
Memorandum of Understanding (MOU) between 
the  

Association of Salem Keizer Education Support Professionals and the  
Salem-Keizer School District  

Temporary Employees  

The following constitutes an agreement between the Salem-Keizer School District (District) and the Association of Salem 
Keizer Education Support Professionals (Association) regarding temporary employees as referenced in Article 1 (A)(4) of the 
2024-2026 Collective Bargaining Agreement.  

1. Article 1 (A)(4) shall be replaced for the duration of this MOU with the following language: 

"4. Temporary employees excluding temporary employees defined as casual employees in Section 2 of this Article. For 
purposes of this section, "workdays" refers to any day in which the employee is paid. Short-term and Long-term employees 
shall be defined as follows:  

a. Short-term Temporary Employee 
Positions used to fill the role of a regular employee on an approved leave of absence for up to ninety 
consecutive workdays (as defined in Article 7 § A.1.) or for employees hired due to overload (temporary staffing 
to fill a need or workload that exceeds existing available staffing) conditions. A short- term temporary position 
shall not exceed ninety consecutive workdays. Short-term temporary positions are excluded from the 
bargaining unit. However, if it becomes necessary for a short-term temporary position to exceed ninety 
consecutive workdays, the position shall become a long-term temporary position. 

b. Long-term Temporary Employee 
Positions which are temporary and expected to continue for a period in excess of ninety consecutive workdays 
in a fiscal year, based on the job classification calendar, will be considered long-term temporary positions if: 1) 
the position is based on temporary funding and is posted as temporary with a stated end date or, 2) the 
employee is filling a vacancy caused by an approved leave or, 3) a short-term temporary position extends 
beyond ninety consecutive workdays. A person accepting a long-term temporary position shall become a 
member of the bargaining unit and shall have all the privileges and benefits of membership except Article 18 - 
Layoff and Recall and Article 23 - Staff Development, and completion of a temporary job at the stated end date 
shall not be considered a dismissal requiring just cause. 

c. A long-term temporary employee who is retained to continue in the same classification the following fiscal year 
shall become a regular employee and have all the rights to this collective bargaining agreement. 

d. Seniority for the long-term temporary employee who becomes a regular employee will be retroactive to the 
most recent temporary hire date and the probationary period will begin on the date they become a 

regular employee." 

2. Implementation: At the time of signing this MOU, employees that meet the definition of "long-term employee" that are 
not members of the bargaining unit shall be placed in the bargaining unit at the beginning of the next 
month. 

3. Duration: This MOU is effective upon the signing of both parties and will expire upon the ratification of a successor 
agreement to the 2024-2026 Collective Bargaining Agreement between the Association and the District.  

For the District  Date  8/26/2025 

For the Association  Date  


