.A. 184:11-11 is also
required in the event an existing contract for a Superintendent of Schools, Deputy
Superintendent of Schools, Assistant Superintendent of Schools, or School Business
Administrator is rescinded or terminated by the Board of Education before it is due to
expire and the parties agree to new employment terms.

In connection with the Executive County Superintendent's review of the contract, the
Board shall provide the Executive County Superintendent with a detailed statement
setting forth the total cost of the contract for each applicable year, including salary,
longevity (if applicable),
6A:234-3.1(d).

benefits, and all other emoluments iÍr accordance with N.J.A.C
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The review and approval of the employment contracts of Superintendents of Schools,

Deputy Superintendents of Schools, Assistant Superintendents of Schools, and School

Business Administrators conducted by the Executive County Superintendent shall be

consistent with the following additional standards outlined in N.J.S.A. 184:7-8.1 and

N.J.A.C. 6A:234-3 . 1þ):

Contracts for each class of administrative position shall be comparable

with the salary, benefits and other emoluments contained in the contracts

of similarly credentialed and experienced administrators ii other seheel

districts in the region with similar enrollment, academic achievement

levels and challenges, and grade span.

No contract shall include provisions that are inconsistent with the travel

requirements pursuant to N.J.S.A. 184:1I-I2 and N.J.A.C. 6A:234-7
including, but not limited to, the provisions for mileage reimbursement

and reimbursement for meals and lodging in New Jersey. Any contractual

provision that is inconsistent with law +sshall þ9 superseded by the law.

No contract shall include provisions for the reimbursement or payment of
employee contributions that are either required by law or by a contract in
effect in the seheel-district with other teaching staff members, such as

payment of the employee's State or Federal taxes, or of the employee's

contributions to FICA, Medicare, State pensions and annuities (TPAF),

life insurance, disability insurance (if offered), and health benefit costs..

No contract shall contain a payment as a condition of separation from
service that is deemed by the Executive County Superintendent to be

prohibited or excessive in nature. The payment cannot exceed the lesser

of the calculation of three months pay for every year remaining on the

contract with pro-ration for pafüal years, not to exceed twelve months, or
the remaining salary amount due under the contract.

1

2

J

4.
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5 No contract shall include benefits that supplement or duplicate benefits
that are otherwise available to the employee by operation of law, an
existing group plan, or other means; for examplee€¡ an annuity or life
insurance plan that supplements or duplicates a plan already made
available to the employee. Notwithstanding the provisions of N.J.A.C.
6A:234-3.1. th+s-*eetiory-a contract may contain an annuity where those
benefits are already contained in the existing contract between thfe
employee and the district.

Contractual provisions regarding accumulation of sick leave and
supplemental compensation for accumulated sick leave shall be consistent
with N.J.S.A. 18A:30-3.5 and 18A:30-3-6. Supplemental payment for
accumulated sick leave shall be payable only at the time of retirement and
shall not be paid to the individual's estate or beneficiaries in the event of
the individual's death prior to retirement. Pursuant to N.J.S.A. 184:30-
3.2, a new Board e++dæatien-contract may include credit of unused sick
leave days in accordance with the new Board¡ ef+dueatian-s-policy on
sick leave credit for all employees.

Contractual provisions regarding accumulation of unused vacation leave
and supplemental compensation for accumulated unused vacation leave
shall be consistent with N.J.S.A. 184:30-9. Contractual provisions for
payments of accumulated vacation leave prior to separation can be
included but only for leave accumulated prior to June 8, 2007 and
remaining unused at the time of payment. Supplemental payments for
unused vacation leave accrued consistent with the provisions of N.J.S.A.
184:30-9 after June 8,2007 as well as unused vacation leave accumulated
prior to June 8, 2007 that has not been paid, shall be payable at the time of
separation and may be paid to the individual's estate or beneficiaries in the
event of the individual's death prior to separation.

Contractual provisions that include a calculation of per diem for twelve
month employees shall be based on a two hundred sixty day work year.

6.

7

8
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9 No provision for a merit bonus shall be made except where payment is
contingent upon achievement of quantitative merit criterion and/or
qualitative merit criterion:

a. A contract may include no more than three quantitative merit
criteria and two qualitative merit criteria per contract year.

The Executive County Superintendent shall approve or disapprove
the selection of quantitative merit and qualitative merit criteria
and/orf the data that forms the basis of measuring the achievement
of quantitative merit andþ qualitative merit criteria.

A contract may provide for merit bonuses in an amount not
exceeding 3.33 percent of annual salary for each quantitative merit
criterion achieved and 2.5 percent of annual salary for each

qualitative merit criterion achieved. Any such merit bonus shall be

considered "extra compensation" for purpose of N.J.A.C. l1:3-4.I
and shall not be cumulative.

The Board eÊ+d*eatien-shall submit to the Executive County
Superintendent a resolution certifying that a quantitative merit
criterion or a qualitative merit criterion has been satisfied and shall
await confirmation of the satisfaction of that criterion from the
Executive County Superintendent prior to payment of any merit
bonus.

No provision for a bonus shall be made except where payment is

contingent upon achievement of measurable specific performance

objectives expressly contained in a contract approved pursuant to N.J.A.C.
6A:23A-3.1, where compensation is deemed reasonable relative to the
established performance objectives and achievement of the performance

b

c

d.

10.
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11.

I2

13

l4

objectives has been documented to the satisfaction of the-€eard--ef
Edueation.

No provision for payment at the time of separation or retirement shall be
made for work not performed except as otherwise authorized in N.J.A.C.
6A:23A-3.1 and N.J.S.A. 1 8A:7-8. 1.

No contract shall include a provision for a monthly allowance except for a
reasonable car allowance. A reasonable car allowance shall not exceed the
monthly cost of the average monthly miles traveled for business purposes
multiplied by the allowable mileage reimbursement pursuant to applicable
law and regulation and New Jersey Office of Management and Budget
(NJOMB) circulars. If such allowance is included, the employee shall
cannot be reimbursed for business travel mileage nor assigned
permanently a car for official district business. Any provision of a car for
official district business ghqllffiN+-conform with N.J.A.C, 6A:23A-6.12
and shall be supported by detailed justification. No contract shall include
a provision of a dedicated driver or chauffeur.

All Superintendent contracts shall include. pursuant to N.J.S.A. 184:17-
15-1 the required provision that
states that the contract is null and void in the event the Superintendent's
certificate is revoked@.

No contract shall include a provision for additional compensation upon the
acquisition ofa graduate degree unless the graduate degree is conferred by
a! reg#¡Ë-accredited college or university,@
regula+ions, No contract shall include a provision for assistance, tuition
reimbursement, or additional compensation for graduate school
coursework, unless the coursework culminates in the acquisition of a
graduate degree conferred by an reg@accredited institution. college
or university. ions=
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The review and approval of an employment contract for the Superintendent-eflSeheels
shall not include maximum salary amounts pursuant to N.J.S.A. 184:7-8j.

Any actions by the Executive County Superintendent undertaken pursuant to N.J.S.A.

184:7-8.1, N.J.A.C. 6A:23A-3.1, and this Policy may be appealed to the Commissioner
s+g¿uea+ie+-pursuant to the procedures set forth at N.J.A.C. 6A:3, Controversies and

Disputes.

N.J.S.A. 184:7-8; 184:7-8.1; 18A:1 l-1 1

N.J.A.C. 6A:23 A-3.L; 6A:23 A-7 et seq.

Adopted: July 14,2021

Revised: September 30. 2025

I:Lll.-ll
[=ll
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NOTIFICATION OF PROMOTION, NEW JOB, AND TRANSFER OPPORTLTNITIES

Policy 1631.01 - NOTIFICATION OF PROMOTION. NEW JOB. AND TRANSFER, 
OPPORTTINITIES

The Board of Education shall make reasonable efforts to announce, post, or otherwise
make known opportunities for promotion that are advertised internally within the district
or externally on internet-based advertisements, postings, printed flyers, or other similar
advertisements to all current employees in the affected department or departments of the
district prior to making a promotion decision in accordance with N.J.S.A. 34:68-23.

For the purpose of N.J.S.A.34:68-23 and this Policy, "promotion" means a change in job
title and an increase in compensation.

Any promotion for a current employee that is awarded on the basis of years of experience

or performance shall not be subject to the notification requirements established in
N.J.S.A. 34:68-23 and this Policy. Nothing in N.J.S.A. 34:68-23 and this Policy shall be

construed to prohibit the Board from making a promotion on an emergent basis due to an

unforeseen event.

The Board shall disclose in each posting for new jobs and transfer opportunities that are

advertised by the Board either externally or internally the hourly wage or salary, or a
range of the hourly wage or salary, and a general description of benefits and other
compensation programs for which the staff member would be eligible. Nothing in
N.J.S.A. 34:68-23 and this Policy shall be construed to prohibit the Board from
increasing the wages, benefits, and compensation identified in the job opening posting at

the time of making an offer for employment to an applicant.

N.J.S.A. 34:68-23

Adopted: September 30, 2025
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The New Jersey Student Leaming Standards (NJSLS) provide clear and consistent
learning goals across distinct content areas to help prepare students for postsecondary
success. The NJSLS demonstrate what are exnected to learn at soecific srade

levels and bands. so that every parent and teacher can understand and support
leamins. The NJSLS offer the on which school districts build coherent
curriculum and plan instruction to oreoare each student with the knowledse and skills
needed to succeed.

r earning Standards (NJ

ity_

in
knerñ/tedge a,nd skitt i

health¡rbehaviors'

The New Jersev State Board of Education the NJSLS and the New Jersev statutes

require instruction to be oart of the school district's imp of the NJSLS. The

followine statutes that require instruction to be oart of the school district's
of the NJSLS

to health and wetrl-being ef students in Nelv Jersey sehools, The fellewing statutes

Accident and Fire Prevention (N.J.S.A. 184:6-2) requires regular courses

of instruction in accident and fire prevention.

Breast Self-Examination (N.J.S.A. 184:35-5.4) requires offering
instruction on breast self-examination for students in grades seven through
twelve.

Bullying Prevention Programs (N.J.S.A. 184:37-17) requires the
establishment of bullying prevention programs.

1

2

J
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4. Cancer Awareness (N.J.S.A. 184:40-33) requires the development of a

school program on cancer awareness by the Commissioner of Education.

Dating Violence Education (N.J.S.A. l8L:35-4.23a) requires instruction
regarding dating violence in grades seven through twelve.

Domestic Violence Education (N.J.S.A. 18A:35-4.23) allows instruction
on problems related to domestic violence and child abuse.

Gang Violence Prevention (N.J.S.A. 184:3 5-4.26) requires instruction in
gang violence prevention for elementary school students.

Health, Safety, and Physical Education (N.J.S.A. 184:35) requires that all
students in grades one through twelve participate in at least two and one-
half hours of health, safety, and physical education each school week.

Drugs, Alcohol, Tobacco, Controlled Dangerous Substances, and
Anabolic Steroids (N.J.S.A. 18A:404-1) requires instructional programs
on drugs, alcohol, anabolic steroids, tobacco, and controlled dangerous
substances and the development of curriculum guidelines for each grade
Kindergarten through twelve.

10. Lvme f)isease N.J.S.A. l8A:35 -5.1 through 184:35-5.3)
requires the development of L)¡me disease curriculum guidelines for the
teachins of information on the of Lvme disease and other tick-
borne diseases.

training te all teaehing staff members rvhe instruet students with Lyme
Ði-sease-

11 Organ Donation (N.J.S.A. 184:7F-4.3) requires information relative to
organ donation to be given to students in grades nine through twelve.

T2 Sexual Assault Prevention (N.J.S.A. 184:35-4.3) requires the
development of a sexual assault prevention education program by the
Commissioner of Education for utilization by school districts.

Stress Abstinence (N.J.S.A. 1 8A:35-4. 1 9 through NJ+A-I 8 A:35 -4.22),
also known as the "AIDS Prevention Act of ).999," requires sex education
programs to stress abstinence.

5

6

7

8.

9

13.
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14. Suicide Prevention (N.J.S.A. 184:6-111 through 184:6-113) requires
instruction in suicide prevention in public schools.

15. Cardiopulmonary Resuscitation (CPR/Automated External Defibrillator
(AED) (N.J.S.A. 18A:35-4.28 and 18A:35-4.29) requires public high
schools and charter schools to provide instruction in cardiopulmonary
resuscitation and the use of an automated external defibrillator to each

student prior to graduation.

Sexually Explicit Images through Electronic Means (N.J.S.A. 18A:35-4.32
and 184:35-4.33) requires instruction, once during middle school, on the
social, emotional, and legal consequences of distributing and soliciting
explicit images through electronic means.

16.

17.

18

19.

20.

2t.

History of Disabled and LGBT Persons (N.J.S.A. 184:35-4.35 and

184:35-4.36) requires instruction on the political, economic, and social
contributions of persons with disabilities and lesbian, gãY, bisexual, and

transgender people for middle and high school students.

Financial Literacy (N.J.S.A. 18A:35-4.34) requires instruction with basic

financial literacy necessary for sound financial decision-making in each of
the grades six through eight.

Sexual Abuse and Assault Awareness and Prevention Education (N.J.S.A.

184:35-4.5a) requires age-appropriate sexual abuse and assault awareness

and prevention education in grades preschool through twelve.

Curriculum to linclude Instruction on Diversity and Inclusion (N.J.S.A.

184:35-4.36a) requires instruction on diversity and inclusion in an

appropriate place in the curriculum for students in grades Kindergarten
through twelve.

Incorporation of Age-Appropriate Instruction Relative to Consent for
Physical Contact and Sexual Activity (N.J.S.A. 184:35-4.38) requires
age-appropriate instruction in grades six through twelve on the law and

meaning of consent for physical contact and sexual activity.

Health Curriculum to !trnclude Instruction on Mental Health (N.J.S.A.
184:35-4.39) requires health education programs to include instruction on

mental health and the relation of physical and mental health for students in
grades Kindergarten through twelve.

22.
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23. Information A4bout "New Jersey Safe Haven Infant Protection Act"
llncluded in Public School Curriculum (N.J.S.A. I8{:35-4.40)_rgguet
information on the provisions of the "New Jersey Safe Haven Infant
Protection Act" shall be included in curriculum for public school students
in grades nine through twelve.

24 Infusion of African American Accomplishments into School Curricula
(N.J.S.A. 184:35-4.43) requires in the curriculum for all elementary and
secondary students instruction that infuses into all courses on the United
States the centuries of accomplishments by Afücan Americans in the
building and development of America.

25. Asian American. Pacific Islander Historv. Contributions: Instruction
Included in Curri lN.J.S.A. I 8A:35-4.44) reouires instruction on the
history and contributions of Asian Americans and Pacific Islanders in an
aoorooriate nlace in the curriculum of students in srades Kindersarten
through twelve as part of the district's implementation of the NJSLS in
Social Studies.

26. Any other statutory or administrative codes requiring instruction to be part
of the district's implementation of the NJSLS.

@ien
In accordance with provisions of N.J.S.A. 184:35-4.7. anv sfudent whose oarent

to the
familv life education.

of the instruction in
or sex education is in conflict with theìr ence or sincerelv

bel of the course
such instruction is siven and no oenalties as to credit or shall result.

The Board ef-Edueatien-must provide two and one-half hours of health, safety, and
physical education courses in each school week, or proportionately less when holidays
fall within the week. Recess period(s) shall not be used to meet the requirements of
N.J.S.A. 184:35-5, 7, and 8.

In accordance with N.J.S.A. 184:35-4.31, the Board eÊEduea+is*-shall provide a daily
recess period of at least twenty minutes for students in grades Kindergarten through
five. A recess period is not required on a school day in which the day is substantially
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shortened due to a delayed opening or early dismissal. The recess period shall be

outdoors, if feasible. A student shall not be denied recess for any reason, except as a
consequence of a violation of the school district's Code of Student Conduct, including a
harassment, intimidation, or bullying (HIB) investigation pursuant to N.J.S.A. 184:37-13
et seq. Students may not be denied recess more than twice per week for a violation of the

Code of Student Conduct or HIB investigation and these students shall be provided
restorative justice activities during the recess period. Restorative justice activities mean

activities designed to improve the socioemotional and behavioral responses of students

through the use of more appropriate and less punitive interventions thereby establishing a

more supportive and inclusive school culture. The student's recess period should be

scheduled in a manner that does not interfere with the implementation of a student's
Individualized Education Program (IEP). School staff may deny recess for a student on
the advice of a medical professional, school nurse, or the provisions of a student's IEP

andlor 504 Plan.

A copy of the NJSLS fer eemprenensive ien-and all related
curriculum/course guides and instructional material shall be available for public
inspectionì+-eaehsehee*.

Adopted: December 12, 20Il

Revised: June 18,2018

Revised: April29,2019

Revised: l|l4ay 18,2020

Revised: December 7, 2027

Revised: September 30. 2025

E
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51 1 1 ELIGIBILITY OF RESIDENT/¡{ONRESIDENT STUDENTS (M)

The Livingston Board of Education will admit to its schools, free of charge, persons who
are eligible to be admitted pursuant to N.J.S.A. 184:38-3, or such younger or older
student as is otherwise entitled by law to a free public education.

Eligibility to Attend School - N.J.A.C. 6A:22-3.1,3.2, and3.3.

The Board will admit students eligible to attend school free of charge who are domiciled
within the district as defined in N.J.A.C . 6A:22-3.t and Regulation 5111 - Section B.

The Board will also admit any student that is kept in the home of a person other than the

student's parent or guardian, and the person is domiciled in the school district and is

supporting the student without remuneration as if the student were their own child in
accordance with N.J.A.C. 6A:22-3.2 and Regulation 5111-Section C. Pursuant to
N.J.S.A. 18A:38-1.c, any person who fraudulently allows a child of another person to use

their residence and is not the primary financial supporter of that child; and any person

who fraudulently claims to have given up custody of their child to a person in another

district commits a disorderly person's offense.

A student is eligible to attend school in this school district free of charge pursuant to
N.J.S.A 184:38-1 if the student's parent or guardian temporarily resides within the

district and elects to have the student attend school in the school district of temporary
residence, notwithstanding the existence of a domicile elsewhere pursuant to N.J.A.C.
6A:22-3.1(a)4 and Regulation 5111 -Section B.

A sfudent is eligible to attend school in the district free of charge in accordance with
N.J.A.C. 6A:22-3.2 and Regulation 51111 - Section C.

Notwithstanding the provisions of N.J.S.A. 184:38-1 or any other law, rule, or
regulation to the contrary, a student who moves out of the school district as a
result of domestic violence, sexual abuse, or other family crises shall be permitted
to remain enrolled in the school district for the remainder of the school year in
pursuant to N.J.S.A. 184:38-1.1 and in accordance with the provisions of
N.J.A.C. 6A:22-3.2(h) and Regulation 5111 - Section C.

Except as set forth in N.J.A.C. 6A:22-3.3(b)1, immigration/visa status shall not affect
eligibility to attend school. Any student who is domiciled in the school district or
otherwise eligible to affend school in the school district pursuant to N.J.A.C.6A:22-3.2
shall be enrolled without regard to, or inquiry concerning, immigration status. A
student's immigration/visa status and their eligibility to attend school shall be in
accordance with N.J.A.C.6A:22-3.3(b) and Regulation 5111 - Section D.
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Proof of Eligibiliry - N.J.A.C. 6A:22-3.4

The Board of Education shall accept a combination of forms of documentation from
persons attempting to demonstrate a student's eligibility for enrollment in the district in
accordance with N.J.A.C. 6A:22.3.4 and Regulation 5111 - Section E.

In the case of a dispute between the school district and the parent or guardian of a
student in regard to the student's eligibility to enroll in the school district or to
remain enrolled in the school district pursuant to the provisions of N.J.S.A.
184:38-1, the school district may request from the New Jersey Motor Vehicle
Commission (NJMVC) the parent or guardian's name and address for use in
verifying a student's eligibility for enrollment in the school district in accordance
with the provisions of N.J.S.A. 184:38-1.3.

Registration Forms and Procedures for Initial Assessment - N.J.A.C . 6A:22-4.1

Registration and procedures for initial determinations of eligibility will be in accordance
with N.J.A.C. 6A:22-4.I and Regulation 51 I I - Section F.

Initial eligibility determinations will be made upon presentation of an enrollment
application and enrollment shall take place immediately except in cases of clear,
uncontested denials. Enrollment shall take place immediately when an applicant has
provided incomplete, unclear, or questionable information, but the applicant shall be
notified that the student will be removed from the school district if defects in the
application are not corrected, or an appeal is not filed, in accordance with subsequent
notice to be provided pursuant to N.J.A.C. 6A:22-4.2 and Regulation 5111 - Section F.

When a student appears ineligible based on the information provided in the initial
application, the school district shall issue a preliminary written notice of ineligibility,
including an explanation of the right to appeal to the Commissioner of Education in
accordance with N.J.A.C.6A:22-4.I(c)2 and Regulation 5111 - Section F.

When enrollment is denied and no intent to appeal is indicated, applicants shall be
advised that they shall comply with compulsory education laws in accordance with
N.J.A.C. 6A:22-4.1(d) and Regulation 5111 - Section F.

Enrollment or attendance in the school district will not be conditioned or denied pursuant
to N.J.A.C.6A:22-4.1 (e) through (i) and Regulation 5111 - Section F.

E
Notice of Ineligibiliry - N.J.A.C.6A:22-4.2
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When a student is found ineligible to attend the school district pursuant to N.J.A.C.
6A:22, or if the student's initial application is found to be deficient upon subsequent

review or investigation, notice will immediately be provided to the applicant consistent
with Commissioner-provided sample form(s) and meets requirements of N.J.A.C.6A:22-
4.2 and Regulation 5111 - Section G.

Removal of Currently Enrolled Students - N.J.A.C. 6A:22-4.3

Nothing in N.J.A.C. 6A:22-4, this Policy, and Regulation 511l_shall preclude the Board
from seeking to identiff, through funher investigation or periodic requests for current
validation of previously determined eligibility status, students enrolled in the district who
may be ineligible for continued attendance due to error in initial assessment, changed

circumstances or newly discovered information pursuant to N.J.A.C. 6A:22-4.3 and

Regulation 5111 - Section H.

When a student, enrolled and attending school in the district based upon an initial
determination of eligibility, is later determined to be ineligible for continued attendance,

the Superintendent may apply to the Board for removal of the student in accordance with
N.J.A.C. 6A:21-4.3 and Regulation 5111 -Section H.

Appeal to the Commissioner - N.J.A.C. 6A:22-5.I

An applicant may appeal to the Commissioner of Education the school district's
determination that a student is ineligible to attend its schools in accordance with N.J.A.C.
6A:22-5.1 and Regulation 5111 - Section I. Assessment and Calculation of Tuition -

N.J.A.C. 6A:22-6.

If no appeal to the Commissioner is filed by the parent, guardian, adult student, or district
resident keeping an affrdavit student following notice of an ineligibility determination,
the Board of Education may assess tuition for up to one year of a student's ineligible
attendance, including the twenty-one day period provided by N.J.S.A. 184:38-1 for
appeal to the Commissioner in accordance with N.J.A.C. 6A:22-6.1 and Regulation 5111

- Section J. Tuition will be assessed and calculated in accordance with N.J.A.C. 6A:22-
6.3 and Regulation 51 1 I - Section J.

Nonresident Students - N.J.S.A. 184:38-3.a.

Any person not resident in the school district, if eligible except for residence, may be

admitted to the schools of the district with the consent of the Board of Education upon
such terms, and with payment of tuition, as the Board prescribes. The Board of
Education, with the approval of the Executive County Superintendent, shall establish a
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uniform tuition amount for any nonresident student admitted to the schools of the district
pursuant to N.J.S.A. 184:38-3.a. The continued enrollment of any nonresident student
shall be contingent upon the student's maintenance of good standards of citizenship,
discipline, attendance, and payment of tuition.

Future Residents

Parents or guardians of children who are future residents shall be required to demonstrate
proof of the anticipated residency prior to the start of . The Board
reserves the right to verify such claims, and to remove from school a nonresident student
whose claim cannot be verified.

Parents or guardians will be required to deposit with the secretary of the Board of
Education one month's tuition (regular education or special education) as a security
deposit. If the parents or guardians present paperwork establishing residency.-.lhgy_tydl
only be billed for the da)¡s of attendance.wi
rs in attendaneet

Pursuant to the provisions of N.J.S.A. 1BA:38-3 non- resident students may be accepted
into the Livingston Public Schools providing there is space available, and the school
program is considered appropriate for the child. Procedures for the acceptance of such
children shall include but not be restricted to the following:

The parents or guardians shall submit the appropriate enrollment
documents applieatisn4arm-as early as possible for admission. but no later
than the first day of school
pfi

2. For the purposes of reviewing the application, the parents or guardians
shall make available to Livingston Public Schools confirmation of the
student's satisfactory attendance progress including the latest report card
as well as all standardized test information and complete health records.
Parents will be required to sign release forms allowing the district to
obtain academic and behavioral records.

The parents or guardians and student will make themselves available for
an interview with the Principal or designee of the building to which he/she
may be assigned.

I

J
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The Superintendent or designee shall be responsible for making the final
decision acceptance and assignment of the student appropriate school and

grade in consultation with the Building Principal.

The Board may reject a student's application for enrollment if the

student's IEP could not be implemented in the district, if the enrollment of
the student would require the district to alter the nature of its educational
program, if the student's enrollment would impose an additional financial
burden on the district, or if the student's enrollment may create a

disruptive or unsafe learning environment for the student himself/herself
or for other students.

Tuition rates will be determined annually by the Superintendent in consultation with the

Board of Education. Payments shall be made monthly throughout the school year on or
before the first day of each month.

Students entering the Livingston schools at times other than the beginning of a semester

shall pay proportionate tuition.

The parents or guardians will be responsible for transportation to and from the school of
attendance.

The Livingston Public Schools is not obligated to enroll students in ensuing years and

therefore application must be made on an annual basis. Building assignmentg may be

revised depending on enrollments.

The Livingston Board of Education retains the unilateral right to terminate enrollment of
any non-resident tuition student for cause at any time. Tuition will be refunded
proportionately.

Home Construction

Families domiciled in the school district for a minimum of 12 months and attending the

Livingston Public Schools prior to major home renovations where the family must vacate

the premises, must obtain Board of Education approval to continue attending the district
schools free of charge for a period of 18 months with proof of building
permits/documentation. After 18 months, a one-time extension for a period of 6 months

can be obtained and will necessitate additional proof of building status and progress. The

Board of Education will assess tuition for students after the initial 24-month period. The

Board of Education will require proof of occupancy when residence is reoccupied.

4

5
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Families who purchase a home and renovate that home without being domiciled in the
district for at least 12 months may be considered tuition students until they move in
permanently.

F-l Visa Students & J-l Visa Students

F-l & J-l Visa students will not be admitted to this school district.

Former Residents

The Board shall consider any student (except high school seniors) whose parents or
guardians move from the municipality prior to and including January 31 of an academic
year to be of non-resident status and, therefore, expected to transfer from the Livingston
Public Schools. These students may remain until the end of the school year on payment
of prorated tuition in advance and on recommendation of the Principal with approval of
the Superintendent. Students whose parents or guardians move out of the municipatity
after January 31 may remain in Livingston Public Schools on a tuition-free basis for the
remainder of the academic year on recommendation of the Principal with approval of the
Superintendent. If unusual conditions prevail, the family may apply to the
Superintendent for special consideration of residency.

The Board shall allow a student registered and enrolled for the senior year whose parents
or guardians have resided in Livingston continuously for a minimum of one year and who
are residents of Livingston on the opening day of school to graduate without tuition
payment, should his/her parents or guardians move from the municipality prior to the
student's graduation, provided his record of residency and achievement is satisfactory to
the Principal and the Superintendent.

Children of Nonresident Staff Members

Children of nonresident employees of the Board may be enrolled in the schools of this
district in accordance with the terms and conditions of their respective collective
bargaining agreements.

Because it is a term or condition of employment, allowing nonresident staff members to
send their children to district schools for anything less than full tuition must be
negotiated.
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N.J.S.A. 184:38-1 et seq. 184:38-1.3; 184:38-3; 184:38-3.1

N.J.A.C. 6A:14-3.3;6A:17-2.1et seq.; 6A:22-1.1 et seq.

8 CFR 2T4.3

Adopted: 2l June2004

Revised: 07 April2008

Revised: 18 July 2011

Revised: 25 Aprll2016

Revised: May 13,2019

Revised: August 12,2020

Revised: Jlune2I,2022

Revised: March 19,2024

Revised: ApnI29,2025

Revised: September 30. 2025
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5539.01 - STUpENT SUN PROTECTION M
The Board of Education believes it is important that school disttict students protect
themselves against harmful sun-related skin diseases by using protective measures. Putsuant
to NJ.S.A. 1.8A:40-1.2.39 and notwithstanding any law or tegulation to the contrary, the
Board adopts this Policy concerning a student's use of sunscreen and sun-protective
clothing, such as hats and sunglasses, while outdoors ât school and school-sponsored
functions.

As used in this PoJicy, "sunscreen" means a topical product used for the purpose of limiting
skin damage caused by overexposure to the sun, and which is regulated by the Federal Food
and Drug Administtation for over-the-counter use, in accordance with NJ.S.A. 1BA:40-
72.39.a.

Students are not required to provide documentation from a physician or other licensed
health care professional in order to use sunscreen or sun-protective clothing while outdoors
at school or a school-sponsored function.

The Board requires written permission ftom a student's parent to allow that student to c rry
or use sunscreen at school or a school-sponsored function for all students in grade(s) PreI(-
1.2. Any student required to have written permission from their pârent to c rry or use

sunscreen shall be monitored by school staff to ensure safety through the appropriate use of
sufiscfeen.

Sunscreen can be packaged as aerosol, sprây, lotion or cream with fragances, as such the

district prohibits the use of sunscreen that the Principal or designee m y deem harmful to
students with asthma or other respiratory ailments or a nuisance to students or staff
members.

Any student found to be using sunscreen in an inapptopriate manner shall have their
permission to use sunscreen revoked and be discipJined in accotdance with the student code

of conduct. If a student's permission to use sunscreen is tevoked, the district shall notify the

student's parent in writing of the reasons and duration for the revocation of that permission
and of any discipline associated with the incident.

The district shall provide for the trânsportâtion and storâge of sunscteen to ensure

accessibility when students travel off school grounds for school-sponsored functions.

Nothing in this Policy shall be construed as requiring a staff member to assist a student in
applylng sunscreen.
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Adopted:
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6111 SPECIAL EDUCATION MEDICAID INITIATIVE (SEMD PROGRAM (M)

ofthe
of the sto
its revenue from the Special Education Medicaid Initiative (SEMI) program by following
the oolicies and orocedures to maximize ioation in the orosram as set forth in
N.J.A.C. 6Ã:23A-5.3(d I and to comolv with all Drosram as set forth in
N.J.A.C. 6A:234-5.3(e).

The school district may seek. in the prebudget year. a waiver of the requirements of
N.J.A.C. 6A:23A-5.3 in accordance with the nrocedures as outlined in N.J.A.C.6A:234-
5.31b). As nart of the annual budset on- the New Jersev l)enartment of
Education shall provide each district with a projection of available SEMI reimbursement
for the budget year. as determined by the New Jerse)¡ Department of the Treasury's third-

strict shall as

budset no less than ninetv oercent of the ection. The district mav seek aooroval from
to use

the ection are

than the proiection provided.

The district shall strive to achieve maximum oarticioation in the SEMI
" means

consent shall enter all
following their evaluations into the third-party system as determined by the New Jersey

Deoartment of the Treasury to identifu the district's universe of elisible students. This
may be done without parental consent.

If the district participates in the SEMI reimbursement program. the district shall comply
with proeram requirements as outlined in N.J.A.C. 6A:234-5.3(e).

If the district has less than ninew percent participation of SEMl-eligible students in the
prebudget yoar or that has failed to comolv with all prosram at N.J.A.C

submit a SEMI
Suoerintendent for review and aooroval as oart of the district's nrooosed budset
submission. The district's SEMI action olan shall include the as outlined in
N.J.A.C. 6A:234-5.3(g).

If the district does not achieve ninety percent participation. or does not achieve their
aooroved benchmarks in the SEMI for a siven budset vear and cannot
demonstrate that they fully implemented their New Jersey Department of Education-
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3A-5.3 and the
be subject to review for the withholding of State aid bl¿ the Commissioner of Education.
pursuant to N.J.S.A. 184:55-3. in an amount equal to the SEMI revenue projection based
on their approved benchmark for the budget year. if applicable. less actual SEMI
reimbursements for the buclset vear. The aid deduction shall be made in the second
subsequent )¡ear after the budget year.

of the cost-settlement
the district may be required to refund all or part of their SEMI reimbursements.

The Beard ef Edueatien

N.J.A.C. 6A:231.-5.3

Adopted: 13 April2009
Reviewed: 29 September 2014
Revised: September 30. 2025
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6111 SPECIAL EDUCATION MEDICAID INITIATIVE ISEMN PROGRAM IM)

Every New Jersey school district, with the exception of any district that obtains a waiver of
the requirements at NJ.A.C. 6A:23A-5.3þ) and A. below, shall take appropriate steps to
maxjmize its revenue from the Special Education Medicaid Initiative (SEMÐ program by
following the policies and procedures to maximize participation in the program ât NJ.A.C.
6A:23A-5.3(d) and C.1. below and to comply with all program requirements at NJ.A.C.
6A:234-5.3(e) and C.2. below.

A. Waiver

1. The school district may seek, in the prebudget ye r, a waiver of the requirements of
NJ.A.C. 6A:23A-5.3, Policy 61,1.1., and this Regulation upon demonstration that for the

subsequent school yeâr: the district projects, based on reliable evidence, that it will h¿ve

forty or fewer Medicaid-eligible classified students.

a. The application for awaiver of the requirements of NJ.A.C. 6A:23A-5.3, Policy 61.1.1., and

this Regulation shall be made to the Executive County Superintende¡.t no less than forty-five
days pdor to the submission of the district's proposed budget for the school year to which
the waiver request applies. The Executive County Superintendent shall notify the district of
the decision on the waiver application within twenty days of receipt of the waiver request. If
the waiver is not granted, the district shall submit to the Executive County Superintendent a
SEMI action plan required at NJ.A.C. 6A:23A.-5.3(Ð and D. below as part of its annual

district budget submission, or shall demonstrate to the Executive County Superintendent

that the district has achieved maximum participation in the SEMI progrâm in the prebudget

ye r.

B. Projection of ,kailable SEMI Reimbursement

1. As part of the annual budget information, the New Jersey Department of Education shall

provide the school district with a ptojection of available SEMI reimbursement for the

budget ye Í, 
^s 

determined by the New Jersey Department of the Treasury's third-paty
administrator for SEMI.

a. The district shall recognize âs revenue in its annual school district budget no less than
ninety percent of said projection.

b. The district may seek approval from the Executive County Superintendent to use its own
projectìon of SEMI reimbursement upon demonstration the numbets it used in calculating
the projection are more accurzte than the projection ptovided.
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C. SEMI Program Requirements

1. The school disttict shall strive to achieve maximum participation in the SEMI
program. For the purpose of Policy 611.1. and this Regulation, "maximum participation"
meâns obtaining a ninety percent return rate of parental consent forms for all SEMl-eligibte
students. Districts shall enter all students following their evaluations into the third-party
system as determined by the New Jersey Depârtment of the Treasury to identify the district's
universe of eligible students. This may be done without parental consenr.

2.If the district participates in the SEMI reimbursement program, the district shall comply
with progam requirements âs follows:

a. The district shall implement Policy 61.11 and this Regulation concerning the effective and
efficient administration of the SEMI reimbursement program consisrenr with the
requirements of NJ.,A..C. 6A:23A-5.3. A complete listing of requirements and information
are avai^lzble at the SEMI/MAC websìte.

b. Any service submitted to Medicaid for reimbursement shall be rendered by a Medicaid
qualifìed practitioner, ot rendered by a provider under the supervision of a Medicaid
qualified practitioner. The following oudines the required documentation for each related
service provider:

(1) Nurses - copy of license (educational services certificate issued by the State Board of
Examiners is not required for SEMI);

(2) Occupational Therapist - copy of license and educational services certifìcate issued by
the State Board of Examiners;

(3) Physicat Therapist - copy of license and educational services certificate issued by the
State Board of Examiners;

(4) Psychologist - copy of educational services certificate issued by the State Board of
Examiners;

(5) Social \üØorker - copy of educational services certifìcate issued by the State Board of
Examiners; and

(6) Speech-language Specialìst:

(a) Qualification and documentation for provision of evaluation services shall include:
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(i) Copy of licensed physician's orders, which shall be maintained with the student's IEP; or

(ii) Copy of New Jersey license as a speechJanguage pathologist and educational services

certificate with a speech-language specialist endorsement OU.A.C. 6A:98-14.6) for the

individual whose signature âppears on the IEP; or

(.) Copy of documentation that identifìes the tefertal of speech services included in or with
the student's IEP.

þ) Qualification for provision of related services shall include:

(i) Copy of educational services certificate or endotsement issued by the State Board of
Examiners and an American Speech-Language-Hearing Association (ASHA) Certificate of
Clinical Competence; or

(ii) Copy of educational services certificate with a speech-language specialist endorsement

and a valid license authodzed by the State Audiology and Speech-Languâge Pathology

Advisory Committee in accordance with NJ.S.A. 45:38-1' et seq.

(7) Audiologist - copy of lìcense issued by the State ,\udiology and Speech-Languâge

Pathology Advisory Committee in accordance with NJ.S.A. 45:38-1' et seq'

c. Practitioners who are not Medicaid qualified can deliver services under the direction of
Medicaid quaüfied practitioners. Practitioners who âre not Medicaid qualified include only

certifìed occupational therapist assistants, physical therapist âssistants, speechJanguage

specialists who do not meet the qualifications at NJ.A.C. 6A,:23A-5.3(e)2.vi(2)(A) or (B) and

C.2.b.(6XÐ and C.2.b.(6)(ü) above, and licensed practical nurses.

d. Âny direct therapy or other telated service shall be prescribed in the related services

section of the student's IEP prior to submitting a claiLm to Medicaid for
reimbursement. Delivery of nursing services and dispensing of medication shall be

referenced in the IEP and suppoted by physicians' otders or prescriptions, which shall be

maintained on file. Supporting documentation to be maintained by the district shall be the

cover/signature pâge, related services section of the IEP, therapy logs, and the evaluations

and assessments conducted by the Medicaid-qualified practitioners.

e. Entities where the district has placed SEMl-eligible students shall take steps to enable

districts to maximize participation, including eithet logging the eligible services provided

directþ through the third-party system as determined by the New Jersey Department of the

Treasury or the sending district, as mutually agreed upon with the district, and obtaining

SEMI provider qualification cenifications. Every out-of-district placement shall provide
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copies of SEMI provider qualifìcations, ceftifìcations, and licenses. NJ.A.C. 6A:234-5.3(e)5.
applies to the following out-of-district placement oprions:

(t) Approved private schools for srudenrs with disabilities;

(2) Educational services commissions;

(3) Jointure commissions;

(4) Vocational half-time progrâms;

(5) NewJersey Department of Education regional day schools; and

(6) County special service school districts.

f. If the district does not have an approved waiver pursuant to NJ.A.C. 6A:23A-5.3þ) and
A. above the district shall comply with the program requirements to âssure the year-end cost
settlement of SEMI claims is properly calculated with the standardized submission of
quartedy and annual cost data, as well as staff pool lists transmitted direcdy through the
third-party system as determined by the NewJersey Department of the Treasury.

g. To retain reimbursement, if the district does not have an approved waiver pursuant to
NJ.,\.C. 6A:23A-5.3þ) and A. above, the district shall ensure compliance with the necessary
components of the cost setdement requirements which include completion of the online
questionnaire - Random Moment Time Study ßMTS) - by staff provided direcdy through
the third-party system as determined by the NewJersey Department of the Treasury.

h. All supporting documentation for a Medicaid claim shall be maintained on fìle and
avallal¡le for audit or State review for at least seven years from the date of
service. Supporting documentation shall include provider certification (current and historical
for each provider); provider servíce logs, licenses,andf ot certificates issued by the Division
of Consumer Affairs or the New Jersey Department of Education, as applicable; physician
authoúzatsons for nursing services; parental consent forms; attendance records; and copies
of the student's IEP.

D. SEMI Action Plan

1. If the school district has less than ninety percent participation of SEMl-eligible srudents in
the prebudget ye r or that has failed to comply with all program requirements at NJ.A.C.
6A:23A-5.3(e) and C.2. above, the district shall submit a SEMI action plan to the Executive
County Superintendent fot review and approvzl as part of the district's proposed budget
submission.
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2.The SEMI action plan shall include the following components:

a. Procedures for obtaining parental consent forms, such as the Parental Consent Best

Practices that are availzble from the NewJersey Department of Education.

b. E,stablishment of a benchmark for the year of implementation or for the fìrst yeâr the

district does not have an approved waiver pursuânt to NJ.A.C. 6A:23A-5.3þ) and '\. above,

whichever is applicable, for obtaining maximum participation of all SEMl-eligible students

by the start ofthe subsequent school year.

(1) The benchmarks for the fìrct year of implementation or for the fitst year the disttict does

not have an approved waiver pursuant to NJ.A.C. 6L:23A-5.3þ) and.A. above, whichever is
applicable, for achieving maximum participation shall close, at a minimum, the gap between

current participation and maximum participation by fìfty percent by the beginning of the

subsequent school yeat; znd

Q) The benchmarks shall be based on the percentage of parental consent forms collected

from eligible students. The number of parental consent forms shall reflect one parental

consent form or one document noting parental refusal for each eligible student;

c. Procedures to ensure all IEP meetings are documented in the thitd-party administrator's
sysrem. IEPs are claimable only if a Medicaid qualifìed practitioner is present and it is
documented that a health-related service is discussed;

d. Procedures to ensuïe all SEMl-eligible services, including services provided by entities

where the district has placed SEMI-eligible srudents, are documented in the third-party
administrator's system;

e. Procedures to ensure a valid IEP is on file and the IEP date is on file in the thitd-party
administrator's system for each SEMl-eligible student for whom parentzl consent has been

obtained; and

f. Procedures to ensure service ptoviders used by the school district and entities where the

district has placed SEMl-eligible students have valid licenses and certifications documenting
SEMI provider qualifications on fìle in the third-party administrator's system.

3. If the district does not achieve ninety percent participation, or does not achieve their
approved benchmarks in the SEMI program for a given budget year znd cânnot demonstrate

they fully implemented their New Jersey Department of Education-apptoved SEMI action
plan required at NJ.A.C. 6A:23A-5.3(Ð and (g) and D. above, the district shall be subject to
review for the withholding of State aid by the Commissioner of Education, pursuant to
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NJ.S.A. 184:55-3, in an âmount equal to the SEMI revenue projection based on their
approved benchmark for the budget year, if applicable, less actual SEMI reimbursements for
the budget yeat. The State aid deduction shall be made in the second subsequent yeat after
the budget year.

4. If the district does not meet the requirement of the cost-settlement components of SEMI,
the district may be required to refund aL or part of their SEMI reimbursements.

Issued:

E
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6220 BUpGET PREPARATION (M)

The annual budget is the financial plan for the effectuation of the educational plan for the

districB-
@.Thebudgetshallbedesignedtocarryoutthatplaninathorough
and efficient manner, to maintain school district facilities, and to honor continuing
obligations of the district.

A proposed budget requires the critical analysis þy_eflevery member of the Board o.f

Education during its preparation. The administration shall work with the Board to ensure

Board members have a thorough understanding of the budget appropriations, budget

revenue, the proposed educational program, and the budget's impact to the local tax levy.
The Board shall also provide for community input during the budget development
process.

in

pfew
school

fN S.A 18A:22

N 6A:234-8 submit to

documentation. a budget that provides for a thorough and efficient education pursuant to
1 Pursuant to the

shall obtain aooroval of the local fundins for a non-referendum anital nroiect lschool
1

other .A.C. 6A:23 The
Reerd witt submit i
eernmissiener te the Exeeutive Çounty Superintendent for appreval'

The budget will be presented to the Board eflEd¡*eatien-to allow adequate time for review
and adoption.

plans'

The Board shall include in the budget application to the Executive County Superintendent

a complete reporting of revenues and appropriations and other requirements pursuant to
N.J.S.A. 184:22-8-1 et seq. and N.J.S.A. 184:7F-5 through 63.
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The Board, upon submission of its budget application to the Executive County
Superintendent or by the statutory submission date, whichever is earlier, shall make
available upon request for public inspection all budget and supporting documentation
contained in the budget application and all other documents listed in N.J.A.C. 6A:23A-
8.1 once the budget application has been submiued to the Executive County
Superintendent for approval.

The budget as adopted for the school year pursuant to N.J.S.A. 184:7F-5 shall be
provided for public inspection on the district's yggþIn+effi€+-site, if one exists, and made
available in print in a "user-friendly" plain language budget summary format in
accordance with the provisions of N.J.A.C. 6A:234-8.1(c).

All budgetary and accounting systems used in the school district must be in accordance
with double entry bookkeeping and Generally Accepted Accounting Principles as
required in N.J.A.C.6A:23A-16.1 et seq..

N.J.S.A. 184:7F et seq.; l8A:22-7 et seq.
N.J.A.C. 6A:234-8.1 et seq.; 6A:23A-16.1 et seq

Adopted: 12 December 2005
Revised: 17 October 2011
Reviewed: 17 October 2016
Revised: September 30. 2025
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6220 BUqGET PREPARATTON (M)

The annual school district budget will be ptepated in accotdance with the following
procedure.

A. Responsibiüty

1. The School Business AdministratorfBoard Sectetary or designee is responsible for the

administration and coordination of all budget preparation activities and will be guided by the

budget planning forecasts prepared in accordance with Policy 6210.

2.Each Pdncipal will assess the educational needs of the students, collect and evaluate the

requests for funds submitted by the teaching and support staff members in their buüding,

and compile an esrimate of the total building needs for the next budget ye r. The estimate

will be submitted to the School Business AdministratorfBozrd Secretary or designee.

3. E ach central office administrator will assess the needs of the program operation for which
they are responsible (such as staff recruiting, facil-ities maintenânce, trânspottation, capital

improvements) and will prepare an estimate of the program needs for the next budget

yeat. The esrimare will be submitted to the School Business AdministratotfBoxd Secretary

or designee.

B. Priorities

1. All estimates submitted to the School Business AdministratorfBoard Secretary or designee

in accordance with paragraph A..2. and paragraph ,\.3. above will be reasonably detailed and

supported by appropriate documentation to justify the expenditures requested. The

administrators charged with estimating budgetary needs will be guided by these cost

priorities;

a. Staffing adequate to sustain the current instructional progam;

b. Supplies and equipment adequate to sustain the current instructional program;

c. Maintenance of cuffent facilities and programs;

d. New staff members to improve or expand the current progrâm;

e. New supplies and equipment to improve or expand the cutrent instructional program; and

f. New ot reallocated staff and supplies for new instructional programs.

E
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2.The Superintendent or designee and the Schooi Business AdministratotfBoard Secretary
will review all estimates for budget allocations and, as necessary, discuss justifìcations and
possible altetnatives with the originating administtator. The Superintendent or desþee and
the School Business AdministratorfBoard Secretary will:

a. Compare budget requests with inventory to determine whether requested resources are
presendy avatlable;

b. Analyze budget requests on a district-wide basis to determine whether requested resources
can be shared; and

c. Analyze budget requests for staffìng requitements and convert those requirements to
dollar equivalents.

C. Form

1. The tentative budget shall conrain:

a. The total expenditure for each item for the preceding school year, the amount
appropriated for the current school year adjusted for transfers as of the date specifìed by the
New Jersey Department of Education (|[DOE) of the current school year, and the amount
estimated to be necessâry to be appropriated for the ensuing school year, indicated separately
for each item as determined by the Commissioner;

b. The âmount of the sulplus account available at the beginning of the preceding school
ye^r, 

^t 
the beginning of the current school year and the amount anticipated to be available

fot the ensuing school year;

c. The amount of revenue avallable for budget pulposes from the preceding school yeâr, the
amount avaiable for the cuffent school yeàÍ 

^s 
of the date specified by the NJDOE and the

amount anticipated to be available for the ensuing school year in the following categories as

applicable:

(1) Revenues to be raised by local sources;

(2) Revenues from State Aid;

(3) Revenues ftom Federal Âid;

(4) Revenues from intermediate sources; andf or

(5) Other sources of revenue;

E
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d. Transfers between current expense and capital outlay for the preceding school year, the
current school ye r 

^s 
of the date specified by the NJDOE of that year and ftansfers

anticipated for the ensuing school year;

e. A presentation of the student population for the curÍent school year and immediate past
school ye t às reported in the application for State School Aid, and an estimate of the
anticipated student population for the next school year;

f. An estimate of staff composition by numbers in each adminisffative, instructional, and
educational services ateafot the next school year;and

g. Any additional information required by the NJDOE and the Board of Education.

h. ,\ll budgetzry and accounting systems used in the school district must be in accordance
with double-entry bookkeeping and Generally Accepted Accounting Principles as included
in statutes and administrative code.

D. Timeline

The Superintendent or designee and the School Business AdministratorfBoard Sectetary will
submit the tentative budget recommendations to the Board of Education in accordance with
the budget timeline established by the NJDOE and the Board. The proposed expenditures
and anticipated revenues in the tentative budget will be supported by sufficient explânatory
information to enable the Board to determine their validity.

Issued: September 30, 2025




