AZUSA UNIFIED SCHOOL DISTRICT
Teachers' Salary Schedules

2025 - 2026

Effective 7/1/2025
Adopted 11/14/2023

Reflects 5.3% Increase
As Agreed 10/27/2023

SCHEDULE I - 12 Months - 185 Days /' Noncredentialed Teachers
12 Months - 187 Days /" Noncredentialed New Teachers
SCHEDULE H - 11 Months - 185 Days / Noncredentialed Teachers (PERS |
11 Months - 187 Days / Noncredentialed New Teachers (PERS Members)
| Il 11 \Y V
2. 63,883 64,950 65,135 68,683 73,182
3. 64,513 65,764 66,911 71,707 76,526
4, 65,135 66,701 69,426 74,751 79,775
5. 65,764 67,643 71,945 77,768 82,996
6. 66,386 68,683 74,729 81,050 86,483
7. 68,030 71,209 77,431 84,336 89,973
8. 69,164 73,728 80,284 87,618 93,461
9. 71,447 76,246 83,074 90,898 96,944
10. 73,721 78,774 85,841 94,177 100,427
11. 81,298 88,626 97,460 103,917
12. 91,632 100,985 107,644
13. 94,177 104,261 111,124
*16. 76,620 87,104 95,057 105,260 112,738
*20. 79,169 89,902 98,105 108,561 116,857
*25. 82,217 93,072 101,275 111,863 121,181
SCHEDULE Il - 12 Months - 185 Days / Credentialed Teachers, School Librarians
12 Months - 187 Days | Credentialed New Teachers, School Librarians
SCHEDULE B - 11 Months - 185 Days [/ Credentialed Teachers (PERS Men
11 Months - 187 Days [/ Credentialed New Teachers (PERS Members)
| Il 11 \Y V
2. 65,480 66,442 66,763 70,400 75,016
3. 66,124 67,406 68,582 71,707 76,526
4. 66,763 68,367 69,426 74,751 79,775
5. 67,413 69,333 71,945 77,768 82,996
6. 68,047 69,335 74,729 81,050 86,483
7. 68,048 71,209 77,431 84,336 89,973
8. 69,164 73,728 80,284 87,618 93,461
9. 71,447 76,246 83,074 90,898 96,944
10. 73,721 78,774 85,841 94,177 100,427
11. 81,298 88,626 97,460 103,917
12. 91,632 100,985 107,644
13. 94,177 104,261 111,124
*16. 76,620 87,104 95,057 105,260 112,738
*20. 79,169 89,902 98,105 108,561 116,857
*25. 82,217 93,072 101,275 111,863 121,181

*See Anniversary Increment Qualifications



CERTIFICATED SALARY STIPENDS Reflects 5.3% Increase
2025 - 2026alary Schedule Effective As Agreed 10/27/2023
7/1/2025
Adopted 11/14/2023

Annual Stipend

CLAD/LDS Certificate 1,109

BCLAD/BCC Certificate 2,774
* Effective 2/9/22 new Bargaining Unit Members are not eligible to receive a BCLAD stipend.

COMBINATION CLASS 2,338
DUAL IMMERSION CLASS 3,335
CONTINUATION 1,296
SPECIAL EDUCATION 1,296

DIS (Designated Instructional Services), RSP (Resource Specialist Program)

SC (Special Class), VI (Visually Impaired), Aphasic, Speech Pathologist,

Adaptive PE, Continuation, GOAL, Opportunity Program, TAC (Teen Alternative Class)
GATE Resource and New Teacher Support Providers

SPECIAL EDUCATION with CLAD/LDS Certificate 2,405
DIS (Designated Instructional Services), RSP (Resource Specialist Program)
SC (Special Class), VI (Visually Impaired), Aphasic, Speech Pathologist, Adaptive PE

Continuation, GOAL, Opportunity Program, TAC (Teen Alternative Class)
GATE Resource and New teacher Support Providers, 6th grade Academy and 9th grade Academy

SPECIAL EDUCATION with BCLAD/BCC Certificate 4,068
DIS (Designated Instructional Services), RSP (Resource Specialist Program)

SC (Special Class), VI (Visually Impaired), Aphasic,. Speech Pathologist, Adaptive PE

Continuation, GOAL, Opportunity Program, TAC (Teen Alternative Class)

GATE Resource and New teacher Support Providers, 6th grade Academy and 9th grade Academy

SDC Caseload Stipend (AEA contract section 9.4.4)



Definitions of Column Headings for Horizontal Movement for Schedule | & 1l

Column Degree and Units

I B.A. or Preliminary Vocational Credential

I B.A. plus 18 upper division or graduate semester units subsequently earned; or Preliminary Vocational Credential plus 18
upper* division or graduate semester units.

1} B.A. plus 36 upper division or graduate semester units subsequently earned, or M.A.; or Preliminary Vocational Credential
plus 36 upper* division or graduate semester units or Clear Vocational Credential including a B.A.

v 54 upper division or graduate semester units earned subsequently to the B.A.; or a Clear Vocational Credential, plus 18
upper division or graduate semester units earned subsequently to the B.A.

\Y 72 upper division or graduate semester units earned subsequently to the B.A., including an M.A.; Doctorate Degree; or a
Clear Vocational Credential including an M.A. or 36 upper division or graduate semester units earned subsequently to the
B.A.

CREDENTIAL REQUIREMENTS: All columns require the appropriate Regular Credential.

*Credit earned towards a Vocational Credential may be lower division if earned under a college or university approved vocational
program. Employment on a Vocational Credential requires a unit member to be working in a field directly related to his/her Vocational
Credential.

Personnel may advance only one step in any one year on the salary schedule, however, unit members may advance more than one
column per year based upon enrollment in any degree or credential program

Doctoral Stipend - A $1,686 annual stipend for a completed doctoral degree is also available.

Credit for Outside Experience

1. An unlimited number of years credit for K-12 or approved private school teaching shall be allowed for initial placement on the salary
schedule. Vocational experience credit will be allowed for industrial experience on a basis of one increment for each two years industrial
experience, not to exceed the 6th step, providing the experience is applicable to the teaching assignment. Initial placement will be
Column | if the vocational teacher does not possess a Bachelor's Degree.

2. A year of teaching experience shall be defined as follows: At least five (5) school months of full-time public or approved private
school teaching during a given year. Additional accumulative teaching experience totaling ten (10) months of full-time public or approved
private school teaching shall be credited as not more than one (1) additional year.

*Anniversary Increment Qualifications:

The Anniversary Increments have already been added onto the salary schedule, no additional check will be issued.

The certificated employee must have completed the: 1) requisite years of service; 2) must qualify for the next step of the schedule
according to the regulations of the salary schedule; and 3) the increase will be applied to the salary schedules as follows:

Schedule | &I Column | Column Il Column 1l Column IV Column V
After Completing 15 Years | $2899 $5806 $880 $999 $1614
of Service

After Completing 19 Years | $2549 $2798 $3048 $3301 $4119
of Service

After Completing 24 Years | $3048 $3170 $3170 $3302 $4324
of Service

Schedule lli Column | Column Il Column lll

After Completing 10 Years | $815 $947 $1077

of Service

After Completing 16 Years | $3009 $3283 $3553

of Service

After Completing 21 Years | $3410 $3411 $3554

of Service

AUSD 2025 - 2026
Adopted 11/14/2023
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