AGENDA

LONG BRANCH BOARD OF EDUCATION
Long Branch, New Jersey

Regular Meeting
Tuesday, August 31, 2021
6:00 P.M.

Long Branch Historic High School
391 Westwood Avenue
Long Branch, New Jersey 07740




ORDER OF BUSINESS
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MEETING
BOARD OF EDUCATION

Roll Call

. Statement of the Manner of Notification of the Meeting

. Objections, if any, to the Validity of the Meeting

Flag Salute

. Statement to the Public

. Opportunity for those present to address the Board relating

to Agenda items
Approval of Minutes
Secretary’s Report
Superintendent’s Report
General Iltems
Personnel Action
Student Action

Opportunity for those present to address the Board on any
other business

Adjournment




AGENDA

MEETING
LONG BRANCH HISTORIC HIGH SCHOOL
391 WESTWOOD AVENUE
TUESDAY, AUGUST 31, 2021

6:00 P.M.
A. ROLL CALL
Mrs. Youngblood Brown - President ~ Dr. Critelli Rev. Bennett
Mrs. Perez - Vice President Mr. Zambrano Ms. McCaskill
Mi. Grant Mri. Covin Mrs. Peters

A-1. STATEMENT OF THE MANNER OF NOTIFICATION OF THE MEETING
Adequate notice of the meeting of the Long Branch Board of Education has been
provided by a Schedule of Public Meetings published in the Asbury Park Press. A
Schedule of Public Meetings has been posted in the Board of Education Office
and the Office of the City Clerk, Long Branch, New Jersey.

Fire exits are located in the direction indicated. In case of fire, you will be
signaled by a bell and/or public address system. If so alerted to fire, please move
in a calm and orderly fashion to the nearest smoke-free exit.

A-2. OBJECTIONS, IF ANY, TO THE VALIDITY OF THE MEETING
The objecting member must give supporting reasons.

B. [FLAG SALUTE AND PLEDGE OF ALLEGIANCE
Mrs. Youngblood Brown, Board President, will salute the flag and lead the
Pledge of Allegiance.

C-1. STATEMENT TO THE PUBLIC

Oftentimes it may appear to members of our audience that the Board of Education
takes action with very litle comment and in many cases by unanimous vote.
Before a matter is placed on the agenda at a public meeting, the administration
has thoroughly reviewed the matter with the Superintendent of Schools. If the
Superintendent of Schools is satisfied that the matter is ready to be presented to
the Board of Education, it is then referred to the appropriate Board committee.
The members of the Board committee work with the administration and
Superintendent to assure that the members fully understand the matter. When the
committee is satisfied with the matter, it is presented to the Board of Education for
discussion before any final action is taken. Only then is it placed on the agenda
for action at a public meeting. All agenda attachments are available for public
review. In rare instances, matters are presented to the Board of Education for
discussion at the same meeting that final action may be taken.




C-1. STATEMENT TO THE PUBLIC (continued)

Time may be allocated for public comment at this meeting. Each speaker may be allotted
up to three (3) minutes and one (1) opportunity to address the Board when recognized
by the presiding officer. Individuals wishing to address the Board shall be recognized by
the presiding officer and shall give their names, addresses and the group, if any, that
they represent. Although the Board encourages public participation, it reserves the right,
through its presiding officer, to terminate remarks to and/or by any individual not in
keeping with the conduct of a proper and efficient meeting. With the exception of those
individuals whose names are on the agenda this evening, the Board will not respond to
questions during the public participation portion of this meeting involving the
employment, appointment, termination of employment, negotiations, terms and
conditions of employment, evaluation of the performance of, promotion or disciplining of
any specific, prospective or current employee.

C-2. OPPORTUNITY TO ADDRESS THE BOARD RELATING TO AGENDA ITEMS

Comments from the Finance Committee Chair - Mrs. Youngblood Brown

D. APPROVAL OF MINUTES
| entertain a motion that the Board approve the following minutes:

e Agenda Meeting minutes of Ju]y 27,2021
e Retreat Meeting minutes of July 28, 2021

E. SECRETARY’S REPORT

1. BUDGET TRANSFER REPORTS — FY21 JUNE TRANSFERS
| recommend the Board approve the following Budget Transfer Resolution (which will be
labeled APPENDIX E-1 and made part of the permanent minutes upon Board approval).

RESOLUTION

WHEREAS N.J.A.C. 6A:23A-16.10 "Budgetary Controls and Over expenditure of
Funds" states a "district Board of Education or Charter School Board of Trustees shall
implement controls over budgeted revenues and appropriations and shall not approve
any obligation or payment in excess of the amount appropriated by the district Board of
Education in the line item pursuant to N.J.S.A. 18A:22-8.1.

NOW, THEREFORE BE IT RESOLVED that the attached line item transfers FY21
June Transfers as listed be approved for the month ending June 30, 2021.

Peter E. Genovese lll, RSBO, QPA
School Business Administrator / Board Secretary
Ayes:
Nays:
Absent:
Date: August 31, 2021




SECRETARY’S REPORT (continued)

BOARD SECRETARY’S REPORT - JUNE 30, 2021

| recommend the Board approve the Board Secretary’s Report for the month ending
June 30, 2021 (which will be labeled APPENDIX E-2 and made part of the permanent
minutes upon Board approval).

REPORT OF THE TREASURER - JUNE 30, 2021

| recommend the Board approve the Report of the Treasurer for the month ending June
30, 2021 (which will be labeled APPENDIX E-3 and made part of the permanent minutes
upon Board approval).

MONTHLY CERTIFICATION OF SCHOOL BUSINESS ADMINISTRATOR/BOARD
SECRETARY '

Pursuant to N.J.A.C. 6A:23A-16.10(c)(3), | certify that as of the June 30, 2021 Board
Secretary’s Report, no line item account has encumbrances and expenditures which in
total exceed the line item appropriation in violation of N.J.A.C. 6A:23A-16.10(a).

Peter E. Genovese lll, RSBO, QPA
School Business Administrator/Board Secretary

MONTHLY CERTIFICATION OF BOARD OF EDUCATION
| recommend the Board approve the following Resolution:

RESOLUTION

BE IT RESOLVED, that pursuant to N.J.A.C. 6A:23A-16.10(c)(4), we, the
Members of the Board of Education, after a review of the Board Secretary’s and
Treasurer's Monthly Financial Reports and upon consultation with the appropriate
district officials, certify that to the best of our knowledge that as of June 30, 2021 no
major account or fund has been over-expended in violation of N.J.A.C. 6A:23A-16.10
(b) and that sufficient funds are available to meet the district’s financial obligations for
the remainder of the fiscal year.

Peter E. Genovese lll, RSBO, QPA
School Business Administrator / Board Secretary

Ayes:

Nays:

Absent:

Date: August 31, 2021




SECRETARY’S REPORT (continued)

BILLS AND CLAIMS — JUNE 2 - 30, 2021, JULY 1 - 30, 2021 AND AUGUST 1 - 31,

2021 FOR CHRIST THE KING

| entertain a motion that the Board approve the bills and claims for June 2 - 30, 2021,
July 1 - 30, 2021 and August 1 - 31, 2021 for Christ the King (which will be labeled
APPENDIX E-4 and made part of the permanent minutes upon Board approval).

BILLS AND CLAIMS - JUNE 2 - 30, 2021, JULY 1 - 30, 2021 AND AUGUST 1 - 31,
2021 EXCLUDING CHRIST THE KING

| entertain a motion that the Board approve the bills and claims for June 2 - 30, 2021, July
1 - 30, 2021 and August 1 - 31, 2021 excluding Christ the ‘King (which will be labeled
APPENDIX E-4 and made part of the permanent minutes upon Board approval).

RECONCILIATION MONTHLY OPERATING REPORT — SODEXO — JULY 31, 2021

| entertain a motion that the Board approve the monthly operating reports for the Sodexo
Corporation, Food Service Management Company for the Long Branch School District
for July 31, 2021 (which will be labeled APPENDIX E-5 and made part of the permanent
minutes upon Board approval).

ATHLETIC FUND & ELEMENTARY SCHOOLS, MIDDLE SCHOOL & HIGH SCHOOL
STUDENT FUNDS AS OF JULY 31, 2021

| entertain a motion that the Board approve the monthly reports for the Athletic Fund, the
Elementary Schools, Middle School, and High School Student Funds as of July 31, 2021
(which will be labeled APPENDIX E-6 and made part of the permanent minutes upon
Board approval).




F.

Open House/Back to School Nights

School

SUPERINTENDENT’S REPORT

Long Branch Public Schools

2021-2022 School Year

Date

Time

Joseph M. Ferraina Early Childhood Center

September 29, 2021

5:00 pm - 6:00 pm

Lenna W, Conrow School

September 28, 2021

5:30 pm - 6:30 pm

Morris Avenue School

September 23, 2021

6:00 pm - 7:00 pm

Amerigo A. Anastasia School

September 15, 2021

Grades 1-2: 5:00 pm - 6:00 pm
Grades 3-5: 6:15pm-7:15pm

George L. Catrambone School September 22,2021 Grades 1-2: 5:00 pm - 6:00 pm
Grades 3-5: 6:30 pm -7:30 pm

Gregory Elementary School September 21, 2021 Grades K-2: 5:00 pm - 6:00 pm
Grades 3-5: 6:15pm-7:15 pm

Long Branch Middle School October 7,2021 5:00 pm - 7:00 pm

Long Branch High School September 30, 2021 5:00 pm - 7:00 pm

Historic High School September 30, 2021 5:00 pm - 7:00 pm

Alternative Academy October 7, 2021 6:00 pm - 7:30 pm

Marking Period Schedule for All District Schools

Marking Period Starting Date Interim Dates Ending Date Number of Days
] 9/8/21 10/7/21 11/12/21 43
2 11/15/21 12/16/21 1/28/22 a4
3 1/31/22 3/3/22 4/5/22 45
4 4/6/22 5/ 13/22 6/16/22 47

Parent/Teacher Conferences

*Please contact your child’s school for additional information. On conference days schools will operate on an early dismissal schedule.

Grade Level Fall Winter Spring Conference Hours
Prekindergarten November 15, 17 19, 2021 n/a April 4, 6, 8,2022 1:30 pm - 3:30 pm
Kindergarten November 16, 18, 2021 n/a April 5,7, 2022 5:00 pm - 6:30 pm
November 15, 17, 19* 2021 n/a April 4, 6, 8%, 2022 12:45 pm - 2:45 pm

Elementary *11/19 6 4/8 12:45-2:30 pm

Grade 1-Grade 5
November 16 & 18, 2021 n/a April 5&7,2022 5:00 pm - 6:30 pm
November 8, 2021 n/a March 8, 2022 1:30 pm - 3:30 pm
Middle School
November 9, 2021 n/a March 9%, 2022 5:00 pm - 7:00 pm
November 10, 2021 n/a March 10, 2022 1:30 pm - 3:00 pm
High School/Historic High October 28, 2021 February 10, 2022 n/a 5:00 pm - 7:00 pm
School

Alternative Academy n/a March 3, 2022 n/a 5:30 pm - 7:30 pm




F. SUPERINTENDENT’S REPORT (continued)
1. START AND END TIME OF SCHOOLS - APPENDIX F-1




GENERAL ITEMS

APPROVAL OF LINKIT! SOFTWARE LICENSE AGREEMENT

| recommend the Board approve/ratify the agreement with Linkit! Software for the
purpose of development and management of K-12 assessments in all subject areas.
This agreement will be in effect from July 1, 2021 through June 30, 2022 at a cost not to

exceed $116,104.

APPROVAL OF GENYOUTH GRANT
| recommend the Board approve/ratify the GENYOUth grant for COVID-19 Emergency
School Meal Delivery Fund in the amount of $2,000 which will provide additional meals

to families in need.

APPROVAL OF THE NEW JERSEY DEPARTMENT OF EDUCATION 2020 SELF
ASSESSMENT FOR DETERMINING HIB

| recommend the Board approve/ratify the New Jersey Department of Education 2020
School Self-Assessment for Determining Grades under the Anti-Bullying Bill of Rights
Act (HIB Grade Reports) for July 1, 2019 through June 30, 2020.

APPROVAL TO FILE AND ACCEPT SUSTAINABLE JERSEY FOR SCHOOLS FOOD

WASTE PILOT PROJECT

I recommend the Board approve/ratify the filing and the acceptance of the 2021 - 2022
Sustainable Jersey for Schools Food Waste Pilot Project in the amount of $25,000 on
behalf of the George L. Catrambone School.

| recommend the Board authorize Alisa Aquino, Director of Grants & Innovative
Programs, or her designee, to serve as the district's contact person for the above
actions.

| further recommend that Francisco E. Rodriguez, Superintendent of Schools, be
designated the Board's representative to implement the above actions.

APPROVAL TO RENEW THE SCHOOL BASED YOUTH SERVICES CONTRACT

| recommend the Board approve/ratify the renewal of the School Based Youth Services
contract with the Department of Children and Families (DCF), Division of Child
Protection and Permanency for July 1, 2021 to June 30, 2022. The contract amount is

$341,184.

I recommend the Board authorize Nikia Blair, School Based Youth Services
Manager, to serve as the district’s contact person for the above actions.

| further recommend that Francisco E. Rodriguez, Superintendent of Schools, be
designated the Board’s representative to implement the above actions.

APPROVAL TO RESCIND 21ST CENTURY COMMUNITY LEARNING CENTER
PROGRAM

| recommend the Board rescind the appointments for the 21st Century Community
Learning Center grant due to lack of funding. The Board will create a new after school
program called “The LB STEAM After School Enrichment Program” which will be funded
through other resources.




GENERAL ITEMS (continued)

APPROVAL OF STATE AID ALLOCATIONS FOR CHAPTERS 192/193
| recommend the Board approve the State Aid allocations for services under Chapter
192/193 in the 2021 - 2022 school year as indicated below:

Chapter 193

Program Entitlement
Initial Exam & Class $ 5,305.00
Annual Exam & Class $ 760.00
Corrective Speech $ 0.00
Supplemental Instruction $ 4,956.00

TOTAL $11,021.00

| recommend the Board authorize Alisa Aquino, Director of Grants & Innovative
Programs, or her designee, to serve as the district's contact person for the above
actions.

| further recommend that Francisco E. Rodriguez, Superintendent of Schools, be
designated the Board’s representative to implement the above actions.

APPROVAL TO ACCEPT FY2021 SOCIAL JUSTICE ACADEMY MINI GRANTS

| recommend the Board approve the acceptance of the FY2021 Social Justice Academy
Mini Grants throught the Monmouth University Social Justice Academy in the amount of
$3,298.17 to be distributed accordingly:

Twana Richardson - “Act of Social Justice: Closing the Racial Wealth Gap” - $1,171.83

Jason Corley - “Courageous Anti-Racism Conversations: Will a Monthly Learning
Community Impact the Level of Comfort and Knowledge in Regards to Social Justice,
System Racism & Privilege” - $1,123.77

Nicole Trainor - “Windows and Mirrors: Incorporating Anti-Biased Education and Social
Justice into Early Childhood” - $1,002.57

I recommend the Board authorize Alisa Aquino, Director of Grants & Innovative
Programs, or her designee, to serve as the district’'s contact person for the above
actions.

| further recommend that Francisco E. Rodriguez, Superintendent of Schools, be
designated the Board's representative to implement the above actions.

APPROVAL OF CURRICULUM ASSOCIATES (iREADY) CONTRACT

I recommend the Board approve the contract with Curriculum Associates (iReady)
which is an assessment and instructional program that allows teachers to utilize data to
differentiate instruction to achieve student growth. It will provide in the moment
resources that can be used for remediation and reteaching for small group instruction.
The ELA and math assessments help pinpoint student strengths and weaknesses to
help teachers monitor student growth to achieve grade level proficiency. The contract
will be in effect from September 1, 2021 through August 31, 2022 at a cost not to
exceed $217,401.00




10.

GENERAL ITEMS (continued)

APPROVAL OF RESOLUTION FOR LEASE TO OWN PURCHASE
| recommend the Board approve the following Resolution:

RESOLUTION

WHEREAS, the Long Branch Board of Education, pursuant to N.J.S.A.
18A:18A-10a and N.J.A.C. 5:34-7.29(c), may by resolution and without advertising for
bids, purchase any goods or services under the State of New Jersey Cooperative
Purchasing Program for any State contracts entered into on behalf of the State by the
Division of Purchase and Property in the Department. of the Treasury; and

WHEREAS, the Long Branch Board of Education has the need on a timely basis
to purchase goods or services utilizing State contracts; and

anch Board of Education intends to enter into contract
with the below listed Referenced State Contract Vendor through this resolution a
properly executed contracts, which shall be subject to all the conditions applicable to t

current State contract;

o> o
=

WHEREAS, the Long Branch Board of Education has received 4 (four)
independent quotes for copier services with the lowest offered from Atlantic, Tomorrow’s
Office in the amount of $513,807.27: and

NOW, THEREFORE BE IT RESOLVED, the Long Branch Board of Education
authorizes the Purchasing Agent to purchase certain goods or services from the
approved New Jersey State Contract Vendor on the list below for the 2021 - 2022
school year pursuant to all conditions of the individual State contract; and

BE IT FURTHER RESOLVED, that the Long Branch Board of Education, School
Business Administrator/Board Secretary shall certify to the availability of sufficient funds.
prior to the expenditure of funds for such goods or services; and

BE IT FURTHER RESOLVED, that the duration of the contract between the Long
Branch Board of Education and the Referenced State Contract Vendor shall be from
FY2021 - FY2027.

Commodity/Service Vendor State Contract #
G-2075 - Copiers, Maint. and Ricoh USA Inc. 40467
Supplies

Peter E. Genovese lll, RSBO, QPA
School Business Administrator/Board Secretary

Ayes:

Nays:

Absent:

Date: August 31, 2021




1.

12.

13.

14.

15.

GENERAL ITEMS (continued)

APPROVAL OF CLASSLINK CONTRACT

| recommend the Board approve the contract with Classlink to house all passwords for
all educational technology tools that are used to supplement instructional activities.
This allows students to sign on with a single password and have easy access to all of
their educational technology tools. The program stores data analytics that will illustrate
how long students are using each of the programs allowing the district to identify which
programs are being utilized. The contact will be in effect from October 1, 2021 to
September 30, 2022 at a cost not to exceed $19,911.00.

APPROVAL OF AGREEMENT FOR HEALTH BENEFIT CONSULTING SERVICES

| recommend the Board approve the agreement between the Long Branch Board of
Education and Brown and Brown Benefit Advisors, Inc. to perform consulting services
with relation to Integrity Health to include but not limited to financial analysis and plan
performance reporting, review of stop-loss insurance proposals, collective bargaining
and negotiations strategy related to medical benefits, employee medical benefits
education, member claim resolution assistance and healthcare reform / PPACA
compliance. This agreement will be in effect from October 1, 2021 to September 30,
2022 at a cost not to exceed $29,000.

APPROVAL OF RECIPROCITY AGREEMENT WITH SOUTH BRUNSWICK
| recommend the Board approve the reciprocity agreement with Integrity Health to
include the South Brunswick Board of Education.

APPROVAL OF CONTRACT WITH MONMOUTH MEDICAL CENTER

| recommend the Board approve the contract with Monmouth Medical Center for the
school year 2021-2022 in the amount of $52,860 plus $10 per sports physical. This
agreement outlines the provision of medical services which include a licensed
physician, nurse practitioners, medical consultations, medical and nursing advice
concerning certain policies and procedures of the Long Branch Board of Education,
Long Branch Board of Health, NJDOE and NJDOH, medical physicals to students and
serving as a resource to the administration and nursing staff employed by the Board of
Education.

GIFTS TO SCHOOL
| recommend the Board accept the following gifts to schools indicated:

Greater Rotary Club 142 Backpacks for

of Long Branch AAA, GLC and Gregory Schools
(Value: $1200.00) '

Jose Santos Strollo’s Ice Cream Truck

ESY End of Summer Celebration
(Value: $600.00)

Team Reinvented Gaming Table sized custom mouse pads
Esports Cub growth/networking
(Value: $160.00)

C. Corcione Art and Design, LLC 51x40 Giclee Print Canvas
‘Ride the Green Wave!”
LBHS Diversity Painting
(Value: $2,200.00)

10




PERSONNEL ACTION

POLICY AND REGULATION - FIRST AND FINAL READING - 5511
The revised Policy and Regulation as listed on the attachment are being presented to
the full Board for a First and Final Reading - APPENDIX H-1.

POLICY AND REGULATION - FIRST AND FINAL READING - ALERT 224
The revised Policy and Regulation as listed on the attachment are being presented to
the full Board for a First and Final Reading - APPENDIX H-2,

CREATION OF POSITION - RESOLUTION AND JOB DESCRIPTION
| recommend the Board approve the creation of a Social Emotional Learning Coach as
listed on APPENDIX H-3a and APPENDIX H-3b.

RESCIND EMPLOYMENT - CONTRACTUAL POSITION
| recommend the Board rescind the employment contract for the following individuals:

JENNA BELLAGAMBA, Guidance Office Secretary, effective July 27, 2021.
JOHN HEGEDUS, Teacher of Construction Technology, effective August 3, 2021.

RESCIND EMPLOYMENT - CONTRACTUAL POSITION
| recommend the Board rescind the employment contract for the following individual:

LAMAR BENNETT, Instructional Assistant, effective August 12, 2021.

RETIREMENT
| recommend the Board accept with regret and best wishes the retirement of the

following individual:

ROBERT DE SANTIS, Maintenance Worker, effective October 1, 2021. Mr. DeSantis
has a total of 25 years and 1 month of service.

RESIGNATION - CONTRACTUAL POSITION
| recommend the Board accept the resignation of the following individuals:

KRISTIN BERNHARD, Special Education Teacher, effective July 6, 2021.

MONIQUE BOWLES, Instructional Assistant, effective August 18, 2021.
'BETSY CALLAGHAN, Student Advisor, effective August 13, 2021.

KASHONA DAVIS, Secretary, effective August 27, 2021.

ALEXA FREGULETTI, Special Education Teacher, effective June 30, 2021.

NICOLE GUERRA, Teacher, effective September 1, 2021.

ANNA KELLY, Instructional Assistant, effective August 17, 2021.

JENNIFER MARTINS, Instructional Assistant, effective August 12, 2021.

DANIELLE THOMAS, Teacher, effective June 30, 2021.

JAMIE TVRDIK-GOUGH Instructional Assistant, effective August 31, 2021.

RESIGNATION - STIPEND POSITION
| recommend the Board accept the resignation of the following individuals:

SAMANTHA GALLO, High School Asst. Girls Soccer Coach, effective August 10, 2021.
GARETH GRAYSON, Middle School Asst. Girls Soccer Coach, effective July 28, 2021.
EMMANUEL ITZOL, Middle School Asst. Girls Soccer Coach, effective July 28, 2021. 11




10.

PERSONNEL ACTION (continued)

STAFF TRANSFER FOR 2021 - 2022 SCHOOL YEAR
| recommend the Board approve the transfer of the following individual:

CARRIE CHO, from Morris Avenue School Preschool Teacher to Morris Avenue
School/Joseph M. Ferraina Early Childhood Learning Center Preschool Teacher

ARDENIA CLAYTON, from Lenna W. Conrow School Special Education Instructional
Assistant to Long Branch High School Special Education Instructional Assistant

CARLI GARLIPP, from Morris Avenue School Preschool Teacher to Joseph M. Ferraina
Early Childhood Learning Center Preschool Teacher '

SONIA MENDEZ, from Long Branch Middle School Special Education Instructional
Assistant to Lenna W. Conrow School Special Education Instructional Assistant.

WALLACE MORALES, from Amerigo A. Anastasia Schooi ESL Teacher to Lenna W.
Conrow School Kindergarten Teacher

ELIZABETH REID, from Joseph M. Ferraina Early Childhood Learning Center
Kindergarten Teacher to George L. Catrambone School ESL Teacher

DAVID SILVA, from 540 Broadway Custodian to Middle School Custodian, effective
August 1, 2021.

JENNIFER THROCKMORTON, from Morris Avenue School Instructional Assistant to
Lenna W. Conrow School Instructional Assistant

PRISCILLA VERA, from Middle School Physical Education Teacher to High School
Physical Education Teacher

APPOINTMENT OF CERTIFIED STAFF

| recommend the Board approve/ratify the appointment of the following named individual
who constitutes a careful selection and screening of applicants and is hereby
recommended for an employment contract contingent upon the successful completion
of their degree program, New Jersey Department of Education certification
requirements, and all other state and federal guidelines included but not limited to: a
criminal history clearance and successful clearance of S-141/A-3381 (P.L.2018, c.5)
This initial appointment may change as district needs develop:

MIA CANTAFFA Elementary Teacher
Gregory School
BA, Step 1
$55,411.00

Certification: Elementary School Teacher Gr. K-6

Education: Temple University

Replaces: Chad King (reassignment)

(Acct. # 15-120-100-101-000-07-00) (UPC # 0657-07-GRDE3-TEACHR)
Effective: September 1, 2021 Pending Pre Employment Physical & Fingerprints*

12




10.

PERSONNEL ACTION (continued)

APPOINTMENT OF CERTIFIED STAFF (continued)

DAWN DEMARCO Elementary Teacher
’ George L. Catrambone
BA, Step 2
$56,161.00

Certification: Elementary School Teacher Gr. K-6

Education: Kean University -

Replaces: Barbra Costello (reassignment)

(Acct. # 15-120-100-101-000-09-00) ( UPC # 0779-09-GRDE4-TEACHR)
Effective: September 1, 2021 Pending Pre Employment Physical & Fingerprints™

NYKEIRAH JONES SBYS Youth Dev. Services Counselor
High Schooi
MA, Step 1
$59,411.00

Certification: School Social Worker

Education: Kean University

Replaces: Nikkia Blair (new appointment)

(Acct. # 20-431-211-104-000-20-00; 20-453-211-104-000-20-00)
(UPC # 1143-11-OFPPS-SOCWK)

Effective: September 1, 2021

KIMBERLY KOLLER Physical Ed Teacher
Middle School
BA, Step 1
$55,411.00

Certification: Teacher of Health and Physical Education
Education: Kean University
Replaces: Priscilla Vera (transfer)
(Acct. #1129-02-PEHLT-TEACHR) (UPC #15-130-100-101-000-02-00)
Effective: September 1, 2021 Pending Pre Employment Physical & Fingerprints*
GABRIELLA LAPOINTE Special Ed. History Teacher

High School

MA, Step 1

$59,411.00

Certification: Teacher of Social Studies, Teacher of Students with Disabilities
Education: Kean University

Replaces: Anne Gill (new appointment)

(Acct. # 15-213-100-101-000-01-00, 15-140-100-101-000-15-00) (UPC # 0116-01-SERSR-TEACHR)
Effective: September 1, 2021 Pending Pre Employment Physical & Fingerprints*
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10.

PERSONNEL ACTION (continued)

APPOINTMENT OF CERTIFIED STAFF (continued)

JESSICA MAXWELL Elementary Teacher
Gregory School
MA, Step 4
$62,011.00

Certification: Elementary School Teacher Gr. K-6
Education: Monmouth University
Replaces: Nicole Guerra (resigned)
(Acct. # 15-120-100-101-000-07-00) (UPC # 1430-07-GRDE1-TEACHR)
Effective: September 1, 2021 Pending Pre Employment Physical & Fingerprints™
BERNADETTE ODOMS ESL Teacher

BA, Step 3

Middle School

$56,911.00

Certification: Teacher of ESL, Elementary Education
Education: Rutger University, Kean University
Replaces: (new creation)
(Acct/ # 15-240-100-101-000-02-60) (UPC #1549-02-ESLAN-TEACHR)
Effective: September 1, 2021 Pending Pre Employment Physical & Fingerprints*
ALISSA POPO Special Education Pre-K Teacher
Lenna W. Conrow School
BA, Step 1
$55,411.00

Certification: Teacher of Students with Disabilities, Early Education
Education: Georgian Court University

Replaces: (One-year maternity leave replacement for Rebecca Schwartz)
(Acct/ # 11-216-100-101-000-08-00) (UPC #1605-08-TEMP-UPC)
Effective: September 1, 2021

GERALD RUDIN Teacher of Construction Tech.
High School
$65,000.00

Certification: Teacher of Construction Technology/Carpentry CTE Endorsement
Education: Northeast Regional Certified Shop Steward for Local 254

Replaces: John Hegedus (rescind)

(Acct. # 15-140-100-101-000-01-00) (UPC# 1583-01-CTECH-TEACHR)

Effective: September 1, 2021 Pending Pre Employment Physical, Fingerprints and
Certification™

14




10.

PERSONNEL ACTION (continued)

APPOINTMENT OF CERTIFIED STAFF (continued)

SHIRLEY SAGARESE Special Ed Elementary Teacher
Audrey W. Clark
BA, Step 3
$56,911.00

Certification: Elementary School Teacher Gr. K-5, Teacher of Students with Disabilities
Education: Kean University

Replaces: Paige Brandao (transfer)

(Acct. # 15-209-100-101-000-06-00) (UPC # 1296-06-SEBDC-TEACHR).

Effective: September 1, 2021 Pending Pre Employment Physical & Fingerprints*

ESL Teacher
High School
MA, Step 3
$60,911.00

LAUREN SERGEAN

Certification: Teacher of English as a Second Language

Education: City University of New York

Replaces: New Creation

(Acct # 15-240-100-101-000-01-60) (UPC # 1565-01-ESLAN-TEACHR)

Effective: September 1, 2021 Pending Pre Employment Physical, Fingerprints and
Certification™

STEPHEN STEC English Teacher
High School
BA, Step 2
$56,161.00
Certification: Teacher of English
Education: Kean University
Replaces: Stephanie Gaines (resigned)
(Acct. # 15-140-100-101-000-15-00) (UPC # 0069-01-HSPAC-TEACHR)
Effective: September 1, 2021 Pending Pre Employment Physical & Fingerprints*

KENDALL TURCHYN ESL Teacher
High School
MA, Step 1
$59,411.00

Certification: Teacher of English as a Second Language
Education: Monmouth University

Replaces: New Creation
(Acct. # 15-240-100-101-000-01-60) (UPC # 1566-01-ESLAN-TEACHR)
Effective: September 1, 2021 Pending Pre Employment Physical & Fingerprints*®
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1.

12.

13.

14.

15.

PERSONNEL ACTION (continued)

APPOINTMENT OF CORRIDOR AIDE
I recommend the Board approve the following named individual as a Corridor Aide:

ZAYRA DE MORIAS, Middle School Corridor Aide, Step 2 at $43,870.00, effective
September 1, 2021. Replaces: Denise Rosa (new appointment).
(Acct. # 15-000-262-107-000-02-00) (UPC #0352-02-WMATH-CORAID).

APPOINTMENT OF CUSTODIAN
| recommend the Board approve the following named individual as a Custodian:

DAVID BECCERA BRAVO, 540 Broadway, 12-month, Step 1 at $37,226.00, effective
September 1, 2021 Pending Pre Employment Physical and Fingerprints™.

Replaces: David Silva (transfer).

(UPC# 0959-10-OFB&G-CUST12 ) ( Acct # 11-0000-262-100-000-10-00 )

APPOINTMENT OF CONFIDENTIAL SECRETARY
| recommend the Board approve the following named individual as a Confidential

Secretary:

MARIA GRAZIANO, Office of Curriculum, Planning and Teacher Development at
$53,000.00, effective September 15, 2021 Pending Pre Employment Physical and
Fingerprints* Replaces: Louise Graham (new appointment).

(UPC# 0828-10-OFCSA-CONSEC) (Acct# 11-000-230-100-000-10-00)

APPOINTMENT OF SECRETARIES
| recommend the Board approve the following named individual as a Secretary:

NATALIA NEVES, High School Guidance Office, 12-month (Bilingual), Level 3, Step 1
at $50,743.00, effective September 1, 2021 Pending Pre Employment Physical and
Fingerprints*. Replaces: Jenna Bellagamba (resigned).

(Acct. # 15-000-218-105-000-01-00) (UPC # 0198-01-HSACP-SEC123).

SAMANTHA REBIMBAS, High School Guidance Office, 12-month, Level 3, Step 1 at
$50,743.00, effective September 1, 2021 Pending Pre Employment Physical and

Fingerprints*. Replaces: Jamie Hayes (new appointment).
(Acct. # 15-000-218-105-000-01-00) (UPC # 0200-01-HSACP-SEC123).

DENISE ROSA, Middle School, 10-month, Level 3, Step 7 at $46,403.00, effective
September 1, 2021. Replaces: Zayra De Morais (new appointment).
(Acct. # 15-000-240-105-000-02-00) (UPC # 1165-02-MSACP-SEC103).

APPOINTMENT OF INSTRUCTIONAL ASSISTANTS
| recommend the Board approve the following named individuals as an Instructional

Assistant:

JENNIFER FLINT, Middle School, Step 1 at $20,384.00 + $250 Stipend for BA.,
effective September 1, 2021 Pending Pre Employment Physical and Fingerprints®.
Replaces: Devron Clark (reassignment). (Acct. # 15-201-100-106-000-02-00)

(UPC # 0188-02-SEMCI-PARAPF).
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15.

16.

PERSONNEL ACTION (continued)

APPOINTMENT OF INSTRUCTIONAL ASSISTANTS (continued)

LAUREN FLYNN, Lenna W. Conrow ECLC, Step 1 at $20,384.00 + $250 Stipend for
BA, effective September 1, 2021 Pending Pre Employment Physical and Fingerprints®.
Replaces: Nancy Joyce (retired). (Acct. #11-216-100-106-000-08-00)

(UPC # 0748-08-SEPSD-PARAPF).

JA'’KEIA GOFF, Lenna W. Conrow ECLC School, Step 9 at $23,200.00 + 250 for BA
degree, effective September 1, 2021. Replaces: Lamar Bennett (rescind)
(UPC# 0747-08-PRESC-PARAPF) (Acct. # 20-218-100-100-106-000-08-00)

SADE MILLS, Lenna W. Conrow ECLC School, Step 1 at $20,384.00, effective
September 1, 2021 Pending Pre Employment Physical and Fingerprints*. Replaces:
Anna Kelly (resigned). (Acct. # 11-216-100-106-000-08-00)

(UPC # 1246-08-SEPSD-PARAPF).

LORENA SANTIAGO GARCIA, Middle School, Step 1 at $20,384.00, effective
September 1, 2021 Pending Pre Employment Physical and Fingerprints*. Replaces:
new creation. (Acct. # 15-240-100-106-000-02-60) (UPC # 1609-02-BILING-PARAPF)

RAPHAEL SILVA, Middle School, Step 1 at $20,384.00, effective September 1, 2021
Pending Pre Employment Physical and Fingerprints*. Replaces: new creation.
(Acct. # 15-240-100-106-000-02-60) (UPC # 1532-02-BILNG-PARAPF).

TA'TYANA SNELLING, Lenna W. Conrow ECLC School, Step 9 at $23,200.00,
effective September 1, 2021.Replaces: Kathleen Nungesser (resigned)
(Acct # 11-216-100-106-000-08-00)(UPC# 1523-08-SEPSD-PARAPF)

RAEJEEN WALKER, Lenna W. Conrow ECLC School, Step 1 at $20,384.00, effective
September 1, 2021 Pending Pre Employment Physical and Fingerprints*. Replaces:
Molly Guzman (new appointment). (Acct. #15-190-100-106-000-08-00)

(UPC # 1200-08-KINDG-PARAPF).

ANNUAL STIPEND POSITIONS - 2021 - 2022 SCHOOL YEAR
| recommend the Board approve/ratify the following annual district stipend positions
listed below:

DISTRICT

Curriculum Writers (50 hours per writer) $25.13/hr.
Accounting Gr. 9-12: Marc Hyndsman

Health & Physical Education: Gregory Penta (K-5), Tracy Miller (6-8)
English 11: Maria Davi-Donnelly

Creative Writing | (HS): Chelsea Byrne

Creative Writing Il (HS): Chelsea Bymne

Reading, K: Francine Marucci, Alison Cassidy (ESL)

Reading Gr. 1: Michele Falco

Reading Gr. 2: Marlana Vitatle

Reading Gr. 3: Stephanie Dispoto
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16.

PERSONNEL ACTION (continued)
ANNUAL STIPEND POSITIONS - 2021 - 2022 SCHOOL YEAR (continued)

DISTRICT (continued)

Curriculum Writers (50 hours per writer) $25.13/hr.
Reading Gr. 4: Laurie DeMuro .

Reading Gr. 5: Erin Hennelly

Reading Interventions: Alison Munoz Cassidy
Writing, K: Francine Marucci, Alison Cassidy (ESL)
Writing Gr. 1: Michele Falco

Writing Gr. 2: Marlana Vitatle

Writing Gr. 3: Stephanie Dispoto

Writing Gr. 4. Laurie DeMuro

Writing Gr. 5: Erin Hennelly

Writing Interventions: Bonnie Tedeschi

VPA Gr. 6-8: Kristen Catrambone

Social Studies Gr. 6-8: Karan DeGraw

Before/After School Bus Aides $12.00/hr.
Jorge Mota
Building Security $15.00/hr.

Dorothy Bowles, Terek Bowles, Jason Corley Jr., Zayra Demorais,
James lancelli, Terrence Johnson, Kristopher Parker, Jordan Rodriguez,
Maribel Rodriguez, Luis Santos

Educational Technology Teaching Specialist $8,000.00
Lois Alston

Home Instruction | $28.84/hr
Daniel Brownridge, Marjorie Chulsky, Stephanie Dispoto,
Brenda ltzol

HVAC/Licensed $4,500.00
Timothy Badgley

ELEMENTARY

Before/After School Extended Learning Program Teachers (Title I) 25.24/hr.

(AAA) Carol Emick, Lauren Sweet, Lisa Zwerin
(GRE) Thomas Odom

Breakfast Monitors $13.08/session
(AAA) Jamil Pitts

(GLC) Ryan Krywinsky

(LWC) Lucas Aquino, Stephaine Kircher, Desirea Medina, Shana
Linton-Sanderson, Ta'Tyana Snelling, Christine Vincelli, Linda Viera,
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16.

PERSONNEL ACTION (continued)

ANNUAL STIPEND POSITIONS - 2021 - 2022 SCHOOL YEAR (continued)

ELEMENTARY (continued)

Lunch Monitors

$21.36/session

(AAA) Patricia Caulfield, Rita Grandinetti, Brenda Itzol, Stephanie Pragosa

(GLC) Michelle Newberry, Barbra Costello

(GRE) Samantha Cook, Erica Covert, Joseph DeFillipo, Marissa Gomez, Amanda .

MacDonald, Elizabeth Marrin, Laura Parker

Technology/Distance Learning Advisor
(GRE) Erica Covert

Technologv/Distance Learning Advisor

(LWC) Jennifer Geravese

MIDDLE SCHOOL

(2) ESEA School Improvement Leaders, Gr. 6-8

Nicole Carroll, Jessica Delisa

Head Teacher - Science
Joellen Dunn

Breakfast Monitors
Kelly Treshock, Zayra Demorais

Extended Detention
Kelly Treshock

Lunch Monitors
Kelly Treshock, Sean Mallon, Elizabeth Giron

~ Saturday Detention

Kelly Treshock

Homework Club Advisor
Kelly Treshock, Sean Mallon

Yearbook/Newspaper Advisor
Kristie Madson

Zero Period
JoEllen Dunn, Lori Olsen

6th Period
Caitlin Mauro, Joann Rohrman, Robin Reinhold,

Brian Howell, Patrica Delehanty, Denise Schulz-Nick

$4,750.00
$2.425.00

Ve o

$2,500.00/each

$3,950.00

$13.08/session
$24.21/hr.

$21.36/hr.
$24.21/hr.
$24.21/hr.
$2,900.00
$24.20/hr.

$4,500.00/each
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16.

17.

18.

19.

20.

PERSONNEL ACTION (continued)
ANNUAL STIPEND POSITIONS - 2021 - 2022 SCHOOL YEAR (continued)

HIGH SCHOOL

Academic Lab Instructors- Homework Club $24.21/hr.
Ryan McGlennon

Breakfast Monitors $13.08/session
(HS) Jordan Rodriguez
(HHS) Lisa Johnson

Lunch Monitors $21.36/session
(HS) Rosa Melo, Meghan Rathjen, Terry Hicks, Hema Solanki,

Jessica Rodriguez, Jordan Rodriguez

(HHS) Tonya Galisewski, Lisa Johnson

Interact Club Advisor ‘ $1,300.00
Vito Terranova

6th Period $4,500.00/each
Jennifer Santana, Meghan Rathjen, Marisya Etoll, Cheryl Scourzo,

Meagan Ruland, lan Moore, Danielle Schneider, Tonya Galiszewski,

Zaida Castano, Connor Keating, Sandra Eagel, Kamilah Bergman,

Frank Mainieri, Pierre Joseph, Peter Larrabee

ANNUAL STIPEND POSITION - 2021 - 2022 SCHOOL YEAR
| recommend the Board approve/ratify the following annual district stipend position listed
below:

Lunch Monitor $21.36/session
(AAA) Andrew Critelli

APPROVAL TO AMEND THE SHARED SERVICES AGREEMENT WITH MONMOUTH
BEACH

| recommend the Board amend the shared services agreement with the Monmouth
Beach Board of Education for Business Office duties and responsibilities in the amount
of $55,000 for the 2021 - 2022 school year pro-rated as of September 1, 2021 and paid
annually by Monmouth Beach - APPENDIX H-4.

PART-TIME AND STIPEND POSITIONS - SUMMER 2021
| recommend the Board approve/ratify the part-time and stipend positions as listed
below:

Elementary Summer Learning Substitute Teacher $35.00/hr.
Margaret Johnson

SCHOLASTIC LITERACY PROFESSIONAL DEVELOPMENT
I recommend the Board approve the attendance of the staff members at the
Professional Development listed on APPENDIX H-5.
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21.

22.

23.

PERSONNEL ACTION (continued)

APPROVAL OF SIDE-BAR AGREEMENT - LBSEA
| recommend the Board approve a 2-Year Side-Bar Agreement with the Long Branch
School Employees Association (LBSEA) as listed on APPENDIX H-6.

COACHING/ATHLETIC STIPEND POSITIONS - FALL 2021
| recommend the Board approve/ratify the following coaching/athletic stipend
appointments:

Event Workers per Athletic Event Fee Schedule
Joseph Fackenthal, Jordan Rodriguez

VOLUNTEER COACH
Gary Beddoe Football volunteer - salary/stipend

HIGH SCHOOL

CATEGORY 2 STEP

Girls Soccer Asst. Coach

Gareth Grayson ' 7 $3,300.00
Emmanuel ltzol 6 ' $3,000.00

MIDDLE SCHOOL

CATEGORY 2 STEP

Girls Soccer Asst. Coach

Samantha Gallo 10 $3,000.00
Karina Mcintyre 6 $2,000.00

COACHING/ATHLETIC STIPEND POSITIONS - WINTER 2021
| recommend the Board approve/ratify the following coaching/athletic stipend
appointments:

HIGH SCHOOL

CATEGORY 1 STEP

Wrestling Varsity Head Coach

William George 6 $7,500.00
Wrestling Varsity Asst. Coaches |

Douglas Cornell 10 $6,000.00
Shawn Brown 10 $6,000.00
Wrestling Freshman Head Coach

Luke Balina 6 $3,900.00
MIDDLE SCHOOL

CATEGORY 3 STEP

Cheerleading Asst. Coach

Yvette Rice 8 $3,400.00

21




24,

25.

PERSONNEL ACTION (continued)

CHANGE IN TRAINING LEVEL - 2021 - 2022 SCHOOL YEAR
| recommend the Board approve/ratify the change in training level for the following
individual, effective September 1, 2021:

CHRISTINE BOLLWAGE, Elementary Teacher, moving from MA to MA+30 on the
teacher’s salary guide.

KRISTEN CLARKE, High School Teacher, moving from BA to BA+30 on the teacher’s
salary guide.

STEPHANIE DIXON, Elementary Teacher, moving from BA to MA on the teacher’s
salary guide. '

MARGARET DOS SANTOS, Middle School Teacher, moving from BA+30 to MA on the
teacher’s salary guide.

CHRISTINA MARRA, Elementary Teacher, moving from BA to MA on the teacher’s
salary guide.

JAMIL PITTS, Elementary Teacher, moving from BA to MA on the teacher’s salary
guide.

APPOINTMENT OF SUBSTITUTES FOR THE 2021-2022 SCHOOL YEAR
I recommend the Board approve the following substitutes for the 2021-2022 school year:

SUBSTITUTE BUS AIDE
Josefa Navarro

SUBSTITUTE CORRIDOR AIDE
Patrick Tracey*

- SUBSTITUTE CUSTODIANS

Eunice Perea, Javier Valderrama

SUBSTITUTE INSTRUCTIONAL ASSISTANTS
Christine Checki, Francesca Fantini*, Barbra Gianguzzi*, Patrick Tracey*

SUBSTITUTE NURSE
Elena Blewitt*, Soad Elsherbeiny*, Maxine Lynch*, Roxanne Santiago, Laquasia

Simonian

SUBSTITUTE SECRETARY
Francesca Fantini*

SUBSTITUTE TEACHERS

Brennan Benjamin®, Francesca Fantini*, Analisa Logozzo,
Claire Lomack-Phelps*, Paola Machin*, Ryan Real*, Patrick Tracey*, Alyssa Wicklund*
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26.

27.

PERSONNEL ACTION (continued)

FAMILY/MEDICAL LEAVE OF ABSENCE _
| recommend the Board approve/ratify the family/medical leaves of absence as listed on

APPENDIX H-7.

STUDENT TEACHER/INTERN PLACEMENT
| recommend the individuals listed be authorized to conduct their student teaching in the
Long Branch Public Schools as indicated during the 2021 - 2022 school year. Long
Branch Public School employees must complete their student teaching and/or internship
outside of their contractual hours.

Gebrgian Court University

Amy Branagan
Gianna Palombi

Kean University
Paul Christopher
Alfredo Flores
Raymond Jones
Matthew Nichy

Nadine Pires
Kayla Smith

Kean University
Daniel Buhler
Carly Cash
Emily Deady
Tina Palumbo

Monmouth University

Brennan Benjamin
Sarah Dill

Nicole Fox

John Hendricks
Mary McGee

Tabitha Rahman
Amanda Vidal
Kenneth Stokum

Monmouth University
Charles Cochran
Amanda DeMatteo
David Fasolino

Devon Mazza

Erin Rhodes

Jamie Warwick

LWC School
GLC School

High School
High School
High School

"GLC School
. High School

Gregory School
Middle School
GLC School

High School
High School
High School
GLC School

Middle School
High School
High School
High School
Gregory School

GLC School
High School
High School

Anastasia School
High School

Middle School

High School
Anastasia School
Joseph M. Ferraina

September 2021 - December 2021
Leah Oppito

Lupe Kiy
Sentember 2021 - December 2021
Shawn Brown

Timothy Farrell

Amanda McEwan

Michelle Abner

Jeremy Julio

Jolie Dynak

Rosalie Guzzi

Kimberly Corso

September 2021 - May 2022
Alissa Gallo

Stacie Broderick
Hardik Vyas
Marlena Vitale

September 2021 - December 2021
Megan Renzo- Mazza

Alex Smiga

Staci Pelman
Jamie Sanders
Meredith Rindner &
Christina Marra
Michelle Morey
Hema Solanki
Nicole Catalano

September 2021 - May 2022
Cheryl Martin

Andrea Kelly
Meredith Miller
Gregory Macolino
Lyn-Ann Klinga
Kimberly Willis
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27.

28.

PERSONNEL ACTION (continued)
STUDENT TEACHER/INTERN PLACEMENT (continued)

New Jersey City University
Alicea Juliet

Rutgers
Jack Stovall

Stockton University
Rafaela Saude

" The College of New Jersey

Colleen Rushnak

William Patterson

Joseph Paolantonio

Middle School

High School

High School

September 2021 - May 2022

High & Gregory School Roger Derrick & Sarah Kaplan

September 2021 - October 2022
Karina Mclintrye

September 2021 - May 2022
Maryanne Galloway

September 2021 - December 2021
James Reilly

ool T AR 5 8 §-F A=

High School

Jonathan Barratt

TEACHER/MENTOR PROGRAM 2021 - 2022 SCHOOL YEAR
| recommend the Board approve the following individuals to assume the position of
Mentor provided by the Board of Education at a rate of $550 annually for a 1 year term:

LOCATION

Historic High School
High School

Amerigo A. Anastasia
Gregory School

High School

George L. Catrambone
Audrey W. Clark
George L. Catrambone
High School

Gregory School

Lenna W. Conrow
Morris Avenue

High School

High School

High School

Audrey W. Clark
Gregory School
Audrey W. Clark

Pupil Personnel Services
Middle School

Middle School

Audrey W. Clark
Middle School

Audrey W. Clark
Lenna W. Conrow
Gregory School
Gregory School

High School

TEACHER

Gina Batista

Gary Beddoe
Christine Bollwage
Mia Cantaffa

Tara Cooper
Barbra Costello
Andrew Damato
Dawn DeMarco
Madyson Dombrowiecki
Michael Dombrowiecki
Megan Fuentes
Angela Gaynor
Edward Hanks
Jamie Hayes
Nykeirah Jones
Sarah Martin
Jessica Maxwell
Kelly Mcintyre
Sarah Meyer
Elizabeth Micheletti
Bernadette Odoms
Eva Palma
Matthew Payne
Michelle Petillo
Kim Porzio

Silvia Rainho
Diandra Reinfeld
Gerry Rudin

MENTOR
Amanda Terry
Alex Smiga
Lee Carey
Meredith Rindner
Timothy Farrell
Michelle Newberry
Willie Hampton
Laura Tracey
Bethany Steele
Nicole Howell
Leah Oppito
Gail Becker
Alissa Gallo
Hema Solanki
Karina Mclintyre
Lisa Valenti
Melissa Joyce
Nicolette Ballard
Allison Buleza
Melissa Trace
Margarget DosSantos
Meghan Mueller
Karan DeGraw
Kirsty Corcoran
Melissa Riggi
Tonianne Lisanti
Stephanie Dixon
Jessica Sickler
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28.

29.

PERSONNEL ACTION (continued)
TEACHER/MENTOR PROGRAM 2021 - 2022 SCHOOL YEAR (continued)

High School

Middle School

High School

Audrey W. Clark

Pupil Personnel Services

Aquilina Sanatana
John Sneddon
Stephen Stec
Bahar Sweeney
Amy Zambrano

Hardik Vyas

John Jasio

Gina Crouch
Meghan Amendola
Nicole Trainor

TEACHER/MENTOR PROGRAM 2021 - 2022 SCHOOL YEAR
| recommend the Board approve the following individuals to assume the position of
Mentor as detailed in the State Department of Education Teacher/Mentor program:

LOCATION

High School

Middie Schooi

High School

Lenna W. Conrow
Gregory School
Lenna W. Conrow
George L. Catrambone
Middle School
Audrey W. Clark
Amerigo A. Anastasia
Middle School

High School

High School

Middle School

Middle School
Amerigo A. Anastasia
George L. Catrambone
High School

Middle School

High School

Lenna W. Conrow
High School

Amerigo A. Anastasia
Audrey W. Clark
Audrey W. Clark
Middle School

High School

High School

High School

Amerigo A. Anastasia
Amerigo A. Anastasia

TEACHER

William Andersen
Luke Baiina

John Bazley
Abigail Berbrick
Alexa Booth
Caitlyn Cannito
Angie Cruz-Sieira
Francesca D'Aloia
Rebecca Fackenthal
Fabianne Flores Tirado
William George
Jillian Haggard
Natalie Hernandez
Michael Hurley
Kimberly Koller
Lyndsey Kremen
Ryan Krywinski
Gabriella Lapointe
Bridget McCormick
Sajdah Muhammad
Alissa Popo
Alexander Rosa
Heidi Ross

Gina Russommano
Shirley Sagarese
Maranda Sagos
Lauren Sergeant
Rebecca Snyder
Kendall Turchyn
Michael Vieira

Ana Warner

MENTOR

Amber Anderson
Joseph Fackenthal
Rebecca Stone
Rene Yennella
Christina Marra
Kaitlin Baiata
Katie Wachter
Jessica Dougherty
Emily Bryk

Yvette Mayo

Louis De Angelis
Brendan O'Gibney
Pierre Joseph
Sara Harris

. Rosalie Guzzi

Lisa Pangborn
Jasmine Gomez
Jennifer Santana
Maria Holland
Dawn Ciaramella
Kerryn Brown
Stacie Broderick
Deidre Howard
Victoria Leotsakas
Maureen Hague
Ashley Stubbington
Raquel Rosa
Megan Cook
Melissa Cooper
Judith Edwards
Melissa Christopher
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STUDENT ACTION

APPROVAL OF MONTHLY HIB REPORT P.L. 2010. C. 122 (A-3466)
| recommend the Board approve the monthly report as required by statute - APPENDIX

I-1.

RECOMMENDATION FOR ATYPICAL OUT OF DISTRICT STUDENTS FOR
PLACEMENT AND TRANSPORTATION FOR EXTENDED SCHOOL YEAR AND 2021
- 2022 SCHOOL YEAR

| recommend the Board approve the following atypical out of district students for
placement and transportation for Extended School Year and 2021 - 2022 school year:

DCF
TRENTON, NEW JERSEY Tuition: $51,792.00
' Transportation:
Effective Date: 7/1/21-6/30/22

ID#: 20325221, classified as Eligible for Special Education and Related Services.

PLACEMENT OF OUT OF DISTRICT STUDENTS FOR EXTENDED SCHOOL YEAR

2021-2022 SCHOOL YEAR
| recommend the Board approve the following out of district students for placement for
Extended School Year 2021-2022:

BONNIE BRAE

SOMERSET, NEW JERSEY Tuition: $89,880.00
Transportation:
Effective Date: 9/1/21-6/18/22

ID#: 20274297, classified as Eligible for Special Education and Related Services

SBYSP MEDICAL AND PSYCHOLOGICAL SUPERVISION - CONTRACTUAL SERVICES
| reccommend the Board approve the contractual services for the School Based Youth
Services as listed:

Dr. Richard Reutter to provide medical supervision to the SBYS Nurse Practitioner and
direct primary care to our students, for a total of six hours a week. The cost, not to
exceed $17,098, will cover the period from September 8, 2021 through June 16, 2022.

Brad Madreperl, LCSW, to provide clinical supervision to the SBYS social work staff for
a total of four hours per month. His fee is $65.00 per hour, not to exceed $2,080, to
cover the period from September 8, 2021 to June 16, 2022.

APPROVAL OF STUDENT ATTENDANCE AT THE MONMOUTH COUNTY
VOCATIONAL SCHOOL DISTRICT FOR THE 2020 - 2021 SCHOOL YEAR

| recommend the Board approve/ratify the High School students to attend the
Monmouth County Vocational School District for the 2020-2021 school year listed on
APPENDIX 1-2.
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STUDENT ACTION (continued)

APPROVAL OF PROFESSIONAL SERVICES CONTRACT WITHIHALLC

| recommend the Board approve the agreement with IHA LLC for mental health services
to include crisis evaluations, clearance evaluations and arrangements for assessment
with writtent documentation to be provided within 24 hours of assessments. The
agreement will be in effect from June 1, 2021 through June 1, 2022_and will be paid
through ESSER Il funds.

CORRECTIONS / REVISIONS TO MINUTES
| recommend the Board approve the following corrections/revisions to minutes:

July 27, 2021

INTENTION TO RETURN FROM FAMILY/MEDICAL LEAVE OF ABSENCE

Amanda Liska, George L. Catrambone School teacher effective September 1, 2021.
This should have read; Request to extend leave of absence unpaid from September 1,
2021 to January 28, 2022.

FAMILY/MEDICAL LEAVE OF ABSENCE

Nikitia Grinnell, A.A. Anastasia School teacher should have read use of sick days from
September 1, 2021 to October 27, 2021, the use of urgent business days from October
28, 2021 and November 1, 2021 and the use of unpaid days from November 2, 2021 to
June 30, 2022.

APPOINTMENT OF CERTIFIED STAFF
Abigail Berbrick, Replacement Teacher (1 Year) (UPC# 0715-08-SEPSD-TEACHR)..
This should have read; Special Education Teacher (UPC# 0741-08-SEPSD-TEACHR)

APPOINTMENT OF SBYS MANAGER

Nikkia Blair, Long Branch High School at $102,000.00, effective September 1, 2021.
Replaces: New Position. (Acct. # 11-000-213-100-000-11-00).

(UPC # 0194-01-SBYSV-NURPRC). This should have read effective August 1, 2021.

COACHING/ATHLETIC STIPEND POSITIONS - FALL 2021

Katherine Gooch; Girls Soccer Varsity Head Coach at Step 6, $5,700.00. This should
have read Step 8, $6,200.00.

Louis DeAngelis; Middle School Boys Soccer Head Coach at Step 9, $3,400.00. This
should have read Step 10, $3,700.00.

APPOINTMENT OF ANNUAL DISTRICT STIPENDS - 2021-2022 SCHOOL YEAR
Lois Alston; Brookdale Math/Science Technology Facilitator at $3,450.00. Lois Alston
should not have been listed.

DISCUSSION

1.

Re-evaluation of Board goals and committee goals.

2. Board meetings for the 2021 - 2022 school year.
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OPPORTUNITY TO ADDRESS THE BOARD ON NON-AGENDA ITEMS

RESOLUTION FOR CLOSED EXECUTIVE SESSION
| recommend the Board approve the following Resolution -

WHEREAS, the Open Public Meetings Act (Chapter 231, P.L. 1975) allows for
the exclusion from discussion at the public portion of a meeting of certain matters which
might endanger the public interest or risk the deprivation of individual rights, and

WHEREAS, the Long Branch Board of Education wishes to discuss personnel
matters with the resulting action being made public when a proper conclusion has been
reached and there is no longer a need for confidentiality;

NOW, THEREFORE BE IT RESOLVED, the Long Branch Board of Education will
hold a closed Executive Session immediately in the Historic High School, 391

Westwood Avenue, Long Branch, New Jersey. It is anticipated that the closed session

will not last longer than 30 minutes. Action may be taken in the public portion of the
meeting upon recessing of this Executive Session back into the open public meeting.

Peter E. Genovese lll, RSBO, QPA
School Business Administrator/Board Secretary

Ayes:

Nays:

Absent:

Date: August 31, 2021
ADJOURNMENT

28




APPENDIX F-1
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APPENDIX H-1

NEW POLICY AND REVISED REGULATION - FIRST AND FINAL READING

P&R 5511 Dress Code - Revised
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APPENDIX H-2

NEW AND REVISED POLICY - FIRST AND FINAL READING

COVID-19 Policy Guide Updates

P 1648 Restart and Recovery Plan (M) (Abolished)
P 1648.02 Remote Learning Options for Families (M) (Abollshed)
P 1648.03 Restart and Recovery Plan — Full-Time Remote
Instruction (M) (Abolished)
P 1648.11 The Road Forward COVID-19 — Health and Safety (M) (New)
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APPENDIX H-3a

RESOLUTION

BOARD OF EDUCATION OF THE CITY OF LONG BRANCH
IN THE COUNTY OF MONMOUTH

BE IT RESOLVED, that the Board of Education of the City of Long Branch, in the
County of Monmouth (“Board of Education”), based on the recommendation of the
Superintendent of Schools, hereby creates the position of Social Emotional Learning

(SEL) Coach. (UPC#1607-11-OFPPS-SELCOA) (ACCT#11-000-219-104-000-11-00).

Peter Genovese lll, RSBO, QPA
School Business Administrator/Board Secretary

Ayes:

Nays:

Absent:

Date: August 31, 2021
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APPENDIX H-3b

LONG BRANCH PUBLIC SCHOOLS
Long Branch, New Jersey

JOB DESCRIPTION

TITLE: - Social Emotional Learning (SEL) Coach

QUALIFICATIONS:

1. New Jersey Teacher Certification

2. Has knowledge and becomes an expert resource on social and emotional learning
research, evaluation, strategies, theories, techniques, and methods of instruction for the
district.

3. Understands the five social and emotional learning core competencies

4. Has successful experience designing and delivering professional development

5. Ability to engage a variety of stakeholders

6. Ability to work independently and in collaboration with other teams

7. Possesses strong interpersonal skills and the ability to create productive and healthy
relationships

8. Demonstrates strong organizational skills with outstanding attention to detail.

9. Ability to travel between school sites

10. Such other qualifications as the Superintendent may find appropriate and acceptable.

REPORTS TO: Assistant Superintendent for Pupil Personnel Services

ESSENTIAL FUNCTION:
The Social-Emotional Learning (SEL) Coach will work to support the process by which
students and adults develop fundamental emotional and social competencies and experiences.
The SEL Coach will work to build and deepen a positive school climate and culture by
developing training on how to understand and manage emotions, set and achieve positive
goals, feel and show empathy for others, establish and maintain positive relationships, and
make responsible decisions. Additionally, the SEL Coach will center their work on the five core

competencies:

Self Awareness, Self-Management, Social Awareness, Relationships Skills,

and Responsible Decision making. The SEL Coach will be responsible for the direct support to
school staff on SEL programming including standards, staff development, curriculum, and
assessment.

TERMS OF
EMPLOYMENT: 10-Month Contractual Employee

EVALUATION: Performance will be evaluated annually by the Assistant

Superintendent for Pupil Personnel Services
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PERFORMANCE RESPONSIBILITIES:

1.

o0k w

10.
1.
12.
13.

14.

15.

16.

Design and lead high-quality, engaging coaching and learning opportunities for staff and
students.

Support school-level implementation of SEL by working with the District's and School’s
SEL Teams.

Stays current on best practices in social and emotional learning, and learning differences.
Consults with principals and staff concerning social-emotional learning needs of students
Provides guidance on designing social-emotional learning integration in the school.
Provides professional development to support the social-emotional learning curriculum and
instruction by using best practices, including research on learning theory, emotional
intelligence, and content standards.

Support the integration of school-wide social and emotional learning education throughout
the school.

Provide social and emotional learning education workshops for parents and the community.
Provide technical support and modeling of social and emotional learning lessons to whole
classes and small groups in accordance with the curriculum identified by the district.
Present professional development for school staff on social and emotional learning for
students and on district SEL program goals and report requirements.

Attend district-provided SEL professional development training.

Use SEL data to drive implementation and program choice.

With the approval of the Assistant Superintendent of PPS, implement periodic district staff
sessions on social and emotional learning standards.

Under the direction of the Director of Curriculum, Planning, and Teacher Development will
design, plan, and implement Staff Professional Development sessions centered on
mindfulness and social-emotional Learning.

Provide strategies to distinguish the connections between social emotional learning,
equity, and cultural responsiveness in order to help staff create and maintain safe and
welcoming learning environments.

Such other duties as deemed necessary by the Superintendent and/or Designee.

BOARD APPROVED: August 31, 2021
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APPENDIX H-4

SHARED SERVICES AGREEMENT COMPENSATION - 2021/2022

Monmouth Beach Board of Education - each will receive $4.800 annually

Cathy Burns
Milly Crespo

Kim Crosby
Cynthia Murphy
Joyce Palmer
Aileen Porter
Susan Zambrano
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APPENDIX H-5

All Scholastlc theracy PD (took place Vlrtually between July 26 and August 18th)
Pay Rate $25, 24Ihr

The teachers listed below all attended 1 Day (4.75 hours) of professwnal Development
supportlng the implementation of Scholastic Literacy. The New K-5 ELA Core Program.

Jessica

Halleran

Gregory

GLC

Michele

Morey

The teachers hsted below all attend‘ed 2 Days (9 50 h urs)
 supporting the implementation of Scholastic Literacy. The New,

ELA Core Program. |

Mary

Mazzacco

AAA

AAA

The teachers ||sted below

Caitlyn _

Sorrentino

| attendedS Days (14 25 hou
supportlng the |mplementatlon of Scholastic theracy The New K-S ELA Core Program.

Ana Fazao Gregory
Gail Becker Morris

Linda Bennett JMF
Christine Bollwage AAA
Stefania Britt LWC
Noelle Brown GLC

Patricia Bruckner Gregory
Melissa Bryant AAA
Emily Bryk GLC
Farra Caputo AAA
Alex Casares LwC
Jenna Case GLC
Patricia Caulfield AAA
Meghann Cavanagh GLC
Melissa Christopher AAA
Marjorie Chulsky AAA
Felicia Clark LwWC
Donna Clay AAA
Jillian Clemente AAA
Dina Cocuzza JMF
Kim Corso GLC
Barbra Costello GLC
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Kirsten Coughlin Gregory
Erika Covert Gregory
Tracey Cummings GLC
Stefania De Souza Favareto GLC
Columbia Del Pizzo Morris
Laurie DeMuro GLC
Brittany DeSantis GLC
'Stephanie Dispoto Gregory
Stephanie Dixon Gregory
Michael Dombrowiecki Gregory
Nichelie Dougias JIVIF
Carol Emick AAA
Michele Falco AAA
Michele Fiore LWC
Fabianne Flores Tirado AAA
Elizabeth Gannon GLC
Jasmine Garcia GLC
Michael Gatta GLC
Kevin Gilbert Gregory
Jennifer Gonzalez GLC
Hanna Greenwood-Goodell AAA
Beth Gregory AAA
Nikita Grinnell AAA
Alisha Hagerman Gregory
erin hennelly AAA
Amaryllis Herrera Gregory
Jane Hough GLC
Deirdre Howard AAA
Nicole Howell Gregory
Laura landoli Morris
Melissa Joyce Gregory
Elizabeth Kaeli GLC
Sean Kelly JMF
Lupe Kiy GLC
Lynanne Klinga AAA
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Suraya Kornegay Gregory
Lyndsey Kremen AAA
Erica Krumich Gregory
Ebone Lawrence-Smith Gregory
Jennifer Leonhardt Gregory
Jussara Lins GLC
William Lisa AAA
Jennifer Long LwWcC
Robert " Luehman GLC
Francine Marucci LwcC
Ellen Marx AAA
Angela Matty GLC
Yvette Mayo AAA
Kelly McOmber Morris
Yolanda Meneses Morris
Sade Montgomery Morris
Wallace Morales LwWC
Johanna Mozo GLC
Alison Munoz-Cassidy - GLC
Elizabeth Muscillo GLC
Kelli Napolitano Gregory
Michelle Newberry GLC
Jennifer Noone Gregory
Lisa Pangborn AAA
Maria Panizzi Gregory
Diana Panora GLC
Laura Parker-O'Brien Gregory
Jamil Pitts AAA
Carol Possiel Gregory
Stephanie pragosa AAA
Martha Prieto GLC
Brittney Ramsey Gregory
Elizabeth Reid GLC
Meredith Rindner Gregory
Brian Roberts Gregory
Leah Roberts JMF
Angela Robertson Gregory
Heidi Ross AAA
anna santos Gregory
Erin Schoonveld Gregory
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Kelli Shaughnessy GLC
Sabrina Sheerin LWC
Mary Shelnutt Morris
Tessy Simoes Morris
Stephanie Sniffen AAA
Erica Soto GLC
Kelley Stiles AAA
Janise Stout JMF
Bonnie Tedeschi LWC
Holly Terracciano Gregory
Laura Tracey GLC
Michael Vieira AAA
Marlana Vitale GLC
Katherine Walsifer AAA
Ana Warner AAA
Diane Wartmann AAA
Kimberly Weinstock Gregory
Ben Woolley AAA
Gina Zinski AAA
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APPENDIX H-6

L)
Office of the Superintendent

? Long Branch Public Schools
540 Broadway, Long Branch, New Jersey 07740

“Together We Can, Juntos Nés Podemos, Juntos Podemos”
Jena Valdiviezo, Ed.D.

Director of Personnel
732-571-2868 x40030
Fax: 732-229-0797

Francisco E. Rodriguez
Superintendent of Schools

To: Long Branch Negotiations Committee
LBSEA Negotiations Committee
Long Branch Board of Education

From: Mr. Francisco Rodriguez, Superintendent
Date: August 31, 2021
Re:  Breakfast and Lunch Monitors at the High School

This Agreement is made on this day of , 2021, between the Long Branch Board of Education
(“Board”) and the Long Branch School Employees Association (“LBSEA”), collectively referred to as the
(“parties”).

WHEREAS, discussions were held on July 28, 2021, with the parties, this addendum was approved at
the August 31, 2021 Board of Education meeting.

NOW, THEREFORE, based on the foregoing and mutual promises and covenants contained herein,
the parties hereto agree as follows:

Given the circumstances surrounding COVID-19, the CDC guidelines and the return to school plan,
there is a need for breakfast/lunch monitors at the High School level in order to use multiple spaces to
provide lunch to students.

In the current LBSEA Agreement, breakfast/lunch monitors at the Elementary and Middle School
levels receive additional monetary compensation for monitoring students during that time. In order to
follow the guidelines set forth by the CDC/Health Department, the parties are requesting the following
monetary compensation at the High School level for the school years of FY22 and FY23:

FY22 FY23
l Lunch | $21.36/session | $22.00/session f

All other contract language and compensation will remain the same.

Tasha Youngblood-Brown, Board President

Peter E. Genovese, lll, Board Secretary

Jonathan Trzeszkowski, LBSEA President
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APPENDIX H-7

INTENTION TO RETURN FROM FAMILY/MEDICAL LEAVE OF ABSENCE

PATRICIA BRUCKNER, Gregory School teacher effective September 1, 2021.

THOMAS CORSENTINO, Transportation bus aide effective September 1, 2021.

RALPH DEFILLIPO, Middle School corridor aide effective September 1, 2021.

MARGARET DOS SANTOS, Middle School teacher effective September 1, 2021.

KRISTEN FRANKOSKI, Middle School teacher effective September 1, 2021.

EVA HANNA GREENWOOD GOODELL, A.A. Anastasia School teacher effective September
1, 2021.

NICOLE PETRAITIS, District supervisor language arts 6-12 effective September 1, 2021.
BRITTANY SAEZ, Pupil Personnel Services school psychologist effective September 1, 2021.
BETHANY STEELE, High School counselor effective September 1, 2021.

DANA SWITAY, High School teacher effective November 15, 2021.

LAUREN TOFFEL, Joseph M. Ferraina Early Childhood Learning Center effective September
1, 2021.

GINA ZINSKI, A.A. Anastasia School teacher effective September 1, 2021.

FAMILY/MEDICAL LEAVE OF ABSENCE USING SICK DAYS

DANISHA CLAYTON, JMF Early Childhood Learning Center instructional assistant from
September 1, 2021 to October 1, 2021.

RACHEL DATRE, Morris Avenue School teacher from September 1, 2021 to October 15,
2021.

DIEGO DEASSIS, Central Office Social Environment Officer from August 16, 2021 to
September 20, 2021.

ROBERT DESANTIS, District maintenance person from August 10, 2021 to September 27,
2021.

YVETTE HARRIS, Middle School instructional assistant from September 1, 2021 to November
30, 2021.

SEAN KELLY, Joseph M. Ferraina Early Childhood Center teacher from September 3, 2021 to
October 15, 2021.

JENNIFER MARLIN, Middle Schoolteacher from September 1, 2021 to November 12, 2021.
DESIREA MEDINA, Lenna W. Conrow School instructional assistant from November 22, 2021
to February 2, 2022.

DAWN O’GRADY, Lenna W. Conrow School teacher from September 1, 2021 to September
17, 2021.

CATERINA SERVIDIO, High School teacher from October 18, 2021 to January 25, 2022.
SUSAN ZAMBRANO, Business Office confidential secretary from September 24, 2021 to
December 22, 2021.

FAMILY/MEDICAL LEAVE OF ABSENCE USING URGENT BUSINESS DAYS

ROBERT DESANTIS, District Maintenance person from September 28, 2021 to September
30, 2021.

DESIREA MEDINA, Lenna W. Conrow School instructional assistant from February 3, 2022 to
February 7, 2022.

DAWN O’GRADY, Lenna W. Conrow School teacher from September 20, 2021 to September
22, 2021. '

FAMILY/MEDICAL LEAVE OF ABSENCE USING MINUS SUB PAY DAYS
DAWN O’GRADY, Lenna W. Conrow School teacher from September 23, 2021 to October 6,
2021.
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FAMILY/MEDICAL LEAVE OF ABSENCE USING UNPAID DAYS

TIRIQ CALLAWAY, High School teacher from September 1, 2021 to November 12, 2021.
DANISHA CLAYTON, JMF Early Childhood Learning Center instructional assistant from
October 2, 2021 to December 31, 2021.

FAMILY/MEDICAL LEAVE OF ABSENCE USING UNPAID DAYS (Continued)
DESIREA MEDINA, Lenna W. Conrow School instructional assistant from February 8, 2022

to May 6, 2022.

DAWN O’GRADY, Lenna W. Conrow School teacher from October 7, 2021 to December 22,
2021.

CATERINA SERVIDIO, High School teacher from January 25, 2022 to January 28, 2022.

REQUEST TO EXTEND FAMILY/MEDICAL LEAVE OF ABSENCE USING SICK DAYS
ALEXANDRA PINEDA-ROMERO, High School custodian from August 1, 2021 to September

23, 2021.

REQUEST TO EXTEND FAMILY/MEDICAL LEAVE OF ABSENCE USING UNPAID DAYS
RODOLFO ITZOL, SR., Middle School custodian from September 1, 2021 to October 31,
i%llz.l.NDA LISKA, George L. Catrambone School teacher from September 1, 2021 to January
f(i‘l‘zlgzﬁARX, George L. Catrambone School teacher from September 1, 2021 to November
1S?I',EZF(‘)I?A.NIE SMALL, A.A. Anastasia School teacher from September 1, 2021 to November
;ilg?\z;WITAY, High School teacher from September 1, 2021 to November 12, 2021.
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Monthly HIB Report

Summary

Total: Zero (0) investigations reported

APPENDIX 1-1
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APPENDIX I-2

6429746827 1147272393 8248652136 9094549875 8483135851 8350765937
7143896537 1053645930 1544179814 6351297532 20237426 1915930592
20225768 1020924697 6819264507 5485963816 2576573573 7216471319
9159895073 3310646304 5380024718 5028476199 7157885698 8762875197
. 3913423667 9323072462 20225870 5803512738 7537383129 8718896458
7134573860 20225764 20225769 3241757855 1071516293 8279607187
8890526149 7534988135 8183557465 7062537035 6066467257 8188725980
3445142289 9776761075 9339760954 8709596038 6413850354 2824149141
4543384433 3874438057 4950927639 3400466545 3442507548 1294904956
4658340482 5258862066 7418309173 1040326494 6736894737 5378948158
723102987 1843028090 2823221154 6277334193 8826765095 2979789735
3591135442 3187893699 5527881824 7882652642 1094820188 8186203985
8646842132 8150140124 3573911227 5727973320 1706057377 9073713468
1675198314 1021492422 9615880796 9124453706 2818008281 2103984863
7128272640 4753848701 5235320020 5417215278 2078625892 7781764729
2369595861 7305079228 9913806726 4962698446 4233159855 7856593257
5598320091 4983988950 5023683668 8292302080 1993871149 5104252050
7592603775 7148652952 9241723409 9104878226 3962529901 2642253227
7860910930 1766209729 6515236546 4938942450 6511094301 4413450408
5972595498 7184698699 3368998258 1270950959 2349210359 5297703155
2901690288 2974976192 1610740971 1295308709 4101522413 8299335448

44




